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Bhavan's Vivekananda College of Science, Humanities and Commerce is known
for its academic excellence and all-round development of the student. It is one
of the sought-after institutions for reputed companies to meet their campus
hiring. Career Guidance and Placement Cell (CGPC) acts as a facilitator and
provides placement assistance to all its students. The cell regularly conducts
career guidance lectures, workshops and training sessions for the students in
areas like soft skills, interview facing skills, behavioural skills and thereby
making them competent to pursue their career goals.

CGPC has organized various programmes to guide the students on career
options and placement opportunities. To strengthen the employability skills ol
our students, CRT classes, career guidance lectures were organized.

The college is a registered member of Telangana Academy for Skill and
Knowledge (TASK), Department of ITE&C, Government of Telangana.

The College has an MOU with EY and Cll -Yuva Program.
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The CPGC is headed by our principal, Prof Y Ashok. The CGPC coordinator is
Dr. Seema Ghosh. All the activities of the CGPC are led by coordinator and
assisted by members of CGPC and student volunteers. The objective of CGPC is
to link academia with industry, provide career guidance and facilitate job
opportunities communicate them to the students seeking employment. Many
multinational and Indian companies are regular recruiters of the college. Many
companies have expressed their desire to strengthen their association with our
institution in many ways.
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CGPC Details

Email: placementcellbv o'a)email.com

Dr. Seema Ghosh:
Dr.MVSMahendra:

9849307930
9246177357

Facebook:

https: / /www, facebook.com / Bvc ementcell-6768 15729O8 1458/
Facebook page wlll serve as an online notice board

CGPC Team
1. Dr. Seema Ghosh, CGPC Coordinator
2. Dr. M V S Mahendra, MBA Incharge
3. Dr. Uma Jayender, Member
4. Mrs. Sreedevi, Member
5. Mr. Ramakrishna, Member
6. Mr. Mahesh , Member
7. Mrs. Vanitha, Member
8. Mrs. Krishna Veni, Member
9. Mrs. V Ashwini, Member
10.Mrs. Rajeshwari, Member
11. Dr. Suresh Y, Member
12.Mr. Narsingh, Member
l3.Ms. Pushapalatha, Member
14.Ms. Sreelakshmi, Member

Student Volunteers

Ms. Sree Chandana
Mr. Abhilash
Mr. Koushik
Mr. Manideep

CCPC, BVC Page 2
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Programs Conducted by CGPC

Sno Date Name of the
A ct iv it1'

Agency Involvetl/Resource
Person

Ta rgcted
Audience

I 27106t2019
28t06t2019
29t06t20t9

Placement
Eligibility Test
(PET)

Mr.Venkateshwar Rao K,CRT
Elitmus. AMCAT Training
Institute of Lil'e Leadersh ip

All UC and PG

final year
students

2 06/07120t9 Orientation
Program on
Aptitude

Mr.Crishna Reddy and Vamshi
Reddy, Create U

All UC and PC
final year
students

1110712019 Life and career in
Ind ian Army

Capt.C.PJ iwnan i, l, EME
Centre,Secunderabad

All UC Second
year and Final
Year Students

4 1610712019 to
2610712019

30 hours program
on Campus
Recruitment
Training

Mr.Crishna Reddy and Vamshi
Reddy, Create U

For all UG and
PG students

.1 27107 t20t9 Orientation
Program for
Campus Placements

Principal and CGPC Co-
Ordinator

All Registered
CGPC Students

5 26t08t20t9 Career
Opportunities after
Graduation

Mr.Crishna Reddy and Vamshi
Reddy, Create U

All Registered
CGPC Students

6 2718120t9
28t8t2019
29t8t2019

Resume Preparation
and Interview
Writing skills

Lt.Col. Meenakshi Pathak All Registered
CCPC Students

7 3lt2t20l9 Your 5 steps to
study in the U.S

Suheil Educat ion, USA adviser,
U.S. Consulate Oeneral
Hvderabad

AII UG
St Lrden ts

8 2v121)019 Realise Your True
Potential

Mr. LRV Ramana.Senior
Techn ical Capability Center
Leader,Virtusa

Bcom. BBA.BA

9 0210v2020 Ecell IIT Kanpur
&DC Crackers

Aftab Azim, Senior Trainer and
Motivational Speaker

Bcom, BBA,
BSc. BA

l0 10t02t2020 Young Leader
Program

Yashwant. ISB Bcorn. BBA.
BSc. BA

ll t5t02t2020 Career in Civil
Services

Mr. Prem Prakash. ICLS.
Assistant Director, Ministry of
Corporate Affairs

Bcom. BBA.
BSc, BA

CGPC, BVC Page 3
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CGPC - Campus Placement Selects 2OL9-20

No of
Selects

Compensation
Per annumS.No Name of the Company

Profile

I ADP
Associate -
Pay roll 9

2,2s,OOO

TRON
Associate 11

2,50,000
2 Arrrazon

3,40,000
3 Berkadia

Trainee

Programmer
- Trainee 44

2,52,OOO

4

Deloitte

Associate
Analyst
/ Engagement
Controller
Practice z5

3,30,0O0
3,82,500

Tax
9

6,75,000
6 Deloitte

Operations
11

2,50,000
7 Energr Tech Global

6
3,50,000

8 EY
Internal
Audit

4,30,000

9 Factset

CIient
Solution
Advisor

10 Franklin Templeton
Mutual
Funds

3,53,000

34
2,28,OOO

11 Cenpact

T2 IKS
Revenue
Cycle Olficer 3t

3 5 0o00

13 ITC (off campus)
Marketing

1

4,75,000

1.4 Kotak Life (Off Campus) 2
3,50,000

15 Regalix
Associate
Consultant 24

3,00,000

16
Reliance Jio (Off
campus)

Marketing
6

3,50,000

T7 Ryan 2
3, 17,000

Page 4

Cognizant Technologr
Solutions

2

GTB

Sales

Tax

CGPC, BVC



18 S&P Global
Data
Researcher 2

4,07,000

t9 SAP
Scholar
Program 2

1,98,000

)o State Street
Financial
Associale 24

3,00,000

2l Sutherland
Technical
Support 15

2,50,000

22 Tech Mahindra

Associate-
Technical
Support 7

1,80,000

23
Thomson Reuters(Off
Campus)

Trainee
Pu blishing
Specialist 2

2,60,000

24 TIME
Marketing

3
5,00,000

25 Verity

Operator -
Document
Specialist 6

4,63,440

26 Water Health
Management
Trainee 1

4,50,000

27
Wipro Step-up (Off
campus)

Financial
Analysts 2

2,50,000

28
Wipro Wase/Vista( Off
Campus)

Work
Integrated
Learning
Program 11

1,88,544

Total 324

CGPC Annual Report 2079-20

Internship Details

S.No Name of the Company
Profile No of

Selects
1 Deloitte Tax 6
2 ITC Marketing 1

IBM (Questalliance) Stem for Girls 11

4 Voice 4 Girls Project Ofhcer 13

CCPC, BVC Page 5
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Campus Industry Connect Programmes

CII Young India Events and Programs for CII Yuva Registered Students.

Compensation Details

S. No Date Name of the
Program

Organizing Agency Faculty Attended

1 1sth
November,
20t9

Reimagining the
future of Higher
Education"

Cll Telangana in
collaboration with
Telangana State
Higher Education
Council (TSCHE) &
.JNTU Hvderabad

Dr. Seema Ghosh
DT.MVS
Mahendra

2 20th
January,
2020

Empowered
Educators

Deloitte Ms. B Niramathi
Dr. Seema Ghosh

3 22"d
February,
2020

Tax campus
connect Event

Deloitte Dr. Seema Ghosh
DT.MVS
Mahendra

Sno Date Name of the
Event

Venue

I 2419 /2ore Mahatma@150 Bhavans Vivekananda College of
Science, Humanities and Commerce

2 30 /01 l2O2O Homage to
Mahatma

Boys Town High School, Jahanuma,
Hyderabad

t Maximum Salary (p.a.) Rs. 6,75,000

2 Average Salary (p.a.) Rs. 3,27,000

Minimum Salary (p.a.) Rs. 1,80,000

CCPC, BVC Page 6
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Table showing the information of Stream and gender wise campus selects
- 20t9-20

Gende r
Course Female Male Grand Total
B.Com (Computers) 34 9 43
B.Com (Honors) 39 28 67
B.Com (Regulars) 22 44
B.Sc (MBIC) III Year 1 1

B.Sc (MECS) 9 7 16

B.Sc (MPCS) 12 t7 30
B.Sc (MSCS) 18 13 31

BBA 10 32
BCA 5 5 10
M.Com ) 2 4
MBA 18 2a 46
Grand Total 183 141 324

Table showing the information of Stream wise campus selects - 2OL9-2O

Program graduated from
8.Sc
(MPCs)

B.Sc

(MSCs) 8BA 8CA M.Com MBA
Grand
TotalCompany

g.Com

(ComP1
B.Com
(Hons)

g.Coln

(Re8)

8.5c
(MBIC)

8.Sc

{MECS)

Kotak Life 2 2

ADP 1 3 3 I 1 9

Amazon 1 6 1 1 1 1 11

Berkadia (Off
campus) 1 I 5
Cognizant
Technolory
Solutions 11 l2 13 8 44

Deloitte (MBA) 9 9
Deloitte

2 7 1 1 2 1

Energy Tech Global 3 2 1 2 3 11

EY 1 6

T
T

CCPC, BVC Page 7
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Fact set 2 2

FranklinTempleton 2 3 1 2 t 5 I .)?

I 34Genpact 20 7 1

11 1 3 1 4 1IKS 5 11

1 1ITC( Off Campus)
4 6 1 8 24Regalix

6 6
Reliance Jio (Off
campus)

1 1 2Ryan
2 2S&P GIoba]

1 1 2SAP
J 1 24State Street 3 13 2

I 7 t 2 t5Sutherland I
2 3 7Tech Mahindra 2

2 2
ThomsonReuters(Off
Campus)

3 3TIME
6Verity

1 1

Water Health

4 D 1 t1Wipro {Off campus) 1

1 2
Wipro Step-up (Off
campus) 1

16 30 31 JZ 10 I 46 JZ.+Grand Total 43 67 44 1

CCPC, BVC Page B
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Table showing summary of campus selects 2Ol5 to 2O2O

o o D

l9 t2 91 ADP 7

2 AGS
J AIR - World Wide

44 47 38 114 AMAZON 19

J Asian paints 1

6 AXIS
7 Berkedia 4 J
8 Biolosical E 2

119 Broadridge
10 Cap Gemini 3

11 S&P(CAPITALIQ) 1 3 6
36 l9 441.2 COGNIZANT 9

13 DELOITTE 24 30 30 JZ .74

14 Directi 5
1.) Dupont
16 E&Y 3 34 J 6

t7 Energy Tech Global 5 11

18 FACE BOOK
19 59 42 17 43
20 FRANKLIN TEMPLETON 3B ZJ 8 ZJ
2l F"tD Ltd. 1

GENPACT o< 28 34
23 GKB labs 1

24 GODREJ
,< Goldman Sachs 9

26 HGS (EBOS) 6 t7
27 IKS 15 4

28 ICICI SEC 2 1 I

29 Infoedge
30 Infosys 27 19

3l ITC 2 1

Kany Ltd 11 2

JJ Kotak Life
KPMG 2 a

Sl.No Company

CGPC, BVC
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2015- 20t6-
16 t7

2017- 20ta- 2(J19-
18 19 20

8
J.t

3

1

FACTSET 2

25

22 .>1

JZ

34
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c< Micro Excel 1

CGPC, BVC

336 Pepsico
4.7 Raam Group I
38 Regaliax 11 17 24

39 Revenatics 8 22
40 6

4l RYAN l4 8 8 2

42 S&P c 6 2

43 SAP I 1 2

44 State Street 30 27 24

45
Sutherlands Global
Services 75 t34

45 30 15

46 Teach for India 1

47 TCS 11

48 Tech Mahindra 6 10 7
249 Thomson Reuters

T.I,M.E .)

51 UBER 6 7 6
52 Unisys 1.2 B

UNITED ONLINE 3

54 VIRTUSA 10

55 Verity 6

56 3We Make Scholars
57 Water Health 4 9 1

58 Wipro Step-up 2 2 )
WIPRO 80 36 5 2 11

Total 409 464 400 334 324

I
Reliance Jio

50

53

(o

Page 10



CGPC Annual Report 20t9-20

oYtte
\^4

CGPC, BVC Page 11

-

l

t.

I

I
i

r',
'L- -4,

I

- t



CGPC Annual Report 2019-20

I

Page 1-Z

.a.

IAI'

I

I\\

,1.

li-l:I

r
I

i

CGPC, BVC



I I February, 2020

Ms. Mounika Sreeram,
3-l l8/7A, Medhcal-Malkajgiri ,

Thumkunta, Behind TVS Showroom,
Secunderabad 500078.

Dear Mounika,

Congratulations ! Subsequent to the discussions we had with you recently, we are pleased to
extend an offer for you to be a part ofour organization. Please find the offer details below:

Position: Customer Service Representalive

Grade: Gl Ll

Start date: On or Before l0 August, 2020

Compensation: Gross Compensation of Rs.2,25,000/- ( Rupees Two Lakhs Twenty Five
Thousand Only) per year including variable performance incentive linked
to your performance, performance of your business unit and ADP.
(Details are attached)

You will be on probation for a period of six months from the date ofyour
joining. During this period, you will be entitled to all benefits per ADP's
policy & your employment with the Company is terminable by serving a
notice of fifteen days on either side. On successful completion of
probation period, the notice period would be of sixty days on either side.
ADP reserves the right to terminate your employment on the basis of, but
not limited to, non-adherence to ADP's Code ofConduct & Ethics and
other related policies, non-performance and elimination of the position
per nA.DP's business needs.

Probation &
Notice Period:

Place of work: Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in India or
abroad where the Company or any one of its associates or customers,
conducts business.

\q!9: Please find the details of the terms and conditions of this offer attached. The details of
which are strictly confidential and should not be shared with anyone.

We wish you a long and successful career with ADP.

Sincerely,

Yipul Singh
(Divisional Vice President &Head of HR)



I I February.2020

Ms. Preeti Chanda Mallick.
Flat No-346,Block no 8, Janapriya Township ,

Mallapur, Ganapathi Temple,
Secunderabad 500076.

Dear Preeti Chanda.

Congratulations ! Subsequent to the discussions we had with you recently, we are pleased to
extend an offer for you to be a part of our organization. Please find the offer details below:

Position: Customer Service Representative

GI LI

On or Before l0 August, 2020

Gradc:

Conr pensation: Gross Cornpensation of Rs.2.25.000r'- ( Rupees Two Lakhs Twenty Five
Thousand Onlv) per year including variable performance incentive linked
to your perfbrmance, performance of youl business unit and ADP.
(Details are attached)

Start datc:

Probation &
Noticc Period:

You rvill be on probation for a period ofsix months from the date ofyour
joining. During this period, you will be entitled to all benefits per ADP's
policl,& your enrployment with the Company is terminable by serving a

notice of fifteen days on either side. On successful cornpletion of
probation period, the notice period would be of sixty days on either side.
ADP reserves the right to terminate your enployment on the basis of, but

not limited to, non-adherence to ADP'S Code of Conduct & Ethics and
other related policies, non-performance and elimination of the position
per ADP's business needs.

Placc of rvorl<: Your initial place of work will be at Hyderabad. However, your services
are transl'erable and you may be assigned. to any location in India or
abroad where the Compan) or any one of its associates or customers,
conducts business.

Note: Please find the details of the terms and conditions of this ofltr attached. The details of
which are strictly confidential and should not be shared with anyone.

We wish you a long and successful career with ADP.

Sincerely,

Vipul Singh
(Divisional Vice President &Head of H R)



Details of Compe nsation

Narne :

Position :

Grade :

Preeti Chanda Mallick

Customer Service Representative

GI LI

A. Base Salarl' Monthly (lNR)* Annual (lNR)+

. Basic Salar-r ,1,690 56,280

. House Rent Allowance

(40% of Basic Salary)
t.876 )l ( tl

. Flexible Benefits*+

. Special Allowance

1.101

4.3 42

26.481

52.104

B. Bonus (20o/" of Basic Salary Paid
Monthly)

C. Standard Bcncfits

938 I 1,256

. Provident Fund+* * l. .16 16. 152

. Gratuily 226 I7tl

Gross Com pensation (A+B+C) t5,625 1,87,500

0% t00% t]5%

0 ?) ino i9.t75

15,000

Variab le Performance Incentive (VPI)
(will range from 0% to 1757o based o
perfornrance)

EOC A llou,ance

2,25,000
(Gross + VPI + EOC Allorvan ce

Total CTC

* lndian Rupees
** Flexible Benefits include Leave Trat'el Allolance and Children Education Allovance
*** PF ]Jill be deducted ds per the stat toD' ornts
I 

Th"rn nr" indicatile pqyouts at your grade and vill wry basetl on your petfornance, perlormance of
your business nil & ADP

# 
Totol CTC is conputed ql t00o% l.Pt payoltl

Tox ttill be applicable os per Tax Slab &Tat Regrlalions



Ternrs and Conditions

l. Working H ours

The organization works 7 days a week. twenty-four hours a day. You will be expected to attend
office and work during the hours assigned to you by ) our leaders rvhich may include night shifts.
You will be required to work 5 days a week and your weekly off may not necessarily be on
Saturday and Sunday.

2. Con fiden tia lit"v

You will be required to execute a confidentiality agreement at the time ofjoining, regarding your
employment and the business matters ofthe organization.

3. AuthenticitY

Please note that this offer is subject to the authenticity oflhe information and documentation
provided by you. In the event the information provided is proved to be false / untrue, the

organization reserves the right to immediately ternlinate your services.

4. Documents

This Offer would stand cancelled ifyou fail to successl'ully conrplete your educational degree and

do not meet the percentage criterion as specified during interviews

5. Permanent Account Number (PAN)

Permanent Account Number (PAN) is mandatory under Inconte Tax Act for processing salaries.

In the absence ofPAN, TDS would be deducted as per the applicable slab rate oflncome Tax.

6. Statutory Benefits

Provident Fund: Provident Fund will be deducted from your salary as per EPF Act. The
organization will also contribute a matching anlount towards your Provident Fund. The PF

related components ofthe compensation would be governed by the relevant statutory laws as may

be applicable fiom time to time.

Gratuity: The Gratuity is paid to the associates as per the Gratuity Act, 1972 and would be
governed by the relevant statutory laws as may be applicable fron'r time to time.

7. Statutorv Compliance

Income Tax and Profession Tax or any other payments will be deducted from your salary, as

applicable as per statutory laws.



tl. Flexil)lc Benclits

The Flexible Benefit is a key conrponent in your Gross Yearly Compensation. It allows you the
flexibility to claim tax exemption benefit, as per Inconre Tax norms / rules in practice for the
given financial year.

9. Health Insurance

You and your dependents will be covered as per the existing Mediclaim lnsurance Policy
provided by the organization.

10. Personal Acciden t Insurance

You will be covered as per the existing Group Personal Accident Insurance Plan provided by the

olganization.

I l. Leavc

You are eligible for Privilege Leaves and Casual Leaves as per the organization policy. You are

also entitled to avail the Public Holidays as per the organization policy. Leave should be taken, as

nrutually agreed between you and the Reporting Manager.

For those members who joined the organization after January I st, Leave entitlement for the
period between your Staft date and 3 I st of December will be allocated on a pr o rata basis.

12. Variable Pe rlbrmance Inccntiye

You will be eligible for variable performance incentive based on your performance, pertbrmance

ofyour business unit & ADP. Which will be paid as a one-time amount every year as per the

organization's variable perfomance incentive paynlent cycle. In case the period of employrnent is

less than one year at the time of bonus cycle. the anrount rvill be computed on a pro-mta basis.

13. MatcInitY [icnefit

Women associates would be eligible to avail nratemity related benefits per prevailing statute and

relevant organizational guidelines applicable fronr time to time.

| 4. Drug Test

You will be required to undergo a drug test with the organization on the day of induction. If
tested positive for any ofthe banned & illegal drugs as per the organization policy, it would result

in action leading up to termination.

15. Background Checks / Advanced Background Checks

Background checks (Address, Criminal, Education, Employment, Reference checks or any other

check as required by the organization from time to time) are conducted for all associates.

Additionally, Advanced Background Checks (Criminal. Education & Ernployment from the time
the associate turned l8 till present along with Address details where the associate has resided in

the past l0 years) may be conducted for associates depending on the organization policy /
business need. Ifthe information provided by you is misrepresented, the organization would take
appropriate action leading up to termination of enlploynrent.



Always Designing
for People-

n v,

ADP Private Llmlted
Registered office:2-91l14/3-5/C, Laxmi Cyber City, Btock C, Kondapur, Serilingampatty,
Hyderabad, Tetangana 500084; Phone: +91 406757 0000
adp.com

You will be on probation for a period of six months from the date of your joining.
During this period, you will be entitled to all beneflts per ADP's policy & your
employment with the Company is terminable by serving a notice of fifteen days
on either side. On successful completion of probation period, the notice period
would be of sixty days on either side. ADP reserves lhe right to terminate your
employment on the basis of, but not limited to, non-adherence to ADP's Code
of Conduct & Ethics and other related policies, non-performance and
elimination of the position per ADP's business needs.

ce President & Head of HR)

Page 2 of 6

14 October,2020

Ms. Rashmi Preeta S,
#19-144, Street No. 04,
Gautam Nagar, Water Tank, Malkajgiri,
Hyderabad 500047.

Dear Rashmi Preeta,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to offer
you an appointment in our organiZation. Please find the details below:

Posltion: Process Associate

Grade: Gl L1

Date of Joining:

Compensation:

On or Before 27 Oclober,2020

Gross Compensalion of Rs.2,25,000/- (Rupees Two Lakhs Twenty Five
Thousand Only) per year including variable performance incentive linked to
your performance, performance of your business unit and ADP. (Detalls are
attached)

Probation &
Notice Period:

Place of work: Your initial place of work will be at Hyderabad. However, your services are
transferable and you may be assigned, to any location in lndia or abroad where
the Company or any one of its associates or customers, conducts business.

Note: Please find the details of the terms & conditions of this offer attached. The details of which are
strictly confidential and should not be shared with anyone.

We wish you a long and successful career with ADP.

u
vt

Building No. 3, SP Infociry, Phursungi, Pune-saswad Road, Pune - 412308 , Ph: +91,20 6757 5444
CIN: U72200TG2015PTC101 168

L/'"



l8 February. 2020

Ms. Shiva Kumar Sanjana,
l- l 9-86, Kotha Basthi ,

Near Darga. Venkatapuram.
Secunderabad 500087.

Dear Shiva Kumar.

Congratulations ! Subsequent to the discussions we had with you recently, we are pleased to

extend an offer fbr you to be a part of our organization. Please tlnd the offer details below:

Position: Customer Service Representative

Crade: Gl L I

Start date: On or Before 17 August, 2020

Gross Conrpensation of Rs.2,25,000/- ( Rupees 'lwo Lakhs Twenty Five
Thousand Only) per year including variable performance incentive linked
to your performance, pertbrrrance of your business unit and ADP.
(Details a[e attached)

Probation &
Notice Pcriod:

You will be on probation for a period ofsix monlhs fronr the date ofyour
joining. During ihis period, you rvill be entitled to all benefits per ADP's
policl' & your enlployment with the Company is ternrinable by serving a
notice of filteen days on either side. On successful cornpletion of
plobation period, the notice period would be of sixty days on either side.

ADP reserves the right to tenninate youl enployment on the basis ot, but

not limited to. non-adherence 10 ADP's Code of Conduct & Ethics and

other related policies, non-performance and elimination of the position
per ADP's business needs.

Placc of rvork: Your initial place of work will be at Hyderabad. Holvever, your services
are transferable and you rray be assigned, to any location in India or
abroad where the Company or any one of its associates or customels,
conducts business.

Npjq: Please find the details of the terms and conditions ol this offer attached. The details ol
which are strictly confidential and should not be shared with anyone.

We wish you a long and successful career with ADP.

Sincerely,

Vipul Singh
(Divisional Vice President &Head of HR)

Conrpensation:



Details of Corn pensation

Namc :

. Basic Salar.r

OLISC o\!a n ce

40% of Basic Sala

. Flexible Benefits* *

. Special Allowarrce

Shiva Kumar Sanjana

Customer Service Representative

GI LI

Monthly (lNR)* Annual (lNR)*

,1.690 5 6.1U 0

1.876 22.512

16.181

9.J+-

938

52. r0-1

l 1.156

Variable Performance Incentive (VPI)#
(will range from 0% to 175% based on
performance)

16.152

?.,1 t 2

r,87,500

00,1, t 00,i t15%

I9.175

r.146

226

r5.625

0

IIOC A llow ancc t5,000

2,25,00{)

* Indian Rrpees
** Fletible Benefits inclucle Leuve Tratel Allovonce and Chiliren litlucalion ,lllovanca
*** Plr v'ill be deducled as per the sldltttor)'nor ls

I Th"r" nrc in.licdlit'e polouls ot yout grcrde ond will vary iosetl on your pcr/ornonce. peibrnancc oJ

yo rb siness Lltlil & IDP
x;i 

Ttttal ClC is conrputed at 100?(' L'PI puyottt

Tax till be applicable as per Tcu Slab &Ta, Regulalions

A. Basc Snlarl

B. Borus (20"/o ot Basic Salarl' l'aid
Monthly)

C. Standlrd Benefits

. Provident Fund++*

. Gratuit)

Gross Conrpensati0n (A+ts+C)

(lross + VI'l + EOC AlloNancc)

'l'otal CTC

22,500



Gmail - List ofRegistered students for campus placements
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https://mai Lgoogle.com/mail/u/0?ik:ae6d5 I 4e4a&viewlt&sear

STK, Praveen (CORP) <Praveen.Kunchapudi@adp.com>
To: Bhavans Placements <placementcellbvc@gmail.com>

Mon, Oec 30, 2019 at 12:06 PM

Hi Seema,

Glad to share that we offered the below candidates. To generate offers, I would need the below details of all the
selected candidates. Besides the details, please share soft copy of resumes.

Student Name Course
Personal Email

ID
Aadhar Number

Sreeram Mounika B.Com(Hons)

Preeti Chanda Mallick B.Com(Commerce)

S.Rashmi Preeta B.Com(Hons)

T V Sri Saranya B.Com(Hons)

Akella Srinitya B.Com(Reg)

S.Sanlana B.Com(Reg)

Kannuri Rani Naga Tejaswini Devi B.Com(Reg)

Saba Anjum Khanam B.Sc(M. Pcs)

K. Niharika B.Sc([,{.SCs)

[Ouoted text hidden]

[Ouoted text hidden]
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Bhavans Placements <placementcellbvc@gmall.com>M Gmail

List of Registered students for campus placements
4 messages

Bhavans Placements <placementcellbvc@gmail.com>
To: "STK, Praveen (CORP)" <Praveen. Kunchapudi@adp.com>

Tue, Dec 24, 2019 at 2:55 PM

Dear Pnveen ,
Greelings for the Day

Please find the enclosed attachment of the registered sfudents for campus placement on 27lh
December 2019

Thanks and Regards,
Dr, Seema Ghosh
Assocra(e Professor and Placement Coordinator
Bh avans Vivekan anda College
9849307930.

On Sun, Dec 22, 2019 at 10:16 PM STK, Praveen (CORP) <Praveen. Kunchapudi@adp.com> wrote

Hi Seema,

Sharing the JD again. We are looking for voice proflles. Below is the campus process flow. As discussed, we

will do the drive on 27rh December 2019.

. Pre-placement talk by senior leader
o Seminar hall with Projector, screen, mike and slide changer

. Online Pariksha Test :

o Lab with desktops
o Good Wfi connection
o All desktops to have chrome browsers

. lnterview rooms - 5 rooms
o 2 operations rounds
o 1 HR round

Voice mate test - We would need headsets with speakers. We would need at least 8-10 sets of this. We might
need this immediately post the Pariksha test.

I am copying Pratap from Pariksha team to help you check the system compatibility. Please reach out to Pratap
on his mobile - 9100099937

I of 7

Pratap - Please do the needful

0'7 t01t2020, 10:48

CamDus Drive - Process Flow :
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Plavcen Kunchaprdi
Deputy Manager, Talent Acquisiton

"Fortune 9", Somajiguda
Raj Bhavan Road, Hyderabad

Prareen Ku nchapudi
Deputy Manager, Talent Acquisiton

"Fortune 9", Somajiguda
Raj Bhavan Road, Hyderabad

Office : +91-40-675781l4
Hand Phone : +91-8886470470
oraveen. ku n chapud i@3drcOlo

a
a

AlvoF o..i$inc
fo. Paogla'

Office : +91-40-675781 l4
Hand Phone : +91-8886470470
Draveen. ku nch a pud i@adp. com

E9Etr@

A.V.A - Get instant answe15 to queries
about your benefits and poticies!

From: STK, Praveen (CORP)
Sent: Sunday, December 15,20196:13 PM
To: Bhavans Placements <placementcellbvc@gmail.com>
Subject: RE: NIRF Ranking - Employers Perception - Reg

Hi Seema.

Request if we can have the drive on either 26th or 27lh December 2019. Please check and let me know Thank
you.

CTC is INR 2.25 lacs and eligibllity is all B.Com and B.Sc students with 600/o and above throughout
academics.

OUvnkTha

Alurryr 0.rigning
fo. P.opl.'

2of7 0'7 /0112020, 1048
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1Atm21 GnEil - Section ' 
,ith AnEzon ft TRON Associate-llfderabad- 19th Oct 2020

lYt cma i mittapally bhavani <bhavani131999@9mail.com>

Selection with Amazon for TRON Associate-Hyderabad- 19th Oct 2020

Pradeep, Bethaveen <jppradee@amazon.com>
To: "bhawnil31999@gmail.com" <bhawnil3'1999@9mail.com>

Sun, Sep 27,2020 at 2:16 PM

Dear Mittapally bharani ,

Congratulations on being selected to work with Amazon lndia. We are pleased that you will shortly be working
with us and we hope that you will harc a long and fiuitful career with Amazon.

You will be joining Amazon as TRON Associate and your date of joining will be 19th October 2020.

Your oross salarv for the role will be 2,50,000 INR per annum.

Please reply to thls email with your acceptance y{jlhjn2{bggM of receiMng this email.

Please note the following for your onboarding:

. You will recei\e an email to submit documents for background lerification from india-bgc-
support@amazon.com / support@attest360.com (Attest 360 portal) and upon completing your documentation
you shall receire your ofier letter details fom MyDocs-noreply@onbaseonline.com.

. Pan card, Aadhar card & bank account are mandatory to ioin Amazon, so please ensure that you haw
these documents ready with you.

. Your selection and employment with Amazon is subject to successful background \erification clearance.

Note: You will not be eligible for this role, if you are already an Amazon employee.

Below are few important points to note & acknowledge:

. We are allowing all our employees to work from home till the COVID- l9 situation eases and you will also
be able to work tom home fiom your cunent location. Howe\er, you ha\e to relocate to your place of posting
once the situation eases or as and when you are required to relocate.

o lT equipment will be delircred to your cunent address to enable work from home option.

. You ha\e to set up intemet connection before yourjoining date with a speed range of 5G100 MBPS.

. Candidates with backlogs or pending exams/vila/project are not eligible forjoining at this point, please
re\ert to this email and inform recruiter in such scenario.

Look brward to having you on board.

Best Regards,

Amazon Recruitment Team.

httftr/Dil nffla..ryJmil/r/O?ilE5f^5A2qlt&\iGrrtc.*.h=Clt,w,lm^i.l=m^-lDLltAlA?RqZiOA?r.CnqqAA12l,<ifl=md-F/"'lA1A7Aq76nA?AAA4qAAl, 1/'1



amazoJl'\.-r,
Devetopment Centre
(lndia) Private Limited

TETTER OF INTENT

!vJno.z-Full Name:

Dear

With reference to your application and subsequent assessments you had with us, we are pleased are
proride you the Letter of lntent (Lol) for a position of TRoN Assoiiote at Amazon Developrient Center
lndia Pvt. Ltd ("Company").

ln case you are offered the position, you would be eligible for a base compensation of Rs.2sqooo lRupees
Two Lakhs Fifty Thousa_nd Only) per annum. ln addition, you will be eligible for benefits as per company
policies at the time of joining.

Please note, your.appointment in the Company will be confirmed only on executing the detailed offer
letter and NDA, which may be issued to you at a later date.

Terms and Conditions: Post Offer and Acceptance. As per Company B_usiness_Requirements, you will be issued an offer letter with a proposed
date of joining before 3f iJune 2020.. The issue of an Offer Letter to you is subject to the Company's future business
requirements and will be issued at the sole discietion ofAmazon. Up6n issue ofthe Offer
Letter, this LOI stand automatically terminated. This LOI shall also be terminated
automatically,in the event you take up another offer employment (other than with the
Company) before issue of the Offer Letter.. The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue of the Offer Letter a nd thereafter. The amounts
stated herein are only indicative and in no way a binding commitment on the Company's
oa rt.o Frobation
You shall be on probation for a period of 3 months ("Probation Period") from the date of
joining. Your peiformance will be reviewed and evaluated at regular intervals during the
Probaiion Peiiod. Depending on the outcome of such evaluatioi'/s, the Company miy, at
its sole discretion, either {;) if vour Derformance is found satiifactorv. ionfirm vour
appointment; or (b) if your perfoimanie is found to be unsatisfactory, extbnd, in writing,
the Probatiori Period bi a f uither period of 3 more months or terminatb vour emolovmen-t
with Amazon lndia with immediate effect and without anv advance or'orior noticb. and
with no further liabilities to Amazon lndia, except for payment of remunbration up tb the
date of termination of employment.o Hours of work
The normal business hours of the office, at which vou work. will aoolv to vou and these
will be advised on commencement of emDlovment and wheh ther€i is a chdnee. You mav
be reouired to work in shifts for different'work hours or workdavs durin-e the week
deoending on the business or team that vou mav be workine for. Y6ur work-mav entail
rotatio4a[shifts or related requirements for respective teamsi. Place of Work
You should be aware that the Companv and/or its affiliates have offices throushout the
world and because of the nature oT vour duties, the Comoanv has the risht t6 transfer
you from one place to another or frdm one section to anilthdr or from o-ne unit to any
bther unit of the Comoanv. its oarent comoanv or to anv of its sister concerns. which are
either existinR or may be seit up in future. fhe decision ofthe Company in this r'egard shall
be final and b'indine on vou.. New Hire Backero;nd lhvestieation
It is Amazon lndia's oolicv to i[vestieate all its new hires. Your emolovment is conditional
uoon the information cohtained inlour aoolication form and/or cu iriculum vitae beins
tlue and accurate, includins (but hot limited to) vour educational and professiona'l
oua lifications. the documenti furnished bv vou belne ienuine. a nd uoon refer'ence checks
tb be conduc[ed bv Amazon lndia beine sir icessf ullr/ c-om pletbd.
ln case vou are hired from camous andiesults for v<iur examination are still awaited. vour
continu'ed em olovment with Amazon lndia will be iubiect to passins the said examiriition
and comoletirie the course. failine which Amazon lndia reserves the risht to take action
includ ing termination of yolr emFloyment without notice.

Date: 2? -l -)-O



amazon'
\-,

Devetopment Centre
(lndia) Private Limited

LETTER OF INTENT

,",", ?+l rl aolo
FullName: 6lnir*u H"rdUA fU
Dear

With reference to your application and subsequent assessments you had with us, we are pleased are
prorfde you the Letter of lntent (LOl) for a position of TRON Associdte at Amazon Development Center
lndia Pvt. Ltd ("Company").

ln case you are offered the position, you would be eligibl€ for a base {ompensation of Rs.2so,ooo (Rupees
Tw_o Lakhs Fifty Thousa_nd only) per annum. ln addition, you will be eligible for benefits as per company
policies at the time ofjoining.

Please note, your. a ppointment in the Company will be confirmed only on executing the detailed offer
letter and NDA, which may be issued to you at a later date.

Terms and Conditions: Post Offer and Acceptance. As per Compa ny Business.Requirements, you will be issued a n offer letter with a proposed
date of joinine before 31't June 2020.. The issue of an Offer Letter to you is subject to the Company's future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer
Letter, this LOI stand automatically terminated. This LOI shall also be terminated
automatically in the event you take up another offer employment (other than with the
Company) before issue of the Offer Letter.. The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue ofthe Offer Letter a nd thereafter. The amounts
stated herein are only indicative and in no way a binding commitment on the Company's
pa rt.. Probation
You shall be on Drobation for a oeriod of 3 months ("Probation Period") from the date of
joining. Your peiformance will be reviewed and evaluated at regular intervals during the
Probalion Peiiod. Depending on the outcome of such evaluation-/s, the Companv m;y, at
its sole discretion. either (5) if vour oerformance is found satiifactorv. ionfirm vour
appointment; or (6) if your 'p6rfoimanie is found to be unsatisfactory, extbnd, in writing,
thd Probatiori Period bir a fuhher period of 3 more months or terminatb vour emolovmen"t
with Amazon lndia with immediate effect and without anv advance or'prior notica, and
with no further liabilities to Amazon lndia, except for paynient of remunbration up tb the
date of termination of employment.r Hours of work
The normal business hours of the office. at which vou work. will aoolv to vou and these
will be advised on commencement of eriolovment'and wheh there is b chdnse. You mav
be reouired to work in shifts for different'work hours or workdavs durini the week
deoendine on the business or team that vou mav be workine for. Yriur worlimav entail
rotational-shifts or related requirements for respdctive teamsi. Place of Work
You should be aware that the Companv and/or its afflliates have offices throuehout the
world and because of the nature oT vour duties, the Company has the right to transfer
vou from one place to another or from one section to another or from ohe unit to any
other unit of the ComDanv. its parent company or to anv of its sister concerns, which are
either existing or may be s6t up in future. fhe decision of the company in this regard shall
be trnal and brndrnP on vou.. New Hire BackeroJnd livestieation
It is Amazon lndia's oolicv to i[vestisate all its new hires. Your emolovment is conditional
uoon the information cohtained inlour apolication form and/or'cuiriculum vitae being
tlue and accurate. includine (but hot limjted to) vour edu(ational and professiona'l
qualifications, the documentifurnished by you being ge n uine. and upon reference checks
to be conducted bv Amazon lndta being successtully completed.
ln case vou a re hired from ca m o us a nd iesults for vou r exa mination a re still awaited, vour
continu'ed emolovment with Amalon lnd ia will be subiert to passing the said examiriition
and completirie the course, failing which Amazon lndia reserves the right to take action
including termination of your employment withoul not'(e
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With reference to your application and subsequent assessments Vou had witlt us, we are pleascd are
provide you the Letter of lntent (LOl) for a position of TRON Associdte at Amazon Development Center
lndia Pvt. Ltd ("company'').

ln case you are.offered thc position, you r,vould be eligible for a base compensation ol Rs.?I0,000 (Rupees
Two talrhs Flfty lhousand Only) per annum. ln addition, you will be eligible for benefits as per company
p0licies at the tlme of joining.

Please note, your appoirrtrncr)t rn the Company will be corrfirrned only on L"xeLULinB tlrr-. rletailed ofter
letter and NDA, which may be issued to Vou at a later date,

Terms and Conditions: Post Offer and Acceptancec As per Company Business Requirements, yor.r will be issued an offer letter with a proposed
date of ioining before 31.'r June 2020.e The issue of an Offer Letter to you is subject to Lhe Company's future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer
Letter, this LOI stand automatically terminated. This Lol shall also be terminated
automatically in the event you take up another offer employment (other than with the
Company) before issue of the Offer Letter.. The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue ofthe Offer Letter and thereaftcr. The a mounts
stated herein are only indicative and in no way a binding cornmitment on the Company's
Da rt.

" Frobation
You shall be on probation for a period ol3 months ("Probation Period") lrom the date of
ioinine. Your peiformance will be reviewed and evaluated at ree.ular iniervals durine the
ProbaTion Peiiod. Depending on the outcome ofsuch evaluationTs, the Companv miy, at
its sole discretion, either {;) if vour oerformance is found satiifactorv. ionfirm vour
appointment; or (6) if your berfolmanie is found to be unsatisfactory, ext6nd, in writing,
thd Probatiori Perioii bi a fuither oeriod of 3 more months or termina[i: vour emplovmen't
with Amazon lndia with immedia'te effect and withoul anv advance or'Drior notica, and
with nQ further liabilities to Amazon India, except for payment of remunbration up tb the
date of termination of employment.. Hours of work
The normal business hours of the office, at which vou work. will aDplv to vou and these
will be advised on commencement of erirolovment and wheh therd is a chdnee. You mav
be reouired to work in shifts for differdnt'work hours or workdavs durin-s the week
denenilins on the business or team that vou mav be workine for. Y6ur worlimav entail
rotatioqalshifts or related requirements for respectlve teamslo Place of Work
You should be aware that the ComDanv and/or its affiliates have offices throuehout the
world and because of the nature oI vour dities, the Companv has the risht td transfer
you from on-e place to another or frdm one section to anothdr or from o-ne unit to any
other unit of the Com pa nv, its Darent compa nv or to anv of its sister concerns, which a re
either existing or maybe set uri in future. fhe decision of the Company in this r'egard shall
be final and b-indine on vou.. New Hire Backerorind lfivestieation
It is Amazon lntlia's oolicv to i vestisate all its new hires. Your emDlovment is conditional
uDon the information cohtained in\rour aoolication form and/or'cuiriculum vitae beinp
tiue and accurate. includins (but hot limited to) vour edutational and orofessiona'l
oualifications. the documentifurnished bv vou beine ienuine. and uoon refer'ence checks
tb be conducted bv Amazon lndia beinp sirdcessfullv-c-omolet6d.
ln case vou are hirid from campus a nd iesults for vciur eximination are still awa ited. vour
continued emDlovment with Amazon lndia will be i;ubiect to passins the said examiria'tion
and completirie the course, failine which Amazon lndia reserves tFe risht to take action
including termination of vour emdlovment without notice.

amazon'l'-.*ofi 
I
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amazoJl' Development Centre
(lndia) Private Limited

LETIER OF I NT

Date: [] -C2 l-&OeO
FullName: C,r,^lXitla- \3h.-9r.-a'l.-1'
Dear

With reference to your application and subsequent assessments you had with us, we are pleased are
provide you the Letter of lntent (LOl) for a position of TRON Associote at Amazon Development Center
lndia Pvt. Ltd ("Company'').

ln case you are offered the position, you would be eligible fora base compensatio_n of Rs.250,0o0 (Rupees
Two Lakhs Fifty Thousand Onty) per annum. ln addition, you will be eligible for benefits as per company
policies at the time ofjoining.

Please note, your appointment in the Company will be confirmed only on executing the detailed offer
letter and NDA, which may be issued to you at a later date.

Terms and conditions: Post Offer and Acceptance
. As perCompany Business Requirements, you will be issued an offer letterwith a proposed

date of ioinins before 3L't June 2020.. The issi,re oian Offer Letter to vou is subiect to the Company's future business
requirements and will be issued at the sole discietion of Amazon. Upon issue ofthe Offer
Letier, this LOI stand automatically terminated. This LOI shall also be terminated
automatically in the event you take up another offer employment (other than with the
Company) before lssue of the Offer Letter.

. The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue of the Offe r Letter a nd thereafter. The amounts
stated herein are only indicative and in no way a binding commitment on the Company's
Dart.. Frobation
You shall be on orobation for a oeriod of 3 months {"Probation Period") from the date of
ioining. Your pei{ormance will tie reviewed and evaluated at regular intervals during the
Probalion Peiiod. Depending oI the outcorne of such evaluationTs, the compan-y miy, at
its sole discretion. either (a) if vour oerformance is found satisfactorv, confirm vour
aopointment; or (b) if your berfoin,anie is found to be unsatisfactory, extend, in writing,
thd Probatiori Perlod bi a fuhher period of 3 more months or terminatb vour emplovmen-t
with Amazon lndia with immediate effect and without anv advance or'orior noticb, and
with no further liabilitles to.Amazon lndia, except for paynient of remunbration up to the
date of termination of employment.o Hours of work
The normal business hours of the office. at which vou work. will aoDlv to vou and these
will be advised on commencement of erilolovment'a nd wheir therd is h chdnee. You mav
be reouired to work in shlfts for different'work hours or workdavs durini the week
depending on the business or team that you mav be working for. Y6ur worlimav entail
rotatioqalshifts or related requirements for respr!ctive teamsio Place of Work
You should be aware that the Company and/or its affiliates have offices throushout the
world and because of the nature oI vour duties, the Companv has the rieht to transfer
vou from one place to another or frrim one section to anothdr or from o-ne unit to anv
other unit of the Comoanv. its oarent comDanv or to anv of its sister concerns. which are
either existing or.may be stit up in future. Ihe decision ofthe Company in this r'egard shall
De Ttnat ano DtnornE on vou.. New Hire Backeroulnd lirvestisation
It is Amazon lndia's oolicv to i vestisate all its new hires. Your emolovment is conditional
uDon the information cohtained in!our aoolication form and/or'cuiriculum vitae beine
tiue and accurate. includine (but hot lim]ted to) vour edutational and orofessiona'l
qualiflcations, the documentifurnished bv vou beine ienuine. and uoon refer'ence checks
tb be conducied bv Amazon lndia beine sir icessf ullv"c"om olet!d.
In case you are hired from campus a nd iesults for vciur eximination are still awaited, vour
continued emDlovment with Amazon lndia will be subiect to Dassins the said examination
and comoletirie the course. failins which Amazon lndia reserves the risht to take actlon
including termi-nation of your em[loyment without notice.

\.-'7



amazoll'\.-rl
Devetopment Centre
(lndia) Private Limited

Please note the following:

You should not have anv active backloss durine the time of the selection orocess and at
the time of offer. ln case vou have accried a baEkloe/backloes oost selectirin orocess. vou
will have to ma ndatorilv tlea r the backloss orior tS the dat"e of offer. The tol will siind
cancelled if the candidate has backloe/baiklbss on the date of offer.
Candidates who have been provide-d LOI sh:ll not be eligible to apply for any other
oosition in Amazon durins the Dendencv of the Lol.
Foranyqueriesorquestions,bleasewiitetouson@
ippradbe@amazon.tom.
You are requ'rred to re rn the duplicate copy of this letter duly slgned indicating your
acceptance of the terms and conditions stated above. Acceptance of this LOI will be
construed as a confirmation that you do not have any obligations arising from contract or
otherwise in favor of a prior employer or third party, which would impose restrictions on
your ability to accept employment with and carry out your Company related functions
and duties upon employment, if and once the Offer Letter is issued.

Yours sincerely

For gp{on behalf of AMAZON DEVELoPMENT cENTER INDIA Pw tTDt/\
lLa,^

Ravi rrlla nefiilanti,
Recruitment Manager

ACCEPTANCE OF tOI
I accept the terms set forth in this letter with the company:

Signature
x+"0 t- &oa0.

Date



it2z202a GnEil - RE: Canpus Recruit nent Dri\e for Arnazon _ TRON

Iv1 Gmail Bhavans Placements <placemenlcellbv6@gmail.com>

RE: Campus Recruitment Drive for Amazon _ TRON
3 messages

Pradee p, Bethavoen <jppradee@amazon.com> Fn, Dec 27, 2019 al 12:26 PM
To: 'placementcell@bha\ans\r.org" <placementcell@bha\ans!c.org>, "placementcellb\/c@gmail.com'<placementcellb\c@gmail.com>

Hi Dear Seema,

Request your confirmation on below to proceed with next steps

Regards

P radee p

Hi,

Greetings from the Arnazon Recruitmeot Tea m!

We would like to vislt your college for a pooled hiring event on Jan 23, 2020 to hire for the Non-Technology Teams in Amaron. Please find below a brief about
Arnazon and compensation debils. I have attached theJob Oescrip6on of the rol6 as well. Kindly revert to this nrail with a confirmation.

cornpany Profile

"Mony ol the problems we loce hove no textbook soludon, ond so we-hoppily-invent new ones." - lell Bezos

Anaaon,com-a place wtere builders can build. We hire the world's brightest mands and offer them an environment in which they can invent and innovate to
ilnprove the o(perience for our customers. A Fortune 1OC company based in Seattlg Washington, Amazon is the global leader in e-commerce. Anazon offers

everything from books and electronics to apparel and diamond jewelry. We operate sites in Australia, Brazil, Canada, China, Francq Germany lndia, ltaly,
Japan, Merico, Netherlands, Spain, United KinSdom and United States, and maintain dozens of ful6llment centers around the world which encompass more than

26 million square feet.

Amazon teams in lndia work on complo( business challenges to innovate and create efficient solutions that enable various Amazon businesses, including
Amaion websites across the world as wel I as support Payments, Transportation, and 0igital products and service5 like the Xindle family of tablets, ereaders
and the store. We are proud to have some of the finest talent and s$ong leaders with proven o(perimce \ /orking to lnake Arnaaon the Eartht most customer-

centric company.

candidates are requi.ed to (arry the iollowlng thirys:

. PAN Card

. 2 copies of their latestupdates re6ume

. 2 passport size photographs

. Headphones with mic

. Copyof all themarksheets

,ob Loaation: Hyderabad

Role Type: Permanent

Deiignatiolr: TRoN Associete

compensation Details:

BaseSalary: INR 2,50,000 per annum

Elitibilhy:

. 2020 pass out, with no actr've backloS. Graduation or above.

. All papers should be clea.ed. No backlogs

From: Pradeep, Bethaveen
Sent: Sunday, Dece mb et 22,2079 7O:@ PM

To: 'placementcell@bhavansvc.org'<placementcell@bhavansvc.org>; 'placementcellbvc@gmail.com' <placementcellbvc@gmail.com>
Subiect: Campus Recruitment Drive for Amazon _TRON
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Ca nd idat
e First

Name

Ca ndidate
Last Na me ate Phone N

cand idate
EmaillD

candidate
Date of Birth

lnterview
Locatio n Location

Source

Specific

Alternate
Contact
Number

Gende

r

Education

al

Qua lificati
on

Current
Compa ny Pe rma nent Address

kris h na kolariya 8639629015

krish na kol

ariya0T@

gmail.com 27-Sep-99

NonTech -

Campus

Hyderaba

d

Bhavans

vivekanan
da college 8106760953 Male

Grad -

Non Tech Fresher

4-4-65/2 gunj bazar near

maha nka li police

stationsecunderbad Ops Select

meedunni begum 9849546281-

hameedu
nnissa984

@gmail.co 11-May-99

NonTech -

Campus

Hydera ba

d

Bhavans

viveka na n

da college 7095 61089 6

Femal

e

Grad -

Non Tech fresher
12-1-1119/13/B North

lalaguda secunderabad Ops Select

panga pooja 8977267625

pooja redd
y2 31999

@gmail.co

NonTech -

Campus

Hyderaba

d

Bhavans

vivekanan

da college 9866635s20

Femal

e

Grad -

Non Tech Fresher

2-9-L81./1./7 4NEW

BHARATH NAGARUPPAL Ops Select

Shivani Pitla aog67 64765

shivani itl
a h @email.

com 13-Oct-99

NonTech -

Ca m pus

Hyderaba

d

Bhavans

vivekanan
da college 991,2345798

Femal

e

Grad -

Non Tech fresher

12-tA-586/1/1. sri

sukhibhava apt indira

nagar road no Ops Select

Ta n uja Chava li 7659961257 03-Dec-99

NonTech -

Campus

Hydera ba

d

Bh ava ns

viveka na n

da college 9100494472
Femal

e Freshe r

FNo.201 Aditya Arcade

Sa inathpuram Dr.AS Rao

Nagar Hyderabad Ops Select

Bhavani Mittapally 9652558669

bhavanil3
1999@gm

ail.com 13-Nov-99

NonTech -

HYD

Hyderaba

d

Bhava ns

viveka nan

da college 81068875 2 3

Femal

e

Grad -

Non Tech Freshe r

H-no 18 Block no 6 idh

ColonyT New Bhoiguda

secunderabad Ops Select

kave ri 81069 57 3 86

kavatikave
ri19@gma

il.com 19 05 1999

NonTech -

Campus

Hydera ba

d

Bhavans

vivekanan

da college 9 6189 587 34

Femal

e

Grad -

Non Tech fresher

belvedre ga rdens phase-

2 c block flatno-o1.7

pad ma raonaga r Ops Select

la ni Naga Devi 7893622056

ka nn urute
ja@gmail.

com 12 06 1998

NonTech -

Campus

Hydera ba

d

Bhavans

vivekana n

da college 901,4265397

Femal

e

Grad -

Non Tech FRESHER

House No.1-8-10/1 CSI

Church lane North
Kamala Nagar ECIL Ops Select

G uggilla Bha radwaj 91,107 43932

guggilla.b

haradwa.j2

000@grna 24-04-2000
NonTech -

Campus

Hyderaba

d

Bhava ns

viveka nan

da college 98660s3316 Male
G rad -

Tech Freshe r

30-280/4 Santhoshima

nagar Old safilguda

Secundera bad-500056 Ops Select

Status

23-06 1999

tanujacha
vali03@g
mail.com

Grad -

Non Tech

kavati



Likhitha sr ku re lla 9553310022

likitha kure

lla@gmail.

com 03-10-2000

NonTech -

Campus

Hyde raba

d

Bhavans

vivekana n

da college 8978543388
Femal

e

Grad -

Non Tech Fresher

h.no16-181srid u rga

nilaya mlakshmi nagar

colonynea r tkr engg ops Select

g u lnaz 9704517798

naazrmgs

786@gma

il.com 14-Aug-99

NonTech -

HYD

Hyderaba

d

Bhavans

viveka na n

da college 97 047 5417 7

Femal

e

G rad

No n Tech fresher

hno:8-2-80/36/1
mallikarjunagar colony

lb nagar hydera bad Ops Select



OFFER OF APPOINTMENT

Date:21-January-2020

Dear K Karthik Kumarreddy,

Co ngrat u lat io n s I

Further to your interest in being associated with us and the discussion we had, we are pleased to make an offer to
you as per the details given below.

Position: You will be designated as "Associate Analyst-1"

Probation Period: Six months from date of joining, this can be extended based on the performance

Confirmation: Subject to performance after 5ix months.

Compensation: Your compensation in terms of "Cost to the Company (CTC)" will be Rs. 449600 /-
( Four Lakhs Forty Nine Thousand Six Hundred Only ).

You will also be entitled to discretionary bonus, after annual appraisal, as per the company policy.

Over and above CTC, you will be eligible for health and life insurance coverage of self, spouse, two children and
parents. Other benefits such as Gratuity, EPF will be entitled to you as per company policy.

You should be willing to work in any shift as assigned by company including night shift

.Joining Date: 31Jan-2020. Your reported time would be 10:00am

A formal "Appointment Letter" detailing the terms and conditions of appointment wlll be issued on the day of
your joining.

We look forward for a long & fruitful association.

For Berkadia Scrviccs Pvt. Ltd,

Vija)' Mcda
Scnior Managcr - fluntan Resources

PRIVATE AND CONFIDENTIAL
llcrkadia ScrYices lndia PriYate Limited

E-Sigred by Vijay l'1eda {.:-t

VERIFY authenticity with Approvelt



Annexure I

f'otal C'l'C 449,600

Fixed CTC

Basic Salary

300.000

1 I 0.100

55,050HRA
Special Allorvance I 13.250

Vehicle and Maintenance
LTA

6002tEmployer PF

Total Part A

Meal Voucher 6002l
Shil't Allon'ance 72,000

Perlbrmance Pay

Total Part B 93,600

20 000

36,000Process Allolvance
56.000Total Part C

,149,600Total Gross Part A, Part B & Part C
Statutorv Deductions

PF Per Annum 21,600

2,100PT Per Annunr
As ApplicablcTDS

I

300.000

Part Ii Variable

I

Part C Pcrformance 'Related



f)

i)

over and above the monetary benefits, company provides other allowances\benefits. The list is as follows

Non-Monetary Benefits

nnual Health Checku This benefit is applicable to all employees after completion of one year at
Berkadia. Under this policy employee is entitled to get a voucher maximum of Rs.1500/- for health screening
tests at lTMR,Lucid Diagnostic Center. Employees can avail this benefit once in a year only.

g) Corporate Eve Screening Proqram: This benefit is applicable to all employees after completion of probation
period, The Company's Corporate Eye Screening Program {CESP) is designed to assist employees in taking
care of their eyes and eye sight. Employees will benefit from an eye sight test free of charge on an ann ual

basis and the company will contribute Rs.4,000 once in two years towards the cost of spectacles (frames +

hard multi coated lenses) where the Optician recommends spectacles or corrective lenses for VDU use

only. The Company will not contribute towards the cost of spectacles where they are required for general

use,

h) Life lnsurance Benefit: This benefit is applicable for all the employees of Berkadia lndia Services. The

compensation payable to the nominees of the deceased employee is three times of fixed CTC.

Personal Accident Policv Benefit: This policy covers permanent total disablement, permanent partial

disablement, temporary total disablement and loss of wages due to or arising out of accident. The

compensation is 3 times of CTC in case of permanent disablement. The loss of wages will be paid on U4th
of monthly wages per week basis. Accidental medical expenses can be covered up to Rs. 25000/-.

j) Mediclaim Policv: This benefit is applicable for all the employees of Berkadia lndia Services. The sum

insured is Rs.5ooooo. Covera8e includes employee, spouse, children and parents from first day of
employment.



Monetary Benefits

a) Perfo rmance Pav: All em ployees who have joined before the August 31't of the review year will be eligible

for the Performance Pay. This pay out purely based on the performance of the employees and at the

discretion of the Management. This is a variable pay. The pay may vary from Rs. 0 to the maximum
mentioned in the Performance Pay.

b) Process Allowance: This policy is to enhance motivation levels of employees to work in high complex

areas/processes. Employees in AA1 & AA2 capacity, Employees in Probation period, Employees who are not

on the rolls ofthe Company during Disbursement are not ellgible for Process Allowance (PA). Employees in

the capacity of 41, A2, SA1, and SA2 will be eligible for the Process Allowance. PA is paid on Quarterly basis

and as below:

t.

ii.

iii.
iv.

Level 4 processes will be paid an allowance of Rs. 7000 /month
Levet 3 processes will be paid an allowance of Rs. 5000 /month
Level 2 processes will be paid an allowance of Rs. 3000 /month
Please follow the Process Allowance Policy for further guidelines

c) Shift allowance Benefit: This benefit is applicable for all employees working in Split, Night & sunrise shifts.

This is provided to boost the morale of the employees to work in Split, Night & sunrise shifts. This is paid

based on the no. of days the employees worked in the Split, Night & Sunrise shifts. (No. of days worked in

Shift + Allowance per month/No. of days in the month).

d) Meal Voucher: Meal Vouchers enable employers to benefit employees by providing Meal benefits

uniformly. The company provides you with Sodexo Vouchers to the value of Rs.1800 per month. This is in

accordance with your Attendance. Employees on LOP and Maternity Leave will not be eligible for the

e) over Time: All employees are expected to work such hours as may reasonably be expected in the
requirements of their position. Overtime is payableto employees without people management duties for
additional hours worked in excess of 40 hours per week as per statutory rule.



OFFER OF APPOINTMENT

Date: 21-January-2020

Dear Garima vashisht,

Congratulationsl

Further to your interest in being associated with us and the discussion we had, we are pleased to make an offer to
you as per the details given below.

Position: You will be designated as'Associate Analyst-l'.

Probation Period; Six mooths from date of joining, this call be extended based on the performance.

Confirmation: Subjed to performance after Six months.

e9!!pC0!a!i9!: Your compensation in terms of "Cost to the Company (CTC)" will be Rs. /149500 /-
( Fou, Lakh5 Forty Nine Thousand Six Hundred Only ),

You will also be entitled to discretionary bonus, after annual appnisal, as per the company policy.

Over and above CTC, you will be eligible for health and life insurance coverage of self, spouse, two children and
parents. Other benefits such as Gratuity, EPF will be entitled to you as per company policy.

You should be willing to work in any shift as assigned by company including night shift.

Joininp Date: 31.ran.2020. Yourreported time would be 10:ooam.

A formal "Appointment Lette/' detailing the terms and conditions of appointment will be issued on the day of
yourioining.

We look forward for a long & fruitful association.

For Berkrdir Servi(rr hd. Ltd.

Vijry Mede
Sctrior Msragcr - Humitr Rerources

PRIVATE AIID CONFIDENTIAL
Berkedie Serviccr hdh Prlvrtc Limitcd



Annexure I

Total CTC 449,600

f ixed CTC

Basic SrIary I10,100

3

tIRA 55,050

Special Allowance 1 13,250

Vehicle and Mrintenance
LTA
Employer PF 21,600

Total Part A

2l,600
Shift Allowance 72,000

Performance Pay

Total Part B

20,000

93 600

Process Allowance 36,000
Total Part C s6,000
Total Gross Part A, Part B & Part C 449,600

Statutorv Deductions
PF Per Annum 2t,600
PT Per Annum 2,400
TDS As Applicable

300.000

Meal Voucher

Part C Performiiiir Related Coinponents



Monetary Benefts

a) Performance Pav: All employees who havejoined before the August 31n ofthe review year will be eliSible
for the Performance Pay. This pay out purely based on the performance of the employees and at the
discretion of the Management. This is a varhble pay. The pay may vary from Rs. 0 to the maximum
mentioned in the Performance Pay.

b) Process Allowance: This policy is to enhance motivation levels of employees to work in high complex
areas/processes. Employees in AA1 & AA2 capacity, Employees in Probation period, Employees who are not
on the rolls ofthe Company during Disbursement are not eligible for Process Allowance (PA). Employees in

the capacity of A1, A2, SA1, and SA2 will be eligible for the Process Allowance. PA is paid on Quanerly basis

and as below:

i. Level 4 processes will be paid an allowance of Rs. 7000 /month
ii. Level 3 processes will be paid an allowance of Rs. 5000 /month
iii. Level 2 processes will be paid an allowance of Rs. 3000 /month
iv. Please follow the Process Allowance Policy for further guidelines

c) Shift allowance Benefit: This benefit is applicable for all employees working in Split, Night & Sunrise shifts.
This is provided to boost the morale of the employees to work in Split, Night & Sunrise shifts. This is paid

based on the no. of days the employees worked in the split, Night & Sunrise shifts. (No. of days worked an

Shift * Allowance per month/No. of days in the month).

d) Meal Voucher: Meal Vouchers enable employers to benefit employees by providing Meal benefits
uniformly. The company provides you with Sodexo Vouchers to the value of Rs.1800 per month. This is in
accordance with your Attendance. Employees on LOP and Maternity Leave will not be eligible for the
benefit.

e) Over Time: All employees are expected to work such hours as may reasonably be expected in the
requirements oftheir position. Overtime is payable to employees without people management duties for
additional hour5 worked in excess of40 hours per week as per statutory rule.



over and above the monetary benefits, company provides other allowances\benefits. The list is as follows:

Non-Monetary Benefits

0 Annual Health Ch€ckuo: This benefit is applicable to all employees after completion of one year at
Berkadia. Under th is policy employee is entitled to get a voucher maximum of Rs.1500/- for hea lth screen in8

tests at lTMR,Lucid Diagnostic Center. Employees can avail this benefit once in a year only.

g) Corporate Eye Scre€nim ProEam: This benefit is applicable to all employees after €ompletion of probation
period. The company's Corporate Eye kreening Program (cEsP) is designed to assist employees in taking
care of their eyes and eye sight. Employees will benefit from an eye sight test free of charge on an annual
basis and the company will contribute Rs.4,000 once in two years towards the cost of spectacles (frames +

hard multi coated lenses) where the Optician recommends spectacles or corrective lenses for VDU use

only. The Company will not contribute towards the cost of spectacles where they are required for general

use.

h) Life lnsurance Benefit: This benefit is a pplicable for all the employees of Berkadia lndia Services. The

compensation payable to the nominees of the deceased employee is three times of fixed CTC

i) Pe6onal Accident Policy Benefft: This policy covers permanent total disablement, permanent partial
disablement, temporary total disablement and loss of wages due to or arising out of accident. The
compensation is 3 times of CTC in case of permanent disablement. The loss of wages will be paid on U4th
of monthly wages per week basis. Accidental medical expenses can be covered up to Rs. 25000/-.

i) Mediclaim Policy: This benefit is applicable for all the employees of Eerkadia lndia Services. The sum
insured is Rs.500000. Coverage includes employee, spouse, children and parents from first day of
employment.



OFFE R OF APPOINTMENT

Date:21-January-2020

Dear Regoti Prashanth Goud,

Congratulations !

Further to your interest in being associated with us and the discussion we had, we are pleased to make an offer to
you as per the details given below.

Position: You will be designated as "Associate Analyst-l".

Probation Period: six months from date of joining, this can be extended based on the performance.

Confirmation: Subject to performance after 5ix months.

Compensation: Your compensation in terms of "Cost to the Company (CTC)" will be Rs.3,77,600/- (

Three Lakhs Seventy Seven thousand Six hundred Only ).

You will also be entitled to discretionary bonus, after annual appraisal, as per the company policy.

C)ver and above CTC, you will be eligible for health and life insurance coverage of self, spouse, two children and
parents. Other benefits such as Gratuity, EPF will be entitled to you as per company policy.

You should be willing to work in any shift as assigned by company including night shift.

Joinina Date: 3l-Jan-2020. Your reported time would be 10:00am.

A formal "Appointment Letter" detailing the terms and conditions of appointment will be issued on the day of
your joining.

We look forward for a long & fruitful association.

For Bcrkadia Scrvices PYt. Ltd.

Vijal I\lcda
Scnior llanagcr - llumln l{csnurccr

PRI\"\ I l._ \\l) ('o\[ll)L\Tt.\l_

Meda {i\

1
j



Bcrkadia Scrviccs lndia Privatc l,imitcd

Annexure I

Total CTC 377,600

Fixed CTC

Basic Salary l l 0.100

300,000

HRA 55,050

Special Allorvance I13,250

\rehicle and Maintenance
LTA
Employer PF 21,600

300

21,600

Total Part A

Meal Voucher

Performance Pay

Total Part B 2t

20,000

Process Allon,ance 36,000

Total Part C 56,000

Total Gross Part r\, Part B & Part C 377,600

Statutorv Deductions
PF Per Annum 2l ,600
PT Per Annum 2,400

TDS As Applicable

Salary Structure

Part C Pe rformance Related Components



t2z20m GnBil - RE: ln\ltatim - Placenlgnt - Berl€dia - Bha\ans

Process Lead

gth Floor, Block 2, DLF C),bercity Gachibowli Village, Plot No:129-132 Serilingampalli lvlandal I Hlderabad TS 500019
M: +91 (817) 9974446

mercy.Mctoria@berkadia.com I www.berkadia.com
Berkadia SeNices lndia Private

Let us find your next in\,estment! Visit our client portal and update your acquisition criteria today.

a Berkshire Hathaway and Jefferies Financial Group company

This message is intended for the indilidual or entity named abore. lf you are not the intended recipient, please

do not read, copy, use or disclose this communication to others. Please notiry the sender by reply and delete
this message from your system. Thank you.

Mercy Victoria <Mercy.Victoria@berkadia.com>
To: Bha\ans Placements <placementcellb\D@gmail.com>

Hi Seema 6hosh,

Please share the candidate Current address ASAP :-

[QLroted lexl hidden]

Tue, Jan 21, 2020 at 3:08 PM

Candidate Name College Name

f\4anasa P Bha\ans

K Karthik Kumaneddy Bhawns

Garima Vashisht Bha\ans

Dronamraju Sai Krishna
Harshith Bha\ans

Regoti Prashanth Goud B har,ans

Bhavans Placements <placementcellbrc@gmail.com>
To: Mercy Victoria <Mercy.Victoria@berkadia.com>

Tue, Jan 21, 2020 at 5:00 P[,4

Dear Mercy ,
Greefngs lor the Day

Pleae ttnd the reddential addres of the giuden/6



1122020
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. Finance, Aptitude, Accounts, English & txcel

. Case Study

. Essay

GnEil - RE: lnvtation - Placernent - Berkadia - Bhalans

. Personal interview with Eusiness (Mindset Assessment) & Voice
assessrnent

. Setting Expectations

. Salary Ne8otiations

Itr. Note:-

. Selected candidates after joining will be given leave on the date of examination only. No preparation
leaves will be granted.

. No scope to change shifu.

. Each interview round is an elimination.

. Students should be able to produce all the required relevant educationalcertificates photo copies on

their DoJ.

ry. Please share us the below details as to proceed furthen-

Number of Students Ava ilable Ava ila bility for lnterviews

Please reach out to HR , Mercy.Victoria@berkadia.com for any further questions

Warm Regards,

EEBKAUIA

Mercy Victoria

cyeM

. Onboardin8 Process



1t222020 GnEil - REi ln\.itation - PlacenEnt - Berkadia - Bha\ans

1- Sai Kridrna Hardtiah H.No 26-129n, Sharadha Nagar, *eetNo 3, Anandhbagh Opp- Manju Ramya Aptt
M alkajgiri, Secunderabad.

2- P Manas:13-29, Yadav Nagar, Malkajgiri, Hyderabad.

3. Garima yasrsih i Prof Aro 32, Rail Nagar Colony, Risala Bazar, Bolarum, Secunderabad.

4. Karthik Kumar Reddy: 37-93/i9/2, plot no 113, Madhura Nagar, Neredmet x Roads, Secunderabad

5. tuaenth Goud: H.No 4-32-379, Plot A 16, Allwyn Colony, Kukatpa y - 500072

we would like to bring to your notce that the *lected dudents have lheir interna, assessrn ents from 23rd Jan
2020 to 25th Jan 2020, the internal assessnerf marks will be considered for the tinal examination. Requed you to
consider and re$hedule their campus joining date. This is for your kind information that they will be having
their *cond interna, assessnert examinatons in the firs{ or *cond week of march and their s€,meder end
examinations in the month ot March.

There were s,fie of the dudents who went could not attend the interuiew as they were in the induslrial visit. Can
you plea* let us know the dates of their campus interview. Looking fotward for a positive respon*.

[Quoted text h idden]

Thanks and Regards,
Dr. Seema Ghosh
Associafe Professor and Pl acement Coordi n ator
Bhavans vivekan anda Col I ege
94$07930.



1t222020 Grnail - RE: lnvtation - Placernent - Berkadia - Bha\@ns

students

About Berkadia:-

Berkadia, a joint venture of "Berkshire Hathaway" and "..lefferies Financial Group company", is an industry
leading commercial real estate company providing comprehensive capital solutions and investment sales

advisory and

research services for multifamily and commercial properties. Berkadia is amongst the largest highest rated

and most respected primary, master and special servicers in the industry.

As a Freddie Mac Program Plus lender, Fannie Mae DUS@ lvlultifamily Seller/Servicer, insurance company
correspondent and HUD,MAP and LEAN originator and servicer, Berkadia provides access to capital and
flexible,

, customized lending and servicing solutions for the acquisition, construction, rehabilitation and refinance of
multifamily and commercial properties. Berkadia also provides interim and short-term financing through its

. Proprietary Bridge Lending Program.

For more details please refer to the below links,

Website : www.berkadia.com

Followuson :www.linkedin.com/company/berkadia

l. Below is the brief snapshot on our requirements:-

tr. lnterview Process:-

Open Positions
(Across Berkadia - Non IT)

Working Hours . Night shift - 6:00pm to 3:0oam

. Sunrise Shift - 10:00pm to 7:0oam

Complexity of Levels
Ll, 12,13 and L4

CTC Range . 3.4 LPA - 8.0 LPA

EligibiliV-
. Students who have completed 3rd Sem Exams

. 70% cut off in academics (1Gh,+2, Graduation)

Skills Needed* . Excellent Communication Skills

. Flexible with Shifts

. Analytical bent of mind

Joining* . January 2020.



1t22lX2A

Hi Mahendra,

Thank for your confrrmation, Yes, Mcom candidates can attend the interyiew. Please share the list of candidates details
for further coordination.

From: Bha\ans Placements <placementcellb\c@gmail.com>
Sent: Wednesday, No\ember 27, 2019 4:20 PM
To: Mercy Victoria <l\,4ercy.Victoria@berkadia. com>
Subject: Re: ln\itation - Placement - Berkadia

Dear Mercy,

Greetings for the Day

Thanksfor *nding the information. We can have the campus placements on 2nd Dec, 2019. Kndly
confim the s€me. We have gnall clarification, are the M.Com dudents eligible for the campus
placemen,s

Thanks and Regards,

U.MVSMahendra.

Associafe Pofesso r and Placement Coordinator

Bh avans Vivek anan da Co I I ege

Mobile: 9246177357

On Tue, Nov26, 2019 at 'l:54 PM Mercy Victorla <Mercy,Victoria@berkadia com> wrote

DearMVSMahendra,

Greeting from Berkadial !!

I hope this email finds you in the best of your health and spirits!!

. It gives us immense pleasure to reach out to you for the purpose of campus recruitment to hire your college

gardsRe

Mercy

httm,/rail d.flA .-h/miIl l/n,iE,c.d61da4Aa\i.*rn8cA,..h=rllI,,*.rnhi.l=fhrA2.l.P/^,1A14m245145d7114q151,.<if,l=m<d.fol^1A'146624q146471145,r

Grnail - RE: ln!.itation - Placernert - Berledia - tha\ans



28-iiloy-2020

Cognizcrnt

Deor Adityo (oushik

B. S(,ll0lhem0fi6, Physics And [ompurcr Science

I hovon's Viveko nondo Oegree & PG (ollege

(ondidote lD - 14091182

ln rontnuotion t0 our disrussions, we ore pleosed h ofler pu tfie role of Ptogrommer Iroinee in (ognizonl Tethnology Solutions lndio Privote Iimited
('(ognizonl').

Oudng your probotion period ol 12 months, whid indudes you troiniflg progrom, you orc entifled lo on AnnuolTotol Remunerotion (AIR) of Rs.252,000/-. This

ond Grcturty. The breok up is praented in Annexurc l.

Your oppoinlmenlwill be govemd by the terrm ond ondiltum o{ employnent presenhd in Annexure B. You willolo be governed by the other ruleg regulotions ond

proctices in vogue ond liose lhot moy chonge lrom lime l0lim€. Your tompensotion is highly confidentiol ond if fie need orises, you moy disoss it only wath your

i{onoger.

(ogniz0nt is keen li0l there is o secure environment fu dafi 0 internolly t00. You ore ruquired lo h regi$erd wiif the l{otionol Skilk Registr (llSR) ond provide

ttre lTPl|,lwhile ioining lhe orgonizotion. Pleose refrr Anrcmn I for more detoih.

Pleose note

.Ihis opp0inment is rubied to sutisforlory profesiurol r*ennre rherk ond you seruring o minimum ol 60,6 oggregote (oll subieos token into mnsiderolion) with no

stonding oneors in yout Groduotiory'Posl-Groduotion.

. Prior lo rommencing employrnent with (ognizodpu mus pmvide [ogniz0nl with evidence of your right lo work in lndio ond olher surh dorumenls 0s [0gniz0ni moy

rquesi.

We look forword to you joining us. Should you hove orry furtlur questions or dorificotions, pleose l0g inlo hfinsy'ftompus2cognazontr0gnizont.(0m

Yours sincerely,

[or (ognizonl lethnology 5olutions lndio hl. [1d.,

-t
Suresh Eethovondu

Globol lleod-Tolent Arquisition

I lrove reod tie offer, under$ood ond occept the ohve nrentioned tems ond tondifiom.

Signolure: Dole:

EI

Rl'qd. ffia: llV535,Old l{ohobolipurom Rood,0kkiom Thomipollom, ftennoi- 600 097

0n srrcssful completion of ltre probotion period, deoring the rquired lroining tss€ssmenls ond subieo to you being port of o deliwry proie4 your onnuol lohl
Remunerotion (ATR) would slond revis€d h Rs.284,llU-. This indde5 m onnuol incnti'/e indiolion of Rs.12,000/-, os well os (ognizont's confibution of Rs.

19,500/- towords benefits sucl m ileditol Acddsrl, lile lmumnre, os oppliobh.



(}r;5gnizcrnt

28'Moy'2020

Deor GoiieSoil(umor,

B. S(,l4olhernoliq Phfsic And Compul€r S(ienrc

Bhovoot Vivelonondo Degree E PG toliege

(ondidole lD 14091183

ln r0ntinu0tion to 0ur dis(uslron1 we ore pleosed to oller you fie ole ol Progrommer Troinee in (ognizonl Ierhnology Solulion5 Indi0 Privote [imiled
("(ogniu ont').

During your probolion 0e od ol 12 monthl whirh induder you loining progom, you 0re enllftd l0 0n Annlol Tol0l Remunerorion (ATR) of Rr.252,000/'. Ihis

ond 6.0tuily. Tle breok {p irpresenlei n Annexule A.

0n sucresful rompletion of lhe probotion period, deo ng the lEuired loining 0ssersmenls qnd subied t0 you being porl ol o ,Jeivcrv proiecl, your onnuol Totol

19,500/-towods bene{its suth os Med rol, Arcident, tile lnsuronte, os opplicoble.

You oppoi,rtnenl will be governed bythe terms ond conditroos ol emploprenl presented in Annexure 8. )bu w llol;o be govemei by$e other rules, regulo ons ond

pmclires in mgue ond ftose tiot moy (honge frcm ime t0 time. Your compeflsoiion is highly ronfidentiol ond ilfie need orire5, ,/ou moy discuss it only rilh y0ur

Monoqer.

the lTPllll|hi16 i0ining lhe orq0rizotion Ph0se refer Annexure I for more detoik.

Pleose nole

$,nding 0rcor! in your Gr0du0io Posl-Gr0du0lion.

'Piry l0 @mmencing employment 11$ (0g[i20ntFU mu$ proide (ogniz[nt wi eviden(e 0f your right to t{ork in lndro ond ofter rurh doruments os (ognizonl moy

request

We lmk fonrord to you ioining us Should you hove ony further queslions or cloifirofions, pleo:e log inb htEV/compus?q0urizont (.ltri:iii.o4

Yoriri sinrerely,

For (ognironl Iechnology 50lutions Indi0 Pvt. [td.,

_{

Suresh Be$ovondl

G lobcl Heod'To len t Arquisition

I hove reod fie offer, undershod irra.,.Dplthe 0bow mentioned terms ond (onditions

5ignolure: Dole:

RiqC. 0llire, 115/535, Old Mohobolipurom Rood, 0kkicm ihoroipotkom, Oennoi- 600 09/



Cognizcrnt

Annexure A

Nome: Goiie Soi (umor Designolion: PtogtommetTtoinee

As 0n osrociote you ore0lsoealifled lo thelollowing odditionolbenefits;
. Flooting Medkollnluronce foveroge of Rs.250,000/- per onnum

. Round the 0ockGroup PersonolAccident lnsuronce coveroge

. Group lerm Lile lnsuronte foveruge

. Em ployees' [0mpensolion insuronre heneil os per the Employees (ompensation A4 201 0

. Grcluity, on seporclion ofter 4 yeor ond 240 colendor doys ofrontinuous selirg poyobleos per P0ymerl oi6r0luityAd

. Women osso(i0les ioining 
(ognizont willbeentitled to Lloternily le0ve 0s perfietr4oternily Eenelit (Amendment)AO 201/

# Provident [und Woges, For the purpose of rompuling PF w0ge5 fo fuovidenl Fund, Pension Fund & tDL Srheme, PF Woges shcll be il{onthly Gros Solory m per

Annexure A of fiis lefier erduding "Advonre Stotufory Bonus" & "flouse Re Allowonce' will be ronsidered. Ihrs does not indude poymenb mode firough Speciol

Poyout'. Determinolion 0f PF W09es lor fie purpose ol contribution: PF ronfiibution 5h0li be poyoble on the eomed PF woges or P[ woges 0s per thi5letter, whi(hever it

os per Annexure A ofthls htter. (ontibutio t0 ESlWoges: Monthly ESlcontribution ilillbe computed on t0t0 remuner0ti0n poid h 0n Asso(iole in 0 p0ftulor monlh

whirh indudes ony rerurring (or) odhoc speriol poyouts during the month E5l sholl be tontinued ill end of the rontribulion period (Apr to Sep & 0a to I'tlor), if the

Aso(iote cont bules even lor one nonlt in the s{id onhibution period

!!le:Any stolutory revision of Provident Fund/[Sl (ontribution or ony ofer simil0r st0tlor benefts l]villresuh in 0 rhonge in lhe l{el tole home solor ond he Annurl

Grcss (ompensotion Iliill rcm0in lhe s0me.

Rl'qd. 0fficer 115/535, Old /{ohobolipurom Rood,0kliom Thoroipokkom, (hennoi - 600 09/

Yeorly

1.0*
, 31.200

1i,309

24,000

60,120

5,52t)

216,7 49

t2;000

228,149

19,500

',,'.t'

252,001

51. No.

I

2

3

4

5

b

Desfiiplion

11RA'

Bost

5pei clAll,r,unre'

tonporruslontributicnol[5](@3.250/oo{lcn;h,,6rossminusslrTu]0rirrLl5i!nt

Anruol Gross (ompensolion

(dmpony! driiii[iiliij,i]i,iit #

r Advirnrd Stoirlriii Birrijs":.

Grl]lully

- 
Flexible Benefit Plon, Your Gnpeflsoliofl hos been structurcd to emur€ rotyou 0re oCequotely empowoed to oppoiion (omponenh 0l your solory in 0 m0nner

fiotsuitsyou lhe be$. This plon willenoble you t0

l. $oose from o bouquet ol ollowonce oi benefits

2. Redelre your roloryshlclure wilhin prexribed guidelines

3. 0ptimize your eomings
** 

lncentive lnditolion: ln@ntive omount moy be higher,lolrer 0r nil0s perthetems described hereln. The incentive progrom isdiscretionory subiect t0 (h0nge,

ond bosed on indivlduolond rompony perfomonte. ltis prorohd t0 thedumtion spentll/ift (ogniz0nt lndioln the rolendor yeor ond willbe poid loyou only ilyou

ore octive on (ogniz0nt\ pcymllon lhe doyol incntve poyout.
*** 

longuoge Premium: This 0llowonce isopdkoble only for Joponese, 6emrn & French longuoge. ltwillbe poid olong witirthe Apr, July.0oond Jon poyrollfor

the previous quorter ond willbe subiert l0 tox dedudjons 0s oppli(oble ln lndio. The 0mount will be pro-roted to the durotion spent wilh (0gri20nt lndio 0nd will be

p0id oul on fte (ondilion thot you cofltinue t0 ue ihe foEign l0nguoge skill os reqlired by your role/proied/otrount.
* * * * 

Advonre 5lo lulory Bonus is in line wifi fie provisions of Poyment 0l Bonus Ad, I 965.



Cognizcrnt
(o0ni20nl h$ mode ihis ofer in good l0if ofter expending signif(ont I me ()nd retou(e! rn ii; f |r,; protess. We hope irou 

ynll ioin ut blt oppre(iote your nght lo

ondde.idenolloicinus0hersiqninglheofferlener,(ognizontlelelyeslherighlionol(c0:a..rr1u:lulJre(0re.,oppcrtniliesinlhe(omp0ny.Welookfonmrdlo

wel.oming you lo [ognizont.

L1gin lo hfipt:\bnecogniz00l.cognbsnt.otrr>l0tnl Rew & AW lu nore detsib

Rl'qd.0ftce, 115/535,01d llohobolipurom Rood, otkiorn Thoroipokko m, Oennoi- 600 097



Onboarding Pass

I

candidare Name (candidalelD) : SH lvA DEY ( 1 4091 1 84 )

Dateof Joining :07Nov2020

Blood Group : O+

FAWPD8554O

Telephone Number : 8555914966

Dare of Binh 03 Jun 1999

Aadhar Card Number 6546036445ss

Cognizanl Technology Solur rons lnd,. P!.1ltd Plor No' 1?9lo 132, APHB
Colony. Lods Conference Hall. 8ih aloor,Phase3{Block-1l.DLF Bu ld,ng

coqnrzanl address opplo old cMc oftce, Gactibowl,Hyderaba+s0003?

This pass is valid only on DOJ

SECIIBEiHEALTH & SAFETY cUrpEuNES FORVIS|TORSlN COGNTZANT PREMISES

. Please do nol enler any 'Restricted' or Access cornrol€d area unless

, Cognizant prohibils carrying arms, explosives or incendiary materials

. Cognizant prohrblts carying narcotc druqsi psychotrop'c substances
and alcohollc ddnks in the pr€mises
. Please wear.nd d'splay y@r vrsnor lO badge when you are in lhe

. This ls a snoke tree campus and smo*inq is s'ictly prohibned

. Allot|lbuildings ate mohoredby CCTVcamecs and nre.l.ms

. Pleasedo nol conneci your Laplopo. any Mob'l€ Compulhg Oevrcesio
Cognizanr Nstwort w hour specific approvallrom Cognizar lnlormarron

. Kndly relum lhrs pass ro the Secunty Person.elaithe Gatet, record your
eril from lhe Campus

. Cognr?ani has a safely Polcy toensure lhe wellbeing or aI ns assoc'ares, esnors and
busness parlnss. Werequen your cooperarron by followhq allsatety notrces and
insrruclons at all times
.Speed lmn forEhrcle 

'nsde$ecampus 
is 20 kmph.

. Pl€ase pa your vehicle onl) al designated parting loi

.Please walk alonq lhedesiqnared Dalhw.vs

. ln case of fre. the lire ala4n willring. Lislen carcfultlolhe voice announcemenl on rhe
PA svslem for turlhd rnsrructons
. Follow rhe nre ern s'qns lo safety exii the buildinq 1o lh€ nearenAssembh Doinr
. Follow rhe rnsinrclBsol EmerE€ncy ResponseTeam (ERT) memb€rs ro safely
evacHre the burldi^q. ln case offire, do nol use the elevalorsj use lhe sla(case
. Vendo6 mu$ oham necessary wolt perm s pnor lo sianrng any wort Coqn'zanr
reserves rherighrtorum away/siop ihe v€ndor!work wher€ rcquned saterypreadrons

EMERGENCY CONTACT
lf you wltoess/are involved in a safety incided please rEpon to cogni2a Emercen y call cenler lmmedialely al I 800 258 2345

FOR OFFICE USE ONLY:

candidareName(candidarel0) :sHlvADEY(1a091184)

Date ot Joininq : 07 Nc,v 2020 Telephone Numbs : 8555914956

Blood Group :9| Date of Binh

PAN Card :fawPO8554D , Aadhar Card Numbe
.if"

r: 6546036:l4sss

--r- :
Coonirant Te. hnoloov Solulions lndia Pn Lld Plol No.l29lo r32 APHB
cofonv Lords co.rd;nce Hall. 8lh FlooLPhasc-3{Blo.k-1 ),0-t Burldhs.

coqn,zantaddress opp16oldCMCoffrc€,Gachrbow[,HYdeEba4500032

i

,t



Cognizcrnt

28-Moy'2020

Deor Adorh Tiwori,

8(tr, (omputer Applicotions

thovon's Vivekonondo Degree 8 PG (ollege

I

I

(ondidote lD- 14091186

ln ronlinuotion to our dis(ussions, uc ore pleosed to oftr you fire rde of Progrommer lroinee in (ognizonl lerhnology Solulions lndio Priyote limiled
("(ognizonl'1.

During your probolion period of 12 mondrs, wfiich indudes your trcining progrom, pu ore entitled lo on Annuol 10101 Remunemfion (AfR) of 1s.252,000/-. fhis

ond Grotuity. The breok up is pres€nled in lnnexure A.

0n suaesful rompletion of the probotion period, deoring lhe rcquired lroining ossesvnents ond subierl to pu hing prl o[ o delivery projec, your onnuol Tolol

Remunerotion (ATR) rvould stond revis€d t0 Ri.28{,lll/-. Ihis indudes on onnuol incntive indioli0n of Rs.12,000/-, m well os (ognizonfs ontribution of ls.
19,500/- towords benefirs such os ledicol, Artident, tife lnsuroncg osopplkoble.

Your oppointment will be go'rcrned by the tenm ond tonditiom 0[ employment presented in Annexut€ B. You will olso h govemed by ttr other rula, regulotiom ond

prudkes in vogue ond lho:e lfiot moy 6onge from time l0 lime. Y0ur ompem0ti0n is highly confidentiol ond if tlre need orirs, you moy disors it only with pur
rl4onoger.

&gnimnt is keen fiur there is 0 seorc erwircment [0r dienr od inlemolly t00. You ore rEuired t0 h rcgislerd wifi fire t{otionol Skilh Registry [lSR) ond pmvide

lhe lTPlt{ wfiih ioining fE orgonimlion. Pleose refur Annerure 8 for more detoih

fleoso nole

. This oppoinlmenl is subied to sofficory pmfusionol referenre rheds ond you srxuring o minimum d 6$rb oggrcgut€ (0ll sut'leds hlcn into ronsidelolion) wifi no

stonding oneos in your Groduotiory'Post-Groduotion.

. lrior to ommencing emplopnent wiflr &gnizont you must pr0vide (ognfunt uilh evidenre o{ pur right to rmrk in lndio ond ofrer surh dotumenh 0s &gninnt moy

rEue9.

We look lonmrd to you ioining us. Should pu hove ony furlher questiom or dorificotiont pleose l0g inlo httFy'/ompu9ogniz0nl.r0gniz0nt.com

Yours simerely,

[or (ognizont lerhnology Solulions lndio Pvl. Lld.,

Suresl Eethovondu

Globol Heod'Tolent Arquhilion
I how reod the offtr, u&r*od ord oro6lh obore mentiond turm ord tudtiom.

5ignolure: Dole:

!

Rihd. ffire, I l51535. Old ,!\ohoboliourom Rood. 0kliorn lhoroiookkom.0rennoi - 600 097

t:-H



Cognizont

28-ltloy-?020

0xr Alefih,y,: (htnno,

8.5q tlnrhenotits. Shrisir And (om6rter kknc*

Bhonn r lixkonardo OErae & PG (oll{ge

(ondidole l[) - l'{091193

lr (ontinuotion r0 our dirmsilns, ro ore pleod lo offur yor, Ae rola of Progrommor Iloinas io (ogniroflt Tothnology Solulionl lndio Privol a Iimiled
("[ognizonl']

filam gnur pobolitn priod a{ l? nmnrhl uirkh indrdos prr tmrning pr4mr1 you om entillad lo an Annuol Totol Remuneralxn (,{1R) of l:.?52,000/'. Ihit

xrd 6mh*. IIB brcok u! ir prssenbC in ln$rxurs A.

0n yLtcessful rompletion cl $e probotion pwid, deoring *re reqtiira{ tmrnhg oss{$msrls ond subjeo to 1ru hir prl oll dsliuurl prois{I, yorr rnNml Tolol

11,500/. trrrwrds hne{ih surft os lfudirnl, kcident life ksuron{s. !r opplioble.

Your lppi*tmed rill h guvrned by th tenn ond odrtiom olem$rynrnl prcented in futnoxult l. You nill olso be gownsd by the otlur rules, ragrloliom ood

pmclker in vogr* ond thox rlwt n*y rfongr fom lirne t0 tf. Y{i;r (fnpmrolion ir hiqhly ronfdrntiol od il f lted oliles, pu no1 dixusr il orly r{tf 1wr
.fionopr.

fogniroil ir l$fl dsl lhore is o serum ewironmenl lu dient ond h]srmlly too. Yor: ore requird to br regiferd wifi rhe llolionol Skllk tegistry (llSR) ond pmvlie

lfie llPlN d*h prniflg lhe orgmirotion. Pleosr relar Asrarure I lor mtre dEtoih.

Pl&ss [ols

'Ihit oppointnrnt is tbpct to ttidurtuy plesiornl rolerenre thtk ond yw seorring o minimum d 6096 qgeptu (oil rubirr hken inh rmsiderotion] r*ft ru
$onding orrrorr in plr $rudwlio*T*$.6rdualiorr.

' Priot lo <ommen<irq enryloynwnt dtlt (ogt*tottl ynr mu$ prwide &gnimat tilh oridence of iurr right to mrt in lndio ond ottrer *h doiumnrh or (ognironl rnoy

requerl.

I'le iooh f*wrd to ynu iliniog us. Siould 'pti hom ony furtlm qwstiom or dorifitotiong, gloole log into lfl0i/y'(0mpuq$0ni4il.roonii{xt (0n

Your sinrerely,

tor (ognirolt [odrnolory Solutionl lndio hrl. Ltd.,

I 1)---/-. . 
- _*___!

Sur..rh Beti*wrdu

Globol ll*od.Iule,nt Arqtisition
I irore reod tie cff{r, {r*{€$trod {ftd or(srl llts obaye mentroned le,m ord (oditions.

9igrolure: 0olc:



I28'Moy-2020

Deor Ahkhyo Royeli,

B[A, [omputer Applirotions

Bhovons Vivekonondo Degree & PG (ollege

Cognizcrnt

(ondidole lD 14091194

li r0ntinu0ti0n l0 0ur dis(ussions, we ore pleosed to offer you lhe role ofProgrommer Iroinee in (ognizont Terhnology Solulions lndio Privote [imiled
("(ognizont"l.

During your probolion period of l2 months, whkh includes your lroining progrom, you ore entilled to on Annuol Tolol Remunerotion (AIR) of Rs.252,000/-. fhis

ond Grotuity. The breok up is presented in Annexute A.

0n sutressful completion ofthe probotion puiod, deoring lhe required troining ossessments ond subject to you being port of o delivery proiect, your onnuol Iotol

Remunerotion (ATR) would stond revised to Rs.284,lll/-. Ihis indudes on onnuol in(entive indir0tion of Rs.12,000/-, os well os (ognizonts rontribution of Rs.

19,500/' lowords benefits srrh os Medicol, Atcident, Life lnsuronce, os opplkoble.

Your oppointment will be govemed bythe terms ond ronditions of employment presenled in Annexure 8. You willoho be governed hy tie other rulel regulolions ond

prodices in vogue ond those thot moy rhonge fiom lime t0 time. Your (ompensolion is highly ronfidenliol ond ifthe need oriset you moy discuss it only with your

l,lonoger.

lhe ITPIN whih ioining lhe oqonizotion. Pleose refer Annexure B for more detoils.

Pleose nole

slonding orreors in your Groduoliory'Post-Groduotion.

. Prior t0 commenring employment with (0gniz0nl you must provide [ognizontwith evidence of your righl to work in lndio ond other such do(umenls 0s (0gniz0nt moy

request.

We lookforword to you joining us. Should you hove ony fudher questions or rlorifkotionl pleose log into htlnsy'/tomuusZcognizont.rognizont.rom

Yours sincerely,

Ior (ognizonl Ierhnology 5olutions lndio Pvt. [td.,

/
Suresh Bethovondu

Glohol Heod-Tolent Acquisilion

I hove reod the olfer, undelstood ond orceptlhe obove manlioned lerms ond tonditions

Signolure Doie:

I

I

Rl'qd. 0ffia, 1 l5/535, 0ld Mohobolipurom Rood, 0kkiom Thoroipokkom, [hennoi 600 097
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Cognizcrnt

Oeor Oillip (umor Potrq

8. 5(, Mdhemati.s, PhFi(s A1d [omputEr S(ienc

0hovons Vivekonondo Denree & PG (ollege

(ondidole l0 - 11091179

ln tonlinuolion l0 our dis(usionl rn ore pleosed lo ffir you the role of Ptogrommer Ttoinee in (ognizonl Terhnology Solutions lndir Privole limilsd
("(ognizont"l.

ouring pur probolion period 0f l2 montht rfiirh indudes pur hoining progrom, you ore entitled to on Annuol Totol Remunerstion (AfR) ol Rs.252,000/-. This

ond Groluily. The breokup is presented in Annexute A.

0n sutcesslul rompletion ol lhe probotion period, rhnring tle requircd hnining ossessments tnd sbiert lo you teing prrt of o delivay proje( your onnuol Tolol

Remunerotion (AIR) rruld stond revised to Rs.28{,lll/-. Ilis indudes on onnuolinrentiw indirdion of[s.12,000/-, os xell os [ognimnt's rontibution ol Rs.

Il,J00/' tomrds benefts sridr os l{edkrl, Aaident, Life lnsuonre, os oppliroble.

Your oppoinlment willbe g0\,Emed by ifie terms ond mnditiom of emplopneol presnted ir Armexurc B. You willobo be govemed bytte otia rules, regulofions und

prurlkes in vogue ond those thol moy chonge fiom time t0 lime. Your (ompsns0lion is h(hly mnfidentiol ond if the need orisas, pu moy dixus it 0nly r,jith your

Monoger.

rellBll while ioining the orgonizolion. Pleue refer Annmrc I for moredetoils.

Pleose note

. This oppointm€nl is $rbieci to stidurtuy professionol referenro rheds ond you srudng o minimum o[ 60% oggrqole (0llsubieds l0ken into @nsidsrolion) wilh n0

stonding oreors in your Groduoliory'Post-Gmduolion-

. Pri l0 ommsndng dnplolm8nt ritfi (00niz0nt y0ti must pmride (ogfliz0 wifi eridence ol pur right to nork in lndio ond othu yrd doomsnls $ ftgnimnt moy

Equest

We look fonnord to pu loining us. Should pu have ony further questiom or dorifirrlions, pleose log into httm//rompus2rognizonl.rooniant.com

Yours sinrerely,

For (ognizonl Terhnology Solutions lrdi0 Pvf. hd.,

J
5urrh Eelhovandu

Globol Heod-Iolenl ft quisilion

I how rcud lhe of{er, undaslood ond orreptlhe obow menlioned terms lnd conditionr

Signolure Dole:



Cognizcrnt

Yeorly

As on osociolo pu orc ols onlitld io lhe following odditiono I benefitr
. tl00tin0 i\{ediol lrriimr(e furaoge ol Rr 250,00U- per onnum

. Round ttre flotk Group Penonolktident lnsuronn roremge

. 6rorp Tenn life lnsumnc (ovemge

. Employees'(ompenslion insumnre hnefit os per the [mploina' tompensotion Ad,20l0

. Gmtuity, 0n sspomlion oher 4 years and 240 olendor dop of rontinuous srvire, p0y0ble 0s per Poyrnent 0f6t0tuity Art

. vtlomen 0ss0d0ls ioidn0 (ognizont wili be entithd lo li{0lanily le0w 0s D0r rhe liloremily Benefii (Amrndmsnt) Ad. 20 I 7

# Providont trnd Wogos: For lhe purpme of ompuling Pf ruges io Providml Frnd, Ponsion tund & [0U Sthoms, PF Wogr sholl be lrtonthly 6ros Solory os per

Annexure A 0f fti! l€fler exrluding "Advonre Stolulory EonuJ' E "House Rem Allomnre" will h ronsiderd. This d0s5 nol in(lude poymnh mode through "Speciol

Poyoul'. Deleminotion of Pf l,Ioges for lhe plpose of ronribulion, Pf (onlibufion sholl h popble on the eorned Pf nrgs or Pf rmgr os per tiis lelter, wikhever is

os par Annerum A of ltis lettor. [onlribulion to [Sl Wogs, llonlfily [5] rontribution will be romputad on totol ramunerdion poid t0 0n ks0dch in o portirulor monfr

Asociste cont butes even for one monlfi in the 50id (ontrihuti0n pe,iod

'Flexible 0enefit Plon' Your [ompenslion hos bool shudured t0 €nsure lhot you ore odequohly emponelad to opporlion romponenls of youl srlory in o monner

lh suils you the br$. Tlis plon *ill onoble you lo

1. Choose from o bouqua olrllormnre or benefih

2. Redelineyour solory strutlure within presrribed guidolines

3. 0plimize your eomings

't lncentive lnditotion: lnrenliw omount moy h higher, lornr or nil os per lhe lelms dessib,Bd hsein. The incenliw progtom is disoetionory ubiecl to thonge,

ond bosed on individuol ond mmpony palomonc. lt is proroted to the durotion $ent'dilh (ogniz0nt lndi0 for the colendor yeor ond r,ill be poid to you only ifyou

lre 0rliv€ 0n (0gnizonfs p0yrollon the doyofincenliw poput.

"*. longuoge Premium: Ihis ollomnre is opplkoble only for loponest, Gemon & French longuoge. lt will be poid olong rr,ith the Apr, July, ()ct ond Jon pnyrollfor

the pnvious quorter ond will be subiect to tox dedrctions 0s opplioble in lndio. Ihe omount will be pro-roted lo the durotion spenl with [ognizont lndio ond will be

poid oul on the rondilion firol you conlinue 1o use lhe {oreign longuoge slillts reqlired by your rde/pmied/o(tount.
* * * * 

ldvonte Slolulo ry 80nus is in lins with lho porisions of Polrnent of Bonus Art, I 965.

Sl. i,lo.

Annexure A

l,lome: Dillip (umor Potro Designolion:

0esrription

Sosir

IIRA'

[omprnfs conhibulion of PF #

Adwnce Shtuto{y 80flu!"'

SpxiolAllomnte'

(ompon$ (ontribution of [Sl @ 3.25% o{ Monthly 6r0s5 minus sl0tutory sx{lusions

Annuol Gross (ompensolion

lnrentive hdkotiu (por onnum)"

Annual Iotol (omponsotion

[omNrys onhibdin towods b,B0ofits (l,tediol, krident ond Ufe lnsurone)

6rolxity

Annuol Totol lemunsrotion

Prcgrommer Tminee

llonthly

6500

260{)

r442.3928t

2m0

5060

460

/8,000

31.200

t7,309

21,000

60,720

5,520

216,719

12,000

728,749

19,500

3,752

252,001

3

4

6



28-Moy-2020

Gognizcrnt

I

Deor Soundoryo l'loir,

8.5c, Mothemotirl Physics And (ompuler Scienre

Bhovo n's Viveko no ndo Degree & PG (ollege

(ondidole lt) l409ll8l

lf rontinu01i0n t0 0ur dis(lssionl we ore pleosed lo offer you the role of Progrommer Troinee in (ognizonl lethnology Solulions lndio Privole Iimiled
("Iognizonl"].

During yout probotion period ol l2 months, which indudes your Ioining progrom, you 0re entilled to on Annuol Tolol Remunemtion (ATR) of Rs.252,000/-. Ihis

ond Groluily. The breok up is presented in Annexure A.

0n successfvl completion o{ the probotion period, cleo ng lhe required tr0inino 0ssessmenl5 ond subierl t0 you being porl of o delivery proied, your onnuol Totol

Remunerotion (A,IR) would stond revised to Rs.284,lll/-. This indudes on onnuol incenlive indirotion of Rs.12,000/-, os well os (ognizont's contribulion of Rs.

19,500/- towords beneflts such os Mediml, Aaident, tifu lnsuroncg os opplicoble.

Your 0ppoifltmenlwill be governed bythe terms ond condltions ofemployment presenled in Annexure B. You will oho be governed by ttre other rulel regulolions ond

pr0dkes in vogue ond those tiol moy chonge ftom time t0 time. Your compensotion is highly ronlidenti0l ond il the need orisel you moy discuis it only with your

L4onoger.

(0gnizont is keen thot there is o seture environment for rlients ond internolly too. You ore required h be regislercd with the N0ti0ncl Skilh Registr (l,{SR) ond provide

the ITPIN while ioining lhe orgonizolion. Pleose refel Annexure 8 for more deloik.

Pleose nole

.This 0ppointmenl h subiect t0 sotisfodory profssionol reference cherks ond you securing o minimum of 60% oggregote (0ll subiech t0ken inlo ronsiderotion) with no

stonding oneors in your 6rodu0ti0n/Post-Gr0du0lion.

. Prior to commendng employment with (ognizont you must provide (ognizont with evidence ofyour righl lo worh in lndio ond other such do(umen15 0s (ognir0nt moy

requesl.

We look fonvord lo you joining us. Should you hove onyfudher queslions or dorificotions, pleose l0g inl0 hnDs://r0m0us2(00nizonl r00niz0nt.(0m

Yours sinrerely,

[or (ognizonl Terhnology Solulions lndio Pvl. ltd.,

{
Srresh Bethovondu

Globo I lleod-Iolenl Atquisilion

I hove reod lhe ofler, understood ond ocrepl tre obove mentioned terms ond condilions.

Dole

EI

Signolure



Cognizcrnt

Annexure A

Designotion: Ptogru mmer Ttoinee

Annuol Tolol Remunerolion

As on ossociole you ote olso entitled to the following odditionol benefih:

. flooting Medicol Insuronte [overoge of Rs.250,000/'pet onnum

. Round the tlock Group PeronolAcridenl lnsumne covetoge

. Grouo Ietm Ltle lnsuronce [ovetoge

. ;1;;;;;il**.t rnsuronie benefir or per the tmploveei (o'npensolion Act' 2010

. ffi,r, ,, ,rpi,r*'r ,f,u 4 yeors ond ?40 rolendor doys ol tonlinuous seruke' poyoble os per,?ovmenl ol Grotuiry Acl

. Women ossocioles ioining tognizonrwill be mrii[Jl0 Molernrty leove 0s per the Molernrty Beneht (Amendment) Act' 2017

Nome: Soundoryo lloit

Eosic

HRA'

[ompony\ contribulion of P[ #

Advonc Stututory Bonus*"

Speciol Allowonce'

[omptny\ Contribution of tsl @ 3.250/0 0{itonthly Gross minus stotutory exdusions

Annuol Gross (omPensolion

ln(entive lndk0Jior (per 0nnum)"

Annuol Iolol (ompensolion

[0mp0nys conhibuli0n t0words benefits (Medkol, ktident ond liie lnsuronce)

Grotuiry

19,500

3,152

252,001

# Providenl fund lYoges: [or the purpos of mmpuling Pf woges lo Providenl fund, ?entun. fund & tD[l stheme Pf woges sholl be Monthly Gros Solory os pet

povouf,. Dererminorion ol pr wog* lo, rh, p,p*r"il;l;'ffi. ;ffi;;;ilott l, povout, * rt, *,nrt Pt woges or P[ woges os per lhis letler. whithever is

os per Annexure A ol rhir len, (on,ribut,on to tst'iiiilll #iliisffii;;, *riiJt*p"r- on tt'r lemuner,li.n p.id l0 0r ks'(i.le in 0 p.rri(ul,I m.nth

ksociote tont,lbute5 wen {or one month in lhe soid contribulion period

. flexible Benefil Plon, Your (ompensotion hos been strudured l0 ensure thol you ore odequolely empowered l0 0pportion tomp00ents of yout iolory tn o monnet

thot suils you lhe best. Thr plon will enoble you lo

l. (hoose from o bouquet of o llowo nte or benefits

2. Redefine yout solory $ruclure'rithin plescribed guidelines

ore octive on (ognizcnts poyrollon the doy of incenlive poyoul 
--- tr ..., L^ "^i,r ^l^^" ",ilh 

tho tni trifu nrt.nr., , 
[onquoqe premium, tt ,, otto*o*, n oppii,oi[ ot ro, ropo*n. rrnron & t,enth longuoge lr will be ooid olonq wrlh ne apr lulv. 0o ond Jor poyroll for

rhe prevrour quo.,r-r ond will be rubierr ro ro* drlJ[:.,:il;#;rm, ii, ,rorn ,niriu'pro'rohd ro the durotiir genr w i' [ogn''on' l,tro ond will be

foti.,uro, tte .n,tir, th.t you c0ntinue t0 use the {oreign longuoge (rll os requrred by your.role/propct/occounl.

lll" 
Aduon,, 5loluto,y B0nus is in line wrlh the ptovtsions oi Pc'wrerl ol Eonu: Acl' 1965

Destription
Yeorly

Sl. il0.

I

2

3

4

6



Cognizcrnt

28'Moy'2020

Deor (ondugori Proshonthi,

B. Sr, Electronics

Bhovon s Vivekonondo Degree & P0 [ollege

E I

a

(ondidole lD- l409ll5l

ln tonlinuotion 10 our disrussions, we ore pleosed lo offer you lhe role 0fProgr0mmer Troinee in (ognizont Terhnology Solutionr lndio Privole Iimiled

l'(ognizont').

During your probotion per0d of l2 months, rdirh inrludes your lr0ininq pr00r0m, you ore enlilled lo on Annuol Tolol Remunuotion (ATR) 0fRs.252,000/-. Ihis

ond Groiuity. The breok rp is presented in Annexure A

0n rrcesfvl complelion ol lhe probotion period, deoring lhe required troiling ossessments ond subied t0 you being pod 0f 0 d€liyery proierl, your onnuol T0l0l

Remunerotion (ATR)would stond revised t0 Rs.284,lll/'. This indudes on onnuol ince0tiv€ indi(0tion of Rr.12,000/-, os well os (ognDont! rontribution ofRs.

19,500/. towords benefits such os Medicol, Accident, Life lnsuronte, os opplicoble.

Your rppointment willbe governed bylhe terms ond condilions 0f empl0lrn8nl prBsenled in Annexure 8. Yor willolso be governed by the other rulel regulolions ond

pro0ires in v0gue ond rose fi01 moy chonge [r0m lime t0 time. Your compens0tion is h(hly confidentiol ond if the need orises, you moy drstus il only wilh your

Monoger

ihe ITPIN while i0inln0 the 0roonizolion. Pleose refer Annexure B for more deloih

Pleose nole

.This oppointmenf is subiect lo sotisfodory profesionol referente checks ond you securing o minimum of60% oggregote (0ll rubi€ds token inlo (onsiderotion) with no

sl0ndin0 0rre0rsin your0r0du0tior/Post-Gr0du0i0n.

. Pri0r l0 (0mmen(ing employmenlwith [ognizofllyou mu$ pr0!ide (0gni?onl with eviden(e 0f your righl l0 work in lndio ond olher surh dorumenl5 0s (ognizonl moy

requesl.

lve lookfonrord to you joining us. Should you hove ony further queslions or dorifirotions, pleose log into https://rompus2toqnizont.cognizont.rom

Yours sincerely,

For (ognizont Ierhnology 5olutions lndio Pvt. lld.,

{
Suresh Bethovcndu

Glohol Heod{cleni Arquisilion

I httvc reod lhe olfer, ,inderslood ond orrept the obove menlioned lerqs ond condi,ions.

Signolure 0ole:

Rlqd. 0fflce, ll5/535, 0ld Mohobolipurom Rood, 0kklom 
.Ihororpokkm, 

ihennoi '600 097



Cognizcrnt

Annexu re A

Nome: (ondugoriProshonlhi Designotion:

5l.lio. De!(riplion

Bosi(

H RA'

[ompony's rontribulior ofPF #

Advonre Slotulory Bonus"'

Spariol Allowonre'

(ompony\ [ontribution ol [5] @ 3.25Y0 of /,lonthlv 0ross minus stotutory exdus ons

Annuol Gross (ompenlolion

lncentive lndicolion (per onnum)"

Annuol Tolol (ompenrotion

[0mpony5 rolltribulion 10vl0rds benefih (Medii0l, Addent ond life lnsuronre) t9,500

Grotuily 3,t 52

funuol Tolol Remunerolion

fu on osoriole you ore oho enitled l0lhe l0ll0win0 oddiionol benefih:

. Fl00lin0 [rledkol lnsuronie [overoge of Rs. 250,000/- per onnum

. Round the 0ock Group PenonolAcrident lnsrmnre roveroge

. Group ierm Life lnsuronre (overoge

. Employeer [ompensotion insuronre benefil os per fte [mployeei [ompensotion Ad, 2010

. 6r0tuity, 0n seporotion 0fi"r 4 yeon ond 240 rolendor d0J6 01(onlinu0u5 servi(€, poyoble 0s per Poymeni 0fGroluity Ad

. Women 0sso(l0ler ioining 
(00niz0nl will be enli ed l0 Molerniry le0ve 0s per lhe l\,l0ternity Eendil {Amendmenl) Ad, 201/

252,041

# Provident Fund Woges: for lhe purpose o[rompulinq PF woges lo Provident Fund, Pension frnd & [DLl Srheme, PF Woges sh0ll be Monlhly 6ros Solary o: per

Annexure A of fiis lefier exrluding 'Advon(e slotulory Bonul' &'House Rent Allowonre" will be ronsidered. This does n0t indude poyrn€nh mode through 'Speriol

os per Annexure A ofthis lelter. [ontribulion to ISMoges: Monlhly [Sl ronlribution will be rompuled on totol remun'rotlon poid l0 0n Asso(iote in o porliculor monlh

Asmriole rontributes even for 0n€ monlh in lhe soid tontribution oeriod

' tlexible Benefil Plon, Your [ompensotion hos been slrudured l0 enstre lhot you ore odequotely empowered to opportion (omponentr 0fyotlr solory in o monner

lhotsuils vou lhe bei. This plon will enoble you to

1. ftoose from o bouquel of ollowunce or benefits

2. Redefine your solory fiurturewilhin presoibed guidelines

3. oplimize your eornings

" lncenlive lndirolion: lntenlive omount moy be higher, lower or nil os per lhe lams described herein. Ihe inrenlive pr00r0m is d&r€ti0n0ry, subied t0 rhunge,

ond bosed on individuol ond compony pe ormonce. ll is prorohd t0 the dumljon spenl wth (ognizonl ladio for the rolendor yeor ond will be poid lo you only ifyou

0re 0dive 0n [00nizonl3 poyroll on the doy olintentive poyout.
*'* 

Longuoge Premium: Ihis ollowonre is opplirobh only forJoponesq Germon 8 lrenrh longuoge. ll will be poid olong with the Apr, luly, Oct ond Jon poyroll for

the previous quorter ond will be subie0lo tox dedudions 05 0pplkoble in lfldio. The 0mounl will be pro'roted to the dur0ti0n spent wilh (ognizonl lndio ond will be

poid out 0n the (0ndition thot you (ontinue t0 use the foreign longuog" 5kill 05 required byyorr role/proler/occounl.
-'"- 

AdvonreSloluloryE0nurisinline\,vifthepr0visions0fPoyment0lBonusAd, 1965.

Gr0s! (0mpensoli0n willrem0jn he some.

il\d. 0ffire: I l51535, Old rtlohobolipurom Rood, 0kkiom Thoroipoklom, thennoi - 600 097

3

4

5

6

Proglomm€r Troifee

filonlhly

6500

2600

) 442.392851

2000

5060

460

78,000

31,200

17.309

?4,000

60,120

5,520

216,7 49

t2,000

228,149

Yeorly
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Cognizcrnt
(ognizont hos mode this olfer in good loilh ofier expending 5ignifi(0nl lime ond resourres in lhe hiring proces We hope you will ioin ut but 0ppre(iote your ighl l0

pursue onolher polh. Your fomol (ommilmenl lo ioinino us forms the bosrs of further plonning 0nd dient rcmmunirotion ol (ognizonl lfyou renege 0n lhe tommilmenl

ond deride not lo join us ofier signing the ofter letter, (ogninnl releryes the righl l0 nol (onsider W! tQr lulure r0reer 0ppodunilies in th€ (omp0ny. We looh lorword to

wekomino vou 1o [oonizonl.

Login to http:\bnecognizonf.ogniz0nl.c0n->l0l0l Rew1rds App for more deloih

Rl'qd. 0f{irer 115/535, Old lrrlohobolipurom Rood, 0kkiom Thoroipokkom, ftennoi - 600 097



Cognizcrnt
I !

28'May'2020

Oeor (olo Nogo Soi Xrishno,

8.5c, Electronics

Bhovons Vivekonoodo Degree & PG (ollege E
(ondidrlelD 14091155

ln (ontrnuolion lo our dls(!ssions, we ore pleosed to olfer you lhe role of Progrommer Troinee in (ognizonl Technology 5olulions lndio Privole Iimited
("(ognizonl").

0uin0 your probotion period of l2 months, whirh indudes yourlroining progrom, yorl ore snliied l0 0n Annuoll0l0l Remunerolion (AIR) 0fRs.252,000/'. Ihis

ond Grotuity. The breok up is presenled in Annexure A

0n suaesful completion of the ptoboti0n peri0d, deoring the required lroinin0 osessmenls ond subjert to you being porl ofo delivery project, your onnuol Tolol

19,500/- towords benefits surh or Medirol, furident, Lile lnsuronre, os opplrroble.

You r oppointment will be govern ed by th e terms ond con dilions oi employmenl presented in Ann ex ure B You will oho be governed by the other rules, regulotions o nd

proclires in vogue ond those lhot moy (h0nqe from time t0 lime. Y0ur (ompens0lion is highly ronfidentiol ond iflhe need orisel you moy discusr it 0nly with your

Monoger.

the ITPIN wfiile ioining the orgonizotion. Pleose refer Annexure I for more detoih.

Pleose nole

.This oppoinlmenl is suhiect to solislodory profesionol referenre rherks ond you secu ng o minimum ol60% oggregote (0ll subiecls token into considerolion) wift n0

$0nding 0ne06 in your Gr0du0li0r/P0st-Gr0du0li0n.

. Prifl l0 r0mmen(ing emplo!flenl with [ognizont you must provide [ognizonlwilh evidence of your rightto work in Indio ond olher surh dorumenls 0s [0gnizonlm0y

request.

We look forword to you ioining us. Should you hove ony lurther questi0n5 0r tlorifrt0ti0ns, pleose l0g into hflp5y'/(ompus2(ognii!nl.(ognizorl.(0rn

Youn sinrerely,

for (ognizonl Terhnology Solutions lndio Pvt. [|d.,

./,.".L:|
Suresh Bethrvrndu

0lobol l|eod.iolenl Arquisilior

I hcve rerd hl cfter, Lrndnrslcod ond ctopt lie ohove mrnlion€d lemls ond (ondiliort5.

Signoltte: Dole:

R'qd 0ffke, I I 5/53 5, Old Mohobol purom Rood, 0kkiom Th0r0ip0kkom, ihenn0i ' 600 097

{



Cogniz<rnt

Annexure A

Nume: (olo Nogo Soi l(rishno Designolion

51. No Desrripfion

Bosic

HRA-

Iornpony's ronlribution ofPF #

Advonre Stotulory Bonus"'

SperiolAllowonte'

[omponys [ontribulioo ol [5] @ 3 25% 0f l100thly 6r0ss minus $0tulory exdlsions

Annuol Gross Iompensolion

lllrentive hdi(0lion (per 0nnlrm)"

Annuol Tolol (ompensolion

[0mp0ny'5 (onlr]brlti0n l0w0rds benefir (Mediro, Attident ond Lile lnsurona)

0roluily

Annuol Tolol Remunerolion

As on osociole you ore olso entitled to the lollowing odditionol benefits,

. Booling Medicol lnsuronce [overoge of Rs. 250,000/- per onnunr

. Round lhe 0ork 6roup Personol Atrident Insutonce covetoge

. Group Term Ufe lnsuronce [overoge

. [mp loyeel [ompenso tion insu ro nce benefil os pet fie I mployeel fom pensolion Act, 2 0 I 0

. Orotuity, 0n s€porotion oher 4 yeors ond 240 rolendor doy,s ol conlinuors seruice, poyobl€ 0s per Poyment 0lGro,uity Ad

. Women 0sso(i0le5 ioifing 
(0gniz0nl will be enlilled l0 [40ternity leove 0s per lhe Molernily Benefit (Amendmenl) Acl, 20)7

# Provident [und Woges: for the purpose 0f (omputing Pt woges t0 Provident [und, Pension Fund & [0Ll Srheme, PF llages sholl be ilonthly 6ros Solory os per

os per Annerure A oithis lener. [onlribulion to [5] Wogel: Monthly [5] rontribulion will be rompuled on totol remunBr0lion p0id l0 0n A5!0(i0h in o porliculor monlh

Arlo(iole (ontribules even fo one m00lh in lh€ soid (ofltribution peri0d

' Flexible Senefit Plon, Your (ompensolion hos been slrudured lo ensure lhol you ore odequotely empowered to opporliolt (omponenli 0f your solory in o monner

lhot suitsyou the be(. This plon will enoble you to

1. Ooose lrom o bouquet of ollowonce or benefih

2. Redefine your solory structure within prestribed guidelines

3. 0plimize yorr eornings
-' 

lntentive Indicolion: lnrenlive omount moy be higher, lower or nilrs per lhe lerms described herein. The in.entiv€ pr0grofl ir dis(relionory, srbjertlo chonge,

ond bosed on individuol ond rompony pedormonce. lt is proroted to the durolion sp€nt wilh (ognizont lndio for lhe roleodor yeor ond will be poid lo you only il you

ore 0dil/e 0n [00n,z0nl\ poyrollon the doyofinrentive poyoul.

lhe previous quorler ond will be subied t0 lox dedudion5 0s oppli(oble in lndio. Tle omounlwill be pro-roted to the duroli0n spent wjlh (ognizunt hdio ond will be

poid out 0n fie (ondition thot you (ontinue t0 use fte foreign longuoge skill os required hy your role/projer/otcount.

'--- Advonre 5lolulory 80nus i5 in line with the provisions ofPoyment of EonusA4 )965.

6ros (ompensolion willremoin the some.

Rl'qd 0ffire: ll5/535, 0ld Mohobolipurom Rood, 0kiiom Thoroipokhom, (hennoi - 600 097

Progrommer Iroinee

Monthly

6500

2600

1442.392857

2000

5060

460

78,000

3r,200

1/,309

24,000

60.720

5,520

2)6,1 49

12,000

228,149

t9,500

3,7 52

2 52,001

Yeorly

4

6



Gognizont

28-M0y.2020 I I

Deor Pushikonti Nondini.

8.5(, Mothemoti(t stolisti(5 And [omputer Scienre

Bhovon\ Vivekorondo Degree & PG (olleqe

(ondidole lD- t409lt69

ln (onlinuotion t0 our disrussionl we ore pleosed to offer you fie role ofProgrommor Troinee in (ognizonl Terhnology Solutions lndio Privole Iimiled
("(ognizont').

During your probolion period of l2 monfis, whirh indudes your lroining progrom, you ore entitled lo on Annu0l T0l0l Remunerolion (AIR) 0fRs.252,000/-. Ihis

ond Grotuily. The breok up is pres€nled ia Annexuro A.

0n sutcesful compleiion olthe probotion period, deoring the required lroininq olsessmenls ord srlhjed lo you being porl ofo delivery projeil, your onnuol Tolol

Remunerotion (ATR)would stond r€vised t0 Rs.284,lll/-. This indudes on onnuol in(entil/e indi(oti0n of Rs.l2,000/', 0s well 0s [0gnizont\ (ontribuli0a of Rr.

19,500/- lowords benefitssud 0s Medkol, Adden,, tile lnsuronce, os oppliroble.

Your oppointment will be governed by lhe terms ond rondilions 0femploymenl presenled in Annexure B. You willoko be governed bylhe otha rules, regulolions ond

prodi(es in vogu€ ond lhole lhol moy rhonge from lime l0lime. Y0!r (ompensoli0n is hiqhly confidentiol ond ilthe need orises, you moy discus it only wilh your

l/lonoger.

the ITPIN whih ioining lhe orqonizolion. PlBose refer Arrnexure I for more deloih.

Pleose nole

slonding 0rs0rs in your Gr0du0lion/P0rt-Gr0du0ti0n.

. Prior lo rommenril]g emploiment wilh (0gniz0nt you mullprol/ide [ogniz0ntwilh evidenre ofyour right lo work in lndio ond other surh documenh 0s (00nir0ilmoy

request.

We look foruurd to you ioinhg us. Should you hove onyfu her questions 0rdorifi(otions, pleoselog into htlpsy'/conpus2tognizont.cognizont.rom

Yours sinrerely,

for (ognizont Iechnology 50luli0ns lndi0 Pvl. [ld.,

1,., Q:,1
Suresh dethovcrdu

Glohol Heod-Tclent Arquisilion

I hove reod $e offer, rnderslood ond rrrepl the obove me[tion€d tt:rfls ond (ondililn!

Signoture Dole

Rl'qd.0fftre: 115i535, Old Mohobolipurom Rood,0kkiom Thoroipckkom, ihennoi- 600 097



Annexure A

l,lome: PoshikontiNondini

Description

Bosi(

llRA'

[ompony's ronlribution o[ PF #

Advonre Slolulory Bonus""

SpetiolAllowonce'

(ompony's (ontribulion of [5] @ 3.25%o ofMontllyGross minus stotutory exdusions

Annuol Gross (ompensolion

lntentive lndrrolion (per onnum)"

Arnuol Totol (ompensolion

(ompony's conlribution towords benefits (Medicol, Arridentnnd life lnsumnre)

0roluity

Annuol Tolol Remunerolion

Designolion: ProgrommerTroiree

Cognizcrnt

Monlhly Yeorly

78,000

3 r,200

17,309

24,000

60,720

5,5?A

il6,749

r?.000

228,7 49

t9,500

3,752

252,001

As 0n ossoriole you 0re 0h0 enti ed t0 the foll0wing 0dditiorol beneiih:
. tl00lin0lledkol lnsuron(e [overoge of Rs. 250,000/- per onnum

. iound the 0o* Group PusonolAcrident lnsuronre roveroge

. 6roup Ierm Life Insuronte [overoge

. [mployeel [0mpensoli0n insuronre benefl os per the Employees' (ompensotion A4 2010

. 6r0tuily,0n seporolion ofier 4 yeors ond 240 culendor do},s 0f(onlinuour servi(q poyoble 0s per Poyment 0fGrotuity Ad

. Women 0ss0d0l0s i0jning 
(0gniz0nt will be entitled t0llolemity leove 0s per fie Moternity BBnefit (Amendment) AO 2017

# Provident lund Woges: [or lhe putpose olrompuling Pt woges,0 Pr0vid€fll fund, Pension Fund & [Dll Scheme, Pt Woges sh0ll be Monthly 0ros Solory os per

AnnextteAoflhis le[er excluding "Advonce Stolutory Bonul &'llouse RenlAllowonce" will be ronsidered This does not indude poyments mode through 'Speriol

Poyoul'. Deletminolion 0fPI Woges fot lhe purpose ofrontributi0n] P[ (ontibui0n shollbe poyoble on lhe eorned PF wnges or PF woges os per this lstter, rtkhever is

os per Annexure A olthis letter. [ontribulion to ESl Woges: Monlhly tSl ronlribulion will be rompuled on totol remunerolion poid l0 0n Asodote in o portirulor month

Asso(i0te (onlribut€s ev€n for one monlh in the s0id (0nlribuli0n peri0d

'tlaxible Ienefit Plon, Your (ompensolion hos been slrudured t0 ensttr€ lhol you ore odequolely empowered to opportion romponents 0fyotlrsolory in o monner

lh0lsuils you lhe besl. This plon will enoble you to

l. ftoose from o bouquet of ollowonce or beneffh

2. Redefine your solory strudure within presoibed guidelines

3. optimize your eorninos
.* 

lncenlive lndicolion: lnrenlive omount moybe higher,lower or ailos per lhe lerms deyribed herein. Tle in(entive progrom is disnelionory, subie( l0 (honge,

ond bosed on individuol ond compony pedormonce. lt is prorot€d l0 the durolion spenlwith (ognizonl lndio {or lhe ralendor yeor ond will be poid lo you only ifyou

0re orlive on [ognizonll p0yrollon lhe doyofincentive poyout.

lhe previous quorler ond will be rbjerl lo tox dedudions os oppliroble in lndio. The omounl will be pro'ruled lo the dur0tion spenl with [0gnizont lndio ond will be

poid oul on lhe (0ndiion ft0t you (onlinue l0 uselhe fo,eign longuoge skillos required by your roldprojert/orrount.-'-- 
Advonre Slolulory Boaus is in lin€ wilh the provisions 0lPoyflBnl 0f80nus A0 1965.

Gr0ss (oflrpsnsoli0n vvill remoin fie some.

Rl'qd. 0ffire, 1 )5/535, 0ld Mohobolipurom Rood, Okkiom Thoroipokkom, Gennoi - 600 097
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I

Cognizr:nt

28'Moy'?020

Deor Aduri Soi (eerthi,

B. S(Hond, Elerlronio

Bhovons Vivekonondo Degree I PG (ollege I

tondidole lD t409 6t

ln (ontiflrloli0rr l0 our dis(ussiorl we ore pleosed to offer you the role olProgrommer Troinee in (ognizonl Technology Solutions lndio Privole Limiled

{"(ognizonl").

During y0ur probotion peri0d of 12 monthl n'hirh indudm your lr0ining progrom, you ore enlilled to oa Annuol Tolol Remunerotion (AfR) of Rs.252,000/'. fhis

ond orotuity. 
,Ihe 

breok up is presenled ir Annexure A.

0n waesful complelion ofthe probotion period, deoring the required lroining ossessmenls ond subprl to you being porl ofo delivery proiecl, your onnuol Totol

Remunerotion (A,IR)would stond revised t0 Rs.z84,lll/. This indudes 0n onnuol in(sntive indi(oti0n ofRs.12,000/-, os well os [ognizonl! rontribution ol Rs.

19,500/-towords benefts such os Medicol, Aaident, life Insuroncg os oppliroble.

Your oppointment will be governed by lhe terms ond rondilions 0f employmenl prelenled in Anne xure I You will olso be governed by lhe olher ru les, reguloiions ond

prorlires in vogue ond lhose thol m0y donge from Ime l0 lime. Y0ur (ompensolion is highly (onffdentiol ond iflhe need orises, you moy disrus it only wilh your

Monoger.

Ite ITPIN wlrih ioining lhe orgonizolion. Pleose reler Annerure 8 lor more deloik.

Pleose note

slonding oreon in your Groduoli0n/P0$-Gr0du0li0n.

. Prior l0 r0mmencing employment wilh (00niz0ntyou must prolid€ (0gnizonts/ith evidenre ofyour righl lo work in lndio ond olher suth documenls 0s [0gri20nt moy

requesl.

We look fonvord to you joining us. Should yor hove ony furlher queslions or dorifirolions, pleose log inlo htlosy'/tompus2 roon izo nt. tognizo nt tom

Your sinrerely,

Ior (ognizont Terhnology 5olulions lndio Pvl. ltd.,

1... Q._':,.i

5uresh Seihr,icndr;

Elobol lleod'Tolenl Atquirition

I hr:ve rerd tie lfia, urrier(cod ond ourpl the oh*e mentiontd lernrt ond rondilioltt

5i0flnlure Dote

r

Rl'qd. 0ffice, I l5/535, old Mohobolipurom Rood, Okkiom Thoroipokkom, (hennoi - 600 097



Cognizcrnt

Annexure A

Nome: Aduri Soi l(esdhi Designolion

0esfliplion

Bosk

IIRA'

[ompony's ronlribulion ofPF #

Advonre Stotutory Bonus"'

SperiolAJlowonre'

(ompony's [orlribution of ESI @ 3.25Y0 ofl,{onthly Grms minrls slolulory sxch5ions

Annuol Grols (ompensolion

lncntive lndirotion (per onnum)"

Annual Tolol (ompensolion

[0mp0ny's (onlributi0n t0w0rds benefits (Medir0l, A(tident ond Life lnsuronre)

0roluily

Annuol Tolol Remunerolion

fu 0n 0rs0(i0te you ore 0k0 entitled to the following oddilionol benefir:

. fl00lin0 Medicol lnluronc (overoge of Rs. 250,000/'per onnum

. Round the 0ock Oroup PersonolAccidenllnsuronre coveroge

. Oroup Term Life lnsuronce (overoge

. Employeel [ompens0li0n insuronce benefil os per lhe [mployeei [ompensolion Act, ?0]0

. Grotuily, 0n seporolion ofter4 yeurs ond 240 colendor doy: oftonlinuous servire, poyoble rs per Poyment olGroluilyAd

. W0mBn 0$0ri0les ioifling 
(ogni4nl willbe enlillsd t0 M0terniry le0ve 0s per the li4oiemiry Bendit (Amendmenl)Ad, 2017

# Providenl tund Woges: [0r lhe purpose 0f(ompuling PI wo!€s l0 Providenl [und, Pension Fund & tDLl Srheme, PF Woges rholl be Monthly Gros Solory os per

Assodote (onl hules even ffl one m0nlh in lhe s0id (onl bulion period

' tlexihle Benelit Plon, Your (ompensotion hos been shudured l0 enture thol you ore odequotely empowered to oppodim (omponenh 0f your solory in o monrer

thol suih you the best. This plon will anoble you lo

l. ftoose from o bouquelof ollowonce or benefits

2. Redefine your solory slrudur€ wilhin pres(ibed guidelines

3. 0ptimize your eornings

" lntentive lndirolion: lnrenlive 0m0unl moy be higher, lowa or nil os per lhe lams desrribed herein. The incentive progrom is discretionory, subjert to chongg

ond bosed on individuol ond tompony pe ormonre. lt is proroled l0 lhe durotion spenl wifi [ogflizonl lndio [0r lhe rolendor yeor ond will be poid to you only ifyou

ore 0div8 0n fogniz0nh p0yr0ll0n lhe d0y 0fin(enlive poyout

lhe previous quoner 0nd will be subied l0 lox dedurtions 0s opplicoble in hdio. The omounl will be pro-roted l0 fte duroliorr spenl with (ognizont lndio ond will be

poid oul0n lhe (ondiion lhol you roniinue i0 u5e lhe loreign longuoge skill os required byyour rol/project/orrount.

'--. Advonre Slolulory 8onur isin linewith the pr0visions 0f Poyment 0f 80nus A0 1965.

Grosr (ompensolion will remoin fie some.

Rl'qd. 0ffire: 115/535, Old rt4ohobolipurom Rood, 0kkiom Thoroipokkom, (hennoi - 600 097

Progrommerlroinee

l,lonthly

6500

2600

1442.39?857

2000

5060

460

78,000

3r,200

r/,309

24,000

60,720

5,520

216,t 49

t2,000

228,149

r9,500

17(?

252,001
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ont

28-Moy.20?0

08or lih{fllo 6qe,

!- !, ilotk, thtlcnrcs And (ooputE !8ff0
Blovom Vnelonordo Daqree & PG {oll4e

EI E

EI
(ordidsh l0 - l,jf91l{5

ln (orhruslon t0 0$ dieslrong *e rn pleased lo ofier pr: the role of Progrommcr lroim0 rn (ognizcnt Tsdnology 5olulionl lndio lriy0fs [imitd
{'(ognizont'}.

0urng you prdotion prrod of l2 m{r 6. rhd indldes plr lruorn! fiqroq tor ors Bnh*€d b 0n &tnu{l Idrl Rimumrotrol (AlR} ol1s.212,000/-. T}rs

rnd Groturfu Ihe h:olup rs p,ess'ld rn Annaruc A

Cn !(6slul (omploiqr d !e goktren ponod, rltorrng thB roqurd tco.lg osse5srrnh lrd erlpd !o pu hrq Frt of r deinery progt, yu;r onnui lolul

imuneratnn (Alllrtorld oold ie!1d h ns.28{,llll-. i rndudo qn rn,rlqlrncntnt rrdnotron otls.l2,000,/., os ntllu {qnra*! conttun$ 0ii!.
19,500/- tomrds berofrts srch os tl{dicel, Atodeni, bfe Insrmnc, os opplitoblo.

Yoor opporntrrm ull h govand by lh terms od crdrlrur ol atrplopeat pnonld rn lnnrrrc 8. You nll also h Swrnd by tfu other ruk, rqdatms od
poduos rn vogrc ed $o:e thqt moy choryo hoor trc l0 tmo. Yoln (omp*nclr0n r [rghly cmhdmtrol od r{ tle need orro, yol noy irxuss rt olly u'lr pur

$omgu.

(cgnuoat is lean ftot {ste rs 0 ssoro onlrofmfoi h dNmls ond rnfattolh ,oo. You ore rquild t0 be r{ineod l{i dE Nolionsl Sklh lqr$ry (li5R) ond polrde

tie lTPlli nlnle prnrng l}re orgoonoli* Pleoso rela Attr,eore I br more detoih

fltose note

. T16 oppunrneo 6 llbgt lo sot*Oor1 ydrsroml mkure thxk ord 1w serurmg o mnrnum d 6Si oggrqote (oll eheds Llii B!0 toruddonol) stli m
tundng orreor n pu &odrxtrott/?0dfuuto0.
. Pxd t0 tomfiu0dng mploymonl y{t (0gnu0nt yr{ irLst Fovrde 

(ognuor* *t enrdmca ol youl ng}rt to vro* rn hdra ond dh rudr d0(umo{rls 0s C0$r$fii mol

tEr.J05l.

For (ognizcnt lethnology 5olution: lrdio Pvt. tld.,

-{
Suesh Be$or,rd!

6lobol llood.Idtrrt Arquisitioa
I hsrt reod tte .Ifer, udastmd ud crtept dr obol,E mentrorcd teflm ond rffdfpns

5igiolore Drle



Cognizcrnt

Annexura A

lloma: llio*o liolr Detignotion: lrogrom*arTrornte

5l.l{0. I)$fiiplion Monthiy

Sorii

flta'

(ompol}y's (oll'IbutEn of if #

Mv€nfi Sbhrfry 8mus"'

Speud lllornnc'

(o.ntonys (wkiuton 0i [5] @ 3.25% of l{ori*ly Gross m'nus stchro./ exiusons

Annuol 6rosr (ompcn:clion

kmlw lodrcotm (po onrun)''

Annud Iotol [omprn:olion

[omronys (cmibdoi to{s}ds hn*t {itriedrrol, Aroimt ord L{s lnemn(e)

3,?5?

?52,001irnuql Tolql Remuneroiron

..,: .,'i,. j.j

, t.

# Provrde*l frnd Wonesr [or {e purpose ol rompulng Pt rwg* to Prondeot fud, Ponson tund E tDLl Scheme. Pt Wogel slmll bo tlonftly Gros Solory os per

Ar,ncure A of thrs lotter oxludin{ 'Advon(e stotuler 8onus" E 'House ler,l llloronce" wrll te tmsderd. Ilr: des not indude poymarh modo ilrrolgt 'Spxrol

Ptyxirl'. Ddemuohoir r{ Pt r,Vcgu lor lk pupo.* li rortrrbrillr PF (onk$olion rhdl h lopble on lir eornod Pf vroges u ?[ *uga rs pr iu ldlw, r'irtierr r
lcJrfl. # tl,lrb r,y t0 t5l shll be doodd by dodurtmg lte Ad'.sn(Bd silt ory gonus, [mploys PF & ESI ionhbdlcr fiom tte morthh &oss (ompnqlnn (A6C4 2)

m pr furxnre A o{ ttr hu. Cmfrbutur h [5lWqer r$fl]thly tSl <ontlrhrton rll[o onpted 00 tutll ran rlu0t00 tsd b 0n Asorul! m ! Fdrruk no. t
dldr rndrdes ory rerunng {or} dhot speool popts durrng tie monti. !51 Soll io tontaued trll ond of tho onabuhon perod (fur h 9el & 0d lo fiorL r{ fu
Also(sle {fr1tnbd6 svfl lo 009 mnli rn tln rd ontrbutor pard

" Hllibla 8tnclil Plott: Ys,r (oopr*islioc lus beeo $rxirred h ur:ure ltoi you or odtqwtly anp!,rtrd t0 qprlron ompomn8 of pu solcry rn o mooner

tlut surts p fu be<,Ilr phn xll ernbh pu to

l. &oose fion r bouque d ollc'ame or bqrolits

?. ledfiu yu:r rlory nrurturr *iln groorhd grddrnc

3. Qtmin yru aornrtgs

"'ln(anliv! lndi(olion: lmentw omounl moy be hrglrer, lcira or nrlm pr lhlerm de$libed haan. lhe in.elir prcgrum 6 dqretonny. subgl h drongo,

ond bosod on rndrlrdr.ol ond coorpny polormomo. h 6 Fo,ohd l0 lte iuoton sflt rfii (qnmnl lndiu lu llt colendor ytor ond wrl h pord lo pu only rl ya.r

ar€ 0drw ar L0gnir0rlJ p{l,roll oa $e dov ll rnrentue pyoul.

'"'loryuqr Ptemium:lln cllu,ronre rs op1[lt5le orrly far Joponee, &rorcn E French lorguoge. ltxllh pord rlong wr r lte lpr, July,Ort odJon pqrolllr

pod out or :ir tordiror tiol $, $nhru€ tx usi ,tri fure{n lonntxge *rll r rqunai [y you !oldpropd/!(00n1.

"'" ldvrnc S tolulory Sonus u n hno rali lha govrsom ol Pqrmal ol Bonus Att, I 955.

frlg: fu7 dotutory reEon oi P!$tderl tut ISl toitributon or ony oliu smrlor (q[,lory bretls ull legJll rn c dwnge rn *e ll* tole home sokry ond tlc lnnuol

6res (ompardon *rll remoil *re soma.

Rl'qd. 0frre I15535, 0H Srhotohsnom Rood, frliom llvorpoldEn, 0rennor - 600 Ei
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2&Moy'2020

Deor Peddopurom ftendro Konlh,

B. Sc, M0them0tict St0tistirs And fompuler Science

Bhovon\ Vivekonondo Degree & PG ftllege

Cognizcrnt
I I

(ondidote lD - l409ll/4

In rontinuotion lo our discusionl we ore pleosed to olfer you the role of Progrommer lroinee in (ognizont Terhnology 5olulions lndio Privote [imiled
('(ognizont').

During your probotion period of l2 months, whkh indudes your troining pro!r0m, you 0re entitled i0 on Annuol Iotol Remunemlion (ATR) of Rs.252,000/'. fhis

ond Grotuily. The breokup is presented in Annexure A.

0n suaessful completion o[ the probotion period, deoring the required troining ossessments ond subpct lo you being port of o delivery proprl, your onnuol lotol

Remunerotion (ATR) would stond revised h Rs.284,lll/-. Ihis includes on onnuol incentive indicolion of Rs.12,000/-, os well os (ognizonts conltibution of Rs.

19,500/- towords benefits such os Meditol, Aaidenl Life lnsuronce, os oppliroble.

Your oppointment will be governed by the terms ond conditions olemploymenl presented in Annexure B. You will oko be governed by the other rulel regulotions ond

proctkes in vogue ond those lhot moy chonge lrcm time t0 time. Your (ompens0tion is highly ronfidenliol ond if the need orises, you moy discuss il only with your

Monoger.

the IIPIN while ioining fie 0rgonizotion. Pleose refer Annexrre B Ior more deloik.

Pleose note

.This oppohtmenl is subied t0 sotislodory proressionol reference checks ond you seruring o minimum of60Yo oggregote (oll subjerts token inlo considemlion) with n0

stonding 0rreo6 in your 6r0duoliory'Post-Groduolion.

.Prior lo commendng employmenl wilh (0gnizonl you must provide (ognizonlwith evidence ofyour rightto work in lndio ond other sud doomenh 0s (ognizont moy

reque5l.

We look fonrvord to you joining us. Should you hove ony further queslions or dorificotions, pleose log into hllls//romors2cognizont.cognizont.com

Yours sincerely,

For (ognizont Tethnology Solulions lndio Pvl. [1d.,

I
Suresh Belhovondu

Globol lleod-Tolent Arquisilion

I hove reod the offer, understood ond occept the obove mentioned terms ond ronditions

Signoture: Dole:

I

Rl'qd. Olfite, 115/535, Old Mohobolpumm Rood, okkiom ihtroipokkom, (hennoi ' 600 097



Cognizcrnt

2&Moy-2020

Deor l(ondukuri Voishnovi (umori,

B. 5c Molhem0ti(t St0iistirs And [omputer Science

Bhovons Vivekonondo Degree & PG (olhge

(ondidole ID - 14091153

ln (ontinuotion t0 0ur disrussions, we ore pleosed lo offer you the role o[ Progrommer Troinee in (ognizonl Iechnology 5olutions lndi0 Priv0le Iimiled
("(ognizont').

During your probotion period of l2 months. which includes your troining progrom, you ore entitled 1o on AnnrolTotol Remunerotion (AIR) 0f Rt.252,000/-. fhis

0nd Grotuity. The breok up is presented in Annexure A.

0n succeslul complelion of the probotion period, deoring the required troining ossessments ond subject to you being port of o delivery proieo, your onnuol Totol

Remunerotion (ATR) would stond revjs€d h Rs.284,lll/'. This indudes on onnuol incentive indkotion of Rs.12,000/', os well os [ognizonls ronlribution 0f Rs.

19,500/- to'aiords benefits such os il,ledicol, Accident, tife lnsumncg os opplicoble.

Your oppointment will be govemed by the terms ond conditions ofemployment pres€ntod in Annexule B. You willols be govemed bythe other rules, regulolions ond

pmctices in vogue ond those lhot moy chonge ftom time l0 lime. Your (ompensolion is highly confidentiol ond il the need orisel, you moy dixus it only with your

Monogel.

the ITPIN while ioining the orgonizotion. Pleose refer Annexure 8 for more deloils.

Pleose note

.This oppointment h subieo l0 sotisfodory professionol reference checks ond you seruring o minimum of50% oggregoh (0ll subierts t0ken into (onsiderolion) with n0

slonding oneor in your 6roduotiory'Post-Groduotion.

. Prior lo ommencing employmenl wilh (ognizont you must provide (ognizont wilh evidence ofyour right to work in Indio ond olfier such documenh 0s [ogniz0nt moy

reqlJesl.

We lookfomiord 1o you ioining us. Should you hove ony further queslions or dorificotions, pleose l0g into hllosy'/(om0us2r0gnizofll.(0!nizont.com

Yours sinarely,

[or (ognizonl Iechnology 5olulions lndio Pvl. [1d.,

_{

Suresh B*hovondu

Globol Heod-Iolent Arquisition

I hove reod the offer, understood ond orcept the obove mentioned terms 0nd (0nditions.

Signolure: Dote:

Rl'qd. 0fiice: 115/535, Old Mohobolipurom Rood,0kkiom Thoroipokkom, [hennoi- 600 097
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2E'Moy ?020 a

Dmr Sormyr leeSkbh,
8. Sq il{lhemtls, gofilri6 And furputa ftienre

Elovoa'r tlxlmnndo foroe & PG dl*go

(ondidota lD - 140?l160

lr oitiru0liiro i0 o.rr di(u55im1 vern pleo*d to dler you fie roh d Ito6mmmat Troinoc il bnnizont lothnology Solutions lndio Prirrto llmilod
l'(ognironl'l

0urirrg yorr probotion porid ol l? mmtlr:, nniri in(ldor Sr lrolnhg [qmn1 y0! 0n mlirM o & lnnrlol lool fuiuneioton {ATl} ol 8r.2i1,&0/.. Ihn
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Cognizcrnt

28-Moy-2020

Deor Rochomollo Hori Prosod Reddy,

B. 5(, Molhemolr(s, Slolrstks And (ompuler Science

Shovons Vivekonondo Deqree & ?G (ollege I
(ondidote lD - l409ll7l

ln conllnuolion l0 rlur disrursions, we ore pleosed h offer you the role of Progrommer Troinee ir (ognizonl Terhnology 5olutions lndio Privsle Limiled
("(ognizont")

Duing your pr0b0li0n period of l2 monlhs, which indudes your lroinin0 progr0m, you 0re entilled l0 0n Annuol l0lol Remunerotion (AiR) 0fRs.252,000/-. This

indudes on onnuol incentive indirotion of Rs.12,000/-, oswellos (ognrzonts conlribulion olRs.l9,500/- towords benefts surh osMedirol, Arridenl, life lnsuronce

0nd Groiuiiy The breok up lr presented in Annexure A

0n successful complelion of the probolion period, deoring lhe required lroinrng 0sselsmert! 0nd subieil l0 you being port of o delivery proi€it, your 0nnuol T0t0l

Remunerolion (ATR) would (ond revised to Rs.284,lll/- Ihrs induder on onnuol rn(entiye ind(0tion o{ Rs.12,000/-, os well os iognizont\ rontributron of Rs.

19,500/- towords benefits su(h 0s Medi(01, A(ident, Life lnsuronce, os oppliroble.

Your oppointment will be governed by fie lems ond ronditi0[s 01 employment prelented rn lnnexure B You will oho be governed by the olher ru les, reg uloions o nd

pl0clics in vogue ond those thot moy rh0nqe ftom lime l0 time. Your compens0tion is highly confidentrol ond if fte need orises, you moy discuss it only wifi y0ur

lonoger.

the ITPIN vi'hile i0ining the 0rgonizotion. Pleose refer Annerure B [or more detorlr.

Pl€ose note

$onding oreor in your Grodu0ti0n/P0('Gr0du0li0n

.Ptifl t0 tomnrencin0 employment with (0!nizunlyou musl provlde [0gnDonl with etlidence olyour righlto work in lndio ord other sud docrmenls 0s (oqnirunln]oy

requesl.

We l00k fouo(d t0 you ioinlng ur. Should yor hove ony further queslions or dorircotions, pleose log inlo hltps.,y'io mp u:2 rognrzo nl rcqr rontronr

Yours sincerely,

tor (ognizonl Terhnology Solutions lndio Pvt. ltd.,

-{
Suresh Bethovondu

Globcl Heod-Tolenl Arquisilion

I hwe reod lhe ofJer, understood ond 0(reptlhe 0bove mentiolled lerms 0nd (0ndilions

Signolure: Dqte

Rl'qd.Offia ll5/535,01d Alohoboliprrrom Rood, Okkron Thoroipnkkonr, (hennoi ' 600 097

E



Cognizcrnt
I

28'Moy-2020

Deor Gongolo fuhwitlro Goud,

B.5c 5tolisli(s

Bhovon\ Vivekonondo Oegree I PG (olhge

tondidole lD- 14091175

ln (onlinuoli0n l0 our di!(ussiong we ore pleosed lo offer you lhe role ofProgrommer Troinee in (ognizont Technology 5olutionr lndio Privole Iimiled
("(ognizont'1.

During your proboti0n peri0d of l2 monthr, wfikh indudes y0ur lroining progrom, you ore entilled lo on Annuol Totol Remunuotior (ATR) of Rs.252,000/-. Ihis

ond Grotuiry. The breok up is presented in Annexure A.

Remunerotion (ATR)would $ond revised to Rs.284,lll/'. Ihis indudes on onnuol incenlive indi(0ti0n of Rs.12,000/-, 0s well 0s (ogniz0nls (ontribulion 0l Ri.

19,500/'towords benefits such osl,4edirol, Anident, Life lnsuronce, os oppliroble.

Your oppointmenl ,liill be govemed bylheletms cnd ronditi0ns 0{employmenl presenled in Annexure 8. You will oho be governed by the other rules, regulolions ond

prodices in vogue ond those th0t moy rhorge fiom lime l0 ,ime. Your mmpenr0lion js hlghly (0nliderli0l ond iflhe need orisel you moy disrus it only with your

Monoger.

lhe lTPltl rriiih ioinir0lhe orgonizolion. Pleose refer Annexvre B for more dehik.

Pleose nole

510ndlng 0re06 in your Gr0duotiory'Posl-Groduotion.

.Prior lo rommenring employrnenl with [0gni20nl you muslprovide [ogflizontwilh eyidente olyour rlghl lo work in lndio ond other such documen,s 05 (ognizonlnoy

requs5l.

We lookforword to you joining rs. Should you how onyfurlher questions 0rdorifi(olions, pleose log into hnosy'/comnrsZcognizont.tognizonl.ron

Yours sincerel'1,

For (ognizonl Technology Solulions lndio Pvl. [|d.,

/{:./
5urash Eeihcvrrdu

0lobol lleod'iolent Arquisilion

I hnie rend fie lf{tr, ,rnderslocd ond creai lire ohcve m.rr:uoned lerqs rnd rcrdiliont

Signrlure Dr le

I

E

Rl'qd. offire, ll5/535, Old r',lohabolipurom Rood, 0lliom lhoroipokhom, [hennoi - 600 097



Annexure A

0esignolion: PloglommerTrcinee

Cognizont

Yeorly

t9,500

3,7 \2

2 52,001

Nome: 0ongolo Ashwitho Goud

5l.llo. Desrriplion

Bosit

HRA'

[ompony'i tontrihulion ofPf #

Advon(e Stotuto,y 8onus"'

SperiolAllowonte'

(ompony's [onkibulion 0l [5] @ 3.25% of Monthly Gross minur slolrllory sxdusions

Annuol Grors [ompensolion

lnrenlive lndirolion (per onnum)"

Annuol Tolol (ompensolion

[0mp0ny's (0fhibution l0w0rds befefih (A1edir0l, Arrid€nl ond Life lnsuronce)

GrotlJily

Annuol Tolol Remunerolion

Is on osotiote you ore oko entitled to th€ following odditionol benefitsl

. flooting Medirol lnsuronce [overoge of Rs. 250,000/- per onnum

. Round the 0ock Group Personol Arridenl lnsuronce roveroge

. Oroup Term l,lle lnsuronce [overoge

. Employses' [0mpensoti0n insuronre benelii os per the [mployees' [ompensolion Att, ?0i0

. 6r0tuily, 0n s€p0r0li0n ofier 4 yeors ond 240 colendor d0i.5 ofronlinuous s€rvitB, p0yoble 0s per Poyfi enl 0l Gr0luity Acl

. Women 0ssodoles ioining [00nizonl willbe enti ed l0 Moternity leove os perlhe Motemity Benelit (Am€ndmen,)A( 2017

# Provident Fund Woges: For fte purpose 0fromputing Pf woges lo Providenl fund, Pension Fund & E0ll Srheme, PF Woges sh0ll be Monthly 6ros Solcry os per

os per Annexure A ollhis lener. [ontribution lo [5Moges: Monlhly [5] ronlibution rlill be computed on tolol remunerolion poid l0 0n Arsoriole ir 0 porli(ulor monlh

kso(i0le contribuies even for one month in lhe soid conl bution period

' [laxible Benefit Plon, Your (ompensotion hos been slrurtured t0 ensure hol you ore odequotely empowered lo oppo ion (omponenls 0l your toloryin o monnet

lh0l suils you the besl. This plon will enoble you to

!. ftoose from o bouquet olollowsnce or benefils

2. Redefine your solory strurture within prescribed guidelines

3. 0plimize your eornin0s
** 

lnrenlive Indirolion: lncenlive omountmoy be higher,lower or nilos per the lerms desrribed herein. ThE inrenlive progrom is disrelionory, s!bied l0 (honge,

ond borcd on individuol ond rompony performonce. lt is proroled lo lhe durolion spenl with (ognizonl Indi0 for the colendor yeor ond will be poid lo you only ifyou

0r€ odiv€ 0n (0gnizonl\ poyroll on lhe doy ofinrentive poyoul
.-. 

longuoge Premium: This ollowonce is opplkoble only Ior loponesq Oermon I Frenrh longuoge. lt will be poid olong with the Apr, July, Ort ond Jon poyroll for

the previous quorter ond will be suhjecllo lox deductions os oppliroble in hdi0. The omounl will be pro-roled l0lhe durotion spent with (ognizont lndio ond will be

puid oul0n the (ondilion thotyou ronlinue to ute lhe loreign longurge skillos required byyour rolelproiect/occount.
.--- 

Advonre Slolulory Bonur is ir liflewilh lhe provisionsol Poymeot of Bonus Acl, 1965.

XqDrAny slolulor revisiof 0f Provident Fund/tSl (onlribulion f onyolher similor slolutor benefih willreruh in o rhonge in lhe Netloke home solor ond the Annuol

0r0ss [ompenrolion will,emoin lhe some.

Rl\d. Offia, 115/535, Old Mohobolipurom Rood, 0kliom Thoroipoklorn, (hennoi - 600 097



VLNH Prasad Thutupalli <tprasad.elec@gmail.com>

Fwd: Cognizant - Date of Joining lntimation Mailer !
l message

Avanesh Kasi posani <posanikasiavanesh@gmail.com>
To: tprasad.elec@gmail.com

Mon, Dec 2'1 , 2020 at '12:35 P[,4

----- Forwarded message 
---From: <a2cOcog,rizarrl-c.rr>

Date: Thu, Nov 5, 2020, 8:02 PN/

Subject: Cognizant - Date of Joining lntimation Nrailer I

To: <l;,st:r ilasravanes| 3)it ll rail. c!1,.l>

.. cid. image001. 1pg@UD 177 9.2C644F 00

Dear Posani Kasi Avanesh.

Greetings from Cognizantl

We are glad to $hare the DATE Of JOINING INTIIUATION MAILER with your Date of
Joining and 1:b lrcatron detarls.

Date ofJoining: llth Nov 2A2O; Job Location: Plns

Due to current travel restriction and olher parameters, your onboarding process will be
virtual. Detailed steps about virtual cnboarding process will be shared in a separate
mail. You need not travel to the job location or any Cognizant office for onboarding or
training or project work untrl fudher notice from us. Kindly ignore the automated
system SMS which you may receive one day before DOJ asking to report to

of{ice for onboarding.

Kindly accepl this Dale lnlimalion only if you are currently residing within lndia and
have access to laptop 1 desktop with high speed internet.

Location mentioned in this mailer will be your job location. kindly ignore any other
location mentioned in the One Cognizant pre joining forms. The joining location
mentioned in this mail will be your base location of work when Cognizant offices are
operational post lhe pandemic. The operational plan to report at this location will be
separately intimated through HR. Till then you would be working on a virtual mode.

Agenda:

Day 1 : Document validation and Onboarding process via webex (video conferencing).

Day 2 onwards: Virtual lnduction and Virtual Training / \iirtual BU Project (Further
details will be intimated 0n Day 1)

We requ*st you to losin to One Cog*izant, {ccept your Date of joini.rg {DOJ),
complete the pre-joining forms and photo upload {Try in latest version of
lnternet Explorer Browser) on or before 6th Nov 2020. Please ignore if you have
already completed above the steps.

. The option to accept lhe DOJ in the'lC portal would be disabled one day prior
to the DOJ. However the earlier you accept, the faster will be your onboarding pass
generation process. Kindly do not accept the DOJ more than once.



. Carrdidates who don't accept the DOJ within the timeline would not be
considered for onboarding on the given DOJ & they would have to wait for furlher
communication regarding the offer status.

. There is no optior^r of deferring the date of joining or changirrg the joining
location as il is based on the business requirement.

Onboarding Pass would be generated one day before yo r DOJ. only upon accepting
DOJ & completing all the forms (including photo upload). Once the Onboarding Pass is
ready. a mail notification would be triggered. Please wait for the mail: share lhe soft
a,ong w'th all other mandatory documenls mentioned in the Date lntimation mailer.

Prior to Joining: You will receiye a separate mail 3 days prior to your DOJ and you
need to share below mandalory documents with us via majl 10 enable smooth
onboard;ng. The link to join the onboarding process on DOJ will be shared 5-6
hours before DOJ.

Marksheets & Certificales (Soft Copy of Original or Photocopy)

For 2O20 Batch pass outs

1. Latest Degree - Final 2 semester mark sheet and provasional certifica'te issued by
the University. ll University is yet to announce result or provrde mark sheet and
provisional certificate. please share valad Annexure 3 docrmenl printed in appropriale
bond paper. Annexure 3 will be shared in separate mail.

For 20'19 and earliar batch pass outs

1 . UG-All Semester-wise marksheets or consolidated marksheet

5. UG-Provisional or Degree or Convocation certificate issued by the University
(mandatory {or both UG & PG recruits)

2. PG-All Semester-wise marksheets or consolidated marksheet (mandatory for PG
recruits)

3. PG-Provisional or Degree or Convocation certificate issued by the
University(mandatory for PG recruits only)

Government lD proofs (Soft Copy of Original or Pholocopy of the document )

1. PAN Card (issued in your Anchit Ghai)

2. Valid lndian Passport (Front & Back) or Passport acknowledgement receipt with
Appointment details generated post payment

3. Aadhaar Card or Aadhaar Card Enrollment Acknowledgement slrp

Other Mandatory Documsnts

1. Onboarding Pass ( Wll be triggeied 1 day prior DOJ)

2. Four passport-size color photographs

. lf any of the above mandalory documents are not available, you would not be
considered for onboarding and may not be onboarded due to insufficienl documents.

. ln case any of the original marksheets are lost and duplicate attested marksheets are
available. Please share the FIR copy for the old marksheets as well as the duplicate
attested copy.

. Please note that the offer letter will be declared invalid and treated as revoked in the
event of any discrepancy in your records, documents and information that you have
submitted to Cognizant.



Cognizant
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You will be provided the required resources for work after your onboarding. However,
in the meantime before you receive Cognizant provided resources, please enable
yourself to deliver the services expected out of you post joining.

.Please flnd attached FAQs. Kindly raise a query in lhe FAQ section of C2C portal
https://campus2cognizant.cognizant.com/Pages/PreLogin for any queries/clariflcation.

Looking forward to your joining!

Regards,

Cognizant-Humar Resources

'".TH|S IS AN AUTO TRIGGERED I\,1AIL. PLEASE DC NOT REPLY "-

cid. image002.j pg@01 D4 177 9.2C644F 00

This e-mail and any liles transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged
information. If you are not the intended recipient(s), please reply to the sender and destroy all copies of the original message. Any
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email, and/or any action taken in reliance on the
contents of this e-mail is strictly prohibited and may be unlaMul. Vvhere permitted by applicable law, this e-mail and other e-mail
communications sent to and lrom Cognizant e-mail addresses may be monitored.
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Grnail ' Cognizant Final selects- Bhavan's - IT PT 2020 Batch https://mail. google.com/mailiu/0?ik=ae6d5 I 4e4a&view=pt&sear.

Bhavans Placements <placementcellbvc@gmail.com>M Gmail

Cognizant Final selects- Bhavan's - lT PT 2020 Batch
l message

Sowmya.Sankranthi@cognizant.com <Sowmya.Sankranthi@cognazant.com>
To: placementcellbvc@gmail.com
Cc: Shiva.Tammishetti@cognizant.com

Thu, Dec 19,2019 at 1:11 PM

Cognizont
YEARS

Dear Professor Seema Maam,

Team Cognizant is happy to share the final list of selected candidates from your
esteemed institution. We would like to congratulate the chosen candidates on their stellar
performance and look forward to welcoming them onboard soon.

It is imperative for us to extend our gratitude for the warm reception we received from
your college. We would also like to take this opportunity to convey our best regards to the
faculty members and the campus management. We were impressed with the cordial
support that was extended to us.

Once again, we would like to place on record our appreciation for this collaboration
between Cognizant and your esteemed institution. Thanks to this long-standing equation,
we have been able to identiiy the most driven individuals and build a strong and skilled
employee base.

We look forward to our continued partnership and to further strengthen our position as the
employer of choice.

Regards,

Human Resources - Talent Acquisition

Cognizant Technology Solutions

I ol2

201! Cognra.t Al nghts €s*ed

1911212019. l4:1'7



I of4

Student lnlormation

19/lll20l9,15:09

Gmail - Fwd: Cognizant2020 Batch Campus Hiring I IT PT- Pro https:llmail.google.com/mail/u/0?ik=ae6d5 I 4e4a&view=pt&sear...

M Gmail Bhavans Placements <placemontc6llbvc@gmail.com>

Fwd: Cognizant 2020 Batch Campus Hiring I lT PT- Programmer Trainee I Revised Eligibility Criteria!
2 messages

sooma ghosh <seemaghoshT@gmail com>
To: placementcellbvc@gmail.com

Tue, Nov 5, 2019 at 10:32 AM

From: Shrva Tanrmishetli@cognlzant.com
Oatei 1 November 2019 at 2:24:49 PM IST
To: SeemaghoshT@gmail.com
Cc: AshokRanjilh.Rajasekaran@cognlzant.com, Thiagu Dharmalingam@cognizant.com, Sowmya Sankranlhi@cognizani com
Sublect: Cognlzant 2020 Batch Campus Hlrlng I lT PT- Programmer Tralnoo I Revlsod Ellglblllty Critorlal

Cognizont

Eligibi litv
critSr

Batch ofzflz$

O=:

a a
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Dear Professor,

Greetingslrom Cognizanl!

At ourcompany, w€ continuously innovate to find a better way-for lh€ clients who depond
on us and th€ communities who counl on u s all.

To ac hieve this, we p lace ou r talent at th€ foref ront. We are co n sta ntly on the look ou1 to nu rt ure a passionat€
and djvers€ wo.kfo rce. We stnve to identaty top talentwith the skill!ot tomorrow toexplore garne.changing
advancement5 in our booming digital economy.

Cognizant is pnvileged to be part of Jour este€med insl,tution's campus recruitm€nl program for lT PT
hiring, batch of2020 Please note that as perthe Cognizant Cnmpus Hiring process,your students willhave
to tulfi ll the eligibilitycriteria list€d below.

))
t
t
I D

a

aJIA

Eligibility Criteria 2020 Batch

Sent from my iPhone

Begin foMarded message:

CV

M



2020 batch of BCA, B. Sc.- lT /
Computer Science / Computer Technology /
Mathematics / Physics / Chemistry /
Statistics & B. Com(Applicable only for
students who opted for l\,4athematics
specialization during Xl & Xll). PG courses
are not eligible.

Consistent ac€demic record of a
minimum of 60% in X, Xll, Diploma, UG (all
subjects will be taken into consideration)
calculated as below.

o Aggregate% = sum ofallsubjects
marks scored / total no. of subjects
(as of last semester result declared)

No standing arrears in current
education.

Maximum of 2 year's gap in education

At the time ofjoining, all recruits need to
have a minimum 600/0 aggregate (all
subjects will be taken into consideratron) rn

the pursuing degree with no standing
arrears.

Any students who have applied and
waiting for re€valuation would be
considered only with the initial results
declared

Appropriate CGPA to % conversion to
be considered as per University norms.

Strong written and oral communication
skills

Open only to lndian nationals

Flexible to relocate to anywhe.e in
lndia, work in any shift / domain.

Selection Process

2of4 t9/11/2019, t5:l

https://mail.google.com/mail/u/0?ik=ae6d5 I 4e4a&view=pt&sear.

Please find attached the Candidate lnformation
Template. We will use this data to generate
Cognizant candidate lD. This lo will be unique for
each student and will used to track their progress
from lnterview to Joining.

Kindly provide the additional student's
information in the attached format at the earliest to
initiate the recruitment proc€ss. We will share the
Cognizant candidate lO with you ahead of our visit
to your campus.

Students must carry the following for the
recruitment process -

o 2 recent passport size photographs
(both ears must be visible, photo taken
in a light background)

o Resume (maximum of2 pages)

o All academic mark sheets and
certificates (original & 1 photocopy) for
verification.

Students must carry 1 photocopy of their PAN
Card, Aadhar card & Passport (front & back page)

Colleges need to authenticate the % ofthe
candidates, via the college administration
department records prior to registering them for
recruitment process.

Please ensure that only those students who
meet our criteria can appear lor the Cognizant
placement proc€ss.

At the time ofjoining, all recruits need to have
minimum 60% aggregate (all subjects will be taken
into consideration) in the pursuing degree with no
standing arrears.

Level of H ire

Designation: Programmer Trainee

Compensation: INR 2,52,000 Per Annum

We eagerly await to be at your campus and further solidify thc $utually beneficial equation between
your institution and Team Cognizant.

Gmail - Fwd: Coglizarfi2020 Batch Campus Hiring I lT PT- Pro...

As part of our selection process, we will conduct
an online aptitude assessment followed
Technical interview and HR discussion.



G m Ain dleqtui* ddrEl6ihhsslin&ds:Bhaua n6u qe-&@e, Sai h ttp hftrait€riog@ldmaiud0?IffiAe[tf/d6H&4i6fi6p1&F&6ear.

,ffi Gma i Bhavans Placements <placcmentcellbvc@gmail.com>

List of Eligible Students Bhavans College-Reg
1 message

Bhavans Placements <placementcellbvc@gmail.com>
To: Shiva.Tammishetti@cognizant.com

Fri, Nov 22, 2019 at 2:38 PIVI

Dear Sir ,
Greetings for the Day

please find the Enclosed atlachment ofstudenas List who are interested in Campus Placements.

Thanks and Regards,
Dr. Seema Ghosh
Assocrafe Professor and Placement Coordinator
BVC
9849307930.

+-l
cognizent sent.xlsx
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Cree&rgsftsn Co$frantl

'#b are glad lo share tie DATE OF JOlNlNg INTIMATI0N MAILER witi your Date
of Johlng E d lob lqeatlon delalls.

Oate of &lnlrg:7[r ]lov 2O20;Job Locatlon: l{ydrnbid

oue to eungnttrovd re8trictlon and olter pararneters, your onbosrdlng prccess
xill bo vinual. Dqlallsd step! about virtual onboarding procese wlll tre shrrsd in a
sepalat€ m€il. You need nol lrayet to the job locsllofl or any Cognlzant office for
onboarding ortmining or prolect work until further notice from us. Klndty [nore
tts autcmria{ syihttl Sli$ wnldr you,mry rc*lyr 6s day belo6 0(}, qddng
!o rsporl b oficr lw onMhry.
Xindly accept{rls 0a1B htlmatioh only if you arc cun{ntly nsldiilg witffn lndls
and have access lo lsplop / desktop with high speed intemet.

Location merdoned in this mailer wlll be your job locatio4 kindly ignore any
other locatim mentoned ln tre One Cognizant pre joining forms. The jolning
location mantiorcd In thle mail will b'e your 6asi tocition s{ wprk wtrci
Cognizant offices ar€ operalional post the pand€mie. The operstlonal flan to
report sl lhiE: loolllon will be ssparately intimaled through HR" lill thgn you
would be worling on a yirlual mode.

Agand*

Oay 1 : Document valldation and Onboardlng process yia weber (video
confeoneing).

Day 2 on$erd*: Virluel lnduCtion and Virtual Training / Virlual 8U Frqi€ct (furfher
delails will be intimat0d on Day 1)

{ecept your

or before Please nore
have a aboYe the steps.

' Thl op{on to acc€pilhe DOJ in ths 'lC porlal word be disabl?d onerday
pior tq th€ DOJ. llowewr, the earlier you accept the fasler $ill be your
cnboarding pass gerentioa process. Kindty do nol accept lhe DOJ more lhan
once.

. Candidales who dorfl occept the DOJ within the limeline would nol be
eonsidered foi onboafding on the given OOJ & lhey would have to wciit totrfurthet
communlcation ragarding lha offer status.

. There ie no opllon ofdefening the dateofioining or changlnglhejoiring
location as it is basd on the business requirement.

Onbo.rdlng Pa3s wddd be genorated one day before your DOJ, onlyupon
accepting DOJ & completlrq all the lorms (including photo upload). Oncelh*
Onboardlng pass ls ready, a mail notlfication would b€ triggered. Plaxe wiit for
the maili share the soft along with all other mandalory docttments mentioned in
the DEte lntimation msiler.

Pilor to Jolnhg: You will receive a separato mail 3 days prior to youi DOJ and
you need to share below mandstory docurnenls with us via mail to enablo
smooth onboarding. The llnk to roln tlra onboardlng process on DOJ wlll !o
rhrrud 5{ hout be{oru BOJ.

Markshaets & C€rtificates (Soft Copy of Original or Photoctpy)



.ri* Vi lndia 4G 1:29 PM 47o/oC,

m aaa

careers 28 Jan n
to me, manager.calrlpus v

ata

January 28,2AZA

Dear hlolleti Vivek,

Based on our discussions with
you, we would like to inform you

cf our intent to offer you the
role of Trainee - Computer
Appllcations which will be in
Career Band WASUItVIMS o{
the organization.

The salary slack for this role is
detailed below Do reach oul to
us should you have any
clarifications.

First
Year

712
15,712t-

{.}

15000

mt

Campus - tetter Of
lntent

rnsolidaled

ffi



Gmail - Cognizant - Date of Joining lntimation Marler !

ailGmgYi Bineeta Rani <bineetarani1997@gmail.com>

Cognizant - Date of Joining lntimation Mailer !

l messaqe

c2c@cognizant.com <c2c@cognizant.com>
To: bineetaranil 997@gmail.com

Fri, Oct 30, 2020 at 8:49 PM

Dear Panda,

Greetings from Cognizantl

We are glad to share the DATE OF JOINING INTIMATION MAILER with your Date of
Joining and iob location details.

Date of Joining: 7th Nov 2020 ; Job Location: Hyderabad

Due to current travel restriction and other paran,eters, your onboarding process will be
virtual. Detailed steps about virtual onboarding process will be shared in a separate
mail. You need not lravel lo the job location or any Cognizant office for onboarding or
training or project work until further notice from us. Kindly ignore the automated
system SMS which you may receive one day before DOJ asking to report to

office for onboarding.

Kindly accept this Date lntimation only if you are currently residing within lndia and
have access to laptop / desktop with high speed internet.

Location mentioned in this mailer will be your job location, kindly ignore any other
location menlioned in the One Cognizant pre joining forms. The joining location
menlioned in this mail will be your base location of work when Cognizant ofiices are
operational post the pandemic. The operational plan to report at this location will be
separately intimated through HR. Till then you would be working on a virtual mode.

Agenda:

Day 1 : Document validation and Onboarding process via webex (video conferencing).

Day 2 onwards: Virtual lnduction and Virtual Trarning / Virtual BU Project (Further
details will be intimated on Day '1)

We request you to login to One Cognizant, accept your Date of joining (DOJ),
complete the pre-joining forms and photo upload (Try in latest version of
lnternet Explorer Browser) on or before 2nd Nov 2020. Please ignore if you have
already conlpleled above the sleps.

. Tlrr: .i]iron to accept the DOJ in the 'iC g;rlai wouid be drsabled one day prior
tc llr{r l)O.i ili.,rrirve r the earlier you accepi. llrc i;isier,,,rill t)o yoLrr onboarding pass
aterlt,;rl.ri ..::.i.:s Kindly do nol accept tha lr.-lj r-ore :n:r r 3i,ce

. CanoiCates who don't accept the D0.j wiihrn ihe iiD()line would not be
consijarr:d ilr o'rlrcarding on the given DOJ & thtii/ wo'Ji.i nave io wait for further
cor'rnL,'1r: ,r::1 \ r,:.Jardinq the offer status

Co o
I



G2nltn T- 6^^l sa"rB ,.D -'L
sL.t\ Assessment Full Name Current Curre Current Stream Current College N6 College CityPrimary Email ld Primary Mobi
1, AAO5M96H Hyderabadprashanthireddy2ll@gmail.com

Sundarrajan 5ou ndarya sounda rya 2 999 @gma il. com Mathematics, Phy Bhavans Vivekana r Hyderabad

Ka ndu ku ri Vaish navi Kur va is h n av ik009 @ gm a il.com Hyderabad

rakshandacasu la 1802 @gma il.com 1180476950 Mathematics, Phy Bhavan's Viveka na Hyderabad

Kola Naga Sai Krishna nskbobby 1@gma il.com 9000140106 Electronics Bhavans Vivekanar Hyderabad

AAO5M91X Bodas Rajesh bodasra jes h 3 @gma il. co m 7 7 80249L26 to72 Mathematics, Phy Bhavan's Viveka na Hyderabad

AA05M963 Pullabhatla Priyanka priya nkapu lla bh atla8 @g ma il. com i#fr### Maths, Electronicr Bhavan's Viveka na Hyderabad
josh i. pratham LL@gmail.com 9575221970 HH#h## Statistics Bhavans Vivekanar Hyderabad

AAO5M8Z1 Kuda la Hariharanath hhn25042000@gmail.com 9966356326 ###sss Mathematics, Sta Bhavan's Viveka na

AAO5M8ZV Sowmya Sree Sokkula sokkulasowmya536@gmail.com 9652111,1,37 ###### BSc Mathematics, Sta Bhavan's Viveka na

AAO5M91Z Adu ri Sai Keerth i saikeerthi 179@gmail.com 7 667095t22 ###f$s BSc{l E lectron ics Bhavans Vivekanar Hyderabad

AAO5M92S Prathi Eswara Charan eshwarpTTS@gma il.com #8fl### Electronics Bhavans Vivekanar Hyderabad

AA05M950 Nagula Shwetha shwetharaj230@gmail.com 9030092306 1,O72 BSc Mathematics, Phy Bhavan's Vivekana Hyderabad

AAO5M9ON M ukku Yuvaraj ####H# Bhavans Vivekanar Hyderabadf a rookh usa in3 @gma il. co m 9s73380100

AA05M929 L072 HyderabadNiharika Goje n iha rikasonu0T @gma il. com 9398692196 BSc Maths, Electronicr Bhavans Vivekanar

16 AAO5M96G Ganapuram Shirisha shirisha.ga na pu ram@gmail.com 9948173909 #####h BCA Computer Applica Bhavan's Viveka na Hyderabad

AA05M952 Akash Binu a kas h bin u699 @gma il.com 7 67 4804893 fi###fr# Computer Applica Bhavans Vivekanar Hyderabad

Dadireddy Bindhusri dadireddybindhu@gmail.com 9502855563 ##### BSc Mathematics, Sta Bhavan's Vivekana Hyderabad

AAO5M94V Pashikanti Nandini nandu n etha01@gma il. com 9s02111413 Mathematics, Stal Bhavan's Vivekana Hyderabad

AA05M940 Kudu ru paka Prashanth Bhavan's Vivekana Hyderabadkuduru pa ka prasha nth @gma il. com 9553021208
AAO5M94M Rachamalla Hari Prasad harirachamallaT5@gmail.com 9701508512 Bhavan's Vivekana Hyderabad

AAO5M95Z Sai Ram Du bey sairaa m 13@gmail.com 9171547285 Bhavan's Vivekana Hyderabad

AAO5M954 Posani Kasi Avanesh posa n ikas iava nes h @gm a il.com 9948086698 #r#### BSc Maths, Electronic: Bhavan's Vivekana Hydera bad

24 AAO5M94T Pedda pu ra m Chend ra K pedda pu ra m ka nth @ gma il. co m Mathematics, Stal Bhavan's Vivekana Hydera bad

Gangala Ashwitha Goud ashwitha1324@gmail.com Bhavan's Vivekana Hyderabad

AAO5M92X Farooq Hussain Shaik fa rookh usa in 3 @gma il. com 9121180935 ###### BSc Electronics Bhavan's Vivekana Hydera bad

27 AAO5M93L Vaishnavi Malla m a llava ish navi2 2 @ gm ail.com 8331811181 ##fs## Computer Applica Bhavans Vivekana r Hyderabad

28 AAO5M95Q Panda Beenita Rani Hyderabadbineeta ra n i1997 @gma il.com 8328405738 ##fr#i# Computer Applica Bhavan's Vivekana

29 AAO5M94W Dillip Kumar Patro patro.crpf@gmail.com 9492404773 #fi#### BSc Mathematics, Phy Bhavans Vivekana r Hyderabad

Sandeep Vishnuvajhala vvsa ndee p.9@gm a il. com 9616206716 sfs### BCA Computer Applica Bhavan's Vivekana Hyderabad

31 AAO5M95T Sounda rya Nair 7342122164 ##### BSc Mathematics, Phy Bhavan's Vivekana HyderabadsoundaryanairSl8@gmail.com
32 AA05M969 Aditya Kaushik a d i88f lyn n@gma il.com #sss## Mathematics, Phy Bhavan's Vivekana

AAO5M92N Gajje sai Kumar sa iku ma r160399 @gma il. com 91,OO795637 fr#i##t BSc Mathematics, Phy Bhavans Vivekanar Hyderabad

Shiva Narayan Dey s h ivadey 108@gma il.com 8328050998 ###### BSc Mathematics, Phy Bhavan's Vivekana Hyderabad

AAO5M92L Shewata Ku mari shewatakumaril@gmail.com 8318881997 LOl2 BSc E lectron ics Bhavan's Viveka na Hyderabad

AA05M9S8 adarsh.tiwari88S@gmail.com 8897 2 55588 Computer Applica Bhavan's Viveka na Hyderabad

AA05M932 Pranay Siddela Ratnakar sidd pra nay@gma il.com 9100r.49817 to12 Electronics

AAO5M95P Vangeti Shruthi Reddy vsh rut h ireddyl @gma il.com 99L2239363 LO72 BSC Electron ics Bhavans Vivekanar Hyderabad

Secu nderabad
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Sa meer Rauth sameersam98858@gmail.com 9121556030 #####g BSC Mathematics, Phy Bhavans Vivekanar Hyderabad

md pa rwezcool@gma il.com Bhavan's Viveka na Hyderabad

ramakrish na 1708@gma il.com Mathematics, Pht Bhavans Vivekanar Hyderabad

Deeksha Chatterjee cdee ks h aa @gma il. co m Maths, Electronicr Bhavans Vivekana r Hyderabad

AAO5M93N Fa rooq Hussain Shaik r' a lekf yac h e n n a07 @ gma il. co m 91,821,90449 Bhavan's Viveka na Hyderabad

Alekhya Rayeli alekhyarayeli@gmail.com 897 7 97 321,2 Bhavan's Viveka na Hyderabad
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Deloitte. Deloitte Tax Services India Private
Limited

Opposite Meenakshi Tech Park, 1oth
Floor,
Survey No. 4l,Gachibowli Village,
Ranqa Reddy,
Hyderabad, Telangana - 500032

Tel: +91 040 67627000
www.deloitte.com

o7t14t2020

Ms. Vazzula Neha
Flat No 102 Sai Venkateshwara Arcade
Methodist Colony Begumpet,
Hyderabad - 500016

Subject: Offer of Employment

Dear Vazzula Neha

On behalf of Deloitte Tax Services India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Consultant I - Tax based in Hyderabad. As you are aware, the
busincss operations of Deloitte Tax Services India Private Limitcd ("Employer") are closely aligned with the
professional services provided by Deloitte Tax Services LLP. In accordance with the level mapping with U.S.,
your position as Consultant I is closely aligned with the position of Tax Analyst of the Employer. This title
alignment is provided for informational purposes only and does not create any additional benefit, entitlemenl or
obligation with regard to your employment with the Employer. We extend this offer, and the opportunity it
rcprcsents- with great confidence in your abilities. You have made a very favorable impression with everyone
you mct and we are excited with the prospect of you joining our organization on November 16, 2020.

As part of your annual compensation, you will receive a Total Salary of Rs.5,50,008/- and, will be eligible lbr a

perfomance linkcd variable bonus. At your levcl, thr: variablc bonus opportunity could range from 0-107o of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance

each fiscal year and, in some situations, could excecd the payout rangc indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

As an inccntivc to join the Company, you are eligible to reccive a joining bonus of Rs.70,000/- subject to your
reporting lor full-time employment on November 16,2020. This amoun( will attract applicable taxes and rvill
be processed as paft of your first month's payroll. You will have an obligation to repay the entire amount of
your joining bonus if you rcsign your position or arc tcrminatcd for causc by the Company within one year of
your start date.

Regd. Off.: Floor 4, Deloitte Tower 1, survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Req No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043431

Your immedialc manager will communicate details of your rolc and u'ork rcsponsibilities in the initial weeks of
yourjoining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any technical platformsiskills alrd nature of the project, in differentiated work timing, at

dcsignated work spacc and location as may be dccided by the company.
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D€loltte Tax Servi.es India Private
LlmltedDeloitte.
Opposite Meenakshi Tech Park, 1oth
Floor,
Survey No. 4l,Gachibowll Village,
Ranga Reddy,
Hyderabad, Telangana - 500032

Tel: +91 040 67621000
www.deloitte,com

07 t14t2020

Mr. AIok Kumar Shahi
H.No 1-30-561/3
Shiva Nagar, Kanajiguda, Secunderabad,
Ilyderabad - 500015

Dear AIok Kumar Shahi:

On behalf of Deloitte Tax Services India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Consultant I - Tax based in Hyd€rabad. As you are aware, the

business operations of Deloitte Tax Services lndia Private Limited ("Employer'') are closely aligned with the
professional services provided by Deloitte Tax Services LLP. In accordance with the level mapping with U.S.,
your position as Consultant I is closely aligned with the position of Tax Analyst of the Employer. This title
alignment is provided for informational purposes only and does not create any additional benefit, entitlement or
obligation rvith regard to your employment with the Employer. We extend this offer, and the opportunity it
represents, with great confidence in your abilities. You have made a very favorable impression with everyone
you met ald we are excited with the prospect ofyoujoining our organization on November 16,2020.

Your immediate manager will communicate details of your role and work responsibilities in the initial weela of
yourjoining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated rvork space and location as may be decided by the company.

As part ofyour annual compensation, you will receive a Total Salary of Rs.5,50,008/- and, rvill be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-107o of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdom are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs.70,000/- subject to your
reporting for full-time employment on November 16,2020. This amount will athact applicable taxes and will
be processed as part of your first month's payroll. You will have an obligation to repay the entire amount of
yourjoining bonus ifyou resign your position or are terminated for cause by the Company within one year of
your start date.

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No, 41, Gachlbolrll Vlllage, Ranga Reddy Dlstrlct, Hyderabad - 5OOO32, Telangana, Indla
GST Req No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433

Subject: Offer of Employment
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Deloitte Deloitte Tax Services India Private
Limited

Opposite MeenakshiTech Park, 10th
Floor,
Survey No. 4l,Gachibowli Village,
Ranga Reddy,
Hyderabad, Telangana - 500032

Telr +91 040 67621000
www,deloitte.com

07t1412020

Ms. Rasheedunissa Begum
12-11-550/D
Warasiguda,,
Secunderabad - 500061

Subject: Offer of f,mployment

Dear Rasheedunissa Begum:

On behalf of Deloitte Tax Services India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of emplol'rnent to you as Consultant I - Tax based in Hyderabad. As you are aware, the
business operations of Deloitte Tax Services India Private Limited ("Employer") are closely aligned with the
professional services provided by Deloitte Tax Services LLP. In accorCance with the level mapping with U.S.,
your position as Consultant I is closely aligned with the position of Tax Analyst of the Employer. This title
alignment is provided for informational purposes only and does not create any additional benefit, entitlement or
obligation wilh regard to your employment with the Employer. We extend this offer, and the opportunity it
represents, with great confidence in your abilities. You have made a very favorable impression with everyone
you met and we are excited with the prospect ofyoujoining our organization on November 16, 2020.

Your immediate manager will communicate details ofyour role and rvork responsibilities in the initial weeks of
your joining the Employer. During your emplo),ment, the Company may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part ofyour annual compensation, you will receive a Total Salary of Rs.5,50,008/- and, will be eligible for a

performance linked variable bonus. At your level, the variable bonus opportunity could range from G l07o of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs.70,000/- subject to your
reporting for full-time employment on November 16, 2020. This amount will attract applicable taxes and will
be processed as part of your first month's payroll. You will have an obligation to repay the entire amount of
your joining bonus if you resign your position or are terminated for cause by the Company within one year of
your start date.

Regd. Ofr.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032. Telangana, India
GST Reg No: 36MBCD9771F1ZH CIN: U74140TG2004PTC043433
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Deloitte, Deloitte Tax services India Private
Limited

Opposite Meenakshi Tech Park, 10th
Floor,
Survey No. 4l,Gachibowli Village,
Ranga Reddy,
Hyderabad, Telangana - 500032

Tel: +91 040 67621000
www.deloitte.com

07 t1412020

Mr. M Yeshn'anth Rao
4-35-286 , Kalavathi Nagar
Shapur Nagar, Jeedimetla,
Hvderabad - 500055

Subject: Offer of Employment

Dear M Yeshwanth Rao

On behalf of Deloitte Tax Services India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Consultant I - Tax based in Hyderabad. As you are aware, the
busincss operations of Dcloitte Tax Serviccs India Private Limitcd ("Employer") are closcly aligned with the
professional sen'ices provided by Deloitte Tax Senices LLP. ln accordance with the level mapping with U.S-,
your position as Consultant I is closely aligned with the position of Tax Analyst of the Employer. This title
alignment is provided for informational purposcs only and docs not crcate any additional bcncfit, entitlement or
obligation with regard to your employment wilh the Ernployer. We extend this offer, and the opportunity it
represents. with great confidence in your abilitics. You have madc a vcry thvorable imprcssion with everyone
you met and we are excited with the prospect ofyoujoining our organization on November 16,2020.

Your immcdiate managcr will communicatc dctails of your role and rvork responsibilities in thc initial weeks of
your.joining the Ernployer. During your efirplovment, the Company rnay require you to $,ork on any project that
you are assigned to, on any technical platforms/skills and nature ol the project, in differentiated work timing, at
dcsignated u,ork spacc and location as may bc dccidccl by the comparry.

As part ofyour annual compensation, you will receive a Total Salary of Rs.5,50,0081 and, will be eligible for a
pcrfomrance linkcd variable bonus. At your lcvcl, the variable bonus opporunity could rangc from 0-107o of
your l otal Salary. The actual paid amount could vary depending upon the business and individual performance
cach fiscal year and, in some situations. cr.ruld cxceed the payout rangc indicated. Any amounts paid u,ill be
subject lo statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

As an incentivc to join thc Company, you arc cligiblc to rcccivc a joining bonus of Rs.70,000/- subjecl to your
rcporting Ibr full-tirne employment ou Novcmbcr 16,2020. This anrount will attract applicable taxes and rvill
be proccssed as pan ofyour first month's pulroll. )'ou lill have an obligation to repay the cntirc amount o1'

rour'-joininn bonus if you rcsign your position ol arc lcrminatcd for caLrsc by the Company u'ithin one 'r'ear ol
\ our s1lr 1 (lale.

Reqd
GST



uocu55En Envelope lu: zu4 I 3A5 I -5z{-u-4EuJ-9uuB'br\r\BJ4l\bdbAl-

Deloitte Deloitte Tax Services India Private
Limited

Opposite Meenakshi Tech Park, 1oth
Floor,
Survey No. 4l,Gachibowli Village,
Ranga Reddy,
Hyderabad, Telangana - 500032

Tel: +91 040 57621000
www.deloitte.com

07 t14t2020

Subject: Offer of Enrplol urcrrt

On behalf of Deloittc Tar Scrvit'cs India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of errployrrcnl to you us Consultant I - Tax based in Hyderabad. As you are aware, the
business operations of Dcloittc Tur Scn,iccs India Privatc Limited ("Employer") are closely aligned with the
professional services providcd l)y I)eloilte'fax Services LLP. In accordance with the level mapping with U.S.,
your position as Consultrnt I is closely aligned with the position of Tax Analyst of the Employer. This title
alignment is provided fol inforrnirliornl purlloscs only and does not create any additional benefit, entitlement or
obligation with regard to yorlr cml)iovnlcnt with the Employer. We extend this offer, and the opportunity it
represents, with grcat coulldcncc il your abililics. You have made a very favorable impression with everyone
you met and we are excited with ll)c l)rospcct ofyoujoining our organization on November 16,2020.

Your immediate managcl rvill corllnrunicrtc dctails of your role and rvork responsibilities in the initial weeks of
yourjoining the Employcr. DLrring your enployrrreut, tire Company may require you to work on any project that
you are assigned to, on any tcchnical platlbrms/skills and nature of the project, in differentiated work timing, at
designated work space ancl locirtion rrs mrry bc decided by the company.

As an incentive to join thc Conr plrry, yoLr arc cligible to receive a joining bonus of Rs.70,000/- subject to your
reporting for full{inre enrploynrent on Novenrbcr 16,2020. This amount will attract applicable taxes and will
be processed as part ot your llrst nronth's pal'roll. You will have an obligation to repay the entire amount of
your joining bonus ifyou rcsign 1,oLrr position or are terminated for cause by the Company within one year of
your start date.

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachitrc!/li Village, Ranga Reddy District, Hyderabad - 500032, Telangana, Indla
GST Reg No: 36AABCD9771F1ZH CIN| U74140TG2004PTC043433

Ms. Gudipati V L L Hasaulhi I)o i
14228, Opposite Lanc Of N:rrlsinrlra Srlanrl,Temple
Phanigiri Colony, Chaitanl,rp u li, l)ilsrrlihnlgar,
Hyderabad - 500060

Dear Gudipati V L L tlasan(hi l)o,i:

As part ofyour annual conlpcnsrlior1, _"-ou rvill receive a Total Salary of Rs.5,50,008/- and, will be eligible for a
performance linkcd variablc bonrrs. ,.\t virur lcvcl, the variable bonus opportunity could range from 0-107o of
your Total Salary. The actLral pliLl anrount could vary depending upon the business and individual performance
each fiscal year and, in somc sitLtrtions, coukl cxceed the payout range hdicated. Any amounts paid will be
subject to statutory and othcr dcclLrctions as per Employer policies and practices. The details of yow
compensation breakdou'n are Prolirle'd in thc uttached Annexure A.
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Deloitte Deloitte Tax Services India private
Limited

Opposite i4eenakshi Tech park, lOth
Floor,
Survey No. 4l,Gachibowti Village,
Ranga Reddy,
Hyderabad, Telangana - 500032

Teli +91 040 67621000
www,deloitte.com

07114t2A20

Mr. Vedula Sai Ram
113 A Block Mav !-lorvcr p.lrk Apartme nt
Mallapur, Nacharam P.O..
Hyderabad - 500076

Subicct: 0ller of Enrplovment

Dcar Ved u ll Sri Ilanr

As pa:-t ofvour anrlual colnpcnsatiou. vou rvill lcccivc a l'otal Saluly.' ol' Rs.5,50,008/- and, will be cligiblc for a

petlotmance linked variable bonus. At voul levcl. thc rrrlilble bonus oppoltunity could range from 0-107o ol'
your Total Salary. Thc actual paid amourtl coukl vlry dcpcnrling upon thc busincss and individual pcrlbrmancc
each llscal year ancl. in some situations. coulil cxcccd the payoul r nge indicated. Any anrounts paid will be
subjcct to statutor] and othcl dcdLrctions as pcr l-.nrploycr policics antl practiccs. The details ol' your
compensation breakdo*n are provided in the rltlched Annexrrre A.

As an inccntivc to join thc ('onrpany. you alc cligiblc l() rcccivc a.joining bonus of Rs.70,000/- subjcct to your
reporting lor full-time employment on November 16.2020. This anrount u'ill attract applicable taxes and will
be proccsscd as part of your first month's payroll. You rvill harc an obligltion to repay thc cntirc amount of
your joining bonus if you rcsign your position or arc tcrminrtcd ibr causc by thc Company within one year of
vour stalt da1e.

Your immcdiatc managcr u ill conurunicatc dclirils ol yorrr rolc nntl uork rcsponsibilities in thc initiat rvccks of
yourjoining the Enrployer. DLrrinu your enrployrnenl. lhc ( ornpuur mav requilc y6u to work on any project that
you are assigned to. on any technical platlolms skills and niltru'c ol the proicct. in dif}'erentiated work timing. at
dcsignatcd work splcc and location as nray bc dccitlctl bv thc conrplrr;,.

Regd. Off.: Floor 4, Deloitte Tower t, Survey No. 41, Gachibowlr Villaqe, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg Nor 36AABCD9771F1ZH CIN: U74140TG2004PTC043433

On bclralf ol Deloittc Tax Sen'ices lndia Prirate Limitc(l (1hc "Enrploycr" or "Company"), I am plersetl t<r

continn our of'tcr of crnploymcnl lo )ou as Consultlnt I - fax huscd in Hvderabad. As you arc arvarc. ll'rc
business opcrations of Deloitte Tax Services India Privrrlc l-irnited ("Etnployer") are closely aligned with the
profcssional serviccs providcd by Dcloittc Tux Scrviccs [-Ll'. In accoldarrcc with the levcl mapping rvith t.].S..
vour position as Consultrnt I is closcly aligncd rvith thc position ofTax Anahst of thc Employct. This titlc
alignment is provided lir inlbrnrational purposcs only and does not clcate any additional benefit. eutitlement or
obligation uith rcgard to your cmploymcnt with tlrc [rnrploycr. Wc cxlcrd this offcr. and thc oppornrnity it
represents. with glcat confldcnce in your abilitics. You hirve nradc a vely fuvorable impression with everyone
you nrct and rvc arc cxcitcd u ilh thc plospcct ol-yotr .iorrr ing our orgunization on n"ovember 16,2020.
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You nray also rcccivc additional bcnctils. inclrrtlirrg rrrrrl rrrrl lirnilcd to. in cash and,'or in kind andror as

reimbursement. rvhich coukl bc rcltncd as lcrvrrLtls. iru'urds ancl grlts. rvhich are generally accolded to the
cmployccs ofthc Ernploycr, subjccl kr thc appliclblc taxcs. policics ancl practiccs ofthc [imploycr.

Your employment with us will be govcrncd by the Ternrs antl Conditions as dctailed in Annexure B. as well as

any and all mlcs, rcgulations, guidclincs. policics and pracliccs of thc Employcr, which may bc amcndcd from
time to time. Deloitte LLP and its U.S.-based subsitliaries (the "[)eloitte U.S. Firms") require their employees to
make thc ncccssary rcprcscrrtations rcgalcling intlcpcnrlflrcc aDtl othcr nrattcrs. Because the Employcr is an
lndian subsidiary o1' Deloitte LLP, we rnusl also comply u ith these independcnce requiremenls. Accordrngly.
this offer is conditional upon you agrccir]g k) rrrakc such rcprcscrrtatiors undcr the Employcr's Independence
Representations requirements, as turther explainetl irr Annrrurc B. Your conrpensation details are confldential
and you may discuss it only rvith thc undcrsigncd in casc ol'any clarilication. lt is our hope that your acceptance
of our offcr will bc just thc bcginning of a mutually bcncticial rclationship with our organization. We would
like you to join the Enlployer on Novcmber 16, 2020. ol un nlternative mutually agreed upon date. At the time
ofjoining, it is man<latrrry for you to srrbrnit thc docurncnts mcntioncd bclow.

This off'er letter, together with the Annexures descril.rcd hercin. and the Non-Disclosure, Non Solicit and

Intellectual Propcrtl'Rights Assignrncnt Agrcctrcnt. thc Intbrrnation Sccurity Policy (which you arc recluircd to

sign upon joining), conititutc the entiLe ilglcentent bctwcel thc palties rvith lespect to the subject matter of this

offer, and supericdcs all othcr prcvious or contcrrporanc()us oral or rlrittcn rcprcsentations, undcrstandings or

agreements r;lating to the subject mattcr of this oll'er bctrvccn vuu utrd the Employer or its affiliates.

In compliancc rvith :rpplicablc laus, Dcloitte U.S. Intlirr pror idcs its profcssionals with h911 pick-up and drop

transport services if their shifi timings aLe betlcen 8:Jd pnl - (r:00 am in Hyderabad:9:30 pm - 6:00 am in

Mumbai; and.:00 pm - O,OO o,n in'O"ii i ona 
'"ngotu*i. 

Additionally. i, Munrbai and Delhi, thc firrn also

provides day-transporrarion .a^r.", i'r*, central b;ations to the ollice and back, at time periods other than

thosc stated abovc and tt 
" 

or.o.,^rc,r .o.i. ti.,,: ihir .n,,r'.yon"c allowancc is INR 2,000, deducted on a monthly

tmit ft"rn if," payroll. fbr professionals choosing to opt fi)r the scr\ ieL'.

ThiSletterandDeloitteTaxScrviceslndiaPrivatel,imitettcmploymcntapplicationareintcndcdtobcfinal.
To accept the otttr and ,t. ,"rn.',rt ,rri-.' i"tt.r. pl"ur" sign l.relow i,i th. rpi"" provided within three business

days.

vedula Sai Ram, cvcryonc you havc intcrvicwcd rvith ioins mc iD cxtcnding to you congratulations and warm

regards. We look fonvard to you loining oul tealn

SinccrclY,

For Deloitte Tax Services lndia Private Limitcd

Best regards.

W)#k*^

i\uthorized Signatorl
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%k,,*"- 07 t14t2020

Signature l)ltc

Mr. Vcdula Sai Ram

Acccptallcc

l, Vedula Sai Ram. hereby accept thc tcrnls and corrditiorrs ol this ernployntcnt olI'er.

Please sign and date yoLrr Acceptance
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Deloitte,, Deloitte Tax Services India Private
Limited

Opposite Meenakshi Tech Park, 1oth
Floor,
Survey No. 4l,Gachibowli Village,
Ranga Reddy,
Hyderabad, Telangana - 500032

Tel: +91 040 6762\000
!rww.deloitte. com

07 t1412020

Subject: Offer of Employment

Dear Nandaram \lanish Kumar

On behalf of Deloitte Tax Services India Private Limited (the "Employer" or "Cornpany"), I am pleased to
confirm our offer of employment to you as Consultant I -Tax based in Hyderabad. As you are aware, the
business operations of Deloitte Tax Services lndia Private Limitcd ("Employcr") are closcly aligned with thc
professional services provided by Deloitte Tax Ser,"ices LLP. In accordance with the level mapping with U.S.,
your position as Consultant I is closely aligned with the position of Tax Analyst of the Employer. This title
alignment is provided for informational purposcs only and docs not creatc any additional benefit, entitlemcnt or
obligation with regard to your employment with the Employer. We extend this offer, and the oppomrnity it
reprcsents. with great confidcnce in your abilitics. You havc madc a very favorable impression with evcryone
you met arrd we are excited with fte prospect olyou.joining our organization on Novemtrer 16,2020.

Your immcdiatc manager will communicate details of your role and u,ork responsibilities in the initial weeks of
your_joinine the Employer. During your employnlent. the Cor.npany may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature ol the project, in differentiated work timing, at
designatcd rvork spacc and location as may be dccidcd by thc company.

As pan ol'vour annual compensation, you rvill Leceivc a Total Salary of Rs.5,50,008/- and, will be eligible for a

pcrfonlance linkcd varrable bonus. At your lcvcl. tlrc variable bonus opportunity could range from 0-107o of
your Total Salary. The actr.ral paid amount could vary depending upon the business and individual performance
each fiscal year and. in sonre situations, could cxcccd the payout rangc indicated. Any amounts paid will bc
subject lo statutory and other deductions as pel llrnployer policies and practices. The details of your
compensation breakdou n are provided in the altrched Annexure A.

As an inccntivc to join the Company, you are cligihlc to rcccive a joining bonus of Rs.70,0001- subject to your
reponing fbr lull-tinre employment on November 16, 2020. This amourtt will attracl applicable taxes and tvill
be processeti as paft ofyoul hrst month's palr'oll. You rvill have an obligation to repay the entire amount of
vorrr -joirrirrg tronus if vou rcsign your position or arc tcrminatcd for cattsc by thc Conrparrl' rvithin one vear of
vorlr slarl (latc

ItrEe, Ranga Reddy Distftct, Hyderabad 5a0Cl2, Telangana, India
_ i ',11 :29

Mr. Nandaram Manish Kumar
8-3-228t236tA
Rahmathnagar,Yousufguda,
Hyderabad - 500045
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O.loltt. Conrulllng Indl. Prl$rt.
Llmlt.dDeloitte.
Oppo6lt. to M..nalihl T€.h p.rk?
4th Floor, Su.vey f{o 41, G.drlbolrll
vlllag6,
Ranga Reddy, Hydersbsd,
Tel.nolna - 500032

Telr +91040 67621000

09/08/2020

Mr. Yatb Jrl Gwdrtrl
E l03,Wclkkin_?rrlqPrlkrsh Nsgrr
Bcgullpeq
Ilyderrbrd - 500016

Sltblect: Olfer of Employmeot

Dclr Yrsi Jal Gwalgul

On bchslf of Deloltt3 Consultlog Indir Prlvste Llrnlted (thc "Emptoycy'' or "Comprny"), I sm plcascd lo
cotrfitm our offcr of emplo;rncnt to you as Ariochts Arlllyrt - Engrgsment Flnrnciel Advkor based in
Hydcrrbrd. We extend thiB oller, and the opportunity it repre$onts, with grcat confidence in your rbilities. You
havi mede a very favorable impression with cvoryoft you mct and we are cxcitcd wih thc plospect of you
joining our oryanizotioD or October 19, 2020,

Your lmmediate tlranager wlll commmicflte details ofyour rolc and work respoosibilities in th€ iniiial weeks of
yoxjoining thc Employu, During your cmploymcnt, thc Company may rcquirc you to work on any projcd that
you am alrigned to, on any tcchnicd platforms/skills and naturs ofthc projcct, in diffcrcntirted work timing, qt

desiglatcd *ork space aod location Is mry b€ decided by the conrpany.

As pad ofyour annurl compensation, you will rcceive r Totol Salrry of R!3,@,000/- crd, will be cligiblc for a
pcrformmco linkcd variable bonus. At your levcl, the vriable bonuo opportuoity could rargc li.om 0-10% of
your Totol Salary. Thc actual p&id amount could vary depending upon thc busitless and individual performance

cach liscal ycar and, in somc situ8lions, could excecd thc payout r{lrlge indicatcd. Any amounts paid will bc

subj0ct to stat[tory aod othrr dcductiotrs as per Employ$ policier aDd practiccs. Thc details of your
compensation breakdown sre provided in lhe strsched Annexure A.

You may also rcccivc additional bcncfits, including ond not limitcd to, in ccsh and/or in kind and/or as

raimbur$emsnt which could bc rcfsnpd ns rewards, awards nnd giftr, which urc gcnerally accordcd to fte
emptoyees of the Employer, subject to the applicable taxes, policies and practices ofthe Employer.

Your cmployment with us will bc govcmcd by the Tenns ond Condiliorls os dchilod in Alncxure B, as wcll as
any and all rulcs, rcgulations, guidclincs, policics and practiccs of thc .Ernploycr, wlrich rnay bc onrcnded &om
time to time, Deloilto LLP and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") require their employees to
make the neccsary representstiorlr regarding independencc and olher malr€rs, Because the Employer is an
tndian subsidiary of Dcloittc LLP, wc must {lso comply with thcsc ildr.pcndcncc rcquircmcats. Accordingly,
lhi6 offcr is conditiorBl upon you agreeing to make such rcprcscntations undcr rhe Employer's Independencc
Rcpre8entations feguir€ments, as ftinher explaired in A[nexur€ B. Your cotnpensation dclails arc conlidenlial
srd you may discuss it on,y with the undorsigncd incasrl ofany clarification. lt ir our hopc that your acccptancs

XGgd, Olr,: Fioor t. O.lolttr Towa.1, suruGy No.4t, GlrhLbow[ ylll.!.. R.nqr Reddy Olrtr cr, Hydcr.b.d - 50OO3t, T.hn€rn!, tndt.
GS" R.g No: ]6,aSCOO4T6HIZI Ct{: u7Z9OOrG2O0OrrCOl9975

Drqtl_Off or,For_YalhJaLcwahnl pdl

Ooa{Siln El)aolop! lor F0300362-A2IE-,3CD.BE3C-72OS52CEA27F

of our offcr will-bc just rhc bcginrirg of a mutually bc[cficiol rclationship with our org,uri?"1tion. we woull
likeyou to join thc Employu on ociobcr 19, 2020, or an alrr'marivc nrutually agrc4d up-on rlatc. At thc timc ol
joining. it is mandarory for you ro submit thc documcnr! mcnrioncd b,clow.

This offcr lqtter, togethcr with thc Annexurcs dcs$ibcd hcrcin, ond ths Non.Disclosurr. Non Solicit lnd

'l ol25



Deloitte"

New Hire Useful lnformation

October 19, 2020

Congrats and wdcome to Debme familyt!!

The below information will be usetul in identifying the praclice you belong to:

Employee Name

Personnel Number

Official Email lD

Designatim

Enfiq,.

Business

Business Area

Business Line

Trishalaa R

595195

TRISR@DELOITTE.COM

Associate Amlyst - Engagoment Financial Advisor

Deloitte Consulting lndia Private Limited

lntemal Services

Accounling and Finance

Engagement Financial Advisors

Happy to help, if you need any turther assislance.

Best Regards,

Talent Onboarding

lmportant lniormatlon

1) For any technical or talent related issues please contact Technology Call Contre.

. Phone numberi +91 UO 6762 222.

. Toll fr€e numbec 18ryJ 82ru.

2) Ensure you comdete the below mentioned nominations uslng the following steps

i. PF ii. Gratuity iii. ln8urance & Other Bcneffls

DoloitteNet >> Talent OnDemand >> Total Rewards >> ily Pay Sllp, Tax & RolmbuEements >> f,y Transac.tlons >> I$y
Nominations, thon click on point L 2 , 3

3) Adhere to stipulated timelines for the following activities.

. Mandatory trainings

. To update Bank A/C no. and PAN no.

New Hire Paper DocumenB (soft copies only):

All Locations
US INDIA BI

usindiabieducation@deloitte.mm (for education)
usindiabiemployment@deloitte.com (for employment)

Office Na n're Enrarl lD
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Pt Gmail sid d harth m utalik <siddharth mutalikl4@gmail. com>

Deloitte I Letter Of lntent

USI Enabling Areas Campus <usienablingareascampus@deloitte.com>
To: "s ddharthmutalikl4@gmail.com" <siddharthmutalikl4@gmail.com>

28 January 2020 at 19:51

Enabling Areas & Global l lan!ary 28,2020

Siddharth Mutalik,

On behalf of Deloitte & Touche Assurance & Enterprise Risk Services
India Private Limited (the "Employer" or "Company"), we are pleased
to confirm our letter of intent to hire you,

We extend this letter of intent, and the opportunity at represents,
with great confidence in your abilities, You have made a very
favorable impression with everyone you met and we are excited with
the prospect oF you joining our organization,

As an acknowledgement of your acceptance of this letter of
intent, please cli.k ircre and share your acceptance

hllps://mail.g oog le. com/mail/u/ 1 ?ik= 1 91 4 cd 7d0 9&view=pt&search =all&permth id =th read-f'/o3A 1 6 5 698 22 97 02 5 77636 6 &simpl= m sg-f%3A 1 6 56 g 822 g7 0 113
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(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days of receipt of this
mail, after which period this offer shall lapse automatically.

A detailed offer letter describing the terms of your employment and
relaLed contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any prolect that yoLl are assrgned to, on any technical
platforms/skills and nature of the prolect, in drfterentrated work
timings, at designated work space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/rnm/yyyy tormat) is required for creating UAN number
for PF account, In case you do not have the Aadhaar in the
correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of Offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

Candidate IO 24866,425

About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
cornpany limited by guarantee ("OTTL"), its network of member firms, and then
related entities, DTTL and each of its member firms are l€gally separate and
independent entities. DTTL (also refered to as "Deloitte Global") does not provide
services to clients. In the united States, Deloitte refers to one or more of the US
member firms of oTIL, their related entities that operate usinq the "Deloitte" name in
the United States and their respective affiliates. Certain services may not be availdble
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyriqht O 2019 Deloltte Development LLC. All rights reserved.

This message (including any atlachments) contains conndential information inlended for a specific individual and purpose, and is protected by

law. lf you are not lhe intended recipient, you should delete lhis message and any disclosure, copying, or distribution of this message, or the

taking of any action based on il, by you is strictly prohibited.

Oeloitte refers to a Deloitte member firm, one of its related entalies, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloille member firm is a

separatelegalentityandamemberofDTTL.DTTLdoesnotprovideservicestoclients.Pleaseseev,\/.Celaille.i3nl/ebcLlltoleammoae.

V,E,1
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Deloitte. Deloitte consulting India Private
Limited

Opposlte to Meenakshl Tech park,
4th Floor, Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 67621000
www.deloitte.com

09/08/2020

Mr, M Nalin Kumar
Plot NoT,Sreelaxmi Avenue,Dammaiguda
Near Nagaram,
Hyderabad - 500083

Subject: Offer of Employment

I)ear M Nalin Kumar

On behalf of Deloitte Consulting India Private Limit€d (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Associate Analyst - Engagement Financial Advisor based in
Hyderabad. We extend this offer, and the oppornrnity it represents, with great conhdeuce in your abilities. You
have made a very favorable impression with everyone you met and we are excited with the prospect of you
joining our organization on October 19,2020.

As part ofyour amual compensation, you will receive a Total Salary of Rs.3,00,000/- and, will be eligible for a

performance linted variable bonus. At your level, the variable bonus opportunity could range tom 0-107o of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each hscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be

subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as

reimburs€ment, which could be referred as rewards, awards and gifts, which are generally accorded to the
employees ofthe Employer, subject to the applicable taxes, policies and practices ofthe Employer.

Your employment with us will be govemed by the Terms and Conditions as detailed in Annexure B, as well as

any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from
time to time. Deloitte LLP and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") require their employees to
make the necessary representations regarding independence and other matters. Because the Employer is an
Indian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly,
this offer is conditional upon you agreeing to make such representations under the Employer's Independence
Representations requirements, as further explained in Annexure B. Your compensation details are confidential
and you may discuss it only with the undersigned in case of any clarification. It is our hope that your acceptance

Regd. Off : Floor 4, Deloirte Tower 1, 5urvey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg Noi 36AABCDA476H1Zr CIN: U72900TG2000PTC039976

Your immediale manager will communicate details of your role and work responsibilities in the initial weeks of
yourjoining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on aay technical platforms/skills and nature of the project, in differentiated work timing, at

designated work space and location as may be decided by the company.



Deloitte. Dcloitta Conruldng lndl. Prlv.t
Limlt d

Ogposite to Meenakshr Tech park,
4ti Floor, Slrvey No {1, Gochlbgr,ll
vallage,
R.nga Reddy, Hydcrab.d.
Telanqana - 500032

Tel: +91 040 67621fiX)
www,d€blne.com

09/o8i2020

Mr, Podduturl Varhlt
Holre No-2?2, Lal Bazar
Trlmulgkrry,
Hydcrabad - 5{$015

Subject: Ofrer of Employment

Dear Podduturl Varshit :

Yoirr lrrunedla& manager wlll comnunlcate det lls ofyour role and work responslbtlllles ln the lnltlal weels of
yourJolning tlre Employer. Durtng your employment. the Company may require you to wort on ary project that
you are asslgned to. on any technlcal pladormJsktlls and nature of the Fmj€tt, h dtffercntlated work rlmlnS, at
destgnated wnrk space and locatlon as may be declded by the company.

As p.n of your annrml conrpcnsatlon, you Mll recelve a Total Salary of R&3.00,000/- and, will beeliglbla fora
performance linted variable bonus. A1 your level, the varlable bomrs opport nily could range fronr &l0 of
yow Toral Salary. The acnnl paid arnaunt could vary dependlng upon the busin*s and lndividual perforn:ance
each tiscal year and. in some sltuatiors, could exceed the payout range indicated. Any arnounts paid will be

subject to nautory and other deductlom as per Employer policles and practlcos. The detalls of your
compersation brmkdown are provided ln the attach€d Annexure A.

Yut may also receive addltlonal beneflts, lncludtnfl and not limited lo, in cash and/or ln kind and/sr as

r€lmbursemmt, whlch could be refened x rewards, awards and gifts, whlch are genera.lly accorded to the
employees of the Employer. subJect to the appllcable taxes, polici0s and prectlces of the Employer.

Your employment wlth us wtll be govemed by th* Terms and Condltlom as detatled ln Anncmrrc B, ar well rs
any and all mles. regulatlors. guidelines. policies and practlces of the Employer, whlch may be amended fmm
tlnle lo tlme . Deloille LLP and lts U,S.-based subGldlarles (tho " tlelollto U.S. Flrms") requlre thelr employees to
make the nec€ssary repr€sentations regarding independence and other malters. Because the Employer is an
lndian subsldlary of Deloltle LLP, we must also comply with thes€ lndependence requirem€nts. Accordingly,
thls offer ls conditional upon you aS.eeing to make such representalions under the Employer's Independence
Representallom requirertrenls, as furtlrer explatned in Antrexur. B. Your compensatlon detalls are conlldential
and you may discuss ll only with the underslgned tn case of any clariflcation. [t ls our hope that your acceprance

Rcad. ofi.: Floor a, Ddottc Tor.r I, Surylt tlo" 41, G.dtlborrlr V{bg!, R.ngr eltdy Olfi.t, flyd.rrb.d - 500032, Idrn .o.. Indt.
GgI i.g {oi :64^ACD(U76xtZt Clfir t729d}T62000pIC039976

On behalf of Dsldtte Consulring Indla Hvatc Limltcd (the "Employ'er' or "Company'), I am pleased to
conflrm our offer of employmenl to you as Arsoclate Analyrt - Engagerncnt Flnanclal Adnlsor based ln
Hy&rabed. We extend this offer, and the opportunlty lt repres€nts, with great conlMence tn your abllitles. You
have made a very favorable lrnpression wlth everyone you met and we are excited wtth the prospet of you

Jolnlng our organlzallon on Octob.r lg, Z0?0.
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Deloitte Deloitte consulting rndia Private
Limited

Opposite to lvleenakshi Tech park.
4th Floor. Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 67621000
www.deloitte.com

09/08/2O2O

Ms. Pokuri Madhuri
Flat No 202, Vignan Arcade
Santoshima Nagar Colony, Otd-Safilguda,
Ilyderabad - 500056

Subject: Offer of Employment

Dear Pokuri Nladhuri

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our ofler of employment to you as Associate Analyst - Engagem€nt Financial Advisor based in
Hyderabad. We extend this offer, and the opportunity it represents, with great confidence in your abilities. You
have made a very favorable impression with everyone you met and we are excited with the prospect of you
joining our organization on October 19, 2020.

Your immediate manager will communicate details ofyour role and work responsibilities in the initial weeks of
yourjoining the Employer. During your employment, the Company may require you to work on any projecl that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and localion as may be decided by the company.

As part ofyour annual compensation, you will receive a Total Salary of Rs.3,00,0001 and, will be eligible for a

performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-107o of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as

reimbursement, which could be refened as rewards, awards and gifts, which are generally accorded to the
employees ofthe Employer, subject to the applicable taxes, policies and practices ofthe Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as

any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from
time to time. Deloitte LLP and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") require their employees to
make the necessary representations regarding independence and other malters. Because the Employer is an
lndian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly,
this offer is conditional upon you agreeing to make such representations under the Employer's Independence
Representations requirements, as further explained in Annexure B. Your compensation details are confidential
and you may discuss it only with the undersigned in case ofany clarification. It is our hope that your acceptance

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gach,bowli Village, Ranqa Reddy District, Hyderabad - 5OOO32, Ielangana. India
GSI Reg No: 36AABCD0476HrZT CIN: U729OOTG2OOOPTC039976



Deloitte DeloiRe consulting Indla Private
Limlted

opposite to Meenakshi Tech Park,
4th Floor, Suruey No 41, Gachibolvli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

09/08/2.020

\lr.:-ithin Sai I araha risctti
IC Krrrnthi Torlors. Prashanth Nagar
)pp,\ S Rro l.-rtglr. Klprl. licil.
icc u ntl rr ha d - 500062

iubjcctr Offcr of Enrplol mcnl

Dcar l(ithin Sai Naraharisetli:

)n hehtif of Dcloitte Consulting lntlia Privatc Limitcd lthe "Enrployer" or "Company"). I nnr pleasctl t,.

:onllrnr r"rur offcr rrI cnrplttl,mcnt to you as Associatc Anall'st - Engagcment Financirl Adl'isor hrsctl il
lllrlernhad. Wc cxtcnrl this oflcr. and thc opportunity it rcprcscnls. r'ith grcat confidcncc in your ahilitics. Yot

tavc rnatlc a vcry t'avorablc irlprcssiorr rvith cvcryonc you mcl and u.c are cxcitcd * ith thc prospcct ol' r'or

r',ining our organization on Octobcr t9, 2020.

t'trtrr inrnrerliirrc ntanagcr will conrrrunicatc dctails of your rolc and work responsibilities in the initial wceks ol

,,our_joining the Lntplol'cr. L)uring your cnrplol'mcnt. thc Cornpany nrry require you to work on tuy projccl lltrr:

r,()u ilre :lssigned to, on uny technicrl plat lbrurslskills ancl nlture ol'the project. in dillerentiated rvork tinting" rtr

.lcsign;rted t,ork spacc and location as nla)- be decided by the corrpany.

ts pln of'vour rnnull conrpenslttion, you s,ill receive a Total Salary of RsJ.00,0001- and. will be eligible lbr I
rcrlirnrancc linkcd vlriahlc tronus. At your lc.vcl. the variablc bonus opportunity could rangc fronr 0-10% o

;our-l'r'rtirl Sllary- 'l'hc actual paid amount could vlry dc.pcnding upon thc busincss and individual pcrformanci
rnch flscal 1.car ancl. in .sonrc sinralions. could cxcccd the pa),ont rangc indicatcd. Anv amounts paid rvill hc

;rrb-ic-cl to slrtutory and trther deductions as per Iinrploycr policics nnd practiccs. Thc dct;rils of yorrr

:onrgrcnsation hrcakdou n arc providctl irr thc lttirchcd Annexurc A.

\'or1 11,-r,' also rcccivc rdditional hcnclits. including and nol linritcd to. rn cash antl/or in kitttl andror ur
-c inthursr.'nrcnl. 11,hish could lrc rcltn'cd as rcward-s. rrvards and gilis, wh.ich arc gcncrally accordr'cl lo tht
:ruploS'ces of thc lmplovcr, subiect tr: rhc applicairle taxes. policics and practices nlthe linrployer.

Yortr enrplovtnenl rvith us rvill be govcrnerl by the'l'emrs anrl ('onditions as cletailecl in Annexure l]. rs rvcll a:

rrrv lntl ull rulcs. rclulations. tuitlclincs. policics antl practices ol'thc llnrploycr. rvhich mry be anrcndcd lion.
irne to tirlrc. Dcloitte LLP lntl its U.S.-bascd subsitiiaries (the "Deloitte tj.S- Firnrs") require their enrployees ti
nake tlte nccessar, representations regarding irrdcpendence arrd other rnntters. Because the Employer is ur

ndiirn subsitlirrry of Dcloit.tc LL.P. wc ntust also conrply rvith thcsc intlupcntlencc rcquiremcnts. Accordingi)
.his ollir is conrlitiernal uport you agreeing lo nrake such reprcsentttions under the Employer's Indepentlerrc.
lcprcscntations rtquircnrenls, as furthor crplained in Anncrurc B. Your compensalion details arc confidcntil
tnd 1'ott ntaf ilisctlss it onll'lvith thc un<lcrsignccl in casc of irnv ciirrificarion. lt is our hopc lhirt your acccplilnrj(

Tel: +91 040 67621000
vJww.deloitte-com
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Deloitte Consultlng India Prlvate
Limlted

Opposite to Meenakshl Tech park,
4th Floor, Survey No 41, Gachibowll
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 57621000
www.deloitte.com

09t08t2020

Ms. Poloju Supriya
45-369n
Durga Nagar, Malkajgiri,
Hyderabad - 500047

Subject: Olfer of Employment

Dear Poloju Supriya:

On behalf of Deloitte Consulting India Private Limited (the 'Employer" or "Company''), I am pleased to
confirm our offer of employment to you as Associate Analyst - Engagement Financial Advisor based in
Hyderabad. We extend this offer, and the opportunity it represents, with great confidence in your abilities. You
have made a very favorable impression with everyone you met and we are excited with the prospect of you
joining our organizatio{on October 19,2020.

Your immediate manager will communicate details of your role and.6ork responsibilities in the initial weeks of
yourjoining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any tbchnical platformVskills and natursof the project, in differentiated work timing, at
designated work space and location as may be decided by the co'inpany.

As part ofyour annual compensation, you will receive a Totai Salary of Rs3,00,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

You may also receive additional benefits, including and not limited to, in cash and,/or in kind and/or as
reimbursement, which could be referred as rewards, awards and gifts, which are generally accorded to the
employees of the Employer, subject to the applicable taxes, policies and practices ofthe Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and practicos of the Employer, which may be amended &om
time to time. Deloitte LLP and its U.S.-based subsidiaries (the ' Deloitte U.S. Firms") require their employees to
make the necessary representations regarding independence and other matters. Because the Employer is an
Indian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly,
this offer is conditional upon you agreeing to make such representations under the Employer's Independence
Representations requirements, as firrther explained in Annexure B. Your compensation details are confidential
and you may discuss it only with the undersigned in case ofany clarification. It is our hope that your acceptance

Deloitte.

Regd. Ofr,: Floor 4, Deloltte Tower 1, Survey No. 41, Gachibo'rli Village, Ranga Reddy Olstrlct, Hyderabad - 5OOO32, Telangana, tndia
GST Reg Noi 36AABCD0475H1ZT CtN: U729OOTG2OOOPTCO39976
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Deloitte Consulting India Private
Limited

Opposite to MeenakshiTech park,
4th Floor, Survey No 41, Gachlbowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 67621000
www,deloitte.com

10h4no20

Ms. Kandala Gauri Alekhya
Plot -161, Defence Colony
Sainikpuri,
Secunderabad - 500094

Subject: Offer of Employment

Desr Krndala Gsuri Alekhya:

On behalf of Deloitte Consulting India Private Limited (the "Employef' or "Company''), I am pleased to
conlirm our offer of emplol,rnent to you as Associate Anolyst - Engrgement Financial Advisor based in
Hyderabad. W{'extend this offer, and the opportunity it represents, with great confidence in your abilities. You
have made a very favorable impression with everyone you met and we are excited with the prospect of you
joining our organization on October 19,2020. l!'
Your immediate manager will communicate details of your rgle and work responsibilities in the initial weeks of
yourjoining the Employer. During your employment, the Cofnpany may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timiog, at
designated work space and location as may be decided bythe company.

As part ofyour annual compensation, you will receive a Total Salary of Rs.3,00,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus oppornrnity could range from 0-107. of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be

subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as

reimbursemcnt, which could be referred as rewards, awards and gifts, which are generally accorded to the
employees ofthe Employer, subject to the applicable taxes, policies and practices of the Employer.

Your employment with us will be govemed by the Terms and Conditions as detailed in Annexure B, as well as

any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from
time to time. Deloitte LLP and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") requir€ lheir employees to
make the necessary representations regarding independence and other matters. Because the Employer is an

Iadian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly,
this offer is conditional upon you agreeing to make such representations under the Employer's Independence
Representations requirements, as further explained in Annexure B. YouI compensation details are confidential
and you may discuss it only with the undersigned in case ofany clarification. It is our hope that your acceptance

Deloitte,

Regd. Off.: Floor 4, Deloitte Tower 1, survey No. 41, Gachlbowli Vjllage, Ranga Reddy Distrlct, ttyderabad - 500032, Telangana, India
GST Reg No: 35MBCD0476H1ZI CIN: U72900TG2000PTC039976
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Deloitte Deloitte Consulting India Private
Limited

Opposite to l'4eenakshi Tech park,
4th Floor, Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 67621000
www.d e loitte.com

49t49t2020

l\ls.NIVSPriya
Flnt No 302, Sai Krishna Residency
Sri Colony, Brhind I.Ionda Shorvroom, RK Purant,
Hyderabad - 500056

Subj ect: Oller ol Emplovment

DearllVSPril'a

On behrlt of Dcloittc Consulting India Private Linlited (the "Ernployer" or "Conrpany"). I ar.n pleased tt.r

contlrrn our ol'l'er ot employment to you as Associatr Analyst - Engagement Financial Advisor based in
Hyderabad. Wc cxlcnd this offer, alrd the opportunity it rcprcscnts, with great confidence in your abilitics. You
huve rnade a very thvorable inrpression rvith everyonc yoLr rnet and rve are excitet.l rvith the prospect of yorr
joining oLrr orglnization on October 19,2020.

Your intntcdialc managcr will commurricaic dciails of yorlr rolc and rvorh responsibilJties in thc initial wccks ol
yourjoining the Employer. During your employnlenf. the Company may require you to work on any projcct that
you are assignecl to, on rny technical plattbnrs/skills antl nrture of the project, in dilferentiated work tining, at

designated rvork spacc antl loc:rtion ars may bc dccidcd by thc conrpany.

As part of your annual compensation, you will leceive a Total Salary of Rs.3,00,000/- and, will bc cligible tbr a

perfonrance linked variable bonus. At your level, the variable bonus opportunity could range frorn 0-107o of
your Total Salary. The actual paid amount could vary depending upon the business and individLral perlormance

each fiscal ycar and. in somc sittlations. could excecd thc payout rangc indicated. Any amounts paid rvill be

subject to statutory and other deductions as per Employer policies and practices. The details ot' your
compcnsation breakdorvn are provided in the attachcd Anncxure A.

YoLr nray also rcccivc additional bcnctits, including and not liuritcd to. in cash and or in kind undlrr us

reinrburscnrcnt, rvhich could bc rel-erred as rcrvalds, arvaltls anrl gitls, rvhich ale genelally accorilccl lo tltc
cn'rplovccs olthc Ir.rnpkrvcr, subjcct to thc applrcal;lc tarcs. policics and pracliccs olthc Ernplo-v-cr.

Your employulent with us r.r,ill be governed by the Terms and Conditions as detailed in Annexurc B, as well as

rny rntl all rLrlcs, rcgullitions, gLridelines, policies ancl pracliccs ol lhc Employcr, which may be amcndcd tiom
tirne to tinre. De loitte LLP and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") require their employees to
nrake the necessary representations regarding independence and other matters. Because the Employer is an

Indian subsidiary of Dcloitte LLP, rve must also comply rvith thcsc indepcndence requircmcllts. Accordirrgly,
this oll'er is conditional upon yor.l agreeing to make such represenlations under the Employer's Inclependence
Representations requiremcnts, as fi.rrther explained in Annexure B. Your compcnsation details are confitlcntial
and yoLr rray discuss it only rvith the undersigned in case ol'any clarification. lt is our hope that your acceptance

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No.41. Gachibowli Village, Ranqa Reddy Districl, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476H1ZT CIN: U72900TG2000PTC039976
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of our oller will be just the beginning of a rnutually beneficial relationship with our organization. We would
likr' you to join the Employer on October 19, 2020, or an alternative rrutually agrecd upon date. At thc time of
joining, it is nrandatory for you to submit the documents mentioned belorv.

This offer letter, togethef with thc Annexurcs describr'rl herein, and the Non-DisclosLrre, Norr Solicit and
Intellectual Property Rights Assignment Agreement, the Infbrmation Security Policy (which you are required to
sign upon joining), constitute the entire agreement between the pafties with respect to the subject matter of this
of'11r, and supcrscdes all other previous or cuntcnrporirncous oral or writtcn rcpresentations, undcrstandings or
agrecnlents relating to the subject matter of this olfer betrvecn you and the Employer or its affiliates.

ln conrpliance rvith applcable laws, Deloitte U.S. India provides its professionals with home pick-up and drop
transport services if their shiti timings are betrveen 8:3[t pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in
Mumbai; and 8:00 prn - 6:00 am in Delhi and Bengahrru. Additionally, in Mumbai and Delhi, the firm also
plovides day-transportation services lrom central locations to the olflce and back, at tinre periods other tlran
those stated above and the associated costs fbr this conveyance allorvance is INR 2,000, deducted on a monthly
basis liom the p;ryroll, for professionals ehoosing to opt for the servicc.

This lctter and Deloitte Consulting India Private Linritcd employment application arc intendcd to be 1lnal. To
ncccpl the oft'er and the tern'rs of this Ietter. plcase sien bclorv in thc' space provided u,ithin three business days.

Nlv' Priya, everyone you hirve intcrviewcd with joins nrc in extencling to you congrirtulations and rvarm
r. r.llrl\. \\ c lu',k l'urr\'lr.l lu \ ou .rorn Iru uilr Ir'irn.

Sincclc ly.

Ior l)cloittc Consulting lndia Privutc Lirnitetl

Ilcst rcqards.

W*:- ct'dti'

Authorizcd Signaton,
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Deloitte. Dololtt. Support S€rvlccr lndl.
Prlv.t. Llmfted

OppoCt€ Mecnikshl Tech Park, lSUr
Floor,
5y, o 4r, Ga€hibqwlt village, Ranga
R€ddy,
Hyderdbrd. ?€tanlarE - 500032

Tel: +91 040 67621000
w!,.nr.deloit&.doall

0&05./2020

Ms. Velurl Kamcawarl Harlni
Hno' l-19.7.1/5lVl0l, Shsrads Aparlments,, Ayodya Nagar, Kapra,
Secunderabud - 5um62

SubJctl: Ollcr ol EmploXm{nl

Dear Veluri Ifumcsnari Hariui:

Or b{:hal, of Deloiltr Support Scrvices tndir Privsie Limited (the "EmFloycr" o( "Comp&y"). I un piexscd t{)

cr:n{inn our offer oiemplcyment to you rs Aisoriatc Analyst - Ooycrnment & Public Services, I'inance b:uxd
ir llydsrsbtd. Ilr ilccordancc wirh thc level mappilg, your poritir)n *ith lbe Employct a$ A-$oalals Anolyst i\
eloscly :rlignid wirh &e position of C*ecr Leicl 2 of the Emptoler. This titlc alignrnent is provided for
infoflnarional puryoses ody and d(xs oot ijreale att) additiofid beoefit. eltitlerneol or obligalioo with regdd to
yrrur employment wirh rhe Employer. We exrend this offer. and rhc oppfftuniry it represents. rvithgreat contidcnce
ia your abilities. You have madc u vcry farorable imprcssion with crrryone you met und we arc ercitcd wilh the
pr*rpeet of you joining our orgarization on Scplembu 07, 2020.

As pun oI your annull cr.,mpcrlsation, yeu will rilccile u Total .Salar,'.. o{ Rr.3,fi),fiDr und, will be clgible for a
pcrformal]ce linked vlrirble t onus. At your lelel, the variablc boDux opponuoity could raage frot (}.I0oh of y:w
T{rtd Srlary. The i}ft! , prid amrxnl could vary dcpending upon the business and individual lxrfonnance ei(:h
fis*rl yt'ar md, in somc rituations, could crcerd rhe pryout range irdiclted, Any umount* piri will be subjeu tr:r

srrltutory r.md othcr dtductions as pcr Employrr policics and pracdces, 'Itc det&ils df your colnpcn}ation
hreakdown are provided iD llc att.rched Anr€xure A.

Your employment with us will be govemed hy lhe Tcrms and Conditions as dehiled h Aarexlrre B, as well rs
any and all rules. rcguladort, guidclincs, polieies and practices of &c Ernployer, which may be amended froor
lime to time. Deloirte LLP *aJ irs U.S.-based rubsidiffies (the "Deloitte U.S. Firrll") r€qnires their employees lo
mtrle thc necessuy r€prarellutions regarding independcnce and other matten. Eecause the Empkryer is irn Indiaa
rubcidiary o{ Dckritrc LLP, rte rnust also eomply with thcre idepe lence requiremcns. Artonlingly. this r:fIer
ir {ooditioml upon you agreeing to make such rcprestrtn:iotts u$du the Employer's lndependencc
Rrprsrenlations requirements, as funher explained in Anncrure 8.

Rqd. Of.: fbor4, Deloltla lorcr l,slrvly r. al, Grrhlbolill ylllala, tun$ R.rldy Oidriet, tiyd€r.b.d - 500012, tflirll5n., tndir
GSrRettL:l6M8CD976rDr2fi CllirU7at20l6280,lPtc{t4lal7

Your immediate mmag*r will conrmunicntc deldlr of your role lnd wrk respnnsibilitie* ia the initial ueeks tf
yourjoining the Erlploycr. During your cmployrncot. the Cotupmy may requirc you to wort on any projcrt th&l
you aft assigned to. c,$ aIly tcchllical platformwskills and natu€ of the projefi. in dif{erenliated \tork timio-s. al
designated work space and l<xation rs may be deciderl try the company.
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Deloitte support Services India
Private Limited

Opposite Meenakshi Tech Park, 1sth
Floor,
Sy.No 41, Gachibowli Villaqe, Ranga
Reddy,
Hyderabad, Telanqana - 500032

Tel: +91 040 67621400
www.deloitte.com

oB/o5/2020

Ms. Naga Alekhya Rajeswari Pe1'yeti

PIot # 95 Road # 5J, Krishna Nagar Colony, Moula Ali,
Hyderabad - 500040

Sub.iect: Offer of Employment

Dear Naga Alekhya Rajeswari Peyyeti:

On behalf of Deloitte Support Services Indie Private Limited (thc "Employcr" or "Company"), I am pleased to

confinn our offer of employrnent to you as Associete Analyst - Govertrment & Public Sentceq Financc bascd

in Hyderabad. In accordance with the level mapping, your posirion with the Employer as Associrte Andyst is

closely aligned with the position of Career Level 2 of the Employer- This tidc alignment is provided for
informational purposes only and does not create any additional benefit, entitlement or obligation with regard to
your employment with the Employer. We extend this offer, and the opportunity it represents, with great confidencc

in your abilities. You have made a very favorable imprcssion with everyone you rnet and we are exciled witft the
prospect ofyoujoining our organization on S€ptemb€r 07,20?,0.

Your immediate manager will communicate details of your role and wort rcsponsibilities in the inirial wceks of
your joining the Employcr. During your employmen! tire Company may require you to work on any project that
you are assigned to. on any technical platforms/skills and nature of rhe prqiect in differentiatod work timing. at

dcsignated work space and location as may be decided by the company.

As part ofyour annual compensation, you will rcceive a Tofal Salary of Rs-3,00,1100/- an4 will be cligible for a

perfonnance linked variablc bonus. At your levcl, the variable bonus opportunity could range fiom 0-lO7e ofyour
Total Salary. The actual paid amount could vary depeoding upon the business and individual performarce each
fiscal year and, in somc situations, could excccd the payout range indicated- Any amounts paid will be sulrject to
statutory and other deductions as per Employer lnlicies and practices. The details of your comlcnsation
breakdown arc providcd in the attached Annexure A-

Your cnrploymcnt witlr us will be governed by the Temrs and Conditions as dctailed in Annerure B, as well as

any and all rules. regulalions. guidelines, policies and practices of the Employer. utrich may be amended from
tin]e to time . Deloitte LLP aDd its U.S.-based subsidiaries (the "Deloitte U.S- Firms") requires their employees to
makc the nccessary reprcscnlatjons regarding independencc and othcr matters. Bccause thc Employcr is an Indian
subsidiary of Deloitte LLP, we must also comply with t}ese independence requirements. Accordingly. this offer
is conditional upon you agreeing to make such rcprcsentations undcr the Employer's lndcpendencc
Representations requirements. as funher explained in Annexure B.

Deloitte

Regd. Off.: Floor 4, Deloitte Tower 1, Slrvey No. 41, Gachabowli ViUag€, Ranga Reddy District. Hyderabad - 500032. Tebngana. India
GSTRegNo:36AABCD9761D1ZI'I CIN:U74120TG20O4pTC[N34I7
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Deloitte.
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Dcloitte

New Hire Useful lnformation

September 7, 2020

Congrats and welcome to Deloitte iamily!!!

The below information will be usetul in identifying the practice you belong to

Employee Name

Personnel Number

Official Email lD

Designation

Entrty

Business

Business Area

Business Line

Rahil Siraj Lalani

592438

RLALANI@OELOITTE,COM

Associate Analyst - Government & Public Services, Finance

Deloitte Support Services lndia Private Limiled

lntemalServices
Administratjon/Operations

ONE TEAM NORTHEASTiGPS

lmportant lnfomation

'1) For any tochnical or talent related issues please contact Tochnology Call Centrs.

. Phone number: +9'l UO 6762 2222

. Tollfree number 18OO 25822222

2) Ensure you complete the below mestioned nominations using the following steps.

i. PF ii. Gratuity iii. lnsurance & Other Benetits

DeloitleNet >> Talent OnDemand >> Total Rewards >> My Pay Slip, Tax & Reimbu6ements >> My Transactions >> My
Nominations, then click on point 1 / 2, 3

3) Adhere to stipulated timelines for the following activities

. Mandatory trainings

. To update Bank A,/C no. and PAN no

New Hire Paper Documents (soft copies only):

All Locations
US INDIA BI

usindia @deloitte.com (for education)
usindia @d6loittB.com (for employment)

Happy to help, if you need any turther assistance.

Best Regards,

Talent Onboarding

llafie E(1iarr lD
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Deloitte support services India
Private Limited

Opposite Meenakshi Tech Park, 15th
Floor,
Sy.No 41, Gachibowll Village, Ranga
Reddy,
Hyderabad, Telangana - 500032

Tel: +91 040 67621000
www.deloitte.com

09/0812020

Ms. Medi Vijetha
6-4118 Laxmi Nagar Colony, Dammaiguda Kessara Manflle,
Hyderabad - 500083

Subject: Oller of Employment

Dear Medi Vijetha:

On behalf ofDeloitte Support Services India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Associate Analyst - Talent based in Hyderabad. In accordance with
the level mapping, your position with the Employer as Associate Analyst is closely aligned with the position of
Career Level 2 of the Employer. This title alignment is provided for informational purposes only and does not
create any additional benefit, entitlement or obligation with regard to your employment with the Employer. We
extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with the prospect ofyoujoining our organization
on October 19,2020.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
yourjoining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part ofyour annual compensation, you will receive a Total Salary of Rs.3,00,0001 and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-107o ofyour
Total Salary. The actual paid amount could vary depending upon the business and individual performance each

fiscal year and, in some situations, conld exceed the payout range indicated. Any amounts paid will be subject to
starutory and other deductions as per Employer policies and practices. The details of your compensation
breakdown are provided in the attached Annexure A.

Your employment with us will be govemed by the Terms and Conditions as detailed in Annexure B, as well as

any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from
time to time. Deloitte LLP and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") requires their employees to
make the necessary representations regarding independence and other matters. Because the Employer is an Indian
subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly, this offer
is conditional upon you agreeing to make such representations under the Employer's Independence
Representations requirements, as further explained in Annexure B.

Deloitte,

Regd. Off,: Floor 4, Deloitte Tower 1, Survey No, 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD9761DlZN CIN: U74120TG2004PTC043417



working day with my previous employer was on
from my previous employer to the Company.

Deloitte

Declaration of submission of relieving letter

To,
Deloitte Support Services lndia Private Limited

l, Tatikonda Nethraja, have joined Deloitte Support Services lndia Private Limited ("Company") on 7-Sep-20. The last
and I have not been able to provide the relieving letter

Further, I understand that due to the non-submission of the above-mentioned relieving letter from my previous
organization, the Company may not be able to complete the mandatory background verification process and likely that I

will not be assigned for client engagements which requires mandatory background verification done and due to which I

may not be able to be staffed on such engagement until I have provided required documents and the background
verification has been completed.

I take complete responsibility for all implications (including but not limited to legal implications and / or termination of
employment with the Company) which may arise as a result of non-submission of the documents / non-completion of
the background check process, as per the policies / guidelines of the Company.

Thanking you,

Signature T NETHRAJA

Name

Personnel Number

DOJ

Tatikonda Nethraja

592413

September 7, 2020

I shall endeavor to submit such relieving letter by N/A to the Company.



Deloitte

September 7, 2020

Congrats and welcome to Deloitte family!ll

The below information will be useful in identifying the practice you belong to

Employee Name

Personnel Number

Official Email lD

Designation

Entity

Business

Business Area

Business Line

Tatikonda Nethrala

592413

INETHRAJA@DELOITTE COM

Associate Analysl - Government & Public Services, Finance

Deloitte Support Services lndra Private Limited

lnternal Services

Administration/Operations

ONE TEAIVI NORTHEAST/GPS

1) For any technical or talent related issues please contact Technology Call Centre

Phone number: +91 A4A 6762 2222
Toll free number 18AA 25A2 2222

2) Ensure you complete the below mentioned nominations using the following steps

i. PF ii. Gratuity iii. lnsurance & Other Benefits

DeloitteNet >> Talent OnDemand >> Total Rewards >> My Pay Slip, Tax & Reimbursements >> My Transactions >> My
Nominations, then click on point'l / 2 i 3

3) Adhere to stipulated timelines for the following activities

I\,4andatory trainings
To update Bank IJC no. and PAN no

New Hire Paper Documents (soft copies only)

usindrab educatton@deloitte.com (for education)
usindiab employment@deloitte.com (for employment)US INDIA BI

All Locations

Email lDNameOffice

New Hire Useful lnformation

Happy to help, if you need any further assistance

Best Regards,

Talent Onboarding

Important lnformation
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ffi Gmail q deloitte oct,29 2019

Details of selected students - Bhavans \

Bhavans Placements .placementcellbvc@gmail.com>

to ttitus

Dear Tina ,

Greetings for the Day
Apologies for the delay . PFA the information as asked in the p

Thanks and Regards,
D/. Seema Glrosh

4ssociafe Professor and Placement Coordinator
BVC

9849307930.

2 Attachments

Compose

lnbox

Starred

Snoozed

Sent

324

Meet

New meeting

Join a meeting

Hangouts

6 Bhavans +

No recent chats
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Associate r\nalyst, ELE

1 medivijethaT86@gmail.commedi vi.ietha

2 HARIDAS h a ridas.a khil99 @gmail.com
3 l( lr attri prawa a lkh attri@gmail.com

AKH IL

Akshat
4 ta rchan a0206@gm ail.comARCHANAT

st, Government and Public Services GPSAssociate Ansl

(ameswar Harini vkharini2000@gmail.com1 Veluri

alekhyapn2000@gmail.com2 Peyyeti

shivaninagarjun@gmail.com
aga Alekhya Rajeswari

Sai Shivanl Boiia

krishnadeshikankr@gmail.com4 Deshikn

5 Prlya Vaishnavipriya333@gmail.com

Siraj Lalani rahilalanil43@gmail.com6 Rahil

K. R. Krish l
v.va ish n i;v,

tatikondanethra@gmail.com7 n eth ra.ja tatikonda

yashgwalani1L@gmail.com1 Jai Gwalani

Associate A,ral st, En ernent Financial Advisor EFA

Yash

a

trishalaa99@gmail.comR

3 tvlutalik siddharthmutalikl4@gmail.comSiddharth
nalinkakarot@gmail.com4 M Nalin Kumar

5 varshit varshit1812@gmail.com

6 pokuri.madhuri99@gmail.com
poddutr-,r,

Pokuri Madhuri
nithinsai1609@gmail.com7 Sai Nariiharisetti

su priyapo lojuT @gmail.com
Alekhyao

Nithin

Gauri Klrtidala gaurialekhyakandala@gmail.com

10 Mui<kamala m ukkamala p riya05 2@gm a il.comSiva Priy a

FTIF .:€mail ld,

:emallld

)

tl]
I

ririemailld

2 Trishala a

8 SUPRIYA POLOJU



Associate Anal st, Consultin

1 Abh ish ek a b hishekbond59 @gma il. com 897779819a Male

12 Laxmi nangunuri.prasanna@gmail.com nangunuriramya@gmail.com 6303276237 Female

POSANI posanikasiavanesh@gmail.com kasiavaneshposani@gmail.com 9948086698 Male

4 Roha n ( rohankatarayl3@gmail.com 7737004595 Male

S, !r:rn; r^ i l-. I.'cCC- | . - 
,. r- ...,t ,er,,trr,/iP- I i ,. . r.\-)(t .._ , .1 i_,. , :t 

_aa a5

middleNar,lastName Enllnm EIIENiEIEETEImfirstName irnohileNumbergender,,
t-t

F-r-r"
lrasr rvaruesH
lrangunuri I

Fr."pdll



ENERGYTECH
GLOBAL

Dear J ,-.
Subsequent to our discussiont we are delighted to extend this offer of employment for the position
of Process Associate in Ener8y-Tech Global on the followint terms:

Date ofJoining Appointment will commence ftom ln May 2020

Probation Period
You will be on probation for a period of three months from the
date ofjoinirE

Compensation
Your gross compensation will be INR 2.sfltm (Rupe€s Two
Lakhs Fifty Thousand only) per year. This includes standard
benefits and flexible benefits. Details of compensation, benefits
and other terms of employment will b€ provided in a separate
employment contract.

Place of Posting You will be posted at Hyderabad. However, the iob may require
you to go anywheae in lndia or abroad as per the requirements
of the organization from time to time

You shall abide by the policies and rules made and modified by the organization from time to time.
Kindly sign and return a copy ofthe letter as a token of your acceptance of the ai,pointment.

We welcome you to EnergyTech Global h^. Ltd. and wish you success in your new career.

With best wishes,

FoT ENERGYTECH GLOBAL RRIYA1SUM1TE,

J ,j,c

usha Satt
HR Ma
Place: Hyde
Date:29th

0)c
UJ

.-':.

\:.,

EnergyTech Global Private Limited, NSIC Business Park, Module No: 404,
EMDBP Building, ECIL P.O, Hyderabad - 500062, Telangana, India.
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Date of Joining Appointment will commence from 1n May 2020

Probation Period
You will be on probation for a period ofthree months from the
date ofjoining

Compensation
Your gross compensation will be INR z,sfix)o (Rupees Two

Lakhs Fifty Thousand only) per year. This includes standard

benefits and flexible benefits. Details of compensation, benefits
and other terms of employment will be provided in a separate
employment contract.

Place of Posting You will be posted at Hyderabad. However, thejob may require
you to go anywhere in India or abroad as per the requirements
of the organization from time to time

You shall abide by the policies and rules made and modified by the organization from time to time
Kindly sign and return a copy of the letter as a token of your acceptance of the appointment.

We welcome you to EnergyTech Global hd. Ltd. and wish you success in your new career.

With best wishes,

For ENERGYTECH GLOBAT PRIVATE LIMITED

J
Usha Sattiraju
HR Manager
Place: Hyderabad
Date: 29th Nov 2019

Energy'1-ech Clobal Private Limited, NSIC Business park, Module No: 404,
EMDBP Building, ECIIL P.O, Hyderabad - 500062, Telangana, India.

Sullsequent to our discussions, we are delighted to extend this offer of employment for the position
of Process Associate in EnergyTech Global on the following terms:
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Subsequem to our discussions, we are delighted to extend this offer of employment for the position
of Process Assod& in EnergyTech Glohal on the following terms:'

Date of roining Appointment will cornmence from 1* tUlay m2O

Probation Pedod
You will be on probation for a perkd of three months from the
daEofi*rirg

Compensation
Your grcss compensation will be INR 2,501100 (Rupees Two
lattrfiftylhosd olfl prytsr-nt iEhdcs sfaoatard
bmfis and ffih beaefu. ffiof compensation, lrerlefts
and other terms of employment will be provided in a s€parate
en4brrentsttraet.

Ptace of Pdig You uril te prrshd t tlfdelaH,lloper, the iS nBy teq*€
youtop arylrrlE e in hda s'aboed 6 perthe re$i;csnefits
of the organization fiom time to time

You shall abide by the policies and rules made and modified by the organization ftom time to time.
Kindly sign and retum a copy of the letter as a token of your acceptance of the appointment.

We welcome you to EnergyTech Global hrt. Ltd. and wish you success in l,our new career.

With best wishes,

For ENERGYTECH GTOBAL PRIVATE UMTTED

t
)0

Usha Sattirair
HR Manager
Place: Hyderabad
Date: 29th No!, 20ll,

il*

EnergyTech Global Private timited, NSIC Business park, Module No: 404,
EMDBP Building, ECIL P.O, Hyderabad - 500062, Telangana, India.

I
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ENERGYTeSn
GLOBAL
A DIVISION OF NEST DEVELC'Di"lENT:

Date of Jolning Appointment will commence from 1r Mr, 2020

Probatlon Period
You will be on pmbation for a period of thrce months from the
date ofioining

Compensation
Your gross oompensatbn will be tlrlR zrs(n(xl (Rupees Two
lakhs Fifty Thousand onli) per year. This includes standard
benefits and f,exible benefits, Detalls of compensation, beneffts
and other terms of employ,ment will be provided ln a separate
employtnent cont6cL

Place of Postirg You will be posted at tlyderabad. However, the job may require
you to go anywhere in lndia or abroad as per the requirements

of the organization ftom time to time

You shall abide by the policies and rules made and modified by the organization from time to time.
Kindly sign and return a copy ofthe letter as a token ofyour acceptance of the appointment.

We welcome you to EnergyTech Global A/t, ttd. and wish you success in your new qireer.

wlth best wlshes,

For ENERGYTECH GTOBAL PRIVATE UMITED

J
usha
HR Man
Place: Hydera
Date: 29th Nov 2019

EnergyTech Global Private Limited, NSIC Business Park, Module No: 404,

EMDBP Building, ECIL P.O, Hyderabad - 500062, Telangana, India.

o.., @;.*$at "k^-"r
Subsequent to our discussions, we are delighted to extend this offer of employment for the position

of Process Associate in EnergyTech Global on the following terms:



ENERGYTECH
GLOBAL

Dear ? &^0-

Subsequent to our discussions, we are delighted to extend this offer of employment for the position
of Process Associate in Energy-Tech Global on the following terms:

Date of roining Appointment will commence ftom 1r May 2020

Probation Period
You will be on probation for a period of three months from the
date ofjoining

Compensation
Your gross compensation will be INR 2,5q)00 (Rupees Two
Lakhs Fifty Thousand only) per year. This includes standard
benefits and flexible benefits. Details of compensation, benefits
and other terms of employment will be provided in a separate
employment contract.

You will be posted at Hyderabad. However, the job may require
you to go anywhere in lndia or abroad as per the requirements
of the organization from time to time

You shail abide by the policies and rules made and modificd by the organizaticn from tin1e to time.
Kindly sign and return a copy ofthe letter as a token of your acceptance of the appointment.

We welcome you to EnergyTech Global Pvt. Ltd. and wish you success in your new career.

With best wishes,

*

&.^"^
A D VlSrof.i CE N:i-cT DEVELOPVE\ i S

rr: i 'i:tirtrl. NSIC BLr.i4ls. l'rr[. \lp r '- \.) -tl,-l

Usha u

HR Ma
Place: bad
Date: 29th Nov 2019

Place of Posting

FoT ENERGYTECH GLOBAL PRIVATE LIMITED

[: tt "'t ,:'. I
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GLOBAL

Subsequent to our discussions, we are delighted to extend this offer of employment for the position
of Process Associate in EnergyTech Global on the following terms:

Date of JoininB Appointment will commence from 1r May 2020

Probation Period
You will be on probation for a period of three months from the
date ofjoining

Compensation
Your gross compensation will be INR 2,5fiXD (Rupees Two
Lakhs Fifty Thousand only) per year. This includes standard
benefits and flexible benefits. Details of compensation, benefits
and other terms of employment will be provided in a separate
employment contract.

Place of Posting

You shall abide bythe policies and rules made and modified by the organization from time to time.
Kindly sign and return a copy of the letter as a token of your acceptance of the appointment.

We welcome you to EnergyTech Global hd. ttd. and wish you success in your new career.

With b€st wishes,

$*W
Usha Sattiraju
HR Manager
Place: Hyderabad
Date: 29th Nov 2019

Encrgl''l cch Glolral Private I inrited. NSIC BLrsiness Park. Module No: 404,
i:\'11)ill,, ilLrililinq. l:( Ii I', I Il'...lcntl.rttl - 50(()61. Telunsana. Indil.

You will b€ posted at Hyderabad. However, thejob may require
you to go anywhere in lndia or abroad as per the requirements
of the organization from time to time

For ENERGYTECH GTOBAL PRIVATE UMITED

o"., /-i2 Y*J^.r*J



ENERGYTECH
GLOBAL
Pan ol In. En..gy collecll* grcuP

Date :5-08-2020
Name : Shamili Rose Raju
Address : D/O M. Raju,

3162y3, Kalluram line,
Near Railway Station, R.K Puram,
Malkajgiri, Hyderabad
Telangana- 500056.

Contact No: 7013809551

Sub: Letter of.Apoointment

Dear Shamili,

With reference to your application and subsequent discussions and interviews, we are pleased

to offer you an employment in the services of the EnergyTech Global as Process Associate.

Your appointment will be effective from the date you report for duty, which shail not be later

than 6th August 2O2O.The Employee will report to the Project Manager and/or any other
representative of the Employer designated from time to time by the Employer. You are

therefore requested to report to the office on or before the said date at the initial place of
posting as mentioned below.

1.You are initially posted at Hyderabad. Your appointment in the Company is subject to
transfer to any of the Locations / Offices / Departments etc. anywhere in lndia or outside

lndia, depending upon the exigencies of company's requirements. Your services may also be

subject to transfer to the Company's associate or subsidiary units/companiesfirms, etc,

depending upon the exigencies. ln case of such transfer the terms and conditions of your

employment including gross salary and benefits, etc., as stated in this letter will continue to
be applicable unless otherwise specified through a written communication bythe competent

authority.

2. Your services shall begin with a probation period of Three (3) Months and you would be

confirmed in the employment of the Company only upon successful completion of the
probation. After completion of probation period, the Employer will evaluate the Employee's

performance and if satisfied with the performance of the Employee during the Probation
period confirm his/her employment. ln the event of the Employer not being satisfied with the
performance of the Employee during the Probation period, at its discretion may either extend

the Probation period or terminate the Agreement /arrangement with immediate effect.

3. You will be governed by the terms and conditions contained in this letter of appointment
and as per the reasonable and lawful instructions, practices, service conditions and discipline
adopted by the Company from time to time. The service conditions governing your
employment in the Company shall be subject to alterations/modifications/additions from

\01 \dl 29>o

ENERGYTECH GLOBAL PRIVATE LIMITED
Module No. #404, 4lh Floor, EMDBP Building,

NSIC Marketing-cum-Business Park, Kushaiguda, Hyderabad, TG, 500062, lN
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ENERGYTECH
GLOBAL

Why should one consider ioinint us?

. EnergyTech Global is situated in a government business park with amazing workplace
fa cilities.

. o u r staff has h igh levels of e ne rgy, dedicatio n and accou ntability. U ndou btedly they are su per
sma rt.

. EnergyTech Global is always people-centric & excellence-d riven.

. The Competitive compensation package, health insurance, Provident Fund, gratuity and

much more.

o Everyday coffee, breakfast and lunch are on the house.

o Company events: Annual Team Outing, monthly movie screening at office and more!

. Amazing leave policy: 42 days' time-off in a year (20 days - Paid time off, 10 days -
National/Public holidays, 10 days - casual leaves, 2 days - optional holidays).

lndustry: lT Services and lT Consulting

Number of Employees: 60+

Shift Timings:

05:00 AM to 03:00 PM

07:00 AM to 04:00 PM

08:00 AM to 05:00 PM

Job Details:

Degree/Discipline of students Required: Any degree

Minimum Percentage: 75% consistently from 10th class onwards

Package Details: INR 2,50,000 per annum

Selection process:

Written Test (45 mins)

Quantitative Aptitude - 15 questions
Logical Reasoning - L5 questions

Chat and email writing - 2 questions
Operotions lnterview (j0 mins)

HR lnterview

ENERGYTECH GLOBAL PVT LTD, MODULE#404, NSIC BUSINESS PARK, ECIL,
HYDERABAD.5OOO62.
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Company Name: EnergyTech Global

Website: http://www.energytech-global.com/

About EnergyTech Global:

EnergyTech Global Private Limited is a 100% subsidiary of NEST Developments Ltd, a company
incorporated and registered in New Zealand. We are the technology development arm of NEST

Developments Ltd which is tasked to develop, support and maintain enterprise software solutions for
Global electricity retail markets. EnergyTech offers full range of value-based services comprising of
developing company wide application strategies through solution implementation, training and
support services in the electricity industry.

Our Customer support activities include direct interaction with the customers through Live chat and
Email to provide quicker resolution than a lon8 wait time over the phone. EnergyTech also conducts a

thorough Business Analysis by evaluating various business optimization reports and check the health
of the system workflows.

We at EnergyTech are skilled in working within a transactional environment - forming the basis of
managing the customer lifecycle of an electricity account and payment management. We work on
Open Source Software to handle the chat and email interactions of our customers.

EnergyTech Globalis well supported by a staff of multi-talented professionals with extensive
experience in a ra nge of industries, including utilities, GlS, marketing, and finance. This broad coverage
of skills helps EnergyTech Global to foster innovative solutions to industry problems and identify
operational process improvements as part of their Business Analysis function. Our teams play an active
role in all aspects of the client engagement.

This includes;

/ Gathering and analyzing information, formulating and testing hypotheses, and developing and
communicating recommendations.

/ Present results to management and implement recommendations in collaboration with other
team members.

r' Gain new skills and build on the strengths they bring to the firm.

Business Optimization Process Associate receives exceptional traininB as well as frequent coaching
and mentoring from colleagues on their teams. This support includes a Mentor assigned to help guide

their career as well as extensive formal training in your early days as a Business Optimization Specialist
and beyond.

Additionally, teams receive guidance and support from us in the selection of projects, helping you to
develop your skills and build your network.

We view the Process Associate position as the start of a rewarding, challenging, and highly flexible
career with EnergyTech Global. During the first few years with the firm, the candidate will serve as a

Process Associate on multiple engagements and work with several colleagues and clients in a range of
industry and functional areas.

ENERGYTECH GLOBAL PVT LTD, MODULE#404, NSIC BUSINESS PARK, ECIL,
HY DERABAD.5 OO O 62.

Facebook: https://www.facebook.com/enerevtechglobal



App Suite Offered Students list -Campus Drive on 29 Nov l9 Pr.. http://webmail.bhavansvc.org/appsu ite/v=7.8.3-20.20170505.085.

Usha Gayathri Sattiraiu <usha.sattiraiu@energytech-global.com> 2h212019 1428

Offered Students list -Campus Drive on 29 Nov 19

To plac€mentcell placementcell <placementcell@bhavansvc.org> Copy ETG-HR <hr@energytech-global.com>

Hi Seema

Below is the selected students list. We have issued the offer letters as well to the students at the conclusion of the drave

Request you to ensure that these students joins us after the completion of their exams

1. Roy Nijhum Arindom
2. Sowmya Laxmi
3. Aashika Srivastava
4. P Sindhu .
5. Anagha Madhulika
6. AnjaliSasi Kumar
7. R. Rishi Kiran
8. AnilVaraprasad
9. Sumita Bhowmick
10. G.Vaishnavi
'1'1 . Shamili Rose. R

Below is the link to our Facebook posts with these 11 future superstars of EnergyTech customer Experience Team.

Regards,

Usha
HR Manager

+9'l 9100788983

EnergyTech Global
NSIC Business Park,
Module No: 404, ENIDBP Building,
ECIL PO, Hyderabad - 500062
Web: htto:/,vww.enerovtech-olobal.com/

I of I 03/12/2019. l0:31



Ernst & Young LLP
THE SKYVIEW 1O

18th Floor, "SOUTH LOBBY"
Survey No 83/1, Raidurgam
Hyderabad - 500 032, lndia
Phoner +91 40 6736 2000
Fax:

12 November 2020

Mr. Aakash lvl Chandani
1 -2-37 61 1 I N304, Star Homes Apartment,
Gaganmahal,Domalguda, Hyderabad, 500029

Your appointment as Analyst in Business Consulting Risk

Dear Aakash,

With reference to your application and the subsequent interview(s) you have had wilh us, we are
pleased to confirm your appointmenl for the above position in Ernst & Young LLP subject to the
following terms and conditions. Further, we understand that you have appeared / will be appearing for
Final exams. This appointment is subject to you clearing said exams. ln case you are unsuccessful this
appointment will automatically be void.

1. Job Title

You shall be designated as Analyst in Band 6.

The designation and band are for reference only and do not entitle you to any benefit other than
as has been specified in this letter, or intimaled to you in writing in respect, thereof. The
Management retains the right at all times to change / modify / amend the titles/ designations or to
rearrange the band structure, which may impact the above fact.

2. Annual compensation

a Your annual compensation including benefits, allowances, and perquisites, if any, payable
by the Firm is INR 3,50,000 per annum (Rupees Three Lakh Fifty Thousand Only
only), A typical break up is provided as an lllustralion in Annexure A to this Agreement.

Besides this you will be eligible for Gratuity as per Payment of Gratuily Acl, 1972. You may
note that as per the Act provisions there is an upper limit of 20 Lakh.

Your compensation will be subject to income tax as per the provisions of the lncome Tax
Act, 1961 .

b

c.

3. Date of joining

As agreed, you shalljoin the services of the Firm on 23 November 2020.

4. Probation

You shall be on probation for a period of (6) months from your date of joining, the period of which
may be further extended at the discretion of the Management. After completion of the probation
period and subject to your performance your appointment shall be confirmed in writing.

Ernst & Young LLP, a Limited L ability Parlnership with LLP ldentily No. AAB-4343
A member firm of Ernsl & Young Global Limiled, Regd. Ofllce: 22 Camac Slreet, 3rd Floor, Block C, Kolkata - 700016
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Ernst & Young LLP
Oval Office, 18, iLabs Centre
Hitech City. Madhapur
Hvderabad-5OO 081
lndia

Tel : +91 40 6736 2000

Buildinq a beher
vrorking wo.ld

Mr/Ms. 4

Dear

Congratulatons!

We are pleased to offer you a position of a Analysl in TMT - Risk

> Entity : Emst & Young LLP
> Location : Hyderabad (The job location is tentative and you are

at any location in lndia.
) Fixed CTC r INR 3,50,000 {Rupees three lakh fifty thousand only)
> Date of Joining : TBD

(

liable to be posted

ms this year. Your selection and this offer
, ln case you are unsuccessful in

Date

20l Ct

We understand that you will be appearing
is subject to your clearing Final exams i
clearing the said exam, this offer will be
required to submit your passing/clearing
appointment.

for r Fino
n
autom considered withdrawn and invalid. You will be

for the said exam, for the confirmation of your

A detailed offer letter will be issued to you on your date ofjoining- Please sign and return the duplicate
copy of this letter, as a token of your acceptance.

We look foMard to a long and mutually beneficial association with you.

Yours sincerely,
for Ernst & Young LLP

ChandraSe P

Authorised Signatory

I hereby accept the position and terms and conditions of employment offered

\)
&y

Signature

N NAVYA

E.nst a Y@nq LLPi a Limited Li.bility Parlership wih LlP id.nttv No. aAa-4143
A henberlirm ol Ern* a Younq O6hal limiled, Reod. Otli.e.t 22 Camac st.eet,lrd Flooi alock C, Kolkaia 700016

ot loq I zon

Offer for Analyst in Risk Advisory Services - lnternal Audit
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Ernst & Young LLP
OvalOflrce. 18. iLabs Cenlre
Hrt..h Citv, Madhapur
Hyderabad 5O0 0Bl

Tel: +91 40 6736 2000

BLrilding a better
working world

Offer for Analyst in Risk Advisory Services - lrrternal Audit

(lr.l^P

("-

( 20

Dear

Congratulations!

We are pleased to offer you a positlon of a Analyst in TMT - Risk

> Entity : Ernst& Young LLP
> Location : Hyderabad (The job location is tentative and you are

at any location in lndia.
> Fixed CTC : INR 3,50,000 (Rupees three lakh fifly thousand only)
> Date ofJoining : TBD

liable to be posted

We understand that you will be appearing for your FipEl exams this year. Your selection and this offer
is subject to your clearing Final exams in M oildrc,,tQo 2-o . ln case you are unsuccessful in
clearirig the said exam, i-his offer witt oe aufi'a'@5ffiiii-ioered withdrawn and invalid. You will be
required to submit your passing/clearing certificate for the said exam, for the confirmation of your
appointment.

A detailed offer letter will be issued to you on your date ofjoining. Please sign and return the duplicaie
copy of this letter, as a token of your acceptance.

We look foMard to a long and mutually beneficial association with you.

Yours sincerely,
for Ernst & Young LLP

ChandraSekhar P

horised Signatory

I hereby accept the position and terms and conditions of employment offered

Sig nature Date

*,,* 77lulql<SlLol,r,/



EY Ernst & Young LLp
Oval OIfice, 18, iLabs Centre
Hitech City, Madhapur
Hyderabad. 500 081
lndia

is subject to your clearing Final exams in
clearing the said exam, this offer will be
required to submit your passingiclearing
appointment.

Tel : +91 40 6736 2000
ey.com

liable to be posted

year. Your selection and this offer
. ln case you are unsuccessful in

lly considered withdrawn and invalid. You will be
for the said exam, for the confirmation of your

o l,nlzotq

Building a better
workinq world

Chandrasek

Mr.i M3

Offer for Analyst in Risk Advisory Services - lnternal Audit

Congratulations!

We are pleased to offer you a position of a Analyst in TMT - Risk

> Entity : Ernst & Young LLP
> Location : Hyderabad (The job location is tentative and you are

at any location in lndia.
> Fixed CTG : INR 3,50,000 (Rupees three lakh fifty thousand only)
> Date of Joining : TBD

for exams this

,[,,*"#, tlf "t,gr[n

We understand that you will be appearing r

A detailed offer letter will be issued to you on your date of ioining. Please sign and return the duplicate
copy of this letter, as a token of your acceptance.

We look forward to a long and mutually beneficial association with you.

Yours sincerely,
for Ernst & Young LLP

P

Authorissd Signatory

I hereby accept the position and terms and conditions of employment offered

Sionature U V *iroel-

-

r/.V qtur{ArH

Date

oear Ktmafr^,

centTtBz
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Ernst & Younq LLP
IHE SKYVIEW 10
18th Floor 'SOUTH LOBBY'

' ,'-.i:riril;:.ltrilrii ._ . .1 .
Survey No 83/1, Rardurgam

1 .ikdciabdd'-500{aa ruit:, .^ , .

Phone: +91 40 6736 2000
Fax:

17 November 2020

Ms. Disha Patel
306,Bowenpally, Hyderabad, 50001 I

Your appointment as Analyst in Business Consulting Risk

With reference to your application and the subsequent interview(s) you have had with us, we are
pleased to conlirm your appointment for the above position in Ernst & Young LLP subject to the
following terms and conditions. Further, we understand that you have appeared i will be appearing for
Final exams. This appointment is subject to you clearing said exams. ln case you are unsuccessful this
appointment will automatically be void.

1. Job Title

You shall be designated as Analyst in Band 6.

The designation and band are for reference only and do not entitle you to any be0efit other than
as has been specified in this letter, or intimated to you in writing in respect, thereof. The
Management retains the right at all times to change / modify / amend the titles/ designations or to
rearrange the band structure, which may impact the above fact.

2. Annual compensation

Your annual compensation including beneflts, allowances, and perquisites, if any, payable

by the Firm is INR 3,50,000 per annum (Rupees Three Lakh Fifty Thousand Only
only). A typical break up is provided as an lllustration in Annexure A to this Agreement.

a

Besides this you will be eligible for Gratuity as per Payment of Gratuity Act, 1972. You may

note that as per the Act provisions there is an upper limit of 20 Lakh.

Your compensation will be subject to income tax as per the provisions of the lncome Tax

Act, 1961 .

3 Date of joining

As agreed. you shalljoin the services of the Firm on 07 December 2020.

Probation

You shall be on probation for a period of (6) months from your date of joining, the period of which

may be further extended at the discretion of the Management. After completion of the probation

period and subject to your performance your appointment shall be confirmed in vriting.
Ernst & Young LLP, a Llmited Liability Partnership wilh LLP ldenlity No AAB-4343

A member lirm of Emsl & Young Global Limit€d, Regd. Ofiice: 22 Camac Street, 3rd Floor, Block C, Kolkata '700016

4

Dear Disha,

k



Ernsl & Young LLP
Oval Oflice, 18. iLabs Centre
llite.h City, Mddhapur
l-lyderabad 5OO OBI

relr *91 40 6736 2000

Building a better

lvlt.

Offer for Anal],$t in Risk Advisory Services - lnternal Audit

I1

Congratulations!

We are pleased to offer you a position of a Analyst in TMT - Risk

> Entity : Ernst&Young LLP
) Location : Hydlrabad (The job location is tentative and you are liable to be posted

at any Iocation in india.
> Fixed CTC: INR 3,50,000 (Rupe6s thr€e lakh fifty thousand only)
> Date ot Joining : TBD

We understand that yoL will be appearing for L.r r Fi exams this year. Your selection and this offer
is subject to your clearing Final exams in . ln case you are unsuccessful in

clearing the said exam, this offer will be auto lly cons red viithdrawn and invalid. You will bee
required to submit your passing/clearing certiii
appointment.

for the said exam, for the confirmation of your

A detailed otfer letter w:ll be issued to you on your date of joining, Please sign and return the duplicate
copy of this letter, as a token of your acceptance.

We look foMard to a long and mutually benef:cial association with you.

Yours sincerely,
for Ernst & Young L[.P

ChandraSekhar P

Q*,,*

Authorised Signatory

I hereby accept the oosition and terms and conditions of employment offered

Signature Date

Er^r! ! Youn{ LiPG a L'm&d L'aniity Po.lBrrhip,lh LlP'd.nlilv No. AAa !3'r3
e.-,r,.,rri.ort.*rttmqcomrL'miled,Ftad.olrk.2122ciaa(slr..i,lrdFroorab.rcr{orkaia ?00016



'M 
Gmail Bhavans Plac.m.nts <plac.mentcollbvc@gm.ll.comt

Campus Hiring - Bhavans College - Reg

X.lyanl ilrhareha <l<6lyani.Maha6na@in.6y.cd>
To: BhaEN Placomqls <pl&n6rncelb*@gmail.cn>

Wed, Sep 11, 2019 al4:07 PM

From: Xalyad Mah.6na
Sont Tu6day, Septsbs 10,2019 2:58 PM
To: Bhal€ns Placem€nls < placeftorrccllbr(@9ma,l com>
SubJocrr REr Campus Hiins - BhaBns Cdl€g€'R6s

Thank yd mam 6. y@r nlaE leam supponl

We a6 6xl€fiely happy lo exlsnd ah ofer io lhess 5 brighl siudenls i_om yd. college. ln addilion to this re @uld be also b6 6xtendrng.n olbr lo Rdhan (EY Schola6hip *i.no4.

thanks Mam. Ploase fn! rh6 beld updat6d lisl.

l

IiGM'$i.rth Upid6k

:r

I



F-ACTSET ) see rxe ADvANTAGE

21t04t2020

Ashtakala Aparajitha

H no.7-17168

Siddhartha nagar

Dammaiguda, Hyderabad

Offer of Emplovment

Dear Ashtakala

Congratulations I

We are pleased to confirm our offer of employment to you in our organization as Advisor, Client
Solutions with effect from 17 August, 2020 . You will be based in our lndia, Hyderabad, DVS, SEZ-3 -

Orion B4,5; FL 8,10 (Hyderabad - Divyasree 2) offlce. We extend this offer and the opportunity with
great confidence in your abilities based upon your credentials and the information shared during your
interview. We feel that you will be able to make an outstanding contribution to our organization.

Your annual Cost to the Company is 4,48,196 and will be subject to statutory and other deductions as
per employer policies and practices.

The details of your compensation breakdown are provided in the Annexure A

Copyighr O 2019 Felsa R*ecb System In. AU nshls reded

Your compensation details are confidential and you nray discuss it only with the undersigned in case of
any clarification. lt is our hope that your acceptance of our offer will be just the beginning of a mutually
benefi cial relationship with our organization.

Your employment with us will be governed by the Tefms & Conditions as detailed in Annexure B.

Please provade your response indicating your acceptance of our offer as per the terms and conditions
mentioned in the Annexure-B within 2 working days of receipt of this letter, after which period this offer
shall lapse automatically.

We congratulate you on your appointment and wish you a iong and successful career with us. We are
confldent that your contribution will take us further in ourjourney towards becoming market leaders. We
assure you of our support for your professional development and growth.



FACTSET ) sEE THE ADVANTAGE

21t04t2020

Jonnalagadda Manideep

Flat no-101

Bhavani appartmentsKalyan nagar

East Maredepally, Secunderabad

Dear Jonnalagadda

Congratulations!

We are pleased to conflrm our offer of employment to you in our organization as Advisor, Client
Solutions with effect from 10 August, 2020 .You will be based in our lndia, Hyderabad, DVS, SEZ-3 -
Orion 84,5; FL 8,10 (Hyderabad - Divyasree 2) of',ice. We extend this offer and the opportunity with
great confidence in your abilities based upon your creCentials and the information shared during your
interview. We feel that you will be able to make an outslanding contribution to our organization.

Your annual Cost to the Company is 4,48,'196 and will be subject to statutory and other deductions as
per employer policies and practices.

The details of your compensation breakdown are provided in the Annexure A.

Your compensation details are confidential and you rnay discuss it only with the undersigned in case of
any clarification. lt is our hope that your acceptance of our offer will be just the beginning of a mutually
beneficial relationship with our organizalaon.

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure B.

Please provide your response indicating your acceptance of our offer as per the terms and conditions
mentioned in the Annexure-B within 2 working days of receipt of this letter, after which period this offer
shall lapse automatically.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders. We
assure you of our support for your professional development and growth.

.r rrL.', rt r.rsdR.r.rr.hS\n.ds,n. \ltnth^r.\.,..

Offer of Employment



2t11t2020 Gmail- FY20 Bhavans Vivekananda PG College-CUS Campus Hiring - FinalSelect

Bhavans Placements <placeme ntcellbvc@g ma il. com>M Gmail

FY20 Bhavans Vivekananda PG College-CUS Campus Hiring - Final Select
l message

T V N R Satyendra Kumar <stiruvuru@factset.com>
To: "placementcellbvc@gmail.com" <placementcellbvc@gmail.com>
Cc: Anupma Ranjan <aranjan@factset.com>

Thu, Feb 6, 2O2O al6:22 PM

Hi Seema.

Greetings from Factset !

Please find below candidate who are final select for Factset

S.No Fu ll Name Gender

1 Ashtakala Aparajitha Female

2 Manideep.J l\4ale

We congratulate the candidate and looking foruvard for them to onboard in the month of May_1sllryg4. Please revert
back with your confirmation.

Regards,

TVNR Satyendra Kumar
Lead Talent Acquisition Specialist

Factset Systems lndia Pvt Ltd
M +91-9573060259 T +91 40 456?47413:extension:777413
stiruvuru@factset.com ;

www.factset.com/careers

FACISEI ) sEE rHE ADvANTAGE

FINAUCIAI OAIA 
' 

ANATY'IC8 . IECHIIOLOGY SERVICES

https://mail google com/mail/u/0?ik=ae6d514e4a&view=pt&search=a &permthid=threadJ%3A1657791922203695849&simpt=msg-fyo341657791 ... 1t1

Thank you once again for all the support extended during the placement process.
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Private and Confidential

July 14,2020

Jerusha Carolin Silumula
Hyderabad,

Dear Jerusha Carolin,

Appointment

Probation

Congratulations and a Warm Welcome!!l

5;'":"'ilJ"'::'.T:Jffi',:1I".'##Ti";:t"::TTJi,l',x,,::eoperations. Job rire or: craduate rrainee

J,t"xfi:i#il"-',,:'#$,:::::l[1,"#,lii:t:::]::::flj![rees rnlia evt Lrd (the.company"), a
the company) snal trerernarteiLe correctiveiy reiJirll i;"JJ'i;#,,:,lli:rbsidiaries and affitiates (inctuding

This offer is valid till seven days from the date of issuance and in the evenr ar \,^,,, r6ir,._^ .^ :^:_ aLof the company on o, oerore auor"i ,i;' ;il;::1fl1:"-ano rn-tne event of your failure to join the servrces
wttnout any rurinei 

- 
;;' - ^-gust 10' 2020 the offer and acceptance shar!t"no ,"."iro!-j'.rilrli,"rlry

ffi1ifl :,;t'#i#,;i*:;d;"i"{t#:[il::#ffi l:d#ilr;TrllHil,,ff iff,:x j,";1. j#
You shall perform duties as mav
comprv *ilnfriiea;;ffi3iill,1t"r,i,iJfiE f"tl$?;i"fj,l,fll,iflj:.t".y,ll *ur supervisor and you shal

.""ilXilJ;*"?H.Tli:'"iil:,llilil,jn'fl:i.ffi#:?y""J[:'"1',:i"""1,'"'ilif;f:.:""[ff

I:,i:,Tll.,o,IlH:: ;ffJ "t"J[Ifl:: 
Irr 

such time as mav be determined by the terms or this Appointment
as per the 6"rpfiy:;;;;;:-ra! be in force from time to time. or u
60 years -., .....jhever is *ai"i. i"iiri" p,iri;""3ill',J:,:,X"j'll,t",:::l? l#:j["gi1

You will be on probation for a Deri(

f i:,""',h,l+l-l?y#:ir:t:rrrj#i:!#,:*'}:t{y,:[sr,:i,x:#"?r:i:fl?[:f r
hi;nf [#;ry:rc;nxmtili:l*,+lJff 

,1""':'iTii"Jf;,"*l;:TilH:|iilff,?q
,ssment of ycur performance and"cfld 

reserves the right to extend the

RrCd.(,ft.: lnd,Ans Fr1.nc! Cr r., L|rtrz.,30ttos S€n D* &EtVa,!, Ebtinrbr (tHt.l,t 6
crr,l uaieq,iprceri.iil. -**i.4q) 01!, hde. H. +9t.22{7it grff. r.l] +er.22.663s r2ol
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Prlvate and Confidential

Congratulations and a Warm Welcomell!

July '14,2020

Sal Shlvani Adala
Hyderabad,

Dear Sal Shivanl,

It is our pleasure to offer you lhe position of Graduate Trainee Operations, Job Title of: Graduale Trainee
Operations as per the terms and conditions as set out in this letter.

Appolntment

You will be employed wilh Franklin Templeton lnternational Services lndia Pvt. Ltd. (the ,Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafter be collectively refenod to as 'Franklin').

This offer ls valid till seven days from the date of issuance and in the event of your failure to join the services
ofthe Company on or before August 10, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lntemational Services
(lndia) Pvt. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will resuh in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in lhe Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or oflices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probalion for a period of six months from the date of .ioining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may teminate this agreement by serving to the other party not less than one month's
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for befter assessment of your performance and conduct.

*egc Oat .i lrdaB a Fnan.. Cadn, To*ar 2. tltr !&. S.i$rr B.r.ltl.rg. E*i.!,10.! {tt!ri, fqr&r . {& 011. k'ds. Id: }91.2? 6r!t 916. f.r t9l-r2.668l2S2
ct{ ura?t9a{iq@Plc 13& I ?
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TEMPLETON

2.2 Protection of Confidential lnformation:

Employee agrees that at all times during or subsequent to his or her employment, he or she will hold in
trust, keep contidential and not disclose to any third party or make any use of the Company's Confidential
lnformation whether directly or indirectly, sxcept for the benelit of the Company or any of its affiliates and
in the course of his or hor employment in the Company. Employee further agrees nol to cause the
transmission, removal or transport of Confidential lnformation from the Company's places or business or
such other place of business specified by the Company, without prior written approval of the Managemenl
or such other authorized agent of the Company as designated in witing by the Managemant.

Employeo also agrees that before, during and after his/her employment by Company, all Contidential
lnformation will remaln Company's property, and he/she must deliver any such Confidential lnformation in

tangible or electronic form or copies thereof that are or may be in his/her possession or control to the
Company upon ths termination of lheir employment in accordance with this employment offer letter, or at
any earlier time requested by the Company.

Employee agrees that all programs, systems, system specificalions, flow diagrams, inventions, discoveries,
improvements, processes, methods, practices, techniques, compounds, works-in-progress, formulae, data,
derivalive works, hardware, software, and other developments (hereinafter referred to as 'lnventions")
conceived, created, discovered or developed by the Employee, solely or jointly with others, during the term
of its employment, and which are capable of being used in or relate to or affect any business ofthe Company
(including any reasonably foreseeable evolution thereoo, and any patents, copyrights, trademarks and
other intellectual property resulting from or issued thereupon, shall be fully and promptly disclosed by the
Employee to the Company and shall be the sole and absolute property of the Company free of any reserved
or other rights of any kind on their part. To the extent that any such lnvention shall be copyrightable in any
jurisdiction, and to the extenl that any such copyrightable lnvenlion does not meet the standards for a l ork
made for hire" in any such jurisdiction, this Agreement shall be considered an assignment of such copyright
to the Company. Employee agrees that at all times; any such lnvention shall be Confidential lnformation,
and thus subject to the tsrms of this employment agreement. Employee further agrees lo and shall execute
and promptly deliver to the Company all documents requested and deemed necessary by the Company to
secure, register or record Company's ownership over such lnvention (including any copyright or patent
rights thereto) in any iurisdiction, without further compensation payable to the Employee but at the expense
of the Company. Such documents shall be sufflcient to convey, without limitation, title to the copyrights and
to any patent rights available for any lnventions made.

2.3 The Employee agrees that this Agreement shall govern all the communications relating to
lnformation between the pa(ies hereto. The obligations set forth in this Agreement shalt bind the parties
from the date of disclosure of lnformation and such obligations shall survive the termination or earlier
expiration of this Agreement.

R0$16l..: lndire.ro alr$.. c.rgr, ro.^ir2.1ltn tuqr. se!$9ri &9d rrrJ!. €t !o!e.!e (s*il lnJrlrbd . fl 8:l. trt.r. Id. 19t.r267!1 gtm. rrt 19t22{6J9 128?
ot{ utt999t H:!0:Prc84,1t2

-&r,
r.&!fe! TrripLaa lni.maddt l Soav*a.i (ttd8) ftA Lrd.
f.'lt!r ToqrloSa Patr" Pl, No. 1&23, fttsr*lal N!i.(
tla.rak aagrds \raqE. Barfllloonpr{V Ravo|r,d lilond,
Hldorrnad. T€hr{ar'3 - 500 0! s-

Pllgl€ : +gt{O-66O7 tcm. Fer: }01-{0{617 lol0
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PART 3 - TERMINATION OF EMPLOYMENT

3.1 Delivory of Documents and Data Upon Termination of Employment: ln the event of termination
(voluntary or otherwise) of Employee's employment with the Company, Employee agrees, promptly and
without request, to deliver to and inform the Company of all documents and data pertaining lo his or her
employment and the Company's Confidsntial lnformation, whether prepared by Employee or otherwise
coming into his or her possession. Employee will not retain any wdtten or other tangible material containing
any information concoming or disclosing any other Company's Confidential lnformation.

3.2 Obligations of Employee Subsequenl to Employment: ln the event of termination (voluntary or
otherwise) of Employee's employment with the Company, Employee agrees that he or she will protect the
value of the Company's Confidential lnformation and prevent the misappropriation or disclosure thereof.
Employee will not disclose or use to his or her benefit (or the benefit of any third party) or to the detriment
of the Company any Confidential lnformation.

Please confirm your understanding and agreement to the above rules by signing below

Sincerely,
For Franklin Templeton lntornational Services lndia Pvt. Ltd.

?,nJ
{,/

Payal Malhotra
Head of Talent Acquisition - lndia

Ack ent
lconfirm that I have read and fully understand the above terms and conditions. lconfirm acceptance of this
offer

Name

PAN Card No./Adhar Card No./Passport No.:

Date:

R.!{lfilca:r,rt*r.Fnea.c.ffa-ror,tt2.l3'ltoo.&iap.r8.r.1$r?Elghir$,!6fcrlll.l4nt6i.1!c0:].lndln.ft{,9t.22675tgt00.[.r 
+9t-22,6639 i?Ez

clN UTrsri:octPrct3lr t 2
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Private and Confidential

Congratulations and a Warm Welcomel!!

July 14,2020

Sree Chandana Tandra
Hyderabad,

Dear Sree Chandana,

It is our pleasure to otfer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per the terms and conditions as set out in this letter.

Appointment

You will be employed with Franklin Templeton lnternational Services lndia Pvt. Ltd. (the "Company'), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including

the Company) shall hereinafter be collectively referred to as'Franklin').

This offer is valid till seven days from the date of issuance and in the event of your failure to join the services
ofthe Company on or before August 10, 2020 the otfer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation c€rtificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lntemational Services
(lndia) P!,1. Ltd., at its sole discretion and successful completion of pmbation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by lhe terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of yr)ur performance and conduct.
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Private and Confidential

Ccngratulations and a Warm Welcome!!!

July '14,2O2o

Haimantee Chattopadhyay
Hyderabad,

Dear Haimantee,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee

Operations as per the terms and conditions as set out in this letter.

Appointment

You will be employed with Franklin Templeton lnternational Services lndia Pvt. Ltd. (the "Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and afflliates (including

the company) shall hereinafter be collectively referred to as "Franklin").

This offer is valid till seven days from the date of issuance and in the event of your failure to join the services
ofthe Company on or before August 10, 2320 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduatlon certiflcate within throe months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lnternational Services
(lndia) Pvt. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation fbr a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervr::Jr wili regijia;ly rcyieii, end ?ssess vour performance.
ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.
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Working Hours

You will be required to work in shifts, based on the operational needs of your department. However, subject
to applicable laws, your working hours might be adjusted from time to time, as determined by your
supervisor. By accepting this offer of employment, you llave given your consent to work in shifts 

'aj 
per

operational needs.

Cost to Company (CTC)

The illuskative break-up of your annual crc including benefits, allowances and perquisites, if any, payable
by the Company is provided in Annexure - 1 & 2.

Your monthly gross remuneration (including bouquet of beneflts, conveyance and special allowancc) shall
be subject to an annual review in accordance with the Company policy and any adjustment shall be at the
sole discretion of the Company.

Your CTC shall be governed by the tax laws of Govt. of lndia and any lncome Tax on Employment shall be
solely borne by you.

Apart from the nronthly gross remuneration (includ;ng bouquet of benelits, conveyance and special
allowance), you !./ill be eligible to participate in the Company's Annual lncentive Compensation Plan (AlP)
in the year of .ioining if your joining date is prior to July 01. lf the date ofjoining is July 01 or thereafter, you
will be eligible for AIP from the subsequent perfornlance year (lstOctober-3oth September) onwards. The
figure given in your cost to company (CTC) breakup in Annexure-1 is only the target bonus. Annual bonus
awards are based upon company and individual performance and are variable and not guaranteed. The
Company reserves the right, in its sole discretion to amend/cancel the AIP at any time in whole or in part
and there is no contractual obligation on payment. You must continue to be employed by the Company on
the date of payment to be eligible to participate in AlP.

Benefits

You will be entitled to participate in the beneflts plan as offered by the Company from time to time. The
Company reserves the right to amend or discontinue any or part of the benefits plan, to the extent allowed
by applicable legislation without compensation for suclr amendment or discontinuance.

company Policies, Regulations and applicable laws

You will be subject to staff policies and regulations as determined by the Company from time to time. You
shall be also r')spoi'iiibia '!c .l,li'ier1r ts a;'r..j rliscl':rEC ,ril lhs' dutics and obligations of an employee
mentioned in lhe applicable laws including prevent()n ol sexuai harassment laws. ihe Compar,y .eserues

the right to amend its staff policies and regulations as appropriate without giving prior notice to employees.
The policies and procedures, however, do not form part of these terms of employment, and you

acknowledge that they do not provide you with any contre ltual right or entitlement.

Data Privacy

By Signing this agreement, you acknowledge and agree tl]at any personal information and data (whether

b;longing to you or youi dependents and beneflciaries) which you supply to the Company, or which is

cl{ t i,lgl$l lafiPt:l3.,1i 2
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Private and Confi dential

Congratulations and a Warm Welcome!l!

July 14, 2020

Chandrika Shroff
Hyderabad,

Dear Chandrika,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per the terms and conditions as set out in this letter.

Appointment

You will be employed with Franklin Templeton International Services lndia P!4. Ltd. (the "Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including

the Company) shall hereinafter be collectively referred to as "Franklin").

This offer is valid till seven days from the date of issuance and in the event of your failure to ioin the services
of the Company on or before August 10, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lntemational Services
(lndia) P!,1. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or oflices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation Ior a period of six months from the date of joining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance,
ln the event that either you or the Company wishes to terminate your employment during lhe probationary
period, eitlrer party may lerminate this agreement by serving to the other party not less than one month's
nolice in writing or b1, *uU,un payment in lieu thereof t ho C6,rrun, reserves the right to extend the
probationary I)er ()d f{)r bctter assessment of your perfornt;tnce and con(juc1
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Private and Confidential

Congralulations and a Warm Welcome!!!

July '14,2020

RaghaYendra Rao Gamoji
Hyderabad,

Dear Raghavendra Rao,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee

Operations as per the terms and mndilions as set out in this letter.

Appointment

You will be employed with Franklin Templeton lnlernational Services lndia hd. Ltd. (the "Company'), a

subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including

the Company) shall hereinafter be collectively referred to as'Franklin').

This offer is valid till seyen days from the date of issuance and in the event ofyourfailute to join the services
ofthe Company on or before August 10, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appoinlment is sub.iect to you producing your graduation certificate wilhin three months from the
date of this letter or such extBnded period as may be communicated by Franklin Templeton lntemational Services
(lndia) P!,t. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time lo lime, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointrnent
Letter or any olher policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the event that either you or the Company wishes to lerminate your employment during the probationary
period, either party may terminate this agresment by serving to the other party not less than ons monlh,s
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.
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Private and Confi dential

Congratulations and a Warm Welcome!!!

July 14,2020

Sanjana Bansode
Hyderabad,

Dear Sanjana,

It is our pleasure to offer you the position of Graduate Trainee Opsrations, Job Tille of: Graduate Trainee
Operations as per the terms and condilions as set out in this letter.

Appointment

You witl be employed with Franklin Templeton lnternational Services lndia P!,t. Ltd. (the "Company"), a

subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and afliliates (including

the Company) shall hereinafter be collectively refered to as 'Franklin").

This offer is valid till seven days lrom the dale of issuance and in the event ofyour failure to join the services
ofthe Company on or before August 3, 2020 the offer and acceplance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lntemational Services
(lndia) A^. Ltd., at its sole discretion and successtul completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force lill such time as may be determined by the terms of this Appointment
Lefter orany other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduatjon exam
whichever is later. During this period, your supervisor will regularly review and asiess your performance.
ln the event that either you or the company wishes to terminate your employment during the probationary
period, either party may lerminate this agreement by serving to the other party not lesslhan one month,i
notico.in writing or by making payment in lleu thereof. The company reserves the right lo extend the
probationary period for better assessment of your performance and conduct.
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Private and Confidential

Congratulations and a Warm Welcomelll

July 14, 2020

Abhinav Savio cemonie
Hyderabad,

Dear Abhinav Savio,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per the terms and conditions as set out in this letter.

Appointment

You will be employed with Franklin Templeton lnternational Services lndia Pvt. Ltd. (the "Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafter be collectively referred to as "Franklin").

This offer is valid till seven days from the date of issuance and in the event of your failure to join the services
of the Company on or before August 3, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certificate within three monlhs from the
date of this letter or such extended period as may be communicated by Franklin Templeton lnternational Services
(lndia) Pvt. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's
notice In writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.
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Name :

Job Title :

ISC Title :

Abhinav Savio Gemonie

Graduate Tralnee Operations

Graduate Trainee O erations

Compensation Break-Up

Component Rs. Per Month

Basic

HRA

Statutory Bonus

Special Allowance

Conveyance Allowance
Bouquet of Benefits for LTA, Meal Cards, lnternet
Reimbursement, Vehicle expense reimbursement for
four-wheelers and Car Lease (Lease charges and
Runninq and [/]aintenance charges)'

92,7 00

46,350

16,800

6,000

39,600

4,5 50

7,725

3,863

1,400

500

3,300

Gross Remuneration (including bouquet of
benefits, conveyance and special allowance) 206,0 00 17,167

PF (Company Contribution)

Gratuity
.Target Performance Bonus

1 9,1 58

4,459

30,9 00

1 ,597

cTc 260,517 19,136

ln addition to these, you shall also be eligible for following benefits
.*Reimbursement of lnterest on Soft Loan - Loan limit - Up to 50,000
--Floater N,4edical lnsurance Cover 500,000
**Life lnsurance Coveraqe 600,000

".Accident lnsurance Coveraqe (Up To) 618,000

lfVehicle Expense ReimbuEement or Car Lease facility is provided to yor.r, Conveyance Allowance will nol be paid

'llllstrative Limits per annum as follows:
LTA - tNR 100.000
[Ieal Cards - INR 22,200
lnternet Reimbursement - INR 15,000
Vehicle Expense Reimbursement - INR 39,600
Car Lease - INR 1,000,000

Annexure I

Rs. Per Annum

I
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PriYate and Confidential

Congratulations and a Warm Welcome!!!

July 14,2020

Sal Kalyan Daddanala
Hyderabad,

Dear Sal Kalyan,

It is our pleasurs to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per the t€rms and conditions as set out in this letter.

Appointm€nt

You will be employed with Franklin Templelon lnternational Services lndia Pvt. Ltd. (the "Company"), a
subsidiary of Fral8lin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
tho Company) sh-all hereinaner be colleclively referred to as "Franklin").

This offer is valid till seven days fiom the date of issuance and in tfe event ofyourfailure to join the services
ofthe Company on or bofore August 3, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lntemational Services
(lndia) 44. Ltd., at its sol€ discletion and successful completion of probation period. Failure to adhere to this condition
will result in aubmatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfor or relocato you to other areas,
departm€nts or offices of Franklin on ono or mor€ occasions.

Your employment shall be in force till such tims as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from lime lo time, or upon you reaching the age ofretirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the ovent that either you or the Company wishos to terminat6 your employment during the probationary
pBriod, eifisr pafty may terminale this agreement by serving to the other party not less than one month's
notic€ in writing or by making payment in ligu thereoi The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.

A.td(nb.:5&&AEt! C6{n,Io{ r2.t3hi{dS. r,JB.dl,ll9lIUi,'!eE Ot4, ltrrtr.4d}0tl, hd6. ,Ni+9r'22.675t 9t00. fir: }9r.22{&}9 lztt
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Annexure to 0ffer Letter

I herebU confirm and declare that with regard to the Cost to the Compang break"uP provided to me

while tJkingupthe offerat FranklinTempleton lntemationalservices (lndia] Pvt. Ltd.,

1. I understood and agree that the Provident Fun! component is penaining to rhe emploger

contribution on mg behalf as per'The Emplogeesl Provident Funds and Miscellaneous
Provisions Act, 1952'and itwillnot be paid to me directlg

2. I understood and agree that I will be eligible for the Gratukg on completion of five years of

continuous service at Franklin Tbmpleton as per'Ihe Pagment of Gratuitu Act, 1972' and the
6ratuitgamount specified is a notionalamount.

3. I understood and agree that the amount specified under Mediclaim & Group Personal Accident
cover is an approximate amount that Franklin lempleton pays it to the insurance compang
directlg on mg behalfto covermg fumilg Iself, spouse and upto 2 childrenJ.

4. I understood and agree that lhe amount specified under Life lnsuranco is an approximate
amount that Franklin Templeton pags to the Birla Life Insurance directlg on mg behalfto cover
meunderLife lnsurance as perthe compang policg

5. I understood and aBree that the amount specified under'Loan Subsidg'is an approximate
interest amount that Franklin Templeton reimburses if ltake a loan from HDFC Bank as per mg
eligibililg on completion ofB months ofserviceandis subjecttotax

6. I understood and agree that if lioin Franklin Templeton on or before June 30th ofthe geal lwill
be eligible for a Eonus pagable during November of that Uear and it is subject to mg
performance and compang's performance

KUMAA} Po otR
Empl0gee Signature:

1

KCL0KaOP. AaI ALLIM--T_-..------"7- 03 -Atr t^ CJ,
C

!Name and address oflhe declarant
Date of Joiningr

ffib@
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Private and Confidential

Congratulations and a warm Welcome!!l

Jliy 14,2O2O

Sravya Gajam
Hyderabad,

Dear Sravya,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Tite of: Graduate Trainee
Operations as per the terms and conditions as set out in this letter.

Appolntment

You will be employed with Franklin Templeton lnternational Services lndia Bn. Ltd. (the "Company'), a
subsidiary of Franklin Resources, lnc. {Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafler be collectively refened to as "Franklin").

This offer is valid till seven days from the date of issuance and in the evenl ofyourfailure to ioin the services
of the Company on or before August 3, 2020 the off6r and acceptanco shall stand rescindad automatically
without any further notice.

Conrirmation of your appointrnent is subject to you producing your graduation certificate within three months ftom the
date of lhis letter or such extended period as rnay be communicated by Franklin Templeton lnternational Services
(lndia) hd. Ltd., at its sole discretion and successful completion oi probalion period. Fallure to adhere to this condition
will result in automatic teminatbn of your emdoyment.

You shall perform duties as may, from time to time, be assigned to you by your sup€rvisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company resewes the right to assign, reassign, transfer or relocate you to other areas,
deparlmenls or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appo{ntment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regulady review and assess your performance.
In the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's
notice in writing or by making payrnent in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.

R.r( 6t 1 fj*f! FrEft! C€r!.,IdG2. r&tfuc S.qa &d fhrg tlrt|l.b* {f*ri,. tt ra. - {@0!l hd6 tC rgt,,2573t g{D. t.r 19r-22 a(! r26e
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Working Hours

You \ryill be required to work in shifls, based on the operational needs of your department. However, subject
to applicable laws, your working hours might be adjusted from time to time, as determined by your
supervisor. By accepting this offer of employmenl, you have given your consent to work in shifts as per
operational needs.

Cost to Company (CTC)

The illustrative break-up of your annual CTC including benefits, allowances and perquisites, if any, payable
by the Company is provided in Annexurc -'l &2.

Your monthly gross remuneration (including bouquet of benefits, conveyance and special allowance) shall
be subjoct to an annual review in accordanc€ with ths Company policy and any adiustment shall be at the
sole discretion of the Company.

Your CTC shall be governed by the tax laws of Govt. of lndia and any lncome Tax on Employment shall be
solety bome by you.

Apart from the monthly gross remuneration (including bouquet of benefits, conveyance and special
allowance), you will be eligible to participate an the Company's Annual lncentive Compensation Plan (AlP)
in the year ofioining if your joining date is prior to July 0'1. lf the date ofjoining is July 01 or thereafler, you
will be eligible for AIP from the subsequent performance year (1"' October-3ob September) onwards. The
figure given in your cost to company (CTC) breakup in Annexure-1 is only the targel bonus. Annual bonus
awards are based upon company and individual performance and are variable and not guaranteed. The
Company reserves the right, in its sole discretion to amend/cancel the AIP at any time in whole or in part
and there is no contractual obligalion on payment- You must continue to be employed by the Company on
the date of payment to be eligible to participate in AlP.

Benefits

You will be entitled to participate in the benefits dan as offered by the Company from time to time. The
Company res€rves the right to amend or discontinue any or part of th€ b€nofrts plan, to the extent allowed
by applicable legislation withord compensation for such amendment or discontinuance.

Company Policies, Regulations and applicable laws

You will be subject to staff policies and regulations as determined by the Company from tim€ to time. You
shall be also responsible to adhere to and discharge all the duties and obligations of an employee
mentioned in the applicable laws including prevention of sexual harassment la\,vs. The Company reserves
the right to amend its staff policies and regulations as appropriate without giving prior notice to employees.
The policies and proc€dures, however, do not form part of these terms of employment, and you
acknowledge that they do not provide you with any contractual ri.ght or entitlement.

Data Privacy

By signing this agreement, you acknowbdge and agree that any personal information and data (whether
belonging to you or your dependents and beneliciaries) which you supply to the Company, or which is

R.qd ofnc. ,rd'ius ; n r.. c€nr.. i@tl 2 13 r4o, Si€o* &,.rlai&mH;;r.w.1, itn 6. . tol 0'r. indq Id 'er.?2575 r grar. F.! +e!.?i.t6rP 1?62
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received by the Company with your consent, may be retained by the Company for any purposes related to
your employmenl under this agreement. Such information and data may be used by the Company, Franklin
and may be transferred to any company/body corporate within the group or our appointed agents, whether
locally or overseas, only in connection with your employment.

Confidentiality

This offer is conditional upon your acceptance of the Company's Confidentiality agreement, a copy of which
is attached for you to siJn.

Non-solicitation/Non-Compete:

You agree that during your employment with the Company and for a peri:d of '12 months after the
termination of your employment, you shall not, directly or indirectly, whether for or on behatf of yourself or
any other person or entity

- lnduce or attempt to induce any employee of the Company to leave his / her employment with the
Company;

- lnterfere in any way with the relationship between the Company and any of their respective
employees;

- Hire or solicit for hire, or participate with any other person or entity in hiring or soliciting for hire any
individualwho is an employee of the company orwas an employee of the Company within one year
of such hire or solicitation;

- lnduce or attempl to induce any Prospective Client, or any person or entity who had been a client
within the prior 12 months, or any investmenl manager, supplier, licensee, licensor or other
business relalion of the Company that you had knowledge of or dealings with, to not do, or cease
doing business, with the Company; OR

- lnterfere in any way with the relationship between any such past, present or Prospective Client, or
any investment manager, supplier, Iicensee, licensor or other business relation of the Company
that you had knowledge of or dealings with during your employment with the Company

Reference checks and Acceptance

This offer and acceptance is subjectlo receipt by the Company of satjsfactory reference checks/background
checks as required by the Company for verification of your employment history. Any false or misleading
information provided to the Company may result in rescind of this offer and acceptance or immediate
termination of your employment without any notice and compensation.

Post your probation period, in the event that either you or the Company wish to terminate this agreement,
the same can be done by either party serving to the other party not loss than two months' notic€ in writing
or by making payment equivalent to two months'gross remuneration (including bouquet of benefits,
conveyance and special allowance) in lieu thereof. Your notice period waiver or payment in lieu will be at
the sole discretion of the Company.

ln the event that you leave the services of the Company within one year of ioining, you shall be required to
pay back the company any kind of direct ioining expenses incurred for you at the time ofjoining. For the
purpose of this clause, joining expenses mean lhe rebcalbn allowance, travel expenses, expenses
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incured for relocalion assistance such as accommodation, notice pay reimbursements etc., as applicable
These amounts shall be on actual basis and not prorated.

The Company reserves the right to terminate this agreement at any time without any prior notice if it has
reasonable grounds to believe you are guilty of misconduct, persistent unpunctuality, neglect of duty,
matedal breach of any terms of your employment or on any other ground wathin the labour laws of lndia.
Any delay by the Company in exercising such righl of termination shall not constitute a waiver of that right.

Upon termination of your services with the Company, you shall sette all your dues prior to the last working
day and obtain clearance from all concemed departments. The Company will initiate your full and final
settlement upon the receipt ofthe duly flled in final clearance form. Subject to restrictions mentioned under
the applicable hws, the Company has the right to set off, any amounl payable to you against your unpaid
dues and surplus amount after adjusting such dues, if any, shall be credited to your salary account.
The Company reserves the right not to relsase your relioving lettor till the setdement of all dues from you
to the Company and satisfactory handover of the responsibilities and the Company's assets is complete.
The Company also reseryes the right to initiate appropriate leg€l remedies to recover unpaid dues from
you, if any.

Communic€tion received/sent from^o the official or personal email id of the emdoyee will be considered
as valid electronic communication in writing and physical signature of the employee/employer will not be
required to prove the veracity and legal validity of suct communication.

Other Terms & Conditions:

1 . You agree to sign undertakings as may be required by the Company from time to time

2. Your employment with the Company will be in the nature of full time employment and you shall not
undertake any other part time or full time employment of any nature, without prior approval ftom
the Company.

3. You agree that you are cunently not a party to any such agreement which restricts you from
accepting this offer and subsequentty joining the Company. Further, you agre€ that your
acceptance of this offer will not conflict with, resull in a breach of, or constitute a default under any
agreement, order, judgment or decree of any kind to which you are a party or by which you are
bound. ln the unfortunate event of such a conflicl or breach, you also agree that this shall be
deemed completely as your responsibility and the Company will no way be responsible for any
such breach or conflict.

4. The Company shall be entitled to rescind this offer and acceptance or terminate your employment,
with immediate effect and without notice or liability, if any of the conditions hid down of your
employment are not fumled or compleled to the satisfaction of the Company.

This Agreemenl shall be govemed by and construed in accordance with the laws of lndia and the Courts
of Hyderabad shall have the exclusive jurisdiction to try all malters arising between the parties hereof.
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This offer lefter, along with the Annexures appended, and the other documents which you are required to
sign upon joining, constitutes the entire agreement between parties with respect to the subjecl matter of
lhis offer and supersedes all previous or contemporaneous oral or written representations, understandings
or agreements relating to the subiect matter of this offer between you and the Company or its affiliates.

To confirm your acceptance of employment with the Company, [subject to the above reference checks,] on
the terms and conditions set out in this agre€mont, plaaso sign and rBtum one copy of this letter lo us on
your date ofjoining.

We hope that you will become a valuable member of our team and make a significant confibution to the
organization. We look brward to working with you.

Sincerely,
For Franklin Templeton lntemational Services lndia Pvt. Ltd

Payal Malhotra
Head of Talent Acquisition - lndia

Acknowledqement
I contirm that I have read and fully understand the above terms and conditions. I confirm acceptance of this
ofrer.

Name:

PAN Card No./Adhar Card No./Passport No.:

Date:

Lad.6lc.: !$*,5 ?ndu C.rt!. _r* 
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CONFIDENTIALITY AGREEMENT

July 14, 2020

Sravya Gajam
Hyderabad,

Dear Sravya,

For the purpose of this Agreement, the term "Confidential lnformation" shall mean and include information
that is confidential and proprietary to the Company, which the Company has, will develop or compile,
including, without limitation, all customer pricing information, profrt and loss statements, the Company's or
Employee's productivity dala, financial models and computer software programs, source or obiect code,
electronic trading platforms, Company's products, product information about traders and other customer
representatives, trading records, client lists (including Employee's rolodex or other personal files),
information about direct c!mmunication lines, line lists, screen systems and wiring instructions, Company's
business prospects and opportunities (including the prospecls and opportunities thal Employee pursue on
behalf of Company during the course of their employmenl with Company), alt other information about any
customer (including, r,vithout limitation volume discounts, details of trading volumes, details of discounts
and operating costs, trading philosophy and trading pattems) to whom Company, its affiliates or their
respeclive businesses provided services during your employment with Company and any other confidential
or proprietary information of Company (hereinafter collectively, "Confidential lnfrcrmation").

PART 1 . EFFECTIVENESS

PART 2 . PROTECTION OF CO'tIPANY'S CONFIDENTIAL INFORMATION

2.1 Confidentiallnformation

The Company has and will develop, compile and own certain proprietary techniques and confidential
information, which have great value in its business, The Company may be disclosing Confidential
lnformation to Employee in the course of his or her employment. Confdential lnformation includes not only
information disclosed by the Company but also information developed or learned by Employee during the
course of his or her employment with the Company. Confidential lnformation is lo be broadly defined and
includes all proprietary Information which has or could have commercialvalue orother utility in the business
in which the Company is engaged or contemplates engaging or the unauthorized disclosure of which could
be detrimentalto the interests of the Company, whether or not such inlormation is identified as Confidential
lnformation by the Company. By exampl€ all information conceming databases, source code, object code,
assemblers, generators, compilers, subroutine libraries and other computer programs, products,
processes, formulas, trade secrets, innovations, inventions, discoveries, improvements, techniques,
research or development and test results, specifications, data, know-hov, formats, marketing plans,
business plans, strategies, forecasts, unpublished financial statement, budgetrs, projections, and
customer and supplier identities, characteristics and agreements.

n id. OflL.: n6a(]l! i.rdra! C6.*e. ir^fi 2.13!! ta6 S.'rr-B.!d fl€ t ftriilb,e Ob!|r $l!!tr. aq) 011, Lda H i9t-22675t gr{tr t r +9t.2.66312Q
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This Agreement shall become efiective on the earlier of (i) the date of comtnencement of Employee's
employment with the Company, or (ii) the date and time at which any Confidential lnformation was or is
first disclosed to Employee.
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2.2 Protection of Confidential lnformation:

Employee agrees that at all times during or subsequent tro his or her employment, he or she will hold in
lrust, keep confidential and not disclose to any third party or make any use of the Company's Confidential
lnformation whether direcuy or indirecuy, except for the benefit of the Company or any of its affiliates and
in the course of his or her employment in the Company. Employee further agrees not to cause the
lransmission, removal or transport of Confidential lnformation from the Company's places or business or
such other place of business specified by the Company, without prior written approvalofthe Management
or such other authorized agent of the Company as designated in writing by the Management.

Employee also agrees that before, during and after his/her employment by Company, all Confidential
lnformation wall remain Company's property, and he/she must deliver any such Confuential lnformation in
tangible or electronic form or copies thereof that are or may be in his/her possession or control to the
Company upon the tormination of their employment in accordance with this employment offer letter, or at
any earlier time requested by the Company.

Employee agrees that all programs, systems, system specifications, flow diagrams, inventions, discoveries,
improvements, processes, methods, practices, technhues, compounds, works-in-progress, formulae, data,
derivative works, hardware, software, and other developments (hereinafrer referred to as 'lnventions")
conceived, created, discovered or developed by the Employee, solely oriointly with others, during the term
of its employment, and which are capable of being used in or relate to or affect any business ofthe Company
(including any reasonably foreseeable evolution thereoO, and any patents, copyrights, trademarks and
other intellectual property resulting ftom or issued thereupon, shall be fully and promptly disclosed by the
Employee to the Company and shall be the sole and absolute property of the Company fie6 of any reserved
or other righls of any kind on their part. To the extent that any such lnvention shall be copyrightable in any
jurisdiction, and to the extent that any such copyrightable lnvention does not meet the standards for a "work
made for hire" in any such jurisdiction, this Agreement shall be considered an assignment of such copyright
tothe Company. Employee agrees that at all times; any such lnvention shall be Confidential lnformation,
and thus sub.iect to the terms of this employment agreement. Employee further agrees to and shall execute
and promptly deliver to the Company all documents requested and deemed necessary by the Company to
secure, register or record Company's ownership over such lnvention (including any copyright or patenl
rights thereto) in any jurisdiction, without further compensation payable to the Employee but at the expense
ofthe Company. Such documents shall be sufficient lo convey, without limitatbn, title to the copyrights and
to any patent rights available for any lnventions made.

2.3 The Employee agrees that this Agreement shall govem all the communications relating to
lnformation between the parties hereto. The obligations set forth in this Agreement shall bind the parties
from the date of disclosure of lnformation and such obligations shall survive the termination or earlier
expiration of this Agreement.
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PART 3 . TERMINATION OF EMPLOYMENT

3.1 Delivery of Documents and Data Upon Termination of Employment: ln the event of termination
(voluntary or othenrvise) of Employee's employment with the Company, Employee agrees, promptly and
without requesl, to deliver to and inform the Company of all documents and data perlaining to his or her
employment and the Company's Conjidential lnformation, whether prepared by Employee or otherwise
coming into his or her possession. Employee will not retain any written orothertangible material containing
any information conceming or disclosing any other Company's Conlidential lnformation.

3.2 Obligations of Employee Subsequent to Employment: ln the event of termination (voluntary or
othe|wise) of Employee's employment with the Company, Employee agrees that he or she will protect the
value of the Company's Confidential lnformation and prevenl the misappropriation or disclosure thereol
Employee will not disclose or use to his or her benefit (or the benefit of any third party) or to the detriment
of the Company any Confidential lnformation.

Please confirm your understanding and agreement to the above rules by signing below

Sincerely,
For Franklin Templeton lntematlonal Soivlces lndia h . Ltd.

i

,i t^-

I "!il

Payal Malhotra
Head of Talent Acquisition - lndia

Acknowledqement
I confirm that I have read and fully understand the above terms and conditions. I confirm acceptance of this
offer.

Name

PAN Card No./Adhar Card No./Passport No

Date:
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Annexure I

Name :

Job Title :

ISC Title :

Sravya Gajam

Graduate Tmanee Operations

Graduate Trainee Operations

Compensation Break-Up

Component Rs. Per Annum Rs. Per tlonth

Basic

HRA

Statutory Bonus

Special Allowance

Conveyance Allowance
Bouquet of Beneffis for LTA, Meal Cards, lntemet
Reimbursement, Vehicle expense reimbursement for
four-wheelers and Car Lease (Lease charges and
Running and Mainlenance charges).

92,700

46,350

16,800

6,000

39,600

4,550

7,725

3,863

1 ,400

500

3,300

379
Gross Remuneration (including bouquet of
benefits, conveyance and special allowance) 206,000 17,167

PF (Company Contribution)

Gratuity

'Tanqet Performance Bonus

19,158

4,459

30,900

1 ,597

372

cTc 260,517 19,'t36

ln addition to these, you shall also be eligible for following benefits
**Reimbursement of lnterest on Soft Loan - Loan limit - Up to 50,000
--Floater Medical lnsurance Cover 500,000

"*Life lnsurance Coveraqe 600,000
**Accident lnsurance Coveraqe (Up To) 6'18,000

lfvehicle Expense Reimbursement or Car Lease facility is provided lo you, Conveyance Allowance will not be paid
' lllrrstrative Limits per annum as follows:
LTA - rNR 100.000
MealCards - lNR 22.200
lntern€l Reimbursemenl - INR 15,000
Vehicle Expense Reimbursement- INR 39,600
Car Lease - INR 1,000,000

A.gd. Ot .: l!r*t Fr$.. Crr!- Io'ir, ?- r 3n lod SqA* &r.r tlrl!, &nii!Ei. tr./Hi ltrrDi - {00 0J I h* I.r: .9t -z2fltr 9r1n. F.r r9r.22{6ig t2@
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'Please check on your eligit ility for Car Lease with your HR Consulhnt

*'Target Performance Eonus:
Your incehtive bonus opportunity couh rango fro.n 0 - 15% of your anual gross remuneration (induding bouquel of benefits,
convsyanco and special allowanc€)- This is not a guaranteed but an indicative valu€ of th€ boous payable and is subjeat lo change,
based on your perficrmancey'rating. The actual bonus paid shall be detemined at lhe end of the pe omance year and shall be subject lo
Company and your f€rformance. lf the aclual bonus arnouri is Hovv USD 10,000; then payout is '100% c.sh.

The following is applicable bas€d on your lnvest nenuNon-lnvesf[ent role classification.

. For lnvesuner{ Managernerd rdes onv:
The incentive borus is a combinatbn of 65% cash and balarEe in rffied stoc*/ mfiual tunds unirs: nith equal vestirq over a thre6.
year period.

. For Non-lnvestrnent Managernont ofiers with Ta.gs{ AIP cf 3396 ard abovo orly:
Th€ incentive bonus is a combinatirn of 65% cash and 35% Frar*lin Resources, lnc. r€*ictod stock; with the stock portion vesling over
a three-yeaa p€riod.

Phtse rerd poli,cy Ior further detais. The Cornpany re3ewes lhe right to amerd or discootinue any or p6rt of the beoefts plan, to the
extent allowed by apdicable legislaton v{ilho{i componsatbn br suc$ amendrneot or discontinuance-

For FRANKLIN TEMPLETON INTERNATONAL SERVICES (l) PVT. Lmi

!,.{
v$

"l

Payal Malhotra
Head of Talent Acquisition - lndia
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Annexure ll

1 . Basic shall be used for calculating your Provident Fund Contribution, Gratuity, Leave Encashment
and other related calculations as may be needed from time to time.

2. You yvill b€ paid Hous€ Rant Allowance with your rnonthly r€muneration, which shall be 50% of
your Basic- This component shall be laxed as per the lncome Tax Rul,es of Govt. of lndia.

3. You may also have reimbursement components as explained in Annexure - 1 . These amounts are
payable to you as reimbursement on production of necessary billd documents and taxed as per
the lncome Tax rules of Govl- of lndia.

4. The Company will conlribute 12% of your Basic (where Basic per month is less that Rs.15,000, on
Basic and Allowances up to Rs. 15000 pm), towards the Provident Fund contribution as prescribed
in Employees Provident Fund and Miscellaneous Provisbns Act, 1952. An equal anEunt will be
deducted from your monthly remuneration as your contribution towards the Provident Fund.

5. The company will make contributions to the Gratuity Trust as per the provisions of The Payment of
Gratuity Act, 1972 and your eligibility to claim gratuity will be subject to the conditions mentioned
in the Payment of Gratuity Act, 1972.

6. You will be covered under the Employees State lnsurance Act (ESIC) if your monthly gross
remuneralion (including bouquet of benefits, conveyance and special allowance) earning is less
than or equal to INR 21 ,000 (Twenty-one thousand rupees) per month. The total ESIC contribution
will be 4.0% of your monthly gross remuneration (including bouquet of benefits, conveyance and
special allowance) eaming out of which employee (your) contribution will be 0.75% and employer
(FT, conlribution wll b 3.25ok.

7. On completion of six months with the company, you will also be eligible to apply for a soft loan.
Your eligibility is defined in your CTC break-up. For the purpose of soft loan, the company has a
tie-up with an extemal bank. However, the bank shall have the discretion to disburse the loan
based upon your credit history and eligibility as delined by the bank. On disbursement of the loan,
the entire EMI (Principal + lnterest) shall be recovered ftom your CTC and paid to the bank. The
company will pay back the interest portion to you as a taxable eaming component with the same
payroll. Refer policy document for more details.

8. You will be eligible to participate in the Franklin Temdeton Employee Stock lnvestment Plan
(ESIP). The Employee Stock lnvestnent Plan (ESIP) provkles employees the opportunity to
purchase Franklin Resources, lnc. (BEN) common stock at a 15% discount off the fair market value
through convenient payroll deductiom. Employees may choose to contribule between 1-10% of
their gross remuneralion (incfuding bouquet of benefits, conveyance and special allowance), but
no mote than USD 2\5@ pr flan year.

R.ld Oa!r.: lrGet{rft f{6n ! Crrt. .Io}ir 2. IJfr t a S.iiFif8.r.t {c!, €}rri.go.€ 0l!}!ir. tArita . {0C 01}. hd5 Id +91,226751 9i{b. F.r] *91.?2{8ao U&
cir{ u7,t}t4lnEtf,iPtc 13{. r )



r$ )
FRANKLIN
TEMPLETON

FrI*h T.rrp-5o In-.tr.do.r.a 8.rvL.. Od.l Art Ud
Frt*Ir lind-.r h. Pb t5. tlA, FrlJEd Orrtd.
lE*t'rElt \flT.. Sr*!g.lttl-, fbrit.t! lft.ll.
ttr5.od. t5r ort - 5m O10

FtuE . .01{.a@r l{m, Frr: .gllo'6a07 lOlO

9. As per the current insurance policy, the company shall cover you for life insurance amounting to
twice your annual gross remuneEtion (including bouquet of bonefits, conveyance and special
allowance)- The premium for this shall be paid by the Company. Full cover over the Free Cover
Limit will (Ufe Cover & Critical lllness Cover) commence only after comdetion & acceptance of the
Underwriting Formalities by lhe insumnce company.

10. You shall also be covered under Group Personal Accident lnsurance Policy, upto three times your
annual gross remuneration (including bouquet of benefits, conveyance and special allowance) as
per the cunent insurance poticy in place. The premium for this shall be paid by lhe company.

11. You, your spouse/partner, children betwe€n 0 to 21 years of age shall be covered under medical
insurance coverage of upto Rs. 500,000 with a family floater plan. Your parents would be covered
under the medical insurance after you comdete two years ,n the company.

12. For Women employees:

Pursuant to the Matemity Benefit (Amendmen0 Act, 2017 read in furtherance to the Matemity
Benefit Act, 1961, should you be a female employee, you would b€ entitl€d to th6 following
maternity benelits:

. Matemity Leave:
You shall be entitled to 26 weeks of paid maternity leave of which not more than 8 weeks can
precede the date of your expected delivery. However, should you be having two or more surviying
children, then your entitlement shall be limited to a benefit of 12 w€eks of paid matemity leave of
which not more than 6 weeks shall precede the date of expected delivery.

. Work from home:
You shall be allolned to work ftom homa on such terms as may bs mutually agre€d to between you
and the Company.

. Adoption & Commissioning mothers
lf you were to legally adopt a child below the age of 3 monlhs or if you tYere a commissioning
rnother, then you shall be entitled to matemity benefit for a period of 12 weeks from the date the
child is handed over to you, as the case may be.

. Crdche Facility:
Women employees with children in Hyderabad, Chennai and Mumbai can avail daycare facility with
FT empaneled day care service providers.

rt.{d(IL.: f.06h-as Firt.c.,lr.Id62. tFtld S.aa9iB.rrrk!. ElgtrfBrre{w!{. hrnr. dnoll. !6 tt €l'225Dlg(tr, t i +91'U'aE}9 !2E
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Private and Confidential

Congratulations and a Warm Welcome!l!

July 14, 2O2O

Sriya Konkimalla
Hyderabad,

Dear Sriya,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per the terms and condilions as set out in this letter.

Appointment

You will be employed with Franklin Templeton lnternational Services lndia Pvt. Ltd. (the "Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafter be collectively referred to as "Franklin").

This offer is valid till seven days from the date of issuance and in the event of your failure to join the services
of the Company on or before August 3, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certiflcate withln three months from the
date of th s letter or such extended period as may be communicated by Franklin Templeton lnternational Services
(lndia)Pvt. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from tirne to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is eadier. For the purpose of this clause. the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date of joining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.
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Working Hours

You will be required to work in shifts, based on the operational needs of your department. However, subject
to applicable laws, your working hours might be adjusted from tiine to time, as determined by your
supervisor. By accepting this offer of empioyment, you have given your consent to work in shifts as per
operational needs.

Cost to Company (CTC)

The illustrative break-up of your annual CTC including benefits, allowances and perquisites, if any, payable
by the Company is provided in Annexurc - 1 & 2.

Your monthly gross remuneration (including bouquet of benefits, conveyance and special allowance) shall
be subject to an annual review in accordance with the Company policy and any adjustment shall be at the
sole discretion of the Company.

Your CTC shall be governed by the tax laws oI Govt. of lndia and any lncome Tax on Employment shall be
solely borne by you.

Benefits

You will be entitled to participate in the benefits plan as offered by the Company from time to time. The
Company reserves the right to amend or discontinue any or part of the benefits plan, to the extent allowed
by applicable legislation without compensation for such amendment or discontinuance.

Company Policies, Regulations and applicable laws

You will be subject to staff policies and regulations as determined by the Company from time to time. You
shall be also responsible to adhere to and discharge all the duties and obligations of an employee
mentioned an the applicable laws including prevention of sexual harassment laws. The Company reserves
the right to amend its staff policies and regulations as appropriate without giving prior notice to employees.
The policies and procedures, however, do not form part of these terms of employment, and you
acknowledge that they do not provide you with any contractual right or entitlement.

Data Privacy

By signing this agreement, you acknowledge and agree that any personal information and data (whether
belonging to you or your dependents and beneficiaries) which you supply to the Company. or which is

I

Apart from the monthly gross remuneration (including bouquet of benefits, conveyance and special
allowance), you will be eligible to participate in the Company's Annual lncentive Compensation Plan (AlP)
in the year of joining if your joining date is prior to July 01. lf the date of joining is July 01 or thereafter, you
will be eligible for AIP from the subsequent performance year ('l.t October-3orh September) onwards. The
figure given in your cost to company (CTC) breakup in Annexure-'1 is only the target bonus. Annual bonus
awards are based upon company and individual performance and are variable and not quaranteed. The
Company reserves the right, in its sole discretion to amend/cancel the AIP at any time in whole or in part
and there is no contractual obligation on payment. You must continue to be employed by the Company on
the date of payment to be eligible to participate in AlP.
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received by the Company with your consent, may be retained by the Company for any purposes related to
your employment under this agreement. Such information and data may be used by the Company, Franklin
and may be transferred to any company/body corporate within the group or our appointed agents, whether
locally or overseas, only in connection with your employment.

Confidentiality

This offer is conditional upon your acceptance ofthe Company's Confidentiality agreement, a copy of which
is attached for you to sign.

You agree that during your employment with the Company and for a period of 12 months after the
termination of your employment, you shall not, directly or indirectly, whether for or on behalf of yourself or
any other person or entity

- lnduce or attempt to induce any employee of the Company to leave his / her employment with the
Company;

- lnterfere in any way with the relationship between the Company and any of their respective
employees;

- Hire or solicit for hire, or participate with any other person or entity in hiring or soliciting for hire any
individual who is an employee of the company or was an employee of the Company within one year
of such hire or solicitation;

- lnduce or attempt to induce any Prospective Client, or any person or entity who had been a client
within the prior 12 months, or any investment manager, supplier, licensee, licensor or other
business relalion of the Company that you had knowledge of or dealings with, to not do, or cease
doing business, with the Company; OR

- lnterfere in any way with the relationship between any such past, present or Prospective Client, or
any investment manager, supplier, licensee, licensor or other business relation of the Company
that you had knowledge of or dealings with during your employment with the Company

Reference checks and Acceptance

This offer and acceptance is subject to receipt by the Company of satisfactory reference checks/background
checks as required by the Company for verification of your employment history. Any false or misleading
information provided to the Company may result in rescind of this. offer and acceptance or immediate
termination of your employment without any notice and compensation.

Termination

Post your probation period, in the event that either you or the Company wish to terminate this agreement,
the same can be done by either party serving to the other party not less than two months'notice in writing
or by making payment equivalent to two months' gross remuneration (including bouquet of benefits,
conveyance and special allowance) in lieu thereof. Your notice period waiver or payment in lieu will be al
the sole discretion of the Company.

ln the event that you leave the services of the Company within one year ofjoining, you shall be required to
pay back the company any kind of direct joining expenses incurred for you at the time of joining. For the
purpose of this clause, joining expenses mean the relocation allowance, travel expenses, expenses

B.!a. Ofnc.: rdit!{. ir\xca Cerlt . lor,l' a r 3n .i)s Sai6pa! 8.5t I
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incurred for relocation assistance such as accommodation, notice pay reimbursements etc., as applicable.
These amounts shall be on actual basis and not prorated.

The Company reserves the right to terminate this agreement at any time without any prior notice if it has
reasonable grounds to believe you are guilty of misconduct, persistent unpunctuality, neglect of duty,
material breach of any terms of your employment or on any other ground within the labour laws of lndia.
Any delay by the Company in exercising such right of termination shall not constitute a waiver of that right.

Upon termination of your services with the Company, you shall settle all your dues prior to the Iast working
day and obtain clearance from all concerned departments. The Company will initiate your full and final
settlement upon the receipt of the duly lllled in flnal clearance form. Subject to restrictions mentioned under
the applicable laws, the Company has the right to set off, any amount payable to you against your unpaid
dues and surplus amount after adjusting such dues, if any, shall be credited to your salary account.
The Company reserves the right not to release your relieving letter till the settlement of all dues from you
to the Company and satisfactory handover of the responsibilities and the Company's assets is complete.
The Company also reserves the right to initiate appropriate legal remedies to recover unpaid dues from
you, if any.

Communication received/sent from/to the official or persona! email id of the employee will be considered
as valid electronic communication in writing and physical signature of the employee/employer will not be
required to prove the veracity and legal validity of such communication.

Other Terms & Conditions

'1 . You agree to sign undertakings as may be required by the Cdmpany from time to time.

2. Your employment with the Company will be in the nature of full time employment and you shall not
undertake any other part time or full time employment of any nature, without prior approval from
the Company.

3. You agree that you are currently not a party to any such agreement which restricts you from
accepting this offer and subsequently joining the Company. Further, you agree that your
acceptance of this offer will not conflict with, result in a breach of, or constitute a default under any
agreement, order, judgment or decree of any kind to which you are a party or by which you are
bound. ln the unfortunate event of such a conflict or breach, you also agree that this shall be
deemed completely as your responsibility and the Company will no way be responsible for any
such breach or conflict.

4. The Company shall be entitled to rescind this offer and acceptance or terminate your employment,
with immediate effect and without notice or liability, if any of the conditions laid down of your
employment are not fulfilled or completed to the satisfaction of the Company.

This Agreement shall be governed by and construed in accordance with the laws of lndia and the Courts
of Hyderabad shall have the exclusive jurisdiction to try all matters arising between the parties hereof.
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This offer letter, along with the Annexures appended, and the other documents which you are required to
sign upon joining, constitutes the entire agreement between parties with respect to the subject matter of
this offer and supersedes all previous or contemporaneous oral or written representalions, understandings
or agreements relating to the subject matter of this offer between you and the Company or its affiliates.

To confirm your acceptance of employment with the Company, [subject to the above reference checks,] on
the terms and conditions set out in this agreement, please sign and return one copy of this letter to us on
your date ofjoining.

We hope that you will become a valuable member of our team and make a significant contribution to the
organization. We look forward to working with you.

Sincerely,
For Franklin Templeton lnternational Services lndia Pvt. Ltd

Payal Malhotra
Head of Talent Acquisition - lndia

Acknowledqement
I conflrm that I have read and fully understand the above terms and conditions. I confirm acceptance of this
offer.

Narre

PAN Card No.iAdhar Card No./Passport No

Date
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Private and Confidential

Congratulations and a Warm Welcome!!!

July '14,2020

Salman Syed
Hyderabad,.

Deal Salman,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per lhe terms and conditions as set out in this letter.

Appointment

You will be employed with Franklin Templeton tnternational Services lndia A^, Ltd. (the .Company,), 
a

subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafter be collectively referred to as 'Franklin-).

This otfer is valid till seven days from the date of issuance and in the event of your failure to join the services
of the Company on or before August 3, 2020 the offer and acceptance shall stand rescinded automatically
wiihout any further notice.

Confirmation of your appointnent is subject to you producing your graduation certificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lnternational Services
(lndia) P!,t. Ltd., at its sole discretion and successtul completion of probation period. Failure to adhere to this condition
will result in automatic termination ot your employmenl.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.

ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conduct.
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You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the raght to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter orany other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichevor is oarli6r. For the purpose of this clause, the age of retirement is
60 years.
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fir,

Privale and Confidential

Congratulations and a Warm Welcomelll

July 14,2020

Sri Sumalikhaw Devulapally
Hyderabad,

Dear Sri Sumalikhaw,

It is our pleasure to ofier you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operatjons as per the terms and conditions as set out in this letter.

You will be employed with Franklin Templeton lntemational Services lndia Pvt. Ltd. (the "Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafler be collectively referred to as 'Franklin").

This offer is valid till seven days from the date of issuance and in the event ofyour failure to join the services
of the Company on or before August 3, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Confirmation of your appointment is subject to you producing your graduation certifcate wilhin three months from the
dale of this letter or such extended period as may b€ communicated by Franklin Templeton lntemational Services
(lndia) A/t. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad office of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you lo other areas,
departments or offlces of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is
60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam
whichever is later. During this period, your supervisor will regularly review and assess your performance.
ln the event that either you or the Company wishes to terminate your employment during the probationary
period, either party may lerminate this agreement by serving to the other party not less than one month's
notice in writing or by making payment in lieu thereof. The Company reserves the right to extend the
probationary period for better assessment of your performance and conducl.
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Working Hours .

You will be required to work in shiffs, based on the operational needs of your department. However, subject
to applicable laws, your working hours might be adjusted ftom time to time, as determined by your
supervisor. By accepting this offer of employment, you have given your consent to work in shifts as per
operational needs.

Cost to Company (CTC)

The illustrative break-up ofyour annual CTC including benefits, allowances and perquisites, if any, payable
by the Company is provided in Annexure - 1 & 2.

Your monthly gross remuneration (including bouquet of beneUts, conveyance and special allowance) shall
be subject to an annual review in accordance with the Company policy and any adjustment shall be at the
sole discretion of the Company.

Your CTC shall be govemed by the tax laws of Govt. of lndia and any lncome Tax on Employment shall be
solely borne by you.

Apart from the monthly gross remuneration (including bouquet of benefits, conveyance and special
allowance), you will be eligible lo participate in the Company's Annual lncentive Compensation Plan (AlP)
in the year of joining if your joining date is prior to July 01 . lf the date of joining is J uly 01 or thereafter, you
will be eligible for AIP from the subsequent performance year (1si October-3orh September) onwards. The
figure given in your cost to company (CTC) breakup in Annexure-1 is only the target bonus. Annual bonus
awards are based upon company and individual performance and are variable and not guaranteed. The
Company reserves the right, in its sole discretion to amend/cancel the AIP at any time in whole or in part
and there is no contractual obligation on payment. You must continue to be employed by the Company on
the date of payment to be eligible to participate in AlP.

Benefits

You will be entitled to participate in the benefits plan as offered by the Company from time to time. The
Company reserves the right to amend or discontinue any or part of the benefits plan, to the extent allowed
by applicable legislalion without compensation for such amendment or discontinuance.

Company Policies, Regulations and applicable laws

You will be subject to staff policies and regulations as determined by the Company from time to time. You
shall be also responsible to adhere to and discharge all the duties and obligations of an employee
mentioned in lhe applicable laws including prevention of sexual harassment laws. The Company reserves
the right to amend its staff policies and regulations as appropriate without giving prior notice to employees.
The policies and procedures, however, do not form part of these terms of employment, and you
acknowledge that they do not provide you with any contractual right or entitlement.

Data Privacy

By signing this agreement, you acknowledge and agree that any personal information and data (whether
belonging to you or your dependents and beneficiaries) which you supply to the Company, or which is
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received by the Company with your consent, may be retained by the Company for any purposes related to
your employment under this agreement. Such information and data may be used by the Company, Franklin
and may be transfened to any company/body corporate within the group or our appointed agents, whether
locally or overseas, only in connection with your employment.

Confidentiality

This offer is conditional upon your acceptance ofthe Company's Confidentiality agreement, a copy of which
is attached for you to sign.

Non-solicitatlon/Non-Compete:

You agree that during your employment with the Company and for a period of '12 months afier the
termination of your employment, you shall not, directly or indirectly, whether for or on behalf of yourself or
any other person or entity

- lnduce or attempt to induce any employee of the Company to leave his / her employment with the
Company;

- lnterfere in any way with the relationship between the Company and any of their respective
employees;

- Hire or solicit for hire, or participate with any other person or entity in hiring or soliciting for hire any
individual who is an employee ofthe company or was an employee ofthe Company within one year
of such hire or solicitation:

- lnduce or attempt to induce any Prospective Client, or any person or entity who had been a client
within the prior 12 months, or any investment manager, supplier, licensee, licensor or other
business relation of the Company that you had knowledge of or dealings with, lo not do, or cease
doing business, with the Company; OR

- Interfere in any way with the relationship between any such past, present or Prospeclive Client, or
any investment manager, supplier, licensee, licensor or olher business relation of the Company
that you had knowledge of or dealings with during your employment with the Company

This offer and acceptance is subject to receipt by the Company ofsatisfactory reference checks/background
checks as required by the Company for verilication of your employment history. Any false or misleading
information provided to the Company may result in rescind of this offer and acceptance or immediate
termination of your employment without any notice and compensatjon.

Termination

Post your probation period, in the event that either you or the Company wish to terminate this agreement,
the same can be done by either party serving to the other party not less than two months' notice in writing
or by making payment equivalent to two months' gross remuneration (including bouquet of benerils,
conveyance and special allowance) in lieu thereof. Your nolice period waiver or payment in lieu will be at
the sole discretion of the Company.

ln the event that you leave the services ofthe Company within one year ofjoining, you shall be required to
pay back the company any kind of direct joining expenses incurred for you al the time of joining. For the
purpose of this clause, joining expenses mean the relocation allowance, travel expenses, expenses
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incurred for relocation assistance such as accommodation, notice pay reimbursements etc., as applicable.
These amounts shall be on actual basis and not prorated.

The Company reserves lhe right to termidate this agreement at any time without any prior notice if it has
reasonable grounds to believe you are guilty of misconduct, persistent unpunctuality, neglect of duty,
material breach of any terms of your employment or on any other ground within the labour laws of lndia.
Any delay by the Company in exercising such right of termination shall not constitute a waiver ofthat right.

Upon termination of your services with the Company, you shall settle all your dues prior to the lasl working
day and obtain clearance from all concemed departments. The Company will initiate your full and linal
settlement upon the receipt ofthe duly filled in final clearance form. Subject to restrictions mentioned under
the applicable laws, the Company has the right to set off, any amount payable to you against your unpaid
dues and suDlus amount after adjusting such dues, if any, shall be credited to your salary account.
The Company reserves the right not to release your relieving letter till the settlement of all dues from you
to the Company and satisfactory handover of the responsibilities and the Company's assets is complete.
The Company also reserves the right to initiate appropriate legal remedies to recover unpaid dues from
you, if any.

Communication received/sent from/to the ofiicial or personal email id of the employee will be considered
as valid electronic communication in writing and physical signature of the employee/employer will not be
required to prove the veracity and legal validity of such communication.

Olher Terms & Conditions:

3. You agree that you are cunently not a party to any such agreement which restricts you from
accepting this offer and subsequently joining the Company. Further, you agree lhat your
acceptance of this offer will not conflict with, result in a breach of, or constitute a default under any
agreement, order, judgment or decree of any kind to which you are a party or by which you are
bound. ln the unfortunate event of such a conflict or breach, you also agree that this shall be
deemed completely as your responsibility and the Company will no way be responsible for any
such breach or conflicl.

4. The Company shall be entitled to rescind this offer and acceptance or terminate your employment,
with immediate effect and without notice or liability, if any of the conditions laid down of your
employment are not fulfilled or completed to the satisfaction of the Company.

This Agreement shall be govemed by and construed in accordance with the laws of lndia and the Courts
of Hyderabad shall have the exclusive jurisdiction to try all matters arising between the parties hereof.
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1. You agree to sign undertakings as may be required by the Company ftom time to time.

2. Your employment with the Company will be in the nature of full time employment and you shall not
undertake any other part time or full time employment of any nature, without prior approval from
the Company.
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This offer letter, along with the Annexures appended, and the other documents which you are required to
sign upon joining, constitutes the entire agreement between parties with respect to lhe subject matter of
this offer and supersedes all previous or contemporaneous oral or written representations, understandings
or agreements relating to the subject fiiatter of this offer between you and the Company or its affliates.

To confirm your acceptance of employment with the Company, lsubject to the above reference checks,] on
the terms and conditions set out in this agreement, please sign and return one copy of this letter to us on
your date ofjoining.

We hope thal you will become a valuable member of our team and make a significant contibution to the
organization. We look forward to working ivith you.

Sincerely,
For Franklin Templeton lnternational Services lndia Pvt. Ltd

?rr VpL

Payal Malhotra
Head of Talent Acquisition - lndia

Acknowledqement
I confirm that I have read and fully understand the above terms and conditions. I confirm acceplance ofthis
olfet.

Name:

PAN Card No./Adhar Card No./Passport No.:
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CONFIOENTIALITY AGREEMENT

July 14, 2020

Sri Sumalikhaw Devulapally
Hyderabad,

Dear Sri Sumalikhaw,

For the purpose of this Agreemenl, the term "Confidential lnformalion' shall mean and include information
that is confidential and proprietary to ihe Company, which the Company has, will develop or compile,
including, without limitation, all customer pricing information, prolit and loss statements, lhe Company's or
Employee's productivity data, financial models and computer soffware programs, source or object code,
electronic trading platforms, Company's products, product information about traders and other customer
representatives, trading records, client lists (including Employee's rolodex or other personal files),
information about direcl communicalion lines, line lists, screen systems and wiring instructions, Company's
business prospects and opportunities (including the prospects and opportunities that Employee pursue on
behalf of Company during the course of their employment with Company), all other information about any
customer (including, without limitation volume discounts, details of trading volumes, details of discounts
and operating costs, trading philosophy and trading patterns) to whom Company, its affiliates or their
respective businesses provided services during your employmentwith Company and any other confidential
or proprietary information of Company (hereinafrer collectively, 'Confidential lnformation").

PART 'I - EFFECTIVENESS

This Agreement shall become effective on the earlier of (i) the date of commencement of Employee's
employment with the Company, or (ii) the date and time at which any Confidential lnformation was or is
first disclosed to Employee.

PART 2 - PROTECTION OF COMPANY'S CONFIDENTIAL INFORMATION

2.1 Confidentiallnformation

The Company has and will develop, compile and own certain proprietary techniques and confidential
information, which have great value in its business. The Company may be disclosing Confdential
lnformation to Employee in the course of his or her employment. Confidential lnformation includes not only
information disclosed by the Company but also information developed or learned by Employee during the
course of his or her employment with the Company. Confidential lnformation is to be broadly defined and
includes all proprietary information which has or could have commercial value or other utility in the business
in which the Company is engaged or contemplates engaging or the unauthorized disclosure ofwhich could
be detrimentalto the interests ofthe Company, whether or not such information is identified as Confidential
lnformation by the Company. By example all information concerning databases, source code, object code,
assemblers, generators, compilers, subroutine libraries and other computer programs, products,
processes, formulas, trade secrets, innovations, inventions, discoveries, improvements, techniques,
research or development and test results, specifications, data, know-how formats, marketing plans,
business plans, strategies, forecasts, unpublished Iinancial statement, budgets, projections, and
customer and supplier identities, characteristics and agreements.
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2-2 Prolection of Confidential lnformation

Employee agrees that at all times during or subsequent to his or her employment, he or she will hold in
trust, keep confidential and not disclose to any third party or make any use of the Company's Confidential
lnformation whether directly or indirectly, except for the benefit of lhe Company or any of its af{iliates and
in the course of his or her employment in the Company. Employee further agrees not to cause the
transmission, removal or transport of Confidential lnformation from the Company's places or business or
such other place of business specified by the Company, without prior written approval ofthe Management
or such other authorized agent of the Company as designated in writing by the Management.

Employee also agrees that before; during and after hivher employment by Company, all Conlidential
lnformation will reftain Company's property, and he/she must deliver any such Confidential lnformation in
tangible or eleclronic form or copies thereof that are or may be in his/her possession or conlrol to the
Company upon the termination of their employment in accordance with this employment ofier lefter, or at
any earlier time requested by the Company.

Employee agrees that all programs, systems, system specifications, flow diagrams, inventions, discoveries,
improyements, processes, melhods, practices, techniques, compounds, works-in-progress, formulae, data,
derivative works, hardware, sofrware, and other developments (hereinafter referred to as 'lnvenlions")
conceived, created, discovered or developed by the Employee, solely orjointly with others, during the term
of its employment, and which are capable ofbeing used in or relate lo or affect any business ofthe Company
(including any reasonably foreseeable evolution lhereo0, and any patents, copyrights, trademarks and
other intellectual property resulting from or issued thereupon, shall be fully and promptly disclosed by the
Employee to the Company and shall be the sole and absolute property ofthe Company ftee ofany reserved
or other rights of any kind on their part. To the extent that any such lnvention shall be copyrightable in any
.iurisdiction, and to the extent thal any such copyrightable lnvention does not meet the standards for a'work
made for hire" in any such jurisdiction, this Agreement shall be considered an assignment of such copyrillht
to the Company. Employee agrees that at all times; any such lnvention shall be Confidential lnformation,
and thus subject to the terms of this employment agreement. Employee further agrees lo and shall execute
and promptly deliver to the Company all documents requested and deemed necessary by the Company to
secure, register or record Company's ownership over such lnvention (including any copyright or patenl
rights thereto) in any jurisdiction, without further compensation payable to the Employee but at the expense
ofthe Company. Such documents shall be suffcient to convey, without limitation, title to the copyrights and
to any patent rights available for any lnventions made.
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2.3 The Employee agrees that this Agreement shall govem all the communications relating to
lnformation between the parties hereto. The obligations set forth in this Agreement shall bind the parties
from the date of disclosure of lnformation and such obligations shall survive the termination or earlier
expiration of this Agreemenl.
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PART 3 . TERMINATION OF EMPLOYMENT

3.1 Delivery of Oocuments and Data Upon Terminalion of Employment: ln the event of termination
(voluntary or otheMise) of Employee's employmenl with the Company, Employee agrees, promptly and
without request, to deliver to and inform the Company of all documents and data pertaining to his or her
employment and the Company's Contidential lnformation, whether prepared by Employee or olhen/vise
coming into his or her possession. Employee will not retain any written or other tangible material containing
any information conceming or disclosing any other Company's Confidential lnformation.

3.2 Obligations of Employee Subsequent to Employment: ln the event of termination (voluntary or
otherwise) of Employee's employment with the Company, Employee agrees that he or she will protect the
value of the Company's Confdential lnformation and prevent the misappropriation or disclosure thereof.
Employee will not disclose or use to his or her benefit (or the benefit of any third party) or to the detriment
of the Company any Confidential lnformation.

Please confirm your understanding and agreement to the above rules by signing below

Sincerely,
For Franklin Templeton lnternational Services lndia Pvt. Ltd.

?rr V
Payal Malhotra
Head of Talent Acquisition - lndla

Acknowledoement
I confirm that I have read and fully understand the above terms and conditions. I confirm acceptance of this
offer.

Name

PAN Card No./Adhar Card No./Passport No

Date:
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Annexure I

Name :

Job Title :

ISC Title :

Sri Sumalikhaw Devulapally

Graduate Trainee Operations

Graduate Trainee Operations

c B

Basic

HRA

Statutory Bonus

Special Allowance

Conveyance Allowance
Bouquet of Benefits for LTA, Meal Cards, lntemet
Reimbursement, Vehicle expense reimbursement for
,our-wheelers and Car Lease (Lease charges and

and Maintenance

92,700

46,350

16,800

6,000

39,600

4

7,725

3,863

1,400

500

3,300

379

ln addition to these shall also be ible for benefits:

30 900*Ta Performance Bonus

'l,s97

372

19,158

4,459
PF (Company Contribution)

Gratuity

**Reimbursement of lnlerest on Sofr Loan - Loan limit - Up to 50,000
*tFloater Medical lnsurance Cover 500.000

'tLife lnsurance Coveraqe 600,000
*'Accident lnsurance Coveraqe (Up To) 618,000

lf Vehicle Expense Reimbu.sement or Car Lease lacilitv is provided to you, Conveyance Allowance will not be paid

'lllustrative Limits per annum as follows:
LTA - rNR 100,000
MealCards - INR 22,200
lntemet Reimbursement - INR 15,000
Vohicle Expensa Reimbursemenl - INR 39,600
Car Lease - INR 1,000,000
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'Pleaso check on vbur eliqibility lor Car Lease with your HR Consultanl

"Target Performanc6 Bonus:
Your incontive bonus opportunily could range from O - 15% of your annual gross remuneration (including bouquet of benefits,
conveyanc€ and special allowance)- This is not a guaranteed but an indicative value ofthe bonus payabl€ and is subject to change,
based on your pertomance/rating. The actual bonus paid shall be delermined at the end of the perfomance yearand shallbe subj€ct to
Company and your performance. lf th€ actualbonus amount is below USD 10,000;then payout is 100% cash.

Tho following is applicable based on your lnveslrnenvNon-lnv€stment 1016 classification.

. For lnveslrnenl Mdnagement roles only:
The incentiv6 bonus is a combination of 65% cash and balance in restricled stocu mutual funds unts; wilh equal vesting over a three-
year p€riod.

. For Non-lnvestrnent Management offers with Target AIP of 33% aM abov6 only:
The incentive bonus is a combination of 650/6 cash and 35% Franklin Resources, lnc. restricted slock; with the stock portion vosling over
a three-year period.

Pleas€ read policy for further d€tails. The Company reserves the right to am6nd ordisconlinue any or part of the benefils plan, to the
extent allowed by applicable legislalon without compensation for such amendment or discontinuance-

Qrr V
Payal Malhotra
Head of Talent Acquisition - lndia
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1. Basic shall be used for calculating your Provident Fund Contribution, Gratuity, Leave Encashment
and other related calculations as may be needed from time to time.

2. You will be paid House Rent Allowance with your monthly remuneralion, which shall be 50% of
your Basic. This component shall be taxed as per the lncome Tax Rules of Govt. of lndia.

3, You may also have reimbursement components as explained in Annexure - '1. These amounts ara
payable to ydu as reimbursement on production of necessary bills/ documents and taxed as per
the lncome Tax rules of Govt. ol lndia.

4. The Company will contribute 12% of your Basic (where Basic per month is less lhal Rs.15,000, on
Basic and Allowances up to Rs. '15000 pm), towards the Provident Fund conlribulion as prescribed
in Employees Provident Fund and Miscellaneous Provisions Act, 1952. An equal amounl will be
deducted from your monthly remuneration as your contribution towards the Provident Fund.

5. The company will make contributions to the Gratuity Trust as per the provisions of The Payment of
Gratuity Act, 1972 and your eligibility to claim gratuity will be subject to the conditions mentioned
in the Payment of Gratuity Act, 1972.

6. You will be covered under the Employees State Insurance Act (ESIC) if your monthly gross
remuneration (including bouquet of benefits, conveyance and special allowance) eaming is,ess
than orequalto INR 21,000 (Twenty-one thousand rupees) permonth. The total ESIC contribution
will be 4.0% of your monthly gross remuneration (including bouquet of benefrts, conveyance and
special allowance) eaming out of which employee (your) contribution will be 0.75o/o and employer
(Ff ) contribution will be 3.25%.

8. You will be eligible to participate in the Franklin Templeton Employee Stock lnvestment Plan
(ESIP). The Employee Stock lnvestment Plan (ESIP) provides employees the opportunity to
purchase Franklin Resources, lnc. (BEN) common stock at a 15% discounl off the fair market value
through convenient payroll deductions. Employees may choose to contribute between 'l -10% of
their gross remuneration (including bouquet of benefits, conveyance and special allowance), but
no more than USD 22,500 per plan year.

Annexure ll

7. On completion of six months with the company, you will also be eligible to apply for a soft loan.
Your eligibility is dellned in your CTC break-up. For the purpose of soft loan, the company has a
tie-up with an extemal bank. However, the bank shall have the discretion lo disburse the loan
based upon your credit history and eligibility as defined by the bank. On disbursement of the loan,
the entire EMI (Principal + lnterest) shall be recovered from your CTC and paid to the bank. The
company will pay back the interest portion to you as a taxable eaming component with the same
payroll. Refer policy documenl for more details.
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Private and Confidential

Congratulations and a Warm Welcomelll

July 14, 2020

Hyderabad,

0ear Vishwesh,

It is our pleasure to offer you the position of Graduate Trainee Operations, Job Title of: Graduate Trainee
Operations as per the terms and conditions as set out in this letter.

Appointment

You will be employed with Franklin Templeton lnternational Services lndia Pvt. Ltd. (the "Company"), a
subsidiary of Franklin Resources, lnc. (Franklin Resources, lnc. and its subsidiaries and affiliates (including
the Company) shall hereinafter be collectively referred to as "Franklin").

This offer is valid till seven days from the date of issuance and in the event of your failure to join the services
of the Company on or before August 3, 2020 the offer and acceptance shall stand rescinded automatically
without any further notice.

Conflrmation of your appointment is subject to you producing your graduation certificate within three months from the
date of this letter or such extended period as may be communicated by Franklin Templeton lnternational Services
(lndia) Pvt. Ltd., at its sole discretion and successful completion of probation period. Failure to adhere to this condition
will result in automatic termination of your employment.

You shall perform duties as may, from time to time, be assigned to you by your supervisor and you shall
comply with all reasonable directions of the Company. You will be working in the Hyderabad offlce of the
Company. The Company reserves the right to assign, reassign, transfer or relocate you to other areas,
departments or offices of Franklin on one or more occasions.

Your employment shall be in force till such time as may be determined by the terms of this Appointment
Letter or any other policies that may be in force from time to time, or upon you reaching the age of retirement
as per the Company's policy, whichever is earlier. For the purpose of this clause, the age of retirement is

60 years.

Probation

You will be on probation for a period of six months from the date ofjoining or passing your graduation exam

whichever is later. During this period, your supervisor will regularly review and assess your performance.

ln the event that either you or the company wishes to terminate your employment during the probationary
period, either party may terminate this agreement by serving to the other party not less than one month's

notice in writing or by making payment in lieu thereof. The company reserves the right to extend the

probationary period for better assessment of your performance and conduct.

JdJl3 F,llr{n cdtP. io*t 2, 13t,l 1t.or Salrrr.lr B.t* rr*4, Ebninlb,ra {lY.rll, }l,!l't 400 0iI hd|. Id- 
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Working Hours

You will be required to work in shifts, based on the operational needs of your department. However, subject
to applicable laws, your working hours might be adjusted from time to time, as determined by your
supervisor. By accepting this offer of employment, you have given your consent to work in shifts as per

operational needs.

Cost to Company (CTC)

The illustrative break-up of your annual CTC iq ilY$i
[' lnl

perquisites, if any, payable
nexure-1&2

Your monthly gross remuneration (including bouquet of benef;ts, conveyance and special allowance) shall
be subject to an annual review in accordance with the Company policy and any adjustment shall be at the
sole discretion of the Company.

h

f tc
,rl'h'

Your CTC shall be governed by the tax laws of Govt. of lndia and any lncome Tax on Employment shall be
solely borne by you.

Apart from the monthly gross remuneration (including bouquet of benefits, conveyance ano sOecifl Q 
S'1

allowance), you will be eligible to participate in the Company's Annual lncentive Compensation Plan (AlP)
in the year ofjoining if your joining date is prior to July 0'1. lf the date ofjoining is July 01 or thereafter, you
will be eligible for AIP from the subsequent performance year (1st October-3orh September) onwards. The
figure given in your cost to company (CTC) breakup in Annexure-1 is only the target bonus. Annual bonus
awards are based upon company and individual performance and are variable and not guaranteed. The
Company reserves the right, in its sole discretion to amend/cancel the AIP at any time in whole or in part
and there is no contractual obligation on payment. You must continue to be employed by the Company on
the date of payment to be eligible to participate in AIP.

Benefits

You will be entitled to participate in the benefits plan as offered by the Company from time to time. The
Company reserves the right to amend or discontinue any or part of the benefits plan, to the extent allowed
by applicable legislation without compensation for such amendment or discontinuance.

company Policies, Regulations and applicable laws

You will be subject to staff policies and regulations as determined by the Company from time to time. You
shall be also responsible to adhere to and discharge all the duties and obligations of an employee
mentioned in the applicable laws including prevention of sexual harassment laws. The company reserves
the right to amend its staff policies and regulations as appropriate without giving prior notice to employees.
The policies and procedures, however, do not form part of these terms of employment, and you
acknowledge that they do not provide you with any contractual right or entitlement.

Data Privacy

By signing this agreement, you acknowledge and agree that any personal information and data (whether
belonging to you or your dependents and beneficiaries) which you supply to the Company, or which is

I



M Grnail Bhavans Placements <placementcellbvc@gmail.com>

List of eligible students - B.Com Students - Bhavans College - Reg

Vaddi, Ratandegp <bobby.vaddi@franklintempleton.com>
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: "Reddyg, Mounika" <mounika.gaddam@franklintempleton.com>

Sat, Nov 30, 2019 at 3:02 PM

Hello Seema,

Please find the final selects from MBA below

Sno Name Stream College Gender

1 Silumula Jerusha Carolin MBA Bhavans Female

2 A Sai Shivani MBA Bhavans Female

3 Sree Chandana Tandra IVl BA Bhavans Female

4 HaimanteeChattopadhyay I\4 BA B havan s Female

5 BeeramgudamChandrika I\iI BA Female

MBA Bhavans Female

7 T Vishal Sai Kumar l\il BA Bhavans Male

8 Chandrika Shroff I\4 BA Bhavans Female

I Raghavendra Rao Gamoji [/l BA Bhavans

Thanks,

Ratan

IQuoted ten hiddenl

Notice: All email and instanl messages (including attachments) sent to or from Franklin Templeton

lnvestments (FTl) personnel may be retained, monitored and/or reviewed by FTI and its agents, or authorized

law enforcement personnel, without further notice or consent.

Under new Data Protection regulations in Europe your personal information may be subject to our EU specific
privacy & Cookies Notice which you can read here, regardless of where the information originates. Depending

on your location, other privacy laws and regulations may also apply to you

Q^ 3.5\ Le
? .o-

I of I
03/1212019. l028

Gmail - List ofeligible students - B-Com Students - Bhavans Coll... https://mail.google.com/mail/u/0?ik=ae6d5l4e4a&view:pt&sear...

6 Kandadi Chandana Reddy

Bhavans

Male



Cmail - List ofeligible students - B.Com Students - Bhavans Coll. https://mai I.google.com/mail/u/0?ik=ae6d5 I 4e4a&viewlt&sear..

M Gmait

List of eligible students - B.Gom Students - Bhavans College - Reg

Vaddi, Ratandeep <bobby.vaddi@f ranklintempleton.com>
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: "Reddyg, Mounika" <mounika.gaddam@franklintempleton.com>

Hello Seema,

Sat, Nov 30, 20'19 aI 4.32 PM

W2,(o,9 t7

SNo Name Stream College

1 A Soundarya BSC Bhavans

2 Bansode Sanjana BBA Bhavans

3 D. Sai Kalyan Bcom Bhavans

4 D Sri Sumalikha BBA(Finance) Bhavans

5 Gemonie Abh inav Fredrick Savio Bcom(Honors) Bhavans

6 Bcom(Computers) Bhavans

7 Katakam Padmapriya BSC(MPCS) Bhavans

I Kotha Shravya Nikhila BBA Bhavans

Kudala Hariharanath BSC(MSCS)

10 Bhavans

11 Sravya Gajam BBA Bhavans

12 Sriya Konkimalla Bhavans

13 Syed Salman Ali Bcom(Honors) Bhavans

14 Vlshwesh Kalyam Bcom(Honors) Bhavans

I of2 03/12/2019, 10:28

Bhavans Placements <placementcellbvc@gmail.com>

Please find final selects for UG below

K. Kavya Reddy

I Bhavans

Kumari Pooja Bcom(Computers)

BBA
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Sub: Letter of lntent (hereinafter referred to as 'LOl')

'1. 1 .Your annualfixed Costto Company (CTC)willbe &.t4 LPh
2, Applicability of Location specific allowances mayvaryaccording to location and/orcompany policy.

3. Your initial place of work will be . Your initial process/CoE would beinformed to you at the time of
joining. However, the company may, transfer you to another location / process on a need basis post consultation with you; the
following has been agreed upon.

(i) Date ofJoining To be updated Post Pre-Hire Orientation session

To be updated as per process roqurrements(ti) Keponrng rlme :

(iii) Location , +ly/llta/d(,
4. lf atthe time ofjoining, yourassighed place ofwork is different from yourcurrent location ("Relocation"), the Company Guest

House can be availed by you. The Guest houso can be availed for a period of 15 days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs, 250 for a period of24 months. Further, in case of termination of
employment by either party, before such amount has boen fully recovered by th6 Company, the Company shall deduct the
balance amountfrom yourfull and final settlement."

5. You shall be requii'ed to provide the Company alldocuments and information as set forth in annoxure I of this letter of Intent.

6. Genpact operates 7 days a week, 24 hours a day, You will be expected to attend office as assigned to you by your supervisor
incompliance with laws in force as a full time employee, you will be ellgible for 2 weekly offs (any 2 days of the weel(,
depending upon business needs).You may however be required to attend office or.r your off days if the business needs so
demand. ln suchcases, you willbe eligible for compensatory off according to company policy.

7. As a fulltime employee, you will be entitled to 25 working days of earned leaves per annum. You can avail these, subject to
prior approval by the Company. Accumuldilon / carry-forward ofleave will be governed according to existing Company policy
inforcefrom timetotime. Forparttime emiiloyees, earned leaveswillbe prorated as per yourwork schedule.

8. This LOI shallbe subject to;

(i) You're clearing the flnal year graduation exams without any pap6rs pending at the time ofjoining.

(ii) Producing the original final year mark sheet.

(iii) You're clearing the Pre Hire Orientation session which will be conducted by the process manager before your on
boarding (either Telephonic or in person). ln eventyou don'tappearfor PHO, the company may, in its sole discretion,
revoke this offer at any timo without prior notice.

(iv) You're successfully completing tho reference check.

This LOI will be deemed to be withdrawn by the company in case you fail to clear the same irrespective of the fact that you may

have formally commenced yourtraining/employment with u9.

,^",,_8714ab!aa

o"", (la?-rrh 8,W'

Subsequent to our meeting and interview we are pleased to offer you appointment in Genpact as
Subject tofollowing terms and conditions;



G genpoct
9. The appointment letterissued to you, will, interalia, contain the following terms

i. A six month probation poriod during which either party may terminate the Agreement by giving3o day notice or salary in
lieu thereof. Your services at the end of probation period shall be treated as confirmed unless specitically extended by the
company in writing.

ii, Recovery of training cost up to Rupees Seventy Fivo Thousand only (Rs. 75,0001) in the evBnt you leave the services of
the Company without serving notice as envisaged in the letter ofappointment.

10. This Letter of intent will be valid for specified period and will come to an end automatically at the end of 30 days from the
declaration of the final year result by the Institute/University. The Company reserves the right to modify this Lol any timo at its
sole discretion.

11 . The Company shall, at its discretion, conduct background, reference and medical checks including screens for substance
use as per company policy and this offer is conditional upon the result of such checks. ln the event the results of.such
background / reference checks or screens for substance use aro unsatisfactory on any account, the Company may, in its sole
discretion, revoke this offer at any tlme.

12. You agree and understand that this LOI is provisionaland conditional subject to

(i) Yourfulfilling the above conditions and any other condition which Gsnpact may impose underits policies, and

(ii) Genpactrssuesyouaformal letterof appointment.

'13. Genpact reserves the right to withdraw this LOlatanytime before issuing the formalappointment letter.

Kindly sign & lnitial each pago ofthis letter and return a copy in acceptance

Addltlonal terms to Appolntment Letter

YouhaVeassuredthecompanythatyouhavegivenyourfinalyeargraduationexaminationsin-(Monthand
Year)from (University) and the results of the same are pending as on date. This offer is

conditional upon your clearing the final year graduation examination without any papers pending and upon your producing the
original flnal year mark sheet within _ (please mentions tho months) from the date of this appoinlment letter. This LOI is

subject to honor postclearance ofany pending / additional interview/test atthe time of PHO/joining. ln the event ofyourfailure to

comply the same, the Company may, in its sole discretion, revoke this offer at any time without prior notice.

Warm Regards, Accepted &Agreed
CandidateFor Genpact lndia

Human Resources

ln case of any questions / clariflcations regarding your appointment letter/joining/other queries,

Genpact lndla Prlvate Llmlted
(Formerly known as Empower Research Knowledge
Services Pvt. Ltd.)

DLF City, Phase V S€ctor 53,
Gurgaon - 122002, Haryana, lndia
T +91 124 283 2000
F +91 124 402 2674

CIN: U731 00D12005PTC307363
Regd. Off.: Delhi lnformation Technology Park,

Shaski Park, GT Road, Delhl, lndia 110 053

Please contact us on I
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I horeby acknowledge that I have been informod about and understood the conditions listed below. lacknowledgo that this
has boon explalned to me during the intervlew process and I agree to tho statod conditions.

I doclaro lhal Ell lacts / documents that I havo pre66nted to lh6 rooruiter/vendor alo true and corroct I havo dlsclosed 8ll lnformatlon 8nd have not been pressurizod to

tlon or priorwork expgrlencg could lsad to advorsoaction. ln anyolthe lact6 aro found to bo

/ r t CommitmentSheet

oare, .. *.:.7/.1:tl2.r.?..y. Name: . I 
:, i,, .!., i .,,'.n- -1,,. 

^ -l t.^

hid6/Elteranylnlormatlon. Suppresslonof lnformallon regardln0 oduca
rnco,rocl, lfl ready to faco dlsclpllnary actlon ln tFe future.

&nlffirsrsn*wo
Aller.tt6ndlnoiho Pre Hlro O.lentatlon 36931on. Dleasgllck on6: I

G genpoct

h6voattendod the Pr€ Hke Orlontallon sosslon and lu

Rosponso
Wrlto word that lo ln
BOLD & Und€rllnod Commont3

It has be6n €xplainod to me lhat lwlllwork any 5 days ln a weok for Lh9lllg in o day Noffos q ltauQ \
lagr66 I may spgnd up lo 2 hours in kaygl (one way) depending on my placo ol
r6sldence

Dlsagree/Afiee
7 8Atr6 c

I don't havo 6ny gg09gl[ tr6velllng In non AC cabg or buses A/ree/oleagreo L) c tiA
ln general Iraining 9, buslness !pdat€s arc scheduled durlng buslness hours.
But sometlmes the lralning can happen after tho shift is compleled, As a result, I

undorstEnd I may sometlmos b€ roquired lo work hlyenll g wo lng hours.

Afree/DIsagreo

Sf '/otl D,
I und€rstand the llnaldgqEle! on which shift, process and loc€llon I wlll be
asslgned to is takon by lho company

NofV63

DEc r.!,t,,'l
The qhl6l hsvo been told lwlllbe worklng ln ls: (ploass w.lto DAY or NIGHT
based on what haa boon dllcuoa6d wlth you). Sn,Fl
I undersland that wegkly offs may not be on Saturday/Sunday Dlssgreodgpee NEf,K I.YW
I have been lold I w{ll wo* ln a !bh! proc€ss so my tralnlng wlll be for a Volc€
procegs and lwill be ln a Volce process post trainlng.

Affi/ol".gr"u
1/ r: rc.D

I may nesd lo work on natlonal holldays (lik6 lndependonce Oay, Ropubllc Day
and Gandhl JEyanthl) /f€stlvals offs (0.9. Dlwall, Chdstmas, Eld). For lhis I will
got a c!Io!!!sah8 ofl as p€r pollcy.

ffie/otsagree
Co/a PF/! -cq'TrP Y

I cannol tako sny lgAyg! dudng the Cl6ss room and On Job trainlng period
(lill lcomplete 6 months). I understand th6t leaves are discour6g6d.

Agree/0lssgrs6
/- D twDt

4C{93r?$t!_,$rfrFt{ttirqira$tirlfli
[rI+491C$UqS$UlI€!*Sgli,

I undersland I n6ed to be in E 1016 tor € lo|trUllllu of 18 months. I cannol move
out ot th€ prcces8 orbuslness lnlesg thg buslness requkementg requlre an
66rller changE.

ols60reo/Ag16o

My lirst plgnglDd may hks al leasl 18 months and wllldopend on how I pedorm Affilolsagree l)R alt aY I i ^/

I have unde'slood lhal lwlllgol a Vsrlable inc€ntiv€ denihdl
6vory month. During my tralnhg period, I will nol be gll{lol9
the varlabl€ lnceltlve.

ng on how I porform
tor

NorY&

I Lt6,tbL'€

I undorstand that my !.qdgtttt$ICg wlll be compsred wlth oth6r employees ln

the process,
Agr€e/Dl6agroo

P tP l"P N *nre 0

I am aware that lf my performanco 19 bolow oxpoctalion, my Drphaugr
pedod may b€ €xtondod.

Yes/No

Pl otl,+rt c*/

Dtsagree/A'lgree / E -l t,-..t1

I am comfortablg wo.king ln stl locatlonB ln NCR ln Gurgaon, Nolda and 06lhl Yos/No

I undeEtand I will be worklng 6 days a week 8nd sm comfortsbl€ with th€ sam6. Agro€/0lsagreo

It has boen explalnod to me lhat thero Is no M€slAllowanca as pa( ol my salory. Noffeg

Valid PassportAvailabl6

1. lam comfodablololnlng GenPect
2. lam notcomforlable wlth tholob oxpoctatlons and hsncodo notwlsh loJoln Gonpact

€wor'trlqnaturo
ndersland thg expectationsfrom m€

tn case lc}lose to lgglg0, I am aware I hav6 lo 6ervo a full30 day notlco perlod.
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Commitment Sheet

*:lalap r.r.r"' .....5.,f;t,*D|...:. .Sf.RAYeNl.... .... .............. Moble Numbor: ....81-?p-BI.?.:l.Fi

ldoclsro thatalllacts / documgnts that lhavo prosontod to tho rocruiler/vendor are lruo snd corr€ct. lhavo dlsclosod

hido/sltoranylnformatlon. Suppresslon oflnfo;matlon r€g6rdln9 €ducstlon or priorwork expodence could leadtoadve

Date:

I hereby acknowledge that I hav€ been lnformod about and undorstood the conditlons listed below. I acknowledgo that this
has been oxplalned to me durlng the lnterview process and I agree to the statod conditions.

d havs not b€9n Pr€ssLlrlzed toallln

lncorrect am ready laca dlsclplinary action ln the fulu ro

^8Candldate'. Slgnature
Al[q]t rtlffdl$;lhe Pre HIre Orlentgllon s.!slon Dleasellckon6: lhBv€ att6ndodthoPro Hke Orientatio n sesslqn

acllon 8ny ofthe facts aro found lo bo

lnto slgnaturo

Rgspoos€ Wrlto word th8t ls ln
BOLD & l,rnderllned CommentE

It has bo6n 6xplaln6d lo m6 lhat lwlll work any 5 days tn a week for L[g]llt in a day lorvK '€ 3 hoqrr
I agre6 I may spend up to 2 hours in tiygl (one w8y) depending on my plac6 of
resiclenc€

olsa/reeiAgree
D+saeg61o,l*

I don t havo any caorgln travelling ln no6 AC cabs or buses Agroo/DIsagroo R€d*€co,{c€d
ln g enoral Trainlng s, buslness updalos a.e schoduled durlng busln€ss hours,
8ul somelimos ths trslnlng can happen aft6r thg shlft ls complgted. As a rosull, I

undorsland I may somelimes be requlrod to work lgXpffl g worklng hours.

Agroo/0l88grso

fra& Ff.tuo
lorvV .lB 

5gc1sl6N

Tho g[E I havE beon told I will b6 worklng ln ls: (ploa6e wrlto oAY or NIGHT
basod on what hds bton dl.cus3od wlth you). NIGfTT stlFl
I understand that Xtgkjy offe may nol b6 on Satuday/Sunday 0lsagreo/Agieo fidffi l,VC+tof

:ffi
I have b€on told I wlllwork ln 6 ygbg procosg so my tralnlng wlllbe lor a Volce
procoss and I will be ln 5 Volco procegs post trolnlno.

affiloI"ugr"u
VOIC6

I may n66d lo woA on national holiday3 (llk6 lnd€pondenco Oay, Ropubllc Day
and Gandhl Jayanth l) /f€siival6 ofl6 (e.9. Dlwall, Chdstrnas. Eid). For this I will
got a gp$$trIatlqry off as per pollcy.

affilot"ugr"o CoM FENSr$DAyffi€
I cannol tske any lggtg! durlng th€ Class room and On job tralnlng poriod
(lill I complgte 6 honlhs). I underctand thst lGaves ar6 dlscouragod.

Agroo/DIsagree LEAVC(
Prffig

|( ri{tal'xl8l 9,tr*N|:ls$ljrtf,W
s,;!*ssEsltEs$$stcs8!$s
I understand I n6ed to be in a role lor a El|ll|Eltm of '18 monlhs, I cannot move
oul ol the prcc€s6 or buslness unless the buslnes6 rsquir€m€nts requlre an
eBrllor chEnge.

olsagrso/Agf66 MINMUM
fi@e

My lirst !IgF!]h! mEy tako al leasl 18 months snd will dopend on how I p€rform Agfe/Olsagree PQornoTro N

I havo undGrstood lhat lwlllg€l a Variable incantivo deP0odl
6very month. ourlng my lralnlng porlod, I wlll not b6 gl{Dlg
lhe variab16 lncontlve.

ng on how I perform
tor

loffeY-
€{t ft tgre

I understand lhat my pgileltrlllg wlll be compared wlth oth6r 6mployoes In

lho procgss.
Agrea/Ol6agrse

Pe Rro nrt*Hc
I am awaro that lf my performance ls below expeclalion, my pljlbaug!
period may be extondod.

/estHo
PRbBATION

ln cas6 I choso to lgdg[, I am aware I have lo seNo a full 30 day notico perlod. Dlsagroo/Agroo R.63l&rN

ffiffi
I am comfortablo working In all legallgls ln NCR ln Gu.gaon, Nolda and Delhl Yss/NEz LDCATIbNS

ffi
I understand I will be worklng 6 days I week and am comfortablg wllh lhe sam€ Agiee/Dlsagroo

ll h6s be6n oxptalnod lo ms that thero ls no L4ealAllowanco as part of my salary No,ry6B

Valld Passport Availabls

1. I am comtonabl6Jolnlng Gonpact
2. Iam nol comlortablewlth thelob exp€ctatlons and honco do notwlsh toJoln GonPacl

and lund€rstandlh6exp ectationSfrommo

G

I understand Ihe llnal dlgElgq on which shlft, procoss 6nd locallon I wlll bo
asslgned lo is takgn by lhe company



&q, genpoct
Dato:

Dear: !/,
Sub: Lotter of lnt6nt (hereinafter referred to as 'LOl')

Subsequent to our meeting and interview we are pleased to offer you appointment in Genpact as
Subject to following terms and conditions;

/*

'l . 1 .Your annual fixed Cost to Company (CTC) will be ,o2. LP+.
2. Applicabilityof Location speciflc allowances mayvary according to location and/or company policy.

3, Your initial place of work wttl Oe CtfA ' . Your initial process/COE would beinformod to you at the time of
joining.However, the company may, transfer you to another location / process on a need basis post consultation with you: the
following has been agroed upon,

(i) DatBofJoining : Tobeupdated Post Pre-Hlre Orientation session

(ii) Heponing trme : To be updated as per process roqurrements

(iii) Location , fiyfuolo/ ,

4. If at the tim6 ofjoining, yourassigned place of work is different from your current locatlon ("Relocation'), the Company Gu6st
Houss can bs availed by you. The Guest houso can be availed for a period of 15 days. The Company shall, in lieu of the
accommodation providod, make a monthly deduction of Rs. 250 for a perlod of 24 months. Further, ln case of tsrmlnation of
employment by elther party, before such amount has been fully recovered by the Company, the Company shall deduct the
balance amountfrom yourfull and final settlement."

5. You shall be required to provide the Company alldocuments and lnformation as set fo(h in annexure I ofthis lettor of lntent.

6. Genpact operates 7 days a week, 24 hours a day, You will be expected to attend office as asslgnod to you by your supervisor
incompliance with laws in force as a full time omployee, you will be oligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however bo required to attend office on your off days if the buslness noeds so
demand. ln suchcases, you will bo eligible for compensatory off according to company policy.

7. As a fulltima employee, you witl bs entitlod to 25 working days of earned leaves per annum. You can avall these, subject to
prior approval by the Company. Accumuldtion / carry-forward of loave will be govorned according to oxistlng Company policy

in forcefromtimeto time. For part tima employees, oarned leaves will be prorated as per your work schedule.

8. This LOI shallbe subject toi

(i) You're clearing the final year graduation exams without any papers pending at the time ofioining.

(ll) Produclng tho orlglnalfinal year mark shest.

(iii) You,re clearing the Prs Hire Oriontation session which will be conducted by the procoss manager before your on
' ' boarding (elth6r Telephonic or ln person). ln event you don't appear for PHO, tho company may, in its sole discrelion'

revoke this offer at any time without prior notice.
(iv) You're successfully completing the reference check.

This LOI will be deemed to be withdrawn by the company in case you fail to clear the same irrespective of the fact that you may

have formally commenced your tralnlng/employment with us.



genpoct

L The appointment letterissued toyou, will, interalia, contaln the following terms
Hoppene Hor?

I. A slx month probatlon perlod during which either party may termlnato the Agrgemont by givlrig30 day notlca or salary in
lieu thsreof. Yourservlces attheond ofprobatlon perlod shallbe treated as conflrmed unloss specifically exlended bythe
company in writlng.

li. Recovery of training cost up to Rupees Ssvonty Fivo Thousand only (Rs. 75,000/-)in ths event you leavo the seryices of
the Company withoul serving notice as envisaged in the lotter of appointment.

10. This Letter of intent will be valid for specified perlod and wlll como to an end automatlcally at the end of 30 days from tho
declaration of the flnal year result by th6 lnstitute/University. The Company reserv6s the right to modify thls Lol any time al its
solodiscretion. t

11. The Company shall, atits discretlon, conduct background, reference and medlcal chacks lncluding screens for substance
uso as per company policy and thls offer is conditional upon the result of such checks. In the event the rosults oi such
background / reference checks or scresns for substance use ar€ unsatisfactory on any account, the Company may, in lts sole
discretion, revoke this offer at any tlms.

12. You agree and understand that this LOI is provisional and conditional subject to

(i) Yourfullilllng the above conditlons and any other condition whlch Genpact may lmpose under lts policies, and

(ll) Gsnpactrssuesyou aformal letterof appointment.

1 3. Genpact reserves the right to withdraw this LOI at any time before issuing tho formal appointmont letter.

Klndly sign & lnitial oach page ofthls letter and return a copy ln acceptance

Additional terms to Appointment Letter

You havo assured th6 Company that you have given your final year graduation examinations ln_ (Month and

Year)from (University) and the rssults of th6 same are pending as on date. Thls otfer is

conditional upon your clearing the flnal yoar graduatlon examlnatlon without any papers pending and upon your produclng thg

original final yoar mark sheet withln _ (please mentlons the months) from th6 date of lhis appolntment lotter. Thls LOI ls

subject to honor post clearancs of any p6ndlng / additional lnt6rvlew/test at the tims of PHO/joining. ln ths event of your fallu16 to

comply tho same, the Company may, ln lts sole discretion, revoke this otfer at any time without prlor notics.

With Warm Regards,
For Genpact lndla
Human Resources

ln case of any quostions / clarifications regarding your appointmant letter4olnlng/other queries,

Pl6ase contact us on

Genpact lndla Prlvate Limlted
(Formerly known as Empower Resesrch Knowledge
S6rvlces Pvt. Ltd.)

DLF Clty, Phase V Sector 53,
Gurgaon - 122002, Harya a,lndla.
T +91 124 283 2000
F +91 124 402 267 4

clNr U731 00O12005PTC307363
Rogd, Of,: Delhl lnformation Technology Park,

Shastri Park, GT Road, Delhl, lndla 110 053

&w
Accepted &Agreed

Candidato



ffi genpocl

I>. *t' lrt rtaDear: zu
Sub: Letter of lntont (herelnaftsr referred to as 'LOl')

Subsequent to our meeting and interview we are pleased to offer you appointment in Genpact as
Sub.lect to followlng terms and conditions;

?+
'l . 1 .Your annual flxed Cost to Company (CTC)will be P.9 2 c?A
2. Applicabilityof Location specific allowances mayvary according to location and/orcompany policy.

3. Your initial place of work will be G't* . Your inltlal process/CoE would belnformed to you at the time of
joining.Howev6r, the company may, transfer you to another location / process on a need basis post consultation wlth you; the
following has been agreed upon.

(i) DateofJolning : Tobeupdated Post Pre-Hire Orientation session

(ii) Heponing r rm€ : To be updated as per process requrremenls

(iii)Location , )tq/Aytol"o( -
I

4. lf atthe time ofjoining, your assi{6ed place ofwork is differentfrom yourcurrent location ("Relocation'), the Company Gusst
House can be avallsd by you. The Guest hous6 can be availed for a period of 15 days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months. Further, in case of termlnation of
employment by either party, beforo such amounl has been fully recovored by the Company, the Company shall deduct the
balance amount from yourfull and final settlement."

5. You shallbe required to provide the Company alldocuments and lnformatlon as set forth in annexure I ofthls lettsr of lntent.

6, Gonpact operates 7 days a week, 24 hours a day, You will be expected to attend office as asslgnod to you by your supewisor
incompliance with laws in force as a full timo employee, you will be eligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however bo required lo attend office on your otf days if the buslness needs so
demand. ln such casgs, you will be €llgible for compensatory off according to company policy.

7, As a fulltime employee, you witl be entitl.Cd to 25 working days ol earned leaves per annum. You can avall these, subject to
prior approval by the Company. Accumuldtion / carry-forward of leave will be governed according to existlng Company policy
ln forc6from tlmetotlme. Forpart tlme employees, earned leaveswillbe prorated as peryourwork schadule.

8. This LOI shall be subject to;

(i) Youts clearing the final year graduation oxams without any papers pending at the time ofjoining.

(ll) Produclng the original flnal year mark sheet.

(iii) You'r6 clearing the Pre Hire Orientation session which will be conducted by the process manager before your on
boarding (either Telephonic or in person). ln event you don't appear for PHO, the company may, in its sole discrelion,
revoka this offer at any time without prior notice.

(lv) You?e successfully completing the reference check.

This LOI wlll be doemed to be withdrawn by the company in case you fail to clear the same irrespsctlve of the fact that you may

have formally commenced your trainlng/employment with us.

,n",,A:I JLd/A.o

,,- . n !:.1



s gernpoct

9, The appointment letter issued toyou, will, interalla, contain thefollowing terms

l. A slx month probatlon porlod during which oither party may terminate the Agreement by giving30 day notlce or salary in
lleu thereof. Your services at the end of probation perlod shall bo treated as conflrmod unless speciflcally extended by the
company in wrltlng.

il. Recovery oftralning cost up to Rupees Soventy Five Thousand only (Rs. 75,000/-) in the event you leave the services of
the Company without serving notlce as envisaged in the letter of appointment.

10. This Lett€rof intont will bo valid for specified period and will como to an end automatically at the end of 30 days from the
declaration of the final year result by the lnstitute/University. Tho Company reserves the right to modify thls Lol any time at its
sole discretion.

11. The Company shall, at its discretlon, conduct background, reference and modical checks lncluding screons for substance
uso as p6r company policy and thls offer is conditional upon tho rosult of such checks. ln the event the results ol such
background / referonce checks or screens for substance usg are unsatisfactory on any account, tho Company may, in lts solo
discretion, revoke this offer at any tlme.

12. You agree and understand thatthis LOlls provisionaland conditlonalsubjoct to

(i) Yourfulfilllng the above conditlons and any other condltlon whlch Genpact maylmpose underlts pollcies, and

(il) Genpact rssues you a formallettsrof appointment.

13. Genpactreserves the right to withdraw this LOI at any time boforo issuing the formalappointment lettsr.

Kindly slgn & lnitial oach pago of thls letter and return a copy in acceptance

Additional terms to Appointment Letter

You have assured tho Company that you have given your final year graduation examinations in_ (Month and

Year)from (University) and the rosults of the same are pending as on date. Thls offer ls

conditional upon your clearing the final year graduation examination without any papers pending and upon your producing the

origlnal final year mark sheet within _ (please mentions the months) from ths date of this appolntment letter. Thls LOI ls

subject to honor postclearance ofany psnding / addltlonal lntervlew/test atth6 time of PHO/jolnlng. ln the event of your fallure to

complythe samo, the Company may, in its solediscretion, revoke this otfer at any tlme without prlor notlce.

With Warm Regards,
For Genpact lndla
Human Resources

Genpact lndia Prlvato Llmlt6d
(Formerly known as Empower Research Knowledge
Servlcos Pvt. Ltd.)

DLF Clty, Phase V Sector 53,
Gurgaon - 122002, Haryana, lndia
T +9'l 124 283 2000
F +91 124 402 2674

Accepted &Agreed
Candidate

CIN: U73'100012005PTC307363
Regd, Off.: Delhl tnformatlon Technology Park,

Shastrl Park. GT Road, oelhl, lndla 110 053

ln case of any questions / clarlficatlons 169arding your appolntment letter/jolning/otherqueries,

@w ,'"

Ploase contact us on I

i.;ir,.r:i..



G genpoct
Trcnlforrno lio.r

0.,", .*4lll*-Q... Nu.", }1mrXttr ir-u[6 . Mobire Number .9-a- 18-t S-ru-g +
I hereby acknowledge that I have been informod about and understood the conditions listod below. I acknowledge that this
has been explalned to mo during the intervlew process and I agree to the stated conditions.

alllnformatlon and have not be€n prossurlzed to
I declsro that alllacts / documents thal I havg pr€senled to lhe r6cruil6dvendor 6ro true and colr6c1. I hsv€ dlsclosod
hide/altor any lnformalion. Suppresslon oflnformatlon regarding oducatlon or pdoawork oxporlenco could loadloadvo any oflho facts arefound to borseectlon,ln ce

lnco116ct,lam ready to facg dlsciplinary acllon ln the f!ture.

cunora"t"'" stgn"tu."S\@
Aftor att6ndlng tho Pro Hlro Odsntatlon B6Bslon. o16ase tlck ono: I

lntaavlowe/r 6fgnature
have altgnded tho Pro Hko Orlentatlon sesslon and lundgrstand theexPeclallons fom mg

1. lam comfortabl€jolnhg G€npsct
2. lam notcomlortabl€ wlth thoJoboxpectatlong and honco do notwish toJoln GonPacl

Responi6
Wrlto word that 19 ln
BOLD & Undorllnod Commsnts

It has been explainod to mo lhat lwillwork any 5 days ln a w6eklor g..lbgugln a day No/YX Vuq OtrL^
I agre6 I may spend up to 2 hours in lGygl (ono way) deponding on my placa of
r6sldencg

otgagrso/Agvree *nrrr {'ra
I don't have any e9!!90 kavelling ln non AC cabs o. busos ogY*rol"ugr"" {fiel fn"c.."
In gonoralTEinings, business updates a19 scheduled durlng buslness hours.
But sometimes ths tralnlng can happen after thg shift ls complgled. As a result, I

undorcland I may sometimos bo requkod lo wo hlJlnd I working hours.

lnY"",ot."nr""

4Xror b,1*l
NofY63 te.l dro.lon

The Juf I have been iold I will bo worklng ln ls: (ploaso wrlte 0AY or NIGHT
baeod on whal ha! b6on dlscuB36d wlth you).

gtnl

I undsrstand thal Ulgtil offs may nol be on SatLrrday/Sunday. Dlsagree/1ffi 43vu..,..$titt
"$e4&.\

I have been lold I will wo ln a !OlC! process so my tralnlng wlll be for a Volce
proce3s and lwill be ln a volce process posl lrainlng.

Agvree/DIsagree

I may need to wo* on natlonel hglldays (llke lndepondonce Oay, Republlc oay
6nd Gandhl Jayanthl) /,estlvals offs (0.9. Dlwall, Chdstmas, Eid). For lhi6 I will
gel 8 ColtlDlor8l!9ry ofl a3 p6r pollcy.

Agr€o/Olsagrge

lX",P..t^q
I cannot t8kg any lilyg! durlng the Class room and On lob trainlng poriod
(till I complete 6 months). I understand that leavos are dlsclui8ged.

Agvrso/0lsegree {?'* .Lryu

W
I undeGtand I neod lo bo ln a 1016 lore O|ll|ltrgn of 18 months. I cannot movs
out ol lho procoss or buslness unless thg buslnesg r€quirements requlro an
earller change.

Dlragree/agyree {nruuitt'*ul
My lirst plgogl.lg! may take at l6asl 18 months and will depend on how I p€dorm AgEe/Dlsagree fltvu-P,uPHo

I havo undorslood that I wlll gel a Vadable Incontv6 denqldl
ovory month. 0urlng my trahing period. I will not b6 eli$D&
the variable incentrve.

ng on how I pedorm
for

No,rfos

lus e1^6iut^

I undoEtand thal my ledgllolEl9 will b{i comparod wlth othor omploye€s in
the process.

Agree/0loagroo fln"*hF'8
I am awaro that lf my psrlormanca Is below expeclatlon, my D&lhalig!
p€dod may be extended,

Y€s/No

Vas?ohli,
wffi$r8nu@{ffi#ffi
ln casE I chose to &dg!, I am aware I have to sorvg a full 30 dgy notlco perlod Dleagree/ffie (r-gul

M
I am comfortablg wo*ing ln sll locatlons ln NCR ln Gurgaon, Nolda gnd 0olhl Yos/No

&k5fs#Is4J8Jn*"a;*i4ssc#$l
I understand I will be wo.klng 6 d6ys s week and am comfortable with the same Agreo/0lsagr€o

N ol(ss

Wllwflffiffi
Valid PassportAvallablo-

I undarstand ths linal dggitlen on which shift, proc6ss and localloh I wlll bo
asslgned lo is takgn by the company

4Xvo uW

It hag boen sxplalnod lo me that ther€ is no MealAllowanco as part ol my salary.



Oate: I tHtJ lea ffi genpoct

Dear: a

Sub: Letter of lntent (hereinafter referred to as 'LOl')

Subsequent to our meeting and InteNlew we are pleased to offer you appointment ln Genpact as
Subj6ct to following terms and conditions;

1 . 1 .Your annual fixed Cost to Company (CTC)will be p.0t4 LPA-

2, Applicability of Location specific allowances may vary accordlng to location and/or company policy.

3. Your initial place of work will be 0T+ . Your initial process/CoE would belnformed to you at ths time of

.ioining.Howevor, the company may, transfer you to another location / process on a need basis post consultation with you: the
following has been agreed upon.

(i) Dateof Joining : Toboupdated Post Pre-Hire Orientation session

(ii) Keponing lrme : To be updated as per process requlremen6

(iii) Location , ./l yr$%o/"./ .

4. lf at the time ofjoining, yourassigned place of work is different from your current location ("Relocatlon"), the Company GuBst
House can be availed by you. The Guest house can be availed for a period of 15 days. The Company shall, in lieu of the
accommodation providod, make a monthly deduction of Rs. 250 for a period of 24 months. Furlher, ln case of terminatlon of
employment by either party, before such amount has been fully recovor6d by the Company, the Company shall deduct the
balance amountfrom yourfull and final settlement,"

5. You shall be required to provide the Company all documonts and lnformatlon as setforth in annexure I ofthis letter of lntent,

6. Genpact operates 7 days a week, 24 hours a day. You will be expected to attend office as assignod to you by your supervisor
Incompliance with laws ln force as a full time employeo, you will be eligible for 2 weekly offs (any 2 days of the weel<,
depending upon business needs).You may however bo required to attend office on your off days if the buslness needs so
demand.ln such casos, you willbe eligihlsfor compsnsatory ofi according to company policy.

7. As afulltime employee, you will bo entitle.d to 25workingdays of earned leaves perannum. You can avall those, subjectto
prior approval by the Company. Accumuldtion / carryJorward of leave will be governod according to existlng Company policy
in forcefromtimeto time. For part tlme employees, earned leaves willbe prorated as per your work schedule.

8. This L0l shallbo subject to;

(i) You'ro clearing the finalyear graduation exams without any papers pending at the time ofjoining.

(ll) Produclng the orlginalfinalyear mark shoet.

(iii) Youte clearing the Pre Hire Orientation session which will bo conducted by the process managor before your on
boarding (elther Telephonic or in person). ln event you don't appear for PHO, the company may, in its solo discretion,
revoke this offer at any time without prior notice.

(iv) You're successfully completing the reference check.

This LOI will be deemed to be withdrawn by the company in case you farl to clear the same irrespective of the fact that you may
have formally commenced your trainlng/employment with us.

?+



$ertPt
9. The appointmant letter issued to you, will, interalia, contain thsfollowing torms Hoppa

l. A six month probatlon poriod during whlch either party may terminate ths Agreement by giving3o day notlca or sali
lieu thereof. Your servlces at ths end of probatlon period shall be treatgd as conflrmed unless specifically extended b
company ln writlng.

il. Recovery oftralning cost up to Rupees Seventy Fivo Thousand only (Rs. 75,000/-) in the event you leave tho servic
tho Company without servlng notice as envisaged in the letter of appolntment.

10. This Letter of intent will be valid for specified perlod and will come to an end automatlcally at the end of 30 days fron
declaration oftho flnal year result by the lnstitute/University. The Company reserves the right to modify thls Lol any time i
sole dlscretion.

1'1. The Company shall, at its dlscretlon, conduct background, reference and modical checks lncludlng screens for substa
use as per company policy and this offer is conditional upon tho result of such checks. ln the event the results oi s
background / reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its r
discretion, rsvoke this offer at any tims.

12. You agree and understand that this LOI is provisionaland conditional subJect to

(i) Your fulfilling the above condltlons and any other condition which Genpact may impose undsr its policies, and

(il) Genpact lssues you a formal lstter of appointment.

13. Genpact reseNesthe right to withdraw this LOlatanytime before issulng the formalappolntment letter

Kindly sign & lnitial each pago of thls letter and return a copy ln acceptancs

Additional lerms to Appointment Lstter

You havs assured the Company that you have glven your final year graduation examinations in_ (Month ar

Yea0 from (Universlty) and the results of the same are pending as on dats, Thls offer

conditional upon your clgaring the final year graduation examination without any papers pending and upon your produclng th

original flnal year mark sheet within _ (please mentions tho months) from the date of this appolntment letter. Thls LOI

subject to honor post clearanc6 of any pendlng / additional Intervlew/test al th€ time of PHO/joinlng. ln tho ev6nt of your fallure 1

complythe same, the Company may, ln its solediscretion, revoke this offer at any tlms without prlor notlce.

,

With Warm Regards,
For Genpact lndla
Human Resources

ln cass ofany questions / clariflcatlons rogarding your appointment letter/joinlng/other queries,

Accepted &Agrsed
Candidate

CIN: U73'1 00D12005PTC307363

Regd. Off,: Delhl lnformation Technology Park,

Shastrl Pari(, GT Road, Delhl, lndia 110 053

Genpact lndia Prlvate Llmited
(Formerly known as Empower Research Knowledge
Servlc6s Pvt. Ltd.)

oLF Clty, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndia
T +91 124 283 2000
F +91 124 402 2674

@,lrY

PlBase contact us on I



genpocl
Commltment Sheet

Date :FiRu.",....8 : Peddln Mobire N u mber, .t 9.3.3-H -0- I -g-5

I hereby acknowledge that I have beon informod about and understood the conditions listed below. I acknowledge that thls
has bsen explalned to me during the interview procoss and I agree to the stated conditions.

I doclar€ thal €11 lacts / documonts thal I hav6 p.osenlod to
hide/€ltorany lntormallon. S!ppresslon of lntormalion rog6
lncorrccl. I am166dylofacodlsciplinaryaction in lheluture.

Commonts

the r6cruiter/vendor aro truo and correct- I h6ve dlsclosod all lnformatlon 8nd havo not b66n pressurlzed to

rdin0 gducallon orprlorwork oxped ence could leadto adverso oclion yottha lacts ars found to be

ova6r't tlgnalur€Candldalo'3Slgnqlure

Rospons6
Wrlto word lhat ls ln
BOLO & lJnd6rllned

It has boen oxplainod to me that I will work any 5 dsys ln a week for gh9_]lIg ln a day HorvV tho.r.r, .

I agree I may spend up to 2 hours in llaygl (one way) dop€ndlng on my placo of
resld6nco

0lsagroo/Ag16e -Tiav.l-
I don l havo any C9[!9I! trsvelling ln non AC cabs or buses Ag16o/OI6ag16o Corf,ct"-,
ln genera I Trainings, buslness updates ar€ scheduled durlng buslnoss hours.
Bul sometlmee ths tralnlng can h9pp6n atter lhe Ehift is completod. As a rosull, I

und6rcland I may som€llmes be requkod to work hlyq l 9 working hours.

lg/""toteagre"

b.lot A

I understand lhe linal dlqigen on which shifl, process and locatlon I wlll be
assl0n6d lo ls takon by lhe company

Noffos
decf sion

The lEE I havo been lold I will bs worklno ln ls: (ploaso w.lto oAY or NIGHT
ba3€d on what har boon dlscussod wlth you). sh"+b
I undersland that wlghlJ ofls may nol bo on Saturday/Sunday 0lsagroo/Agroo ',"reflrl$_-
I havg been told I wlll work ln a !!l!! process so my tralnlng wlll bo lor a Volce
process and I will bs In a Volce procoss post lrolnlng.

Ag16o/Dlsagro6 y6tce
I may noed lo work on national holidays (liko lndepondoncs Day, Republlc oay
and GandhlJayanlhl)/lestivals offs (e.9. Olwall, Christmas, Eid). For lhi3 lwlll
got a C!&!!trSAbry ofl as p6r policy.

Agro6/Dlsagr€o

Ccirnpnsa[.y
I cannol lake 6ny lga.yg! durlng the Class room and On Job l.ainlng period
(lill I complete 6 monlhs). I understand th6t leav€s are dlscouraged,

Agroo/Olsagroe
Le a.r"t

Wffi
i undersland I nogd to be in a role lor I mltr[ll$ of 18 monlhs. I cannol move
out ol the plocegs or busln€es unl€ss the business roquirgmonls require an
ea ler chang€.

Dlgsgrgo/Agree
5n (mtrnuro

,i4y firsl plglgllg! may takq at least 18 months and willdopgnd on how I perform A)/ree/0tsagreo ?ror00H o'r-

I havo understood lhal I wlll gel a Vadable Incentive
evory month. 0urjng my lraining pgrlod, I will nol be
lhe variabl6 inconllv€.

Sgpqndlng on how I perform
ellli{DIo for

NofYos

9trqi51.
I undsrsiand thal my OellOIEgn!! will bo compar€d with othor employeeB ln
lho procoss.

Agr€e/Dl6agreo
?., ht-ont"

I am aware that lf my performanc€ ls below expectation, my Dtglb!!90
pedod may b€ €xtended.

Y6s/No ?rob^l.top
WM
ln caso I chose lo tgdg0, I sm awar€ I have lo s€rve a full 30 dsy notlce perlod Dlsagroo/Agrs6 'rLL(qm

ffiffi@
I am comfortable woftlnE ln alllertuem ln NCR ln Gurgaon, Nolda and 06lhl Yos/No tocoWoru*. -

sa#r1ts*t&ug*sx#ss#H
I undgrstand I will be tvorklng 6 days I week and am comlortable wlth th6 sam€ Agro6/DlsagreE

It has b69n explalnod to mo that there ls no MoalAllowancg as part ol my salary N ofY€8

reffiffiEmq@
Valld Pas9portAvailablo

Aft6r attendlng tho Pra Hlro Orlontstion sesslon. oleas6llck ono: lhov6 alt6nded tho Pro Hke Orlenlatlon s6sslon and lundsrsland tho expectotlonsfrom mg
1. lam comlo(abl6lolnlng Genpact
2. lam nol comfortablewllh thejob expoctatlons and hence do notwlsh tololn Gonp6ct



ffi genp0ct

Sub: Letter of lntont (herelnafter referred to as 'LOl')

Subsequent to our meeting and interview we are plBased to offer you appointment in Genpact as
Subject tofollowing terms and conditions;

?*

1. 1 .Your annualfixed Costto Company (CTC)willbe Q,A A CP+
2. Applicabilityof Location specific allowances mayvary according to location and/orcompany policy

3. Your initial place of work will be aI+ . Your initial process/COE would beinformed to you at the time of
joining.However, the company may, transfor you to another Iocation / process on a need basis post consultatlon with youi the
following has been agreed upon.

(i) DateofJoining : Tobeupdated Post Pre-Hlre Oiientation session

(ii) Keponing rrme : To be updated as per process requrremenls

(iii) Locarion , ,lrdelAbo(,
4. lfat the time ofloining, yoLrrassyrgned place ofwork is different from your current locatlon ("Relocation'), tho Company Guest

House can be availsd by you. The Guost house can be availed for a period of 15 days, The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs. 250 for a period of 24 months. Further, in case of terminallon of
employment by either party, before such amount has been fully recovored by the Company, the Company shall deduct the
balance amountfrom yourfull and final settlement."

5. You shall be required to provide the Company alldocuments and lnformatlon as set forth In annexuro I ofthls letter of lntent.

6, Genpact operates 7 days a week, 24 hours a day. You will bs expected to attend office asi assignod to you by your supervisor
incompliance wlth laws in force as a full time employee, you wlll be eligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however bo required to attend office on your off days lf the buslness needs so
demand. ln suchcasss, you will be eligibls for compensatory off according to company policy.

7. As a fulltlme employee, you will be entitleb to 25 working days of earned leaves per annum. You can avail these, subject to
prior approval by the Company. Accumuldtion / carry-foruvard of leave will be governed according to 6xistlng Compaly policy
in forc€ from timo to time. Forpart tims omployees, earned leaves will be prorated as per your work schedule.

8. This LOI shallbo subject toi

(i) You're clearing the final year graduation exams without any papers pending at the time ofjoining.

(ii) Produclng the orlginal finalyear mark sh€et.

(iii) You're clearing the Pre Hire Orientation session which will bo conducted by the process manager before your on
boardlng (either Telephonic or ln person). ln eventyou don't appearfor PHO, the company may, in its sole discretion,
rsvoko this offer at any time without prior notice.

(iv) You?e successfully completing the reference check.

This LOI will be deomed to be withdrawn by the company in case you fail to clear the same inespective of the fact that you may
have formally commenced your trainlng/employment with us.

-EF!3A!

*,",,atL&J/at-

,*,' [4arr,r:,l, a 14 el]a



0 genBqcl
Hoppehr Horc9. The appointment letter issued to you, will, inter alia, contaln the following terms

l. A slx month probatlon.porlod during which either party may terminate the Agroemeot by giving30 day noflce or salary in
lieu thereof, Your servlces at the and of probatlon psriod shall bo treatod as conflrmed unless specifically extended byihe
company in writing.

ll. Recovery of training cost up to Rupees Seventy Five Thousand only (Rs. 75,000/-) in the event you leave the services of
the Company without serving notice as envisaged in the letter of appointment.

10. This Letter of lntent wlll bs valid for specified perlod and will come to an end automatlcally at tho end of 30 days from th6
declaration of the flnal year rosult by tho lnstitute/University. Th6 Company resorves the right to modify thls Lol any time at its
sole dlscretion.

11 . The Company shall, at its discretlon, conduct background, reference and medlcal checks lncluding screens for substanco
uss as per company pollcy and thls offer ls conditional upon tho result of such checks. ln the event the resutts ol such
background / reference checks or screens for substance use are unsatisfactory on anyaccount, ths Company may, in its sole
discretlon, revoke thls offer at any time.

12. You agree and understand that this LOI is provisionaland conditionalsubject to

(i) Your fulfilling the abovocondltlons and any other condilion which Genpact mayimpose underlts policies, and

(ii) Genpact rssues you a formal letter of appointment

13. Genpactreserves the rlght to wlthdraw this LOI at any time b6foreissulng the formalappointment letter.

Klndly sign & Inltlal each page of this Iett€r and return a copy ln acceptance

Additlonal terms to Appolntment Lettor

You have assured the Company that you have given your final year graduation examinations ln_ (Month and

Year) from (University) and the results of the same are pending as on date. This offer is

conditional upon your clearlng tho final year graduation examlnation without any papers pending and upon your produclng the

origlnal flnal year mark sheet wlthln _ (please mentions the months) from the date of this appointment letter. This LOI ls

subjectto honor postcloarance ofany psndlng / additional intervlew/test at the tlme of PHO/joining. ln tho event of your fallure to

comply tho 6ame, the Company may, ln its sole discretlon, revoke this offer at any time wlthout prlornotice.

'v.

With Warm Regards,
For Genpact India
Human Resources

Accepted &Agreed
Candidate

In case of any questions / clariflcations regarding your appointmont letter/jolnlng/other quarles,

Pl6ase contact us on

Genpact lndia Private Limited
(Formerly known as Empower RBsearch Knowledge
Servlces Pvt. Ltd.)

CIN: U73100O12005PTC307363
Rsgd. Off.: Delhl lnformatlon Technology Park,

Shaskl Park, GT Road, Delhl, lndla 110 053

DLF City, Phase V Seotor 63,
Gurgaon - 122002, Haryana, lndia
T +91 124 283 2000
F +91 124 402 267 4

e*



alJa lao Commitment Sheet

genpoct
Trcnrforrnolioo

Hoppcnt Hora

Mobile Number, ...11...9. l,snB.t.o.9...Dat6: . ame: .

I hereby acknowledge that I have been inform6d about and understood the condltlons listed below. lacknowledge that thls
has been explalned to me during the intorvlew procass and I agree to the statod conditlons.

ld6cla16lhal6llfactg/documenls lhat lhavo pr€sented to tha recruite/vendor ar6 true 9nd corocl. I hov6 dlsclosed alllnlormatlo snd have not be€n Prossu zed to

anyolthe facts are tound to be

[{Bd;}* .M/Yh=

hido/alt6r any lnformallon. Supprosslon of Informallon rogardlng
lncorecl,ll(n rBadylo lace dlsclpllnaryactlon In tho luturo.

l"tor^^L&+ Uo.tr!,^
Crndldal€'sglgnaturo _-'

€ducatlon or priorworkoxpedoncg could l6ad to Sdvers6

Iewe/s!lgn6luro
Att.r atte nd lh g the Pre H lr€ Q rle ntaUon 3 os s lon. ples s 6 llqhlDgil have allond 6d lhe Pro Hks Orlonta tlon soss lon and I und6rstand th6 €xp6otatlon s lrom me.

1. I am comfort6bloJolnlng Genpact
2. lam not comfortabl€ wlth thsJob 6xp6ctations and hence do notwlsh lololn Gonpact

Rggponso
Wrlto word that ls ln
BOLD & Undorllnod Comm6nt9

It has been oxplain€d lo rne that lwlll work any 5 days ln a wgek tor Lbqllq ln a day No,rYeV- Q h"gr"/,)
I agre6 I may spend up lo 2 hours In kiygl (ono way) dependlng on my place ol
resldenco

Dlsagreelffie lttwd
I don't have any CS!!!ID travelljng in non AC cabs or buseg o6{""Dr"ugr.u Lsu^Mu,
ln g6neral Trainingg, business updat€s aro scheduled durlng buslnoss hours.
But 6ometlmss the tralnlng can h8pp6n afler the shlft ls comploted, A6 a result, I

undsrsland I m6y sometimes be .equlred lo wo* hgtpDll g worklng hours.

ffie/Dlsagreo

fuaon/"
I understand the llnal dgCElg! on which shifl, procoss and locallon I wlll bo
asslgned to ls taken by lho cgmpany

nox( ilu*'*
The $lE I havo been told I will bo worklng ln Is: (pl6as€ w.lto DAY or NIGHT
basod on what ha! bcon dlscussod wlth you). rVrQ u1 Jr,;(t
I undersland that wggkly offs may not b€ on Salurday/Sunday D lsa g ree/A$166- h)t-dd,,.
IBW 0
I hav6 be6n told I wlll work ln I yghi procesg so my tralnlng wlll be for a Volce
process and I will bg ln 6 Volce process post tralhhg.

ag(*lolr"gru"
Vp.tt-p-

I may need lo wo* on national holiday3 (llko lndopendonco Oay. Republlc Day
and Gandhl .Jayanthl) /fsstlvals offs (0.9. Dlwall, Chrlstmas, Eid). For thig I will
get a C.e&!a!tdag of, as per policy.

ffie/Dtragree

temptt .'"alu,

I cannot tako eny hglgt du ng lh€ Ciass room and On lob lralnlng period
(lill I complot6 6 months). lunderstand th6t leavos are discouregod.

Afio/0leagree ,Ltwu
j"-! L-!U1-\irF1!tlrr!.1(rdP-r(!7rElTr"!*;

-E5::5P-lSJ L4S9!+C€Ee!9!i

I understand I nood to bo in a role lor a !0! llllltof 18months. Icannotmove
oul ol tho procg66 or busln€ss unless thg business r€qulrem6nl3 requiro an
earller changs.

Dlsagree/Aglde

My lirst preO9llg! may lake at least 18 months and wlll dopend on how I p€rform. lffilot"ugr"" $wuoAtu
I

I havo understood lhat I wlll 9ol a Variabl€ lnc€ntivo
6vory month. Dudog my tralnlng perlod, I willnot bo
lho varlSbl6 lncontlvo.

d9!4hdlng on how I podorm

lX$.o!o tor
NoNsi

{kftu
I undersland that my DgItelEllgg wlll be compsrod wllh oth6r gmployeeg ln
lh6 prcqgss.

A as/Oi6agree
?I,4,fu\!-N{r

I am aware that It my performance is below €xpectallon, my DIqDEU9!
p€riod may be extended.

Y.(stNo

Wgh"a^

ln caso I choso to !id!O, I am awar€ I hav€ to sorvo a ,ull 30 day notica psrlod. OlzagreeAffi hLli,,n
ffiffi
I am comtortablo wo.king ln sll locstlong ln NCR ln Gurgoon, Nolda and 0€lhl. Yos/No

$.i#3#ns&1g;sgi*s$uqqsiit
I undorstand I wlll be worklng 6 days a week and am comforlabl€ wllh the samo. Ag166/Dlsagroo

ll has b6on explalnod to me that thors ls no f,4ealAllowanc. es part of my 3a18ry Nonl/€8

W
Valld Pa ssport Availabl€

1,4;&t^"



ffi genpCIct

P+

Sub: Letter of lnt6nt (hereinafter referred to as 'LOl')

Subsequent to our meeting and lnterview we are pleased to offer you appointment in Gonpact as
SubJectto following terms and conditionsl

1.'l.YourannualfixedCosttoCompany(C]'C)willbe p.)e.L P+

2. Applicability of Location speciflc allowances may vary according to location and/or company policy.

3, Your initial place of work will be
7

Your inltial process/CoE would belnformed to you at the time of
loining. However, tho company may, transfer you to another Iocation / process on a need basis post consultation wlth you: the
following has been agreed upon.

(i) DateofJoining : Tobsupdated Post Pre-Hlre Orientatlon session

(ii) Keponing I rm€ : To be updated as per process requtrements

(rii) Location , 54,a.&.!?Al?r{,
4. lf atthe time ofjoining, your assigned place ofwork ls differentfrom yourcurrent location ("Relocation'), the Company Guest

Houss can bs availed by you. The Guest house can bs availed for a period of 15 days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction ol Rs.250 fora period of24 months. Further, in case of terminatlon of
6mployment by either party, before such amount has bs6n fully recovered by the Company, the Company shall deduct the
balance amountfrom yourfull and final settlement."

5. You shall be required to provide the Company alldocumsnts and lnformatlon as set forth in annexure I ofthls letterof lntent.

6. Genpact operates 7 days a week, 24 hours a day. You will be expected to attend office as assigned to you by your supervlsor
incompliance with laws ln force as a full tims omployee, you will be eligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however be requirsd to attend office oIl your off days if tho buslness noeds so
demand. ln such cases, you will be eligible for compensatory off according to company policy.

7. As a fulltime employee, you will be entit$d to 25 working days of earned leaves per annum. You can avail these, subject to
prior approval by tho Company. Accumulgtion / carryJorward of leave will bo governed according to existlng Company policy
in forcs from timetotim6. For'part tims employees., earned lsavos will be prorated as per your work schedule.

8, This LOI shallbo subject to;

(i) You're clearing the finalyear graduation examswithoutany papers pending atthe timeofjoining.

(ii) Producing the orlginal final year mark sheet.

(iii) You're clearing the Pre Hire Orientation session which will be conducted by tho process manager beforo your on
boardlng (eltherTelephonlc or ln person). ln eventyou don'tappearfor PHO, the company may, in its sole dlscretion,
revoke this offerat anytime without prior notice.

(lv) You're successfully completing the reference check.

This LOI will be deemed to be withdrawn by the company in case you fail to cloar the same irrespective of the fact that you may

have formally commenced your trainlng/employment with us.

*J,'.aoll,uro
o"",, Nirl,mum hurffi'



G gdnpoct
9, The appolntment letter issued to you, will, inter alia, contaln the followlng terms

Troniformdlior
Hoppen! Hcft

l. A slx month probatlon perlod durlng which either party may termlnate the Agreement by giving30 day notlcs or salary lr
lleu thereof. Your services at the end of probatlon perlod shall be troatod as conlirmed unless speciflcally extended by th€
company in writlng.

ii. Recovery oftralning cost up to Rupees Soventy Five Thousand only (Rs. 75,000/-) in the event you leavo the services 01

the Companywithout serving notlce as envisaged in the lettor of appointment.

10. This Lettar of intent will be valid for specified period a0d will come to an end automatically at ths end of 30 days from the
declaration of tho final year result by the lnstitute/University. Tha Company resorvss the right to modify this Lol any timo at its
sole discretion.

11. The Company shall, at its discretion, conduct background, reference and medical checks lncluding screens for substanco
use as per company policy and thls offer is conditional upon tho rosult of such checks. ln the event the results ol such
background / reference checks or scroens for substance use are unsatisfactory on any account, tho Company may, in its sole
dlscretion, revoks this offer at any time.

12. You agree and understand that this LOI ls provisional and condltlonal subject to

(i) Yourfulfilllng the above condltlons and any other condition which Genpact may imposs undar lts policies, and

(ll) Genpact rssues you a formallottsrof appointment.

13. GenpactreseNes tho right to withdraw this LOI at any time boforo issulng the formal appointment letter.

Kindly sign & lnitial each page of this lettsr and return a copy ln acceptance

Additlonal terms to Appointment Letter

You have assured the Company that you have given your final year graduation examinations in_ (Month and

Year) from (Universlty) and the results of the same are pending as on date. Thls otfer is

conditional upon your clearlng ths flnal year graduatlon examlnation wlthout any papers pendlng and upon your produclng ths
original flnal year mark sheet within _ (please mentions the months) from ths date of thls appointment letter. Thls LOI ls

subJ6ctto honorpost cloarance of any pondlng / additional Interview/test atthetimo of PHO/joining. ln the event ofyourfailuro to

comply the same, the Company may, ln its sgle discretion, revoke thisofferat any time without prlor notice.

With Warm Regards,
For Genpact lndla
Human Resources

ln case of any questlons / clariflcatlons rogarding your appointment I6tter4olnlng/other querles,

CIN: U731 00D12005PTC307363
Rogd. Off.: Delhl lnformatlon T€chnology Park,

Shastrl Park, GT Road, Delhl, lndia 110 053

Genpact lndia Prlvate Limited
(Formerly known as Empower Research Knowledge
Servlces Pvt. Ltd.)

DLF City, Phas€ V Sector 53,
Gurgaon - 122002, Haryana, lndla
T +91 124 283 2000
F +91 124 402 267 4

Please contact us on I

Accepted &Ag16ed
Candidate

tuw
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Commitment Sheet
s genpoct

Tmn!formollorl
Hoppent H6ro

............ Mobire Number : .fr:tpslts.3.l.p.o"te' ..2.1.l-2.1.]*.:s. Na

I hereby acknowledge that
has beon explalned to mo

me It";
I have been informed about and understood tho conditions listed below. I acknowledge that this

durlng the intervlew process and I agree to tho statod conditions.

Rosponso
Wrlto word thrt ls ln
BOLD & Und.rlln€d Commontg

It has be6n oxplained to mo lhat lwill work any 5 days ln a weok for LhglJIg in s Cay NofYcs I ho.tt5
I agree I may sp6hd up lo 2 hour5 in katgl (ono way) dgpending on my plac6 o,
residence

olsagree/At'ree holr,.{
I don't have any eenllm fsvellang ln non AC cabs or busee lffilot"ugrou Gracrrrw
ln general Tralnlngg. buslngss updat6s ar€ scheduled du.lng busln6ss hours.
But somotlmog lhg tralnlng can happ6n atter ths 6hift is completed,As a result, I

undorstand I may sometlmes be roqulrod to work h-atand 9 worklng houn.

llio/Dtragree
b"1o"A

I undorstand th€ tinald!cj!i9n on whlch shift, process and locallon lwlll bo
assignod lo Is takon by th9 company

No,ryos

dec.rsio,,-

The gh8 I havo been told I will be worklng ln ls: (ploa8e wrlto oAY or NIGHT
bas6d on wh6t has been dlscuBsed wlth you). NiXtrt St^+t
I understand that legkly offs may nol b6 on Saturdayi Sunday. Dlsagroe/Affi gao-K\
:tffi
I have been lold I wlll work ln a !!h! procoss so my tralnlng wlll be for a Volce
procogs and I wlll be ln I Volco proc€ss post training.

lffi/ol""gr"" VO\or-

I may need lg wofton national holidays (llk6 lndependence oay, Republlc oay
and Gandhl Jayanthl) /fosuvals ofrs (9,9. Dlwall. Christmas, Eid). For thls I will
gol a glElln3Atery ofl as per pollcy.

Agioo/Dlsagros

Co\^ fl'&iob1
I csnnot toks any leayq.g dudng the Class room and On job hainlng period
(litl I complete 6 months). I understond thst leaves are dlscouragod.

A/ree/Dlsagree
$,.rJ.!

lit ):'.3tf]tr+5t!ai!rrr:iEs6?rlart
&IJi:,59{sgr4!Bcg#gs!9r.{

olzagreetAfie
lt^ltal uur-t-r.l'-

My firsl pl9loqllgq may lak€ at leasl 18 monlhs and will d€p6nd on how I portorm A|6elolsagree P-ro* tlio,^

I havo understood that lwlllgol a Va able inc€ntlvg
ev€ry month, During my training porlod, I will not bE
tho vgrlabls lncentlvo.

dq;Cndhg on how I perlorm
olldiDlo for

Nolrli ol;qtt'
I und6.sland thal my D!de!!!!A0gq wlll be comparod with olh6r employees ln

the procoss,
ffielotsagree puprrt^o^r,er

I am awaro th8l ll my porlormanca ls below expectation, my olqh4le!
perlod m8y be ax(endod.

yKno pobaiior^ .

HWffiffiHi&H
ln cas6 I chos6 to !etb!, I am aware I have to seNo a full 30 d8y nollce pgdod olaagreela|6e ,.Ai
M

Yes/No

I understand I will be worklng 6 days 6 week and 8m comlodablo with lho samo Agro6/Dlsagros

11 hag boon explalngd lo m6 that lher6 is no MsalAllowanc6 a9 part ol my salary No,^/os

HlliassbOrttRd6ull6rn6hI

Valid Pa ssport Availabl6

ldecl8re lhatalltacb / doc!ments thal lhavo prosentod to thg recruit€r/vendor are lrue and cor.ocl. lhav6 dlsclosed alllnformallo
hide/altorsny lnlormatlon. Suppresslon oflnformatlon regsrdlng educstlon orpriorwork 6xpedonco could l6ad lo adverse 0ctlon.ln

n and hav6 not be€n paessu zed lo
snyollho facts aro lound to b6

.Jr"f,#-" 
c6 drscrP,nary .ctron In the rutu16

Afterrtt€ndlno ths Pro Hlre Orlentatlon !6331on. olo6so tlck ono: I

owor's glqnatu16

havsattend6dth€ P16 H l16 Odo ntatlon s€sslon and I und orsland lho erpectotlons from me.

1. l6m camfonabl€Jolnlng Genpsct
2. lam notcomfortablewlth tholob exp6cletlons and hsnc€ do nolwlsh tololn Gonpact

I undorEtand I negd to be in a 1016 fo. a mhlOlJE ot 18 monlhs, I cahnol move
out of lhe proceEs or buslnesl unless the busln€ss roqukemonb requko an
oarller chango.

I am comfortable wod{ng in sll lgctllg!! In NCR ln Gurgaon, Nolda and D€lhl.



ffi genpoc*

P+

Sub; Lotterof lntont (herelnafter referred to as 'LOl')

Subsequent to our meeting and interview we are pleased to offer you appointment in Genpact as
Subject to following terms and conditions;

1. 1 .Your annualfixed CosttoCompany (CTC)willbe P,QKL?A
2. Applicabilityof Location speciflc allowances mayvary according to location and/or company policy

ATk

(i) DateofJoinlng : Tobeupdated Post Pre-Hire Orientation session

(ii) Kaponing trme : To be updated as per procgss requrrements

(iii) Location , *lyolWrbarl ,

3. Your initial place of work will be Your initial process/CoE would beinformed lo you at the tim6 of
joining. However, the company may, transfer you to another location / process on a need basis post consullation wlth you i the
following has been agreed upon.

4. lf atthe time ofjoining, yourassigned place ofwork is differentfrom yourcurrent locatlon ("Relocation"), the Company Guost
Houso can be availed by you. The Guost house can bs availed for a period of 15 days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months. Further, in case of termination of
employment by either parly, beforo such amount has been fully recoverod by the Company, the Company shall deduct the
balance amount from your full and finalsettlement."

5. You shallbe required to provide the Company all documsnts and lnformatlon as sst forth in annexure I ofthls letter of lntent.

6. Genpact operatos 7 days a week, 24 hours a day. You will be expected to attend office as assigned to you by your supervisor
incompliance with laws in force as a full time employee, you will be eligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however be required to attend offlce on your off days if the buslness needs so
demand. ln such casss, you will be eligible for compensatory off according to company policy.

7. As a fulltime employee, you will ne ontitftp to ZS working days of earned leaves per annum. You can avail these, subject to
prior approval by the Company. Accumuldtion / carry-forward of l6ave will be governed according to exlstlng Company policy
in forcefromtimsto time. Fof parttlme employeos, earned leaves willbe prorated as peryourwork schodule,

8. This LOI shallbo subject to;

(i) You're clearing the finalyear graduation oxams without any papers pending at the time ofjoining.

(ll) Produclng the origlnal final year mark sheet.

(iii) You're clearing the Pre Hire Orientation session which will be conducted by th6 process manager beforo your on
boardlng (elther Telephonic or in person), ln event you don't appear for PHO, tha company may, ln its sole discretion,
revoke this offer at any time without prior notice.

(iv) You're successfully completing the reference check.

This LOI will be deemed to be withdrawn by the company in case you fail to clear the same irrespective of tho fact that you may
have formally commenced your trainlng/employment with us.

u^,,, sll$thlao
o",,, 9'Vau,/tn r:tru'



0 genpoct
9. The appointment letter issuod toyou, will, interalia, containthe following terms Hoppe l'1crr

l. A slx month probatlon period during whlch either party may termlnate the Agroement by giving3o day notlco or salary in
lieu thereof. Your servlces at the end of probation period shall be treated as conflrmed unless specifically extended by the
company ln writlng.

ii. Recovery of trainlng cost up to Rupees Seventy Five Thousand only (Rs. 75,0001) in the event you leave the services of
the Company without serving notlc€ as envisaged in the letterof appointment.

10. This Letter of intont will be valid for specified period and will come to an end automatlcally at the end of 30 days from the
declaratlon of tho final year rosult by the lnstitute/Unlversity, The Company resorves the right to modify this Lol any time at its
sole discretion.

11. The Company shall, atits dlscretion, conduct background, reference and medical checks lncluding scresns for substancs
uso as por company policy and this otfer is conditional upon th6 result of such checks. ln tho event the results of. such
background / reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sols
discretion, revoke this offer at any time.

12. You agree and understand that this LOI is provisionaland conditional subject to

(l) Yourfulfilling tha above conditlons and any other condition which Genpactmay impose underits policlos, and

(il) Genpactrssues you a formallett6rof appointment.

13. Genpactreserves the right to wlthdraw this LOlatanytime before lssuing th6 formal appolntment letter.

KIndly sign & lnitial each page of thls lett6r and return a copy in acceptance

Addltlonal terms to Appointment Lettor

You have assured the Company that you have given your flnal year graduation examinations ln- (I/onth and

Year) from (University) and the rosults of thB same are pending as on date. Thls offer ls

conditional upon your clearing ths flnal year graduation examination without any papers pending and upon your produclng the

original flnal year mark sheet wlthin _ (please mentions the months) from the date of this appointment lettor. Thls LOI ls

subJect to honor post clearance of any pending / additional intervlew/test at the time of PHO/joining. ln the event of your failure to

comply the same, the Company may, in its sole discretion, revoke this offer at any tim6 without prior notlco.

With Warm Regards,
For Genpact lndia
Human Resources

ln case of any quostions / clarlfications r€garding your appolntment letter/jolnlng/other queries,

Pl6ase contact us on

Accepted &Agreed
Candidate

CIN : U731 00D12005PTC307363

Rsgd. Off.: Delhl lnformation Technology Park,

Shastrl Park, GT Road, Delhl, lndla 110 053

Genoact lndla Prlvate Limited
(Formerly known as Empower Rosearch Knowledge

Servlces Pvt. Ltd.)

DLF Clty, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndla
T +Sl 124 283 2000
F +91 124 402 2674

e@
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Commitment Sheet

oa*t 2:1.:Z:20i.0 uame: $'- VA.X hxlalrl. .... . .... ......... .. Mobite Number : .A11,'5.6.1A.L*1.
I hereby acknowledge that I have been informed about and understood the conditlons list6d below. I acknowledgo that this
has been explalned to mo during the lnterview procsss and I agree to the stated conditions.

Rssponso
Wrlte word that ls ln
BOLD & Und6rlln6d Commentg

It has been explalnsd to me lhal I willwork any 5 days ln a w6sk tor Lbgut In a day N"t;t I [s.,."<
I agreo I may spond up to 2 hours ln l(Ayd (on6 way) dep€nding on my placs of
residgncg

otaagree/Atrroe -Irorcl
I don't havo any !9ncglo travelllng in non AC cabs or buses lgKoloteugroo (orrr .rtn
ln generalTrainings, buslness updatos are scheduled durlng busln€ss holrs.
But somelimes the lralnhg can happon atter ths 6hltt is completod, As a rgsult, I

undorstand I mEy sometimes be rgqulred to work h.QJaIId 9 worklng hours

lq'i'""tot"ug."" Lwd
I undorstand the ,lnal CbgElgD on whlch shift, process and locatlon I wlll b0
assloned lo ls taken by lhe clmpany

lfo,^fK
detu[on

Tho ghl8 l hgvo boen told I wlll be worklng ln Is: (pl6aso w.lt6 OAY or NIGHT
based on wh6t ha9 boon dlscussod wlth you). NfTAf S,t^.,'f t-

I understand (hat uglBly o6s may not bo on Salurday/Sunday olsagree/Alio utteeKhl

I have been told I will work ln s yqh! process so my tralnlng will be for a Volce
procoss 8nd I will be h 6 volce process post trainlng.

Ai6o/Dleasroe \/*fr.
I may need lo wo,t on national holidays (liko lndopendonco Day, Republlc Oay
and Gandhl Jayanthl) /rostlvals offE (e.9. Dlwall, Christmas, Eid) For thls I wlll
got a CllollnsAIglt ofi 6s pgr policy.

ollr""lol"unruu
Corr,pu"*a7

I connol take Eny legyg! durlng th€ Class room and On lob lrainlng poriod

0ill I complete 6 monlhs). I understand th8t le8vos ar€ dlscouragod.
1ffiot""g,"" l"avu

psffieBffistrffi[ffi
I undorstand I nood ta b6 in a rolo lor s mlnlmum ol 18 months. I cannot move
out ol tho procoss orbuslness unless lhe buslnosg requiremenb requlro an
earller chanoe.

DleagreeiA!6e
fni rr-ifvr.u m

lry tirsl plqog!|g! may tako 6t loasl 18 months and will d€pend on how I p€rfom. Affie/0lsagreo Pvemdfrr)

I have undslstood hal lwlllget a Variable incenuv€ dqpinding on how I perforr
6very month. 0urlng my t.alnlng perlod, I wlll no( bo oUIlDle for
the vgnablg lncontive.

NolYJi

eu1iLLe

I undeGland that my 09[l0]!ng!ge wlllbe compared wlth other employe€s ln
lhe process.

effitot."gr""
l"n$euranee

I am awarc thal lf my performanc€ ls belgw expectatlon, my plgbaug!
perlod may be oxtended.

t'rllro
P*6o-h"^

ffiffiffiffiffiffi
ln case I c"hoso lo [gdgD, I am aware I hav6 to 6erve a full 30 dey notlco perlod. Dlsagroo/Afreo (W,\lofy)

ffiffi
I am comfortablo worklng In allhCel]a!! ln NCR ln Gurgaon, Nolda snd 06lhl Yos/No

ffiM
I undeEtand I will be worklng 6 days a week aod am comtonable wllh lhe sam€ Aqroe/DlsaOroo

It has boon oxplalnod to m€ that there ls no [4ealAilowanc6 as pa( of my s616ry. Noffe6

ffi
Valid Passport Availablo

ldeclsro lhat all lacls / documonts that I havo prossntod to tho r€cruitor/vendor are tru6 and corrsct. I h6vo dlsclos€d alllnformatlon 8nd have not b€sn pressurlzed to
hide/alter snylnformatlon. Suppresslon of lnfoim6tlon regardlng educot,on or p.iorworkexped€nc6 could l€ad toadve16s ln any orlhs facls are found to be

..^ffi#"::"""
dlsclpllnary 6ctlon in lhe futu16

lntorvlowo/r glgnaturo
After atte nd ln ojhgPlsEtq.QlbnlhlllQ4gggs to n. ptea!! tick ono: lhav€ attonded ths Pre Hke Ori6ntatlon sosglonand lunderslandth6

1. lam comfonablejotntng G€npoct
2. I am nol comlorlable wlth thejob expectationi and henc6 do not wtsh toJoh Gonpaqt

6xpectationslrom me.
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Dear:

Sub: Letter of lntont (herelnaftor referred to as 'LOl')

Subsequent to our meeting and interview we are pleased to offer you appointment In Genpact as
(+

Subject to followlng terms and conditions;

1 . 1 .Your annual flx6d Cost to Company (CTC)will be

2. Applicability of Location specific allowances mayvary according to location and/or company policy

3. Your initial place of work will be Art Your inltial process/CoE would belnformed to you at the time of
joining.However, the company may, transfer you to another location / process on a need basis post consultation wlth you; the
following has been agreed upon.

(i) Dateof Joining : Tobeupdated Post Pre-Hire Orientation session

(ri) i(eponing trme : To be updated as per process requtrements

(iii) Location , *ty/Wah/,
4. lf atthe tims ofjoining, your assigned place ofwork is differentfrom your current location ("Relocation'), the Company Guost

Houso can be availed by you, Thg Guest house can be availed for a period of 15 days. The Company shall, in lieu of the
accommodation providod, make a monthly deduction of Rs. 250 for a period of 24 months. Further, in case of termination of
ernployment by either party, before such amount has been fully recovered by the Company, the Company shall deduct the
balance amount from your full and final settlement."

5. You shallbe required to provide the Company alldocuments and Information as set forth in annoxur€ I of thls letter of lntent.

6. Genpact operates 7 days a week, 24 hours a day. You will be expected to attend office as assigned to you by your supervlsor
incompliance with laws ln force as a full timo employse, you wlll be eligiblo for 2 wookly offs (any 2 days of the weel(,
depending upon business needs).You may however bo required to attend office on your otf days lf the buslness needs so
demand. ln such casss, you will be eligible for compensatory off according to company policy.

7. As a fulltime employee, you will bs entitlf#ito 25 working daysofearned leaves perannum. You can avallthese, subject to
prior approval by the Company. AccumUl6iion / carry-forward of leave will be governed according to existlng Company pplicy
in force from time to time. For parttirne omploye6s, earned leaves will be proraled as per yourwork schedule.

8. This LOI shall bo subject to;

(i) You're clearing the finalyear graduation examswithoutany papers pending atthe timeofjoining.

(li) Producing the orlglnal final yoar mark sheot.

(iii) You're clearing the Pre Hire Oriontation session which will be conducted by the process manager befor€ your on
boarding (either Telephonlc or ln person), ln eventyou don'tappearfor PHO, the company may, in its sole discretion,
revoko this offerat any time without priornotice.

(lv) You're successfully completing the reference check.

Thls LOI will be deemed to bo withdrawn by the company in case you fail to cl6ar the same irrespoctive of the fact that you may
have formally commenced your trainlng/employment with us.

,^",'-{l-\h!-hlap



6 genpoct
9. The appointment letterissued toyou, will, interalla, contain the following terms

Aslx month probatlon perlod during. which.either party maytermlnato theAgreement by givlng30 day noflcs or salary in
lieu thereof. Your servlces at tho 9nd of probation perlod shall be treated as conflrmed untess speciflc6lly extended byihe
company in writlng,

R6covery of tralnlng cost up to Rupees Sevsnty Five Thousand only (Rs. 75,000/-) in the event you teave the servlces of
the Companywithout serving notice as envisaged in the letter of appointment,

10. This Letter of intent will be valld for specifled perlod and will come to an end automatically at th6 snd of 30 days from the
declaratlon ofth6 final year result by tho lnstitute/University, The Company reserves the right to modlfy thls Lol any timo at its
solo discretion.

ll

11 , The Company shall, at its dlscretlon, conduct background, reference and medical checks including screens for substanco
use as per company pollcy and thls offer is conditional upon tho result of such checks. ln the event the results oi such
background / reference checks or scroens for substance use are unsatisfactory on any account, the Company may, in lts sola
discrelion, revoke this offer at any tlme.

12. You agree and understand that this LOI ls provlsionaland conditlonalsubject to

(i) Yourfulfilllng the above condltlons and any other conditlon which Genpact mayimpose undsrlts policies, and

(il) Genpad rssues you a formal letter of appointment.

13. Genpact reserves the rlght to withdraw this LOlatanytime before issuing the formalappolntment letter.

Kindly sign & lnitial each page of this lettor and return a copy ln acceptance

Addltional terms to Appointm6nt Lettor

You have assured the Company that you havo given your final year graduation examinations ln_ (Month and

Year) from (Universlty) and the results of the same are pending as on date. Thls offer ls

conditional upon your clearing tho final year graduatlon examlnation wlthout any papers pending and upon your produclng tho

original final year mark shest within _ (please mentions the months) from ths date of this appolntment lett6r. Thls LOI is

subject to honor post cloarance of any pending / additlonal lntervieMtest at the time of PHO/jolnlng. ln tho svent of your failure to

complythesame, the Company may, in lts sole discretion, revoke this ofier at any tlmawithout priornotice.

With Warm Regards,
For Genpact lndia
Human Resources

Accepted &Agreed
Candidat6

ln case of any quBstions / clarlflcatlons regarding your appointment letter/joinlng/otherqueries,

Pl6ase contact us on

cenDact lndla Prlvate Llmlted
(Forrirerly known as Empower Research Knowledgo
Servlces Pvt. Ltd.)

DLF CIty, Phase V, Sector 53,
Gurgaon -'122002, Haryana, lndla.
T +91 124 283 2000
F +91 124 402 26-1 4

CIN : U731 00O12005PTC307363

Rsgd. Off.: Oelhl lnformatlon Technology Park,

Shastrl Park. GT Road, Delhl, lndla 110 053

w9

l



genpoct
Commitment Sheet

oate: *il.?-.1?*39.. Name: ..IWr+rr* .... Mobire Number : .3.S!-$.\3336O...
I horeby acknowledge that I have beon informed about and understood the condltlons listed below. I acknowtedgo that thls
has been explained to mo during the intervlBw process and I agreo to tho stated conditions.

ldoclaro lhat all fact3 / documonts that I havo prosent€d to th€ rocruilg./vgndor are true and cor6ct. I have dlsclo36d olllnformatlon snd havo not beon prassurlzod to

hido/allorsny lnformatlon. Suppresslon of lnfoimatlon 16gsrdln0 educ€llon orprlorwork oxporlenco couldl6ad logdvergeEcllon.ln anyofths facts a.o tound lo be
lncorrect, I a m roady to plinaryaction ln thelut!16

Candldato' Slg na rvlowo/t !lgnaturE

Responso
Wrlle word that la ln
BOLD & Underllnod Commont9

It has been gxplain€d to mg lhat I willwork any 5 days ln a week for Lheulg ln a day No,Y&/ t hour"s
lagr6o I may spend up to 2 hou.s in lltyd (ono way) dep€ndhg on my place of
regidence

otsagree/Affi t\rr.^.et"
I don't havo Eny f.gEcg]n Uavelllng ln non AC cabs or buEos Agr€o/Olsagreo CowLorn
ln goneral Trainlngs, business updalgs aro gcheduled dodng busln6ss hours.
8!t somotimog the lralnlng can happen after the shlft is compl6led. As a result, I

und€rstand I may somelimes b6 requirad lo work hiypid 9 v.orkhg hours.

Aqroe/0lsagreo hcqovq
I understand lhe linal ded$O! on which shift, procoss 6nd locatlon I wlll bo
asslgnod to ls takgn by tho company

torYK dorrg'gn
Ths tElS I h8vo beeo lold I will bo worklng ln lsr (ploase wrlts OAY or NIGHT
basod on what has b6en dlBcu6!od wlth you),

t tigt"t &U"+-U

I undersland that wgqkly ofs may nol be on Saturday/Sunday. o lsag ree/Aw-g ree N.s.K!-^{

I hav6 been lold I wlll work ln I !bE! procoss so my tralnlng wlll bo lor a Volce
process and lwlllbg ln a Volce process post lrslnlng.

ffie/DIaagree \ oitq"
I may need lo work on natlonal holidays (llko lnd€p6nd6nco oay, Republlc Day
and Gandhl Jayanthl) /rostlvals ofrs (e.9. Dlwall, Christmas, Eid). For lhis I will
get a golo!!trSila& ofl a8 per pollcy,

ffie/Otsagree Lou,tfor*oAor5

I cannol tEko Eny lggylt durlng lhe Class room and On job trainlng p€riod
(lill I complete 6 months). I understand thal leaves sre discouragsd.

ffieololsagree Lr-av<-f
P-!.{3r<tl}!6ltr4l.na?,roEE ri)t&rr:
[ai-j{5p]t*iEnslisj9ng}!9nJ

I understand I ngod to bo in a 1016lor a llhllolllE of 18 monlhs. I cannol move
out ol tho proces6 or buslness unless thg business roquk€monls require an
earller chango.

Dlsagree/Al'ree RLrnrnlrnl

My irsl ptellqlle! may take at least 18 months and will depend on how I porform Agreo/0l6agroe t 1.o *, br g.r'

I hav6 undorslood lhal lwlll got a Vadable incentive deognding on how t per{orm
overy month. ourlng my tralnlng porlod. I will nol bo o(q.{blo lor
tho varlabl6 inc6ntive.

NoAE r[ic$ LL\
I undorstand thal my !tllelM!!! will be comp6rod wlth oth6r employeos In
the prccess,

ffielOtsagree Pb{e\t^,q,,q
I am aware that ll my performance ls b6low expectallon, my Dfglbdlg!
pedod m8y b6 6xtend6d.

Kno l.roho&.ie'..,

ffiwm
ln case I choso to lgl!q[, I sm awara I have to s6Ne a full 30 day notlce poriod DIsagr6€/Agreo hr-Sr$-,/\
ffir_ffidf,EifiEl8sffi
I am comfortablg wod(ng In alllocations ln NCR ln Gurgaon, Noida and oelhl Yos/No

WMEffi
I undorsland I will be wolklng 6 days I wEek and sm comforlable with the s6me Agro€/0lsogroo

It has been explalned lo me that there i9 no Me6lAllowanco as pad ol my salary N offos

ffiMm
Valld Pa sspo( Availablo

A6erattondlnd the Pre Hlre Orlentatlon 3e83lon. olease tlck on€: lhav€ attendod the Pre Hlro Orlentalaon sesslon and lundorsland tho expoctatlonsfrom me
1. lam comforlablejolnlng Gonpact
2. l6m notoomfodablo wlth th6Job6xpectallons and hencedo nol wish tololn Gonpacl

TI
f _ t
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Sub: Letter of lntent (herelnafter referred to as 'LOI')

Subsequent to our meeting and interview we are pleased to offer you appointment in Genpact as
Subject to following terms and conditions;

L 1 .Your annualfixed Cost to Company (CTC) will bo a,)sLtL
2. Applicabilityof Location specific allowances mayvaryaccording to location and/or company policy.

3, Your initial place of work will be C,ra- . Your lnltlal procbss/COE would belnformod to you at the time of
joining.However, the compdny may, transfer you to another location / process on a need basis post consultatlon with you; the
following has been agreed upon.

(i) Date ofJoining

(ti) Keponlng rlme

(iii) Location JMlha/a/

To be updated Post Pre-Hire Orientation session

To be updated as per process requrremenls

4. lfat the tim6 ofjoining, your assigned place ofwork ls different from yourcurrent locatlon ("Relocation'), ths Company Gu6st
Houss can bo availed by you. The Guest house can be availed for a psriod of 15 days, Tho Company shall, in lieu of the
accommodation providod, make a monthly deduction of Rs. 250 for a period of 24 months. Further, in case of termlnation of
employment by either party, before such amount has been fully recovored by the Company, the Company shali deduct the
balance amount from your full and finalsettlement."

5, You shallbe required to provide the Company alldocumonts and lnformation as set forth in annoxure lofthls letter of lntent.

6. Genpact operates 7 days a week, 24 hours a day. You will be expected to attend office as asslgned to you by your suporvisor
incomplianco with laws in force as a full time employee, you will be eligible for 2 w66kly offs (any 2 days of the weel<,
doponding upon business needs).You may howover be required to attend ofilce on your of{ days if tho business needs so
demand. ln such cases, you willbe ellgible for compensatory off according to company policy.

7. As a fulltime employoe, you will be entitiid to 25 working days of earned loaves per annum. You can avall these, subject to
prior approval by the Company. Accumu[dtion / carry-forward of leave will be governed according to existlng Company policy
ln force from time to time. FoI part time employees, earned loaves will bo prorated as peryourwork schedule.

8. This LOI shall bo subject toi

(i) Youte clearing the final year graduation exams without any papers pending at the time ofjoining.

(il) Producing the original final yoar mark sheot.

(iii) You'ro clearing the Pre Hire Orientation session which will be conducted by the process manager beforo your on
boarding (either Telephonic or in person), ln event you don't appear for PHO, the company may, in its solo discrelion,
revoke this offer at any time withoul prior notice.

(lv) You're successfully completing the reference check.

This LOI will be deemed to be withdrawn by the company in case you fail to clear the same irrespoctlve of the fact that you may
have formally commenced yourlralnlng/employment with us.

.:,

,n",st llcblao

o*,, L'tlr.il o lxtl.
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9. The appointment letter issued to you, will, inter alla, contaln the following terms
Hopp.ni Hcr!

l. A six month probatlon pariod during whlch either party may termlnato the Agroement by glving3o day noflco or salary in
lleu thereof. Your services at ths end of probation period shall be treated as conflrmsd untess specifically extended by the
company ln wrltlng,

il. Recovery oftraining cost up to Rupees Sevonty Fivo Thousand only (Rs. 75,000/-) in th6 ev6nt you leavo the servlces of
the Company without serving notlce as envisaged in the letter of appointment.

10. This Letter of intent will be valid for specified perlod and will come to an end automatlcally at tha end of 30 days from the
declaration of tha final year rosult by tho lnstitute/University. Tho Company reserves the right to modify thls Lol any tlme at its
sole discretion.

11. The Company shall, at its dlscretion, conduct background, reference and medical checks lncludlng screens for substance
uss as p6r company policy and this offer is conditional upon th6 result of such checks. ln tho event the results ol such
background / reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole
discretion, revoke this offerat any tlme.

12. You agree and understand that this LOI is provisionaland conditionalsubject to

(l) Yourfulfllllng the above conditlons and any other condition whlch Genpact mayimpose underits policies, and

(ll) Genpact rssuesyou a formalletterof appointment.

13. Genpact reserves the rlght to withdraw thls LOlatanytime beforelssulng the formalappolntment letter.

Klndly slgn & lnitlal each page ofthls lettsr and return a copy ln acceptance

Additional terms to Appolntmont Lettsr

You hava assured the Company that you have given your final year graduation examinations in_ (Month and

Year)from-(UniVersity)andtheresuItsofthesamearependingasondate.Thlsotferls
conditional upon your clearing tho final year graduation examination without any papers pending and upon your produclng the

original flnal year mark sheet within _ (please mentions the months) from the date of this appointment lstter. This LOI is

subJ6ctto honor post clearance ofany pendlng / additional intervlow/test atthe tlme of PHO/jolning. ln th6 evont of yourfailure to

complyth6same, the Company may, in its sole discretion, revoke this otfer at any tlme without prior notlce.

'v'

With Warm Regards,
For Genpact lndia
Human Resources

Accepted &Agroed
Candidate

ln casa of any questions / clarificatlons 16garding your appolntment letter/jolnlng/othor querles,

Plsaso contact us on

Genpact lndia Prlvate Llmited
(Formerly known as Empower Research Knowledge
Servlces Pvt. Ltd.)

CIN: U73100o12005PTC307363
Regd. Off,: Delhl Information Technology Park,

Shastrl Park, GT Road, Osthl, lndia 110 053

DLF Clty, Phas6 V Sector 53,
Gurgaon - 122002, Haryana, lndia.
T +91 124 283 2000
F +91 124 402 2674
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Commitment Sheet

oate: ..d.J.;.0.0.-..d.0.. Nur", ......L.1tfuUh.a.,"(.hi...K................ Mobite Number: g553e{'002.e....

I hereby acknowlodge that I have been lnformod about and understood the conditions listed below. I acknowledge that this
has been explained to me during the intervlew procoss and I agree to the stated conditions.

ldoclsre lhal allfacls /documents thal lhave presentod to th6 rocnriler/vondor arg true and cor.ecl. lh6ve dlsclosed alllnfo 8nd hav€ nol b6€n pressurlzed 1o

hide/alterany lnformallon. Suppresslon oflnfoim8tlon regardlng educatlon or priorwo oxpedence could lead to advers e a of thefacts arofoundto be
lncorect,lam readyto face dlscipllnary acllon ln tholutu16

Candldate'r Slgnaluro
Afte.att.ndlng lhe Pro Hlro Orlontatlon scaslon. ol6ase tlck oner lhavo sttonded the Pro Hhe Oriontalion sosslon

1. !am comfodabloiolnlng Gsnpoct
2, lam n9tcomfortable with th€jobcxp6ctatlong and henc6 do nol wlsh toJoln Gonpact

slgnature

Regpons€
Wril6 word that lo ln
BOLD & t nderllnod Comment9

It has bg6n oxplalned to m€ thst lwlllwork 6ny 5 days h a we6k for q[eug in a day NoNe{ 9 l, ot ptl
I agree I may spend up lo 2 hours in lleytl (one way) dopending on my placa of
16sid6nce

otsasree/Al/ {,gavt 
L-

I don't have any concsrn lravelllng ln non AC cabg or buses Agree/Olsrgt€o {-omce rN
ln ggngral Tra inings, buslnoss updates are scheduled durlng busln€sg hours,
But somelim€s the lralnlng can happ€n affer the 6hift is compleled. As a result, I

understand I may sometimes be requlrod to work hgyand I working hours.

n&i."lo r""g.r,
BLvop p

I understand the final C!!Ele! on whlch shlfl, procBss and locatlon I wlll bo
asslgned lo Is laken by lho company

Nol(os

Tho ghl8 I h6vo been told I wlll b€ worklng ln lsr (ploa8o wrlts oAY or NIGHT
baeed on whal ha! bson dlscu6aod wlth you).

I und66land (hat wggkjy ofls may nol be on Saturday/Sunday. 0lsagroo/Agreo ,JeerLY

Agroo/0l8agroo votc-v
I may neod lo work on natlonal holiday3 (llko lndependence Oay, Republic Day
and Gandhl Jayanthl) /tesuval6 ofrs (e.9. Olwall, Chrlstmas, Eid). For lhls I wlll
get a llElqosAbry ofl a8 per pollcy.

affiiot""gr",
C 0 r^P&tos+Tgg)

I c6nnol tako any hgyg! durlno th€ Clsss room and On lob trainlng poriod
(llll I complele 6 months). I understand thal losves s16 discourag€d.

Agreo/0lsagroo iltNvt S

ffir$rqfrffi*ffi!
I underEtand I n6ed to be ln a rolo lor s mll1ltr0!!! ol 18 months. I cannol movo
out ol th€ procoss orbuslnggs unless the busin€ss roquiremenls requiro an
ea ler change.

DIBrgreo/Agreo

MIIOIMUM

My first plgtrgllg! may tqke at loast 18 monlhs and will dopend on how I porform. Agroo/Dl9ag16o Peouorro t)

I hav6 understood lhal lwlll 991a Variable inc€ntive qgtqndlng on how I pedom
every month. ourlng my tralnlng perlod, I wlll not be Yq$lblo for
the varlable lncentlve.

No,ryes

BL\qrB Le
I undsEland lhat my pqdel!!!!g! wlll b€ compared wlth other employoes ln
the procoss.

ArK/0,".nr""
PEgP0zlt-t*(ttcr

I am awaro that lf my psrfarmance Is below Expectation, my Uehalle!
perlod may be extended. PgoBATIDl'.)
ffiffiffim
ln caso I choso to !9d!n, I am awar€ I have to 66rve a full 30 day notico porlod. D te ag ree/Agk6' 2L{r q 0
ffiffiffi

Yos/No Iucn:rtoo1
irR!riv3!r6iic g.r!,rwar0trnrlrlrqr*rl.ler
&**HH-nSSJCU$IECI$SS#SeI

I undo.sland I wlll be worklng 6 days a weok and am comforlsblo wllh lh6 samo. ,afr*roi"!if,""

It has been oxplalned lo m€ that th€rs ls no MoalAllowanco as part of my salary NoNab--/

WM
Valld Pa s sport Availabl6

und6rstand the exp6ctations frcm m6.

I have be€n lold I wlll wo* ln a !!h9 procoss 60 my tralnlng wlll bo for a Volce
process and lwill be ln I Volce process posl falnlng.

lsm comlortablo wo*ing in ell locatlon6 ln NCR ln Gurgaon, Nolda and 0olhl.
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Date ail#ko

Be Tot lo
Sub: Lett

Y,
r or lntente "LOl") for e:rrolrnent as "Apprentice" with Genpa ct ind ra Pnvate LimiteC

Corrgralulations! Subsequent to your nreeting with the desiEnated representalrves ot Genpact lr.,dra

Private Limited (hereinafter "Company"), you have been selected for the Apprent,ceship trairrrg
program with tlie Company.

The process of enrolment as Apprentice with the Company involves registration on the Governmeni

designated portal, followed by release of Contract Letter ofApprenticeship Tra rn ing and su bsequently

acceptance of ti're contract from the candidate

The process shared above m3y take 1 - 2 weeks to get completed after which your trainrnB wrth tl'1

Company wili commence. The Comparry hereby, is confirming your candidature fcr enrclmerl as

Apprentice, subject to thF successful c.)inpietio.) of the registration process anc backgrounc

verificat:on. DurinB this period, representative froln the Company's hiring teanr will mar"tairl 'ee(, ;'
cornnrr!iaation wit:r you to facilitate ciosure of registration process and to ansvver any query v!lr ci

you may have.

We'vould also lak€ to infornr you thal as part of your enrolment with the Company as Apprenlrce,

you will be elig;ble to recerve a mcrthly sripend (details shared below) and certain nor).stalrlc,r,,

benetits, details of whrch will be cornmunicated separately at the time of joinitrg.

Annual Stipend: rnn xxxx f Q$pp
As mentioned herein above, youf..enrolment ls subject to successful completion ol;er"tain pr€

reqursites including but nol limited to, you attaining the educatrlnal qualification (cleanng the frnai

year graduation exams without any papers pending for clearing), background verilication, etc. ll this

regard, you will have to fulfill the foltowinB steps-

1. provide the Company all documents ald in{ormation as set fo4h in Annexure I of ihr: Lerter .'f
lntent.

2. Producrng the original final year nrark street, and

3. Clearing the final round ol ilssessr ent v;ith the Corr':parry

The Ccmpany reserves th€ righl to witt,dra,I ,evolc,this Lctter of lntent, w,th or withoul ar)v
notice, in case any of the pre-requisites menr.ioncd above are not fulfilletl or sa! sf,rcii).,r,,
com pleted.

Cen pact []rdia Pt'i|ate Lin|teC
Cl t{: t,73100 D 12005 P'|C307353

DLF City, Phase V, Secror 53,
.-iu lga o n - 122002, Hart,ana.lidia.
T +91 124283 2000, F-+9i 1244022u74

Rcgll. Ol-f.: Genpact lndia l)nvi)te L .:)rl ,r1

12A ((;round Floor) Prakash [)er,1, f1 i . 11.,

'folsto) N4arg New Delhr-I I(r(r{.)l

,', i 1".' ga.:1;1;r i!. air '.1

Dea r



I
This LOi is valid for ExPlRy_DATE from the date of issue unless ctherwise specified. ln case any terms
or conditions are not met, this IOI will be considered automa tically withdrawn withoui any obligation
whatsoever on part of rhe Company

You agree and understand that this LOI is provrsional and conditionai subject to (i) your tulfilling the
above conditions and any other condition whiclr ihe Company n,ay impose under its policies, and (ii)
a Contract of Apprenticeship is gencrdted signifyirrg your enrolment with the Comp3ny.

We tndnk vou for showrng interest irr the Apprentic€ proSia.r lr ()enpart and look ior,,r,;r.d li.r

io'/.r,heirR part ot Genpact famrly

K;ndlt tign & lnitial each page of this tetter and retur n a cccy rn acieptance

it .;,1f,,; p ,,3,r

YC,ir'9'arl.luily,

l0r Genpact lndia Pyt india Ltd Accepteo anC Agr -.eC

',"
Rajiv Khatrl

Asslstant Vice President - HR Nan;c c,f 'hc ( ilrl(iiil,rt;

tn case of any questions / clarif ications regardrnB this Loi , piease contact us on 9l:XIIIXXfi,LxIl Ll-
Xxxxxxxxx between 11:oo AM and 8.rQ0 llv! (Monday to Friday).

.\

Ger)pact India Private l,imited

DLF City, Phasc V, Sector 5.i.
t,Jrga0n - 1220Ct2, Haryana, lr,di;.
'I +91)24 283 2000; F+911244Q22574

CIN: tJ73100D12005PTC307363

''cid. Off.: Cenpact India Private [.rmried

l2.i (G'oul)d Floor) Prakash lleen Brrtli!"rr'
''l'sl';1,r1 \'!a1g frjgw i)tl'rr- I I i00I
' l'
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Dear Candidate,

Thank you for your interest in Genpact Apprentice progranr. As part of our assessrnent process. rl is

mandatory that you sign a "Commitment sheel".

This Commitment Sheet captures the various aspects of the training and the related situatrcns you

may face wth vs5paal to taking the training, iI enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each stalement

2 For each statement there are cerlain words that have been prinled in bold an(J underlineq
At the end of each statement, you neeC to wite down the word/words on the side of the
sheet
Example:

Do I have any gg-Eggl! in traveliing in non AC cabs or buses - the word gglggn needs to be
written in the colurnn with the heading "!ryI!e__lhe word that is in bold & underlined.

3. ,j you have any additional informatron that you $anr to provide related to each s:a!e..r€"lt
please add it in the Comments colun)il

You wrli need to take a copy of the comoleted Commitment Sheel with you lv.hen you atteno thr ire
Enrorment Orientation' (PEO) w,th the b,rsiness.

After your Pre Enrolment Orientation .ression, please confirm if you want to join Genpoct
ApprBntice program or not. lt iS in the irlterest of the Comparry and you to be complelely honesl
and realistic in your decision io accepl the enrolmenl as Apprentice with the Conrpany.

lf you have any questions related $'?ny of the stalements and what lrey n,ean, please do ensure
you get your doubts cleared

Thank you,

Genpact Recruitment Team

Cenpact lll d ia Private Limited
CIN: U731 00Dt.2005PTC307363

DLF City, Phase V, Sector 53,
Gu rgaon - 122002, Haryana,lndia.
T +91 12+ 283 2000; F +91 .tZ4 4OZ26Z4

Itegd. Off.: Genpact lndia pnvate Lrrnrtcd

12A (Ground Floor) Prakash I)cep lj,ltdrnq 7

T0lsroy Marg New I)rlhi- t 1000't

wr^/!1'.8e,r pit;t. C.; tn
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Commitment S heet

Date: &1.teb " aoao' Name: Apprentice x2rnu [6t ha Designation

urq '
Mobile number: MOBiLE NO

I hereby acknowledge that I have been rnformed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and lagree to the stated conditions.

o*14

A Trainino hours. shifts and leaves:

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9 !9999 in a day depending on the
training program and learning path I am aligned to

I agree I may sp6nd up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

I don't have any concem travelling in non AC cabs or buses

No/Yes

Comments

Yes

I understand the final decision on which shift, process and locatron I

will be assigned to is taxen oy tire Com p4r'y

B :- Post successful completion of process lraining lwould be

aligned to any process (based on business requirement) for on-the-

lob training whjch could be a mix of calling and non-calling, ranging

from 0% calling to 1O0%calling.

Genpact India Private Limited

DLF City, Phase v, Sector 53,

Gurgaon ' 1?200?, Haryana,lndia.
T +911,24283 2000; F +91 1244022674

Agree/Disag
ree

ree

CIN: U 73100D12005PTC307 363

Regd. Off.: Genpact India Privati Limited

12A (Cround Floor) Prakash Deep Building 7

TolstoY Marg New Delhi-l10001

www.genPact.com

Write word that
is in BOLD &
Underlined

Disagree/Ag
ree Aqrc:e
Agree/Disag
ree

Agree/Disag Aareec
ree

Yes
Yes/No

The shift I have been told Iwill be taking training In is: (please
write DAY or NIGHT based on what has been discussed with
you).

Disagree/Ag
ree

I understand that weeklv offs may be on any day of the week
depending upon business requirement.

Ac,rgg e

Ar,rrt ram aware I have to serve a full 30 day notice period'
N ice ln case I choose to fegig!, IResi n ati

Y6SYes/No

D :- I am qomfortable working in all Iocalions in the site/city for

Resoonse I

-l

I

i

ln general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours js completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-job training
bevond I working hours.

AqRee

AcrrRe e 
]

Disagree/Ag 
I

I

which I am enrolled for *'*.



t
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(e.9. NCR Site includes Gurgaon, Dethi and Noida)

BGC: I understand that all the eOucation and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Noes/

] Y.'

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CA/CS/MBAJPG/OTHE R) that I was aware of at this moment. Below,

are the details of the same:

ndino thePre Enrolmen en tationsess on -o se tick one : I have attended the Pret n

Ed u cation/Entrance Exam Year Resu lts

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppression
of information regarding educatioft;Or prior work experience could lead to adverse action. ln case any
of the facts are found to be incorreii, I undertake to abide by any disciplinary action in the future.

After atte
Enrolment Onentation session and I understand the expectations from me.

1. I am comfortable enrolling in Genpact lndia private L.imited as Apprentice
2. I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

e

Candi ate's Signatu re lnterviewer's sig natu re

Genpact India Private Limited CIN: U73 100D12005PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - L22002, HaryaB,lndia.
T +91124283 2000; F +91 1244022674

Regd. Off.: Cenpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delh i- 110001

www.gen pa ct.corn

Declaration:

1.

2.

3.

4.

5.

6.
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An nex u re I

Listed beloware the mandatory documents (tn photocopy) you are required to Furnish at the time
of applying to the Genpact Apprentice program on the specifred portal

1. Prolessional Relieving Letter from previous employer (last employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axis
.,c. Two for PAN card application if you do not have one

3. Documenls listed below
a. E-Aadhar Card copy
b. Education cerlificate (High School, lntermediate & Gradualion)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana, lndia.
T +91124 283 2000; F +91 124 4022674

Regd. Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep Burldrng 7

Tolstoy Marg New Delhi- 110001

www.genpacLcom



Date

Dear

Sub: Letter oi lntent ("LOl") for en r_9lr!.c_!! a s 'lAporentice" wrth Genpact indla Pr vate L nried

Congratuiation!l Subsequent to your c,eeting wrth the designated representatives ol Cenoac: lr Jla

Private Lrm'ted (hereinafter "Company"), you have been selected for the Apprent'ceshrp tra,ni.g
program with tl,e Company.

The proce5s of enrolment as Apprentice with the Company involves registration on the Government

designated portal, followed by release of Contract Letter of Apprenticeship Training and su bsequently

acceptance of the contract from the candidale.

The process shared above may take 1 2 weeks to get completed after which your traininB with th{
Company wiii comrrence. The Comp:ny hereby, is confirming your candidature fcr enr'.)l,xeni as

Apprentrce, s{rbject to tfre successful c.rinpretio''r of the registration process ani backgrounc

verificat on. DurinE this period, representatrve fro.n the Company's hrring teanr w,ll mar^.air) .egulef

corr.nI.rraation with you to iacilitate ciosure of registration p/ocess and to answer any qu.:r |' v\,lr cll

vou may have.

We'arould also like to infornr you thar as part of your enrolmelt with the Compan'/ ijs ApprentrLe,

you will be eliB;ble to recerve a mcr':hly stipend (details shared below) and certain 4orr slalJl(rr,,

benetits, deta ils of which will be comm unicated sepa rately at the tim e of join inB.

Annual stipend: tNR xxxx l2 600 I -

at lfullao
9o^/o/r'I*,/.

1. provide the Company all documents a|d information as set forth in Annexure I of .i'ri LerIer of
lntent,

2. Producing the original final year nrark sheet, dnd

3. Clearing the final round ol'assessr ent r,vith the Corrrparry

The Ccmpany reserves the right to witldrar,, ,evokc thrs Letter of lntenl, with or withou', anv
notice, in case any of the pre-requisires m.!rlioncd above are not fulfilled or sat;s{aci,lr.ily
com p leted.

6 en pact Irdia Prii,ate Limlted
Cl \ : 1,73100D12005P'lC307:i53

DLF City, Phase V, Sector 53,
Gu |ga on - '122002, Hatyana,lndia
r *gl 124 283 2000; F +91 1?4 4()2 2C7 a

RcgJ.01.f,: Genpact lndia Pnvirte L:lil.r(i
124 (Croirnd Flgor) Prakash De,:I, Bl ,l nr, i
IolsL{)\' Mar g New Dclhi-1 1000 1

:i'1

#

As mentroned herein above, you;....en rolment is subject to successful completion oi ;eftain pre

requtsites including but not limite& to, you attaining the educatr:rnal qualification (clearing the frnal

year graduation exams'without any papers pending for clearing), background veri{ication etc t3 this

regard, you will have io fulfill the followinS steps-



/

This LOi is valid for EXPIRY_DATE from the date of issue unless otherwise specified..ln cbse any terms
or conditions are not met, thrs LOI will be considered automatrcally withdrawn witnout any obligation
whatsoever on part of t.he Company

You agree and understand that this LOI is provrsronal and conditional subie.l to 1i) your tulfilling the
above conditions and any other condition which lhe Company nray impose under its pclrcres, and (iil
a Contract of Apprenticeship is generdled siBniflirrg your enrolment with the Company

We tndnk vou for showrng rnterest ir, the Apprenticrj proBra,r, ar (ienpa(t and looir ir:r.r,.;'d tir

rn yct, heing part o{ Genpact famrly

Iindlt 9i3n & lnitial each page o{ this tette: ?rld r€tirr n a cccy rn acieptance

ii.i,rk,"!g \ ar,

rc,;r: ta'lr Iuily,

i 0r Gei,pact lndia Pvt ,ndia Ltd

nLF City, Phasc V, Sector 5.i.
Uurga(,n - 122002, Hat)'ana, hdid
'1 .t,. 124283 2000: I +c)l1?4 4n22514

Acceptec anC ,argr-"sC

reAd. Off,: Genpact India Private ['rriried

1Z.i {(i"ound Floor) Prakash Det'P ll'rrlrl"ti
'l'.rlsrnr' \'1ar g New t)t'lr 'l '1i100 

I

Rajiv Khatri

Assistant Vice President - HR Nanrc C'l ,he ( ,llr(rr(lrtt..

ln case of any questions / clarifidations regardrnB this LOI , please contact us on I:Uxxl}l')ry,ll:il-
XXXXXXXXX between !!QQ!!! and !]90 !fv! (Monday ro Fridav).

Gerr p;ict India Prir,atc l,imited CI N: ti73100D l-2005 PTC307 363
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Commitment Sheet - lnstructions

Dear Candidate,

Thank you for your interest in Genpact Apprentice program As part of our assessment process. it is
mandatory that you sign a "Commitment sheel".

This Commitment Sheet captures the various aspects of the training and the related situatrcns you

may face wth respect to taking the training, ii enrolled.

To ensure you have read the complete document. please ensure you.

1. Read the document carefully and respond to each staiement

? For each statement there are certain words thal have been printed in bold and underlineC
At the end of each statement, you need to wire down the word/words cn the side d the
sheet.
Example:

Do I have any gglggl! in traveliing in non AC cabs or buses - the word gel}Sg.In roeds 1o be
written in the colurnn with the heading "W4e_lhefrySld-lX-atjs-ln io!-d_&_!nd-edi!.9.d.

3. ,f you have any additional informatron thart you l^ant to provide .elated to each sla'e., 0'.rt
pleese add it ln the Commenls colunrn

You wrll need lo take a copy of the comoleted Commitment Sheet with you when you atteno thr ilr
Enrolmenl Orientat,on' (PEO) with the brrsiness.

After your Pre Enrolment Orientation session, please confirm if you want to join Genpact
Apprentice program or rrot. lt is i^ the ir)terest of the Comparry and you lo be completely honest
and realistic in your decision'io accept the enrolnrent as Apprentice with the Conrpany.

lf you have any questions related,t*r'any of the statements and what they i',ean, please do ei-rsure

you get your doubts cleared.

Thank you,

Genpact Recruitment Team

Cenpact lndia Private Lirnited CIN: U 73100 D 12 005 PTC307363

DLF City, Phase V, Sector 53,
Gu rgaon - 72 200 2, Haryana,lndta.
T +91 124 283 2000; F +9) 124 +Q2 267 4

Regd. tlff.: Genpact India Prtvate Lrnrrted

12A (Ground Floor) Prakash [)eep ll']rl(ling

Tolstoy Marg l'l cw Ilrlhr' L 00()'l

w$/14'. ge 
11 

il I'1. c J rn



, r ,i,li$r

ilffi t:f. i{i
Ir. ,1"

Date: rb. >-.>o

Mobile number: MOBILE NO

Name: Apprentice Name

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and I agree to the stated conditions.

A Trainino hou . shifts and leaves: Response Write word that
is in BOLD &
Underlined

No/Yes
tE,5

I agree lmay spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

I Disagree/Ag
ree .A G\REE

I don't have any concern travelling in non AC cabs or buses Agree/Disag
ree *G?EE

ln general trainings and business updates are scheduled durrng
business hours. But sometimes the training can happen after the
normal/ usual hours is completed, As a result, I understand I may
sometimes be required to attend the classroom or on-the-lob traintng
bevond 9 working hours.

Agree/Disag
ree

AGP re

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you). Yes/No YE5

I understand the final decision on whrch shift, process and location I

will be assigned to is taxeffine Compatily 
'

I understand that weeklv offsmay be on any day of the week
depending upon business requirement.

Disagree/Ag
ree

.+6PE E
B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on-the-

Job training which could be a mix of calling and non-calling, ranging
from 0% calling lo 1o0%calling.

Agree/Disag
ree

ACaP E E

C :- Resiqnation and Notice period: ln case lchoose to resiqn, I

am aware I have to serve a full 30 day notice period,
Disagree/Ag r4 C.REE

D :- | am comfortable working in all locations in the site/city for
which I am enrolled for ..t.

Yes/No
46PEE

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9 !9919 in a day depending on the
training program and learning path I am aligned to

Cenpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana,lndia
T +g7 124 283 2000: F +91 124 402 2614

CIN: U73100D 12005 PTC307363

Regd, Off.: Cenpact lndia PrivatA Limited

12A (Cround Floor) Prakash Deep Building 7

'l'olstoy Marg New Delhi- 110001

ww\ar,genpact.com

Commitment Sheet

r -l- -l ,
56LC1$3.)1 Desiqnation :

.L
Jct-ot C

Comments

I

ree
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BGC I understand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may al its sole discretion revoke
the engagement and terminate the contract of apprentices.

Yesi No

\rs

Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case lwish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppression
of information regarding educatiouor prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I undertake to abide by any disciplinary action in the future.

After attend otn the Pre Enrolment rientation session. olease tick one: I have attended the Pre

Enrolment Orientation session and I understand the expectations from me

I am comfortable enrolling in Genpact lndia Private Limited as Apprentice
I am not comfortable with the training expectations and hence do not wish to enroll in Genpact
lndia Private Limited Apprentice Program

0

Cand e's Signature lnterviewer's signature

Genpact India Priva te Limited CIN: U73100D12005PTC307363

1

2

3

4

5

6

2

DLF City, Phase V, Sector 53,
Gurgaon - L22002, Haryana, lnda.
I +91L2+ 283 2000; F +91 1244022674

Regd, Off.: Genpact India Private Linlited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi" 110001

www.genpa cLco m

(e.9. NCR Site includes Gurgaon, De,hi and Noida)

Declaration:

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CAJCS/MBA/PG/OTHER) that I was aware of al this momenl. Below.

are the details of the same:

Ed u cation/Entrance Exam Year



$Gl;';'JCt

Annexu re I

Listed below are the mandatory dacuments (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specitred portal

1. Professaonal Relieving Letler from previous employer (last employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axrs
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education cerlificate (High School, lntermedrate & Graduation)
c. Employment if Applicable
d. Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndia.
T +97124 283 2000; F +91 124+022674

Regd. Off.: Genpact India Private Linited
12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpact.com



#
Date

Deal

at keb/ao
K'kila 9o, 9rtu"Ylra-

Congratulationsl Subsequent to your nreeting wrth the designated repre;entarrves ot Cenpact lr,dla

Private Limited (hereinafter "Company"), you have been selected for the Apprent'ceship trainirg
program with tl'e Company.

The process of enrolment as Apprentice with the Company involves registration on Ihe Government

designated portal, followed by release of Contract Letter of Apprenticeshrp Tra rn ing anc! su bsequently

acceptance of ti're contract from the candidate.

The process shared above m3y take 1 - 2 weeks to get completed after which your training with th€

Company u'ili comnence. The Comparry hereby, is confirming your candidature fcr enrclme;ri as

Apprentice, subject to the successful c.linpietio.1 of the registration process anc backgrounc

verificat on. rJurinB thisperiod, representatrve frorn the Company's hiring teanr wlll mai"t"ain .egular

cornnrJrliiation with you to facilitate closure of reBistration process and to ansr,\,/a-r anV query wlr;ci'

vou may have.

We 'vould also like to infornr you that as parl of your enrolment with the Compary as Apprentice,

you will be eligible to recerve a mcrilhly sripend (details shared below) and certarn 1or).stalLrlc,r),

benefits, details of which will be communicated separate{y at the time of joining.

Annual Stipend: INR xxxx lp600

As mentioned herein above, youl:..enrolm ent is subject to successfrJl completion of certain pre

reqursites including but not limitelto, you attaining the educatrJnal qualification (clearing the frnal

year graduation exams-without any papers pending for clearinB), background verification, etc. In thi!
regard, you v.rill have to fulfillthe following steps-

1. provide the Company all documents ar.d information as set forth in Annexure I of ihr: Le!ter of

lntent.

2. Producing the original final year nrarK sheet, and

3. Clearing the final round oI assess'-ent vr'itl) the Cor!'tpary

The Ccmpany reserves the riSht to withdra,,V ,' 'avoke this Letter of lntent, w,th or wlthoul arlv

notice, in case any o{ the pre-re.qulsi,.es menlioned above are not fulfilled or satrsfaciorrr','

cornp leted.

(,enpact l]rdia Plivate Limrted CIN: U23100DL2005p,t.C307303

DLF City, Phase V, Sector 53,
G u rgaon - 122002, Haryana, |ndia
T +91124283 2000: F +g1 124 +022(74

iegd. Otf.: Cenpact India l)trv;tte L )ri'":r1l

12A (Ground FloolJ Pral<ash I)ee1, [li il,:.n11 7

fols rov N4a rB Ne\^' Dclhi-11(1001

,.., .,_.: '1- 
_t a.1'I

Sub: Letter oi lntent ("Lol") for e!.Iprlmgnt as :@

\



This LOi is valid for EXPIRY_DATE from the date of issue unles) otherw;se specified. lr case any terms
or conditions are not met, this LOI will be considered automatrcally withdrawn without any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsional and condition;i suhje.l to (i) your tulfilling the
above conditions and any other condition whiclr rhe Compary ry,ay impose under its pclicies, and (ii)

a Contract of Apprenticeship is genprdled siBnifyir)g your enrolment with the Comp3ny.

We tnank vou for showrng interest it, rhe A,iJprentice proBra'r, al (renpa(t and look ioi'.,r,;;rd l..r

rn ycr, h€ing part of Genpact famrly

Xirdly iign & lnitial each page of this letter arrd retur n a cocy rn ac.eptance

ii;;rk,:rg 
",_.r,

\ J,ir: +a l.:uily,

For 6€i,oact lndia Pvt,ndia Ltd

Rajiv Khatri

Assistant Vice President - HR

DLF City, Phasc V, Sector 5,i
i.,urLla(fn - 12)-002, Hart,ana, hdd.
'| +o: 17.4 283 2000: F +c)1 1244n?257+

,LL9}",b
Acceptec anC Agr ?.,C

K.Lo-Ll,^ S"i Sitr^hr-
Nanic (,f .he ( irrcrr(i:rt.'

Je.ld. ()ff.: Cenpact India Private [-rr]r'.ed

l2 \ (G ourld Floor) Prakash Deep ti'ttltlr',1'

l'.rl.ir,r\.\,larg N erar i)t,lr -IIitO0l

ln case of any questions / clarificalions regardrng this LOI , please contacl us on 1L&IrXX1'!y-{/-.a].
xxxxXXXXX between 11:00 AM a d EtqqtLM (Monday to Friday)

Genpact India Private Limited CIN: tl73100Dl-2005PTC307363



,ij'$r

X,,,1

Commitment Sheet - lnst ructions

Dear Candldate.

Thank you for your interest in Genpact Apprentice program. As part of our assessment process. it rs
mandatory that you sign a "Commitmenl sheet".

This Commitment Sheet captures the various aspects of the training and the related situatrcns you

may face wth respect to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you

'1 . Read the document carefully and respond to each stalement

? For each stalement there are certain words that have been pfnled in bold an(1 underlrned
At the end of each statement, you need t. write down the word/words on the side (,'f the
sheet.
Example:

Do I have any concern in trave|ing in non AC cabs or buses - the word g-glfceln .eeds lo be
written in the column with the heading "Write theword that is in bold & underline4

3. ,l you have any additional informatron that you !ranr ro pr<.rvrde related to each s:a'er.c''it
please add it in the Comments colun)i)

You will need lo take a copy of the comoleted Commitment ,Sheet with you when you atteno th€ ';re
Enrolment Orientat,on' (PEO) with the brrslness.

After your Pre Enrolment Orientation session, please confirm if you want to.ioin Genpact
Apprentice program or not. ll is i'\ the interest of the Company and you to be completely honest
aod realrstic in your decision to accept the enrolnrent as Apprentice with the Corroany.

lf you have any questions related Pany of the statements and wnai ll)ey ry,ean, please do ensure
you get your doubts cleared.

Thank you,

Genpact Recruitment Team

6err pact india PrivaLe Lirnite<'l CIN: lJ731 00D12005PTC307363

DLF City, Phase V, Sector 53,
Cu rgacrn - 12 200 2. Haryana,lnCia.
T +91 1242832000;F +91 724 402 2674

Regd. Off.: Genpact lndia Prrvate Lrrrr(ed
'I 2A (Ground Floor) Prakash [)eep Burl(linq 7

Tolstoy Marg New I)rlht' I I 00 0 I

wur$,.gerI p iiL.ca',m



rl:i ;

Date: I orl,1

Commitment Sheet

k Lzde. scu Abtutl.s
Name: Apprentice Name

Mobile number: l\4OBlLE_NO 8Oq6 Lqq)o L

lhereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and lagree to the stated conditions.

A Trainino hou . shifts and leaves

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for t hours in a day depending on the
training program and learning path I am aligned to

6enpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndra.
T +91724 283 2000; F +91 '124 402 2674

Ag"ree/Disag
ree

CIN: U731 00D12005PTC307363

Regd. 0ff': Genpact India Privatb Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-1'10001

www,genpact.com

esN

Resoonse

Ag rsa g
ree

Write word that
is in BOLO &

U n de rlin ed

hF-.^

fir"rr-l
lagree I may spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

Disagree/A"g
ree

-Lsr/8m
I don't have any concern travelling in non AC cabs or buses

ln general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-job lrainrng
leygld I working hours.

The shift I have been told lwill be takrng trainrng in is: (please
write DAY or NIGHT based on what has been discussed with
you). Yes/No N4L
I understand the final decision on which shift, process and location I

will be assigned to is laken by the Comp{n'y .Lzrion
I understand that weeklv offs rnay be on any day of the week
depending upon business requirement.

Disagree/Ag
ree

B

B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on-the-
job training which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calling,

a/ree/Disag
ree

?L\n

D

oisagreetS
ree

Yes/No

C :- Resiqnation and Notice oeriod: In case I choose to resion, I

am aware I have to serve a full 30 day notice period,.

D :- I am comfortable working in all locations in the site/crty for
which I am enrolled for "'..

Designation:

Comments

b"d-^J

I

"**14



I

1l::i l"1t:l'.JCT

(e.9. NCR Site includes Gurgaon, Delhi and Noida)

BGC: I understand that all the education and work experience
documents submitled by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Yes/No
I

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CAJCS/MBAJPG/OTHER) that I was aware of at this moment. Below,

are the details of the same:

Education/Entrance Eram Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competltive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppressron
of information regarding educationilr prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I undenake to abide by any disciplinary action in the future.

After at(end tno th e P re En rolment rientation sess ion. Dlease tick one : I have attended the Pre
Enrolment Orientation session and I understand the expectations from me

1. I am comfo(able enrolling in Genpact lndia Private Limited as Apprentice
2. I am not comfortable with the traininq expectations and hence do not wlsh to enroll in Genpact

lndia Private Limited Apprentice Program

2

3

4

5

o

KL'e A<4b
Candidate's Signature

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana,lndia.
T +91 724 283 2000; F +91 124 402 2674

lnterviewer's signature

Regd, Off.: Genpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpact.com

CIN: U731 00D12005PTC307363

Declaration:



DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana,lndia.
T +91 124 ?83 2000; F +9i 7244022674

. tl

Cl€j " flCT

Regd. Off.: Genpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpact.com

Annexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentrce program on the specifred portal

'1. Professional Relieving Letter from previous employer (last employment) only

2. 4 recenl Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank accounl if you do not have an one with lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Lirnited CIN: U 73100D1200 5PTC307363



D,,", p1l 4 ril a o
ou"r' Qur*fa 0('/""a1/1

Sub: Letter of lntent ("LOl") for enrolment as'lApgentice" with Genp

Congratulations! Subsequent to yorir nreeting wlth the designated representatives ot Cenpac: lr,Cia

Private Limited (hereinafter "Company"), you have been selected for the Apprent,ceship trairr;'g
program with the Company.

The process of enrolment as Apprentice with the Company involves registration on the Government

designated portal, followed by release of Contract Letter of Apprenticesh ip Tra ining an0 sirbsequently

acceptance of ti're contract from the candrdate.

The process shared above m3y take 1 '2 weeks to get completed after which your trainrng wtth th/:

Company wili comr:ence. The Comp3riy hereby, is confirming your candidature fcr enrr)i,rie:ri as

Apprentice, srrbject to ttre successful c.r,npietiol of the registration process anC backgrounc

vetificat'on. DLrrinB thisperiod, representative tror"n the Company's hirine teanr w;ll .nai"iain .eeui;'

cornrIr,rniaation with you to facilitate c{osure of reBistration process and to ans\,./er anv query v!lr cil

vc,u may have.

We'vould also lik€ to infornr you tha: as part of your enrolment with the Company as Appr€n:ice,

you will be eligible to recerve a mor':hl\, sripend (details shared below) and certarn non sta1ulc,r,,

benef its, details of whrch will be communicated separately at the time of joinirrg.

Annuat stipend: tNR xxxx | &eOO I -
As mentioned herein above, yoql.enrolment rs subject to successful completion r.:1 ;ert6in pre

requisites including but not limited to, you attaining the educatrrnal qualification (clearrng, the frnal

year graduation exami without any papers pending for clearing), background veri{ication etc l''r this

regard, you will have to fulfill the following steps-

1. provide the Company all documents and information as set forth in Annexure I of .hr: Le!ler lrf
lntent.

2. Producrng the original final year nrark sheet, anC

The Ccmpany reserves th€ right to wiIt,drar,, ,evolc this Letter of lntent, w,th or wrthout anv
notice, in case any o{ the pre-reqursr'.es m€nlioncd above are not fulfilled or salisfaci,rrily
co:"npleted.

Cenpact I:rdia Plivate Limltei ,1!\: U73100D12005p.t.C30735.i

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Har)rana,lndia.
T +91124 283 2000; F +91 1'24 402 ?C74

Iegrl.0if.r Genpact India l)rv;rte L :)itirl'i
1 2A (Ground Floor) Prakash I)e,.,1' flr l" n1; )
'Iolsrol Marg NeW Delhi-l1000l

,,, . \-./ S!1rt'rn. t.a(',.1

rt

3. Clearing the final rounC o{,tssessr ent v;itlr the Corrrparry



,

ihis LOi is valid for EXPIRY,,DATE from the date of issue unless otherwise specifled. ln case any terms
or conditions are not met, this LOI will be considered automatrcally withdrawn witnout any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsional and condit;onal subject to (i) your tulfilling the
above conditions and any other condition whicir ihe Company fi,ay impose under its pclrcies, and {ii)
a Contract of Apprenticeship is generdted signrfyrlrg your enrolmenl with the Comp3ny.

We ttank vou for showrng interest ir, the Apprentic,. pro8i a'), ar (renpa( t and lool< ior.t;trd r.,.t

In '/.r, heiag part of Genpact famrly

Xindlt tign & lnitial each page of thir lette: artd rstur n a coDy rn acaeptance

\,j,ia: ra t. !u lly,

I0r 6enpact lndia Pvt ,ndia Ltd

DLF City, Phase V, Sector 5.i
(,ulBa(,n - 1,22002, Har5'ana, h'dta
'| r!: 124 283 2000; F +91 124 40'!. 2574

Acceptec anC Agr?sC

i: e.-,d. 1')ff.:0enpact lndia Private Lrrrrr''ed

i2.i (G"ourrd Flc,or) Prakash l)eep [l"rl':l:"i
l'rl.;r/,\ \'lnr g Nerar i)clii- 11000l

Raiiv Khatri

Assistant Vice Presicient - HR Nanrc t,f 'he ( :rnrr iii,ri r'

ln case of any questions / clarif icatiorrs regardrnB Ihis LOI , please contact us on 11-:XIUIL/,I):yII,!-
XIIIIXIXfbetween 11:00 AM and &QL ltv! {Monday tc Fridav)

GeDpact [ndia Private [,imited CI N: tJ7 3100D 1.2 005 PTC30736j

ir.i,tk,:rg 
" 

,-',,

I



Commitment Sheet - lnstructions

Dear Candidate,

Thank you for your interest in Genpacl Apprentice program. As part of our assessment process. it is
mandatory that you sign a "Commitment sheel"

This Commitment Sheet captures the various aspects of the training and the related situatrcns you

may face wth respecl to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you

1. Read the document carefully and respond to each stalement

2 For each statement there are cerlain words that have been printed in bold and rjnderltned.
At the end of each statement, you need tc wrile down the word/words on the side ot the
sheet.
Example:

Do I have any.9.9!-gg.t! in traveliing in non AC cabs or buses - the wo!'d 9-9.I-S9In nr.jeds to b,e

wdtten in the colurnn with the heading "Write the word that is in bold & underline4

3. ,f you have any additional informatron that yuu !rrnl Io provrde related to each s:a1err:e'rt
please add it in the Commenls columir

You will need lo take a copy of the comoleted Commitment Sheet with you when you atteno thf 'Fre
Enrorment Orientation' (PEO) with the blrsiness.

After your Pre Enrolment Orientation session, please confirm if you want to join Genpact
Apprentice program or rrot. lt is i'l the ir)terest of the Company and you to be completely honesl
and realistic in your decision io accept the enrolnrenl as Apprentice with the Conrpany.

lf you have any questions related$3 any of the statements and what tlrey .ry,ean, please do ensure
you get your doubts cleared,

Thank you,

Genpact Recruitment Team

Gerrpact ln dia Private Lirnited CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,
Gulgaon - 122002, Haryana, lndra.
T +91 124 283 2000; F +91 124 4Q2 2674

Regd. Ctff.r Genpact lndia Pnvate Lrr,rted
12A (Cround Floor) Prakash [)eep lSrrrtdrng 7

Tolstoy Marg New Dflhi- 1 100() l

W$I14'.ge {ll1:l iL.Cr; III

l
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Commitment S heet

Date + 2 7a Name: Apprentice Name Designation

Mobile number: IVOBILE_NO 8\b5oZU q tt
I hereby acknowledge that I have been inlormed about and undarslood the Apprentice program at Genpact

and understood conditions listed below. lacknowledge that this has been explained to me during the interview
process and lagree to the stated conditions.

A Trainino hou . shifts and leaves:

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9 !9gg in a day depending on the
training program and learning path I am aligned to

I agree lmay spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

I don't have any concern travelling in non AC cabs or buses

ln general trainings and business updates are scheduled during
business hours. But sometimes the kaining can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be requjred to attend the classroom or on{he-iob trainrng
bevond I working hours.

C Resiqnation a nd Notice oeriod: ln case I choose to resiqn, I

am aware I have to serve a full 30 day notice period,

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for .-..

Genpact [ndia Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India
'f +g'1 124 283 2000r F +91 tz+ +OZZaz+

Resoonse Comments

No/Y

,l\a^Ab
Disagree/Ag
ree f/t^!)"

,qW

Disagree/Ag A! .1^
ree

Yes/No

CIN: U73100 D12005 PTC307 3 63

Regd. Off,: Genpact lndia Privatb Limited

124 (Cround Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpact.com

AgrVe/Disag
ree Lo"u-an

Agree/Disag
ree

The shift I have been told lwill be taking lraining in is: (please
write DAY or NIGHT based on what has been discussed with
you). Yes/No

/ab91.o,,,
I understand the final decision on whrch6hrft, process and location I

wrll be assigned to is tEGiI[trre Company

Disagree/A[
ree

I understand that weeklv offd may be on any day of the week
depending upon business requirement.

B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on-the-
job training which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calling.

Write word that
is in BOLD &
Underlined

r
I

I

I

l)&^f^d-

\rO4Nff I

t.z
lAgree/Disag
lree

I

I

I

I



,;frinpcJ

(e.9. NCR Site rncludes Gurgaon, Delhr and Noida)

BGC I understand that all the education and work experience
qocuments submitted by me would be checked thoroughty. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Decla ration:

Yes/No

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduationi CAJCS/MBfuPG/OTHER) that I was awate of at this moment. Below,

are the details of the same:

Education/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organjzation immediately in writing in case I wish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presenled to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppression
of information regarding educatio&br prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrecl, I undertake to abide by any disciplinary action in the future.

After attendinq the Pre Enrolment Orientation session, please tick onel lhave attended the Pre

Enrolment Onentation session and I understand the expectations from me.

1. lam comfortable enrolling in Genpact lndia Private Limited as Apprentice

2 I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

can Signature lnterviewer's signature

Genpact lndia Private Limitcd CIN: U73100D12005Pl C307363

1

3

4

5

6

DLF Ciry, Phase V, Sector 53,

Gurgaon - 122002, Haryana. India.
T +91 1.24 283 2000: F +9'r 124 402 2674

Regd. 0ff.: Genpact lndia Private Limited

124 (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi'110001

www,genpacLcom

l

@y/
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Annexure I

Listed below are the mandatory documents (in photocopy) you are required 1o furnish at the time
of applying to the Genpact Apprentice program on the specitied portal

Professional Relieving Letler from previous employer (last employment) only

2. 4 recenl Passport size Photograph

a, One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCI/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education cenificate (High School, Intermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India
1' +g1,124 283 2000; F +91 124+022674

Regd. Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep BuildinB 7

Tolstoy Ma rg New Delhi'110001

www.genpact.com



Date

Dear

ail{ailao
Dir.plt'

Su b: Letter oi lntent "ror") for en rolme nt as "Appre ntice" with Genoacl;ndra Private LimrteC

Congratularionsl Subsequent to yor/r nreeting with the designated representatives ot Cenpacf lr,dia

Private Lrmiteo (hereinafter "Company"), you have been selected for the Apprenl,ceship tr;ini16
progra m wrth tl,e Company.

The proce5s of enrolment as Apprentice with the Company involves registration on lhe Government

designated portal, followed by release of Contract Letter of Apprenticeship Tra rn ing a nd su bsequently

acceptance of the contract from the candidate.

The process shared above m3y take 1 - 2 weeks to get completed after which your training with th€

Company Wili commence. The Comperry hereby, is confirming your candidature fcr enrrlrre;'rt as

Apprentice, srrbject to ttre successful c.rinpietio,,) of the registration process anC backgrounc

verificat on. DurinB this period, representatrve frorn the Company's hiring teanr will .naiFtain regular

cofnn',Joiaation with you to facilitate closure of registration process and to ans\ryer any quer'' wll,clr

vc'u may have.

We',vould also lrxe to infornr you that as part of your enrolment with the Compai'v as Apprentrce,

you will be eligible to recerve a nrcr,:hly stipend (det,rils shared below) and certarn nor) stalulor),

benefits, details of whrch will be communicated separately at the time of join inB.

Annual Stipend: rr.rn xxxx ll 6 00
As mentioned herein above, yorlt'enrolment is subject to successfLrl completion ol :efiain pre.

reqursites including but. not limited to, you attaining the educatrxnal qualification (clearrng the frnal

year graduation exams without any papers pending for clearing), background verif:cation, etc I'l this

regard, you will have to fulfill the following steps-

1. provide the Company all documents ar.d information as set forth in Annexure ' of ihr: Letter of
lntent.

2. Producing the oriBinal final year nrark sheet, and

3. Clearing the final rounC o{.lssessf'ent r,vitlr tlre Corr:pany

The Ccmpany reserves th€ ri8hl to withdra./, ,, ,evol:c this Letter ol lntent, w,th or without ar)v

notice, in case any of the pre-requisi'ies manlioncd above are not fulfilled or sarisf,lcir.rlly
corn pleted.

Cenpact lrrdia Private LirnrteC Cl!\; U73100DL2005P,,.C307363

DLF City, Phase V, Sector 53,
Culga<,rn - 122002, HaD/ana, India.
T +9112+ 283 2000; F' +91 124 4(t2 2C7 4

p

Rcgri. 0if.: Genpact India l)ri\1;rte I. ,)rl:r(.1

12A (Ground Floot) Prakash I)er'1, llr li.nr; ,

'f ols lot Marg Neu' Delh r- 1 1(t(l0 I

',', .\"., Sa::i.4. l. ai".1



I
This LOI is valid for EXpIRY_DATE from the date of issue unless otherw,se specified. ln case any terrns
or conditions are not met, this LOI will be consrdered automatlcally w,thdrawn without any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsronal and condition;i subject to (i) your tulfilling rhe
above conditions and any other condition which rhe Company nray irrlpose under its pclicies, anc (ii)
a Contract of Apprenticeship is generdted siBnii/ir)g your enrolment with the Company.

We tnank vou for showrng interest ir, th€ A!prentic.r progra,rr ar ()enpa(t ano look ioi',n,;:r'd lir

io ycr, h€ing part of Genpact famrly

l(incilt tign & lnitial each page of this tctter ?rd retut n a cocy tn aci.eptance

it,,iitk,:rg )!.r,

\ c'.:15 ra r. fuily,

t or Genoact lndia Pvt lndia Ltd Acceptec anc Agr:eC

''\-'\
'i.'

Rajiv Khatri

Assistant Vice President - HR \anre c,f ,hc ( ilrr(r r.i:it.

ln case of any questions / clarificatiorrs regardrn8 this LOI , please conta(t us on g1:XXUILI\y_X.I I.
XXXXXXXXX between 11:00 AM and 8.01 liV! (Monday to Friday)

Gerr pa ct lndia Privatc l.imited CI \; ll73 100D1-2005PTC307363

DLr Ciry, Phasc V, Sector 5i.
tj u! Ba(,n ' L22002, Hatt'ana, h Aia.
'| +u 124 283 2000: t +crI 124 40'12574

peid. ()ff.: Genpact India Private [.ll],rled

l2 i ((,'cur)d Floor) Prakash ns('p lJ rrlil,'r!

l'\rl.;r?,r' Mi,rg Nerar i)t,lrr- 11000l
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W ienilsct

Commitment Sheet

a+ la )QreoDate: Name: Apprenlice Name Designatio n:

Mobile number: MOBTLE_NO 1C911 + e alLl
I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact

and understood conditions listed below. lacknowledge that lhis has been explained to me during the interview
process and I agree to the stated conditions.

A:- Trainino hours. shifts and leaves:

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9 !9919 in a day depending on the
training program and learning path I am aligned to

I agree I may spend up to 2 hours in lAygl (one way) depending on
my place of residence which excludes the above 9 working hours

ln general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to atlend the classroom or on-the-job training
bevond 9 working hours.

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for "'.

Genpact hdia Priva te Limited

DLF Ciry, Phase V, Sector 53,
Gurgaon - 122002, Haryana,lndia
1' +gl124 283 2OOO', F +91 124 402 2674

CIN: U 73100D12005PTC3073 63

Regd. Off.: Genpact lndia Privatb Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-11000'l

www.genpact.corn

ResDonse

No/Yes

Disagree/Ag
ree Lro".-,1

LoaLegun

Write word that Comments
is in BOLD &
Underlined

ho.-,ru

I don't have any g94gg4 travelling in non AC cabs or buses Agree/Disag
ree

Agree/Disag
ree

bw4

Yes/No

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you).

Jc.i-<\on
I understand the final decision on which Shrft, process and location I

will be assigned to is tIfEi-Ilti,e Comp!;iy

I understand that weeklv offs may be on any day of the week
depending upon business requirement.

Disagree/Ag
ree t<!r1Nee

Agree/Disag
ree

B :- Post successful complelion of process training Iwould be
aligned to any process (based on business requirement) for on-the-
]ob training which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calling.

Disagree/Ag e^9R tr
ree

am aware I have to serve a full 30 day notice period,
ln case I choose to resion, Iand Notice period:C:- Resionation

Yes/No

s\-dt

I
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Commitment Sheet - lnstructions

Dear Candidate

Thank you for your interest in Genpact Apprentice program. As part of our assessment process. it is
mandatory that you sign a "Commitment sheel"

This Commitment Sheet caplures the various aspects of the training and the related situatrcns you
may face wth respecl to taking the training if enrolled.

To ensure you have read the complete document. please ensure you.

1. Read the document carefully and respond to each statement

2. For each stalement there are cerlain words thal have been printed in bold and r-inderlined
At the end of each statement, you need ti. wrire down the word/words cn the side of the
sheet
Example:

Do I have any 99!L9gl! jn traveljing in non AC cabs or buses . the word S.qfSgI[ n€reds to be
written in the column with the heading ''Write the word that is in bold & underlined

3. ,1 you have any additional informatron that you \ anl to provide related to each s:arercrt
pleass add it in the Comments colunri')

You will need to lake a copy of the comoleted Commitment Sheet with you when you atteno th6 Pre
Enrohent Orientat,on' (PEO) with the brrsiness.

After your Pre Enrolment Orientation session, please confirm if you wanl to joln Genpact
Apprentice program or not. lt is in the irterest of the Comparry and you to be completely honesi
and realistic in your decision io accept the enrolment as Apprentice with the Conrpany.

lf you have any questions related pany of the statements and what they rr,ean, please do ensure
you get your doubts cleared.

I hank you,

Genpact Recruitment Team

Genpact lndia Private Limited CI N; U73100 D 12005 PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - 12 200 2. Haryana,lndta.
T +91 124 283 2000; F +91 T 24 402 267 4

Regd. Off.: Cenpact lndia Prrvate Lrrrrted

12A (Cround Floor) Prakash [)cep t'iurldinq 7

Tolstoy Marg Ncw l)alhi'l , 0001

r4fr{,$'.ge lla i L.arltn



(e.9. NCR Site rncludes Gurgaon, Delhi and Noida)

BGC: I understand that all lhe education and work expeflence
documents submitted by me would be checked thoroughly. ln case
oi any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Decla ration:

Yes/No

I hereby declare that I have disclosed all pasl, currenl, and probable educational/competitive

endeavors (Graduation/CA/CS/MBFJPG/OTHER) that I was aware of at this moment. Below.

are the details of the same:

Education/Entrance Exam Year

Aparl from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately ln writing in case I wish to pursue any educational

course/compe!tive exam.

1

2

3

4

5

t)

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any jnformation. Suppression
of information regarding educatior,t6r prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I undertake to abide by any disciplinary action in the future.

After altendinq the Pre Enrolment Orientation session. olease tick one: I have attended the Pre

Enrolment Orientation session and I understand the expectations from me.

1 I am comfortable enrolltng rn Genpact lndia Private Limited as Apprentice
z I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

w
Candidate's Signature

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndia.
T +91124 283 2000; F+91 r244022674

lnterviewer's s lgnature

Regd, Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpacLcoln

gfir-'r)Ocf

Results

M,
CIN: U73100 D 12005PTC307363
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Annexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified portal

1. Professional Relieving Letter from previous employer (last emBloyment) only

2. 4 recenl Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account il you do not have an one with lClCl/HDFC/Axrs
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact lndla Private Limited CIN: U 73100D12005PTC30736 3

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India
"f +91124283 2000; F +91 1244022674

Regd. Off.: Genpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.gen pact.com



p

Date

Dear

z +fr"of,"

)/ cl" 1/'1-A

Sub: Letter of lntent ( .L " ) for en rolment as "A rentice" with Gen act ind ia Private LrmrteC

Coqgratulationsl Subsequent to your nreeting with the designated representatives of 6enpact lr,dia

Private Limited (hereinafter "Company"), you have been selected for the Apprent,ceship training

program with the Company.

The process of enrolment as Apprentice with the Company involves registration on Ihe Government

designated portai, followed by release of Contract Letter of Apprenticeship Training and subsequently

acceptance of tire contract from the candidate.

The process shared above m3y take 1 - 2 weeks to get completed after which your trainrng with th€

Company wili commence. The Company hereby, is confirming your candidature fcr enrrl,neili as

Apprentice, stlbject to the successful completio,1 of the registration process and backgrounc

verificat:on. Durinp this period, representative fror:r the Company's hiring teanr w;!l maintain .egulal

colnnllr)ifatior wit;r you to facilitate closure of registration process and to answer any query which

vcru may have.

We'rvould also lik€ to infornr you thar as part of your enrolment with the CompanrT as Apprentice,

you will be eligible to recerve a mcnihly stipend {details shared below) and certarn non stalJlor),

benefits, details of whrch will be communicated separately at the time of joinirrg.

Annual Stipend: ttlR xxxx f2 t h oO /-\i_' t
As mentioned herein above, your enrolment is subject to successful completjon of;ertain pre.

requisites including bui not limited to, you attaining the educatrsnal qualification (clearing the frral
year graduation exams without any papers pending for clearing), background verification, etc. lr this

regard, you v,/ill have to fulfill the following steps-

1. provide the Company all documents and information as set forth in Annerure I of ihrr Letter L.'f

lntent.

2. Producing the original final year nrark street, and

3. Clearing the final rounC oI assessr,'ent vJith the Corrrpa y

The Ccmpany reserves th€ right to withdrar,, 'evoko this Letter of lntent, w,th or without anv
notice, in case any of the pre-requisiies mentioned above are not fulfalled or s^1'sracto.ily
completed.

Cenpact []]dia P,'i!,ate Limtted Cl\:(,73100D12005p.tC307:J53

DLF City, Phase V, Sector 53,
Cur-gaon - 122002, Haryana,lrd,a.
T +91124 283 2000; F +91 124 4{)2 2O4

Rcgd, O{T,: Genpact India l)rrv:rte L ,rritr:r1

l24 (Groirnd FIoor) Prakash l)ee1, f-r I ,l '. n,,
'[ols Lov Marg New Delh i- 1 1000 I

., ...r6- _|'1.'r
' ii- ,'' -..
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This LOI is valid for EXPIRY_oATE from th€' date of issue unless otherwise specified. ln case any terms
or conditions are not met, this LOI will be considered automatically withdrawn without any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsional and condition;i subje.t to (i)your tulfilling the
above conditions and any other condition which rhe Company nray impose under its pclicies, and (ii)

a Contract of Apprenticeship is generdted signiry-irrg your enrolment with the Company.

v!e tilank vor, for showrng interest irr th€ Ai.,prentice proBra,r, at (jenpa(t anc look ioi"nard tir

i-o ycrr heiag parl of Genpact famrly

l(indl\, sign & lnitial each page of thig letter ar\d return a copy in acaeptance

it,aitk,irg r

Y Otif

Ior Geioa.t lndia Pvt /ndia Ltd

''\i\-.

Raiiv Khatri

Assistant Vice President - HR

,1,.

ltYx'--
Acceptec anC Agr?eC

N'cx-",ro^, V;l'ao 
r<'

Nan;c c,f ,he ( ancriri,rt;

ln case of any questjons / clarifications regardrng this Lol , please contact us on g1:IIIIXII:):yIl.:f f-
XXXXXXXXX between 1!QQ!M arrd !.,1Q0 llvl (Monday to Friday)

Genpact lndia Private t,imited CIN: U73100D12005PTC307363

DLF City, Phase V, sector 5.i.
0ulga(rn - 122002, Har1'ana, I!,dia.
'l +o: t24 283 2000; F +91 124 4l'?.267 4

nefd. Off.: Genpact lndia Private [,rrrirted

l2.i (6r'ound FIoor) Prakash l)eef' [l'rtlrli'rl
Tul.;t"r' \'1a r I New 1)elhi' I I ll00 !

,t )l
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Commitment Sh eet - lnstructions

Dear Candidate.

Thank you for your interest in Genpact Apprentice program. As part of our assessment process. it is
mandatory that you sign a "Commitment sheet".

This Commilment Sheet captures the various aspects of the training and the related situatrons you

may face wth respect to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each statemenl

2. For each stalement there are certain words thal have been prinled in bold anr-t underlined
At the end of each statement, you need l. wire down the word/words cn the side of the
sheet.
Example:

Do I have any concern in travelirng in non AC cabs or buses - the wo.d 9-9-ll_9-9ln needs to be
written in the column with the heading 'Write the word that is in bold & underline4

3. ,t you have any additional informatron thdl y,Jd v\anl to provide related to each s:alerr:c'lt
please add it in the Comments colunrr

You will need to take a ccpy of the comoleted Commitment Sheet with you wher: yr'ru atteno the "Fre

Enrohent Orientat,on' (PEO) with the brrsiness.

After your Pre Enrolment Orientation session, please confirm if you want to joi Genpact
Apprentice program or not. ll is i,\ the interest of the Company and you to be completely honest

and realistic in your decision to accept the enrolnrent as Apprentice with the Conrpany.

lf you have any questions related 16 any of the stalements and what they q,ean, please do ensure
you get your doubts cle?red.

Thank o

Recruitment Teamp

Geupact lndia Private Lirnited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndia
T +91 124 283 2000; F +91 1244022674

CIN: U73100D12005PTC307363

Regd, Off.: Genpact lndia Private Lrnuted

I2A (Ground Floorl Prakash I)eep lJdrlding 7

Tolstoy Marg New Dclhi- 1 10001

wr{,!r,.ge n pa iil. cr-; m



gel: ,soct

Date: c- lo, Name: Apprentice Name Designation:

Mobile number: MoBILE-NO g l'I?73>OIF>- N' 6hrnct''--t '
'JitaT

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. lacknowledge that this has been explained to me during the interview
process and I agree to the stated conditions.

Comments

Underlined

Write word that
is in BOLD &

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for t hours in a day depending on the
trarnrng program and learning path I am aligned lo

Res onse

No/Yes

hatt S

4-./-".^c-Q
I agree I may spend up to 2 hours in travel (one way) dependinq on
my place of iesidence which exclude EEj ve 9 worting houis

Disagree/Ag
ree

I don't have any concern travelling in non AC cabs or buses AgYee/Disag
ree c.Dllc,.-9t r>

ln general trainings and business updates are scheduled during
busjness hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-job training
bevond 9 working hours.r

ag(e/Disag
ree B-1oo)

g.h:+t-

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you).

"*,*o
I understand the final decision on whic hift, process and location I

will be asslgned to is tak-en by the Company cki'lor>

UJc-e*rlj
understand that weeklv offs may be on any day of the week

de pendi ng upon bfs-r ness req u i rement.
Disagree/Ag
ree

B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on{he-
job training which could be a mix of calling and non-calling, ranging
from 0% calling to 100%calling.

a#roi""s
ree

Disagree/Ag
ree

k-i1r>

C :- Resionation and Notice period: ln case I choose to
am aware I have to serve a full 30 day notice period,

resiqn, I

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for .*..

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India.
T +97 12+ 283 2000; F +91 12+ 402 267 4

CIN: U73100D12005PTC307363

Regd. Off.: Genpact lndia Privatb Limjted

12A (Ground Fioor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpacLcom

Commitment Sheet

I

Yes/No

e-



1n l:ir i,.tpffct
:rr,tf,:,€ _it'":

(e.9. NCR Site includes Gurgaon, Delhi and Noida)

BGC. I understand that all the education and work expeiienci
documents submitted by me would be checked thoroughly. In case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CA,/CS/MBfuPG/OTHER) that I was aware of at this moment. Below,

are the details of the same:

Education/Entrance Exam Yea r Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competilive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information atiS have not been pressurized to hide/alter any inlormation. Suppressron
of information regarding education or prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrecl, I undertake to abide by any disciplinary action in the future.

Afte r attendin a, theP re Enrolment nen tio ion. Dlease tick one: I have attended the Preo a n
Enrolment Orientation session and I understand the expectations from me

I am comfortable enrolling in Genpacl tndia Private Limited as Apprentice
I am not comforlable wlth the training expectations and hence do not wish to enroll in Genpact
lndia Private Limited Apprentice Program

tGY*-
Candidate's Signature lnte ewer's signature

Genpact India Private Limited CIN; U73100D1200 5 PTC3073 63

2

3

4

b

2

DLF City, Phase V, Sector 53,
C urgaon - 122002, Haryana,lndia.
T +91 124 283 2000; F +91 724 402 ?674

Regd. Off.: Genpact lndia Privare Limited
124 (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001
yr/vw.genpact.com

Yes/No

Declaration:



fienp.f,{t
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An nexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applylng to the Genpact Apprentice program on the specified portal

1. Professional Relieving Letter from previous employer (last employment) only

2. 4 recent Passporl size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, Intermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact Iudia Private Limited CIN: U73100D1200 5 PTC307363

\1.

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India.
T +9L 124 ?83 2000; F +91 1.24 402 2674

Regd. Off.: Genpact India Private Limited

12A (6round Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpacLcom
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Date: Za - fel- >o

oea, cfl. 0t. d l*1" hoJ

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Halyana, lndia.
T +9L 124 283 2000, F +91 1244022C?4

;lcfld. (lff.; Genpact lndia l)nvirte L ri,..,r!
12li (Ground Floot-) Prakash I)e;:lr ['t r ,] rr,

fols lol N4arg New Delhi'11000I

Co,'rgratulations! Subsequent to your nreeting wrth the designated repre3entatives ol eenpac: lr,Cia

Private Lrmlted (hereinafter "Company"), you have been selected for the Apprent,ceship trainrng

program wrth tl',e Company.

The process oi enrolment as Apprentice with the Company involves registration on the Governmeni

designated porta l, followed by release o{ contract Letter of Apprenticesh ip Tra rn ing and su bsequent ly

acceptance of the contract from the carrdidate.

The process shared above may take 1 - 2 weeks to get completed after which your traintnB with ih.
Company wili commence. The Compar;y hereby, is confirming your candidature fcr enrcime:ri as

Apprentice, suhject to the successful cJinpictio.r of the registration process anC backgrounc

verificatron. DurinB this period, representat]ve tro.n the Company's hiring teanr w,ll |nai"tain .eCure

cornn',rriration with you to facilitate closure of re8istration process and io answer any queri'wh cl

yr-ru may have.

\rye ,^/ould also like to infornr you thar as parl of your enrolment with the Compary as Apprentrce,

you will be eligible to reaerve a mcn:hlV sripend (detai's !hared below) and cenain nor).stal!lc,r,,

bene,its, details of whrch will be communicated separately at the time of joining.

Annual Stipend: INR xxxx | .l ,SOO f-l r t-.:,_ I
As mentioned herein above, your enrolment is subject to successful completion of .ertain pre

reqursites including but not limited to, you attaining the educatrJnal qualificatron (clearing the frnal

year graduation exams without any papers pending for clearing), background verification etc. l'1 tlrit
regard, you vyill have to fulfill the following steps-

1. provide the Company all documents and information as set forth rn Annexure I o{ ihr: Ler ler lf
lnte nt.

2. Producing the original final year nrark sheet, and

3. Clearing the final round ol assessf-9nt !r'it!l tlte Cortpary

The Ccmpany reserves th€ right to wi!hdra, i ,..vokc this Letter of !ntent, with or without arlv

notice, in case any of the pre-requisi'.es mrrrlrcncd above are nol fulfilled or salrsf,lciirrly
corn pleted.

Cenpact Irrdia Private Limrted ,11\: U73100DL2005p.t-C30735..

,', r"./ :'-,r:1. (. air

Sub: Letter oi lntent ("LOl") foI€rrrl]laent as "Applg0!_lgg_ w it h Genpact lnd ra Pnvate LrmiteC



.l
This LOI is valid for EXPIRY_DATE frorn the date of issue unless otherwise specified. ln case any terms
or conditions are not met, this LOI will be considered automatically withdrawn without any obligation
whatsoever on part of the Company

You agree and understand that thrs LOI is provrsronal and cond,tion,3l subje.t to {i) your rulfilling the
;bove conditions and any other condition which rhc Compary n,ay impose under its pclrcres, and (ii)
a Contract of Apprenticeshrp rs generdled signifyirrg your enrolment with the Company.

we thank vou for showrng iflterest il, the Airprentice prcg' a,r, .lr (jenpa( t and lool< ioi''r,;,]r'C r..r

io ycr, heing part oJ Genpact fam,ly

Iindlt 'rign & Initial each page of thrs ,ette: ?t\d retll n a cccy tn ac.eptance

it,,rrrk,:rg,-,-.

\ Orir!

'\.-\-

t or 6ei,oact lndia Pvt india Lto Acceptec anC Agr:9C

hKqlh

fl AtiqsI hr,I
Nanrc t,l'hc ( i!rr(irr irll,'

ln case of any questions / clarifications regardrng this LOI , please contact us on 11-:XX XIXLf.ly X l.iI_
XXXXXXXXX between 11:00 AM a|)ci !.Ql[!! (Monday to Friday)

Gr.np:ict India P rivate l,imited CI\; tl73100DI-2005PTC30736i

Rajiv Khatri

Assistant Vice President - HR

fjLF Ciq', Phase V, Sector 5.i.
UulBa(,n - 122002, Hatt,ana, h,dia
'l +tt: 124 283 2000; F +91 124+O't25,"4

,reild. (tff.: Genl)act ln(lia Privat€ [.ri,rled

1i'r ((r'ourrd Floor) Prakash lleen B 'rlil,'ri
'l'.r1.;tnr' \4arA Nc',rr t)rlr - I lil00l



1;.''

itif

Commitment Sheet - lnstructions

Dear Candidate,

Thank you for your interest in Genpact Apprentice program. As part of our assessrnent process, it rs
mandatory that you sign a "Commitmenl sheel".

This Commitment Sheel captures the various aspects of the training and the relaled situatrcns yc,r
may face wrth respecl to taking the trarnrng, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each statement

2 For each statement there are cenain words that have been printed in bold and underlined"
At lhe end oI each statement, you need to wite down the word/words o4 the side of the
sheet.
Example:

Do I have any 99!9.9I! in travelring in non AC cabs or buses - the wo!'d So-llcgln .r.,eds to be
written in the colurnn with the heading "Write the word that is in bold & ur':derlined.

3. ,i you have any additional informatron that you !,lrJnt lo provrde.elaled to each sla'e|,rc"jt
please add it in the Commenls colunrn

You will need to take a ccpy of the comoleted Commitment Sheet with you when you atteno th€ i:re
Enrolment Orientation' (PEO) with the brrslness.

After your Pre Enrolment Orientation session, please confirm if you want to join Genpact
Apprentice program or rrot. ll is in the interest of the Company and you to be complelely honesl
and realrstic in your decision io accept the enrolment as Apprentice with the Company.

lf you have any questions related 
lo.any 

of the stalements and what they n,ean, please do e;rsure
you get your doubts cleared.

Thank you,

Genp crditment Team

6enpact lndia Private Limitecl CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,
Curgaon - 122002, Haryana, lnCra.
T +91 12+ 283 2000; F +91 -124 402 267 4

Regd. Off.: Genpact India Prrvate L)nrrtcd
'l2A (Ground Floor) Prakash l)cep [l'rrl(linq 7

Tolst<-ry Marg Ncw Ilrlhr' L 0(,01

\4I\\'!r'.8ell 11.l i l.Ci;ln
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Commitment Sheet

ort"'2 7-o)-)6)o A 
f:* 

DesisnationName; Apprentrce Name

Mobire number: MOBILE-No 'l?OL\-l lrl \ b

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood condilions listed below. I acknowledge that this has been explained to me during the intervrew
process and I agree to the stated conditions.

A:- Trainino hou rs. shifts and leaves:

lt has been explained to me that I will have lo attend the training for
any 5 or 6 days in a week for 9 !9919 in a day depending on the
training program and learning pa6"l am aligned to

Write word that
is in BOLD &
Underlined

No/Yes

t*)
Disagree/
ree

I agree I may spend up to 2 hours in lravel (one way) depending on
my place of residence which excludeslhe above 9 wo.<rng hoJrs [',.Y, \L
I don't have any concem travelling in non AC cabs or buses

I understand the final decision on which.dtrft, process and location I

w,ll be assigned to is tIfEiIlti",e Complny 
'

ln general trainings and business updates are scheduled during
business hours. But sometimes the trainrng can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-job training
bevond I working hours.

The shift I have been told lwill be takrng training in is: (please
write DAY or NIGHT based on what has been discussed with
you).

I understand that weeklv offs may be on any day of the week
depending upon business requirement.

B :- Post successful completion of process training I would be
aligned to any process (based on business requirement) for on-the^
lob training which could be a mix of calling and non-calling, ranging
from 0% calling to 10O%calling.

D :- I am comfortable working in all locations in the site/city for
ich I am enrolled for -'-

a/ulol"us
ree

on(,o,,^n

bey,,)

ree

Yes/No

d ee kl1

hecry.

0

9

oisagreete(
ree

I

e/DisagAg
ree

Yes/No gl,;ll

)eti sio't

Dlsagree/
ree

Gen pa ct India Priva te Limited

DLF City, Phase V, Sector 53,
Gurgaon - 722002, Haryana,lndia
T +91 124 2A3 2000: F +91 124 +02 2674

CIN: U 73100 D L2 005 PTC307363

Regd. Off.: Genpact lndia Privati] Limited

12A (Ground FIoor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpa ct.com

T nesoonie Ir-l Comments

.1

I

| ( onktq I

I

I

I

I

C :- Resiqnation and Notice oeriod: ln case I choose to resion, I I

] 
am aware I have to serve a full 30 day notice period,.

I

I



,:;eni.:r 'ict

BGC] lunderstand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices

Y,,

I hereby declare that I have disclosed all past, currenl, and probable educational/com petitive

endeavors (Graduation/CA,/CS/|VBfuPG/OTHER) that lwas aware of at this moment. Below,

are the details of the same:

lntervi ature

Education/Entrance Eram Year

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inlorm the

organizatjon immediately in writing in case I wish to pursue any educational

course/competitive exam.

,qfter attend no th e P re En ro ment On ntatio n SSION leas tick one: I have attended the Pre.b e

Enrolment Orientation session and I understand the expectations from me

I am comfortable enrolling in Genpact lndia Private Limited as Apprentice
I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

1

2

3

4

5

6

2

fl Kq rl"
Candidate's Signature

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 1.22002, Haryana,lndia,
T +97 724 283 2000; F +91 7244022674

CIN: U73100D12005PTC307363

Regd' Off.: Genpact India Private Limrted

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpacLcom

I (e.9. NCR Site rnclJdes Gurqaon. Dethr and Norda)l-

iY6s/tto
I

Declaration:

Results

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppression
of information regarding educatiofibr prior work experience could lead to adverse action. ln case any
of the facts are found lo be incorrect, I undertake to abide by any disciplinary action in the future.
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An nexu re I

Lrsted below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified portal

1. Professional Relieving Letter from previous employer (last employment) only

2. 4 recent Passporl size Photograph

a. One for Genpact lD card

b. One for opening a new bank account il you do not have an one with lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

DLF Ciry, Phase V, Sector 53,
Curgaon - 1,22002, Haryana,lnd?.
T +9-1124 283 2000: F +91 7244022674

Regd, Off.: Genpact lndia Private Linrited

12A (Ground FIoorJ Prakash Deep Building 7

Tolstoy N4arg New Delhi- 110001

www.genpact.com



#
Date: 2? - FrL * Zo
oear, gf,i.u Jl;rn /o,o.J

5ub: Letter oi lntent ("LOl") for errolment as "A rentice" with Gen act ind a

C(;ngratr.rlations! Subsequent to your nreeting with the designated representatives ol Oenpacl lr'dia

Private Lrmited (hereinafter "Company"), you have been selected for the Apprent'ceship trairrng
program with ti,e Company.

The proce:s of enrolment as Apprentice with lhe Company involves registration on the Government

designated porta l, followed by release of Contract Letter of Apprenticesh ip Tra in inB and subsequently

acceptance of ti.te contract from the candidate.

The process shared above may take 1 - 2 weeks to get completed after which your traininB wrth th€

Ccmpany r,r'ili comnence. The Comparry hereby, is ccnfirming your candidature fcr enrrlrt.teni as

Apprentice, 9llbject to the successful cornpietio,r of the registration process anC backgrounc

verificat on. During this period, representative from the Company's hiring teanr w;!l rnai!''tain .eguia'

cotnnrrriiation with you to facilitate closure of registration process and to answc-r any query wh,cir

vou may have.

We'vould also like to infornr you thar as part of your enrolment with the Companv as Apprentice,
you will be elig;ble to recerve a mcrrrhly stipend (det,rijs shared below) and certarn non.statrlc,r),

benelits, details of whrch will be communicated separateiy at the time of joinirrg.

Annual Stipend: waxxxx 121 iOO/-
As mentioneC herein above, your'.enrolment rs subject to successful completion oi cer"tain pre

requtsites including but not limiteA to, you attaining the educa Jnal qualificatron (clearrng the frnal

year graduation exams.without any papers pending for clezring), background verification, etc. ln this

regard, you will have to fulfill the followinS steps-

1. provide the Company all documents apd information as set forth in Annexure I of ihr: Lelter Lrf

lnte n t.

2. Producing the original final year nrark street, and

The Ccmpany reserves the righl to witl,dra, ,' ,evol:c this Letter of lntenl, w,th or withoul arrv

notace, in case any of the pre-requisr'jes marrlrcncd above are not fulfilled or satrslaci{)rily
co.'npleted.

CellpAct l:rdia Private Lirxrted ilNr U73100D12005p.t-C3C7:]53

DLF City, Phase V, Secror 53,
Gurgaon - 1220t)2, Hatyana,lndia.
T +91124 283 2000; F +91 124 +()Z 2(74

iegd. Otf.: Genpact lndia l)nv:rte L :ri'.. r!

12A (oround Floor) Prakash l)et'1, Irr I ' n,; 7

folsto\. N4a rg Ne\4'Deihi-1100ill

l\..'t.ai)'r1

3. Clearing the final round o{ assessr ent vritlt the Corrrparry



t
This LOi is valid for EXPIRY_DATE from the date of issue unless otherwise specified ln case any terrns
or conditions are not met, this LOI will be considered automatically w;thdrawn withoui any obligation
whatsoever on part of the Ccmpany

You agree and understand that this LOI is provrsional and conditron"i subie.l to (i) your tulfilling the
above conditions and any other condition which rhe Company n,ay impose under its pclicres, and (ir)

a Contract of Apprenticeship is generdted srgnifyirrg your enrolmenl with the Company,

we tna nk vor, for showr ng inter est il, thFi A i,prentice proB, a') r ar (ren pa( L and lool< ioi,ri;.., r'd i.i.r

io ycr, heing part of Genpact fam,ly

Iindl\, sign & lnitial each page of this lette' ?rtd retuln a coDy rn ac..eptance

il,a;rk,:rg,,-',,

YO!:r1 ta:l''l
U

i

^aIoI Genpact lndia Pvt,ndia Ltd

Rajiv Khatri

Assistant Vice President - HR

DLF City, Phase V, Sector 5,i.
0u! Ba(,n - 122002, HarS'ana, \dia
'l +o: 124 283 2000; F +ctl 1?4 4012574

ptec anC ABr -".,C

-r Eltvo
Nanrc t,f 'he ( :rr r(irrt.

ln case of any questions / clarifications regardrng this Lol , please contact us on gljxIIIXL/-')iy}/- rI-
XXXXXXXXX between 11:00 AM a d 8QQ! ivl (Monday to Friday)

Gcrlpact India Priva te l,imited CI N: tI73100D 1.2005 PTC30736 3

peStl. Off.: GenPact lndia Private t,tnrrled

l7.i {C'ourrd Floor) Prakash nsep B'rrlil;'rr' '
'l'ul.ie.\) Var g New i)elli' II fl00 !

'Il
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Commitment She et - lnstructions

Dear Candidate,

Thank you for your interest in Genpact Apprentice program. As part of our assessrnent process. it rS

mandatory that you sign a "Commitment sheet .

This Commitment Sheet captures the various aspects of the training and the related sitL,atrcns you
may face wrth respect to taking the training, rf enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each statement

2. For each statement there are cenain lvords that have been printed in bold and underline!.
At the end of each statement, you neeC to wire down the word/words cn the side of the
sheet.
Example:

Do I have any concern in travehng rn non AC cabs or buses - the word g-gfgeln needs to be
wr;tlen in the colurnn with the heading "Write the word that is in bold & underlined=

3. ,f you have any additional informatron that you !1ant io provide.elated to each s:alpi'r's"rt
please add ri in the Comments colun)i')

You will need lo take a cDpy of the comDleted Commilment Sheet with you when you atteno th( f re
Enrolment Orientat,on' (PEO) with the birsrness.

After your Pre Enrolment Orientation session, pleage confirm if you want lo join Genpact
Apprentice program or rrot. lt is in the []terest of the Company and you to be complelely honesl

and realistic in your decision to accept the enrolnrent as Apprentice with the Conrpany.

lf you have any questions relatedl'd any of the slalements and what tl)ey.rY,ean, please do e;rsure

you get your doubts cleared

Thank you,

Genpact Recruitme

Getrpact lndia Private Lirnited CIN: U73 100D12005PTC307363

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana,lnCia.
T +91 124 283 2000; F +9'l 1'14 4QZ 2674

Regd. ()ff.: Genpact lndia Prrvate l'rrrrted
'l2A (Ground Floor) Prakash [)cep l]'rrlding 7

Tolstoy Marg Nc'^' I)f lht'l 
' 

0001

wvr,r4,.getl Frt ;t.C:,m



Commitrilent Sheet

Date:?l -0)--,1040 Name: Apprentice Name'. tI $hli6o oeslgnation:

-tMobile number: r\roBlLE_No:1l0OAiZ33J Po0,3Ot)
lhereby acknowledge that I have been informed about and understood the Apprentice program at Genpact

and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and I agree to the stated conditions.

A:- Trainino hours. shifts and leaves: Response

i-'"'11t,,::!, T
IV

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9 lgg in a oay depending on the
tra,nrng program and learning pa\h t am ahgned to

No/Ye

l.'.o*o
I agree lmay spend up to 2 hours id travel (one way) depending on
my place of residence which excludes the above 9 working hours

I don't have any concern travelling in non AC cabs or buses

B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on-the-
]ob training which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calling.

C :- Resionation and Notice Deriod: ln case I choose to resion, I

am aware I have to serve a full 30 day notice period,

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for .".

Genpact lndia Private Limited

DLF City, Phase V, Sector 53,
Gurgaon . 122002, Haryana, India
T +g1 1242892000; F +91 1.24 402267+

tr)teUY

CIN: U73100D 12005 PTC3073 63

Regd. Off.: Genpact India Privatb Limited

12A (Ground FIoor) Prakash Deep Building 7

Tolsroy Marg New Delhi- 110001

www.gen pact.com

Disagree/Ag
ree. {:ocC

Conce'1n

br6cn/

A!ree/Disag
ree

I n general trainingia rn@nng
business hours. Bul sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-lob lraining
bevond 9 working hours.

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you),

Agvree/Disag
ree

Yes/No ohi +L
I understand the final decision on which shtft, process and locatlon I

wrll be assigned to is ti[6i-by tne Com pair'y 
'

deiaian
I understand that weeklv offs may be on any day of the week
depend ing upon business requirement.

Disagree/Ag
ree

Agree/Disag
ree

a

Disagree/Ag
ree

D

{ea

Yes/No

Write word that
is in BOLD &
Underlined

Comments
I

I

I

I
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NCR Site includes Gurgaon, Delhi and Norda)

I understand that all the education and work experience
documents submitted by me would be checked thoroughty. ln case
of any discrepancy, the Company may at its sole discretion revoke
he engagement and terminate the contract of apprentices

Yes/No

L

Declaration:

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CA'/CS/MBfuPG/OTHER) that I was aware ol at this moment. Below,

are the details of the same:

Education/Entrance Exam Year Resu lts

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational
course/competitive exam.

After attendino the Pre En ro lment Orientation session. please tick one: I have attended the Pre

Enrolment Orientation session and I understand the expectations from me

1 I am comfortable enrolling in Genpact lndia Private Limited as Apprentice
2. I am not comfortable wilh the training expectations and hence do not wish to enroll in Genpact

1

2

3

4

5

6

I declare that all facts / documents that I have presented lo the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hjde/alter any inlormation. Suppression
of information regarding educationror prior work experience could lead lo adverse action. ln case any
of the facts are found to be incorreit, I undertake to abide by any disciplinary action in the future.

f'
Can ate's S 9nature

Genpact lndia Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 1.22002, Haryana,lndra
I +g1 724 283 2000; F +91 12+ 402 267 4

lnte signature

CIN: U73100 D12005PTC30736 3

Regd. Off.: Genpact India Private Ljmited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

ww!r'.genpacLcom

lndia Private Limited Apprentice Program



DLF City, Phase V, Sector 53,
Curgaon - 1.22002, Haryana,lndia
't +gr 12+ 283 2000; F +91 124 402 2674

G'snP

Regd. Off.: Genpact India Private Limited

12A (Cround Floor) Prakash Deep BuildinS 7

Tolstoy Marg New Delhi-110001

www.genpact.co m

.', , ..."-,r

Annexu re I

Listed below are the mandatory documents (in photocopy) you are required lo furnish at the time
of applying to the Genpact Apprentice program on the specified porlal

Professional Relieving Letter from previous employer (last employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with ICICI/HDFC/Axis

c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certiflcate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

'j'ri':1r'

l,#

\,
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Sub: Lette r oi lntent ("LOl") for enrolment as "Apprentrce" with Genpact ndra Pnvatc L m teC

Congraiulationsl Subsequent to your nteeting wrth the designated representatives ol Cenoacl ir,iia
Private Limited (hereinafter "Company"), you have been selected for the Apprent,ceshrp tr;iring
program with tl,e Company.

The process of enrolment as Apprentace with the Company involves registration on the Government

desiSnated porta l, followed by release of Contract letter of Apprenticesh ip Tra in ing and s u bsequently
acceptance of the contract from the candidate

The process shared above m3y take 1 - 2 weeks to get completed after which your train,nB with th!
Company \^'ili comnence. The Compariy hereby, is confirming your candidature fcr enr,rl r-,eni as

Apprentice, slrbject to the successful cornpietio") of the regastration process anC backgrounc

verificat on. DurinB this peiiod, representative fro|r the Company's hiring teanr w,ll rriar"iarn .ee(.,i:,

cornn',]lriaation witir you to facilitate closure of registration process and to ans\{/c-r any query wlricir
vou may have.

We'Uould also like to infornr you that as part of your enrolment with the CompaI'y irs Apprentrce,
you will be eliEible to recerve a mcnlhly sripend {details shared below) and certarn nor).stalrtorj,
benetits, details of whrch will be communicated separately at the time of joinirrg.

Annual stipend: tNR xxxx l\ bO, l-
As mentioned herein above, yogr. enrolment rs subJect to successful completion of aertain pre

requtsites including but not limit;d to, you attaininB the educatrJnal qualification (cleanng the frnal

year graduation exams.without any papers pending for cleanng), background verification, etc. l'1 this

regard, you will have to fulfill the following steps-

1. provide the Company ail documents and information as set forth in Annexure ! of ihr: L€1ler r",f

lnte nt.

2. Producing the original final year nrark street, and

3. ClearinB the final round of assessf'ent vr'itlr the Corrrpary

The Ccmpany reserves th€ right to witl,drar,, '?vol:e this Letter of !ntent, with or without artv

notjce, in case any of the pre-requisi..es mrnlioncd above are not fulfilled or satrsfaciDily
co rn p let ed.

Cenpact [:]dia Plivale Litxrred LIN: (r73100D1200Sp.rC307:j53

DLF Cit),, Phase V, Sector 53,
Culgaon - 122002, Haryana, India.
T +97124 283 2000; F.9t 1244t)2204

RegJ. Ctf.: Cenpact lndia I' vlte l- :)iL.'(i

124 (0rr.rund Fk-ror) Prakash I)e,,'1, llr i- rt, 7

Iolstol l\4arg Neu' Delhi-1 1(l(10I

!,:1: r\. ; c. f \-t '.1

d
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This LOi is valid for EXPIRY_DATE from the date of ,ssue unless otherwise specrfied ln case any terms
or conditions are not met, this LOI will bc consrdered automatically withdrawn without any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsional and conditionai subje.t to (i)your tulfilling the
above conditions and any other condition whici' rhe Company nray impose under its pclicies, and {ii)
a Contract of Apprenticeship is gencrdted siBnifvl g your enrolment with the Company.

We tnank vou for showrng interest in thr: Apprentic.: pro8ra,r, at Genpa( t anc lool( ioi 
^,;jrd 

l-.r

io yoU heing part of Genplct famrly

(indl! tign & lnitialgach page of this lette: at\d retirt n a cocy tn ac.eptance

it,rirk,:rg

YOr;rS rart. rUil

Ior GenPact lndia Pvt tndia Ltd

Rajiv Khatri

Assistant Vice President - HR

DLF City, Phase V, Sector 5.i.
Uu!'Ba{rn - 122002, Hatt,ana, h/j.ia
'l ,o: 124 283 2000; F +9\ 1?4 402 2574

"f,,rh;,rhAcceptec anC r\gr?ed

i, fAuES tt

,)eild- Off.: Genpact lndia [)rivat€ l,rli,r'"ed

l2.i (C'ourtd Floor) Prakash Deep tl"rlili'rt'
'l'.rlrr^\' \'lar g New i)t'lr - i 'l lt()0 l

Nanrc i,l'hc ( ;rncriii,rtr

ln case oI any questions / clarifications regardrnB this LOI , please contacl us on l LXIIIXIl..):yIl.:ll-
XXXXXXXXX between 11:00 AM arrd !Q0 PM (Monday 1c Friday).

Gerlp.ict lndia Private l,imited CI\: tJ73100D12005PTC30736 j
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Commitment Sheet - lnstructions

Dear Candidate.

Thank you for your interest in Genpact Apprentice program. As part of our assessrnent process. it is
mandatory that you sign a "Commitmenl sheet' .

This Commitment Sheet captures the various aspects of lhe training and the related situatrcns you
may face wrh respecl to taking the trarnrng, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each stalement

2. For each statement there are certain words that have been pri nied in bold anr-] underllned
At the end of each statement, you need ta wite down the tvord/words on the side (d the
sheet.
Example:

Do I have any concern in traveliing in non AC cabs or buses - the wo.d g-gfsetn ,^e.reds lo be
written in the colurnn with the heading "Write the word that is in bold & underlined,

,f you have any additional informatron that yuu v\:,nl ro provide related to each slafen:(,it
please add it in the Comments colunrir

You will need to take a copy of the comoleted Commitment Sheet with you when you atten.i th€ "i-re

Enrolment Orientat,on' (PEO) wlth the brrsiness.

After your Pre Enrolment Orientation session, please confirm if you want to join Genpsct
Apprentice program or not. lt rs in the i terest of the Company and you to be complelely honesl

and realistic in your decision io accept the enrolment as Apprentice with the Conrpany.

lf you have any questions related to any of the statements and what they (rtean, please do ensure
you get your doubts cleared. t"'

Thank you,

Genpact ruitment Team

Genpact lndia Priva te Limited CIN; U73100D12005PTC307363

3

DLF City, Phase V, Sector 53,
G u lgaon - 12 200 2, Haryana,lnCrc.
T +91 124 283 2000; F +91 124 402 2674

Regd. Off.r Genpact lndia Prrvate Lrrrrted
'l 2A (Ground Floor) Prakash I)cep tt.rrldine 7

TolstoY Marg Ncw I)clht'L()(101

wr{r ,.ger} p:l it.c.-,ln
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Date: tZ lYlto !(1

Commitment Sheet

Name: Apprentice Namd'. H o.l-u151) Designation

Mobite number: MoB]LE_NO $ jitlt t"ll;1

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. lacknowledge that this has been explained to me during the interview
process and lagree to the staled conditions.

Response

N o/Yes

Disagree/As
ree

Write word that
is in BOLD &
Underlined

Aoar

ir*u,l

Comments

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for I hours in a day depending on the
training program and tearnrng path I am aligned lo

lagree lmay spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

I don't have any concern travelling in non AC cabs or buses lAgree/Disag
ree

ln general trainings and business updates are scheduled during
business hours. But sometimes the lraining can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on{he-Job training
bevond 9 working hours.

Agree/Disag
ree

botera

er).,\

The shift I have been told I will be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you).

D :- I am comfortable working in all locations in the sile/city for
which I am enrolled for "'.

Genpact lndia Priva te Limited

DLF City, Phase V, Sector 53,
Gurgaon - 722002, Haryana,lndia.
T +91 124 28g 2000; F +91 124 4022674

vYlrruo

Yes/No

CIN: U73100D12005PTC307363

Regd. Ofi: Genpact lndia Privatb Limited

124 (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

ww!r,.genpact.com

Lfr#

I understand the final decision on which Shtft, process and location I

wrll be assigned to is tIfEi-oy tne Comliriy cl*,o\ti-si
I understand that weeklv offs'may be on any day of the week
depending upon business requirement.

Disagree/
ree 4It<t)JL

0

B :- Post successful completion of process training I would be
aligned to any process (based on business requirement) for on{he-
job kaining which could be a mix of calling and non-calling, ranging
from 0% calling to 1O0%calling.

Agree/Disag
ree

R^1"am aware I have to serve a full 30 day notice period, J
Disagree/Ag
ree

C In case lchoose to resion, IResi nd Notice Deriod:onation

A:- Trainino hours. shifts and leaves:
I

I

I

I

I

D
I
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(e.9. NCR Site includes Gurgaon, Delhi and Noida)

BGC: I understand that all the educalion and work experience
documents submitted by me would be checked thoroughly. ln case
of any dlscrepancy, the Company may at its sole discretion revoke
the engagement and tenninate the contract of apprentices.

Declaration:

o

Yes/No

I hereby declare that I have disclosed all past, current, and probable educalional/competitive

endeavors (Graduation/CfuCs/l\lBtuPG/OTHER) that I was aware of at this moment. Below,

are the details of the same:

Education/Entrance Exam Yeat Resulls

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational
course/competitive exam.

After atten dinothe Pre Enro lment Orien o n se ss . Dlease t ck one : I have anended the Prelal

I

2

4

5

6

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppressron
of tnformation regarding educationior prior work experience could lead 10 adverse action. ln case any
of the facts are found to be incorredl, I undertake to abide by any disciplinary action in the future.

Enrolmenl Orientation session and I understand the expectations from me.

1. I am comfortable enrolling in Genpact India Pnvate Lamited as Apprentice
2 I am not comfo(able with the training expectations and hence do not wish to enroll i

lndia Private Limited Apprentice Program
Genpact

.qayb
Candidate's Signatu re

Genpa ct lndia Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - L22002, Haryana,lndia.
T +9'l 1-24 2a3 2000; F +97 724 402 2674

lnl iewer's signature

CIN; U73100 D L200sPl'C3073 63

Regd. Off.: Genpact lndia Private Limited

124 (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpacLcom



DLF City, Phase V, S€ctor 53,
Gurgaon - 122002, Haryana, lndia
T +91124 283 2000; F +91 124 +0226?4

u';

Regd. Off.: Genpact tndia Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpacLcom

An nexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specifled portal

1. Professional Relieving Letter from previous employer (lasl employment) only

2. 4 recenl Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with ICICI/HDFC/Ax|s
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited Cl N: U73100D 12005 PTC307363



f

Congratulationsl Subsequent to your nreeting wrth the designated representatives ol Genpact !r,lia

Private Limlted {hereinafter "Company"), you have been selected for the Apprent'ceship trair,11S

program wrth tl,e Company.

The process of enrolment as Apprentice with the Company involves registration on the Government

designated portal, followed by release of Contract Letter ofApprenticeship Trarning and subsequently

acceptance of ti're contract from the candidate.

The process shared above m3y take 1 - 2 weeks to get completed after which your training wlth th4

Company \^,ili comnence. The Comparry hereby, is confirming your candidature fcr enrSlrTeii as

Apprentice, subject to the successful c.)rnpletio,1 of the reBistration process anC backgrounc

verificat:on. DurinB this period, representatrve f ro.n tl]e Company's hiring teanr w;ll mai"tair! .eguie'

co!nn',lrritation witr you to facilitate ciosure of registration process and to ans\{er any query wlr,cir

v<.ru may have.

We'rrould alSo lik€ to infr:rnr you thar as part of youf enrolrnent with the Compan;v as Apprentice,
you will be eligi s 1a recerve a rnon:hly sripend (Cet;ils shared below) and certarn non statdicir/
benef its, details of whrch will be cornmunicated separately at the time of join irrg.

Annual Stipend: INR xxxx l2| - t b?o f-
As mentioned herein above, yotr"enrolment is subject to successful completion o{ certain rrre
requisites including but,not limited to, you attaining the educatrJnal qualification (clearing the frnal
year Sraduation exams without any papers pending for clearing), background verification, etc. tl this
regard, you will have to fulfillthe followjng steps,

1. provide the Company all documents ar.d information as set forth in Annexure , of ihl: Lelter of
lnte nt.

2. Producing the original final year nrark slreet, and

3. Clearing the final round ol ,ssessr.ent vr'ith the Cornparry

The ccmpany reserves th€ right to wjttrdrari ,, ,evol.ro this Letter ol lntent, w,th or without aDV
notice, in case any of the pre-requisi'.es menlioned above are not fulfilled or sat;sfacir)r 1,r'

co.'npleted.

6e|1pact l:rdia P'i'ate Lirrrtec L!\: u73i00D12005p.tc307363
DLF C,ry, Phase V, Sector 53,
Cu|gaon - l22OO2, Hatyana, tidia
t *gt I z+ zAs zooo; r'*gt t zi ioz ztt q.

RegC. Otf.: Genpact India l)r.ivDre I- .rrl ,r!

12A (Groirnd Floor) prakash I)eeJr Bt t,:.r11,
'folsr0\. Marg NeW neihi-1.1000 j

,i ,1 .' s,:,,,,; , t.,'.','1

Darc: 2'2 - F"L-zo
Dear: J. S,'ar.sl"--

Sub: letter oi' lntent (l!-Qlllolenrolment as :AppE4[9_tyth_Ge-i!49!r!!-L?_P_[v_e]e !Er!e!



'l
This LOI is valid for EXPIRY_DATE from the date ot rssue unless otherwiSe specified. ln case any lerrns

or conditions are not met, this LOI will be considered automaticallV w,tirdrawn without any obligation

whatsoever on part of the CompanY

you agree and understand that this LOI is provrsional and conditionai subiect to (i) your tulfillinB the

above conditions and any other condition which rhe compary n,ay rmpose under its pclrcies. and (ii)

a Contract of Apprenticeship is generdted signifyirrg your enrolment with the Company

We tnank Vou for shOwrng intetest irr thFj Apprentic€ pro8Ia')r al (jenpa(t and 1661 i9;r7v1r'l l..r

io v.r! heine parI of 6enpact fam,ly

Kindly sign & lnitial each page of this lettet ?r\d retrrl n a cocy rn acleptance

it ;:rk,

llY,

t()r Gei,oact India Pvt lndia Ltd
{s'

Acceptec anC Ag r?ec

hi'

Raiiv Khatri

Assistant Vice President - HR

ln case of anY questio

XXXXXXXXX between

Genpact lndia Private Limited

DLF CrtV, Phasc V, Sector 5.i.

uu'or,,n ' 122002, Har)'ana, llrdra'
'i ."': tzq 283 2000: t +ctl124 4^"t 267 4

Nanre c,f *he ( itlr(;r(l:ll.'

T S\leesLc

ns / clarifications regardrnB this Lol , prease contacl us on 91- XIIIXIf Iv-4 /'J-
11 oo Alvl arro 8.00 PM (Monday lo Frioay)

Cl \: ti73100D1.2005PTC307363

,r e.',ci. f)ff.: Genpact India Privat' l'rlr'r''ed

ll.'\ (G ourrd Floor) Prakash Deep ll'rrlrl"'r'

Tul';(\\' \4a I g New t)el:ri- I I flO0 l
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Commitment Sheet - lnstructions

Dear Candrdate.

Thank you for your interest in Genpacl Apprentice program. As part of our assessrnenl process. it rs

mandatory that yOU sign a "Commitment sheet'

This Commitment Sheet captures the various aspects of the training and the related situatrcns you

may face wrih respect to taking the kainrng, if enrolled.

To ensure you have read the complete document, please ensure you

1. Read the documenl carefully and respond to each stalement

2, For each statement there are cerlain words that have been printed in bold an(1 r'lnderlined-
At lhe end of each statement. you neeC tc wite down the word/words cn lhe side (d the
sheet
Example:

Do I have any gg-qgqIll in trave|rng in non AC cabs or buses - the wo.d 9-9.n-g-9LE nrjeds lo be
wr;tten in the colurnn with the heading "Write the word that is in bold & underline4

3. ,f you have any additional informalon that you vta,nl to provrde related to each s:aie..Irc'lt
please add it in the Comments colunrn

You will need to take a copy of the comoleted Commitment Sheet with you when you attenc, th€ 'i re

Enrohent Orientation' {PEO) with the b,,slness.

After your Pre Enrolment Orientation session, please confirm if you wanl to join Genpact
Apprentice program or rot. lt is in the )terest of the Comparry and you to be complelely honest
and realistic in your decision to accept the enrolment as Apprentice with the Contpany.

lf you have any questions relatedrlb any of the statements and what lrey rr,ean, please do ensure
you get your doubts cleared.

Thank you,

Genpa uitm Team

6enpact InC ia Private Limitecl

DLF City, Phase V, Sector 53,
Curgaon - 12200 2, Haryana,lnd.ia.
T +91 L24 283 2000; F +91 tZ4 4OZ ?674

CIN: t|73100D12 005 PTC307 363

Regd. Off.: Genpact India Pnvare LrIrited
12A (Ground Floor) Prakash I)cep tj,rl(trnq 7

Tolsroy Marg Ncw l)clh i- L 0001
\4/ r^, !r,. g e p:t f t. c !i n1



Mobile number: MOBILE NO r

Commitment Sheet

Date: &i-0)-10)o Name: Apprentice Name T. Siwe ShoOesignation:

g0lLlq lqzlg

A Trainino hou . shifts and leaves: Resoonse

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for g !9gg in a day depending on the
training program and learning path I am aligned to

I agree lmay spend up to 2 hours in lravel (one way) depending on
my place of residence which excludes the above 9 working hours

Disagree/Ag
ree

I don't have any concern travelling in non AC cabs or buses Ag /Disag
ree

Write word that Comments
ts tn LD&
Underlined

NofY

ll'*'

as!4loi""g
ree onrl

\."
Yes/No

L>e

shif t

t-.1

d

Genpact India Private Limited

DLF City, Phase V, Sector 53,

Gurgaon ' 122002, Haryana, India.

T *91124 283 2000; F +91 124 4022674

ujee k I

CIN: U73100 D 12005PTC307363

Regd. Off.: Genpact lndia Privatb Linlited

12A [Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

The shift I have been told lwill be takrng training in is: (please
write DAY or NIGHT based on what has been discussedwith
you).

I understand the final glgglgQg on which shift, process and location I

will be assigned to is taken by the Com pdity

Disagree/
ree

I understand that weeklv offs-may be on any day of the week
depending upon business requrrement.

a("toi"rs
ree

b
B :- Post successful completion of process training I would be

aligned to any process (based on business requirement) for onlhe-
job training which could be a mix of calling and non-calling, ranging

f rom 0% calling to 1o0%calling.

am aware I have to serve a full 30 day nolice perrod,
resiqn, Ionation and Notice oeriod: ln case I choose toC:- Resi

Disagree/af
ree

ntRe sf

Yes/No

p.al ,m Comfortable working in all locations in the si te/city for

www,genPa ct.com

I hereby acknowledge that I have been inlormed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge thal this has been explained lo me during the intervlew
process and I agree to the stated conditions

l

i crn..un 
i

I

I ln general trajnings and bustness updates are scheduled dunng 
I

I business hours. But sometrmes the trarning can happen after the

] normal/ usual hours is completed. As a result, I understand I may 
I

] sometrmes be required to attend the classroo.n or on-the-job training 
I

I bevond I workino hours. It--i

I

I

I

I

decisian 
I

I

I

1

I

which I am enrolled for "".. D
I
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(e.9. NCR Site rncludes Gurgaon, Delhi and Norda)

BGC: I understand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy. the Cornpany may at its sole discretion revoke
the engagemenl and lerminate the contract of apprentices.

Yes/No

Declaration:

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CA/CS/MBAJPG/OTHER)that I was aware of at lhis moment. Below,

are the details of the same:

Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have djsclosed all information and have nol been pressurized to hide/alter any information. Suppression
of information regarding educatiolibr prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I undertake to abide by any disciplinary action in the future.

After att ndino the P re Enrolment Orien tation session. olease tick one: I have attended the Pre
Enrolmenl Orientation session and I understand the expectalions from me.

1. I am comfortable enrolling in Genpact lndia private Limited as Apprentice
2. I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice program

T' S] 4eLske-

Genpact India private Limited

DLF Ciry, Phase V, Sector 53,
Curgaon - L22002, Haryana,lndia.
T +91 124283 2000; F +91 1Z44022674

lnt s sig nature

CIN: U73100D12005PTC307363

Regd, off.: Genpact India privatc Limited
12A (Ground Floor) prakash Deep BuildinS 7
Tolstoy Marg New Delhi-110001

www.genpact.com

Ed u cation/Entrance Exam

Ca ndidate's Signature

1.

2.

J.

4.

5:

6.
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Annexu re I

Listed below are the mandatory docu.nents (in photocopy) you are required 1o furnish at the time
of applying to the Genpact Apprentice program on the specified portal

Professional Relieving Letter from previous employer (last employment) cnly

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axis
c. Two for PAN card applicatron rf you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

cenpact India Private Limited

DLF City, Phase V, Sector 53,

Curgaon - 122002, Haryana, lndia

T +9172+283 2000; F +91 124 4022674

CIN: U73100D12005PTC307363

Regd, Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep Building

Tolstoy Marg New Delhi-11"0001

www,genPact.com

?
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Sub: Letter oi lntent {"IOl") for errclment as "A Dorent ice" with Geneacl 'rdra Private LirnrteC

The process of enrolment as Apprentice with the Company involves registration on tne Government

designated porta l, followed by release of Contract Letter of Apprenticesh ip Tra rn ing and s(, bseq uently

acceptance of tire contract from the candidate.

The process shared above m3y take 1 '2 weeks to get completed after which your trainang with tht
Company ra,ili 69r'nms66g. The Comp3ljy hereby, is confirming your candidature fcr enrr)irneri as

Apprentice, g bject to ttre successfu{ c.),npietio,,l of the registration process and backgrounc

verificat:on. rJrrrinB this period, representative f ro.n the Company's hiflng teanr w;ll mar"rain .eguia'

conior.lr!iaation with you to facilitate closure of registration process and to ans\ryer any qr;ery wlr clr

vou may have.

We'uouid also like to infornr you thar as part of your enrolment with the Company as Apprentice,
you will be eligible to recerve a mcri:hlv sripend {details 5hared below) and certain nor).stalrlor),
benefils, details of whrch will be cornmunicated separately at the time of joining.

Annual Stipend: INR xxxx
l216oo

As mentioned herein above, yo_gr enrolmenl is subject to successful completion of ;erlain pre

requisites including but not limiLd to, you attaining the educatrrnal qualification (clearints the frnal
year graduation exams without any papers pending for clearing), background verification. etc l1 this

regard, you will have to fulfill the following steps-

1. provide the Company all documents and informatlon as set forth rn Annexure I of.hr; Lerter of
lntent.

2. Producing the original final year nrark sheet, and

3. Clearing the final round ol'assessr.ent v,/ith the Corrrparry

The Ccmpany reserves the right to wittidra..,r' i ,evokc this Letter of lntenl, \/ith or without anv
notice, in case any ol the pre-requisi'.es menlicncd above are not fulfilled or salisfacior.ilv
cornpleted.

6e'pact l:rdia lj'i'ate Lirnrted 
Cl\;t]73100D12005p.rc307:153

DLF City, Phase V, Secror 53,
C ulga crn - 1?2002, Haryana,lntlia.
1' +97 124 283 2000; F +91 124 402 2(74

Coagratulationsl Subsequent to your nreeting with the designated representatives ot Cenpac: lr,lia
Private Limited (hereinafter "Company"), you havs been selected ior the Apprent'ceship trainirg
program with tl,e Company.

Rcprl. (;il'.:Cenpact India l)nv;rte L .irrt.r(l

1:14 (Ground Floor') Prakash l)eel, Bl .t: n, )

Iolstov Marg Ner^, Deihi-'l l(t00 i

',,, .1..., cali tr. at..:i, l



I
Thrs LOI is valid for EXPIRY_DATE from rhe date of issue unless otherwise specified. ln case any terms
or conditions are not met, this LOI will be considered autonratrcally withdrawn without any obligation
whatsoever on part of the Company

You agree and understand thal thrs LOI is provrsional and condit on;l subre.t to (i) your lulfiilinB the
above conditions and any other condition which ihc Company n,ay impose under its pclrcres, and (ir)

a Contract of Apprenticeship is generdted signifyrrrg your enrolmenl with the Company

r'Ve tnank vot, for showrng rnterest il, the Airprentic.i progia'r, lr (renpa(t ano look ior'n,,"C'.t

io yot, heing part of Genpa!ct famrly

l(indly rign & lnitial each page o{ thi5 tette: ?r\d return a cocy rn acreptance

ii;r11,119 
",,'.r

Y Or;r: u ily,

i or Ge;pact lndia Pvt india Lto

P (F,"^ fu",[,
Acceptec anc Agr-"eC

\-'....

Rajiv Khatri

Assistant Vice Presicient - HR

G(.npact hldia Private t,imitcd

DLr City, Phasc V, Sector 5.i.

L;ulg,a(,n ' 122002, Haryana, ll,dia
'I +u : I 24 283 2000; $ +c1 | 124 4l'! 257 4

? ([,* ('..'tJ,,

ln case of any questions / clarificalions regardrnB this LOI , please contact us on 11:II'XI1{1.\U.l L
XXXXXXXXX between 11:00 AM ar)d 8 rQL lM {Monday to Friday)

Na0 ic r,l'he ( ilrr(rr(i:tl.'

CIN: ti7 3100D I-2 005 PTC307 363

"eF,d. 
()Ff.: Genpact India Private ['rmr'"ed

lZ.\ (G-ound Floor) Pral<ash l)een U'rrlrllrr' '
'l'ulsrni v1;,r I Nerar t)clrr- ll000l

, l'



""{
I t. ,

Commitment Sheet - lnstructions

Dear Candrdate,

Thank you for your interest rn Genpacl Apprentice program. As part of our assessmenl process. il rs

mandatory that you sign a "Commitmenl sheet'

Thrs Commitment Sheet captures the various aspects of the training and the related situatrcns you
may f ace wth respect to taking the training, rf enrolled.

To ensure you have read the complete document please ensure you.

1. Read the document carefully and respond to each stalement

2 For each statement there are ceriain lvords that have been prints6;n bold an(] underlineC
At the end of each statement. you need t. wIite down the word/words on the side d the
sheet.
Example:

Do I have any concern in travelirng in non AC cabs or buses - the wo.d gonlgl! n6jeds to be
written in the colurnn with the heading "Wl!e__!be worO tnat is in Uolm.

3. ,f you have any additional information that you vlant io provide .elaled to each s'a'err:0''lt
please add it in the Comments colunrir

You will need 1o take a copy of the comoleted Commitment Sheet with you when you atteno lhf ire
Enrorment Orientation' (PEO) with the brrsiness.

After your Pre Enrolment Orientation session, please conlirm if you want to joln Genpact
Apprentice program or rrot. lt is in the interest of the Company and you to be completely honest
and realistic in your decision to accept the enrolntent as Apprentice with the Conrpany.

lf you have any questions relateq-to any of the statements and what they rr,ean, please do eirsure
you get your doubts cleared.

Thank you,

Genpact Rec eam

Genpact lndia Private Limiteal

DLF City, Phase V, Sector 53,
Gu rgaon - 12200 2, Haryana,lndta.
T +91 124283 2000; F +91 tZ4 4eZ26Z4

CIN: U73100 D12005 PTC30736 3

Regd. Off.: Genpact lndia pnvate Lrnrted
12A (Cround Floor.) prakash Ircep li,r,trirnq 7

Tolstoy Marg Ncw Itf ll",i- l I 0()t)l
wwtr'.geir nai t.a.im

uitmen
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Date: &r[zl 2 o'L

Commitment Sheet

Name: Apprentice Name Designation
^ ^f r. r.

Mobile number: MOBILE-NO 1)215t, 5'6.'11, [' Jh,u^ [ r.r{-'i

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. lacknowledge that this has been explained to me during the interview
process and I agree to the stated conditions.

A:- Trainino hours. sh ifts and leaves: Resoonse Write word that
is in BOLD &
Underlined

Comments

lt has been explained to me that I will have to attend the trainrng for
any 5 or 6 days rn a week for t hours in a day depenoing on the
trarnrng program and learning-path lam aligned to

No/Y

/..or^.
I agree I may spend up to 2 hours in travel (one way) depending on
my place of residence which excludes t\e above I working hours

I don't have any concern travelling in non AC cabs or buses

ln general trainings and business updates are scheduled during

Disagree/Ag
ree 'l r,nr,r l i

t,
J

S [.r61

( o n.l

I understand the final glgciglgn on which shift, process and location I

will be assigned to is taken by the Comp$riy

B :- Post successful completion of process training lwould be

aligned to any process (based on business requirement) for onihe-
job training which could be a mix o{ calling and non-calling, ranging

f rom 0% calling to 1o0%calling.

C:- Resi onation and Notice period: In case I choose to resiqn, I

am aware I have to serue a full 30 day notice period,

D :- I am comfo(able working in all locations in the site/city for

which I am enrolled for "'*.

Genpact lndia Private Limited

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana, India'

T *97124 283 2000; F +9! 72+ 402 2674

CIN: U 73100D12005 PTC307363

Regd. Off': Genpact India Private Limited

124 (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

Agree/Disag
ree

Yes/No

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you).

uo.r[l
Disagree/Ag
ree

I understand that weeklv offs may be on any day of the week
depending upon business requirement.

t1Agree/Disag
ree

:l
cRarDisagree/Ag

ree

P
Yes/No

r^,ww,gen pa ct.com

I

I

t t,. I

Agree/Disag
ree

, business hours. But sometimes the training can happen after the

, normal/ usual hours is completed. As a result, I understand I may
sometrmes be required to attend the classroom or on-the-iob training

] bevond 9 working hours.

l

I

I

I

I



-ti;enpcct

An nexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified portal

1. Professional Relieving Letter from previous employer (last employment) only

2. 4 recenl Passport size Photograph

a. One for Genpact ID card

b. One for opening a new bank account if you do nol have an one with lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited

DLF City, Phase V, Sector 53,
C urgaon - 122002, Haryana,lndia.
T +91 124 283 2000; F +91 1244022674

CIN: U73100D12005PTC307363

Regd, Off.: cenpact India prjvate Ljmited
124 (Ground Floor) prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpact.com

a

,



(e.9. NCR Site rncludes Gurgaon, Delhi and Noida)

BGC: I understand that all the education and work experience
documents submitled by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and lerminate the contract of apprentices.

Declaration:

Yes/No

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CA,/CS/MBA/PG/OTHER) that lwas aware of at this moment. Below.

are the delails of the same:

lndia Private Limited Apprentace Program

Education/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competitive exam.

I declare that all facts / documenls that I have presented to the recruiterivendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppression

of information regarding education or prior work experience could lead to adverse action. ln case any

of the facts are found to be incorrect, I undertake to abide by any disciplinary action in the future.

on a ck one: I have attended the PreAfter attendino the Pre Enrolment rientation sess le se ti
Enrolment Orientation session and I understand lhe expectations from me.

I am comfortable enrolling in Genpacl lndia Private Limited as Apprentice

I am not comfortable with the training expectations and hence do not wish to enro in Genpact

1

2

3

4

5

t)

-l\

? (\*^ t (e
li

/rn I

Cand idate's Signature

Genpact India Private Limited

DLF City, Phase V, Sector 53,

Gurgaon - L22002, Haryana,lndia
T +91 12+ 283 2000; F +91 124 4OZ2674

r's sig natu re

Regd. Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpacLcom

1

2

CIN: U73100D12005PTC307363
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:"":,fu^('fro 't'n"-'t
tter oi lnten t LOl") foj enrolment ?s 'lAp.pEnt.l!e-g.(h-9.-C!Sal!-L!d€_P_llvate LimiteC

Congratulations! SubseqL.rent to your meeting wrth the designated representatives ol Cenpac: lr,Jia

Private Limited (hereinafter "Company"), you have been selected for the Apprent'ceship trainixg
program with tl,e Company.

The process of enrolment as Apprentice with the Company involves registration on the Government

designated portai, followed by release of Contract Letter ofApprenticeship Training and sLrbsequently

acceptance of the contract from the candidate.

l-he process shared above may take 1 - 2 weeks to get completed after which your trainrng with the

Ccmpany rn,ili comrnence. The Comp3r'ry hereby, is ccnfirming your candidature fcr enrrri,.tieri as

Apprentice, subject to ttre successful c.)inpietio.r of the registration process anC backgrornc

verificat on. 0uring this perrod, representative frorn the Company's hiring teanr w;ll 1,]ar^rai11 regt)la'

colno',r)iaatior with you to facilitate closure of registration process and to answer any queri'wh;cil
vou may have.

We'vould also like to infornr you thar as part of your enrolment with the Company as Apprentrce,
you will be elig;ble to recerve a mcnf hly stipend (der'dils shared below) and certain norr .stal Jl(,r),

benelits, details of whrch will be communicaled separately at the time of joinirrg.

An nual Stipend:lNR xxxx l2t 6ro
As mentioned herein ab

reqursites includ ing but n

ove/ yoBr. enro lment is sub.ject to successful completion ol certain pre

ot limited to, you attaininB the educatrrnal qualification (cleannts the frnai
year graduation exami'without any papers pending for clearing), background verification, etc. t"1 this
regard, you v,/ill have to fulfrll the foltowing steps-

2. Producing the originalfinal year nrar( sheet, and

3. Clearjng the final rounC ol assessr-ent vrith the Corrrparry

The Ccmpany reserves the right to witl,dra,,v ,, ,?voke this Letter of lntent, with or withour artv
notice, in case any ol the pre-requisi';es menl.ioned above are not fulfillerJ or satisfacir)r.rt'/
completed.

f, e)r pa ct Jt!d ia P riva te Lirn ltei
CIN: t,73100 D 12005 P lC3073 53

DLF City, Phase V, Sector 53,
Jurgaon - L22002,llaryana. tndia.
T +97 124 283 ZOOO, t- +91 124+(t22C74

s b: L

rcFl'i, Ci-f.: Genpact lndia lrnv..rte l_ -rr1.rt!

12A ((irc.rund Floor') Prakash l)e1,1, [_]; I . 6.,
Iols tr.,_r' Ma rg Neu, Delh l. I I ()(10 l

.,.,,,:' ,t ,-,1. l

1. provide the Company all documents ar.d information as set forth in Annexure , of ihr: Le!ter of
Intent.



I
This LOi is valid for EXPIRY_DATE froor thc date oi ssue unles; otherwise specified ln case any terms
or conditrons are not met, this LOI will be cons dered automatrcally withdrawn wrt.ro.ri any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsional and conditionai subie.l to {r) your tulfilling the
above conditions and any other condition which rhc Company nray impose under its pclicies, and (ii)

a Contract of Apprenticeship is generdted signifyrrrg your enrolment with the Comp3ny.

We tnank Vot, for showrng inter est llr lh€] A!,pren f ic.j p rogr a'), al (ren pa( t ano lool< ioi nri: r'd lo

io yor,heing part ot Genpacl fam,ly

l(indl!' gign & lnitial each page of this lette! at\d retrrr n a cogy rn acieptance

) 
r-1(l

YO ily,

t0r GenOact lndia Pvt india Ltd

.a...-,.

Ra.ilv Khatri

Assistant Vice President - HR

Genpiict India Private l,imited

DLF City, Phasc V, Sector 5i
i,u' ga{jn ' 12 2002, Har)'ana, Ir,dr,i'
'\ +tt: 124 283 2000; t +9 | 12+ 4l:'- 257 4

ilt.l"ad<"
Acceplec an

(l

6 r,.lrh"'rl<r,
\lar\rc i'f 'hc ( ,tncrio:tt.'

tn case of any questions / clarifications regardrnB this LOI , please contact us on 11:XIIIXII'LXI/-.!-

XXXXXXXXX between 11:00 AM arrd 8.00 PM (Monday 10 Friday)

CI \; tJ7 3100D12005 PTC307363

': e';.r1, Off.: Genpact lndia Private l'rlriried

l,1 i ((l' o und Floor) Pral<ash Deen [t'rrlil"'r.

1'.,1.;r"\' \4ar g New t)t'lh -l 1itO0l



I
Commitment Sheet - lnstructions

Dear Candidate,

Thank you for your interesl in Genpact Apprentice program As part of our assessmenl process. it rs
mandatory that you sign a "Commitment sheet".

This Commitment Sheet captures the various aspects oi the training and the related situalrcns you
may face wlh respecl to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each statement

2 For each statement there are certain words that have been printed in bold and r.rnderlined-
At lhe end of each statement, you need tr wriie down the ',rr'ord/words on the side (,'f the
sheet,
Example:

Do I have any.g.9.!.ggl! in traveliing in non AC cabs or buses - the wofd g.S-nfgln .eeds lo be
written in the colurnn with the heading "WIi!g]!!]e word that is in bold & underlined

3. ,t you have any additional information that you l^rJnr io provide related to each s'ale|,r c'rt
please add it in the Comments colunli]

You will need lo take a copy of the comoleted Commitment Sheet with you when you atteno th€ "Pre

Enrolment Orientat,on' (PEO) wrth the brtsiness.

After your Pre Enrolment Orientation session, please confirm if you want to jo!;.r Genpoct
Apprentice program or rrot. lt ts rn the interest of the Company and you lo be completely honest
and realistic in your decision io accept the enrolment as Apprentice with the Conrpany.

lf you have any questions related *o any of the statements and what ltey r,ean, please do ensure
you get your doubts cleared.

Genpact Recruitment Team

Ce pact llldia Private Litnited
CI N: U73100 D 12005 PTC307363

DLF Ciry, Phase V, Sector 53,
Gurgaon - 122002, Haryana,lndia.
T +91 124 283 2000; F +91 124 4e2 2624

Regd. Off.: Genpact India pnvate [,rruted
124 (Gr<.rund l.loor) prakash Ileep tjurrrllng i
Tolst<.ry Marg New l)rlhr- I 10001

w u,, r,v.ge I r 11;{ J l. .: .i ,n

^ru/
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Commitment Sheet

Date: q1/q /ao.ro Name: Apprentice Name

Mobile number: MOBILE_NO

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge thal this has been explained to me during the interview
process and I agree to the stated conditions.

A:- Trainino hours. shifts and leaves: Resoonse

lagree lmay spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

ldon't have any concern travelling rn non AC caos or buses

ln general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-iob training
bevond I working hours.

I understand the final decision on which shift, process and location I

will be assigned to is taken by the Compaily

G

tfl*d

1
)

D isag ree/ s
ree

Agree/Disag
ree

Agree/Disag
ree

Yes/No

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you). sl6+t

der-t.s",o 
^,

Disagree/A!
ree

I understand that WgqEly offsflay be on any day of the week
depending upon business requirement.

B :- Post successful completion of process training I would be

aligned to any process (based on business requirement) for on'the-
job training which could be a mix of calling and non-calling, ranging

from 0% calling to 1oO%calling.

Genpact India Private Limited

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana, India

T +91 724 283 2000 F +91 124 402 267 4

Aq-ree/Disag
ree

I
\*,

c Resi onation and Noti period: ln case lchoose to resion, I

am aware I have to serue a full 30 day notice period,

D :- I am comforlable working in all locations in the site/city for

DYes/No

Rut
3D

Disagree/Ag
ree

Designation:

Write word that I Comments
isi! saLa-& i 

-
Underlined

It has been explained to me that I Wti nive to ittenO ttreiraining for I XofVes
any 5 or 6 days in a week for t h?urs irr a day depending on the 

]

I trarning program and learning path lam aligned to I

l-l? -l h,*''
kor,,e,l

I

I

I

I

I

I

I which I am enrolled for'-..
L

I

CIN : U731 00D12005PTC307363

Regd. Off,: Genpact )ndia Privat' Limited

12A (Ground Ftoor) Prakash Deep Building 7

TolstoY Marg New Delhi-1i0001

www.genPact.com



' l"'ri ptrc'

(e.9. NCR Site includes Gurgaon, Delhi and Noida)

BGC: I understand that all the education ancj work experience
documents submitled by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Yes/No

Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all anformation and have not been pressurized to hide/alter any informatjon. Suppressron
of information regarding educatioruor prior work experience could lead 10 adverse action. ln case any
of the facts are found to be incorreit, I undertake to abide by any disciplinary action in the future.

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CtuCS/lVBfuPG/OTHER) that lwas aware of at this moment. Below,

are the details of the same:

ndino the Pre Enrol ment rientation ses ion. ole se tick one: I have attended the PreAfter atte S

Enrolment Onentation session and I understand the expectations from me.

2

I am comfortable enrolling in Genpact lndia Privale Limited as Apprenlice
I am not comfortable with the training expectations and hence do not wish to enroll in Genpact
lndia Private Limited Apprentice Program

.1
Car#

,'Wqilc-a
idate's Signature

Genpact India Priva tc Limited

DLF Ciry, Phase V, Sector 53.
Gurgaon - 122002, Hary ana, I ndia.
T +91 7?4 283 2000; F +91 124 4OZ 262 +

lnterviewer's sig natu re

CIN: U73100Dt.2005PTC307363

Regd. Off.: Genpact India Privare Limired
12A (Cround Floor) Prakash Deep Building 7

Tolsroy Marg New Delhi-110001

www.genpacLcom

Declaration:

Education/Entrance Exam

1.

2.

4.

5

6.



Annexu re I

Listed below are the mandatory docu.nents (rn photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified portal

1. Professional Relieving Letter from previous employer (lasl employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axis
c. Two tor PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediale & Graduation)
c. Employment if Applicable
d. Address proff

Genpact India Private Limited

DLF City, Phase V, Sector 53,

Curgaon - 122002, Haryana, lndia
T *9'l 1?4 283 2000: F +91 124 402 267 4

ni;.L. i['^Ir'"1 /" I

:l - f.d i.J. q. 
'

CIN: U73100D12005PTC307363

Regd. Off.: Genpact lndia Private ['imited

12A (Cround Floor) Prakash Deep Building 7

TolstoY Marg New Delhi- 110001

www,genPact,com
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Date 2+
Dea r l

blzo
'?L^n,,,,,

r,

^(J^
Sub: Lel[gr qf lntent ("LOl") for errolment as "Ap p re nt ce" with Genpact nd ra Privatc LimrteC

Congratulations! Sr,rbsequent to your nteeting with the designated representatlves crl Cenpac.+ !t-,dia

P!'ivate Lrmited {hereinafter "Company"), you have been selected {or the Apprent'ceship training

program with ti,e Company,

The oro,:ers of enrolr.rent as Apprentice with the Company involves registration on the Government

designated porta l, followed by release of Contract Letter of Apprenticesh ip Tra in rng and sL bseq uently

acceptance of the contract from the candidate

The orocess shared above m3y take 1- 2 weeks to get compieted after which your trainrng with th€

Company wili comnence. The Comparry hereby, is confirming your candidature fcr enrr)lrneni as

Apprentice, srrbject to ttre successfui c.rinprctio,r of the registration process anc backgrcunc

verificat'on. DurinB this period, representative tro.n the Company's hiring teanr !v,ll :ndrntain regr./ia,

co,nn',rniaation wit;,] you to facilitate closure of registration process and to answa-r any query whicl'r

vctu may have.

We'vould also lik€ to infornr you that as part of your enrolment wjth the Compar.y as Apprentice,
you will be eligible to re.erve a mcnlhly sripend {Cetails shared below) and certarn nor) stalJtor/
benelits, details of whrch will be communicated separately at the time of .joinirr3.

Annualstipend: tNR xxxx / Z ,iOr, /-
As mentioned herein above, yoUf.enrolment is subject to successful completion of ;ertain pre

requlsites including but not limited to, you attaining the educatrrnal qualificatron (clearrng the frnal

year graduation examswithout any papers pending for clearing), background ysrif;621iqn. etc. l|,l this

regard, you will have to fulfillthe following steps-

1. provide the Company all documents and information as set forth in Annexur€
lntent.

completed.

Genpact Itrdia Priva le Litnrted
CIN: 1173100 D 12005 P lC307:153

of ihrs Lel ter rrf

2. Producing the originalfinal year nrark sheet, and

3. Clearing the final rounC oI assessr ent v,/ith the Corr':parry

The Ccmpany reserves the righl to witt,dra,^/ ,, ,,-,voko this Lctter of tntent, \,v,th or wif hout anv
notice, in case any of the pre-requis|ies m rlioncd above are not fulfilled 91 s^t;sf36;r)r:ly

DLF Cit),, Phase V, Sector 53,
uur'Eaon - 122002, Har),arra. tndra.
1'+91 124 283 2000; F +91 124 4022O1

icg.i. 0if.: Genpact India l)l\,:r[e L :]rl..j
1JA (Groirnd Floor') l)rak:rsh I)et,1, [_ri ,1 . ,,,, 7

'IolsLoI Marg Ne\^, Delhi-11()0U I

,,,,\"./ Sa,1jr2 i't. 1.1..r



I
This LOI is valid for EXPIRY_DATE from the date of issue unless otherwise specified. ln case any terms
or conditions are not met, this LOI will be considered automaticallv w,thdrawn without any obligation
whatsoever on part of the Company.

You agree and understand that this LOI is p!-ovrsional and conditionai subie.t to (r) your tulfllling the
above conditions and any other condition whiclr lhe Company nray rmpose under its pclicies, and (ii)

a Contract of Apprenticeship is generdteci :rgnriyrllg your enrolment wlth the Comp3ny.

we thdnk vou for showrng interest irr the Al,or-enticr: pro8r a'r ' al (jenpaa t and lool< ioi',rrarC t..r

io you heing parf o{ Genpact famrly

Xindly gign & lnitial each page of this tette, ar\d r€turn a cooy rn acicptance

it,.t;rk,:rB ,,-'rr

I orir: la l. lirily,

I or Genoact lndia Pvt india Ltd Acceptec anC Agr ?eC

Rajiv Khatri

Assistant Vice President - HR Nanre rrf .he ( i!rr(rrririlJ

ln case of any questions / clarif icatiorrs regardrnB th is LOI , please contact us on 11-:XIIIXI|:|X-| I !-
XXXXXXXXX between 11:00 AM arrd 8.,Q0_liV! (Monday to Friday)

Genpact lndia Priva te [,irnited CIN: (,73100Dt,2005PTC307363

DLF City, Phasc V, Sector 5.i.

Uu'gaon - 122002, Harl'ana, lr,dia
'| +o ) t24 283 2000; F +91 124 4l'! 2574

"'s.gd. Otf.: Genpact lndia Prrvate l'rlr'rled

12." (G"our)d Floor) Pral<ash l)eep B'rrli!,''t

l'ul';r,r\' \'larB New l)clr 'l l lt00 I
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Commitment Sheet - lnstructions

Dear Cand dale

Thank you for your interest in Genpact Apprentice program. As part of our assessment process. it is
mandatory that you sign a "Commitmenl sheel".

This Commitment Sheet captures the various aspects of the training and the relaled situatrcns you

may face wrth respect to taking the training, if enrolled

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each statement

?. For each statement there are cenarn words that have been prinled in bold an(l underltned
At the end of each statement, you need t(. write down the word/words cn the side of the

Example:

Do I have any ggJlggg! in travelring rrr non AC cabs or buses - the wo,'d g.gllSgn .eeds to be
wiltten in the colurnn with the heading "Wdlq]lbe word that is in bolffi,

3. 't you have any additional informat on thal yiJu vrirnr lo provide relaled to each s:a'e!'r:c.]t
please add rl in the Commenls columil

You will need fo tak6 a copy of the comoleted Commitment Sheet with you when you atteno th( 'Pre

Enrolment Orientation' (PEO) with the brrsiness.

After your Pre Enrolment Orientation session, please confirm if you wanl to joi Genpact
Apprentice program or hot. lt is in the rrrterest of the Company and you to be completely honesl
and realistic in your deosion io accept the enrolnlent as Apprentice with the Conrpany.

lf you have any questions related tp.any of the slatements and what they rr,ean, please do e;rsure
you get your doubts cleared.

Genpact Recruitment Team

CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,
Gurgaon. 1.2 200 2, Haryana,lnCia
T *g1 12+283 2000; F +91 1?4 402 2674

Regd. Off.: Genpact lndia Pr!\,ate Lrnuted

12A (Cround Fioor) Prakash I)eep B\r,rdins 7

Tolstoy MaIg Ncw I)allT t.l I0001

!r'u:!r'.gell 11n i-t.c., tn

Thank you,

6el|pac[ [nd ia Private Lirnited
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Commitment Sheet

Date: Name: Apprentice Name Designation:

Mobile number: N4OBILE NO Ch nlci
?o

Blrrlo Po
q3'lb6S/4 3f

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge thal this has been explained to me during the intervrew
process and I agree to the stated conditions.

A:- Trainino hou . shifts and leaves: Response Write word that
is in BOLD &
Underlined

Comments

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for g hours in a day dependjng on the
training program and learning path I am aligned to

esNo

Qhowtb l yes

I agree I may spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

dodr,gt'-
+c,fle\-

I understand the final decision on which shift, process and locahon I

wll be assigned to is tfGiI[tne CompXh'y

Dlsagree/Ag
ree

I understand that weeklv offs'rnay be on any day of the week
depending upon business requiremenl.

B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on-the-
job training which could be a mlx of calling and non-calling, ranging
from 0% calling to 1oo%calling.

Disagree/Ag
ree

I don't have any concern travelling in non AC cabs or buses Agree/Disag
ree

Laavel llge e

69rrt€I I\
'Aqtce

bc1 0hd

ln general trarnings and business updates are scheduled during
business hours. Bul sometimes the training can happen afler the
normal/ usual hours is completed. As a result, I understand lmay
sometimes be required to attend the classroom or on-the-job training
bevond 9 working hours.

The shift I have been told I will be taking trainrng in is: (please
write DAY or NIGHT based on what has been discussed with
you).

C :- Resionation and Notice o riod: ln case lchoose to resion, I

am aware I have to serve a full 30 day notice period,

D :- I am comfo(able working in all locations in the site/city for
which I am enrolled for .'..

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002,Haryana, hdia.
T +91 124283 2000; F +91 124+022674

CIN: U73100 D 12005 PTC307363

Yes/No

Agree/Disag
ree

Disagree/Ag
ree

Yes/No

Shi

Lu eek

/13're e

AXle e

L"onu 
u

w
L

t)
ri

^w
fle siX n

'ActUs'
0

y0s'

w

I

aq loal'o'o

I

I

I

Agree/Disag
I ree

| 
*x".u '

I

I

I

I

nrur 
I

I

I

I

Regd' Off.: Genpact lndia Privatb Limited

12A (Ground FIoor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www,genpa cLcom
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(e 9. NCR Sile includes Gurgaon, Delhi and Norda)

BGC: I understand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Yes/No

Declaration:

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CA,/CS/MBAJPG/OTHER) that I was aware of at this moment. Below,

are the details of the same:

Ed u cation/En tra n ce Exam Year Resu lts

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competitive exam.

After attendino the Pre Enro ment Orien n sess on, Dlease tick one: I have attended the Prelat o
Enrolment Onentation Session and I understand the expectations from me

1 I am comfortable enrolling in Genpacl lndia Private Limited as Apprentice
2. I am not comfortabte with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

Candidate's Signature n ewe r's signature

Genpact India Private Limited CIN: U73100 D 12005 PTC307 363

1

2

3

4

5

6

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct I

have disclosed alllnformation and have not been pressurized to hide/alter any information. Suppression
of information regarding educatio(br prior work experience could lead to adverse action. In case any
of the facts are found to be incorrecl, I undenake lo abtde by any discjplinary action in the future.

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, lndia.
T +91 124 283 2000: F +91 124 4022674

Regd, Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep tluilding 7

Tolstoy Marg New Delhi-110001

wwlr,.genpa ctcom

_-r------.-!_T-
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An nexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified ponal

'1. Professional Relieving Letler from previous employer (lasl employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one wrth lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certjficate (High School, lntermediate & Graduation)
c. Employment rf Applicable
d Address proff

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India.
T +9r 124 283 2000; F +91 1244022674

CIN: U73 100D12005PTC307363

Regd. Off.: Genpact lndia Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy MarB New Delhi-110001

www.genpact,com

,,,'&
i',nP
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Date: 2 tfraf ,-
**,,,3{n!7]^,"^, SRoy,.1a

("tOt"\for Jron ent as "App rentice" with Genoact indra Private L mrtec

Congratulations! Subsequent to your n)eeting wrth the designated representatives oi Cenpac' lr',Jia

Private Limlted (hereinafter "Company"), you have b€en selected tor the Apprent,ceship trarn,rg
program wrth tl,e Company.

The procers of enrc.rlment as Apprentice with the Company involves registration on the Government

designated portal, followed by release of Contract Letter of Apprenticeship Training and subsequently

acceptance of ti're contract from the candidate.

The process shared above may take 1 - 2 weeks to get completed after which your training wrth tht
Company wili comnence. The Comparry hereby, is confirming your candrdature fcr enrcimer: as

Apprentice, slrbject to ttre successful c.r,'npietio'1 of the registration process and backgrcunc

verificat'on. Durinp this period, representatrve fro.n the Company's hiring teanl w,ll inar^tai 'egLia

col]in'r]l!iaation witr you to facilitate closu'e of registration process and to ans\ryer any querl'wh ci

v<.ru may have.

1. provide the Company all documents ar,d information as set forth ln AnnexLJre I of ihr: L€rler .)f

lnte nt.

2. Producing the originalfinal year nrark sheet, and

3. Clearing the final round oI assessr ent v;ith the Corrtpally

The Ccmpany reserves the raght to witt,dra,^r' i ,evoke Ihis Letter of lntent, with or witlrout artv
notice, in case any of the pre-requisi'.es m€n,,ioncd above are not fulfilled or satisfJciirr l'/
cornpleted.

Genpact l:rdla P|ivate Limrted CIN: (J73]00D12005p.IC307:jo3

We,uould also lik€ to infornr you tha! as part of your enrolment with the Comparlv as Apprerrtrce,

you will be elig;ble to recerve a mcr,:hly sripend (details shared below) and certain norr sta1J1('ry

benefits, details of whrch will be communicated separately at the time of loining.

Annual stipend: INR xxxx t >fi OO /-
As mentioned herein above, you4'enrolment is subjecl to successful completion of ;ertarn pre

reqursites including but not limited to, you attaining the educatrxnal qualificatlon (clearing the frnal

year graduation exams without any papers pending for clearing), background verification, etc l1 this

regard, you wilt have to fulfill the following steps-

DLF City, Phase V, Secror 53,
iiutgaon - 122002, Ha|r,ana, Irrdia.
T +9t"124 283 2000: tjr9l 1244()22C?4

I
{

icgi. 01f.:Genpacl India l'r'rvirte L ,)il.rr!
124 (Groirnd Floor) Pral<ash l)e;:lr ll. I^ n, i
'Iolsto! N4arg New Delhi-110001

' 1.,, c,',,,i. .l ,,.'. r
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This LOI is valid for EXPIRY_DATE from the date of issue unles; ctherwise specified ln case any terms
or conditions are not met, this LOI will be considered autornatrcally withdrawn without any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsional and conditronai subie.t to (i)your tulfilling the
above conditions and any other condition which rhe Company n,ay impose under its pclicies, and (ii)

a Contract of Apprenticeship is BenFrdted signifyrng your enrolmenl with the Compsny.

Ws tilank vou for showrng interest i{' th€ Airprentice proSra'r, ar (renpa(t and look ioi',,r,;,r'd tir

io y. r, h€ing parf of Genpact famrly

Iindl]' rign & lnitial each page of thi5 tetter ?r\d retur n a cocy rn ac.eptance

it.;rrk,:rg 1,,.rr

\ !],,ir ily,

ls^r*''
I !)r Gei,pact lndia Pvt india Ltd Acceptec anC Agr ?9C

Rajiv Khdtrl

Assistant Vice President - HR Nanrc c,f 'he ( iur(ri(i:tt,'

ln case of any questions / clarifications regardrnB this LOi , please contact us on ILIIIIII/i):y-[/- i-
Xxxxxxxxx between 11:00 AM arrd 8.00 PM (Monday tc Friday).

Grrr pact lndia Private l,imited CI\: (173100D1.2005PTC30736:l

Q, "l.th,ga

DLF City, Phasc V, Sector 5-i.

Gu!-ga(,n - 122002, Hat)'ana, k,d;a
', +o: t24 283 2000: F +c)t 124 4n'! 267 4

! q;fl. Off.: GenPact lndia Private l.rrr,r'.ed

I Z.i (G'ourrd Floor) Prakash Deefr H'rrlil;"r'

l'\rl.;rn] Mar g New l)(13'- il fr00l

. _,. .! i'''"
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Commitment 5heet - lnstructions

Dear Candrdate

Thank you for your interest in Genpact Apprentice program. As part of our assessrnent process, il rs

mandatory that you sign a "Commitmenl sheet".

Thrs Commitment Sheet captures tlre vaflous aspecls of the training and the related situalrcns you
may face wrth respect to taking the trainrng, if enrolled

To ensure you have read the complete document. please ensure you.

1. Read the document carefully and respond to each stalemenl

2 For each statement there are certain words that have been prinled in bold an(! tinderlined.
At lhe end of each statement, you need to write down the word/words cn the side of the
sheet
Example:

Do I have any concern in travelrrng in non AC cabs or buses - lhe word 9-9.nS9.In noeds to be
written in the colurnn with the heading "Write the word that is in bold & u r':derlined.

3. ,l you have any additional information that yuu \ ant to provide related to each slaien:c'rt
please add it in the Comments colun)i)

You wrli need to take a copy of the comoleted Commitment Sheet with you when you atteno th€ Fre
Enrolment Orientation' (DEO) with the blrsiness.

After your Pre Enrolment Orientation session, please confirm if you want lo join Genpact
Apprentice program or rrol. lt !s i" the interest of the Company and you to be complelely honesl
and realistic in your decision to accept the enrolnrent as Apprentice with the Conrpany.

lf you have any questions related b€ny of the statements and what tlrey n,ean, please do eirsure
you get your doubts cleared.

Thank you

G ct cruitment Team

Genpact lndia Private Linrited CIN; U73100Dt.2005PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - 72 200 2, Haryana,lndta.
T +91 124 283 2000; F +91 '124 4022674

Regd. CJff.: Genpact lndia Prrvale Lrnrrted

12A (Ground Floor) Prakash [)cep li,rrtrling 7

Tolst0y Marg l',lcw D rlh, - I 10001

w\,\,$,. ge I i pi.t i t. C.; m
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Date a0 Name: Apprentice ruame ('; il,Svavya Designation:

A Trainino hou shifts and leaves:

No/Yes

Write word that
is in BOLD &
Underlined

Comments

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9,!9!IEj n a day depending on the
training program and learning-p5-tM am aligned to hr^

I don't have any concern travelling in non AC cabs or buses

In general trajnings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or onlhe-iob training
bevond I working hours.

C :- Resiqnation and Notice period: ln case lchoose to resiqn, I

am aware I have to serve a full 30 day nolice period,

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for "..

Genpact India Priva te Limited

DLF City, Phase V, Sector 53,
Gurgaon - L22002, Haryana,lndia
T +91 124 283 2000: F +91 124 402 267 4

Yes/No

Regd. Off.: Genpact India Privatb Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Ma rg New Delhi- 110001

www.genpacLcom

I agree lmay spend up to 2 hours in travel (one way) depending on
my place of residence lvhich excludeethe above 9 working hours Lrarc

Disagree/Ag
ree

Ag-ree/Disag
ree

Ag%e/Disag
ree

The shift I have been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you). Yes/No iJhiP+

wXorl

I understand the final decision on which shift, process and location I

will be assigned to is taken by the Compdn!

Disagree/Af
ree

I understand that weeklv offs may be on any day of the week
depending upon business requirement.

deci.'sino

b

E_LPost successful completion of process training I would be
aligned to any process (based on business requirement) for on-the-
job training which could be a mix of calling and non-calling, ranging
from 0% calling to 10O%calling.

Agree/Disag
ree

//
Disagree/Ag
ree

0

he/'3.

Commitment Sheet

Mobile number: r\4oBlLE_No q6 qL\)Ll 80 L.l

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and I agree to the stated conditions.

Response

I

I

Gocern

weckly 
I

I

I

CIN: U73100D12005PTC307363
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(e.9. NCR Site rncludes Gurgaon, Delhi and Noida)

BGC: I understand that all the education and work expeflence
documents submitled by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentices.

Decla ration:

Yes/No

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CNCS/MBA,/PG/OTHER) that lwas aware of at this moment. Below,

are the details of the same:

Education/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall jnform the

organization immediately in writing in case Iwish to pursue any educational

course/competitive exam.

the P

2

3

4

5

6

I declare that all facts / documents lhat I have presented to the recruiter/vendor are true and correct. I

have disclosed allinformation and frave nol been pressurized to hide/alter any information. Suppressron
of information regarding educatioifor prior work experience could lead 10 adverse action. ln case any
of the facts are found to be incorrect, I undertake to abide by any disciplinary action in the future.

I have attended the Pre
Enrolment Orientation session and I understand the expeclations from me

1 I am comfortable enrolling in Genpact lndia Privale Limited as Apprentice
2 lam not comfortable with the training expectalions and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

hrz'-
Candidate's Signatu re lnte rv ewer' nature

Gerlpact India Private Limited CIN; U73100D12005PTC307363

,a E^,^lln^^. riahlrti^h ca. S n n

DLF City, Phase V, Sector 53.
G urgaon - 122002, Haryana,lndia.
T +91124 283 2000; F +91 124 402 26?4

Regd, Off.: Genpact India Private Ljmited

12A (Cround Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpact.com

l
I

1
I

I
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An nexu re I

Listed below are the mandatory documenls (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified porlal

Professional Relieving Letter from previous employer (last employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axrs
c. Two for PAN card app|cation if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Gradualion)
c. Employment if Applicable
d Address proff

't"'

Genpact India Private Litnited CIN: U 73100D12005 PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India
T +91124283 2000; F +91 124 4022674

Regd. Off.: Genpact lndia Private Linlited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

wwl /,genpacLcom



#
Date

Dear:

Sub: Lette r oi lntent ("LOl") for enrolment as "Aporentic e" with Genpact indra Private LimiteC

Cclngratulationsl Subsequent to your c)eeting \r'th the desiBnated represr'ntatives ol rjenpac: lr,f,ia

P!'ivate Limited (hereinafter "Company"), you have been selected for the Aoprenl'ceship tr;ini.g
program with tl,e Company.

The procers oi enrolment as Apprentice with the Cornpany involves registration on the Governmeni

designated portal, followed by release of Contracr Letter of Apprenticeship Tra r n rrg and sr bsequently

acceptance of ti'te contract from the candidate

The process shared above m3y take 1 - 2 weeks :o get completed after which your trarnrl1S wltl th':

Company wili comnence, The Comparry hereby, is confirming your candrdature fcr enr.llineri as

Apprentice, 9[bject to the successful ci)inpiet o''] of the registration process anC b,ack8rounc

verificat:on. Durinp this period, representative frorr the company,s hiring teanr \v,ll inarnrain reguia.

corlior|riaatior witi you to facilitate closure of registration process and io ans\ryer any qr.rerY v\,lr cr

vou may have.

2+/f,L f ,o

/o^,*-ta ?/,*o**.

We'vould also lixe to infornr you thar as part of your enrolment with the Compan',r

you will be eligible to re.erve a pr6rr:hly sliperd (der,jils shared below) and certarn

benelits, details of whrch will be communicated separately at the time of joinirrg.

as Appre n:ice,
,'t On Stal!l(jr/

Annualstipend: INR xxxx / 2 .t pOl-, /'- 7
As mentioned herein above, you.r. enrolment rs sublect to successful completion r.:f ;ertaln pre

requlsites including but not limitild to, you attaining the educatrlnal qualificatron (clearrng the frnai

year Eraduation exams.without any papers pending for clearing), background veri{ication etc t''r thrs

regard, you will have to fulfill the following steps-

l provide the Company all documents and information as set forth in Annexure I of ihr: Le,lef .)f
ln te nt.

2. Producing the originalfinal year nrat;( sheet, anC

3. Clearing the final round of ilssessr ent rvith the Cor|lpary

The Ccmpany reserves the right to wi:t,dra a,r / , ..vc[:c this Letter ol lntent, \,r';th or wiihoul anv
notice, in case any of the pre-requisr'-es marrlioncd above are not fulfilled or sar.islaciirrily
completed.

f, erl pa ct I:rdia Pr.ival e l,im rted al\: t173100D12 005 P lC3 07:l6 3

DLF City, Phase V, Secror 53,
julgaon . 122002. Haryana, India.
'l +91 124 283 2000: F +91 1?4 +02204

r il .rrj

, . rll,
Rcpd, O(f.: Genpact India l)r)virte L

12A (Ground Floor) Prakash l.te,-.t, ltr
'Iolst.ot Marg New Deihr-11()()0 I

:,. it.Ci, i.1



This LOI ls valid for EXPIRY_DATE fronr the date of issue unless ctherwise specified ln case any terms
or condrlrons are not met, this LOI will be considered auton\aticallV withdrawn without any obligation
whatsoever on part of the CompanV

You agree and understand that this !Ol is provrsronal and conditionii suhie.l to (j) you|tulfilling the
above conditions and any other condition which ihe Company nray impose under its pclicies. and (ii)

a Contract of Apprenticeship is generdled siBnily'8tg your enrolment with the Comp3ny.

r'Ve tirink vou for showrng interest ir' thr: Apprentic.j progia )' ar (:renpa(l and lool< ior,r,ti:,,d +.o

io yoU he ina Oa!'t O{ GenpaCt famrlV

l(incill srgn & Initial each page of this,ette: ?t\d retirrn a cccy tn acieptance

Ior Gei,oact lndia Pvt lndia Ltd

Rajiv Khatri

Assistant Vice President - HR

Gcnpact India Private t,imited

DLr Ciry, Phasc V, Sector 5i.
t,u'Bao n - 12'1002, Haryana, hdt;
'1 +t: t24 2832000; F +ct1124 4o')2574

t

f, Bklo,^o'
Acceptec anC Agr:ed

['OI,o KotrA Btth'{ANft
Nanrc c,f 'he ( irrtriii,tt.'

CI\: ti73100D1.2005PTC307363

,r eid. OFi.: Cenpact India Private l''Rir''ed

l2.i {f,rcurrd FloorJ Prakash l)eep [l'rrlrli'rr'
'l'olsL"r'\'lar I New 1)(lrr'- I 1 ll00l

it ,i;1f,. p ..,,r

rcrir! la l. 'uily,

ln case of any questions / clarifications regardrnB this LOI , please contact us on 11-:XIIIIII):yX/- -!-
XXXXXXXXX between 11:OO AM arld 8.0Q-.flV! (Monday 1c Friday)



I

2. For each statement there are certain lvords that have been prinled in bold anrj underlined
At lhe end of each statement, you need ti'write down the word/words crl lhe side of the
sheet
Exampls;

Do I have any gelgqm in traveliing in non AC cabs or buses - the wo.d goJ!-ggIO nrjeds to be
written in the colurnn wth the heading "Write the word that is in bold & ur:derlined.

3. 'i you have any additional informatrcln thal you vranl io provide .elated to each s'a'er!rcit
please add ii in the Commenls colurrli)

You will need 1o take a cDpy of the comoleted Commitment Sheet with you when yoLt atteno thf 'Fre
Enrolment Orientat,on' (PEO) with the blrsiness.

After your Pre Enrolment Orientation session, please confirm if you want to joln Genpact
Apprentice program or r'ot. lt is in the ir)terest of the Company and you to be completety honest
and realistic in your decision io accept lhe enrolntenl as Apprenlice with the Conrpany.

lf you have any questions related 1g€ny of the statements and what they !-r,ean, please do ensure
you get your doubts cleared.

Thank you,

Genpact Recruitment Team

Cenpact lr)d ia Private Lilnited

DLF City, Phase V, Sector 53,
GurSaon - 122002, Haryana,lnC, ,.

T +91 "124 283 2000: F +91 .124 
4OZ 2674

CIN: U73100D12005PTC307363

Itegd. Off.: Genpact lndia pnvate [,rr,]rted
12A (Ground Floor) prakash I)cep B.rlldrng 7

Tols Loy Marg New Itclh,.1l000l
w\\:r .geri l)n rL,a.;n1

eg rnJfljllrg!!$eEli-UllIucier'!

Dear Candrdate.

Thank you for your rnterest in Genpact Apprentice program. As part of our assessment process. it is
mandatory lhat you sign a "Commrlmenl sheet'

This Commitment Sheet captures the various aspects of lhe training and the related situatrcns you

may face wrth respecl to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Raad lhe document carefully and respond to each stalement
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Date: "i f f€b &0ro

Commitment Sheet
KOVJ'E.UTLA BtIft\AI.IA

Name: Apprentice Name

Mobile number: MOBILE NO - 
"O3)3tb)),]

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and I agree to the stated conditions.

Resoonse Write word th at 
-l

is in BOLD &
Underlined

Comments

It has been explained to me that I will have io atlend the training for No/Yes
any 5 or 6 days in a week for t hours in a day depending on the [,gu^-\

I agree I may spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above 9 working hours

The shift I have been told lwill be taking tratning in is: (please
write DAY or NIGHT based on what has been discussed with
you).

Resi onation and Notice oeriod: ln case I choose to resion, I

ln general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to atlend the classroom or on{he-job training
bevond I working hours.

adeloisag
ree

b.6cnd

(
Yes/No

tu_l-l-
U'

I understand the final decision on whrch shrft, process and location I

will be assigned to is taker by the Compuny

am aware I have to serve a full 30 day notice period,

D :- I am comfortable working in all locations in the site/city for

Disagree/Ag
.hlr"{ ?.1ree

Ag Disag
(!.f\ClrLnree

Rc-\r on

Oisagree/Ag n,'.A L2

per"ioA

D

Genpact lndia Private Limited

DLF City, Phase V, Sector 53,

Curgaon - 122002, Haryana, lndia

T +gl lZ+283 2000; F +91 124 4022674

I don't have any concern travelling in non AC cabs or buses

B

I understand thal weeklv offs.may be on any day of the week
depending upon business requiremenl..

Ej:Post successful complelion of process training I would be
aligned to any process (based on business requiremenl) for on-the-
job training which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calling.

ree
elD s fes

egdeloisag
ree

Yes/No

www,genPact'coln

Designatio n:

] 
A:- Traininq hours. shifts and leaves:

t

training program and learning path lam aligned to

I

I

dLri.sion

ur*f'5

which I am enrolled for "*.

I

I
I

CIN: U73 1 00D12005PTC307363

Regd. Off,: Genpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001
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(e.9. NCR Site includes Gurgaon, Delhi and Noida)

BGC] I understand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and terminate the contract of apprentrces.

Yes/No

Declaration:

I hereby declare that I have dlsclosed all past, current, and probable educational/com petrtive

endeavors (Graduation/CfuCs/l\4BAJPG/OTHER) that I was aware of at this moment. Below.

are the details of the same:

Education/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/compelitive exam.

I declare that all facts / documents that I have presenled to the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppressron
of information regarding educatioD br prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I undedake'to abide by any disciplinary action in the future.

After attend tnothe Pre Enrolme entalnt Ori on sesstl' . olease tick one : I have attended the Pre
Enrolment Orjentation session and I understand the expectations from me.

1. I am comfortable enrolling in Genpact lndia Private Llmited as Apprentice
2. I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice program

I

2

4

5

6

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - L22002, Haryana,lndia
r *it tz+ 283 2ooe; e'-g{ rzi ioz zaz+

lnterviewer's signature

CIN: U73100D1200sPTC307363

Regd. Off.: Cenpact India Private Ljmited
12A (Ground FloorJ Prakash Deep Building 7

Tolstoy N4a rg New Delhi-110001

n ww.genpact.com

k'Boxo.,<r-
Candidate's Signature
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An nexu re I

Listed below are the mandatory documenls (in photocopy) you are required to furnish ai the time
of applying to the Genpact Apprentice program on the specifred portal

Professional Relieving Lener from previous employer (lasl employment) only

2 4 recenl Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
c. Education certjficate (High School, lntermediate & Gradualion)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana, lndia.
T +97 124 283 2000; F +91 124 4022674

Regd. Off.: Genpact lndia Private Limited

124 (Ground Floor) Prakash Deep Building 7

TolstoY Marg New Delhi-110001

w!!'w.genpacLcom
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Dear

5ub: Letter qi lotent {"LOl") for e.rrolmenl as "App rcr'rt ice'' wrth Genp act ind ra Private Lrmrtec

Co{gratulation(l Subsequent to your nreeting with the desiBnated representatrves ot Cenpac: lr-'Cia

Priva:e Lrmited (hereinafter "Company"), you have been selected for the Apprent'ceshrp tr; r^ing

program with tl,e Company.

The oroce!s of enrolment as Apprentice with the Company involves registration on the Government

designated portal, followed by release of Contract Letter of Apprenticeship Training ancj st,bsequently

acceptance of the contract from the candidate.

The process shared above mry take 1 - 2 weeks to get cornpieted after which your traininB wrth th.
Company lt'ili commence. The Company hereby, is confirming your candidature fcr enr:llireiri as

Apprentrce, rlrbject to the successful cJinpietio.,] of the registration process anc backgrcunc

verificat on. DurinB thisperiod, representatlve fro:n the Company's hiring teanr w'!l inai.taio'egr)ic'

cornr'1,,.1(!iaation with you to facilrtate closure of registration process and to answer any qu'-:ri'wlricl:

vt-'u may have.

We',vould also lire to infornr you thal as part of \lour enrolment with the Compan'v 3s Apprentrce,

you will be eli8ible to recerve a nrcn:hly stipend {Cet}ils silared below) and certain non sta1,Jt.,r),

benetits, details of which will be communicated separatety at the time of joinirrg.

Annual stipend: tNR xxxx l2 t boo l*
As mentioned herein above, yo.W enrolment is subject to successful completion ol .ertain pre

requtsites including but not limilld to, you attaining the educatrrnal qualification (clearing the frnal

year graduation exams without any papers pending for clearingi, background verifrcation. etc lr this
regard, you will have to fulfillthe following steps-

1. provide the Company all documents aId information as set forth in Annexure I of ihi: Lellei ,)f
lntent.

2. Producing the original final 1,s31 nrark sheet, anC

3. Clearing the final rounC o{ assessr ent v,rith the Corr:parry

The Ccmpany reserves th€ righl to withdra,,r' ,, , .:vo'{c this Letter of lntent, w;th or without arrv
notice, in case any of the pre-requisi,:es mer)lioncd above are not fulfilled or satrslaciir. tY

co rn p leted.

C e:r p;r ct I:rdia Pr.ivate Lim l ted i!\: (,73100D12 005 P lC307 3 63

-fr.) 6hcu.Ja""v

DLF City, Phase V, Secror 53,
Gurgaon -'122002, Harya na, lndia.
T +c)"1 124283 2000; I.+91 1244t)ZZe74

.nopd. 0(f.: 6enpact India l) vDte t- )il.,rl
i2A (Groi,nd Floor) Prakash [)ee1, [t1 t. 11,, 7

'folslo! 
N4 a t'g New Deihi-I1000l
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This LOi is valid for EXPIRY__DATE from the date of issue unless otherwise specifred. ln case any terms
or conditions are not met, th is LOI will be consrdered autom atica lly wrthdrawn wrtnout any obligation
whatsoever on part of the Company

You agree and understand that this LOI is provrsronal and conditronai subje.t to 1i) your lulfilling the
above conditions and any other condition which rhe Company n,ay impose under its pciiciss, and (ii)

a Contract of Apprenticeship is genprdted signifyrrrg your enrolment with the Comp3ny.

We tndnk vou for show,ng interest irr the AiJprentic.r pro8,a'r al (jenpa(t and 16611 i9;1r;rl te

io yci,heiag part ot Genpact famrly

HindlY tign & lnitial each page of this lette: arrd retrr n a cocy In acieptance

it ;,tf,119 ,1'.r

d\'c,.;

''\-'\

Bfa, ct ^J"^^-
I or 6enpact lndia Pvt india Ltd

Genpact India Priva te l,imited

nLr City, Phasc V, Sector 5-i

i;urBa(,n - 12)-002, Haryana, \dia.
'| "\' 174 283 2000; F *ct I 124 4Qlt 257 4

Acceptec anc Agr?eC

Cl \: tI73100D1.2005PTC307363

.'e!(1. ()ff.: Genpact tn(lia Private ['rrir''ed

1Z'r (C'ourrd Ftoor) Prakash l)eep tl"rlil.'rt'

1'.r1.;Lnr' \'lar I New t)rl 1 i1ir00 I

Rajiv Khatri

Assistant Vice President - HR \6n1c 1rf 'l'tc ( .!r1(,rrirtlr

tn case of any questions / clarificalions regardrnB Ihis LOI , please contact us on 11-xXlIIIl):y]./-!-
XXXXXXxxX between 11:00 AM arrd 8.QO-..!tvl (Mondav tc Fridav)

P. g; choJo,-cr
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Commitment Sheet' lnstructions

Dear Candidate,

Thank you ior your interest in Genpact Apprentice program. As part of our assessment process. it is

mandatory that you sign a "Commitment sheel".

Thrs Commitment Sheet caplures the various aspects of the training and the related situatrcns you

may face wrth respect to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each stalement

2. For each stalement there are certain words that have been printed in bold anti underllneq
At the end of each statement, you need tc Wlrie down the word/words cn the side lrf the
sheet.
Example:

Do I have any g9-!-9gl! in traveliing in non AC cabs or buses - the word Songeln .r.reds to be
written in the colurnn with the heading "Write the word that is in bold & underlinqd:

3. ,f you have any additional informatron that you \^anl lo provrde relaled to each s:a'er,:e'it
please add ii in the Commenls colunri'r

You will need to take a copy of the comDleted Commitment Sheet with you when you atteno th€ 'Fre
Enrolment Orientat,on' (oEO) with the b(rsiness.

After your Pre Enrolment Orientation session, please confirm it you want to join Genpact
Apprentice program or rrot. ll is tn the l]terest of the Company and you to be completeiy honesl
aod realistic in your decision io accept the enrolment as Apprentice with the Conrpany.

lf you have any questions related,t#-'any of the statements and what fl)ey F',ean, please do eisure
you get your doubts cleared.

Thank you,

Genpact Recruitm

&
CeIr pa ct ltlCia Priva te Liln ited

Cl N: U 73100D 12005 PTC307363

DLF City, Phase V, Secror 53,
Gurgaon - 722002, Haryana, lnCta.
T +91 124283 2000; F +91 1244022624

Regd. Oii.: Genpact India prrvatc L,nuted
12A (Ground Floor) Prakash I)cep tJurl(iing i
Tolstoy Marg New I)flhi- t I ()(t01

w\^,r i. ge I I p i.l i.t. C:,,n



Commitment Sheet

Dare: 21 ior lr-o Name: Apprentice Name

P. &l cha.,dana
5C,t t

Designation

Mobile number: MOBTLE_NO 6?D L,g.t

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditlons listed below. lacknowledge thal this has been explained to me during the interview
process and I agree to the staled conditions.

A Trainino hou shi ftsand leaves: Write word that
is in BOLD &

Commentsrs

It has been explained to me that I will have to attend the traini ng for

Underlined

NoAr/es

I agree I may spend up to 2 hours in travel (one way) depending on
my place of residence which excludes the above I working hours

I don't have any g9!g9I! travelling in non AC cabs or buses

ln general trainings and business updates are scheduled dunng
business hours. But sometimes the trainlng can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-the-job training
bevond 9 working hours.

any 5 or 6 days in a week for t hours in a day depending on lhe
trainrng program and learning path t am aligned to

I understand the final decision on which shift, process and location I

will be assigned to is taken by the Complhy

Disagree/Ag
\-rar< Iree

Concc^o

a$eDisas
ree

La
To"di

Ji".t' t-I

Disagree/Ag
ree

Agree/Disag
ree

d<iioc,

B

R"giqr*io. ad

Nol,Vt.6r,bd
I

O :- I am comfo(able working in all locations in the site/city for

Yes/No
which I am enrolled for *'*

Genpact India Private Limited

DLF City, Phase V, Sector 53,

Gurgaon - 122002, HarYana, India
T +91t 124 283 200A;F +91 1'24 402 267 4

)

CIN: U73100D12005PTC307363

Regd' Off.: Cenpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genPacLcom

ree
Ag ree/Disag

The shift I have been told lwill be taking lraining in is: (please
write DAY or NIGHT based on what has been discussed with
you). Yes/No

I understand that weeklv offs-may be on any day of the week
depend ing upon business requirement.

B :- Post successful completion of process lratning I would be
aligned to any process (based on business requirement) for on-the-

1ob kaining which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calling.

./'
Disagree/Ag
ree

am aware I have to serve a full 30 day notice period,
c case lchoose to resion, Id on od: lnResionation Notice en

I Resoonse

[**

I
I

.'l
wer-Lly

I
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(e.9. NCR Site rncludes Gurgaon, Delhi and Norda)

BG C: l unOerstanO rk experiencs --I Yes/No
docu ments submitted by me would be checked thoroughly. ln case

y discrepancy, the Company may at its sole discretion revoke
ngagement and terminate the contract of apprentices.

Education/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wlsh to pursue any educational

course/competrtive exam.

I declare thal all facts / documenls that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have nol been pressurized to hide/alter any information. Suppression
of information regarding educatiorggr pnor work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I undertake lo abrde by any disciplinary action in the future.

attendino the P re En rolment ren tation sesSI o n _o se tick one: I have anended the Pre

3

4

6

After
Enrolment Orientation session and I understand the expectations from me

1 I am comfortable enrolling in Genpacl lndia Pnvate Limited as Apprentace
2. I am nol comforlable with the training expectations and hence do not wish lo enroll in Genpact

lndia Private Limited Apprentice Program

c\^44'L
Candidate's Signatu re

Genpact India Private Limited

DLF Ciry, Phase V, Sector 53,
Gurgaon - 722002, Haryana,lndia.
T +9'I 724283 2000; F +91 12+4OZ26Z4

lnt ewe r's sig nature

CIN: U73100D L2005PTC3 0736 3

Regd. Off.: Genpact India privare Linired
12A (Ground Floor) prakash Deep Building 7

Tolstoy Ma rg New Delhi- 110001

wwu,.genpa cLcom

Declaration:

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CA/CS/MBAJPG/OTHER) that lwas aware of at this moment. Below,

are the details of the same:



DLF City, Phase V, Sector 53,

Curgaon - 122002, Haryana, India
T +9r 124 283 2000: F +91 124 4;22674

,n ,:L. 1 ra, ;'1 .

\C L. ' , r.-' "-,i .." ,

Regd. Off.: Genpact India Private Limited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.gen pact.com

An nexu re I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specifled portal

Professional Relieving Letter from previous employer (lasl employment) only

2. 4 recent Passport size Photograph

a. One for Genpacl lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education cenificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN: U73100D12005PTC307363

,-g'j.lji.,-

i$-y
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Date:

" )71illlao
Dear: .D a
Sub: Letterof lntont (herelnaftsr referred to as 'LOl')

Subsequent to our meeting and lnterview we are pleased to offer you appointment in Genpact as
Subjectto following terms and conditions;

1 . 1 .Your annual fixed Cost to Company (CTC) will be Q,OQ LPA
2. Applicabilityof Location specific allowances mayvaryaccording to location and/orcompany policy,

3. Your initial place of work will be Your initlal process/COE would beinformed to you at the time of
joining.However, the company may, transfer you to another location / process on a need basis post consullation with you; the
following has been agreed upon.

(i) Dateof Joining I Tobeupdated Post Pre-Hire Olientation sesslon

(ii) Keponing rrme : To be updated as per process requtrements

(iii) Location , .llr1"b4ab"/ ,

4. lf atthe time ofjoining, yourassigned place ofwork ls differentfrom yourcurrent locatlon ("Relocation'), the Company Guest
Houss can be avalled by you. Tho Guest houso can be availed for a psriod of 15 days. Tho Company shall, in li6u of the
accommodation provided, make a monthly deductlon of Rs.250 for a period of24 months. Further, ln case of terminatlon of
employment by either party, before such amount has been fully recovored by the Company, the Company shall deducl the
balance amount from yourfull and fi nal settlement."

5. You shallbe required to provide the Company alldocuments and lnformatlon as set forth in annoxure lofthls lettor of lntent.

6. Genpact operates 7 days a week, 24 hours a day. You will bO expected to attend officE as assigned to you by your suporvisor
lncompllancs with laws in forco as a full time employee, you will be eligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however be required lo attend offlce on your off days if the buslness needs so
demand. ln suchcases, you wlll be ellgible for compensatory off according to company policy.

7. As a fulltimo employeo, you will be ontitl{i to 25 working days ol earned leaves per annum. You can avail these, subject to
prior approval by the Company. AcbumUtdtion / carry-fomard of Ieave willbe governed according to exlstlng Company policy
ln force from time to tims. Forpart time 6mployees, earned leavos will be prorated as per yourwork schodule.

L This LOI shallbe subject to;

(i) You're clearing the finalyear graduation examswithoutany paperspending at the time of joining,

(ll) Produclng the origlnalfinalyear mark sheet.

(iii) You're clearing the Prs Hiro Orientation session whlch will bo conducted by the process manager before your on
boarding (elther Telephonic or in person), ln event you don't appear for PHO, the company may, in its sole discretion,
revoko this offer at any time without prior notice.

(iv) You?e successfully completing the reference check.

This LOI will be deemed to be withdrawn by the company in case you fail to clear the same irrespective of lho fact that you may
have formally commenced your tralnlng/employment with us.

?l-



s genpcict

9. The appointment lettorlssued to you, wlll, interalia, contain the following terms Hoppe{t Horr

l. A six month probatlon period during whlch either party may termlnate the AgrBement by giving3o day notlce or salary ln
lieu thereof. Your services at the end of probatlon period shall bs treated as conflrmed unless specilically 6xtended by the
company in writing.

ll, Recovery of tralnlng cost up to Rupees Sevonty Five Thousand only (Rs. 75,000/-) in the event you loave the servicss of
the Company without serving notlce as envisaged in the lettor of appointment.

10. This Letter of intent will bs valld for specilied period and will como to an end automatlcally at th6 end of 30 days from tho
declaration of the final year result by the lnstitute/University. The Company resorves the right to modify this Lol any time at its
sole discretlon.

11 . The Company shall, at its discrotlon, conduct background, reference and medlcal checks lncluding scroens for substance
use as per company policy and thls offer ls conditional upon the rosult of such checks. ln the event the results of. such
background / reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole
discretion, revoke this offer at any tlmo.

12. You agree and understand that this LOI ls provisional and conditional subject to

(i) Your fulfllling the above condltlons and any other condition whlch Genpact may lmpose under its policies, and

(ll) Genpact rssues you a formal letter of appolntment.

13. Genpact reserves the rlght to withdraw this LOI at any time before issulng tho formalappolntment letter.

Klndly sign & lnitial each page ofthis letter and roturn a copy ln acceptance

Additional terms to Appolntmont Letter

You have assured the Company that you have given your final year graduation examlnations in- (Month and

Year) from (University) and tho results of the same are pending as on date. Thls offer is

conditlonal upon your clearlng the flnal yoar graduatlon examlnation without any papers pending and upon your produclng the

orlglnal flnal year mark sheet within _ (please mentlons the months) from tho date of this appolntment letter. Thls LOI ls

subjectto honor post cloaranco ofany p6nding / additlonal interview/test at the time of PHO/joinlng. ln the event of yourfallure to

comply th6 same, the Company may, in its sole discretion, revokethis otfer at any tlme without prior notice.

.tt.,
t.

With Warm Rsgards,
For Genpact lndia
Human Resources

ln case of any questions / clariflcations regarding your appointment Ietter/jolnlng/oth6rqueries,

Please contact us on

Accepted &Agroed
Candidate

GenDact lndia Prlvate Llmlted
(Formerly known as Empower Ros6arch Knowledge

Servlces Pvt. Ltd.)

DLF CItv. Phaso V, Ssctor 53,
Gurgaon - 122002, Haryana, Indlo.
T +91 124 283 2000
F +91 124 4022674

CIN: U73100012005PTC307363
Rogd. Ofi.: Dethl lnformatlon Tschnology Park'

Shastrl Park, GT Road, Delhl, lndla 110 053

@,bD
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Commitment Sheet

out", ...&.J.:.9X:i.9.f,.?r",u, ...C.:...DISHA. Mobre Number, .38{i12.h3.1.+L..
I hereby acknowledge that I have been informed about and understood the condltlons listed below. I acknowledge that thls
has beon explalned to m6 during the intervlew process and I agree to the stated conditlons.

"""ib*#"

ldoclaro lhat 6llfacts/ documents that I have pros€nled lo lho rocruiler/vendor are true and correc't. I havo dlsclosod all Inlormatlon and have not b6en prolsurlzed lo
hide/6ltor sny lnformalion. Suppresslon orln formatlon rogsrdlng educSllon orpriorwork experlence @uld lead lo adverSe a ln nyotthg facts are found to bo

dlscipllnary acllon ln lhs tuture

lnt owo.'t slgnatura
Ahg(alkffUlg the Pre Hl.e Orl€ntatlon !c!slon. oloas6 tlck ono: lhav6allendod lhe Pr€ Hlrs Ori€ntation sosstonand I u ndorstand tho ox1. lrm comlonabtoJolnlng Gonpact

2. lam notcomlortable with the,ob €xpecta ons and hencodo notwish tololn Genpact

Responsg
Wrlto word that lr in
BOLO & Unde.llned Commentg

It has bs€n oxplained lo m9 lhal I wlllwork any 5 days ln I w66k for lblllg in a day No/Yel/ q 
^Du^j,I agroo I may spond up lo 2 hours in ltayql {ons way) dep€nding on my placs o,

re9ldence Tvatc{-
KgreeloteLgree (tur.t 

o s. ,/tI don't have any calgglD travelling in non AC cabs or buses

ln ggnoralTralnlngs, buslness updatos aro gcheduled durlng buslnoss hours.
But somelimos tho lralnlng can happen after tha 5hift is complgted, As a resull, I

understand I may sometimes be requked to work Egyttrd I worklng hours,

l.gzreelolsagreo
B .1.?^

uoflel/ Deciq6y,I !nderstand lhs linal d!Ch!g! on whlch shift. procoss 8nd locatlon I wlll bo
asslgned to ls takon by lhe company

NtN S1,{,tfBTho thlfi I havo boen told lwlllbs worklng ln ls: (ploaso wrlto oAY or NIGHT
basod on what has b6on dllcu3!ed wlth you).

tlr)t!-Kl,-lDlsagroe/AfreeI und6lsland that wlgkly ofls may not be on Salurday/Sunday.

d

ffoDt""gru" \i 0ik-I havo b€€n told I wlll work ln I lhbg proc€sg so my tralnlng wlll be for a Volcs
process 6nd lwlll bo ln 6 Volce procoss post lrginlng.

o!/-r'*,o,""n."u b*frrt*hlI may noed to work on nalional holidays (liko lnd6pend€nce Oay, Republlc oay
and Gandhl Jayanthl) /f€stlvals ofls (o,9. Olwall, Christmas, EU). For this I will

oot a c9o!.an!-e&-Ot ofl ae por pollcy.

Alfee/Dtsagree
vt-A-.fJa

I cannol tsks any l93y9! du ng the Clasg room and On Job lralning period
(lill I complote 6 monlhs). I underctBnd thal loavos ars discourag6d.

F-!.hfl rir-Sfrtiirrrsnt[tt'qqlf ,'t:Irn',
sI$gg[CgLCgStiCd9SSgAS

fVirv*u^"n
I understand I neod lo be in a role lor a mld[gm of 18 months. I cannol movo
oul ol tho process or buslness unless tho business roqulromenls require an
earller chsn0o.

0leagroe/Affi

Ag\/ree/Dlsagree P,<,O u,O\tOn[,4y nrsl plOlEgl!! may lake st leasl 18 months snd will d6p6nd on how I p6r'form.

I havo underslood lhat lwlll get a Vadable incantlve
evory monlh. Oudng my tralnlng perlod. I wlll not b€
tho varlabl6 lnconlivo.

do*hdlng on how I perlorm
elISDle for

Nof/o\-
Et'

T.ISL
I undersland that my !!atq@!!gg wlllbe compared wlth othor omployees ln
the procosg,

offirr,rrsr""
U.Pub*n^

I am aware that lf my pgrformance is below expectallon. my pfqbellg!
perlod may bo oxtended.

Yos/No
P,<nbah'm

ffiffiffi
ln cass I chose to l9dg0, I am awa.e I hav6 to s6rvo a full 30 day nollc€ p€rlod. Dlragroe/A\d Rl*.^n
ffiBilffi U

I am comfortablo working in all locatlons ln NCR ln Gurgaon, Noida and oelhl [egllto /nu-lJ"en*
MW
I understand I will be worklng 6 d6ys a week and am comforlable with the ssmo ffie/DIsagree

It has boon explalnod to m6 that thero ls no MoslAllowance as part of my salary Ho/vk/

mffiffi{Emffffi
Valid Passport Av6ilable

-
pectotlonsfrom mo

0lsagroo/Agreo



.J
c

6\
.cc} \

NTY
\=

$p
-\'

$\ *{'
+"

*\
(*d

I

}*
-(

&'
;o

v
 

rC
NI

f,h vrtieae vt9

9ir
C a"l'/tt"

9ry E,W



f
Da te

Dear

)11 *blpo
CAuryale Dri^ ?or"l

5u b: letter oi ln tent "LOl") for enrolment as "Aoprent ice" with Genoact lndia Private Limrted

Congratulationsl Subsequent to your nreeting with the designated representatives of Cenpac: !riJia

P!'ivate Limited (hereinafter "Company"), you have been selected for the Apprent'ceshrp tr;iinirg
program wlth tlie Company.

The process of enrolment as Apprentice with the Company involves registration on the Gover nment

designated portal, followed by release of Contract Letter of Apprenticeship Training and subsequently

acceptance of the contract from the carrdidate.

The proces: shared above m3y take 1 - 2 weeks to get completed after which your trainrng wii4 ihe

Company u'ili comnence. The Comp3riy hereby, is confirming your candidature fcr enr,.,; r',eri as

Apprentice, subject to ttre successful cJrnpietio,1 of the registration process anC il,ackqrcund

verificat'on. [)urinB this period, representatlve fro.'n the Company's hiring teanr \,vi!l mar.iar] .egL, ar

cofnn',Jriaation with you to facilitate clcsure of registration process and to answer anY qulr f h,lr cil

vc'u may have.

1. provide the Company all documents ald information as set forth in Annexure ! of ihii Le,ter Lrf

lntent.

2. Producing the originalfinal year nrark sheet, and

3. Clearing the final rounC ol Jssess''9nt v;ith the Corr':parry

The Ccmpany reserves the right to witt,drar,, ,evokc this Letter ol lntent, with or w,ihout a,rv
notice, in case any of the pre-requisi',es merllioned abr.)ve are not fulfilled or sa'.,sfdcirr.rl,/
com pleted.

Genpact I:rdia Plivate LimrteC ,llN: U73t00DL20o5p.tC307:.15:l

We'ryould also like to infornr you thar as part of your enrolment with the Company as Apprentice,

you will be eligible to recerve a mon:hly sripend (delails 5hared below) and certain nor stalJlc,rt

benefits, details of whrch will be communicated separately at the time of joining.

Annual stipend: tNR xxxx R6 00 /-
As mentioned herein above, yor,Xc. enrolment is subject to successful completion of ie.teia pre

reqursites including but not limited to, you attaining the educatrxnal qualification (clearrng trre frnal

year graduation examgwithout any papers pending for clearing), background verification etc l.r this

regard, you will have to fulfill the followinS steps-

DLF City, Phase V, Sector 53,
0urga<.rn -'122002, Ha rya na, I ]ndra
f *gl tZC 283 2000; F"+g1 124 +0ZZCZc

icgJ. (lii.; Genpact lndia l)rrv.rte [. 'ri,-.rr.i

I2A (Groirnd Floor') Prakash I)c.-.|, lli I ' r, /

f0lsro} I\4a 18 Neu'Delhi'11000 I

:,,.,\../ ga rl ir2 ;C. it,.1
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This LOI is valid for EXPIRY_DAIE from the date of issue unless otherwise speclfied ln c'ase any terms
or conditions are not met, this LOI will be considered automatically withdrawn witnoul any obligation
whatsoever on part of the Company

You agree and understand tha'i this LOI is provrsronal and conditionai subje.l to {i) your lulfilling the
above conditions and any other condition which ihe Com pa ny n,ay impose under its pol cjes, and (iil
a Contract of Apprenticeshrp is generated siBnifyr)B your enrolment with the Company.

We tilank votr for showrng interest ir th.r Apprentic.: prog,a'rr al (jenpa(t anc look ior ar"r'd tir

r.r y.t, h€ing part of Genpact famrly

i{indly tign & lnitial each page of this letter atrd ret(rt n a copy rn acieptance

ir.;,1f,119,1',r

rJ!ir: ia:l.lUily,

t 0r Gei,oact lndia Pyt ,ndia Ltd Acceptec anc Agr ?eC

Dofin SsnsAl:

;) eiltl. Off.: Cenpact India Private l.rrirled

l2.i {G"ound Flr-ror') Prakash Ileen B'rrli!, 'rr
'l'.r1.; r\' \4a t I N ew t)tlrli- I '1 fl00 l

: I'

.ctl

Nanrc c,f ,hc ( irn(rr(lrtl.'

ln case of any questions / clarifications regardrnB this LOi , please contacl us on 11-XIIIXILIyII I-
XXXXXXXXX between .11:9q]ll4 and lJqo PM (Monday to Friday)

6enpact India Private l,imited CI\; ti73100D1.2005PTC307363

Rajiv Khatri

Assistant Vice President - HR

DLF City, Phasc V, Sector 5.i.
UulBacn - 122002, Haryana, Ir,dia.
'| ,9,. t /.4 283 2000; F +()1 ',l24 4Q:! 257 4
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Commitment Sheet - lnstructiots

Dear Candidate,

Thank you Ior your interesl in Ge.pact Apprentice program. As parl of our assessment process, il rs

mandatory that you sign a "Commitment sheel".

Thrs Commitment Sheet captures lhe various aspects of lhe training and the related situatrcns you
may face wth respecl to taking the training, if enrolled.

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each statement

2 For each statement there are certain words thal have bee. prinled in bold an(J underlined
At the end of each statement, you need tc write down lhe word/words on the side of lhe
sheet.
Example:

Do I have any concern in traveliing in non AC cabs or buses - the word g9J!.99I! needs to be
wdtten in the colurnn with the heading "Write the word that is in bold & underlined..

,f you have any additronal informatron thi,t yuu v' anl Io provrde related to each s:arer,rc'it
please add ii in the Comments coluni')

You will need to take a cDpy o, the comoleted Commitment Sheet with you 'r.hen you atteno thf ';re
Enrolment Orientation" (PEO) with the brrsiness.

After your Pre Enrolment Orientation session, please confirm if you want to join Genpact
Apprentice program or rrot. lt is in the interesl of the Company and you lo be completely honest
and realtstic in your decision io accept the enrolnrent as Apprentice with the Conrpany.

lf you have any questions related lo any of the statements and what tlrey !.r,ean, please do ensure
you get your doubts cleared.

I hank you,

Genpact Recruitment Team

Cerrpact ln dia Private Linrited
CIN: U73 100D12005PTC307363

3

DLF City, Phase V, Sector 53,
Curgaon . 722002, Haryana,lndia.
T +9'l 124 283 2000; F +91 124 4eZ 2674

Regd. Off.: Genpact lndia Pnvate Lrnrled
12A (Ground FIoorJ Prakash I)eep lJ.llldrnq 7

TolsLoy Mat'g Ncw I)clhi- t I0001

\.1'h $,,geri l'r.l i- l, i iitn
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Commitment Sheet

Date: ll ,DA Name: Apprentice Name Designation:

Mobire number: MoBTLE-No q gg 001+6+0 cl-\ DAaT+A pr flSfl D

I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact
and understood conditions listed below. I acknowledge that this has been explained to me during the interview
process and I agree to the stated conditions

0

A Tra nino hou . shifts and leaves: Resoonse Write word that Comments
is in BOLD &
underlined

No/Yes

ALA,IL Lree
D SA reg

C o rocep tr)ree
Agree/Disag

have been told lwill be taking training in is: (please
or NIGHT based on what has been discussed with

The shift I

write DAY
you) *i*o ISn FT
I understand the final decision on lvhich shift, process and location I

will be assigned to is taken by the Comptify

,JE{+LY
I understand that weeklv offsfiay be on any day of the week
depending upon business requirement.

Disagree/Ag
ree

Agree/Disag
ree

B :- Post successful completion of process training lwould be
aligned to any process (based on business requirement) for on{he-
job training which could be a mix of calling and non-calling, ranging
from 00/o calling to '1OOo/"calling.

Disagree/Ag
ree

&r\ (q0am aware I have to serve a full 30 day notice period,
case lchoose to resion, Iand Notice period: lnC :- Resiqnation

,t has been explarned to me that I will have to attend the training for
any 5 or 6 days in a week for g !9919 in a day depending on the
training program and learning path lam aligned to

I agree I may spend up to 2 hours in llgyg! (one way) depending on
my place of residence which excludes the above g working hours

Agree/Disag
ree

,H DUT S

BevoN I)

I don't have any concern travelling in non AC cabs or buses

ln general trainings and business upOates -are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to atlend the classroom or on-the-job training
bevond I working hours.

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for.t..

Genpact India Priva te I-imited

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana, India
T +91 lZ4 283 2000; F +91 724 +022674

Yes/No

CIN: 1.I73100D12005PTC307363

Regd' Off.: Genpact India Private Limited

124 (Ground Floor) Prakash Deep Building 7

TolstoY Marg New Delhi-110001

www.genPacLcom

I

I

I PEc stol.l

1
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(e.9. NCR Site includes Gurgaon, De,hi and Norda)

BGC] I understand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole discretion revoke
the engagement and tenninate the contracl of apprentices.

Declaration:

Yes/No

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CA,/CS/MBAJPG/OTHER) that I was aware of at this moment. Below,

are the details of the samel

Year

1. l0& ev &0t5 et
2

3

4

6

)

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case I wish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presented lo the recruiter/vendor are true and correct. I

have disclosed all information and have not been pressurized to hide/alter any information. Suppressron
of information regarding educataor,,6r prior work experience could lead lo adverse action. ln case any
of the facts are found to be incorreit, I undertake lo abide by any disciplinary action in the future.

After attendino the Pre Enrolmen rientation session. olease tick one: I have attended the Pre

tr (e.onu

t
Enrolment Orientalion session and I understand the expectations from me.

1. I am comfortable enrolling in Genpacl lndia Prjvate Limited as Apprentice
2. I am not comfortable with the training expectations and hence do not wish to enroll in Genpact

lndia Private Limited Apprentice Program

Candidate's Signature lnterviewer's slg natu re

Genpact lndia Private Limited CIN: U73100 D 12005 PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - L22002, Haryana,lndia.
T +91 1-24 283 2000; F +91 t24 402 2674

Regd. Off.: Genpact India Private Limired

12A (Cround Floor) Prakash Deep Building 7
'l'olstoy Marg New Delhi- 110001

www,genpact.com

I

Ed u cation/Entrance Exam Resu lts

tEnnuatr0tt-l
-eQl+-
FU\O
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Annexure I

Listed below are the mandatory documents (in photocopy) you are required to furnish at the time
of applying to the Genpact Apprentice program on the specified portal

1. Professional Relieving Letler from previous employer (last employment) only

2. 4 recenl Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one wth lClCl/HDFC/Axis
c. Two for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School. lnlermediale & Graduation)
c. Employment if Applicable
d Address proff

Genpact lndia Private Limited CIN: U 73100 D 1200 5PTC307 363

DLF City, Phase V, Sector 53,

Gurgaon - 122002, Haryana, India
T +9'l 1?4 283 2000; F +91 1.24 +OZ 2674

Regd. Off.: Genpact lndia Private Linited

12A (Ground Floor) Prakash Deep Building 7

Tolstoy M arg New Delhi-110001

www.genpacLcom
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1. provide the Company all documents ar.d information as set forth ln Annerure ' of ihr: L€1ler !-,F

lntent.

2. Producing the originalfinal year nrark street, and

3. Clearing the final round of assessr'9nt v",itlt the Corrlpa'ly

The Ccmpany reserves the righl to witf,dra, i '!'vol:e this Letter of Intent, w,th or wiihout arrv

notice, in case any of the pre-requisi',es mEnLioncd above are not Iulfilled or sar.rs'faciJ!'rlY

co rn p leted.

Genpact Irrdia Plivate Limrted CI\: U73100DL2005p.fC307303

al4,Llao
Dea l e

Su b: Le AlLrsljtrE:r4-lb-Gqrc4lr-a d i!-P-t!v-ele-!r.Irl!s!

Congratulations! Subsequent to your nreeting with the designated representatives of Genpaci lr''3ia

Private Lrmited (hereinafter "Company"), you have been selected for the Apprent,ceship tr;,nrrg
program with tl,e Company.

The process of enrolment as Apprentice with the Company involves registration on the Government

designated porta l, followed by release of Contract Letter of Apprenticesh ip Tra rn ing a nd su bseq uently

acceptance of ti're contract from the candidate.

The process shared above m3y take 1 - 2 weeks to get completed after which your training wrth the

Compary wili comrence. The Comparry hereby, is confirming your candidature for enr:rirrieni as

Apprentice, sublect to ttre successful ci)inplctioT of the registration process anC backgrcunc

vetificat on. DurinE this period, representatlve f ro.n the Company's hiring teanr w;!l maintarn .egular

cornnrr.rriaation wiln you to facilitate closure of registration process and to answer any quer\' wlr cll

you may have.

We'vould also lik€ to infornr you tha! as part of your enrolmeot w;th the Company as Apprantice,

you will be eligible to recerve a mcn:hly sripend (det.rils 5hared below) and certain non stztlrt(,r),

benelits, details of whrch will be communicated separately at the time of joining,

Annual stipend: tNR xxxx la 600 /-

uA Jv.UA ,

Je, o; tntent olrr'r,o, e^rotment as "

As mentioned herein above, yoLrl:€nrolment is subject to successful completion of certain pre

reqursites including but not limited to, you attaining the educatrrnal qualification (clearing the frnal

year graduation exams without any papers pending for clearing), background verif;cation, etc. In this

regard, you vvill have to fulfill the following steps-

DLF City, Phase V, Sector 53,
,rurgaon - I22002, HaIyana. lndia.
1' +97 124 283 2000; F +91 124 4()Z 2C7 4

RegJ.0ll'.: Cenpact India l)rivate l- 'ril.rri

12A (Ground Floor) Prakash Deel, BlI n"
lolstov Ma rg New Delhi- l 100{J I

:r;. t air' !
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This LOI is valid for EXPIRY_DATE from the date of issue Lrnless otherwise specified. ln pase any terms
or conditions are not met, this LOI will be considered automatrcally withdrawn wrtnoul any obl,gation
whatsoever on part of the company

You agree and understand that this LOI is provrsional and conditional subieal to (i) your lulfilling the
above conditions and any other condition whicir rhe ComiJany nray impose under its pclrcres, and (ii)

a CDntract of Apprenticeship is generdted signifyir)e your enrolment with the Comp:ny

r'Ve thJnk vou for showrng interest irr the Apprentic..: p rogr a'r, ar (jenpa( t anc loak iot 
^trtd 

t,)

14,7ci' heing part o{ Genpact famrly

lllndlt rig & lnitial each page of this letter atld retutn a cocy rn acceptance

it.;,1f,11g * 1'.r

Yc,rr': +a'te lu ily,

\,

t or Gei,pact lndia Pvt lndia Ltd Acceptec anC l\gr?9C

Rajiv (hatri

Assistant Vice President - HR Nanic (,f 'hc ( ilrr(riii:lr,'

Ge!rpact India Private l,imited CIN; tJ73100D1.2005PTC307363

DLF City, Phasc V, Sector 5i.
tiurga(,n - 1.2)-002, Hart'ana, hdia.
'| +u : t74 283 2000; F +91 124 4O't 25?4

ii eid. (Jff.: Genpact India Private L,llr)ied

1l.i (G'ourtd Floor) Prakash l)een B'rtlil,'it'

1'.,1.;Lnr' \'larg New i)t:l:t - l'litO0l

ln case of any questions / clarif ications regardrnB this LOI , please contact us on 9-LUIIIXI'):/-X/- L',
xxXXXxxXX between 11:00 AM and 8.00 PM (Monday to Fraday).
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Commitment Sheet - lnst ructions

Dear Candidate,

Thank you for your interest in Genpact Apprentice program. As part of our assessment process, it is
mandatory that you sign a "Commilment sheet".

This Commitment Sheet captures the various aspects of the training and the reiated situatrcns you

may face wth respecl to taking the training, if enrolled

To ensure you have read the complete document, please ensure you.

1. Read the documenl carefully and respond to each statement

2. For each statement there are certain words that have been prinled in bold anrl underllned.
At lhe end of each statemenl, you need tc wite down the word/words cn the side of the

Example:

Do I have any concern in travelling in non AC caDs or buses - the wo.d gellSgn 
^eeds to be

written in the colurnn with the heading "Write the word that is in bold & underlined.

3. 'l you have any additional informatron that you \^ant to provide related to each s'a'ei" c''lt
please add ii in the Comments colunr.)

You will need to take a copy of the comoleted Commitment Sheet with you when you atteno thc ire
Enrotment Orientation' (PEO) with the brrslness.

After your Pre Enrolment Orienlation session, please confirm it you want to join Genpact
Apprentice program or rrot. lt is i,: the interest of the Company and yr.:u to be complelely honesl
and realrstrc in your decision io accept the enrolnlent as Apprenlice with the Conroany.

lf you have any questions related 9€ny of the statements and whal they !'.r,ean, please do eisure
you get your doubts cleared

Thank you,

Genpact Recruilment Team

Cenpact ltr d ia Plivate Limited CIN: U7 3100 D 12005 PTC307363

DLF City, Phase V, Sector 53,
Gurgaon - 12200 2, Haryara,lnCia
'f +91 1242832000; F+91 1244Q2?674

Regd. Off.: Genpact India Prlvate Lrnrrted

12A (Cround Floor) Prakash I)cep Fl'rrldinq 7

Tolstoy Marg New I)cll",r- l 'J000|

wu,14,.ge pn f Lcrrn
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Date: 2? ? C TD

Commitment Sheet

Name: Apprenlice NameCL Designation:

Mobile number: MOBTLE_NO qq 6 L^ I I g ? l7
I hereby acknowledge that I have been informed about and understood the Apprentice program al Genpact

and understood conditions listed below. I acknowledge that this has been explained to me during the inlerview
process and I agree to the stated conditions.

It has been explained to me that I will have to attend the training for' any 5 or 6 days in a week for t hours irl a day depending on the
training program and learning path I am aligned to

I agree I may spend up to 2 hours in tayg! (one way) depending on
my place of residence which excludes the above 9 working hours

In general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to attend the classroom or on-thelob training
bevond 9 working hours.

The shift lhave been told lwill be taking training in is: (please
write DAY or NIGHT based on what has been discussed with
you).

I understand the final decision on which shift, process and location I

will be assigned to is taken Oy the Comp&'V

EiPost successful completion of process training I would be
aligned to any process (based on business requirement) for on{he-
lob training which could be a mix of calling and non-calling, ranging
f rom 0% callin g to 10o%calling.

C :- Resionation and Notice period: ln case I choose to resio n, I

am aware I have to serve a full 30 day notice period,

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana,lndla.
T +91 124 283 2000; F +91 124 4022674

Disagree/Ag

CIN: U73100tr12005PTC307363

Regd. Off.: Genpact lndia Private Limited

12A (Ground Floorl Prakash Deep Building 7

Tolstoy Marg New Delhi- 1 10001

www.genpa cLcom

Resoonse Write word that
is in BOLD &

Comments

o(.ro,5n
ree

Nol/es
ho.,,rrr

Disagree/Ag
ree

,,. .Y
tr^tql

I don't have any ggM!! travelling in non AC cabs or buses Aj'ree/Disbg
ree C-ElnUXt\

t-t)! &'rl 4t]

shrdt
Yes/No

Ae^'.1ur

uv<p.h
\

I understand that weeklv offsmay be on any day of the week
depending upon business reguirement.

Disagree/A"g
ree

Agree/Disag
ree

he^1tr

Yes/No

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for "'.,

A:- Trainino hours. shifts and leaves:

Underlined



g$'npfffrt

(e.9. NCR Site includes Gurgaon, Delhr and Norda)

BGC: I understand that all the education and work experience
documents Submitted by me would be checked thoroughly. ln case
oi any discrepancy, the Company may at tts sole discretion revoke
the engagemenl and terminate the contract of apprentices.

Yes/No

I hereby declare that I have disclosed all past, current, and probable educational/competitive

endeavors (Graduation/CA/Cs/l\,4BA/PG/OTHER) that I was aware of at this moment. Below,

are the details of the same:

Ed u cation/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case lwish to pursue any educational

course/competitive exam.

I
2

3

4

5

6

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all rnformation and h.ave not been pressurized to hrde/alter any rnfo.rnatron. Suppressron
of information regarding educatiorior prior work experience could lead to adverse action. ln case any

of the facts are found to be incorrect, I undertake to abide by any disciplinary action in the future.

After attendino the Pre Enrolment Orientati on sess ron .o lea s tckone:lh ave attended the Pree

Enrolment Orientation session and I understand the expectations from me.

1 I am comfortable enrolling in Genpact lndia Pnvate Limited as Apprentice
2. I am not comfortable with the training expectations and hence do not wish lo enroll in Genpact

lndia Private Limited Apprentice Program

Can didate S gnature lnterviewer's signature

Genpact India Private Limited CIN: U73100D1200 5 PTC307363

C

DLF City, Phase V, Sector 53,
Gurgaon - f22002, Haryana,lndia.
1 +9't 124 283 2000; F +91 1244022674

Regd, Off.: Cenpact India Private Limited

12A (Cround Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi-110001

www.genpact.com

I

Declaration:

fuw^
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An nexure I

Listed below are the mandalory documents (in photocopy) you are required to furnish at the trme
of applying to the Genpact Apprentice program on the specified portal

Professional Relieving Letter from previous employer (last employment) only

2. 4 recent Passport size Photograph

a. One for Genpact lD card

b. One for opening a new bank account if you do not have an one with lClCl/HDFC/Axrs
c. Two for PAN card application il you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education certificate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

,v,

Genpact lndia Private Limited CIN: U73100D12005PTC307363

DLF Ciry, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India
T +g112+2832000; F +91 124 40?2674

Regd. Off.: Genpact India Private Limited

124 (Ground Floor) Prakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpact,com
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Hoppeft Here

Sub: Letter of lntent (hereinafter reforred to as'LOl')

Subsequent to our meeting and interview we are pleased to offer you appointment in Genpact as
Subjectto following terms and conditions;

1. 1.Your annualfixed Costto Company (CTC)willbe p.(+ LPA

2. Applicabilityof Location specific allowances mayvary according to location and/orcompany policy.

3. Your initial place of work will be . Your initial procbss/COE would beinformed to you at the time of
.joining.However, the company may, transferyou to anotherlocation / process on a need basis post consultation with you; the
following has been agreed upon.

(i) Date of Joining

(ti) Reportrng Time

(iii) Location

To be updated Post Pre-Hire Ori6ntation s6ssion

lb be updated as per process requrrements

ilychnb"c('
4. lf at the time of joining, your assigned place of work is dlfferent from your current location ("Relocation"), the Company Guest

House can be availed by you. The Guest house can be availed for a period of 15 days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs.250 for a period of24 months. Further, in casa of termination of
employmont by either party, before such amount has been fully recovered by the Company, the Company shall deduct the
balance amounl from yourfull and final settlement."

5. You shall be required to provide the Company alldocuments and information as set forth in annexure I ofthis letter of lntent.

6. Genpact operates 7 days a week, 24 hours a day. You will be expected to attend offlce as assigned to you by your supervisor
incompliance with laws in forco as a full tlme employee, you will be eligible for 2 weekly offs (any 2 days of tho week,
depending upon business needs).You may however be required to attend office on your off days if the business needs so
demand. ln such cases, you will b6 eligible for compensatory off according to company policy,

7. As a fulltime employee, you will be entig€d to 25 working days of earned leaves per annum. You can avail these, subjsct to
priorapprovalby the Company. Accumulation /carryJorward of leave will be governed according to existing Company policy
inforc6 from tim6 to time. Forparttime employees, earned leaves will bo prorated as per yourwork schedule.

oni-Q'LbL.lpo-

o*,, {ne Nllvin

8, This LOI shall b6 subject to:

(i) You?e clearing the finalyear graduation exams without any papers pendlng at the time ofjoining.

(ii) Producing the original flnal year mark sheet.

(ili) You'ro clearing the Pre Hiro Orientation session which will be conducted by the process manager before your on
boarding (eitherTelephonic or in person). In eventyou don't appear for PHO, the company may, in its sole discretion,
revoke this offer at any time without prior notice.

(iv) You're successfully completing the reference check.

This LOI will ba deomed to be withdrawn by the company in case you fail to clear the same irrespective of the fact that you may
have formally commenced yourtraining/employmentwith us.



G genpoct
9. The appointment letter issu6d to you, will, interalia, contain the following terms Hoppen! Here

i. A six month probation period during which either party may terminate the Agreement by giving3g day notice or salary in
lieu thereof. Your services at the end of probation period shall be treated as conflrmed unless specifically extended byihe
company in writing.

ii. Rocovery of training cost up to Rupees Seventy Five Thousand only (Rs. 75,000/-) in the ev6nt you leave the services of
the Company without serving notice as envisaged in the letter of appointment.

10. This Letter of intent will be valid for specified period and will come to an end automatically at the end of 30 days from the
declaration ofthe flnal year result by the lnstitute/University. The Company reservss the right to modify this Lol any time at its
sole discretion.

11. The Company shall, at its discretion, conduct background, reference and medical checks including screens for substance
use as per company policy and thls offer is conditional upon the result of such checks. ln the event the results of, such
background / reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sola
discretion, revoke this offer at any time.

12. You agree and understand thatthis LOI is provisionaland conditionalsubject to

(i) Yourfulfilling the above conditions and any other condition which Genpact may impose underits policios, and

(ii) Genpact issues you a formal letter of appointment.

13. Genpact reserves the rlghtto withdrawthis LOlat any time before issuing the formalappointment letler.

Kindly sign & lnitial each page ofthls letter and return a copy in acceptance

Additional terms to Appolntment LEtter

YouhaveasSUredtheCompanythatyouhavegivenyourfinalyeargraduationexamlnatlonsln-(Monthand
Year) from (University) and the results of the same are pending as on date, This offer is

conditional upon your clearing the final year graduation examination withoul any papers panding and upon your producing the

original final year mark sheet within _ (please mentions the months) from the date of this appointment letter. This LOI is

subjectto honor post clearance ofany pending /additional intervieMtest atthe time of PHO/joining. ln the event of your failure to

complythe same,the Companymay, in its sole discretion, revoke this offer at any time without prior notice.

Wlth Warm Regards,
For Genpact lndia
Human Resources

ln case of any questions / clarifications regarding your appointment letter/joining/other queries,

Accepted &Agreed
Candidate

cenpact lndia Private Limited
(Formerly known as Empower Research Knowledge
Services Pvt. Ltd.)

DLF City, Phase V Sector 53,
Gurgaon - 122002, Naryana, lndia
r +g 124 283 2000
F +91 124 402 2674

CIN: U731 00D12005PTC307363
Regd. Off.: Dolhi lnformation Technology Park,

Shastri Park, GT Road, Delhi, India 110 053

ew

Please contact us on I



l,/ .t4.m Mobile Number : ..L -C.5.1 -1.
wvz I

I hereby acknowledge that I havo been informed about and understood the conditions listed below. I acknowledge that th
has been explained to me during the interview process and I agree to the stated condltlons.

Comm6nts

I undorsland lhal u9gkly ofrs may not b€ on Salrrrday/Sunday. Ir

ldeclare that allfacts /documents that lhavo prosented to the recru ilor/vendor aro true and corroct. I hav6 d
hide/alter any informatlon. Suppression ofinformation regarding education or pnorwork exporlence could lea

lsclosed all info.matlon and havo not boon pressurized t
d to adverso action.ln case anyofthe facts arofound to b

o"t"' ?:].qz.l !.1-...... Name: ....

genpoc
Gommitment Sheet

Iewer'sslgnature
havo attended tho Pre llkeOrl6nlation session and lundersland th€ exp€ctalions from me

disciplinaryaction in th6 future

Regponse
Wrlto word that ls ln
BOLD & Undorlln€d

It has been oxplained to m€ that lwillwork any 5 days in a weok fo. lhgllq in a day NofYes o

I agre€ I may spond up to 2 hours in tr3ygl (ono way) dopending on my plac€ of
residencs hor)
I don't have any eglggm travelling ln non AC cabs or buses

ln general Trainings, business updales are schedulsd durlng business ho!rs.
But som€times th6 training can happen after the shift is completed. As a rosult, I

irnderstand I may somsllmes bs required to work Dgyeld 9 wod(ing hours.

/Disagre6Ag

Bc ,t^)
I understand the linalrhliElelon which shifi, p.ocess and locatlon I willbe
assigned lo ls taken by lhe company

No,Y

IN v,) gt.j, I
Ths thlfi I havo beon told I will bo working ln is: (ploase wrlto DAY or NIGHT
based on what has beon dlscu6sed wlth you),

Dlsagro

I have beon told I will wofi in a yqkg procoss so my lralning will bo for a Volc6
process and I will bg in a Volce process post trainlng,

Ag isagreso uCt

I may need lo work on natlonal holidays (like lndependenco Day, R6public Day
and Gandhi Jayanthl) /festivals offs (e.g- Oiwali, Christmas. Eld). For thls I will
get a CgloDllsAtary ofl as per pol{cy.

Agrso/Disagree bYeualet
Agree/0lsagroe

JMr,r,^
I cannot take any Leaycjl during lhe Class room and On Job training period
(tlll lcomplele 6 months). I Lrndorstand that loaves are discouraged.

Wnivttutw
I understand I ne6d lo be ln s role tor a trqlll!ru!! of '18 months. I cannot move
oul of thg procoss or business unless the business requirements require an
earlier change.

My filstQlgEglllqn may take at l€ast 18 months and wlll depend on how I perform Ag16e/Dlsagree l-i

NofY6s

LU bt/
I have understood that I will get a Vadablo incontivq@pedlng on how I perform
every morth. Ouring my lralning p6dod, I will not bdellglblg for
the variable incehllvo.

Agree/Disagr€e
elwreu C-2

I undeEtand that my pqdeloeneg ta,lll be compared with other gmployeos ln
the proc€ss.

I am awars that if my performance is below expectation, my plqbaUgo
p€riod may be extendod.

Yes/No
?wbali o-

0lsagroe/Agroo
.7ui

ln caso I chose lo fgdgn, I am aware I have to sorv€ I full30 day notic€ poriod

I am comforlable working ln all locatlons in NCR in Gurgaon, Noida and oelhi

b ,l' F.ii i"irr:i'i',i?ri&l iiifirliLiJ{I

Agres/Oisagroo

NofYesIt has boen oxplained lo mo lhat there ls no M€alAllowanco as parl of my salary

Valid Porspon Ava ilable

lnco

Can

1. lam comfortablololning G6npact
2. lam not comfortabl6 wilh thelob oxpectatlons and henco do notwlsh tojoin Gonpacl

Dis ag ree/Ai/reo

affiDt""gr"" tnu(t*n

Dcdtiot,

t/

Dlsagree/Ag%e

I understand I will be working 6 days a w€ek and am comtortablo with tho same.
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Date

Deai'

at l{rllao
S.Co;psLrl'

Su b: Letter oi' lntent LOl") for enrolment as "Apprentice" with Genpact lndra Private L mrteC("

Congr atulations I Subsequent to your n)eeting with the designated representatives oi Cenpac: lr'dra

Private Limited (hereinafter "Company"), you have been selected for the Apprent,ceship training

program with tl,e Company.

The process of gnrolment as Apprentice with the Company involves registration on the Government

designated portal, followed by release of Contract Letter of Apprenticeship Training and subsequently

acceptance of the contract from the candidate.

The Drocess shared above m:y take 1 - 2 weeks to get compieted after which your train,ne wrth th€

Company wili commence. The Compsny hereby, is ccnfirming your candidature fcr enr')i,t.ret'ti as

Apprentice, subject to the successful cornpletior of the registration process anc backgrounc

verificat:on. DurinB this perrod, representative frorn the Company's hiring teanr w;!l "nar^iaio 'egui;'
cornl1'rJr!ifation with you to facilitate closure of registration process and to answer any query whicir

vou may have.

We ,uould also lik€ to infornr you thar as part of your enrolment with the Compan',v as Apprentice,

you will be eliBible io recerve a mcrtlhly sripend (details 5hared below) and certain non statutc,r/

benetits, details of whrch will be communicated separately at the time of joinirrg.

Annual Stipend: INR xxxxl Q60O

As mentioned herein above, yor.{:ienrolment is subject to successful completion of Jertain pre.

reqursites including but not limited to, you attaining the educatrJnal qualificatron (clearrng the frnai

year graduation exams without any papers pending for clearint), background veri{ication etc lr this

regard, you will have to fulfill the following steps-

1. provide the Company all documents aDd information as set forth ln Annexur€'I of ihr: Letler r-',f

lntent.

2. Producing the origina final year nrark sfreet, and

3. Clearing the final rounC of assessr -.ent vrith tlte Corrrpatry

The Ccmpany reserves the right to wittidrar,' ,?vokc this Letter ol lntent, with or withoul anv

notice, in case any of the pre-requisi,ies menlioncd above are not fulfilled or sztrsidcir)rlv

corn pleted.

Genpact l:rdia Private Lirnrted ,ll \: U73100DL2005p.rC307:.i63

DLF Cit)/, Phase V, Sector 53,
u u r'8a on - 122002, Haryana,lt:dia.
T +91 124 283 2 000; F +91 124 402 ?C7 4

R cgrl. () if.: Genpacl India l'r'rvrte L ;:riL.:lJ

12A (Ground Floor') Prakash l)et1r [-rr I .n:.

Iolstol lVa rg New Delhi'11()001

, , ..., .,],16,' .| .1' r
',,.. ia-.
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This LOI is valid fcr EXPIRY_DATE from the date of issue unless otherw;se specified ln case any terms
or conditions are not met, this LOI will be considered automatically withdrawn without any obligation
whatsoever on part of the Company

You agree and understand that this LO is provrsional and conditionai subie.l to (i) your tuifiiling the
above conditions and any other condition which rhe Company nray impose unde. its pclicres, and {ii)
a Contract of Apprenticeship is generdted signifyfilg your enrolment with the Compsny

'We thank vou for showrng interest ir, rhe AiJprentic..r prog; a'r r ar (renpa( t anc look ioi',r,,rrd L.r

io ycti heing part o, Genpact famrly

Xindlt tign & lnitial each page of this tetter ?trd ret,I n a cocy tn aci.eptance

it .rirk,:rg r,-',,

YoL:rs larr4luily,

<-ty'
[t)r Gei',oact lndia Pvt india Ltd Accepte!. anc Agr -.eC

'"\a\.

Rajiv Khatri

Assistant Vice Presicient - HR

DLr City, Phasc V, Sector 5.i.
GurBarn - 722002, Hat),ana, hdia
'I +o.i 124 283 2OO0; t +91 124 4l\2 2574

S. So.i Rohr^i
Nanrc c,f lhe ( .rrrciri,rr,'

i) eAd. Off.: GenPact lndia Private L,irt,rLed

12.i (G'ound Floor) Pral<ash lleen ll',r1.!,,r!,

1ul:r.,'1 Y;,,, \iew I)rl:r .I;al00l

ln case of any questions / clarilicat.ions regardrng this Lol , please contacl us on 11:XIx]XIZ. Ly_X. /-., i l_

XXXXXXXXX between 11:00 AM and 8O0 PM (Monday to Friday)

Genpact lndia Private l,imited CIN: tl73100Dl-2005PTC307363
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Commitment Sheet - lnstructions

Dear Candrda te,

Thank you lor yoLrr interest in Genpact Apprentice program. As part of our assessment process, it is
mandatory that you sign a "Commitment sheel".

This Commitment Sheet captures the various aspects of the training and the related situatrcns you

may face wth respecl to taking the trarnrng, if enrolled

To ensure you have read the complete document, please ensure you.

1. Read the document carefully and respond to each stalement

?. For each statement there are certain words thal have bee. printed in bold anrl r,rnderlingd
At the end of each statement, you need tf wiie down the word/words cn the side (-.f the
sheet.
Example:

Do I have any concern in traveliing rn non AC cabs or buses - the word ggJfggln .eeds to be
wdtten in the colurnn with the heading "Write the word that is in bold & uriderlined.

3. ,t you have any additional information that you ranr to provide relaled to each slalencrt
please add it in the Comments columil

You will need to take a copy of the comoleted Commitment Sheet with you when you atleno th€ "ire
Enrolment Orientation' (PEO) with lhe brrs ness.

After your Pre Enrolment Orientation i,ession, please confirm if you want to.ioin Genpact
Apprentice program or rrot. It ls in the interest of the Company and you 10 be completely honest
and realistic "in your decision to accept the enrolnrent as Apprentice with the Conrpany.

lf you have any questions related lg.any of the stalements and what tlrey r,ean, please do e;rsure
you get your doubts cleared.

Thank you,

Genpact Recruifment Team

Genpact lndia Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, InCia.
T +9'l 124 283 20A0: F r91 124 +0? 2674

CIN: U 73100 D 12005PTC307 3 63

. Regd, Off': Genpact lndia Prrvate Lrnrrted
'12A (Cround FIoor) Prakash I)cep fJdrlding 7

Tolstoy Ma rg Ncw l)rrlhi' l '1 00 01

Wu,$,.geII l'r!t ;t.CiiB]

1
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tlz lro
Commitment Sheet

^ ^ \^ rt t5 Sor Xohlnl
Name: Apprentice Name Designation:

Mobile number: MOBTLE_NO qSoZgg+qg 1
I hereby acknowledge that I have been informed about and understood the Apprentice program at Genpact

and understood conditions listed below. I acknowledge that this has been explained to me during the intervrew
process and I agree to the stated conditions.

A Trainino hou shi fts and leaves: Resoonse Write word thatrs
is in BOLD &
Underlined

,

It has been explained to me that I will have to attend the training for
any 5 or 6 days in a week for 9 lggls in a day depending on the
training program and learning path lam aligned to

No es

ho.,r,>

I agree lmay spend up to 2 hours in travel (one way) depending on
my place of residence vrhich excludes the above 9 working hours

Disagree/A'(
tt*.1ree

I understand the final decision on which shift, process and location I

will be assigned to is taken by the Comp46r!

I don't have any concern travelling in non AC cabs or buses

ln general trainings and business updates are scheduled during
business hours. But sometimes the training can happen after the
normal/ usual hours is completed. As a result, I understand I may
sometimes be required to atiend the classroom or on-the-job training
bevond 9 workino hours.

ree/Disag
ree (ontem

CIN: U73100D12005PTC307363

Regd. Off.: Cenpact India Private Limited

12A (Ground Floor) Prakash Deep BuildinB 7

Tolstoy Marg Ncw Delhi-110001

www.genpact.com

B :- Post successful completion of process training lwould be
a!igned to any process (based on business requirement) for on{he-
Job training which could be a mix of calling and non-calling, ranging
from 0% calling to 1oo%calting.

Resionation and Notice period: ln case I choose to resiqn, I

am aware I have to serve a full 30 day notice period,

D :- I am comfortable working in all locations in the site/city for
which I am enrolled for .*..

Cenpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India
T +gl 124 283 2000; F +91 724 402 ?674

Agree/Disag
ree belonJ

The shifl I have been told lwill be taktng training in is: (please
write DAY or NIGHT based on what has been discussed with
you). YesiNo SI.",[

do,<r"sion.'

hreckhree
D s regI understand that weeklv offs may be on any day of the week

depending upon business requirement.

agfu"loi."g
ree

%

Re^iXn
,/

Disagree/Ag
ree

Yes/No D

Date:

Comments

I

i

I



u *npfiit"'I
(e.9. NCR Site rncludes Gurgaon, Delhr and Noida)

BGC: I understand that all the education and work experience
documents submitted by me would be checked thoroughly. ln case
of any discrepancy, the Company may at its sole dtscretion revoke
the engagement and terminate the contract of apprent ces.

rlY

Yes/No

Declaration:

I hereby declare that I have disclosed all past, current, and probable educational/com petitive

endeavors (Graduation/CAJCS/MBA./PG/OTHER) that I was aware of at this moment. Below,

are the details of the same:

Education/Entrance Exam Year Results

Apart from the above, I have not enrolled/appeared in any exam or course. I shall inform the

organization immediately in writing in case lwish to pursue any educational

course/competitive exam.

I declare that all facts / documents that I have presented to the recruiter/vendor are true and correct. I

have disclosed all information and have n01 been pressurized to hide/alter any information. Suppressron
of information regarding educatios'br prior work experience could lead to adverse action. ln case any
of the facts are found to be incorrect, I unde(ake lo abide by any disciplinary action in the future.

After attendino th e Pre Enrolmen rientation session. olease tick one: I have attended the Pre

Enrolment Orientation session and I understand the expectations from me

1. I am comfortable enrolling in Genpacl lndia Private Limited as Apprentice
2 I am not comfortable wilh the training expectations and hence do not wish lo enroll in Genpact

India Private Limited Apprentice Program

1

2

4

6

Candidate's Signature

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 722002, Haryana,lndia.
T +911,24 283 2000: F +91 1,24 4022674

lnterviewer's signature

CIN: U73100D12005PTC307363

Regd. Off.; Genpact India Private Limited

12A (Ground FIoor) Prakash Deep Building 7

Tolstoy Marg New Delhj-110001

wr^,u,.genpa cLcom

@,y
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Annexu re I

Listed below are the mandatory documenls (in photocopy) you are required to furnash al the time
of applying to the Genpact Apprentice program on the specined portal

Prolessional Relieving Letter from previous employer (last employment) only

2. 4 recent Passport size Photograph

a. One for Genpact ID card

b. One for opening a new bank account if you do not have an one with ICICI/HDFC/Axis
c. Fwo for PAN card application if you do not have one

3. Documents listed below
a. E-Aadhar Card copy
b. Education ceniFicate (High School, lntermediate & Graduation)
c. Employment if Applicable
d Address proff

Genpact India Private Limited CIN; U73100D12005P'rC307363

DLF City, Phase V, Sector 53,
Gurgaon - 722002, Haryana, lndia.
T +91 124 283 2000; F +91 124 402 267+

Regd. Off': Genpact India Private Linlited

12A (Ground Floor) ['rakash Deep Building 7

Tolstoy Marg New Delhi- 110001

www.genpact.com
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%

Dear:

u,
E

Sub: Letter of lntont (hereinafter referred to as 'LOl')

Subsequent to our meeting and interview we are pleased to offor you appointment in Genpact as
Subject to following terms and conditions;

'l . 1 .Your annual flxed Cost to Company (CTC) will be Q 4L?A-
2. Applicability of Location speciflc allowances mayvary according to location and/orcompany pollcy.

3. Your initial place of work will be o.r* Your initial procbss/COE would beinformed to you at the time of
joining.However, the company may, transfer you to another location / process on a need basis post consullation with you: the
following has been agreed upon,

(i) Dateof Jolning : Tobeupdated Post Pre-Hire Orientation session

(ii) Keponing trme : To be updatod as per process requrremenls

(iii)Location , 4q/Uaho4,
I

4, lf atthe time ofjoining, yor.rrassi{6ed place of work is different from your current locatlon ("Relocation'), ths Company Guest
House can bs avalled by you. The Guest houso can be availed for a period of l5 days. Tho Company shall, in lieu of tho
accommodation providod, make a monthly deduction of Rs.250 for a perlod of24 months. Fuflher, ln case of terminatlon of
ernployment by either party, beforo such amount has been fully recovored by the Company, the Company shall deduct the
balance amount from yourfulland final settlement."

5, You shall be required to provide the Company all documents and lnformation as set forth in annexure I of thls Iettor of lntent.

6. Genpact operatBs 7 days a week, 24 hours a day. You will be expected to attend office as asslgnod to you by your supsrvisor
incompliance with laws in force as a full time employee, you will be eligible for 2 weekly offs (any 2 days of the week,
depending upon business needs).You may however be required to attend ofiice on your off days lf the buslness needs so
domand.ln suchcasas, you willbo eligible forcompensatory off according to company policy.

7. As a fulltlme employee, you will be entitt$to Z5 working days of earned leaves per annum. You can avall these, subject to
prlor approval by the Company. Accumul6tion / carry-forward of leave will be governed according to 6xiBtlng Company policy
in forcefrom timetotime. For part tims employees, earn6d leavsswillbe prorated as per yourwork schedule.

8. This LOI shallbo subjoct to;

(i) You're clearing the final year graduation exams without any papers pending at the time ofjoining.

(ii) Producing the orlginalfinalyear mark sheot.

(iii) You'r6 clearing the Pre Hire Orientation session which will be conducted by the process manager beforo your on
boarding (elther Telephonlc or ln person). ln eventyou don't appear for PHO, th6 company may, in its solediscretion,
revoke this offer at any time without prior notice.

(iv) You're successfully completing the reference check.

This LOI will be deomed to be withdrawn by the company in caso you fail to clear the same irrespective of ths fact that you may
have formally commenced your trainlng/employment with us.



G genpoct
9. The appointment letter issued to you, wlll, lnter alia, contain the following terms

l. A slx month probatlon.period durlng whlch either party may terminato the Agreement by giving3o day noflce or salary ln
lleu thereof. Your servlces at ths ond of probatlon period shall be treated as conflrmed unloss speciflcalty extended byihe
company in writlng.

ii. Recovery of tralnlng cost up to Rupees Seventy Fiv6 Thousand only (Rs. 75,000/-) in the evant you leavo the services of
the Company without serving notice as envisaged in the Iotter of appointment.

10. This Lettsr of lntent will be valid for specified period and will come to an end automatically at the end of 30 days from ths
declaration of the final year result by ths lnstitute/Univ6rsity. Tho Company reserves the right to modlfy this Lol any time at its
sole discretion.

11 . The Company shall, at its dlscretion, conduct background, reference and medical checks locluding screens for substanc6
use as por company policy and thls offer is conditional upon the result of such checks. ln the event the results ol such
background / reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole
discretion, revoke this offer at any tlms.

Additional terms to Appointment Letter

You have assured the Company that you have given your final year graduation oxaminations in_ (Month and

Yea0 from (Universlty) and tha results of the same are pending as on dato. Thls offer is

conditional upon your clearing tho final year graduatlon examination wlthout any papors pending and upon your produclng tho

original final year mark shset within _ (please mentlons the months) from the date of this appolntmont leftsr. Thls LOI ls

subject to honor post cloarance of any ponding / additional intervlew/test at the time of PHO/jolning. ln tho event of your fallu16 to

comply the same, theCompanymay, in its solediscretion, revoke this offer at any time without prlor notics.

With Warm Regards,
For Genpact lndia
Human Resources

Accepted &Agrsed
Candidate

ln case of any questions / clarificatlons rogardlng your appolntmont letter/jolnlng/othsr querles,

Please contact us on

Genpact lndia Prlvate Limited
(Formerly known as Empowsr R€search Knowledge
Servlces Pvt, Ltd.)

CIN: U731 00O12005PTC307363
Regd. Off.: Delhl lnformatlon Technology Park,

Shastrl Park, GT Road, Delhl, lndla 110 053

DLF Clty, Phase V, Ssctor 53,
Gurgaon - 122002, Haryana, lndia
T +91 124 283 2000
F +91 124 402 267 4

12. You agree and understand that this LOI is provisionaland conditional subject to

(l) Yourfulfilling tho above conditlons and any other condition which Genpact may Impose under lts policies, and

(li) Genpact rssues you a formalletterof appointment.

13. Genpact reserves the right to withdraw thls LOlat any time before lssulng the formal appointment lotter.

Kindly sign & lnitial each page ofthis leltor and return a copy ln acceptance

tuw
;c:r



Date:..al.:.p..t.:.LQ. ru..u, ...I,.V..S.ru....Sa^ My.a,................ Mobils Number, .3$.19p.9.2S.t.5......
I

I hereby acknowledge that I have been informod about and understood the conditions listod below. I acknowledge that thls
has been explained to me durlng the inlerview process and I agree to the stated conditions.

G
Commitment Sheet

o recruiter/vendor are t ra and cofisct. I hsve dlsclosod all
n9 educatlon or prlor work oxp€rlenc€ could leadtoodvergo a

I deciaro Ihat all tacts / doc!msnls thal I havo pros€nted to th
hido/allor any lnformatlon. Suppresslon of lnlormatlon regardi
lncoraect, lam readytofacedlscipllnary acllon ln the future.

d havo not boon Prolsudzed lo
I oltho facts ar6found to bo

Candldalo's Sl0n.turo
Atto.allondlnelhe Pro Hlro Orlentatlon s6sslon. olease tlck one: lhavoattended th6 Pro Hke

1. lem comfortabl6Jolnlng G6npsct
2, lam notcomfortable with thejob expoctatlons andhonco do nol wlsh toJoln Gonpact

rvlaw€r't glgnatu16

Rssponso
Wrlta word thst la ln
BOLD & Undorllnod Comments

It has been explaln€d to m€ lhat l will wo any 5 days In a we6k for Lbgllg ln a day I h,ouh S

I agree I may spend up to 2 hours in tAyql (one way) depBndlng on my placo of
r99idenc6

ol$gredAg%e Tnrud
I don't havo any lglllm travelling in non AC cabs or buses A g ree/Bka€r€a {on (-p,ttt

in ge neral Tlalnlngs, buslnoss updates are scheduled durlng buslness hours.
But somotlmes tho tmlnlng can hoppen atlor lhe shlft is comploled, As a result, I

understand lmay somolim6g be requlrsd lo work heyend I working ho!rs.

afi"lebgr""
8%4-nA

I undorstand ths ,lnallhehb0 on whieh shitt, procoss and locaflon I will bo
asslgned lo is takon by lho company

{ffY6s
d,eruawn

The gUfi I havo been told I will bo worklng ln ls: (pl6ase wrlto DAY or NIGHT
b6sed on what has boon dlscu6sod wlth you). s tutt
I understand lhat WgqllX offs may nol b6 on Salurday/Sunday €+Bsgirao/A0 16o hl eek-w

I have been told I wlll work ln a lbhg procesg 60 my tralnlng wlll be lor a Volcg
procegs 6nd I will bs ln a Volce process pgst lralnlng.

Ag rs s/O+ro€,ro? Vou*
I may ne€d lo work on nalional holidays (lik6 lnd€pendenc€ Oay, Republlc Oay
and Gandhl Jayanlhl) /fesuvals offs (0.9. Dlwall, Chrlstmas, Eid). For lhi8 I will
got a e.etr.P.ansdaoa ofi as per pollcy.

Ag r€ e/D+rag.c!
ConTo-osahr,

I cannot tak6 any lgAyll durlng th€ Class room and On lob tralnlng period
(lill lcomplete 6 months). I understsnd that loaves are discour8ged.

Ag roa/Bl+ogr€ e le.A,vu
!1 i1ly3ril$Ilttritrf rF-Eiri{4Jtlr!:t1
sdt{!9_4._g&093icitgs.u9"1c

I under6tand I need to bo in a role tor 6 Ebi.!tr!& of 18 mohths. I cannol movo
out ol lhe prcces6 or buslnoss unlesi the business r6qulremenl3 require an
eorller chango.

AnsagBao/Ag roo
m) ru m-Urn

My fi.st Qlg!q!|g! may take at least 18 months and will dopond on how I perform Ag r€ o/O}gegr!! PrT mo A^on

I havo undorstood lhal lwlllget a Vadable incentlve dopqrdlng on how I perform
ovory month, Dudng my tralnlng poriod, I wlll not bo €llql6l6 for
rho varlabl€ lncentive.

*"nJi
e/,,Vble

I understand lhat my l!!lelEl!!q wlll bo comparsd wlth othor employees ln

lhe prqco68.
af*Dir.gr- PorfiUma/u/'

I am aware that lf my pgrformanc€ is bolow expeclallon, my !I9bgli90
psr{od may be exlended.

Y6sl|+o
Pv$bsawn

WEfl
ln caso I chose to lgdgo, I am aware I have to serve a lull 30 day nolice perlod, glalrsolA g 16 6 Pesi.qn
ffi@m

Yosi llq l,,ocal,usn

I understand I will bs worklng 6 days a week and am comforlabl€ wilh the sams '-fgto.tof ffirne

It has boon explahod lo m6 lhat lhers ls no l,4ealAllowanco as pad of my sala.y *.rr&-
mffiffiEaffifiEm
Valld PasspodAvailabl.

Orlehtallo0 assolon and I undersla nd lh6 erp6ctatlons from fi6

genpoct

I am comlortablo woaklng ln all loc8tlon. ln NCR ln Gu.gaon, Nolda and oelhl.
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Greetings for the Day

Please find the enclosed attachment of students list who are selected in Genpact and their willingness to join.

Thanks and Regards,
Dr. Seema Glrosh
Associate Professor and Placement Coordinator
Bhava ns Vive kan a nd a College
9849307930.

&& Genpacat list.xls

Mail Delivery Subsystem < ma iler-daemon(agocglentail. com'

Meet

Hangouts

'{1t'" Bh"un' +

No recent chats

Start a new one

De

to rne



Are You willSno Rollno Number Name of the Student Placed Gender Mobile Email Address Course Company
I yes Male 7 3 86 50 2183 sreekanth.nani4T@gmail.com B.Com (Computers) lll Year Genpact

No Female 8790839433 sa ladisrava n i99 @gm a il.co m B.Com (Honors) lll Year Genpact
107217468095 Da ngeti Siree ha yes Female 9 3981s9667 sireesha1028@gmail.com B.Sc (MPCS) lllYear Genpact

4 yes Female 7993 71018 5 Rose linrose49@gma il.co m B.Com (Honors) lll Year Genpact
107217401 158 No Male 7989700428 me lvin rona ldo35 @gmail.com B.Com (Regu lars) III Year Genpact

6 t0'/21140t126 Ma nisha Mehta Yes Female 97 81,5207 04 ma nishamehta 1599 @gma il.com B.Com (RegLr lars) III Year Genpact
1 101211402052 Keerthi Nidhunam yes Female 9 7059 659 70 Keerthi.yadav2000.1@gmail.com B.Com (Computers) lll Year Genpact
8 Yes Female 7995630247 Va ish navi0247 @gma il.com B.Com (Computers) lll Year Genpact
9 No Female 8008433360 poonamsahani946@Bmail.com B.Com (Regu lars) lllYear Gerpact
l0 107211401052 T V Sri Saranya yes Female 9618082819 saranyarao2000@gmail.com B.Com (Honors) lllYear Genpact
lt 10721'1407 026 Likhitha Sri Ku rella yes Female 9553310022 likithakurella@gmail.com B.Com (Honors) lllYear Genpact
t2 t0721 8408016 Farha Begum yes Female 7 207 7 66458 fa rha.ra hama niac24 @gma il.com M.Conr II Year Genpact
l3 107211407099 Jante Santoshi 707518 9 60 5 sa ntoshikira nja nte33 @gmail.com B.Com (Honors) lllYear Genpact
l4 1012t14020t4 Kakumanu Leela Sai sirisha yes Female 8096294002 ka ku ma nusirisha5 @gma il.com B.Com (Com puters) lllYear Genpact
l5 10't217 402043 S.Sai Rohiui ves Fema le 9502587493 rohinirohirohi6l0@gmail.com B.Com (Computers) lll Year Genpact
16 Yes Female 944tL26411 renukachiluveru28@gmail.com B.Com (Computers) lll Year Genpact
t7 10721140t 123 Dimple Choud ha ry yes Female 912L63ll94 dimpleseervi2l06@gmail.com B.Com (Regulars) lll Year Genpact

1012]1140211I Chinmay vikas Na kka yes Male 91,77732042 vikasncv2000@gmail.com B.Com (Computers) lll Year Genpact
r9 t 07211402062 Akash Goud Yes Ma le 770247L946 akashgoud0690@gmail.com B.Com (Co m pute rs) lll Year Genpact
20 10721140711'l Shiva prasad Eru yes Male 9100592 330 sh iva 17 @gma il.com B.Com (Computers) lll Year Genpacl
2l Yes Male 8328261959 mahesh868634@gmail.com B.Com (Co m puters) lll Year Genpact
22, yes Female 807 447 9228 sireeshajajulal99S@gmail.com B.Com (Com puters) lll Year Genpact
23 101217402116 Pigili Shiva Keerthi yes Female 91-21-545674 sh iva keerth i46@gma il.com B.Com (Co m pute rs) lll Year Genpact
2.,1 \07211402013 G ugu loth n iha rika No Female 7997927267 gugulothniharikal999@gmail.com B.Com (Computers) lll Year Genpact
25 ]l07211402074 Na ndhini Alugu yes Female 7 67 5820678 na ndhinialugu @gma il.com B.Com (Co m pute rs) lllYear Genpact
26 t07217401t66 Mankala Sai Shruthi yes Female 6300077072 na linka ka rot@gmail.com B.Com (Regulars) lll Year Genpact
21 1072 I 7402059 Chintham reddy naga bhava ne yes Female 9346621,438 bhavanareddy64T@gmail.com B.Com (Computers) lll Year Genpact
28 1012t7 402010 G.N.Sravya Gyada yes Female 9542804804 gyadasravya 1.999@gma il.com B.Com (Computers) lll Year Genpact
29 yes Female 70323L6223 bhavana kowkutla @gma il.com B.Com (Computers) lll Year G en puct
-i0

101211 102.082 Peddago u ni Sai cha nda na yes Female 6 303 515 614 Cha ndu 12sa i@gma il.com B.Com (Computers) lll Year Genpact
li 101211402084 Ja kkireddy Shrava ni yes Female 807 4402809 ja kkireddysh ravan i13 @gma il.com B.Com (Computers) lll Year ( icnp ct
32 1012t1407066 D isha C yes Female 9849243149 cdisha nair@gmail.com B.Com (Honors) lll Year Genpact
33 107211401014 Chengade Dattaprasad yes Male 8367 609476 703238datta@gmail.com B.Com (Hono rs) lll Year ( i en pact
j'1 t07217 402069 Enja Jolly yes Female 9391379864 en jajolly@gmail.com B.Com (Computers) lll Year (i en pac t

ittzz t ;qozoto lBikki sreekanth
l0l2l14O7O4'7 lSaladishravani

lOl2l74O7Oq4 lRoselin Ba la bhadra

l.toe Mclr in

101217402044 lS va ishnavi

l0121740ll33 lPunam

lves lremale

lO12l14O2O79 lChiluveru Re n uka

107217402070 lMahesh Thumma

11072t7402026 lJSireesha

l012114U2O57 lKowkutlaBhavana

I
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With reference toyou. app ication, the subsequent nterview and d scuslions you had wth us, weare pe.sedto rnform that
you have been provision a y selected for the position of Revenu€ C\d. Ofllcer commencin8 ftorn iO - O? - 'tol.o ora
mutua yaEreed date afterthe fnalresLrlts aredecared whichever s latar

On toining, your annual remuneration will b€ rNR 3,50,000/- (subject to deduction of tar and other statutory payments as
may be appicabe) which will include B.ric Salary, all illowanceq perqlistes, statotory ttipul.ted benefits, and all
reurem€nt benefit!as perCompany's rules in force from time ro rime

Please note you w ll be on probation fo. a peiod ofSh lvlonths hofi the date olcomm€hc€h€nt of seruice, which hay be
extended at the sole discretion ofthe company. You would not be eliSibl€ for any increment, rJP or vrP durinS the probation

Duing the fr6t 3 monthr of your probation, youl services are terminable by Siving 7 [Seveh] dayr notice in writinS by either
side. Post competion of 3 months, contract of employment between you and the company may be terminated by either
pafty by givrnE 30 days notice in writinS. h the event of willful negrect or breach of any of the terms hereof o. relusal on
your part to carry out the lawful instructione of any member ofthe Company or beinS guilry of misconduct, the Compary
may terminate your employment fo.thwith lrithout not'.e However, post complenot'of ptobat on period, contract of
emoloyment belwepnyou dno rre Company may b€ terminat€d by eitherpafty as par"ofrFany pol,cy.

oare: )4-ol-fr'to

Deat )lne+; A",oosh^

to'lnventuru5 
Knowledge Solution! Pvt. Ltd

Senior Vice President HR

Sub: Letter Ol htent (LOl)

Yo! willbe entitled to a variable h€entiv€ Pay. variable lncentive Pay {vlP)quantum willbe ar perthe Ortanization! curent
polic, and subject to chanSe in accordance to rhe ctcumstances at the digcretion ot the Organizationt manaSement The
actual vlP payable shall depend on the emp oyee3 pe.formance durin8 that year as well ar the O8annationt/Processt
performance as assessed by th€ Senior Leadership team The disbursement otthe VIP ir subject to the employee b€ing on
the adive rolls of the OrSanization on the day ofthe vrP disbuBement and should not be serving the notic€ period.

You may be requked to wo.t ln the nlSht 5hift or any other 5hlft dminS deem€d fft by the oB.nltation.
An offpr letter will be lssued to you 15 days prror to your dete of lolnlng.
An appoinhent letter wlll be issu€d to you on th€ fi6t day you rcport to work.
At the time ofjoining lnventulus Knowl€dte solLtions you are requked to rubmlt to the BR Department, the .ttened photo
copies of your doct]m€nB as mentioned in Anne[re ll.
Kindly siEn and rcturn th€ duplicrte copy of thlr l€tter as a tok€n of your acceptance.
You. Employm€nt will b€ subject ro you pasnng fie tollgarer (terts)dunng rhe tralning t€sslon.

Pl€ase note that this LOlir valid subjecr to you clearinS yolr gradLretion with a minimum of sixty (60%)in the a$regate. Thts
letter cannot be lred to sollclt other olfers and wlllbe nu andvoid ifsous€d.
Please note thatthis L€tter of Intent should not be mnstrued.s an Offer Letter.

We w sh you al the best

\)1b
lhave read & understood alltheterms mentioned above and acceptlhe same

sitnature

K &"1 ol o

,nventurus Knowledgs Solutions Pnvab Limiiod. Unt 3. M/s. NSI SEZ (Hyd6Gbad) Pnvab Limit€d, Brock 1. 1llh Ftoor Ptot No.6. survey No. 1,
lOAUppal. Hyderabad - 500 039, lndia I Boad: +91 40 6616 1100I Far +91 40 6616 1199 | i.lo<Diksheatu'.in I

R€gbtarEdlddl6a' tundu!.rga TM hdu&iG.. AI63h Aheven, ,ld Floor, Opp. C.n5I3 Bant, Paojim, Goa - lo3 ml , trdia
clN: u72200GAr06PTC00a{r6

K S
TH



Annexure ll

Please note thatyou are reqriredtocarrythe fo lowing origina documents aton8wirh 2 atrested photocopes
of the same, on the day ofjoinlng

I
Education Cen fcates

(Any o.e of the folowins)

ssc(score shoLr d be morethan 60%)

Hsc (scoreshould be morethan 60%)

Graduation (Scoreshould be morethan 60%)

2
(Any one ofthe fo lowing)

Latest Month Electricity Bill

L:test Month Landline B ll

Rental AEreenrenr of Address provided

Ration Card

AadharCard

PassportCopy

3

(any one of the followins)

5 Name Change (fApplicab e) MariaEe Certificate or any other re evant documents

I

5r, No

2
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D€ar

Senior Vice President HR

sub: L€tter of itent (Lol)

with reference toyourapp ication, the subsequent interview and discussio.syo! had with us, we are pleased to inform that
you have been provisiona y se ected for the posit on of Revenue Cyde Offlcer commen c ne lron lA - 01 ' lOlO or a

mutuz yagreed date afterthe finalresu ts are declared wh cheveris later.

on lolninE, you. an.ua remuneratioi wil be rNR 3,50,0@/- hubject to dedoct on of tax and other statutory payments as

may be appicabe) which wi ncude Baslc Salary, all alowancet perqohites, statutory stip! ated benefits, and a

ret rement benefits as per Company's ru es in force fromt metoUme

Please note you wil be oi probat on for a period of Six Months from the date of commencernent of seryice, which may be

elteided at the sole discreuon of the compa ny. Yo! would not be e igib € for any increment, I P or vlP d !rin8 the probation

Please note th, this LOlisvalid sobject to you clearin8 your graduation with a minimum of sity (60%)in the agsreBate.lhls
letter cannot be used to solicit other offers and wi be nullandvold lfsoused.
Please notethatthis l-etter of lntent should not be construed as an Offer Letter.

DurlnE the ftst 3 months ofyoLir prcbation, your seNlces are termiiable byEiving 7 (seven)days notice in writing byeither
side. Post completon of 3 months, contrad of emp oyment between you and the company m.y be terminated by ether
party by giv ig 30 days not ce n wrtin8. ln the event of wl ful neg ect or breach of any of the terms hereof or refusa on
your part to carry out the lawful lnstrucUons of any member ofthe Company or belng Suity of misconduct, the Company

may termiiate your emp oyment forthwth wlthout fotce. However post completion of probauon period, contract of
empoyment between you andthe Company may beterminated by either paftyas percompany polcy.

You wil beenttledtoaVariable.centivePay.VarablelncentivePay(VlP)quantLrmwllbeaspertheOr8anzation'scurent
po cy 2nd subiect to change n accordance to the circumstances at the discretion of the Or8anization's mana8ement. The

actual VrP payab e shal depend on the empoyee's performance durlng that year as well as the Organization's/Processt
performance as ase$ed by the Senior Leade6hip team The dlsbursemeot ofthe V P h subject to the employee being on

the adive rolls ofthe Organization on the day ofthe VIP disbursement and shou d not be seruing the nouce period.

Yo! may be required to work in the night shift or any other shifttlmln8 deemed flt by the or8anhatlon.
An offer etter will be igsued to you 15 dal,,s prior to your date of JoininS.

Ai appoiitment l€tt€r will be issued to yo! on the fi6t dayyou report to work.
At the time ofjoining lnventurus Knowledte solutions you are required to submit to the HR Departmert, the attested photo

copies of you docum€ms as mentioned in Annexlre Il.
Kindly siEn and return the duplicat€ copy ofthis l€tter.s a tokei of your acceptaice-
Your Employm€nt will be subject to you passingthetollgates {tests)durin8the training s€rsion.

ul,$b

candldate SiSnature Dat€

lnventurus Knowledge solutions Privale Limited. Unit 3, M/s. NSL SEz (HydoEbad) Pdate Limiled, Bl@k 1, 11lh Fl@r, Plot No.6, survey No. 1

lDAUppal, HydeEbad - 500 039, hdia lBoardr+914066161100 i Fax +9140 66161199 | i.fo@,r6health.in I

Regisrered Address: Panduronga Timblo hdustrios,Akash Bhavan,2nd Floor, Opp. Cana.aBank, Panjim, Goa -40300r,lndia
CIN: U72200GA2006PIC0048r6

bP 9pv,l^

We wish you a tne best

to'lnv€nturus Knowledtesolutions P\,t. Ltd.

lhave read & undeEtood a theterms ment oned above and acceptthe same.



Annexure I

Please note th:t you are requned ro €rrythe fottowinS onSinat dodrment5 atonSwirh 2 attesred photo.opies
ofthe same, on the dat ofjohing -

1

Education Cedifcates

(Any one ofthe following)

SSC (5cor€ should be more than 50%)

Hsc (kore should be more than 60%)

Graduation lscoreshould be morelhan 60%)

2

(Any one ofthe fo loaing)

Latest Month Electrlc ty Biil

Latest Month Landllne Sill

Bental Agreement of Address provided

Ration Card

Aadharcard

PassportCopy

3

(Any one of the following)

5 Name Chan8e ( fApp icab e) Marla8e Ce.tiflcate or any other relevaot docum€nts

ST, No

I
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With refer€nc€ toyour application, the subsequent interuiew and discussions you had with us, we are ple.ted io inform that
you |l;ve been provisionallv selected forthe position of ia,!fle CydeOfffclrcommencary hon'tO- Ol-'|oto ota
mltually agreed date alter the linal rerults are declrred whicheveris later.

On joinin& your annual r€muneration wlll be INR 3,5O,m/- Gubject to deduction of tax and oth€r statutory pavments as

may be appicabe) which will include Sasc Saary, all allowanc€9 perqulsites, statutory stipulated benefit!, and al
retirem€nt benefit!as p€r Company'! .ules i. forcefrom time to time.

Please note you w ll be on probation for a p€ od of Slx Months from the date of commencement of sedice, which may be

extended at the so e d scretion ofthecompany. You would not be eligiblefor any increment, rP orVrP durintthe probaton

oi^e 4- ol- to>o

w* SVvuri Umbq

F"'lnventurus 
KnowledSe Solutions P!t. Ltd

senior Vice Pr€sident HB

5ub:lmerOf lntent (LOll

During the fi.st 3 months ofyour probation, yourseruices areterminabLe by giv ng 7 (Seven)days notice in wit ng byeither
side. Post comp etion of 3 mo.ths, contract of employment between you and the company may be teminated by either
pa(y by giv nB 30 days notice in writing. ln the event of willful neglect or breach of any of the terms her€of or refusal on
your paft to caffy out the lawfLrl instructions of any member of the Company or beiiS guity of mirconducl, the Comp.ny
may terrn nate yolJr ernployment forthwith without notice. However, post compleUon of probaUon period, contract of
employment betwe€nyou aid the Company maybe terminated byeitherpartyas pe. company polcy.

Youwillbe entited to a Var ab e locentive Pay. Variable lncentve Pay(V P)quantum w lbe as pertheOrgan uation's current
pollq/ and subject to chanEe n:ccordaoce to the circumstances atthe discreton ofthe Or6an zationt manaSement. The

actual V P payabe shall depend on the emp oyeet perfor.nance during that year rs well as the Or8anization's/Processt
pe.iorrnance rs assessed by the Sen or Leadersh p team. The disbursement ofthe VIP is subtect to the ernployee berng o.
the active rolls oftheOrsai zatron on lhe day of the V Pd sbuGementand should not be seruingthe not ce period.

You mey be requlrcd to work ln the nlSlt shift or any oth€r shfft timing de€fied nt by dE o8anizAion.
An offu l€tt6 will b€ iisued to yoo 15 daya p.lo. to your date of Joining.

An appommem letter wlll b€ Issued to you on the irn day yoi,r rcpo.t to worlc
At dE time of joining lft€nturu! (nowled8e Soluuons you are required to suknit to tie HR Depalui€& ti€ ettestrd photo
copies of your doorments as mendoned in Ann€lur€ ll.
Kindly 9gn and return the dupllcate copy of tnis btte. as a totln of your acceptence.

Your Emdoyrnmt wlll be subi.d to you p6ling th. toll &t!s (t€58) duriq th€ u'ainint i€sslon.

Pleese note tiat thls LOI lr valld subiect to you clearln8 your gladuatron w(h a minimum of rixty (a)X) ln St .g3r€g.te. Thls

letter cannot b€ used to solldt other oftoR and will b€ null and void if so us€d.

Please note that thls Latter ot htent should not be construed as an Offer Letter.

we wsh you a thebest

uhtr
lhave read & unde6tood al the terms mentoned above and acceptthesame

cand date 5 Snature Date

lnv€nturus &owr€dg€ soruuo.r3 Pdvato Limn€d. unil3, ws. NsL sez (HydeEbad) P,ivate umn€d, Blo.l1, lllh Floor. Plol No.6, sury€y No. 1,

IDA Uppal, Hydorabad - 500 039. lndis I Board: +91 40 6616 1100 | Fd: +91 40 6616 1199 | inio@jtshoanh.in I

R€gBt€GdAddEls: PrlduE rg€ IhL lndu.tiB, Arash gllsy..r, 2nd Fb.. Qp. C'lsra Asnt, Psniln. Go€ - tO3 001. lnd.
CIN: Ut22oG 2o6PTC[04416



}.

Annexur€ I

Pl€ase note that you are requir€d to cirry rhe following o ginal do.umenrs atonE with 2 attested photocopies
ofthe same,on th€ day ofjoining-

1

Educ.tion Certificates

(Any one of the following)

55C (Scoreshould b€ morethan 60%)

HSC(score rhould be more than60%)

Graduation (score should b€ morethan 60%)

2

(Any one otthe followingl

tatest Month Electrlclty Elll

tatest Month Lendllne Eill

RentalASre€mentof Addres!provtd.d

Ratlon card

Aadharclrd

Perpon Copy

3

(Any one ol the following)

5 Name ChanBe (rfApplicab e) Marriage Certifi.ate or any other .elevant documents

7

Sr. No
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o.", Aniili tux:ertl

to'lnventurus 
Knowledge soluions Pvt. Ltd.

Sen or Vce Pres dent HR

Subi Letter Of lnt€rt {LO0

On loinin8, your annla remuneration will be I R 150,CDo/- {rubj€ct to deduction of tax and oth€r statutory payments as

may be appicable) which will include sasic salary, all allowanceg perquiriter, statutory stipulat€d benefits, and all

retirement benefitsas perCompany's rules in forc€ from timetotim€.

Please note you will b€ on probation for . p€riod of Sh i rthr from the date of commencement of rervice, which may be
€xtended at the sole discretion of the comp.ny. Yo! would not be eligible lor any increment, uP or vlP durinS the probation

Please note thatthls LOris valid rubjedtoyou deanng your graduauon with a minlmum of nxty (5016lin the agtregate. rhis
letter cannot be used to solicit other offers and willbe nulland void f so used.

P ease note that this Letter of lntent should not be construed a! an Offer Letter.

We wish you allthe best
Thankingyou,

DurlnSthe fi6t 3 months of your probation, yourseNices ere termin.ble bygivin8 7 (Seven)days notice in writinS by €ither
side. Post completion of 3 months, contact of employment between you ahd the company may be teminated by either
pa.ty by Biving 30 days notice ln writing. ln th€ event of willful n€tl€ct or breach of any of the termt hereof or retusal on
your part to carry out the laMul instructions of any m€mber ofthe company or being guilty of misconducl, the company
may terminate your employment forthwith without notice. However, po6t completion ol probation period, contrad of
employment between vou andtheCompiny may betermlnated byeitherpartyas percompany policy.

Youwil b€ ent tled to a Variable ncentive Pay. Variable hcentive Pay {VlP) quantum will be ar per the Organiu ationt current
policy and subtect to chanSe in accordance to th€ cicumstanc€r at th€ discretion of th€ OrSan zation's management. The
actual vlP payable sha I depend on the employeet pedormanc€ durinS that year as well as th€ Oryan zation's/Processt
performance as assessed by the S€nior Leadership team The disbursement ol the vlP is subjed to the employee belng on

theadive ro s ofthe Organization on the day ofth€ VrP disburrement and thould not be seruing the notice period.

You may b€ required to wo* in th€ hl8lt shrft o. any other rhift tlmlng deem.d llt by the ocanlratlon.
An otrer letter will be issued to you 15 days prlor to your dale ot Jolnlng.

An appointment letter will b€ issued to you on the firn dry you report to work.
At d|e time of joinlng lnventurus KnowledSe Solulloft you ,r€ required to submlt to the HR Oepartment the att€ned photo

cop'esofyou documenE as m€ntioned inAnnexure ..

Kindly sitn and rctuh the duplicate copy of thls letter as a token of your acceptance.

Your Emplo/ment,/rill be rubje.t to you parsintthe tolltat€s (t€sB)durinS thetr.iniig s$3lon.

Ao

uhlP
rhale read & undeBtood a the terms ment oned above and rcceptrhe sarne

candidate Sitnature

lnventurus Knowledge Soiurions Privare Limir6d. und3 M/s. NSt SEZ (Hyde.abad) Pnvab Limil€d, Block 1,11lh Floot PlotNo.6. su oyNo.1,
lOAUppal,Hyds€bad-5o0039.lndialBoad:+9140661611001Far:+9140651611991in|o@ikshsallh.inl.

R6gBt6cdAddEls: Pandslol€a Tln$lo lMustils. AlBt 8n.v.n, 2M Floor, Opp. Can€m Bani, Paqlim, Goe - 1o3 lx)l , hdt
crN: u722ooatc@PTd)(xafi

With reference toyourapplication, thesubs€quent int€diewand discustiongyou hed wilh us, we are pleared to inform that
you hale be€n provisionally sel€cted forth€ position ol R6/rnue Cyd. OfRclr commencin g hon abgllbyL ot a

mutualyagreed date afterth€ fnalr€rults aredecared whichever is at€r.



An.eture ll

Please nolethatyou are reqlired to carry the fotlowing originat do.uments atongwith 2ane9t€d photocopree
ofthe same, on the day ofjoining -

I
Education C€rtifcrtes

{Aliy one of the follorlrl8)

SSC (s.o.e should be mor. than 6096)

HSC (S.ore should b€ more than 6096)

Graduation (kor€ sholld be more than 6095)

2

{Any one of th€ follo*in8)

Latest Month Electridty Eitt

Latest Month Landllne Bill

R€ntalAgreemeit of ddr69 prot id€d

Ration C.a.d

A.dhar C-ard

PassFort Copy

3

(Any on€ ofthe folowind

5 Name ChanSe (lfApplicab e) Maiiia8e Certificate or anv other relevant doc!ments

5r. No

2
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S"talh0€ar
sub: Lmer Of lntent (LOl)

With reference toyourapp ication, the subsequent nteruiewand d scusslo.syou had wth us, we are pleased to inforrn th.t
you have bee. provlsiona y seected forthe posiuon oi Re,venue cycle fficer commencins from 2o-aq!!q2l or a

mutua yagreed date afterthe fnalresults aredec.red whichever s later.

Date: 11-01- 1O1&

On loining, your annua remuieration will be lNl3,50,m/- (subject to deduction of tar and other statutory payments as

may be applicable) which wil include Basic Salary, all a owan€es' perquistes, statutory stpulated beneflts, and al
reurement benefits as perCompanyt rules in fo.ce from time to time.

Please note you will be on probrtion for a period ofSL Months from the date of commencement of service, which may be

extended at the sole disc.etion ofthe company. You would not be eliSible for any increment, uP or vlP duing the probation

Please note thatthis Lol is valid subjed to you clearin8 your gradution with a minimum of sixty (6096) in the agtregate. This

letter cannot be used to solicit other offers and willbe nulland void ifso used.

P ease note that this Letter of ntent should not be construed as an Offer Letter.

We wish you a lthe best

to'lnventurus 
Knowledge soldions M. Ltd.

Sen or Vce Pres dent HR

Durlng the firn 3 months ofyour probauon, your seNices areterminab e by givlng 7 (seven) days nouce ln wrting by either
side. Post complet on of 3 months, contract of employment between you and the company may be term nated by either
pady by giviig 30 days nouce n wrlting.ln the event ofwillfu neglect or brezch ofany oftheterms hereofor refusalon
your part to carry out the lawful lnstructions of any rnember of the comp.ny or being guilty of mGconduct, the company
may terminate your empoyment forthwth without notice. However, post cornpletion of probatioi period, contract of
empoyme.t between you andthe Company may beterm nated byeither party as percompany poliq.

You wl be entdedto a Variable nce.tve Pay Varlable lncentive Pay(V P) quantum wil be as pe.the Organization's curent
po ry and subled to chaige i accordance to the c rcirmstances at the discretion ofthe Organizat onl management The

actua VlPpayabesha depend on the emp oyeet performance durin8 that year as wel as the Organizat ont/Processl
pe ormance as ase$ed by the Seoior Leadetship team The disbursemert olthe v P s subject tothe emp oyee bei,rg on

theacuverosoftheOrEanizationonthedayoftheVlPdsbursementandshouldnotbeservngthenoticeperlod

You may be rcquired to work in the night shift or any othershifttlminS de€med flt by the orSanlzation.

An offer letter wi be issued to you 15 dat^ prior to your date of loining.
an appointment letter willbe issued to you on the first day you repofttowork.
at the time ofjoinin8 rnventurus KnowledSe Solutions you are requk€d to submit to the HR Departm€nt the atte.sted photo

coples of your documenb as mentioned in Annexure ll,

Kindly rign and retum the dup icate copy of this lefter as a token of yoor acceptance.

Your Employment will be rubj€ct to you passint the toll &tes (tests)during the tlaininS session.

\&-\b
lhave read & understood al the terms menuoned above and acceptthe same

candldate 5lsnatLrre D:te

lnventurus Knowledae Solulions Private Limii€d. Unit3, M./s. NSL SEZ (Hyd€rabad) ftivale umited, abck 1, lllh Floor, Plot No.6. suruey No. 1,

rDA uppar, Hyderabad - 500 039, lndia lB@d: +91 40 6616 1100 | Far +9, 40 6616 1199 | iifo@ikshsalth.in I

Registered Address: Panduronga'l'lmblo lndustriss, Akash Bhavan,2nd Floor, Opp. CanaE Bank, Panjih, Coa 40300l,lndra
crN: u72200GA2006PTC@4816



AnnerLrre I

Please.ote that you are required to crry the following original documenB along wath 2 attert€d photo.opies
ofthe rame, on the day of joining -

I
Educat on Certificates

(Any one ofthe following)

2
(Any on€ ofthe fo lowinS)

Latest Month E ectr city B

Latest Month Land ine Bl

Rental AEreement of Address provided

Satlon Card

AadharCard

Passpon Copy

3

lany one of the followinr)

Adher Cerd

5 Name ChanBe (lf Appl cable) Mariage CerUficate oranyother re evant doc!ments

2

t. No

55C (score should be more than 6016)

HSC (S.oreshould be morethan 60%)

Graduation (score should be morethan 60%)
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Wlth reference toyou. app ication, thesubsequent nterviewand disclssonsyou had wth us, we a.e pleased to iniorm that
you have been provisio.riy selected forthe position of Ra/enu. Cyd. Oftclr commencin EIrcn A91Di=1L ot a

rnutuallyagreeddateafterthefnal.esultraredecla.edwhicheveri5later

On joininS, your annual r€muneration will be INR 3,50,m0/- (rubject to deduction of tat and other statutory payments as
may be applcabe) which will include Basic S.lary, all ,llowancet perquisites, rtatutory stipulated benefrB, and al
retkement ben€fiti as per Company'r rules in force from time to time.

Please note vou w llbe on prob.tion for a perod oi Sl MfitlE from the date of€omme.ceh€nt of seryice, which may be
extended at th€ sol€ discretion ofthe company. You would not be €ligible for any increm€nt, UP or VIP during the probauon

oatet ,1- ol- lo w

o.* St,tdlut St ina

Forriventurus 
Knowl€dge soluuons M. Ltd.

Sen or vce Pres dent HR

Ouring the fi6t 3 monthr ofyour probation, your s€rvices are terminable by givinS 7 {Seven) days notice in writing by either
tide. Post compl€tion of 3 months, contract of employment b€tween you and the company may be terminated by ether
pafty by giving 30 days notice in w.iting. ln the event of willtul neSlect or breach of any of the tems hereot or refusal on
your p3rt to carry out the lawful instructions of any member of th€ Company or b€ing Suitty of misconduct, th€ Company
may terminate your employment forthwith without notice However, post €ompletion of p.obation period, contrad of
employment between you and the Company m.y beterminated by eithe. party as per €ompany policy.

You willbe entitled to i variable lncentive Pay. Variable lncenlve Pay (vlP) quantum willbe.s per the OBanization's curent
polict and subject to change in accordan€€ to the cir€umstances at the discr€tion of th€ OBanization's managem€nt. The
actual vlP payable shall dep€nd on the employ€€t performance during that yea. as well as the OBanizationt/Pro.esst
pedormanc€ ar assessed by the Senior Lead€Ghip team.Ihe disbuE€ment ofthe VIP is subjectto the employee beinS on
the act ve rolk ofthe Or8anization on th€ day of the VIP disbuGement and should not be servinS the notic€ p€riod.

You m.y be requlrcdto wolt in$e night shift or eny other shlftthhg de€med flt by the oGankatlon.
An offer letter will b€ issued to you 15 days p.lor to your date of lohlry.
An appolntment lener wlll b€ lssued to you on fie frllt day you rcpon to wort.
At the time ofjoinlnS lrvenluflrs Knowledge Solutons you are required to 3ubmit to the HR O€pertmem, the attested photo
coples ofyour doo,rmerts as mentioned rn Annexure r,.

Kndly slSn and retum the dupllcrte cogy of thls letter as a token of your acceptenca.
Your Employhent will b€ subject to you passintthe tolltat€! (t€st!) d uring the tralnlng sesslon.

Please note thatthis LOI is valid subj€ct to you clearlng your ffaduatlon wlth a mlnimum ot sixty (6016)in the a88re8ate. This

lmercannot be used to solicit oth€r offe6 and l/villbe nulland void lf ro used.

Please note that thls letter of lntent rhould not be consuued as an Offer Letter.

Wew sh yoo a lthe best

\rhw

c""rdd"rs;t,"4

tnventurus Knosredgo Soruiions Privar6 Limit6d. Unt 3. M/s. NSL SEZ (Hyd6€bad) Privats Limilsd, Block 1, 11th Fl@r, Plol No.6. su&ey No. 1

lOAUppal, HydeBbad - 500 039, lndis I Boad: +91 40 5616 1100 LFa)( +91 40 6016 1199 | info@iksh6alth.in I

R6gbi6r.dA.ldr$: Panduq{E IlfiOb hdu$ie.. AL.t AnlvI|, 2nd Fho., Opp. c3nera B.nr, Panikn. Got - /o3 001, lndkr
ctN: u72200GA2e6PrC@4416

KS

sub: L€tter Of ht nt {LO0

have read & unde6tood al the terms mentioned above and accept th€ same.



Annerure ll

Please note thatyou are requircd to carry th€ fotlowing o.itin.t documents atong with 2 atterted photocopier
of the same, on the day ofjoinint -

L

Education Certificates

(any one ol the following)

SSC (Sco.e should b. more than 6016)

HSC (Scorc rhould b€ more than 60x)

Graduatioo {Scor€ should be mo.e than 6t0r6}

2

{Any one of the followint}

l,t6r Month Elecrricity Btll

l.rt€5t Month Landline Sill

Rdtal Agre€ment of Address provided

Rrtloo Cerd

Aedhar Card

Pdspon Copy

3

{Any one of the followinS}

NameChange (lf Appl cable) Marriage Ce.tificateor any olher relevant doclments

2

!

Sr. No



With r€ferencetoyo!rapp ication, the subsequent interview.nd discussionsyou had with us, we ar€ pleasedtoinfoh that
you have b€en provisiona ly se €cted forrh€ positon of Rev€nu. q/d€ Otrclr com mencin I hon, n-O)-roto ota
mutua yaSre€d date afterth€ finalresults aredeclared whicheveris ater.

on joining, your .nnual remun€Gtion will be INB 3,$,000/- (subjed to dedudion of tar and other statutory payments as

may be appicabl€) which will include Easic salary, all a lo$/ance9 perqu sites, ltatutory stipllated benefits, and al
retirement benetitsas p€rCompany's rules in fo.c€ fromtimetotim€.

Please note you will be on probation for a period of Sh lvlmds from the date of commencement ofservice, which may be

extended at the sole discr€tion of the company. You wourd not be.liSible for ary increment, UP or vlP dlring th€ probation

6' iventurus Knowledge Solutlons P]^. Ltd.

Sen orVce Pres dent HR

o,re. )A'Ol- 
'o"tg

?amfi Auut^

\",hF

During the fi.st 3 months of your probation, your services are terminable by givinS 7 (Seven)days notice in writing by either
side. Post completion of 3 months, contract of employmenl betw€€n you and the company may be terminated by either
party by tiving 30 days notic€ ln \rriting. h th€ event of willful neSlect or breach of any ofthe terms h€reofor refusrlon
your part to carry out the lawful instructions of 3ny m€mb€r of the Company or b€ing Suilty of mGconduct, the Company
may te,m rale your employment forthwith without notice, Hol rever, post completion of probation peiod, contract of
employment between you andth€ Company may be termlnaled by€ithe. F.ty at p€rcompany policy.

Youwil be enttledto a variable ncentve Pay. variable htentive Pay(VlP) quantum willbe as per the Orlanllation's current
pollcy and subiect to chaige n accordancetothe cncumsta.cer at the discretion ofthe Organiration's m.naSement.Ihe
actualV P payabe shal depend on the employeet p€rformance du.ing that year as wellas the Orgrnization's/Process'5
periormance as assessed by the Senior Leade.sh p team The disburs€me.t of th€ VIP G subjea to the employee beint on
the active rolls ofthe O.Sanizat on o. the day ofthe VIP d sbu.sement and should not be servlnB the notice pe.iod.

You may b€ required to work in the night shift or any othershlfttiming deemed it by the oryanitation.
An offer letterwillbe irsued to you 15 days prior to your d.te ofloining.
An appointmeit l€tter will b€ issued to you on th€ nllt day you rcpod to wolt.
Al the time ofjoiniry lnv€ntlrus Knowledge Solutions you arc reqlk€d to submit to the llR DeFrtment, the attested photo

copies of your dosrments as mentloned lnAnnerure L
Kindly sign .nd retlrn th€ duplicat€ cog/ of this letter as a token of you ac.€ptanc€.
Your Employmem will be subject to you passlntthe tol Sater (tests)durin! the training s€rsion.

Pleas€ note that this LOI is valid subjecttoyou clearlng tour Braduatlon wlth a mlnimlm of rrty (m%)ln the.8greg.te. This
etter cinnot b€ used to solldt olher offeB and will be null and void lf ro used.

Please note that this Letter of htent should not b€ constru€d a5 an Off€r L€tter,

We wish you allthe b€st

lhave read & undeEtood a theterms rnentoned above and acceprrhe sarne

C!ndidate sitnature r

lnventurus Knowjedge Solutrons Pnvale Limiled. Unit 3 M/s. NSL SEZ (Hyd€rabad) Phvals Limiied, Eloct 1, 11ih Floor, PIol No.6. su&ey No. 1,

lDAUpp6l, Hyderabad - 500 039. hdia Aoad:+9i40661611001Fax:)914066161199 inro@ikshealtt'.in I

Registusd Axltls: Pandurcngo llmllo lndll3th., AlBh Bhav.n, znd Floo., Opp. C€mra 8snk, Paniim, Gos - {03 ml. hdia
CrN: U72200G 2GPICoOatll

KS
THH EA L

sub: Letter of Inted lLol)



Anne&.€ ll

Please not€ that you are requiredto carrythe foltowing original documents atong wirh 2 attested photocopres
of the same, on the day ofjoining -

1

Education Grtlfcat s

(Any one of the follo$nt)

SSC (Score rhould be more than 60%)

HsC (S.ore should be more than 60%)

Graduatlon lscore should b€ more $an 6016)

2

(Any one of rhe followi.E)

Latest Morth Electncity Sill

Laten Month Landline gill

Rental Aare.ment of Mdr6s provided

Ration Card

Aedharcrrd

pasrport CoDy

3
(Any one ofthe followinS)

5 Name Change (lfApplicab e) Mar age Cenifcat€ or any other relevant documents

2

S., No
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t"lnventurus Knowedte Solutions P!t. Ltd,

sub: Letter Clf ht€nt (LO0

with .eference to your appllcation, the subsequenr nt€Niew and dilcussions you had with us, we are pl€ased to inform that
you hav€ been provis onalyselected forthe position of i€venue Cyde Offcer com mencin gfta6 _79:@aYP at a

mutually agreed dateafterthenna r€sults are declared whichever is lat€r.

on ioin n8, yo!r annual remuneration w ll be INR 3,50,m0/- (subject to dedlction of tax and other statutory payments as

may be appicabie) which wll include Basc saary, al alowanceg perqu sites, statutory stpulated benefits, and al
rel rement be.ef ts as per Compa nyt rules n force from time to time.

Pleas€ note yoLr w Ll be on probation for a peiod ofSL Montl6 from the date of commenceme.t ofseruice, which may be

extended atth€ so€ discretion ofthecompany. You would.ot be€li8ible for any ncr€ment, UP or vlPduringthe probation

Plea.e note that thir LOI is valid subject to you dearjnt your graduatlon wlth a minimum of sirty 160%) in the agtretate. 
-Ihls

letter cannot be used to solldt oth€r offeB and will be null and vold if so u!€d.
Please nole that thlr l-etter of lntent should not be construed as an Offer trtter.

Wewish you al the best

Du. ng the fnst 3 months ofyour probation, your s€.vices ar€ t€rminable by giving 7 (seven)days noti.e in writing by either
rde. Post comp€iion of 3 months, contract of employment betwe€n you and the company may b€ terminated by eith€r
party by tivln8 30 days notice in writing. ln the event of willful netlect or br€ach of any ofthe te.ms hereof or reflsalon
your part to carry out the lawful instructions of any membe. of the Company or beinS guilty of miscondud, the Company
may term nale your employment fo(hwith without notice Howev€r, port completion of probation period, conrad of
employment betweenyou andthe Company may be term nated by€itherpartyas percompany policy.

Youwil be enlrt ed to a Variable ncentvePay.VariablehcentivePay(vlP)quantomwil be as pertheOrgan zation's curent
policy and sLrbiecr to change n accordance to the c rcumstances at the discretion of the Organization's management The

actual VPpayabeshal depend on the employeet performance durinS that year as wellas the Organnationt/Process's
periormance as asse$ed bV the Sen ior Leadersh p team The disbursement of the V P s subiect to the employee being on
the active rolls of the o.ganizat on on the day ofthe VIP d sbursement and shou d not be serv ng the not ce period

You mey b€ requlred to work in th€ night shift or any othershifttiming de€med flt bythe oBanization.
An offer lette.willbe isgued to you 15 days priortoyourd.te ofloinlng.
An appolnthent letter will b€ issu€d to you on th€ first day you report to work.
At the tlm€ ofJoining lnventurus Knowledge Solutions you .re required to 3ubmll to tne HR E'eFrtm€t the attested photo
copies of yor.'r do.lmeits .s mentron€d in Annoiurc ll.

Kndly sign and ret!.n the duplicate cog/ ofthi5letter ar a token of your accEptance.

Your Employmenr wi b€ slbject to yo! passing the to I gates (testsl duing the tmining session.

\&w
have re:d & u.deBtood a lthe terms mertioned above and acceptthe same

Candidate SiSnature

Invdturus Knowlodg€ Solurions Private timited. U.i 3. Ws. NSL SEZ (Hyd€r.bad) Privar€ Limilad. Blod 1, 11ul Fbo.. Aot No.6, surusy No. t,
lOAUppal,Hydombad-5(O039,lndialBoad:+9!40661611001Fa(:+9rta66101199linfo@il6hs3l[\.ini.

Regist6rcd Addr€ss: Prndurcnga Imbb lndustl63, Ataih Bhaven, 2M Floor, Opp. C.nrrB 8ant, Panjim, co€ - a03 oot, lndla
CIN: U72200G4200€PTC00iIO10

5€n or Vic€ President HR



Please note that you are required to carry the fortowing originat documenB along wirh 2.ttested photocopEs
ofthe same, on the day of joining -

1

Education Certif icates

(Any one of the following)

SsC (score should be mor€ than 60%)

HSC {S.ore rhould be more than 60%)

Graduatlon (Score should b€ more th:n m96)

2

(Any on€ of rhe following)

Latesr Month Electricity Eill

Lat€st Month Landline B ll

Rent.l Agreement of Add.ees provided

Ration Card

aadharcard

PassponCopy

:
(Any on€ of the tollowihg)

Name change (]f App cab e) MdrnaSe Cel frclt. o. arv orher'. "vdrt docLmenr\

5r. No

2



oae: 21-01- laM

** fuin*o),o 3a7 luunar

With reference toyourapp ication,the subsequent intetuiewand dlscussionsyou had wlth us, we ar€ pleased to inform that
you have beer provGioial y selected for the position of Revenue q/de Offlcer commencing from 1/o - O:) - )O1O or a

mrtua y aSreed date afterthefnalresults aredecared whicheveris later.

On joining, your annual remuneration will be INR 3,50,000/- (subject to deduction of tax and other statutory payments as

may be appicabe) which will include Easic salary, al alowancer perquisites, statutory stipu ated beneflts, and al
retirement benefits as perCompanyt rules in force from time totime.

P ease note you w I be on probation for a perlod of Slx Months from the date ofcommencement ofservice, which may be
ettended at the so e dlscretion ofthe company. You wou d not be elg b e for any increment, llP or V P during the probation

Duringthe first 3 months ofyour probation, your setuices aretermlnable by glving 7 (Seven)days not ce in writ ng by e ther
slde. Post comp etion of 3 months, co,rtract of employment between you and the company may be terminated by either
pa.ry bygvin8 30 days notice in w.iting. n the event of willfu ne8lect or breach ofany oftheterms hereof or refusalon
Your part to carry out the awfu instruct ons of any member of the company or beinE Suilty of rnisconduct, the company
may terminate your empoyment forthwith wthout notice. However, post completion of probation period, contract of
employment between you and theCompany rnay beterminated byeither partyas percompany polic-y.

Youw lbeentitledtoz Varlable lncentive Pay.var abe ncentive Pay(v P)quartum willbe as perthe organization's curent
po icy and subject to change in accordance to the circumstances at the discretion ofthe Organiuauon's management. The
actla VIP p.yablesha depend on the empoyee's pe.formance du.ing that year as we as the Orgaikar ontlProces s

pe orinance as rsessed by the Se.ior Leadership tearn.Ihe disbuEement of th€ VtP ]s subjecr to the empoyee being on
the acuve ro s of the Organlzation oi the day of th e VIP disbuEement and should not be seNing the notice perlod.

Pleas€ iote thEt this LO is vald subjed toyou cearinSyourgraduation with a ninimum of sixty (6()%)in the aSgregate. This
letter cannol be used to so icit other offers and wlllbe nu andvoid ifso used.

Please rotethatthis Letter of lntent sho! d not be construed as an Offer Letter.

We wish you allthe best

to'lnv€nturus 
Knowledge Solutions Pvt. Ltd.

Sen orVce Pres dent HR

ri\ a

uhP
lhave read & undeBtood al the terms mentoned above and acceotthesame

CandidateSiSnature Date

,nventurus KDwledg6 Solutions Privaio Limiled. Unn 3. M/s. NSL SEZ (Hyderabad) Pdvale Limil€d, Blod 1, l1th Floor, Aot No. 6, surey r,lo- 1,
lOAUppal, Hyderabad ' s00 039,lndia I Boad: +91 40 6616 1100 l Fa(: +91 40 6616 1199 I info@iksheann.in lr.:i ,

Rogisle.ed Address: Panduronga Tlmblo lndustnes,Akash Bhavan,2nd Fl@( Opp. Canac Bank, Panjim Goa-403001.India
a N: U72200GA2006PTC00481 6

KS

sub: L€tter of Lntent (Lo )

You may be r€quircd to 
"ork 

in the night shiftorany other shifttiming deemed lit by the oBahization.
An offer etterwilibe lssued to you 15 da)s prior toyour date of loiniry.
An appointment letter wlll be issued to !€u on th€ firrt dayyou report to work.
At the time ofjoining lnv€ntu.ls Knowledge solLrtions you are requircd to rubmit to the HR Department, the attested photo
copies ofyolr document! as mention€d in An.exure ll.

Kindly sign and return the duplicate copy ofthir etter as a tokef of your acceptance,
Your Emp oymentwlllbe subjecttoyo! passingth€ tollgates {tests)duringthe training session.



Anne&.€ I

P e.s€ note that you are requtedto carrythe following original documenB alonS with 2 attested photocop es
ofthe sam€, on the day ofjoining'

1

Education Certificates

(Any one of the follol iing)

S5C (S.oreshould be morethan 60%)

HSC (score should be more than 60%)

Graduation (Score should be morethan 60%)

(Any one ofthe following)

Lat€st Month Electrlcity Bi

Laten Month Lindline Bill

Rental Agreement of Address provided

RaUon Card

Aadharcard

Passport Copy

3

(Any one ofthe following)

5 NameChange {lf Appl cable) MairiaSe ceruficate or anyother relevant documents

Sr. No

2



KS
ATTH

I
oare.24-Ol-FtO

o." ?.t;A^ %4lith^
5ub: Letter Of lnt€nt (LO0

With referencetoyourapp ication, the subseqlent intetuiew and discusr onsyou had with us, we are pleasedtolnforfi that
you have been p.ov siona ry se ected for the position of i€v.nu€ CVd. Officer conmencint lrcn lO - O+- '\oLO o(a
mutu y agreed date afterth€ fnalresults are dec ared whichever s lat€r

On joining, your annual remuneration will b€ lliR 3,50,m/- (subject to dedldion ol rax and other sratutory paym€nts as

may be appicabe) which will include 8asi.9lary, all allowanceg perq! ritet, starutory stipulared beneits, and att

r€tirement benefitsas percompany'r rulee in force ftom tim€ to t me.

Please note you w ll be on probation for a pe od of tr irontlE troh the date of commencemenr ol se.vic€, which may be
extended at the so € discretion ofthe company. You would not be elitible for any incr€m€nt, UP or VrP durinS the probation

Duringthefirst 3 months of your probation, your services areterminable bygivinS 7 (s€ven)days notice in writing by€ither
side. Post completion of 3 months, contract ol employment between you and th€ company may be teminated by either
party by Siving 30 days notice in writinS. ln th€ event ofeillful n€8lect or brearh of any ot rhe terms her€ofor refusalon
your p.rt to carry out the awful instrucionr ol any mehbe. ofthe Company or bein! Suilty of misconduct, rhe Company
may terminate you. employm€nt fonhwith without notice. Howev€r, post compl€tion of p.obarion period, contract of
employment between you and theCompany may betermlnated bye(herpatya5 percompany pollcy

You wi lb€ entitled to a Variable lncentive Pay. Variable rncentive Pay (VrP)qua.tum willb€ as pe. rhe Ortanization's cuiient
policy and subject to change in accordance to the carcumstances at the discretion of the Organiuation'5 management. The
actual VIP payable shall depend on the employee's perfom.nce during that year as well as the Organtniont/Process's
p€rformance as arse$ed by the S€nior L€ade6hlp team. The disbursement of the VrP is subject to the employee beinS on
the active rolls ofthe Organization on rhe day ofthe vtP disbursement end lhould not b€ s€ryin8 the notice period.

You may be required to wort in the nitht shift or any oths shlft tlming deemed it by the oB.nitation.
An off€r lett€r will b€ islued lo you 15 days p or to yolr date of lol.lnB.
An appointment letter will be issu6d to you on th€ f.st day yoo report to \ro .

At the time ofjolnln8 l.verturu! Knowledge solutions tou arc requlred to rubmit to the BR DepanmenL the attested photo
copies of your dosrments as mennoned in Ann€xure ll,
Kindlysign and return the dupliclte copy ofthir letter as a token ofyour acceptancE.
Your Employmert will be slbject to you passlntthe tolltates (tes6ldurirythe tralnlng sessron.

Ple.se note that this LOI ls valld subjed to you clea ry your traduatlon wlth a mlnimum of slxty (60*) in the agtrqate. this
etter cinnot b€ used to solicit other offels and willbe nulland vold lfso used.

Pl€ase note that this Lpter of lrtent should not be construed as an Offer L€tter.

we wish you allthe best

torlnventurut 
Knowledte Solutlons A^. Ltd.

Senior vice President HR

u1b
lhave read & unde6tood alltheterrnt mentioned aboveand acc€pt th€ sam€

Crndidate Signature oate

lnvenlurus Knflledse Solutions Pdvare Limned. Un[ 3. M/s. NSL SEZ (l.lyd€Eb€d) P,ivab Limil6d, Bl@t 1, 11lh Fl@( Plor No.6, survey No. 1,

lOAUppal, HydoEbad - 500 039. tndia lBoad:+91406€161100lFax:+91 4066161199 | inlo@ikshoalh.i. I

R69isr€red Addrcss: Panduronga Imblo lndusln€s, Akash thavan, 2nd Floor, Opp. Camra Bank Panjim Goa - 403 001 lndia
CIN: U72200GA2006PTC00,1316



Please note thatyou are requk€d to carry th€ fotlowing oriSinat documents atonS w th 2 att€rted photocopres
ofthe rame, on the day ofjoininS-

I
Educarion C€rtificates

(Any one ofthe follow n8)

SSC (S.ore should be more than 60%)

Graduation (Score should be more than 60%)

2

(Any one of the followin8l

Lltest Month Electricity Bjll

Lat$t Month kndline Sill

Rental4r€€mentof addressprovided

Ration Grd

a.dhrr card

Passport Copy

3

(Any one of the following)

5 Name chanse (tf Appllcable) Va.,aE" Ce.t.ficate o, d-! otlcr ."levdir oocrmelr,

2

Sr. No



KS
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o.* At,nL fud)^ur. fott n

ro'hventurus Knosl€dte so utions M. Ltd.

Senior vice President HB

Sub: Lettfi Ol lntenr ILOU

I
H

With reference to your .pplication, the subsequent interuiewand dircussionsyou had with us, we are pleasedto nform that
you h ave been prov siona ly selected for the posit on of Revenue Cyde Offlc.r commenc nB from ,, - O1 - 10 1€ or a

rnutually aSreed d.te aiterthe finalresu ts are dec ared whichever is ater.

On jo n n8, your annu. remuneration willbe INR 3,50,0m/- (subject to deducton oftax and other stitutory payments as

may be applicable) which wil include Basic salary, al a owanceg perqu sites, statutory stipu ated beneiirs, and all
retirement benefits as per Company's rules in force from time to time.

Please note you will be on probation for a perod ofSk Month6 from the date of commencement ofservlce, whlch may be
extended at the sole d scretion ofthe company. You would not be eliSiblefor any ncremert,llP or v Pdurlntthe probation

Pl!.5! note that fiis LOI is v.lid subject to you clearing your traduatlon wfth a mlnlmum of rixty (@t6) in tn€ agtretate. rhb
letter cannot be used to solicit oth€r offers and will be null and vold f ro used.
Please note that this Etter of lntent should not be constued as an Offer L€tter.

we wirh you allthe b€rt

OuinS th€ ftn 3 months of your probation, you. seNices are tehinable by giling 7 (sev€n)days notice in writing by either
side. Pon completion of 3 months, contrad of employment between you ,nd the company may be terminated by €ith€r
p..ty by 8ivi.8 30 days notice in writing. h the event ol willtul neSlect or breach of any ofthe tehs hereof or r€fusal on
your part to carry out lhe lawful instructions of any member of the Company or b€in8 guilty of misconduct, the Company
may termin.te yolr employment forthwith without notice. However, post completio. of probation period, contract of
empoyment between you and the company may be t€minated byeither pa.ty as p€r company policy.

You wi be ent tledto aVariable ncenuve Pay. Variable lncenuve Pay(V P) quantum willbe as perthe Organizationt cLriient
po cy and slbtect to change n accordance to the circumstances atthe dscretion ofthe Org.nizat onl mana8ement The
actual vrP payab e shrll depeod on the employee's pedormance during that y€ar as wel as the Organizauont/Processt
performance ,s assesed by the Senlor Leade6hlp team. The disbuBement of th€ VIP s subject to the emp oyee be ng on
the active rolls ofthe organizauoi on the day of the v P disbLr6€ment and shoLrld not be servlngthe notice period.

You may b{ reqolred to wo in the night shift or .ry other shift thlng deemed flt by the oEanization.
An ofhr lett€rwillbe issu€d to you 15 days priof to your date oflolnlng-
An appo{ntment letter will be issued to you on the filst day you report to work.
At th€ th€ ofjoinint lnventurus ftowled8e Solurions you .re required to rubmlt to the BR Depanm€nt, the attest€d photo
copier of your dooiments as mentloned inAnnexur€ ll.

Kndlysign and retum the dlplicate copy ofthis letter Bs a token ofyour acc€ptance.
Your Employmenr wlll be subject to you passint the tollBates (tests)duriry the tlaininS selslon.

\&w

C.ndid.te Sig.aure

lnv€nturus Knowl€dg6 Solutions Pnvde Limiied. Unn 3, M/s. NSL SEZ (Hyd€6bad) P at6Limit€d,Abc&1,11rhFloo.,PtoiNo.6.survsyNo.1.
IDA Uppal, Hydsrabad - 500 039, lndia I B@E: +91 40 66161100 | Far +91 40 6616 1199 | into@tshqnh.in I

R€gki6i.d Mdr633: Panduro.'gB Iimuo |rldultios, Al€8h Bhavan. 2nd Floor, Orc. C6n r.8ank, P&jim, coa -/(}3 mt, hdia
ctN: u72z)0GA20o6PTC0tX8t€

HT

have read & undeGtood allthe rerms mentioned above and accept rhe same.



Anne&.e ll

Please note th you are .equjred to carry the following oidnal documenrs along with 2 ittened photocopi€s
of the same, on the d.y ofjoininS -

I

Eduratlon Cenilicat€s

(Any one ofthe followlnd

ssc (score should be morelhen 60%)

HsC (S.oreshould b€ morethan 50%)

Graduation (scoreshould be morethan 6096)

2

(any one ofthe followin8)

Latest Mon$ Elecr citY Eill

Latest Month Landline Eill

Rental ASreement of Address pro/ided

Ration Card

Aadher c.rd

Passpo( Copy

3

(Any one of the tolloeillg)

5 NameChange (lf Applicable) MarriaSe Cert ficate or any other re eva.t documents

2

Sr. No



?

On joi,ri,r8, your annual remuneration will be INR 3,50,000/- Gubject to deduction of tax and other statutory payme.ts as

may b€ apphcable) which will includ€ &ic salary, all allowancer perquis[es, statotory slipulated benefits, and art

retirement benefts as perCompany'5 rulesin force from tim€ to time,

Please not€ you will be on probdion for a period of SIt ironths from the date of commencement of setuice, which hay be
extended atthe sole discretionofth€ company.You would not be eliSibleforany increment, UP or vrP duringthe probation

Please note that this LOI isvalid subject to you cleanng your graduatlon wlth a mlnimum of slxty (mX)ihthe a$retate. this
letter cannot be used to solicit other ofh6 and will b€ null and void lf ro used.
Pleas€ note that this Letter of lrtent should not be construed es an Offer L€tter,

We wish you allthe best

Dur ngthe lirst 3 months ofyour probation, your se.vices a.€ terminable bygivinS 7 (Sevenldayr notice in writing byeither
side. Port completion of 3 months, cortract of employment between you and the company may be terminated by either
pa.ty by 8ivin8 30 days notice in writing. ln the event ofwillful n€tlect or breach of any of rlie rerms hereof or refusalon
your part to carry out the lawful rnstrudions ot any membe. ofthe Company or being guilty of misconduct, the Company
may terminat€ your €mpoyment foniwith without notice. However, post cohpletion of probation period, contract of
empoYment bet{een you and the company may be terminated by eilher pany ar per company policy.

Youwil beentitledtoa Variable hcentive Pay. Variable hcentive Pay (VlP) quantuh will b€ as per the Organirationt cuffent
policy and slbjecr to change in accordance to the circumstances at the discretion ofthe Organization! management. nie
actual vlP payabl€ shall depend on the employ€e! pedormance durin8 that y€ar as w€ll as the O.ganizationt/Process s

performance as arsessed by the Senior Leade.ship team. The disbursement of the VIP is subject tothe employee being on
the adiv€ rolls ofthe Or8anization on the day ofthe vlP dirbuBement and sholld not b€ seryinSthe notice peiod.

You may be required to worl In th€ nlglit shift or .ny other shlft timlng deemed fit by the oryanitation.
An olftr letterwillbe irsued to you 15 dal/s prior to your drte of Joinln3.
An appoifltment lefter lr/ill be issued to you on the f6t day you rcpon to wort.
At the time of joinin! l.v€nturus Knowledge Solutionr you ere requted to submlt to the BR Dep.rtment, the attested photo
copier ofyour documenB as fientioned in Ann€rrure ll,
Kndt sign and return the duplicate copy of thir letter as a token of your ac.€ptance.
Your Employm€d willbe subiect to you passirythe tolltates (test!)during th€ kainlnSs$3lon.

IKS
H E A L TH

D;te: A-Ol-\nt<)

k, +{axl..i}h^
sub: Letter Of l.t rt {LOD

Wlth refe.ence toyou. application,thesubsequent nterviewand discussonsyou had with us, we are pleasedto inform that
you have been provisional y selected forthe postion of R€\Enu€ q/d. Offic.r cornmencing from )O- Oi -1O'!o ora
mutuallyagreeddateafterthefinalresults.redeclaredwhicheve. slater

F'lnventurus 
Knowledge So utions Pvt. Ltd

Senior Vice President HB

ubw
have read & u,rderotood allthe te.ms mentioned above and acc€pt the same

Candidate Signat!re

rnve.turus Knowledge Sorulions Pdvale Limiled. Unit 3 M/3. NSI SEZ (Hyd€mbad) Pnvsb Limit6d, Brod( 1 . 11th FkE., Prol No. 6, suruey No. 1.
lOAUppal, HydeEb.d , 5@ 039, lndia lBoaid:+91406€10 tt00lFac 191 40 6616 1199 I into@tkshoath.in I

Reglslo.ed Address: PanduMga ]]mbb lndustri,ss, Akash Bhavan,2nd Ft@r Opp. Csnara Bank, P6niim, coa,403 oO1, hdia
crN: u722@GA2006PTC@4816



Annexure ll

I
Education Ceniicates

(Any one of the following)

2

(Any oi€ of the folowin8)

Latest Month E ectr cty B

Lat.st Month La.d .e Bi

Rental Agreement of Address provided

RatonGrd

Aadhar Card

Passpon Copy

3

{Any one of the following)

Pancard

5 Name Change ( fApp icable) Madage Certficate or anv other re evant documents

2

Please note that you are required to caryrhe following original documents atonSwith 2 att€sted photocopies
ofthe same,on the day ofjoininS-

Sr. No

SsC {S.ore should be more than 60%}

HSC (9ore should be more than 50%)

Gradlalion (scor€ rhould b€ morethan 60%)



E

I
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lftenturus Knollledle soll,lons A^. Lrd.

sub: Letter Of lntem {LOl)

With reference to your application, the subs€quent intediew.nd discussionsyou had with us, we are pleased to info.mihat
you have been p.ovitionrlly relected lor the position of S6renue Ctde Ofi(rr commencinglrcn ,O -6 - ).to o(a
mutually aSreed date after the nnal r€sults are declared whichever is lat€r.

On ioininS, your annual remu.eration will be INR 150,000/- Gubject to deduction of tax and other statlrtory paym€nts as
may be appicabe) which will include Sasic Salary, .l a ow.nceg perquisites, statutory stipu ated benefits, and al
reurem€nt benefits as perCompanyt rules in force from timetotirne.

Please note yo! w ll be on probation for a period ofSk Montll3 from the date of commencement ofs€ruice, which may be
extended at the so e dlscretion ofthe company. You would not be eligible for any increment, uP or V P during the probation

Pl€ate note that this LOI is valid rubject to yo! clearing your gr.duation with a minimum of rixty (6OX)in the ataretat€.Ihis
letter Bnnot be used to solicit c,ther offers and willb€ nulland void if so used,

Pl€ase note that this Letter of lntent rhould not be construed as an Offer L€tter,

We wirh you allthe ben

Du nS the ftst 3 months ofyour probation, yolr services ar€ terminab e by givlng 7 {seven) days noi ce in wriung by €ither
side. Post comp etion of 3 months, contract of employment between yo! and the company may be terminated by eithe.
party by giv ng 30 days notice ii writinB. ln the event of willful neSlect or breach of any of the terms hereof or refusal on
your part to carry out the lawful instructions of any member ofthe Company or beinS Suilty of misconducr, the Company
may terminate your employment forthwith without notice. However, post compleuon of probation period, coitrast of
employment between you and the Company may be terminated byeither panyas pe. compaiy policy.

Youwillbe entitled toavar abie hcentiv€ Pay.variable ncentive Pay (vlP)quartlm wlllbeas perthe Organization'r curr€nt
policy aid sLrbject to chan8e in accordance to the circumstances at the dlscretion of the Organiration'r management. The

actual v P payable shall d€p€nd on th€ empoye€l pe.formance durinS that year as well as the Organiralion's/Pro.ess's
performanc€ as assess€d by th€ Senior Leade6hip team. The disbursement ofthe VIP is subjecr to the employee b€ing oh
the active rolls of the Or8anization on th€ day ofthe V P disbursem€nt and should not be serving the notice perrod.

You m.y b€ rcqui.€d to wo* in th€ nittt shift or any other shifr tjming deemed fit by the oc.ntedon.
An off€r l€lter will b€ issued to yoir 15 days p.io. to your date of Joinin8.

An appoldment letter will be lriued to you on the frrst day you repon to wort.
At the Ume of lolnlnt Inv€ntuflrs (no*led8e Solutjons you are required to subinit to the HR Oep.rtmeit, the attEted photo
copi6 ofyour doorments as mentioned ln Annerure ll.
rcndly sign and r€tum th€ dupli(ate copy of this l€,tter as a token of your acEeptance.

Yol]l Employment will be rubje.t to you passing the toll B.tes (tests) durinS the t6ininS session.

lhave read & und€Etood al the terms menrioned above and accept the same

iAa
\\].4\i2

Candldate SiSnarurc

tnvent rus Kno$l€dge Solutons PNat€ litrilsd. Unn 3, M/s. NSL SEz t&eEbad) P.ivate Lin*t€d, Bloct 1 , 11lh Fbo., Plrt No 6, sutuBy No. I ,
lOAUppal,M€rabad-5O0039,ldialBqd:+9140661611001Fax+9140661611991hio@irsh€.nn]nl.

R6gffi Addlr33: Pan&iong.Ilrbb lndll3rb6, Atsh Bha/an, lld Floo.. Opp. Can*. &nk. Paniim. Go€ - a@ ml , hdi.
oN: u72200GA26PrC00at16

Senlor Vice President HR



Annexure ll

Please note that you are requiredto carrythe following oriSinat documents aton8 with 2 attested photocopies
ofthe same, on the day ofjoinin8,

1

Education Certifcates

(Any one ofthe folow ns)

ssc (score shou d be morethan 60%)

HsC (Scoreshould be morethan 60%)

Graduation (Scoreshould be morethan 60%)

2
(Any one ofthe fo lowing)

Latest Month Electricity Bill

Latest Month Landline B ll

Rental Agreement of Address provided

Ration Card

AadharCard

PassportCopy

3

(Any one ofthe followins)

Name change (lfApp kable) MarriageCerUficateoranyotherreevantdocuments

5r. No

2
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t'' lnv€nturus Knowled8e Solutlons M. Ltd

sen or Vce Pres d€nt HR

sub: Lette. Of htent (LOl)

wth relereoce toyourappiication,the s!bsequent nterviewand discussions you had wth us, we are peasedto inform that
you have been provisionaly serected for the position of R€venu€ qde ofllcer com mencin sft an E:p1=2@ ot a

mutualy a8reed date afterthefina resuksare d€clar€d whichev€r ls later.

On ioining, your annual remuneration will be lNi 3JO,@- (subject to deduction of tar and othe. statirtory payments .s
may be appicable) which will include Basic Salary, all allowanceg pe.quisites, statutory stipulated benefits, and all
r€tircm€nt benefits as per Company's.ulet in force from tim€ to time.

Please note you will be o,r probation for a period of Slx ilo.drs from the date of commencement ofseNice, which may be

o(ended at the sole discretion ofthe company. You would not be eligible for aiy incr€ment, llP or vlP during the probation

Please note that this Lol is valid subJect to you cl€aring your gEdurion with a minimum of sirty (€ot() in dle attre&te. rhis
lsner cannot be used to solicit c'ther ofur! and wlll be null and void lf so used.

Pleare note that this lgter of lntent should not be construed as an offer Letter-

we wish yoo allthe best

ouin8 the fi6t 3 months of your probation, your s€rvices areterminable by giving 7 (Sever)days notice in writinS by e ther
side. Post compleuon of 3 months, contract of employment between you 3nd the company may be terminated by either
party by giving 30 days notc€ in writing.ln the ev€nt ofwillfu neSlect or br€ach of any of thetems hereofor refusalon
your pad to carry out the laMul instructions of any member ofth€ company or beinS guilty of misconduct, the compeny
may terminate your ernployment fonhwith without notice. However, post compl€tion of probation pe od, contract of
empoyment between you andthe Company may be termlnated byeither party as p€rcompany pollcy.

YoLi wi lbe entitled to a Variable hcentive Pay. Variable lncentive Pay (VlP)quantlJm willbe as perthe OrEanization's current
policy and subject to chang€ in ac€o.dance to the circumstances at the discretion of the OrSanization's management. lhe
actua vlP payable sha I depend on the employee's performarce durinS that year as well ar the Or8annationt/Processt
perfomance as asessed by the s€.ior Leade6h p te.m The disbursement of the vrP is subj€ct to th€ employee beinS on
theactverosoftheOrganzationonthedayoftheVlPdisbuBementandrhoudiotbeservingthenoticeperiod

You may b€ requircd to work ln the nltlt shlftorany other shifttimiry d€emed flt by the orSankation.
An offer letter will be issued to you 15 days prlor to your date of loinint.
An appoimment letter will be lssued to yo! on th€ fi6t day you repod to work.
At th€ time ofjoining lnv€nturus Knowledg€ solutions you are required to lubmlt to the HR Departmeft tie attested photo
copies of your documenB as mention€d lnAnnexure ll.

Kndly s8n and rctum the duplicate copy ol$is lener as a token ot your accefi.nce-
Your Employment will b€ subj€ct to you pas5ing the toll Sates FesB) during the t6ining se5slon.

uhP
have.ead & unde6tood a lthe terms ment oned above and acceptthesame

candidate signat!re

tnventurus Xnowledgc Soluljons Pdvate Limlted Unit 3, ILUS. NSL SEz (Hyde€bad) Pdv.t6 Limilod, Block I , 11th Fl@, Ploi tlo. 0. sutuey No. 1

lDAUppal, Hyderabad - 500039,lndia lBoad:+914066161100lFd:+914066161199 | info@iksrF.lth.in I

R.gEl€rodAddE.ParldurongElhrblolrldl.:tha,A(aEhBhs\6n,dFlor,Opp.Consl!B!,Padim,Go€-/o3ol,lndb
CIN: U7@G&006PICO0aal0



AnnerLrre I

Please.ote that you are required to carythe followinS or ginatdoclments a ong with 2 att€sted photocopies
ofthe sam€, on the day oljoining

Education Certific?t€s

(Any on€ of the following)

SSc (scor€ should be moreth.n 60%)

HSC {S.ore should be more than 60%)

Graduation (score sholld be mor€ than 6016)

2

(Any one oi the followinS)

Laren Month ElecrricitY Bill

Lateit Month Landline gill

Rental Agreement of Address provided

Ration Card

AadharCard

PassponCopy

3

{Any on€ of the followinS)

5 Name change ( fApp icable) Mar a8e Cert fcite or any other re evant docurnenrs

2

5r. No

l
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Du. ng the irst 3 months ofyour probaton, your setuices are terminable by 8 ving 7 {seven)days notice in wrting by either
side Post complet on of 3 months, contract of employment between you and the company mry be terminated by either
pary by 8vin8 30 days not ce n wrtinS. rn the event of willful neSlect or breach ofany ofrhe rerms hereofor refusalon
your pa( to ca.ry out the awfu nstructions of any member of the Company or bejng Suity of misco,rduct, the Compiny
may terminate your empoyment forthwth without notice, rlowev€r, post competion of p.obaton period, convact of
emp oyment between you andtheCompany may beterm nated byeitherpa.ry as percompany polc.y.

You wl be enttledtoa Variable ncentive Pay Varirble lnceotive Pay (VlP) qu:ntum wi I be as pertheOrSan zationkcu €nt
po cy and subtect to change n accordance to the c rcumstances at the discretion of the Organizationt manaSement. Ihe
a.tual VIP payable sha depend oi the employeet performance durinE that year as well as the Or6anlzation's/Proc€ss's
perfornr.nce as rsessed by the Ser or Leadersh p team. The disbursement ofthe vlP is subiect to the employee being on
the adive ro ls ofthe Organizat on oi the day ofthe VIP d sbuEement and should not be servin8 the not ce period.

You may be r.quired to wort ln the nlglt shlft or any other shift timng deerEd ft by th€ oBanization.
An otiEr letter wlll be lssued to you 15 days prlor to your date ot loining.
An appointmefit l€tter wlll be lssued to yo! on $e i6t day you rcport to vork
At the time of jolning hventurus (nowledte Solutions you arc requlred to sut nft to the HR Depanmet the aneied plEto
copies of you doorm.nls 6 mendoned ln Ann rurc ll.
Xlndly rBn and r€turn ttl€ duplicat copy ofthis letter as a token ofyour acEeptance.

Your Employment wlll bc subied to you passing the toll gates {tesE) dunng the training session.

Dat€: !'l-ol- 1o1p

0""' /,'al+i VlxK

lhave read & unde6tood a lthe t€rms ment oned above and acceotthelame

With reference toyour application, th€ subsequent interview and disclssions you had with us, we are pleased to intorm thrt
you have been prov8ionally sel€{ted for th€ position of R6/enlt C}d€ OmcEr commenci.B from 14- dl-1'oao ora
mutuallyagr€eddat€aft€rth€final resultsared€claredwhicheverisrater.

On join n8, your annual rcmun€ration sill be INR 3,50,0@/- Gubject to deductior of tax .nd other statutory payments ds

may b€ applicable) whch will nclde Easic Salary all alowancet perquisites, statulory stipulated benelits, and all
.eti.ement benefts as per Company's rules in forc€ fromtimetotime.

P ease note you wil be on probation for a period of SL Months from the date of comm€ncement of service, wh ch may be
extended at the sole discret on of the company. You wou ld not be el gib e for any increment, lP or VIP during th€ probat on

Ple.se note tha $it LOI i5 valld subjecr to you deeriB your traduation with a minimum of sitty {6ot6l In th. agg.trt!. Ihls
letter cannot b€ ur€d to solldt other off€rs and will b€ null and void if so us€d.

Pleas€ note that thle l-etter of lntert ghould not b€ constsued as an Offer Letter.

We wish you al the best

k lr|v€nturus Xnoul€d8e Soluuons Pvt. ttd.

5€n or Vice President HR

\\14$?*_.-,t"

Candidate 5i8naNrc 0ate

lnvenlurus X o*ledge Solutions Privato Limn6d. Unit 3, M/s. NSt SEZ (Hyd€rabad) Private Umiled, A@t 1 , 11th Floo., Plot No. 6. sutusy No. 1.
lDAUppal. Hyderabad - 5@039,lndia lEoard:+91 40661611001Fd: +914066161199 | inlo@iksh65nh.in I

tugir.rldAddrs.s:ParldurcrEalln$blnduEtiB,ArashBhar,dfioo.,OpO.C'laraB'lt,P.irtr.G@-aO3001,tnda
CIN: t 72200GA206PIC00aal6

Sub: LEfter Of lntent (LOD



P ease note that you are required to carrythe following original do.u ments a ong with 2 att€rted photocop,es
ofthe sam€, on the day ofjoininS,

1

Education Certiffcates

{Any one of the followinS)

SsC (ko.e ihould be more than 60%)

HSC (9ore should be mor€ than 5O%)

Gr.du.tion (score rhoutd be more than 509()

2

lAny on€ of the follo{ihg)

Lat st Month Electddty Bill

Lrt st Month L.ndline Sill

Rental Atrecment of Mdr€sr proltded

R.tlon card

A.dhar c.rd

Passport CoFy

3
(Any one ofthe folowiig)

5 Name Change (lfAppl c.ble) lV.r a8e Ceniicate or aoy other re evant documents

2

5r. No
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With reference toyour applicaion, the subsequent inteNiew and dGcussionsyou had with ur, we are pleaeed to inform that
yo! have been provisionarly selected for the position of Re\,!nlE q/d€ Offic.r comm€ncing lrcn Y:$:!L ot a

mutually aSreed date afte. the final result' are declared whichwer i5 later.

On joii .8, your annlal remuneration wi be INR 3,50,0@/- Gubject to deduction of tax and othe. statutory payments as

mry be applcable) whch wll include Basc salary, all allowancer perquisites, statutory stipulated benefits, and all
rettement be.€fts as per Company's rules ilr force from tim€ toume.

P ease note you wi l be on probation for a pe od of SlI Montis from the date of commencement of seruice, which may be
extended atth€ sole discretion ofth€ company. You would not be eli8iblefor any increment, UP or vlP duringthe probaton

Ple.re noie thet this LOlis valld lubject to you deariry your traduation with a mlnimum of lirty (6096) in rhe agSreS.te.Ihls
letter crnnot be ured to rollclt other offe6 and will b€ nullandvoid if so ured.
Please note that thh Letter of Intent should not b€ conrtrued as an Offer Letter.

We wish you al tne best

6'lryenturus (nowl€dte Solutlonr Pvt. Ltd.

Sen orVce Pres dent fR

Dlr ng the lrst 3 months ofyo!r probalion, your servlces are terminabe by Siving 7 (seven)days notice in wrting by€ither
slde. Post cornpetion of 3 months, co,rtract of empoynent betlveen you and the company may be t€rminated by either
parlf by 8vin8 30 days notice in wrtinS. ln the event oi wl ful oegect or breach of any of the terms hereof or refusal on
your part to carry out the awfu .strucuons of any member ofthe companyor beinS 8uity of miscoiduct, the company
may terminate your empoyment forthwth wlthout notce However, post compleuon of probaton peiod, contracl of
emp oyment between you and thecompany may beterminated by eith€r pa.ty as per company po cy.

You wi I be entitled to a Variible licentive Pay varlade lncentive Pay (VlP)quantum wllbe as pertheOr8an zationl curent
po icy and s!bl€ct to change in accordance to the ckcumstances at th€ discretion of the Or8anizationt manaSement. The
actual VIP payable sha depend on the €mployee's performance duinS that year as well as the Or8anizationt/Procerst
performance as assess€d by the Senior Leadersh p team. The disbuGement ofthe vrP is s!bject lo the employee beinS on
theactive.osoftheOrsanizatononthedayofth€VlPdisbuBernentandsholldnotbesetuin8thenolc€period.

You may be requircd to wort ln the nl8ht shilt or any other shift tininS d€emed fit by th€ or&nizatlon.
An ofier letter wlll be lssued to you 15 days prlor to your daie ot roining.
An appolntment lctter wlll b€ issued to you on tne i6! day you repon to wo.L
At the time oflolning ,nventurus Knowledge Solutions you are requned to sutnit to th€ HR D€p.rtm€nl th. att€sted photo
copies of you doorments as mentoned in Anneore ll.

Kndt sl8n and rcturn dE dupllcite copy ot $i3 letter as e tokan of your acc€pEnc€.
Your Emplofnent will be subject to you passiry the toll gates {t€sB) durjrB the tmlnlng s€sslon.

Sub: L€tter Of htent (LOr)

have .ead & Lrnde6tood al the terms menuoned above and accept the same

Ao

ULP

Candidate Signature 0ate

lnventurus Kno$t€dg€ Solulions Pnvab Limil€d. Unt 3, lws. NSL sEz (HtdeEbad) Privats Limited, Bto.l 1. 11th Fbd, Plor No.6, survsy No. 1,
loAUppal.Hydorabad'5OO039.lndiaIEoad:+91lrc66161100lFa:}s14066161199Iinto@ikshsafi.inI

R€gilr€r€d Addr€*r: Pandurcr{3 Tmlro hdultbs, Ar6sh Bhavan, ad Fbor, Opp. C*laE aok, Pan im. Gos - /O3 oo1. lndta
CIN: U722QGA206PTCIr0,€16



An.exure ll

Please note that you are requted to carry the fottowing originat documents atong with 2 .ttested phorocop€r
of the same, on the day of joaning ,

I
Education C€.tiflcates

(AnV one ofthe folowing)

SsC {Score should be morethan 50%)

HSC (Scorc should be more than 60%l

Gr.duation (score should be more than 6096)

2

lAny one ofthe following)

Latert Month flectr city Bill

Latest Month Landline Bill

Rental Agreement of Address provided

Ration Card

AadharCard

passpotCopy

3
(Any on€ ofthe following)

AadharCerd

5 Name ChanSe (fApplicab e) Mariage Certificate or .ny other retevint documents

Sr. No
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Sub: Letter Of intent (LOD

With referencetoyourapp ication, the subsequent intervlew.nd discussionsyou had with us, we are peasedto nform that
you have beei prov siona y seected forthe posit on of Revenue Cycle fficEr com rnenclnB non LO- O7-1A"IO ora
mutua yagreed date afterthe finalresLr ts are dec ared whlchever s ater

+?r r,: s
H E A L TH

on ioininE, your annua remuneration will be INR 150,000/- {subject to deducuon of tax and orher starutory payments as
may be app cabe) which wili include Basic salary, all a owancer perqu sites, statutory stipu;ted benefits, and al
.eurement benefits as per Cornpanyt rules in force frori umetotime.

P ease note you w ll be on probation for a perod of slx Months from the date of comrnencement ofservlce, whlch may be
extended at the so e d scretion ofthe company. You wou d not be elig ble for any ncrement, UP or v P durtngthe probation

Please not€ thatthis LOI is valid subjedtoyou clearinS yourgaduatioi with a minimum of sixry (5096)in the a8grcEate. This
letter cannot be used to solicit other offers and will be nulland void ifso us€d,
Please note thai this Letter of htent should not be construed as an Offer Letter.

Wewsh you a ltne best

DurinS the first 3 months ofyour probation, your seruices are terminab e by Sivlng 7 (Seven) days nortce tn wr ting by either
slde. Post comp etion of 3 mo,rths, contract of employment betweei you and the company may be termtnated by eithe.
paa.y by giving 30 days notice in writing. n the event of willful neg ect or breach of any oI the ternrs hereof or refusal on
your part to carry out the awfulinstructions ofany mernber oithe companyor beng gulty of misconduct, the Comp.ny
may termlnate your employment forthwith without notice. However, post compleUon of probation perlod, conrract of
emp oyrne,rt between you and the Company may be terminated by either pany as percompany po iry.

You wl I be entitled to a Var able hcentive Pay. Variabe ncentive Pay (VlP)quantum wilbe as per theOr8an zauon's cuffenr
po iry and subjecl to chan8e in accordance to the ctcumstances at the dlscretion of the Or8anization's management. The
actual VlPpayabesha depend on the enrpoyeet performance durlnE that year as well as the Organizationt/processt
performance as assessed by the Seiior Leadership team. The dlsbu.sement ofthe V P is sublect to the employee bein8 on
theadiverosoftheOrganlzationonthedayofrheVrPdisburoementandshouldnotbeseryirgthenouceperiod.

You may be required to work in the nitht shift orany other shifttiminS de€med ft by the o(ankatioh.
An off€r letterwillbe issued to you 1s days prior to your date ofloining.
An appointme lmer will be hsued to you on th€ first dayyou report to work.
At the time ofjoining hventlrus Knowledge Solutions you are required to submit to the HR Department, the rttested photo
copies ofyour do.um€nts as mentioned in Annorure ll.
Kndlysign and retLrri th€ duplicate copyofthisletterasatoken ofyour acceptance.
Yolr Employment wi be subject to you passing the toll Sates {tests) during the vainiry session.

F'lnventlrls 
Knowledge 5o utions Pvt. Ltd

Senior vice President HR

ubw
lhave read & undeGtood a lthe terms mentioned above and accept the sanre.

Candidate signature

lnvenlurus Knowledge Solutios Pnvab Limired. Unit 3, M/6. NSL SEZ (Hr,emb8d) ftivaie Umited, Bk ck 1, 1'Ih Ftoor, Ptot No.6, surey No. 1,
lOAUppal, Hyderabad - 500039,India lBoa.d:+914066161100lFaxr+914066161199 | info@iksheath.in I

Relistered Addess: Pandu.o.ga'l'lmblo lnduslries,Akash Bhavan,2nd Fl@r, Opg. Cana€ Bank, Panjiri, coa - 403 001, tndia
CIN: U72200GA2006PTC00481 6

olfl ka l4adlatot't

Dat€



Aniexurc ll

P ease notethatyou are requiredto carrythefolow ngori8inaldocuments a ong with 2 attested photocopres
ofthe same, on the day ofjoining -

1

EducaUon Certlficates

(Any one ofthe followlnE)

ssc (Score should be more than 60%)

HSC (scor€ shouLd be morc than 60%)

Graduation {Scoreshould be morethan 60%)

2
(Any one of the fo lowine)

Latest Month Electricity Bill

Latest Month Landline Bill

Rental Agreement of Address provided

Ration Card

AadharCard

PassportCopy

3

(Any one of the follow nE)

5 N.meChange (lf Appllcable) VaIrdE. Celificate o' d, y otl-er.alevdll oocJmelrs

Sr. No



Date; 2q. ol.zolo

*",$ers+g,ahki,. ct elp.t'v I 
sub: Letter of htenr {Lor)

With referencetoyour app ication,the slrbsequent nterliew.nd discuss onsyou had wrth us, we are pleased to inform that
youhavebeerprovlsionayselectedfortheposuonofRevenueclclefficscommencinsfrom20,OT,202Oora
mutuaiyagreed date afterthefna .esults aredec ared whichever is ater.

on joining, your ainual remuneration w be INR 3,50,m0/- Gubject to deducton oftax and other statutory payments as

may be appicabe) which will include Basic salary, a ilowances, perqulsites, statutory stipuated benefits, and ali
retirement benefts as per Companyt rules inforce from time to t rne.

Please note you w I be on prcbation for a period ofSh MontlE from the date ofcommencement of servic€, which rnav be
etended at the so e dlscretion ofthe company. You would not be eligible for any ncrement, UP or VtP duringthe probauon

Please note that this LOI i5valid subject toyou clearinS your gradlation with a minimum of sixty (60%) inth€ a$r€gate. This
etter cannot be used to so icit other offe6 and will be nul and void ifso used.

Please note that this Letter of lntent should not be consiued as an Offer Letter.

We wish you allthe best

to'hventurus 
Knowledge Solutions M. Ld

Senior Vice President HR

Dur.g the first 3 months ofyour probation, your services are terminab e by giv ng 7 (seven) days nouce in writing by either
s de Post competion of 3 months, contract of emp oy.nent b€tween you and the company may be term nated by ether
par.y byEivin8 30 days notice in writinS. n the event of wl lfLrl neSrect or breach ofanyofthe terms hereoior reflsa on
your pan to carry out the awful instrucUons of any member of the Company or beinS 8u lty of misconduct, the Company
may terminate yoLr employment forthw th wlthout not ce. However, post comp etion of probtion per od, contract of
emp oyment between you and theCornpany may beterminated by e ther party as per company po icy

You wl I be entitled to a Varlable licentive Pay.Variable ncentive Pay (VlP)quantum w llbe as perthe organization's curent
po icy and subjed to change in accordance to the ctcumstances at the d scretion of the Organlzation's management. The
actual VIP payable sha depend on the empoyees performance durlng that year as well as the OrganDauont/Procesjs
pedomance as assessed by the senior Leadership team. The d sbursement of the VrP is subjed to the employee beinE on
the act ve ro s of the OB.ilzation on the day of the VIP dkbu Bement and rhould iot be serying the notice period.

You hay be required towork in the night shift orany other shifttiming deemed fit by the ortanization.
An off€r l€tt€r willbe issued to you 15 dalA prior to your date ofloininS.
An appointment letter will be issued toyou on the first dayyo! report to work.
At the time ofjoining hventurur Kiowledge 5o utions you are required to submit to the HR oepartmen! the attested photo
copies of your docum€nts as mentioned inAnns(ure ll.
KindyslSn and retu.n the duplicat€ copy ofthis letter as a token of your acc€ptance.
Your Employment willbe subjecttoyou passingthetollgates {tests)during the trainlnS session-

have read & urderstood allthe terms menuoned above and acceotthe same.

Candidate Sienature

lnveniurus tuowledg€ Solulions Pnvab Limiied. Uoit 3, rvvs. NSL SEZ (Hyd@bad) Privalo Lamiied, Brock 1, 11th Ftoor, Ptot No.6, sur,/€y No. 1,
IDA Upp6l. Hydorabad - 500 039, tndia lBoard: +9140 6616 1100 l Fax: +91 40 66101199 | info@ikshealh_in l\.:r .. r,i r..:

Registered Address: Panduronga Timblo lndustries, Akash Bhavan, 2nd Fioor, Opp. Canara Bank panjrm, coa 4030o1,lndia
crN: u72200GA2006PTC00]|16
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Anne)(ure ll

Please note that you.re r€quired to ca.ry the tollowihg oridnal documents atong with 2 att€st€d photocopres
ofthe same, on the day ofjoinin8 -

I
Education Certiicat€s

(Any o.e ofthe following)

55C (Score should be norethan 60%)

HSC (Score should be more than 60%)

Graduation (scoreshould be morethan 6096)

2

(Any one ol th€ following)

Latest Month Electricity Bill

L.test Month Landline B ll

Rental Agreement of Addres provided

Eation Card

AadhrrCard

PassportCopy

3

(any one of the followinS)

Pan Card

Aadhar C.rd

4Copies

5 Name chan8e (lf App cabe) Mdr rgF Ce'1 ncd_e o' a.v olnFr re e!dnr doclme.r,

I

5r. No
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Sub: Lefter Cf lntent {LOl)

With reference to your applicauon, the subsequent interuiewand discussionsyou hadwith us, we are pleasedto nformthat
youhavebeenprovisionallyselectedfortheposilionof&1/rn(€Cyd.Otrclrcommenclngfrcl-,'tO-O,-lOtOota
mLrtua ly a8reed date aiier the finalresultsare declared whichever is ater.

on jo n n8, your annlra remuneration will be INR 3,50,000/' (subject to deducton oftax and other statutory payments as

may be applicabe) which wil ncude Basic salary, al:lowancer perqusites, statutory stpulated benefts, aid al
ret rement benefits as per Cornpany's rules in lorce from time tot me.

Please note you will be on probation for a pe.lod of Slr Montfu tiom the date of commencem€nt of servlce, which may be
exte.ded at the sole d scretion ofthe company. You would not b€ €li8ible for any lncr€ment, UP or vtP during the probation

Pl...e note that thh LOI is valid subjed to yotr dearing your gmduatlon wlth a mlnlmum of sLty l50r() in the agregat . rhB
letts cannot bc u!€d to solicit oth.r offers and wlll be null and vold it so ur€d,
Pleas! notr that thh Letter of lntem should not b€ consEued as an Offer Etter.

We wish you a lthe best

k hv€nturus Knowledge solutions M, Ltd,

Sen or Vice Pres dent HR

oudng th€ filst 3 month! of your probation, your servicer are tehinable by Biving T lseven) days notic€ in writing by either
rid€. Post completion of 3 months, contrad of employment between Vou and the company may be terminated bt €ither
parly by tivlng 30 days notice in w.itinS- ln the event ol willfll neSlecl or breach ol any ofthe terms hereof or r€furalon
your part to carry out the lawful insvuctions of any member ofthe Company or beinS tuilty of misconduct, the Company
may te.m nate your employment fonhwith without notice. However, port completion of probation perlod, contract of
€mployment betwe€nyou and the Company maybetermin.ted byeither p.rty as percompany polisy.

Youwillbe enut€d to aVariab€ ncentive Pay. Variable hcenive Pay(vlP)qlantum willbeas perthe Organizationt current
polcy and subject to chan8e in accordance to the circumstances at the dircretion ofthe Organization's management. The
actual v P pay.ble shall depend on the employ€et performan€e dur ng that year as well as the OG.ni?ation's/Processt
perforrnance as assessed by the Senior Leade6hip team. The disbursement ol the VIP is subject to the employe€ be ng on
the aclive rolls ofthe Or8ani?ation on the day ofthe ViP disbuaement and should not be seruing the notice period.

You may b€ rcqulr€d to work in the nlght shlft or .ny olhff shifr tlmlnS d€emed flt by the oGanization.
An offer letter willbe issued to you 15 d.ys p or to your dae of Jolnlns.
An appolntment letter wlll be issued to you on th€ first day you r.port to work.
At th€ ume ofjoinlng lnventurus Knowledge Solutions you ar€ requrred to submit to the HR o€partment, rhe attened photo
coples ofyour do.lmenE as mentioned inAnnsur€ ll.
Kindv sitn and rsturn the duplicate copy of this l€tt€r a5 a tokln of your acceptance.
Your Em ployment will b€ rubject to you passint th€ tolltates ltesB)durlnt the trainlng s€sslon.

uhB
lhave read & unde6tood a lthe terms mentioned above and.ccept rhesame

Candidne SiSnaturc Date

lnv6nturus Knostedg€ Soiulions Pnv.le Limited. U.il 3. Ws. NS! SEZ (Hyderabsd) Pw.te Limited, Brod( 1, 1lth Ft@, Plot tto. 6, su €ytlo. t,
lOAUppal, Hydsrabad -500039,lndia lBo3d:+9140 66161100lFax:+914066161199 | info@iksnealill.in I

R6gisl.red Address: Panduronga'l'lmblo lndusirios,Atash Bhavan,2nd Floor, Opp. CanaB Bank, Panjim, coa - 403 OOl, lndia
ctN: u72200GA2006PrC004816



Please note thatyou are requi.ed to carry the fottowing oridnat documents atong with 2 arested photocopies
ofthe same, on the day ofjoining,

t
Education Certificates

(Any one of th€ followinS)

ssc (Scoreshould b€ morethan 60%)

HSC(score should be morethan 50%)

Graduation {score shouid be morethan 60%)

2
(Any oh€ of the tollowing)

Latest Month Electric ty Bil

Laten tuonth Landline B ll

Rental Agreement of Address provided

Ration Card

A.dhar Card

PassponCopy

l
(Any one of the followinS)

PanCad

5 NameChanse (lf Applicable) Mafi uge Ce.rrfi clle o' a.v olt^eretevanr doc-ments

7

5r No
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With reference to your applicatioh, the subsequent inteNiewand discussionsyou had with us, we are pl€ased to informthat
yo! have been provisionally sel€cted for th€ posiuon of Rsnn€ CF€ Omcer commencinS from ?a-O1-)Ol,o ora
mutuallya8reeddat€aft€rth€final resultsaredeclaredwhicheverislater.

On jo n n& your annuai remun€ration will be lltR 1$,0@/- {subject to deduction oftar and other rtatutory payments as
may b€ applicable) which will include Basic salary, all allowancer p€rquirit€s, ttatutory stipulat€d b€nefits, and al
rettement benefits as pe.Company's rules in lorce homtimetotime.

Please note you willbe on probation lor a period ol Sb( Mofitht from the date ofcommencement of s€ryc€, which may b€
ertended at the sole disc.etion ofthe cofipanv. Yo! woud iol be eligible for any increm€nt, UP or VIP durintthe probation

Please note thatthis LOI i5v.lid subject to you clearlng tourtEduation with a minlmum of slxty (50%)ln the ag8regate. Thls

letter cinnot b€ used to solicit other offe6 and willb€ nulland void ifso (]sed.

Please note that thls Letter of htentshould not be €onstru€d a5 an Off€r Lmer,

wewish you al the best

DuinS the first 3 months ofyour probation, you. services ar€ t€rminable by givin8 7 (Seven)days notice in writin8 by either
side. Post completion of 3 months, contract of employment b€tw€€n you and the company may be terminated by either
party bv giving 30 days notice n writing. ln the ev€nt of willful neSlect or breacn of any of the te.ms hereof or reflsal on
your pan to carry out the lawful inrtructions of any member of the Company or b€ing Suilty of misconduct, th€ Company
may terminate Vou. employment forthwith *ithout notice. Howe!€r, post completion of probation period, conkact of
€mployment between you and the Company may be lerminated by either party as percomp.ny policy.

Youwillbe entitl€d to a Variable ncentive Pay. Variable hcentive Pay(VlP) quantum willbe as per the Organiu ation's curent
polc.y and slbject to change in accordance to the circufistanc6 et the dircretion ofth€ Organization's manag€ment. The

actual vlP payable shall dep€nd on the employeet p€rformance during that year as weli as the Oryani.ationt/Procesls
performance as assessed by the Senior Leadelship team. The disbuE€ment of the vlP is subject to the employee beinS on
th€ active rolls of the OrSanirat on on the day oI rhe VIP ditbursement and lhould not be rervingthenotice period.

You may b€ required to worl in the night shiftor anyoths shifttimlng de€med fit by the o€.ni.ation.
Ar offer letterwillb€ issued to you 15 day5 prio. to your date ofloinlng.
An appointment etter will be issued to you on the fln day you repo( to wort.
At the time ofjoining Lnventurlr xnowledge Solutions you ere requlred to subrnlt to the HR o€partmenl the attested photo
copies of your documents ar mentloned in anno(Ure ll,

xlidly sign and returr the duplicate cop/ of this lstter as a token ofyour acceptance.

Your Employmert wi be subjecl to you passing the toll gater (tests) duing the tralnint session.

sub: L€tter Of int€nt (LOI)

to'lrwenturus 
Knowledge Solltlons A^- Ltd.

Sen or V ce Pres dent NR

uhw
have read & uiderltood allthe terms mentioned above and acceptthe sarne

CandidEte Signature

lnventurus K owtedgo Solutions Private Limitod. Unit 3, M/s. NSL sEz (Hyd6Gbad) Pfivalg Limit€d, Block 1 . 11th Floor. Plor No. 6, survoy No. 1 ,

loA Uppal, Hyderabad - 5@ 039, lndia I Boad: +91 40 6616 1100 lFar 191 40 6616 1199 | inro@il6heals'.in I

Registercd Addlsss: Pand'rrcnga'l'lmbro lnduslnos. Arash Bhavan, 2nd Floor. Opp. CanarE Bank, Pan im, Goa ' 403 001, lndia



Please note that you are required ro carry the fottowing originat documents atonSwith 2 attested photocopres
ofthesam€,on the day of joining -

Education Certificat€t

(Any one ofthe lo lowins)

SSC (Scor€ should b€ moreth.n 60%)

HSC (kore should be more than 60%)

Gradlation (score should be morethanS0%)

2

(any one ofthe following)

Lrtest Month Eledrtdv Bitt

Latest Monb Lrndllne Sill

Rental Aareement of Mdrers Drol/tded

Ration Card

r'adharGrd

Passport CoDv

3

(Any one of the following)

MarriaSe Certificat€ or any other relevant documents

I

5r. No

Name Change (riApplicable)
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wlth reference toyour appllcation, the subsequent interview and discussions you had with us, we are pleased to inform that
you have been provisionally selected for the position of Rlv€nue qd. Offi..r commencintfrcn _b-=E:@at a

mutually agreed date afterthe final resulB a.e declared whichever is later.

on joining, your annual remunerrtion will be INR 3lo,m/- Gublect to dedudion of tax and other statutory payments as

may be appicabe) which will include Basic Salr.y, all allowanc€r perquGites, statutory rtjpulated benefits, and all

retirement benefnsas per Company's.uler in lorce from time to t me.

Please note you will be on probation for a p€iod of 9I Montls from the date of commencem€nt of tervice, which may be
extended at the sole discretion of the company. You would not b€ €li8ible for any lncr€ment, UP or vlP during the probation

ou, Ao.tlll<o. ,Q,t vatloto.

torhventurus Knowledge Solutlons M, Ltd

sen or vice President HR

Sub, L€tter Of Lntent (LO )

Duing the fi6t 3 months of your probation, your services are reminable by giving 7 (Seven) days notice in writinS by either
side. P6t completion of 3 monthr, contract ol employment between you and the company may be terminated by eithe.
party by giv ng 30 dayr notice in writing. ln the elent ol willfulneglecr or breach of ariy ofthe terms hereof or refusalon
yolr pan to carry out the la$4!l instructions of anv memb€r of the company or b€in8 Suilty of misconduct, the company
may terminate your employmed forthwitli withod notice. However, post completio. of probation period, contrad of
€mployment between you and the Company may be teminated by €ither pa.ty as per company policy.

You may be required to wort in th€ nlght shiftor any other shlft nmint d€em.d fft by th€ oryanizatioh.
An offer letter will be issued to you 15 days prior to your date of Joirlnt.
An appoinlment le$er will be issued to you on the tiBt d.y you repo^ to work.
At the time of joining hventur$ Knowledge solstions you arc requkpd to submlt to the HR cr€Frtment, the attened photo

copiesofyour do.unents as mentioned inAnr€rure l.
Kindly si8n and return the duplicat€ copy ofthis lett€r a5 a token oflour accept.nc!.
Your Employment will be sublect ro you passinSthetol gates {tests) durint th€ tEining s€ssion.

We w sh you allthe best

\.,hw
lhave read & understood allthe terms mentioned aboveand acceptthe same

Candidate 5i8nat!re

hventurus Knowtedge Sorulrons Pnvato Limll6d. lJnit 3. It s. NSL SEZ lHydarabad) Pnvab Limiled, Bloct 1 , 1 1th Fl@r, Plot No. 6, suNoy No. 1 ,

lOAUppal, Htderabad - 500 039, lndia I Boatd: +91 40 66161100 | Fa( +91 40 6616 1199 | inlo@ikshoalt'.in I

Regislered Address: Panduronga'Imblo lndusirid,Al(ash Bhavan,2nd Floor, Opp. CanaE Bank PanJrm Goa_4030o1 lndia

crNr u722ooGA2006PTcooa816

oate: A-Ol'tO>O

You willbe entitled to a variable ncentive Pay. variable lncentive Pay (vlP)quantum willbe as p€r th€ O.ganization's current
policy and subj€ct to change in accordance to the circumstances at the dircretion ofihe Organiraton! manag€ment. Th€

actual VIP payabe shall dep€nd on the employee's performence during rhat year as well as the OrSannationt/Pro.ess's
performance as assessed by the Senior Leade6hip team. Th€ disburseheht orthe vlP is subject tothe employee being on
the active rolls ofthe Organiuatlon on the day of the v P d sbuGement and thould not be s€ryint the notic€ period.

Please notethatthls LOlis va id subjecr toyou c e.rin8 your Sraduauon with a minimlm of tixty (60%) in the .ggregate. Ihis
lmer cannot b€ ur€d to solicft oth€r offe6 and w] be null and void lf so used.

P eese note thatthls L€tter of lntent should not be construed as an offer L€tter,



Annexurc ll

Please notethatyou are requiredtocarrythe followirg oritinat docu menrs atorg with 2 anested phorocopies
of the same, on the day ofjoining -

I
Educ.tion Certificates

{Any on€ of the following)

SSC (S.ore rhould be more than 60%)

HsC {ftore should be more than 60%)

Graduation (Scor€ rhou d be morethan 60%)

2

Lat€st Month Electricity Bill

Lat€st Month Landline B ll

Rental ASreement of Address provided

Rarion Card

AadharCard

PassponCopy

3
(Any one ofrhe following)

5 Name change ( fApplicab e) Marriage Certificate or any other relevant documerts

2

5r- No

(Any one of the following)
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Sub: Letter Clf lntent (LOl)

With reference to you. app ication, the subsequent inteNiew and discussionsyou had with us, w€ are pleas€d to inlo.m that
you have been provrsionally select€d for th€ position of R6renuc Clde Omer commencing lron lO-O1-7O>- ora
mutually agre€d date after the finalr€sults are decla.€d whichever islater.

on toinin6, your .nnual remuneration will be INR 150,000/- Gubject to d€duction of tax and other statutory paymenB at
may be appicab€) which will in.lud€ Easic Salary, all allowancer perquisites, statutory rllpulated benetitr, .nd all
ret rement benefitsas perCornpany'r rules in force from timetotirne.

Please.ote you w ll be on probation for a perod ofSL MorttE from the date of commencement of lervice, which may be

e(ended at the sole d scretion ol the company. You would not be eligible for any increment, llP or vlP durin8 the probat on

Plea.e note that this LOI ir v.lid rubj€ct to you clearin8 your Sr.du.tion with a minlmum of slxty (6096) ln tne a&refrtp.-nis
etter cannot b€ ured to sollcit other offe6 and will be nu I and void if so used-

Pleas€ note that thie Letter of lntent should not b€ construed as an offer Lmer.

we wish vou. rhe bert

t''lnv€murus Knowledt. Solutlons M. Ltd

Senior Vice President HR

DunnS the first 3 months ofyour probation,your se.vices are terminab e by Biving 7 (seven)days notice n wr ting by either
side. Post compleuon of 3 months, contract of employment between you znd the company may be term nated by eithe.
p.ny by 8iv,rE 30 days nouce ln writing. ln the event of willfu neglect or breach of any ofthe terms hereof or.efusal on
your part to carry out the lawlul instructions of any member of the company or being Suilty of miscondlct, the company
m.y term.ate your empoyment forthwith without notice. However, post completion of probation perod, contract of
empoyment betweenyou and the Company may beterm nated by€ither party as percompany policy

Youwii b€ ent tled to a variable ncentive Pay. variable hcentive Pay (vlP) quantum wil be as per the orSeniration's current
po icy and su bject to change n accordance to the c rcumstances at the dircretion of the Organizauon's mana8ement The

actual VIP payabl€ shall dep€nd on the employee's p€rfomance during that year as well as the OrganDat ont/Process!
p€rformance as assessed by the Sen or Leade6hip team. The disbuGement of th€ VIP s subject to the employ€e b€in8 on
the active rolls of the Or8anizat on on the day of th€ vrP disbuGement and should not be seryin8 the notice perlod.

uhw
h.ve read & u.derstood allthe terms m€ntioied above and accept the same

C.andidate Signature

rnventurus Knosr6d96 Solotions Pivsta Limit€d. Unit 3, rivs. NSL SEZ (Hyd€6bad) PdvaG Umn€d, Blo€k 1 , 11tt Floor. Plol No. 6. surwy No. 1 ,

IDA Uppar, flydsEbad - 500 039, lrdia lBoanl +91 1tO 66161100 | Fax +91 :l! 6616 ll9g I info@iksh66lh.in I

R€g!{€r€d Addr6i: Panduro.EEIr b lndEtbs,Ar'3h Bhltao,,td Fho., opp. C,llra Bdlt, Padim, G@ 'ao3 001.lndi.
clN: ur2200cA26Prrcxlral6

+?r us

\a S,,oe++.o,

You may be requlrcd to wo* in th. nldt shlft or any other shift timirE deeflr€d ft by the oBanizatlon.
An ofier lette. wlll be irsued to you 15 deys p.jd to }!Ur dae of ]oinirB-
ah eppolntnent lett6 will b€ lssud to you on the first day you r€po.t to work
At the time of joiniry tnvlnturus Krud€dge SolutiorE yoo ar€ required to soknit to tll€ HR O.panmant dl€ attened photo

copie. of yol,r doo/meots 6 men0onad ln Annarure ll.

KndV sEn and return tn€ dupllcate copy of thi! letter as a toten of your aceptance,
Your Emplornent wlll b€ sublect to yorJ p.ssing dle toll get6 {tests) dudn8 the lralnllf, rcsrlon.



Ann€tlre ll

Please notethatyou are required to carry the following originai documenB along with 2 attesEd phorocop€s
of the same, on th€ day ofjoining -

I
Educat on C€rtificates

(Any on€ ofthe following)

SSC (Score should be more than 60'6)

HSC (score should be more than 60%l

Graduatlon (kore shoold b€ more than 5096)

2

(Any one of the followinS)

Lat€st Month Electric ty Bil

Latest Month Landline Sil

Rental Agreement of Address provlded

Rat on Card

Aadha. Crrd

Passport Copy

3

(any on€ of the fo lowins)

Pan Card

Aadh.r Card

5 NameChange (lf Appl cable) M.rr a8e Ce.t fcate or any other re evant documents

5r. No
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On toining, your annual remun€ration w ll be INR 3,50,m/- Gubject to dedLrction of tax and other statltory paymentr at
may be appicabe) which wil include Easic salary, al allowanceg perquisites, statltory stipuated benenB, and all

ret reme.t benefirs as per Company'r rules in force irom time tourne.

Please note you wil be on probation tor a period oiSk Montlis Irom the date of commencement of seNice, which may be
extended:tthe sole d scr€tion of the company. You would not be eligibleior ary lncrement, UP or VIP durinSthe probalion

Please note thrt thlr LOr ir valld subje.r ro you cleadnS your Sraduation with a minimum of sirty (6ot() in tn€ agretate. n s

letter clnnot be us€d to solidt odEr offers and wlll be null and void if so us€d.

Please note that thls lrtter of lnt€nt should not b€ construed as en Offer Letter.

we wish vou: the best

f'' 
Inventurus Knowledt€ solutlons Pvt. Ltd.

Senior V ce Presldent HB

uhw

DurinE the first 3 months ofyour probation,your services are terminab e by Biving 7 (Seven) days notice n wrting by€ither
side. Post complet on of 3 months, contract of ernployment betweei you and the company may be terminated by either
party by 8iv .8 30 days not ce n writinS. h the event of w llfu neBlect o. breach ofanyofthe te.ms hereofo. refusalon
your part to ca.ry out the awfu nstructions of any member of the company or bein8 EU lty of misconduct, the company
may ierminate your emp oyment forthwth without notice However, post completion of prob.ton perod, contracl of
employment between you and the Company may betermlnated byeitherp.ftyas percompaiy po ic!.

You wilbe entitledtoa Variable hcentive Pay. Varable hc€ntive Pay(v P)quantum willbe as p€r the Organization's cuffent
po icy and subj€ct to chang€ in accordance to the circumstances at the discretioi ofthe Or8ai zationl management. The

actual VIP payab e shal depend on the employeet p€rformance durinS that year as wel as the Organizauont/Processt
p€rformance as assessed by the Senior Leadership team. The disburs€m€nt ofthe VIP is subj€d to the empoyee belnB on
theadiv€ ro s ofthe OrSanization on the day of the VIP d sbuGement and should not be rerving the notice period,

You may be requlled to wort h th€ niSht sh t or elly other shift timng decflEd ft t the o.8anlr.don.
An offer letter wlll be lisued to you 15 days prr6 to )iour date of ldning:
An appolntnent letter wlll b€ l$u€d to |ou on tlle flst dey you lepo( to eo.l.
At th€ tlme of lolniq ht€rturus Knowled$ solutiorE you ar€ r€quir€d to submft to tie HR Deprtrn€nt, ttE 3B.ned photo
codes of yoir doolments as m.ndon.d in AnneflrE ll.

rcndty sEn and Elurn tre dupllc.rt copy ot thls letter as a tok€n ofyour acEptanc..
Your Emdoymenr wlll be subje€t to you passing th. toll grt . (tests) during tll€ tnlnirB s€ssion.

lhave.ead & uodeutood al rhe terms mentoned above and acceptthe sarne.

cindidate SiSnature

s.

tnv€oturus Km*t€dg€ sotutons Priv.b Limlr€d. unn 3. M/s. NSt sEz (HydeEbsd) rnvaiB umibd,8lo.t 1, llh Floor, Plol No.6.surv.y o.1.
roA upp6l, Htdsrabad - 5oo 039. lndia lBoa.d: +91 40 6610llm lFu: +91zlo 66i61199 |in@tsh€anr.in I

Reoisrsred !dd6.s: PaMurcngs limblo lndusttic6, Akastr Bh€vsn, 2rd Fld, opp. canara aank. Par{im, Go€ _ 403 001. lndia

crN: u72200G 2!rePTdlxa16

With referencetoyour application,the rubsequent interviewand discussionsyou had with us, we ar€ pleated toinform that
you have been prov sio.a ry sel€ded for the position of n€t€nu€ Cyde Ofncer commendnlrrcn y0101:y9 ot a

mutlally agreed date alterthe finalresuhs are declared whichever G later.



Annexure ll

Please notethatyou are requted to carry the fotrowinS originat documents atong wirh 2 attested photocopres
ofthesam€,on the day ofjoining

I
Education Ce.tifi.at€s

(A,ry one ofthe fo low ng)

SSC {Score should b€ morethan 60X)

HSC(Score should be mor€than 60%)

Graduation (scor€ should be morelhan 60%)

2

(Any one of the following)

Latest Month E ectr city Bi

Latest Month Landl ne Brl

Renta Agreement ofaddress prov ded

Rat on Card

AadharCard

Passport Copy

3

(Any one ofthe followin8)

Name Ch.nge (rf Applicable) Mariage Ceniticate or any other relevant documents

Sr. No

2
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"n Sub: Letter Of htent (LOl)

h

With.eferencetoyourappication,thesobsequent nteRiew and d scussionsyou had wth !s, we are peased to nformthat
you have been prov siona lyseected forthe position of Ra/.nu! q/de Offlcer comm€nc iB f.om lo -oa - ^tOtQ o( a

mutua lyatreed date afterthe f nalresulc aredecared wh cheverii later

On joining, your annlal remun€ration wlll b€ INR 3,$,m/- Gubjecr to deducrion of tax and orher ttatutory payments as
may be appicabie) which wili in€lud€ Basic Salary, all allo*ance9 perquisiter, sratutory stiOulated ben€fits, and all
reti.ement benefitsas perCompany's rules inforcefrom t me to time.

Please note yo! will be on probation for a p€ od of Sx ilontlB f.om the date of commencement of sedice, which may be
extended at the role discretion of the company, You would not be eligible for any increm€nt, tJP or vtP during th€ probation

we wish you allthe best

Durin8lhefirst 3 months ofyour probation, your services are terminable by tiving 7 (s€ven)dars notice in wrnin8 by either
side. Post completion of 3 montht, contract of €mployment betwe€n you ind the company may b€ t€minated by eirher
party by giving 30 days notice in writint. ln th€ event ofwillful negled or breach of any ofthe temt h€reof or refusat on
your part to carry out the l.wful instructions of any member of the company or beinS Suilty of miscondud, the company
may terminate your employm€nt forthwith without notice. However, port completion of probation period, contract of
employment between you and theCompanymay beterminated byeither party as per cohP3ny policy,

You w llbe entitled to a Variable l.centive Pay Variable hcentive Pay(VlP) qu.ntum willbe as p€rthe Organizarion's current
policy and subj€ct to change in accordance to the circumstancer at the dscretion ofth€ OrSanization's manaEement. The
actual vlP payable sh3l depend on the employeet performance dlring that year as well ar the OrSannationt/Process's
perform.nce as atreised by the Senior Leadersh p team. The dhbursement ofthe VtP ie subj€ct to the emptoyee beinB on
the acuve rol s oithe Org.nization on the day ofthe V P disbursement and should not b€ setuing the notice period.

You may be required to work in the ni8ht shiftor any other shifr Umlnt de€med flt by the o[.ntarion.
Ai offer etter l/vill b€ issued to you 15 dayr pdor to your date of lolnlng.
An appointment etter will be issued to you on the tilst day you r[port to work.
At the time of jolning nventurus bowl€dge Solutjons you are required to submir ro the HR O€F^m€n! the attested phoro
copies of rcJr documerts as mentioned:r Annexure i..

Xindly slgn and retlrn the dlplicat€ cog/ ofthis letter as a tok€n of your acceptance.
Your Employm€it will b€ slbject to you passin! rhe toll8.res (tesBlduring the tEiriry sesston.

f'' nvent!.us Knowledgeso utions Pvt. Ltd

Senior V ce P.esident HR

uhp
I have read & understood aU theterms ment oned above and accept the same

Cindidate Signatu.e

lnvenlurus Knowledge soluiions Pnvab Limt6d. Uril 3, Ws. NSL SEZ (Hyd6Ebad) Pnvato Llmit6d, Block 1 , 1 1th Floor, Plot No. 6, sutu€y No. 1 ,

lDAUppal, HydeEbad s00039,lndialaoadi+914066161100lFax:+914066161199|inro@ibh6allh.inI

R€glsl€rad Addr€3s: Pendurcno6llmuo lndll3tiB. At !h Bhrx.n. Zd Floor, Opp. C.n*a Bad(, Padlm, Go6 -,o30ol, r.die
ClNi U72200OI2GPTC@4416

Please note that this LOI is valid subject to yo! cle.rlnS your gradu.tlon wnh . mtntmum of stxty 160?61 tn the aSgreSate. rhis
letter cinnot be used to rolicit other offeB and wlllbe nullandvold ifso u!€d.
Please note that thls Letter of lntem should not b€ connrued as an Offer Letter.



An.exure ll

Pease notethatyou are requir€dto carry the following oriSinal documenls along with 2 anested photocopies
ofthe same, on the day ofjoinin8-

I
Education Cenificetes

(Any one of rhe followind

ISC (kore should be more then 6016)

85C (Score should be hore than 60%)

Graduation l5.or€ should b€ more th.o 6096)

2

(Any one of the follosang)

L.t6t Morth €lectricity Eill

Latest Month Landllne Sill

8€ntal ageenent of Mdre$ pro/ided

ttation Card

Aadhar C-rrd

Passport Copy

3

(Any one of the following)

5 Name Chan8e { fApp icab e) Mariage Certificate or any other relevant documents

2

Sr. No
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u Sub: Letter Of tntent (LOt)

With referencetoyour app ication,the subsequent inteNiewand discusionsyou had wth us, we are pleased to inform that
you have been prov siona ly sele.ted for the posit on of Revenue Cycle Otrlcer com mencing from ,1,o - o+-1O)o ora
mutua yagreed date afterthe fina r€sults aredeclared whichever is ater.

On joininE, your annual remuneratior w ll be INR 3,50,000/- hubject to deducuon of tax and other statutory payments as

may be appicabe) which wil include Basic salary, al alowances, perquisites, statutory supu ated benefits, and al
reurement benefitsas per Cornpanyt rules in force from time to time.

Please note you w ll be on probation for a perlod ofSk Months from the date of comme.cement ofseryice, which rnay be
extended attheso e discretion ofthe cornpany. You wo! d not be ellgibleforany increment, lP orVlP duringthe probauon

Please note thaithis LOI isvalid subject toyou c €ariry your grEduation with a mlnlmum of sixty (60%)in the agtr€gate. This
letter cannot be used to solicit other offe6 and will be nulland void ifso used.

Please notethatthis Letter of htent should not be construed as En Offer Letter.

We wish you al the best

During the first 3 months ofyour probation, your services are terminab e by eiv ng 7 (Seven) days notice in writ ng by either
side. Post competion of 3 months, contract of employment between you and the company may be terminated by ether
pad} by givinB 30 days notice in wriunS. n the evert of willful neElect or breach of aiy of the terms hereof or refusa on
your part to carry out the lawfLrl instructions of any member ofthe Company or belng guity of msconduct, the Company
may terminate your employment forthwith without notice. However, post competion of probation period, contract of
emp oyment between you and the Corn pany may be terminated by either parry as percompany polcy.

You w lbe entitled toa Var ab e h€enUve Pay. Variab e icenUve Pay (VlP)quantum wi be as per the Organizatioi's cu(ent
policy and sobject to chan8e in accorda.ce to the circumstances at the d screton of the Or8anizat ont rnanaSement.Ihe
actla VPpayabesha depend on the emp oyeel performance d ur ng thit year as well as the O rga nDat ont/Processt
performance as ase$ed by the Senior Leadership teair. The d sbursement of the v P s subjecr to the emp oyee beiig on
theactve ro s ofthe Qr8an zation on the day ofthe V P disb!rsement and shoL d not be serv ng the noUce per od.

Yo! may be requircd to work in the niSlt shift or any other shifttimlng de€med flt by the oBanization.
An offer letter will be issued to you 15 days prior to your date of loininS.
An appoiitment l€tter will be issued toyou on the first day yo! report to work.
At the time ofjoiniry lnventurus Knowiedge Solutions yoo arc r€quired to submft to the BR D€p3rrmenl the attested photo
copierofyoLrr do€um€nts as mentioned in Annerure Il.

Kindly siSn and r€turn the duplicat€ copy of this etter as a token ofyour acceptance.
Your Emp oymem willbe subject to you passinSthetollgater (tes!r)dLfinE thetlainiry session.

F 
'lnventurus (nowledge solutions A^. Ltd

senior V ce Presldent HR

6\o

uhtr
have read & u.de6tood al the terms ment oned above and acceotth. sime

Candidate Signature Date

lnventurus Knowledge Solulions Pivaie Limited- U.it 3, lws- NSL SEZ (Hydsrabad) Ptuate United, Brcnr 1 , 1 lth Ftoor, Ptot No. 6. survey No. 1 ,
lOAUppal, HydeEbad,5O0 039, lndia I Boad: +91 40 6616 1100 | Fax: +9! 40 6616 1199 | info@iksnsalh.in l: .r :

Regislered Address: Pandurcnga'l'lmblo lnduslnes Akash Bhavan,2nd Ftoor, Opp. Canara Bank, panjim, coa-403OO1, tndia
CIN: U72200cA2006PTC004816



Please note thatyou are requked to carry the fotiowing o.iginat do.u ments aton8 with 2 an€sted photocopres
oi th€ same, on the day ofjoining -

1

Education Cenificates

(Any one of the followinS)

SSC (sco(e should be more than 6016)

HSC (S.ore sholld be more thin 6016)

Gredunbn (score rhould b€ more than 60961

2

(Any one of the followinS)

Lat6t Month El.ctddty Eill

Lat 6t Month Lendltne Bill

R€ntal Alrecment of Md.6s provldd

Salon card

A.dha. Card

Passport Copy

3
(Any one ol the following)

Aadhar Card

Name Chang€ (lfApp cab e) Ma1a8e C€rtfic:Ie or anvotner rerevant docurnents

2

Sr. No
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s!b: L€tter of Intent (Lol)

With referencetoyourapp icaton, the sLrbsequent intetuiewand discussionsyou had with us, we are p eased to lnform that
you have been provisionaLly se ected forthe posit on of Re!€nue Cycle Officer coril mencirg nar, ,O-07''toTlc ota
mutua lyagreed d:te afterthe finalresults aredec ared whichever is ater

0urin8 the ftst 3 months ofyoor probation, your services are terminab e by Eivlng 7 (Seven) days notice in wrlt n8 by either
s de. Post comp euon of 3 months, contract of emp oyment between you and the company m.y be terminated by either
party by Eivlng 30 days notice in writinS. n the event of w ful neE ect or breach of any of the terms hereof or refusa on
your pan to carry oot the awfuLinnrlctons of any member ofthe company or be nB guity of msconduct, the Company
may terminate yoor employment fonhwith without not ce. However, post comp etior of probation period, contrad of
emp oyment between yo! and theCompany may beterminated byeither party as percompany polic-y.

You w lbe entitled toa Varlab e lncentive Pay Var able lncentive Pay (vrP)qLrantum wi be as perthe Organization's cunent
po icy and subject to change in accordance to the c rcumstances at the discretion ofthe organnaton's management. The
actua VIP payable sha depend or the employee's performance d!ring that ye.r as well as the O.ganizat on3/Process's
performa nce as assessed by the Senior Leadersh ip tez m. Ihe disbuGemeit of the v P s subject to the emp oyee be ng on
the act ve ro s ofthe Or8anization onthe dayoftheVlP d sbursementand shou d notbe servtngthe notice pertod.

You may be required to work in the nitht shiftor any othershifttiming deemed frt by the organnation.
Ai offer lett€rwillb€ Issled to you 15 days priortoyolrdate ofloining.
Ai appointment l€tterwlll be hsled to you on the nrst day you report to work.
At the tim€ ofjoinin8 lnventlrus Knowledge Solutions you arc required to submit to the HR Departmen! the.ttested photo
copies of your documenis as mentioned ii Ann€xurc ll.
Kiidly sign and r€turn the duplicate copy ofthh letter as a token ofyouracceptance.
Your Employmem wi be subject to yo! passiry the toll gates (t€sts) durin8 the training session.

On jolnine, your annua remuneration will be INR 3,50,qX/- {subjed to deducuon of tax and other statutory payments as

may be applicabe) which wil includ€ Basic Salary, al.lowanceq perqu sites, statutory stpulated benefits, and att

reurement benefits as per Companyt rules in force fionr time to tinre.

Please note you will be on p.obation for a peiod of Sir Months from the date of commencement of service, which may be
etended .t the sole dlscretion of the corn pany. You would not be eligible for any increment, I P or VtP d! rin8 the probation

Pl€ase not€ that this LOI is valid subject to you clearing your graduation with a minimum of sixty (6096) in th€ agtr€tate.Ihis
l€tter cinnot be used to solicit other offers and willbe nulland void ifso used.
Please note that this Lptter of lrtert should not be construed as an offer Letter.

We wish you allthe best

F'lnventurus 
Knowledte Solutions Pvt. Ltd.

Senior Vice President HR

U*W
have read & understood a theterms ment oned above.nd acceptrhe same

Candidate si8naturc Date

hventurus Knowledge Solulions Pdvaie Limiiod. Unn 3, M/s. NSL SEZ (Hydecbad) P.ivale Limitod, Blo.& 1, lllh Flos, Plol No- 6, sur!€y No. 1,
lOAUppal, HydeEbad - soo 039, India I Bo€rd: +91 40 6616 1100 | Fax: +91 40 6616 1199 I info@ikshsahn.in I

Regislered Address: Pandurcnga llmblo lndusrries Akash Bhavan,2nd Ftoo. Opp. Canac Bank, Paniifi, coa,403OOi, tndia
ctN: u72200cA2006P1c004816



Annexure ll

Please notethatyou are requk€dtocarrythe followrn8 original do.Lr ments aton8 wlth 2 anested photocopies
ofthe rame, on the dav ofjoining

1

Education Cenificates

(Any on€ of the followinS)

SSC (S.o.e should b€ more than 60%)

HSC (Score lhot]ld b€ more than 60I)

Gr.duAbn (score rhould te more than 5016)

2

(Any one ofthe following)

tat st Monrh Electdo'ry Bill

tat6t Month Landllne Bill

Reital Atrelment ot Addr€i, fl!\,lded

Ratlon Cad

aadhar card

Passpoat Copy

3

{Anyone of the followin8)

Aadhar Card

5 Name Change (rf Applicable) va/iaSecertincat€ora4yolre.relevanrdocJments

I
2

Sr- No
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Wth reference toyour app cation,thesubseqLrent nteryiew and discussons you had with us, we are pleased to iiform that
you lr ave been provisiona y selected for the pos tioi of Revenue Cycle Officer comme rc nC trcn aO- O+- @'tao ata
mutualy agreed date afterthe f na results are dec a.ed whkhever s rter.

On joining, your annLralrenrunerrton wi be INR 3,50,m/- (subject to dedudion oftax and other statutory payments as

may be applcable) which will include Basic Saary, al allowancer perquisites, statutory sripulated benefits, and al
retirement benefts as per Company's ru es in force from time to t me.

Please note you wil be on probation for a period ofSlx Months irom the date ofcommencement of servlce, wh ch nray be
extended atthe sole discret on ofthe company. You would not be eligib e forany increment, UP or VtP dur ngthe probarion

oate: 2.4- Ol- 16 >g

o*,72/r.u t'lovut LL*mat

to'lNenturus 
Know edge Solutions Pvt. Ltd.

Senlor Vice Pres dent fR

Sub: Letter Of lntent (LOD

DuinS the nd 3 months ofyour probauon, your seNlces are terminable bygiving 7 (seven)days notice n w.iting by etrher
side. Post complet on of 3 months, contract of employment between you and the company may be term nated by either
parry by giv n8 30 days not ce in writinE. ln the event ofwiliful negect or brea.h of any of the terms hereof or.efusal on
your part to carry out the awfu lnstructions of any member of the company or beinS 8! lty of misconduct, the company
may term nate your emp oyment fonhwith without notice. However, post completion of probaUon pertod, conrract of
employment betweenyou and the Company may be term nated by either party as percompany po cy.

Yo!wil beenttedtoaviriabe ncentve Pay. Vaiable lnceitive Pay(v PJquantum w llbe as perrhe organ zaton's cLftent
pollc-y and sublect to change ln accordance to the clrcumstances at the discretion ofthe Organtzation's managemeit.Ihe
actLra VP payabe shall depend on the employeet pedormance dLrriis that year as well as the organDarion's/Process's
performance as a$e$ed by the Sen or Leade6h p team. The disbursemenr ofthe VtP is subiect to the emptoyee being on
the active rolls oftheOrgani:at on on the day of the V P dBbu6ement and should not be serying the not ce period.

You may be rcquired to work in th€ nightshift or anyothershlfttiming deemed fit by the ortanization.
An offer lefterwillbe issu€d to you 15 days priortoyourdateofJolnlng.
An appolntment letterwillb€ issu€d to you on the frst day you report to work.
At the time ofjoininS lnveiturus Knowl€dge Solutions you are required to submit to the HR Depadment, the attested photo
copies of your documents as mentioned in Annexure l.
Kindly sign and return the duplicate copy of this letter as a token ofyolr acceptance.
Your Employment will be subject to you passingthe rollgates (tesb)durin8the training sesston.

Please notethatthis LOI is valid subjedto you clearing your gBduation with a minimum ofsi& (5Cr96)in the aggregate. This
letter cannot b€ used to solicit other oflers and willbe nulland void ifso used.

Please note that this Letter of tntent shou d not be construed as an Offer Letter.

We wish you a lthe besr

uhtr
have read & undeBtood al theterms mentioned above and acceptthe same.

Candidate Signature Date

lnvenlurus tuowlodge Solulio.s Pdvats Limitsd. Unit 3, l'/Us. NSL SEz (Hydoiabad) Private Limited, Btock 1, l1lh Ft@r, ptot No.6, sutuey No. 1,
rDA Uppal, Hyderabad - 500 039,lndia lBoard:+914066161100 | Fa* +9140 66161199 | i.fo<Diksheatih.in I

Registered Address: Panduronga Timblo tndustries,Atash Bhavan,2nd Ft@r, Opp Cansra 8ank, panjim, coa - 403 OOj, tndia
crN: U72200GA2006PTC004316



Annexure ll

P ease note thatyou are requked to carry the follow ng original do.uments atong w th 2 attested photocopres
ofthe same, on the day of ioinins -

I
Education Certif icates

(Any one of the followiig)

SsC (Scoreshould be morethan 60%)

HSC(Scoreshould be more than 50%)

Graduation (Score should be morethan 60%)

2

(Any one ofth€ following)

Latest Month E ectrlcity Bi

'.2test Month Landllne Bil

Bental Agreement of Address prov ded

RaUon Card

AadharCard

PassportCopy

3

(Any one of th€ following)

5 Namecharge (lf Appl cable) MarriageCertificateoranyotherreevantdocuments

5r. No

2
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ourlngthe Ii6t 3 months ofyour probation,your servic€s arc terminable bygivin8 T lseven)dayr nolice in writing byeither
side. Post completion of 3 monthr, contrad of €mployment between you and the company may be terminated by either
p.rty by glving 30 days notice in writin8. h th€ €vent ofwillful neSled or breach of any ot the rerms hercof or refusal on
you r part to carry olt the awfu instrucUons of any m€mber of the Company or being guilty of misconducl, the Company
may terminat€ yolr employment forthwith without notic€. Hore!e., poet compl€tion of probation period, contract of
empoyment betaeen you andtheCompany may bete.minated byeilherp.nyas p€rcompanv policy

You wi I be entitled to a Variable lnc€ntive Pay variable hcentive Pay(VlP)quantum willbe as perthe Organization's current
polcy and subject to chang€ in accordance to the circumstancer at the discretion of the OGan ration's manag€m€nt. The
actual VIP payable sha I depend on the employee's performance during that year as well ar the Oryanizationt/Pro€esst
p€rformance as assessed by the Senior Leadership team The disbuGem€nt ofthe VIP is subj€d to the employee being on
the active rolls olthe Organization on the day ofth€ vlP disbuGement and rhould not be s€rvin8 the notice period.

Yo! may be required to work in the night lhiltorany other5hifttiminS d€ehed flt by the oBanization.
An offer lett€rwillb€ issued to you 15 day! pnor to your date ofloining.
Ai appointment l€tter will be lssued to you on the first dry you repon lo wo.k.
At the tir.e ofjoiniry lnventurut Knowledge Solutionr you are required to rubmlt to the HR DeFrment, ths attEted photo
copies ofyour do€uments ar mefltloned in Annexure ll.
Kndlysign and r€turn the duplicate copy ofthir etter as a token ofyour accaptance.
Your Employmert will be subiect to you passint the to Eater (t€sts) during the valniry sesslon.

W th refer€nce to your appl cation, the subs€q uent nt€ryi€w aid d scusslons you had v/ith us, we are pleased to inform that
you have been provisionally select€d for the pos tion of Revenue C\d. Ofllcer commencingfta-r, 1n- O+ -'l.O1D ata
mutlally agreed dateafter thefinalr€sults are declared whichever is later.

On joining, your annual remuneration wrll be INR 3,50,0@/- (subled to deduction ol tax and oth€r statutory payments as
may be appllcable) whch will include Basc Saiary, all allowancet perquisites, statutory stipuated benefits, and all
retirement benefts as perCompany's rulerin force from tir.e to tlme.

Please note thatthis LOI isvalid subject toyou deanng yourSradurtion with a minlmun of srrty (6Cn()in th€ a&retate.Ihts
letter cafinot be used to solicit olher offe6 and will be nlll end void if so used.
Pl€as€ note that this Letter of htent should not b€ construed as an Offer Letter.

We wish you allthe best

torlnventurus 
Knorledge Solutlons A^, Ltd

Senior vice President HB

\\r"--\h

sub: Lette.Of htent (LOl)

have read & understood a lthe t€rms me,rtioned above and acceptthe same

Candidate signature

lnvenlurus Knowledge Solulions Private ti6ited. Unir 3, [rs. NSL SEZ (Hydembad) PdvatB Limll6d, Bl@k 1, ttth Ftoor. Ptor No.6, survey No. 1,
rDAUppal, Hyderabad - 500 039,lndia lBoard:+9140 66161100lFax:+914066161199 | into@iksh6anh.in I

R69ist lud A.dllss: Pan&,ong.Iln*b lndudi.., AI6h Bhalrrl.2nd Floa, Opp. C€Irr.. B€rt, P€qIm, co. -,o3 dlr, lndte
cttt u7zooc 26aPrc00at16

Pleas€ note you willbe on p.obation for a period ofgI Months from th€ date ofrcmmenc€ment ofseNice, which may be
extend€d at th€ sole discretion olthe company. You would.ot be elidbleforany in(€ment, UP or VrPdurinSthe probation



Plee9e note that you are requiredto carrythe following original do.uments atong with 2 attested photocooies
of the same, on the day of joininS -

1

Education Certificates

(Any one of the followinr)

SsC (score should be morethan 5096)

HSC (Score should be morethan 6(x)

G.aduation (Scorelhould be morethan 5096)

2

(Any oneofthe fol ow n8)

3

(Any one ofthe fo lowinS)

5 Name Charge (lf Applicable) Vd|ug€ Ce.t ficate o d, y otl-e|elev.1r ooc rmelts

2

Sr. No

Leten rrooth El€dxicity Bjll

lat.Et Month Landline Sill

R€ntal Aareement of Mdress oro/ided

Pation Card

Aadhar Cid

Passport Copy
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With reference to your appl cation, the subsequent nterview and disclssions you had with us, we are pleased ro infoh that
you have been provisionally s€lect€d for the position of R€vrnu€ C\d. Omca commencing from ?O - O+ - 1A1O ora
mutually ag.eed dateafter thefinalresults are declared *hichever h ater.

on joii ng, your annual remuneration w ll be INR 3,5O,m/- (rubject to dedlction ol tax and other statutory payments as

may be applicable) whch wll include Basic Saary, al allowanceg perqlisites, strtutory stipu:ted benelits, and all
retirement beneilts as perCompany's rules . forcefrom tim€totime

Please not€ you wilbe on probation for a peiod of Slr MottlE from the date of commencement of seNic€, which may be
extended at the sole discretion ofth€ company. You would not b€ €litible for any incr€ment, UP or VrP duringthe probation

Please note that thls LOI is valld subiecl to you clearinS your gradualon with a mlnhlJm of sixty (5Ot() in th! aatretate. Ihls
letter cannot be used to sollclt other offe6 and will be null and vold ll ro $ed,
Pleese note that thir Letter of lntent should not be construed a9 an Offer Letter.

we wish you allth€ best

Durlngthefirst 3 months ofyolr probation, your services areteminable by EivlnS 7 (Seven) days nonce in writing by either
side. Port completion of 3 monthr, .ontrad of €mployment b€tween you and the company may be terminated by either
party bV giving 30 days notice in writinS. rn the event of willlul neglect or breach of any of rhe terms hereof or reflsal on
your pan to carry out the awfulinstructione ofany member ofthe Company or b€ing Suilty of misconduct, the Company
may terminate your employm€nt forthwith wlthout notice. How€ver, post completion of probation F€riod, contract of
empoyment between yo! and theCompany miy be terminated by e ther pany as per companypolicy.

You wi I be entitled to a Variable hcentive Pay.Variable incentive Pay (VlP) qlantum willbe as p€r the Organization's current
policy and subject to chante in accordance to the circumstances at the dscretion ofth€ Organizauont mana8ement. The
actual VIP payable sha I depend on th€ €mpoye€'s pedo.manc€ during that y€ar as well as the Organizationt/Processt
perform.nce as ass€sred by the Senior L€ade6hip t€am. The dirbuEement of th€ VIP is subject tothe employee being on
the active ro ls ofth€ Organ zation on the day ofthe vrP disburseme.t and should not be rervin8 the notice period.

You may be required lowo* in the nitht rhift or arry other shifr tlmrnt de€med fit by th€ oBanizrtion.
An offer l€tter will be issled to yo! 15 day! prior to your date of Johlng.
An appointment letter wi b€ irsued to you on the fi6t day you repon to work,
At the time ofjoining lnventurus Knowledt€ Solutions you are requlred to rubmlt to th€ HR O€partment, the att€sted photo
copies of your doclmenB as mentioned in Annerur€ Il.

Kindly tign rnd durn the duplicate copy ofthis l€tter as a tok€n ofyour ac!€ptance.
Your Employment will b€ subject to you passing the toll8ates (tesB)durirylhe tainlng serrlon-

h'lft€nturus 
Knowledge Solutions Pvt. Ltd.

Senlor v ce Pres dent l-lR

uhP
lhave read & unde6tood a lthe terms rnent oned above and accept the same.

Candidate Si8nature Date

subi Lstter of lnt nt {Lo0

lnvenlurus Knowledge Solutions Pnvate Limnod. Unit 3, M/s. NSL SEZ lHydoEbad) Pnvalo Limiled, Blo.k 1, lllh Floor, Plol No.6, sutuey tlo. 1,
IOA Uppar. HydeEbad - 500 039. rndia I Bo..d: +91 40 6616 1100 | Far +91 40 6616 1199 | inlo@ikshoahh.in I

R€gislsred Ad(k€.sr Pandurcogo ltruo lndu.tri.a, Atrdr Ahlvm, 2nd Flor, Ogp. C$ara A.nk, P'llm, God - 4o3 ml, hdia
CIN: U72)OG 2dl6PTclhaal6



Annexlre ll

Please note thatyou ar€ required to c.rry th€ followin8 origlnat documents atong with 2 ar€sted photocopies
ofthe same, on the day ofjoinin8 -

1

Edu.ation Cedficatet

(Any on€ of the followihg)

SSC (Score should b€ more than 60%)

HSC (S.or€ should b€ more than 6016)

Graduatloo (kore should b€ mor. than 6096)

2

(Any one ofthe followinSl

Latast Month Eleddo.ty Bill

Lat .t Morth tendllne Eill

Rental ASrelm€rt of Mdr6s pro,rid€d

RAion Cafd

lrdhar c.rd

Plsspot Copy

l
(Any one ofthe following)

5 Name Change I f App icabe) Mariage Cenificate or any other relevant documents

2

5r. No
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H

o.i.: }.l-Ol- L10

oe.r SAA:k M ohain

Senior Vice Pr€sident HR

Sub: Lette. Of lntent (LOD

with r€ference to your application, the subseqirent interview and discussions you had with us, we are pleared to inform that
you have been provilionally select€d for th€ position of R6r€nrre C\de Offi.er commencing hon la-X-1DE ua
mutually agreed d.te after the fnalresults are declared whichever is later.

Please note you will be on probation for a perlod ofSk MontlE fiom the date of commencement of s€tuce, which mav be
extended rt the sole dlscretion ofthe conrpany. You would not be eligible for any lncrement, UP or V P during the probation

Oudng the first 3 months ofyour probation, your services are terminable by giving 7 (Seven)days not ce in wriu.g by either
side. Post completon of 3 rnonths, contract of employment between yo! and the company may be terminated by either
pa(y by giv ng 30 days notice ln writ nB. rn the event of w llfLrl ne8lect or bre:ch of any ofthe terms hereof or relusal on
your part to cary ollt the lawfLrl instructions of any member ofthe Company or being Suilty of misconduct, the Company
may term nate yoLrr ernployment forthwith without notice. HoweveL post completion of prob.tion period, contract of
employment betweenyou and the Companyntayb€ terminated byeither partyas per com pany policy.

Yo!wil be entitled to avar abe hcentiv€ Pay. Variab€ ncentive Pay (VrP)quantum willbe as perrhe Organization's c!rrent
policy and sLibject to cha.8e in accordance to the circ!mstances at the dlscretion ofthe Qrganization's ma.agement. The
actual v P payable shall depend on the employ€e! performance dur ng that year as wel as the Organization's/Processj
perfo.manc€ as assess€d by the Senior Leadership t€am. The d sbuEement ofthe VIP is subjec-r to the employee being on
the active rollsoftheOrBa. z.tion on the day of the V P disbursement ard should not be servint the notice p€r od

You m.y b€ r€qulEd to wo* in th€ nigtt shifr or any other shifr timing deemed flt by the o4.nnation.
An offer letter wlll b€ irsu€d to you 15 days p.ior to your date of ioiniry.
An appointment lett€r wlll b. Issu€d to you on th€ lllst day you report to worl.
At the tim€ ofjolnht liv€nturus (norledEe Solutions you are requlred to submit to the HR DeparEnent, the attested photo
copi6 ofyour doclment! as m€ntioned in Annerure ll.
K,ndV rign and r€tl]m th€ duplicate copy of this lmer as a token of your acleptrnce.
Your Employnent will b€ subj€ct to you passiry the toll Srtes (tesE) durinS the tr.ining ression.

ri\ o

l\L4\}PY.-{'
lhave read & undernood a lth€ t€rms m€ntioned above and accept the same

C.ididate Signat!re

lnv€nturus roowl€dg. solt'lions Pnvab uDit€d- u.ir 3, wi NsL sEz (HydcGbad) ftiEre umilod. Bk!d( 1, 11tr Fkxx, ptol No.6. surv6y r,to. t,
IDA Uppal, Hyd€Eb€d - 5OO 039, lndi,lBoad: +91 40 6616 1100 | Fd: +91 40 6616 1199 | inro@iksi€ah.in I

R€Bi.lld Addra3s: P.ndurcnga ]ldrbb lndusti.3, Areh Bhavan, 2nd Floo., Opp. Csnara Bsnt, paniim, cos -,{03 oot, tndi6
ctN: u72200cA206PT@04A16

KS
E A L TH

On lorn,n8, your annlal remuneration will be ll,{R 3,50,m/- Gubject to deducuon oftax and other statutory pavme.ts as

may be applicabe) which wil include Easic salary, all allowancer perqu sites, statutory stipulated benefits, and all
ret rement benefits as p€rCompany's rules in force from timetotime.

Pl€are note that this LOI is valid subject to yo! clearing your graduation with a hinimum of sixty (60t6)ln the attretate. rhis
l€tter c.nnot b€ used to rolicit other of{eB and wlllbe nulland void if so us€d,

Pl€age fote thrt this L€tter of lntent should not be construed as an Offer Letter.

We wish you allthe best

to'hventurus Knoxl.d& Solutlor1s h^. Ltd.



Annerure ll

Please notethatyou are requked to c.rry the fotlowing originat doclments atona with 2 attested photocooies
ofthe same, on th€ dayofjoining -

t
Education Certificates

(any one ot rhe followint)

SSC (s.o.e should b€ more than 60%)

HSC lscore should be more rh.n 6096)

Gr.du.tion (score should be mo.e than (016)

2

lAny one of the tollowinS)

l-etest Modth Ele.tdcity Sill

Lit€st Moolh [endline Bill

Santal Agre€ment of Addr.ss provtded

nadon arrd

Aadh.r C.rd

Pasrpon Copy

3

{Any one of rhe following)

5 NameChange (lf Appl cable) variate ce.rrfrcate o. a.v orhe e evant doc-menrr

2

Sr- No
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o et rq-Ol-tOaO

0""' Jt-tJo sol rau'n [,.dr'''t
sJ6: L!n.r ct ht nr {LoD

With reierencetoyour app ication, thesubsequent interv ew a.d dilcussion!you hadwith us, weare pleased to inform that
you have beeo prov siona ly se€cted fo. the postion of Revenue CYde Ofic.r com mencin g fton \O - g1"tA'to ua
mutua lyagreed date afterth€ fnal.€sults are declared whichev€r s later

On joining, your rnnual remuneration will be INR 3JO,m/- (tubject to dedlc-lon oftax and orher 5tarutory paymenls as

may be applicab€) which will includ€ Basic Salary, all allowancer perqu 3ites, natutory st pulated ben€fits, and all
retirement benefits as p€r Companys .ules in forcefrom tim€ to time.

Please note you will be on prob.tion for a p€ od of SL MontlE from the date of commencement of seNice, which may be
extended.t the 5ole discr€tio. of the company. You would not be €litible lor any incr€m€nt, UP or VIP durinS the probation

Pl€ase note thatthis LOI h valid subjed toyo! cle.ring your traduation with. minimum of tixty (f0%)inthe agSregate.lhis
etter cannot b€ used to solicit other ofhrs and willbe nulland vold if so osed.

Please note that this Letter of lmem should not be construed as an Offer Lett€r.

We wish you allthe best

to'lfiventurui 
KnowledSe Soluttons Pvt, Ud,

Senior Vlce President HB

uhP

ouinS the firsr 3 months of your probatioh, your rervices are leminable by Siving 7 (seven) dayg notice in writing by either
sid€. Post completion of 3 months, contrio ot employment between you and $e company may be terminated by either
pany by 8ivin8 30 days notice in writang. lh the event ot willtrll neglect or breach of any ofthe terms hereof or r€tural on
your pa^ to carry out the lawful innructionr of any member of the company or b€int tuilty of misconduct, the company
may terminat€ your employment forthwith without notice. However, post completion of probation p€iod, contract of
employment between you and the Companymayb€ t€minated by€ither pa.ty at p€r company policy.

Youwillbe entitledto a Variable hcentive Pay. Variable hcenive Pay lVlP) quantum willbe as per the Ortanizationt curent
policy and subiect to change in iccordance to the circumstances at the discretion of the OG.niz.tionf manatement.Ihe
actual vlP payabl€ shall depend on the employeel performance during th.t ye.r well as fie Organilation's/Proce5s's
perfo.man€e as arsessed by the Senior Ieadership team. The disbursement ot the VIP ir rlbject tothe employee being on
th€ adive rolls ofthe Organiration on the day of fie vlP disbursement and lhorlld not be geruintthe notice period.

lhave read & undeEtood alltheterrns mentioned above.nd acceptthe same

Candidate SiSnarure

lnventurus Knowledge Solulions PnvalB Limil6d Unii 3, M/s. NSL SeZ (Hydsmbad) Phval6 Limit6d, Abck l. 11rh Floo., Plot No. 6, survoy No. 1 ,
lDAUppal, HydsGbad - 500 039, lndia I Board: +91 40 6616 1100 | Fax: +91 4 66161199 | into@ikshoarhin I

RegBtecd AddEls: Pandur.onga Iimblo lndu3ti6!, Atalh Bh$6n, 2nd Floo., Opp. C.na.a aarh Panjlm, coa - ao3 oo!, t.dia
ctN: u7220ocq206Prc00aal6

You mry be requlred to woft in th€ night rhift or any ottel shlft dmlnS de€llEd ft by tne or8.nlzatlon.
An offur letter will be issued to you 15 diys prior to your date of Jolnlry.
An .ppolntment letter will be issued to you on the llrst dry you repon to wort,
At the time of lolnlnS hventurus xnowledge Solutlons you are required to 3ub.nlt to the HR Dep.rtmefiL the attested photo
copi€s ofyour doorments as mertioned in Annerure ll.
rcndv 5ign and return the dupllcate copy of lhl! letter ar a token of your ac.eptance.
Your Employment wlll b€ sublecl to yorr p3 slng the loll g.tes (lests) dudry the tralnlng resilon.



Ann€xure ll

Please notethstyou are required to c.rry the fotowing orig naldocuments atongwith 2 attested photocopes
ofthe same, on the day ofjoinin6 -

1

Education Certif icates

(Aiy one ofthe fo lowirg)

SSc {Scoreshould be morethan 60%)

HsC (Score shoud be morethanS0%)

Graduation {score should be mor€than 60%)

2
(Any one of the fo ow ng)

Latest lvlonth E ectrtcty Bi

ktest Month Landllne B ll

Rental ASreement of Address provided

Ration card

AadharCard

Passport Copy

3

(Any one of the followin8)

Name Change (rfApp cabte) Marrlrge Ce.tifcare oranyother re evant documents

I

sr, No

2
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With refer€nc€ toyour application, the subsequent intervie* and discussions you had with us, we are pleased ro inform that
you hale been provir onally s€lected forthe postion of R€venue CWe Ofncer commencing fiom .ta-o1-101a
mutual y agreed date afte. the final results are declared whid'ever is later

Ddtgt A-OI- \,O"tO

e I 
subr rtnef ot hterit ((x)

On joining, your annual r€muneration will be INR 3,5O,m/- Gubject to dedudion of tax and other statutory paymentr as

may be appicabe) which will include Basic Salary, al allowanceg perquisites, statutory stipulat€d benefits, and ali
retk€m€nt benefits as per Company's r! es n lorce from time to time.

Please note you w ll be on probation for a period ofSix Montk from the date of commencement ol service, which m.y be
extended atth€ ro e discretion ofth€ company. You would not be eli8iblefor any increment, UP or VlPdur ng the probation

Ple.se note tiat $is Lor l! valld subject to you dearin8 your graduation wirh a minlmum of sixty (50r) in tn. ag8re8.te. Ihls
letter cannot b€ used to sollclt oth€r offers and will be null and vold f so used,

Please note that thls L€tter of lntent should not b€ consEued as an Offer latter.

We w sh you a the best

F 
'lnventurus Kno*ledge Solutlom A^. Ltd,

Sen orVice Pres dent HR

Durint the fil9l3 months ofyou. probat on, your sery ces areterminable bySivlnB 7 (seven) days not ce in wriung byeither
side. Post cornpetion of 3 months, contrad of emp oyment between you and the company may be terminated by ether
parry by giving 30 day! notice in writin!. n the event of wlllful neglect or breach of any of the terms hereot or refusal on
your part to carry out th€ awf! nstrLrct ons of any member of the company or being EU lty of misconduct, the company
may terminate your employment forthwith wthout notice. However, post compleUon of probatioi pe.iod, contract of
employment between you and the Company may beterminated byelther party as per company po icy

You willbeenttled toa vari.ble ncentve Pay varable lncentive Pay (VlP)quantum w llbe as perthe Organization's c!rrent
po icy and subject to chrnge in accordance to the circumstances at the dlscretion of the OBanization s manaSem€.t. The
actual vlP payable sha I depe.d on the employeet performance during that year as well ar the Organizat on'r/Processt
pedormance as assessed by the Senior Leade^hip team. The disbursement of the VIP is subj€d to the empoyee beinS on
the active rolls ofrhe Or8aniu ation on the day of th€ VIP disbuEement and should not be serving the notice perlod

You m.y be required to wort rn di€ niStt shift o. any other shift timiry d€€m€d fit by the ocanlratlon.
An offer letts wiu be issued to you 15 days pnor to your date of loiniry.
An appointment leter wlll b€ ilslred to you on tir€ first day you rcpon to wor*.
At the tlme ofjoinlng lrvemurus KnowledSe Solutlonr you are required to submit to the HR O€partm€nl th€ att.st.d photo
codes ofyour do.lmenE as mendoned in Annerure ll.
KndV sitn and rctuh the dupllcat. cop/ of thii letter as a tok€n of your .cceptance.
Your Employmert wlll be subie.t to you passing the toll gates ltests) dunng the tr.ining !€s6ion.

ubH
have read & unde.stood ai theterms mentoned above and.cceotthesame

Dat€

lnvdturus Krcwl€dg€ solulions P,ivats linilsd. unn 3, u,/s. NsL sEz (Hyds$ad) P.i'6te Liribd, Bloct 1, l1th Fho., Pl,or No.6,3!tusy No. 1,
IDA Uppal, Hyderatad'500 039. lndia lEoa.d: +91 40 66161100lFa( r91 lrc 66161199 lh@iksh@nh.in I

Ro9iri*€dAddE$: Prnturoltg.Iimbb lndl€tb6,At*h Bll't r, d Flq, Op. CrEa Sank. Prnih. Go. -{0300r.ld*r
ctN:t a22{,G mPTqDaal6



Annexure ll

Please not€thatyou are requir€d to carry the lotiowin8 originat documents atonS with 2 attested photocopies
of the same, on the day oljoining,

I
Education Cenificit€s

{Any one of the following)

SsC {ko.e should b€ more than 60*)

HSC (iore should be morethin 60t6)

Graduatlon (Scor€ should be more than 6096)

2

{Any one of the followirl8}

Lrl6t Month Electdcity Bill

Lat.st lvlonth Landllne Ball

R.nt.l agre€mert ot Mdress provtrted

Sauon clrd

A.dhar card

Passport @y

3

lAny one of the followint)

Aadhar Card

5 NameChange (lf Applicable) MariaSe Certificate or anv other re evant documents

5r. No

2
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?
Dat.. Ll-ot-L!o

olonk^

r''lnventurus Knowledtp Solutions Pvt. Ltd.

5!b: Letter Of lntent (LOl)

With refe.ence loyo!. application,thelubsequent nterview and discursiont you had with us, we are pleared to inform that
you have been provitional y relected lor the position ol R6/€nrre Clade Off.rr commen€ing kon tO' Da - E tO ot a

muturlly agreed date after th€ fnalr€rults are declared whicheveris lat€r.

On joining, your an.ual remuneGtion will b€ INR 3,5O,@- Gubj€ct to deducuon oftax and other natutory payments as

may be appicab€) which will include Easic Salary, all allowancer perquisites, statutory stipulated benefits, and .ll
retireme.t benefitsas p€rCompany's rules in force from time to time

Please note yo! will be on probation lor a perlod of Sb( MonttE from the date of commenc€ment of service, which may be
extended.t the sole dlscretion ofthe company. You would not be eligible for any nc.ement, UP or VtP duringthe probation

Please note that this LOI i! valid suble.t to yo! cle.ring your graduation with . minimum of sixty (50t6) in the a$retate. Thls
lelter Gnnot be used to golicit oth€r offers and willb€ nulland void if so us€d,

Please note that this Letter of ntErt should not be construed as an Offer Letter,

Wew sh you.lthe best

Durint the fi.st 3 months ofyour probation, your s€ryices are terminable by 8ivin8 7 (Seven) days notice in writ ng by either
side. Post comp etion of 3 months, contract of employment between you and the company may be terminated by ether
paty by giv ng 30 days notice in wriunB. ln the event of willful neglect or breach of:ny of the terms hereof or refusal on
your pan to cary out the lawful instructions of any member of the Company or b€in8 gu lty of miscondLrct, the Company
may te.minate your employment forthwith without notice. However, post completon of probaton period, convact of
employment between you and the Company may beterminated by e ther party as per company po icy.

YoLr willbe entitled toavar ab€ hcentive Pay. Variabe ncentive Pay (vlP)quantum w llbe as per the Or8anization's cu.ient
poliq and subject to change in accordance to the circumstances ar the discretion ofrhe ortan zation's ft3nagefient. Th€

actual vlP payable sh.ll dep€.d on th€ empoyeet performanc€ dur n8 that year:s well as th€ Ortaniu ation's/Proc€sst
pedormance as asselsed by the Senior Leadership team. Tle disbuuement ofthe VIP is subj€ct to th€ employee b€ing on
the active rolh ofthe Organ ration on the d:y ofthe vlP disbouement and rhould not be seNing th€ notic€ p€r od.

You may b€ requlr€d to wo* ln th€ nlttt shift or any otheruhifr tlmlng d€€m€d fit by the oryankation.
An ofier letter will b€ issued to yolJ 15 days p.ior to your date of roinir8.
An appoirtrnert leter will be lsu€d to you on th€ first dry you rEport to work
At th€ time of joinlng llmnturus lGosled8e Solutions you alE requircd to 5ubmit to the HR O€partment th. rtt n.d photo
copes ofyour doorments as mentoned in Anne&re Il.
Kndly sign and laum th€ duplicate copy of this letter a5 a token of your ac!€ptancE.
Your Employment will b€ subl€ct to you passln€ th€ toll Srtes (tesEl during the tr.inill3 s€ssion.

have read & !.de.stood a lthe terms mentioned aboveand acc€ptthe same

C.ndidate Sgnaturc

4( \'\^t-o'' !'

lnve.lurus Krcwledg€ solurions Paval€ Limiled. unit 3 tius. NsL sEz (Hyd€.Ebd) ftiEie umi6d, Bloct I , 11th Fktor, Plol llo. 6, slmy No. 1

IOA Uppal. HydoEbsd - 500 039. lndia I Board: +91 rl0 6616 1100 | Fax: +91 lrc 6616 1199 | info@ikstE lh.in I

ozte 2q O l. zO/O

R€gbl3l€dAddr€8€rPandwooga Ihb lndnti6..Ar.sh Bnr.dr,ard Floa,Opp. C ra Bsdq Pantrr, co.-aO3@1. hdl€
CIN: t a220GAZnPTCtlX8l6

Senior vice Prerident HR

l\L4\h*'-'n"



Annexure ll

Please.ote thatyou are required to carry the iollowtnB originat do(u menrs atong wirh 2 attested photocopies
ofthe same, on the day ofjoinin8 -

1

Education Cenificates

(Any one ofthe fo low ns)

SSC (Scoreshould be morethan 60%)

HSC (Score should be morethan50%)

Graduation (Scoreshould be morethan 60%)

2

(Any one ofrhe fo ow ns)

Latest Month Electric ty Bi

L!test Month Landline Bill

Rental Asreement of Addre$ provided

Ration Card

Aadhar Card

Passport Copy

3

(any oneof thefol owlnB)

Name Chin8e (lf Appl c.ble) Maff age Cert fcate or any other re evant documents

-

Sr. No

z
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sub; Lett€r of lntent (Lol)

With referencetoyour application, the subsequent nteryiewand discusslons you had wth !s, we are peased to inform that
you have been provis onally selected forthe position of R€venu€ Clde Ofnc.r commencing ftor, tO -O7-\a1O ota
mLltually agreed date afterthefina results are declared whkhever s later

on . 1/4-o|--tolO
Locatlo.: li/derabad

@" l.1aAklilI+l qharoS

Oi jo i ng, your annual remuneration wlll be INR 3,50,m/- (subject to dedLrdion of tax and other statutory payrnents as

may be applcable) whch wll include Basic Saary, al ,llowances' perqulsites, statutory supulated benefits, and al
retkement benefts as perCompany's ru es in forcefrom time to t me.

Please note you wi be on probation for a peiod of Slx MolltlE from the date of commencement of service, which may b€

extended at the sole discret on of the company. You would not be eligible for any increment, I P or vlP during the probat on

Please note thd tnls Lor is valid rubject to you cle. ng your tladuation wrth a hinimum of sixty (6096) in rhe aggreg.te. Ihis
letter cannot be used to soliot otner otrers and will b€ null and void if so us€d,

Please note that this L€tter of Intent should not be construed as an Offe. Lener.

We wsh Vou a the oest

Ouingth€ lirst 3 months ofyour probation, your services areterminable bygivinS 7 (Seven)days notice in writing byeither
ride. Post completion of 3 months, contrad of employment b€tween you and the company may b€ terminated by either
pa.ty by glving 30 days notice in writinS. h the event of willful negl€ct or brea.h of any of the terms hereof or refusalon
your pan to carry out the la*,ful instructionr of any member ofthe Comp.ny or b€ing guilty of misconduct, the Company
may terminate your employment forthwith without notice. How€ver, post completaon of probation pe od, contrad of
empoyment between yo! and the company may be terminated by e ther pany as pe. compiny policy.

You w lbe enttled toa Variable hcentive Pay Variabe ncentive P.y (VlP)quantum w llbe as perthe Organ zation's cureit
po cy and subted to chanSe in accordance to the ctcumst!nces at the d screton ofthe organization's manaSement The

actu. VIP payable sha ldepend on the empoyee's perio.mance dur ng th.t year.s wel as the OGanization s/Process's
pedormance as assessed by the senior Leadership team. The d 5b!rsement ol the VIP is subject to the employee being oi
the act ve ro s ofthe OrSanlzation on the day ofthe V P disbuBement a,rd rhoold not be seruingthe notice period.

You may b€ requir€d to work in the niglt shift or arry other rhlfr tlmln! de€med flt by the oqanlzatlon.
Ah offer letter wlll be issu€d to you 15 days prior to your date of lolnlry.
An appoihtment l€tts will b€ iisued to you on the first day you report to work.
At the time ofjoiring lnventurus KnowledSe Solutlons you are requlred to submit to the HR Oepaftment, the attested photo
coples of your documents as mentioned in Annexure ll.
Kndly sEn and return the duplicrte copy of this le$er es e token of your acceptence-
Your Employmemwillb€ subjed to you passing tie tolltat€r (tesB)dwiry the tEinint !€$ion.

to'lnv€nturus 
xnow edge Solutions P!t. Ltd

sen orVice Pres dent HR

uhB
lhale read & understood al the terms mentioned above and accept the same

Cand date Slanature , *. lglrlro>oMSjYz1

hv€nturus Kno*ledg€ Solutions Pnvab Limibd. Unil3. Ws. NSt SEZ (Hyd€rabrd) Pnveb LimiLd, Blod 1. 11h Floo., Bot No.6, suDey No. 1.
lDAUppal. Hydsmbad - 500 039,lndia lB@.d:+9140661611001Far: r91 4066161199 | inlo@iksh€anh.in I

R69isl6.6d Add6s: Pand'ronga'l'lmblo lndustries,Akash Bh.van,znd Floo., Opp. Canara Bank, Paniim, coa-403001 tndia
CIN: U7220OGA2O06PTC00:*!l6



Annexure tt

P ease note that you are required ro carry the fottowinS or Eih.tdocuments atonS with 2 attested photocopres
ofthe sam€,on the day ofjoining

1

Education Certificates

(Any one of the following)

55C {Score should be morethan 60%)

HSC (Scorc should be more than 60%)

Graduation (score should b€ morethan 6096)

2

(Any one of the following)

L.ten Momh Electricity Sill

Latcst Month Landline Bill

Sental a8reemenr of Address provided

RationCard

AadharC.rd

Passpon Copy

(Any oneof thefol owinB)

5 Namechange (rf Applicable) VarraSe Certrr.cat€ oraiyor.e relevrll docJments

2

Sr. No
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P-t "Ai ilo

Se. orV ce Pres dent HR

Oear

Sub: Le-tte. Of htent (LOl)

With referencetoyo!rapp icaton, the subsequent lnterv ew and d scuss ons you had with us, we are peasedto nform that
you have been prov slona ly se ected forthe pos tion of Revenue Cycle Offlc€rcommei. igJrom 'LO-d+' 14>O
mutua lyasreed date afterthe finalresu ts are declared wh chever s later

r"'lnventurus 
Knowiedg€ solutions P!t. Ltd.

Please note you wil be on probat on for a period of Slx Months from the date of commencement of seNice, whlch may be
ette.ded atthe sole d scretion ofthe company You wou d not be e i8ible lorany increment, lP orVlP during the probation

Please note thatthis LOlls valid subjed to yo! clearinS your graduation with a miiimum of sixry (f,O%)in the a88re8.te. This
letter clnnot be used tosolicit other ofters and willbe nulland void ifso us€d.
Please note th.tthis Letter of Int€nt should not be construed as an Offer Letter.

Wewlsh you a the best

Durin8 the first 3 months ofyour p.obation, your servlces are terminable by giving 7 (Selei) days .otice in wr tin8 by either
side. Post comp eton of 3 rnonths, contract of employment between you and the company may be termlnated by elther
party by giv ng 30 days notice ln writi,rg. h the event ofwi ful ,resect or breach of any ofthe terms hereof or refusa on
your part to carry out the lawful insvudions of any member of the Company or belng guilty of mhconduct, the Company
may termlnate your employment forthwlth without notice. However, post cornpetion of probation perlod, contract of
employmeot betweenyou and the Comp.ny may beterrn iated by either party as percompany pollcl.

You will be entit ed to a Var ab e ncenuve Pay. Variable hcentive pay (vlP) qu antum wil be as per the Organ zat ont ciJrent
polic'y and subject to change n accordance to the clrcumstances.t the discretior ofthe Organization's management. The
actual V P payable shall depend on the employeet performance during that year as well .s the OrEannation's/P.ocesst
performance as a$essed by the Senlor Leade6h p team. The disbLr6ement ofthe v P s subject to the employee be ng on
the active rolh of the OrBan zaUon on the day ofthe V P d sbwsement and shou d not be servlng the nouce period.

Yoo may be requlred to work in the niSht shift or anyothershifttimint d€€med fit bythe organization.
An oftur letterwillbe hsued to you 15 days pdortoyourdate ofloining.
An appoinvnent letterwillb€ issued to you on the fi.st day you report to work.
At the time ofjoinint lnventurus Know ed8e Solutions yoLr are reqlired to subnit to th€ HR Department, the attested photo
copies of your documents as mentioned inAnnexure rl.

Kindlysign aid rcturn the duplicate copy of this letter as a token ofyour acceptance.
Your Eh ployment will be subject to you passing the tollgates (tests)during the tlainiig session.

6\o

UL#P
od a theterms mentioned above and accept the same

Date cq

lnventurus Knowledge Solutions Pdval€ Llmited. Unil3, Ws. NSL SEz (HydeEbad) Pdats Limned, Block 1, 1lth Ft@( Pto! No.6, survey No. 1,
lOAUppal, Hyderabad s00 039. hdla Board: +91 40 6616 1100 | Far +91 40 6616 119s I inro@iksheallh.in I

RegisleredAddress: PandurongaTlmblo lnduslries,Akash Bhavan.2nd Fl@r, Opp. Can8ra Bank, Panjim, Goa - 403 o0t, tndia
CIN: U72200GA2006PTC004816

On lo. ng, your annua remuneration wi be INR 3,50,0@/- (subject to deduclioi of tax and other statutory payrnents as

may be appicabe) whlch wl lncude Baslc S2lary, all allowance$ perquisites, statlrtory stpulated benefts, and all
reurement benefits as per Company's rules ln forcefromt metot me

{.at shvatAtvn

lo



1

EdLrcation Certif icates

(Any one ofthe following)

ssc (sco.e should be more than 60%)

HSC (kore should be morethan5C46)

Graduation (scoreshould be morerhah 6Cr%)

2

(Any one ofthe fo low ng)

Latest Month Electric ty Bil

Latest Month Landline B ll

Rental Agreement of Add.ees provided

Sation Card

Aadhar card

Passpo.t Copy

3

lAny one of the follosing)

5 Name Change ( fApplicab e) Marlage Cert fcate or any other .eteva nt documents

2

Ama.rl ll

Please note that you are requir.d to car.y the followanS origin:t dod,m€nts aloo8 wirh 2 attBted photocooies
of the tame, on the day ofjoining -

5r. No
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Dare. !q -ol- loro

Sub: Letter Ot hlent {LO0

lhave read & undeEtood a lthe terms ment oned above and accepr the same

Please note thatthir LOI is valid subjecttoyou clearlnS your gr.dLretron with a minimum of sirry (6016)tnthe aSSregate. This
letter cannot be used to solicit other offers and willb€ nullend void ifso u!€d.
Please note tha! this Letter of htent should not be construed as .n Offer Letter.

Wew sh you a lthe best

r''lnv€murur 
Knowledge Solutions Pvt. Ltd.

Sen or Vi.e President HR

uh\}

h

With reference toyour application, thesubsequent intetuiewa.d discussionsyou had with us, we are peasedtotnform that
you hale been provisionary serected forthe position of nlylnuc Cyd! Offcer comme.cin I ft an tO -O+-\dt o(a
mltualyatreed date after the finalr€sults are declared *hichever is iater.

On joining, your annual r€muneration w ll be INR 3,S0,m/- Gubj€€t to dedldion of tax ard other statutory paym€nts as

may be appicable) whi.h will includ€ Easic Salary, all allowanceg pe.qlisiret, statutorv suDulated b€nefits, and alr

retnement benefits as perCompany's rules n force from tim€totime.

Please note you willbe on probation for a period ofSlt Monlh6 trom the date olcommenc€m€nt of service, which may be
extended atth€ sole discretion ofthe company. You would not be eliSiblelor any increm€nt, l.lP or VrP duringthe probation

You wilb€ e.titledtoa Variable ncentivePay.V.rlablehcentivePay(VrP)quantumwillbeaepertheOrtanization'scurent
po icy and subject to change in accordance t6 th€ circLrmrtanc€s at the disffetion of the O.ganizariont manatehent The
actual VIP payable shall depend on the employee's performance durint that year as w€tt as rhe Orerniz.tion's/processt
performance as assessed by the Senior Leadership te.m Ihe ditbuGement of the V1P ir subiect to the employee beint on
theactiv€rosoftheOrsanizationonthedayoftheVlPdisbursementandshoudnotbes€rvingthenoriceperiod.

You may be required to wort in the ni8lt shiftor any oth€rshifttimint d€€med frt by the o[aniration-
An oftu etter wlll b€ issled to you 15 days prior to your date of Jointnt.
An appolntment letter will b€ issued to you on th€ first dry you report to work.
At the time of joining lnv?nturus Knowledge Solutionr you are requked to submh to the HR E1€partment, the aftesred photo
copies of your documents as m€ntioned ln Annerure rr.

Kndly sign and return the duplicrte cop/ of this letter as a token of your .cclptance.
Your Emplormert will be rubject to yo! passintthe to lgater (tests)dunn8 the tl.hh8 sessron.

Gndldate 5 Bnature

lnvenlurus Knos,ledgo Solulions Pnv6b Limned. Unil3. Ws. NS! SEZ (Hyd€rabao Pnvab Limit€d, Btoct 1, 11rh Fbo,. prot No.6, suryey No. 1,
IDA Uppal, Hyderabad - 500 039, lndia I Boa.d: +91 40 0616 1100lFaI: +91 40 6616 1199 | into@itshoatrrh.in I

Regrste,ed Addres: P.nduronga Timbto tndusln6s. Akash Bhevan, 2nd Ftoor Opp Camr6 Bank, panjim, coa -.403 OO1 . tndia
CIN: U72200GA2006PTC0G816

OurinSthefut 3 months of yolr probation,yorrr servic€s areterminable by Siving 7 {Seven)dayr notice in witing by€ither
side. Post completion of 3 months, contract of employment bet*een you and the company may be terminated by either
pa.ty by Siving 30 days notice in writing. ln the event of willful n€gl€ct or breach of any of the rerms hereofor refusalon
your part to carry out the lawlul instructions ofany memb€r ofthe Company or beinS Suilty of misconduct, the Company
may terminate your €mployh€nt forthwith without notic€. However, post completion ol probetion period, contract of
employment between you and theCompany may beterminated byeither party as percompany policy.



Annexire ll

Please note that you are required to c..ry the fottowinS orilinat documents along with 2 .tt€sted photo.opies
ofthe sime, on the day of joiniq,

1

sSC(Score should b€ more than50%)

HSC (Score should b€ more than 6ox)

Graduation {score should b€ more than 60%}

2

(Any one of th€ fo lowing)

Latest Month E ectr cq B

Latest Mo.th Land ine B

nenta A8reemeot oiAddress prov ded

Fat on Card

Aadhar C.rd

Paspon Copy

3
(Any on€ ofthe followinS)

Name ChanSe (rf Appl cabte) Ma(ia8e cenlficate or any other re evant documents

S.. No

Educatlon Certif icates

(Any one of the following)
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Daer: >q-ol-'toto

o.* 'Tho,dtn koql+ik

r"'lnveniurus 
Know edge Solutions A^. Ltd

sen or Vce Pres de.t HR

sub: L€tter of lntent (Lol)

Wth reference toyourapp ication, the subsequent intervlew aid discuss ons you had with us, we are p eased to inform that
yo! have been provlsiona ly se ected for the pos tion of Ra,enu€ Se Offfcer commencing from ).O - O + - 10 lO or a

mltualy aSreed date afterthe inalrcsults are declared whiCnever s later

On joining, your annual remuneration w ll be INR 3,5O,m/- (subject to d€duction of tax and other statutory payments as

may be appkable) which will include Sasc salary, all allowanc€s' perqulsites, statutory stpulated benefits, and all
r€tir€ment benefits as p€r Company's rules n force from time totime.

Please note yo! will be on probation for a period of Sk MontlE from the date ofcommencement of service, which may b€
extended at the role dircretion of the company. You would not be eliSible tor any incr€ment, uP or vrP during the probation

Please note that this LOlisvalid subject toyou clearint your traduation wlth a minimum of sixty 160%)ln the agSre8rte. thls
l€tter cannot be used to solicitother offe6 and willbe nulland void ifso ur€d.
Please note that this L€tter of lntent should not be construed as an Offer Letter.

we wlsh you a the besi

During the first 3 months ofyour probation, your seryices are terminable by giv ng 7 (seven)days notice in writing by either
side. Post comp etion of 3 months, conkact of employment between you and the company may b€ terminated by eithe.
party by 8iv n8 30 days notice in writ n8. h the event of w lltul neSlect or br€ach of any ofthe terms h€reof or refusal on
your part to carry out the lawful instrudions of any member of the Company or b€int Euilty of misconduct, the Company
may termln:te your ernployment fonhwith without notice. However, post completion of probation period, connact of
€mployment betw€en you andthe Company may be terminated byeither pa.ty as percompany policy.

You wil be ent ded to a Variable ncentlve Pay. variable hc€ntive Pay (vlP) quantum {ll be as per the Or8anilationt current
polcy and subtect to change in accordance to the c rcumstances at the discretion of the Organizationt mana8ement. The
actual vlP payab e sha I depend on the employeet pe omance during that year as w€ll as the Or8anization!/Procests
pe.formance as assessed by the Senior Leade6h p team. The disbuG€ment of the V P s subject to the employee being on

th€ adive ro s of the Organization on the day of the V P dGbursement and should not be serving the nollce period.

You mry be requlrcd to wolt ln the nldt shift or any other shlft timing delmed frt by tie oBaniration.
An offfl letter will be lssued to you 15 days prior to )our date of Joining.
An appointment letter wlll b€ issGd to you on tie irn day you rcpon to wo.t.
At the time ofjoiniq lfiventurur Knowled€€ solution3 you arc required to submlt to the HR oerErtm€nl the attested photo
copies of your documenB as mentioned in Anna(re ll.

Kindv slSn afid rcturn the dupllcite copy of thir letter as a token of your acceptance.
Your Employment wlll be subjed to you passing the tollgates {tesb)durlflt the valning session.

6\o
\\!"-{\r"ta-.\"

have read & understood allthe terms mentioned above and accept the same.

Gndidate Signatue oate

inv.nt!rus xno*tedge Solutions Privals Limiled. Unt 3, M/s. NSL SEz (HydeEbad) Privat€ Limitsd, Blod 1, 11th Ft@r. Ptor No.6, survey No. 1,
lDAUppal, HydeBbad - 500039,lndia lEoad:+914066161t00 i Fax: +91 40 6016 1199 l info@iksh€t[l.n I

Registe.edAddr€ss: Panduronga'l'lmblo hdusln6s.Akash Bhavan,2nd Fl@( opp. Canara Bank, Panjim. Goa -403oo1, tndia
CIN: U72200GA2006PTC004816



Please note that you are requied to.arryrhe followi.g oritinat do.uments atong wath 2 atterted photocopres
ofthe same, on lhe day ofjoining,

t
Education Certilicates

(Any one of the follNing)

SsC (Score should be more than 60%)

hSC (Score should be mor€than5 )

Graduation {S.or€ should be more than 6096)

2

(Any one otthe followlng)

Latest Month Eledrcity Blll

Latest Month Landline Bi

Rental AEreement of Address provided

Ration c:rd

Aadhar Card

Passpon Copy

3
(Any one ofthe followirg)

ArdharCard

Name ChanBe { fApplicab e) V. nd8"Cenifrcateo.a.vorr-erretev.nroocurne.r\

2

Sr. No

5



A tTC Limited
INDI,A TOBACCO DMSTON
9 1-77. 2nd to 5ah Floor, Draupathi Chamb€rs
# 31, Sarojini Devi Road. Secunderabad - 500003
Phone; 040 45975500

Mr. Dantham Mahender
S/o Mr. D Malakondaiah
H. No:37 -29/67 /ll'l
Shivaj inagar Colony,
Sainikpuri - 500094
Secunderabad

Telangana

Dear Mahender.

With reference to your interview. we are pleased to offer you employment in our
Company as Sales Trainee,

You will be posted at any ofthe businesses / locations of the Company.

Endurins uluc

5s Nov 2019
Hyderabad

You being declared medically fit for employment by the Company's Panel

of Doctors. Please note that you should make arrangements to comple:e
the medical examination within l0 days of receipt of this letter.
Appropriate replies lrom your referees.
Production of acceptable certified documentary evidence of your date of
birth.

A.i

It.
iii.

I] Declaration from you whether you are I are not a relative of a Director of this
Company.

C. Your passing the Post-Graduation Examination successfully on schedule.

The letter of appointment will be sent to you separately, which will be subject to
completion olthe above formalities.

We shall be obliged if you could kindly confirm your acceptance of the above by

Yours laithlulll.

ITC

returning the duplicate ol'this Iettcr duly signed by vou.

-, t\\
CAURA NDLIK
I}ITANCII MANAGER

F^{cGoHorELSrPApEnBoAnDs & pAcKAGrNG.AGRI.SUS|NESSrlNFo&}l,lfloN ffcflNol,oGyResirtered affrce: tfC Limitcd, viginrc House 32 J.L. Natrru Rood, Kol&oto , 7ff,07l, tndiovitii rj3 or **.r.pori6l.como Corporore rdenrrr/r,,-u., it soijiwilcioi,-,fcil'irla.. 
"-.",r, 

.ndurinsvotue@ik.in

OFf EII OF' EN,IPLO}'MENl'

This o{Ier is subject to:



@kotak tife

Dear Nagarai Potharaju,

Welcome to Kotak Life Family. I congratulate you for joining us in our exciting journey of building lndia's best life
ins u ra nce compa ny.

Wetake pride in beingthe only1,00%lndiancompanyamongthetoprankinglndianlifeinsuranceorganizations

At Kotak Life we lay emphasis on living a value driven winning culture. fu you embark on a new journey with us, let
me int rod uce you to PACIFIC- a n a cronym tha t defines ou r core va lue s.

Recognized as having the highest professional standards. our employees and advisors will possess superior
knowledge & skill, for the benefit ofour customers. We will strive for best ofclass processes and superior quality of
execution in whateve r we s et o ut to a chieve.

Customers depend on us to be there in the future to meet promises. We will achieve by efficient cost management,
uncompromised claim payments and s u pe rior investme nt ma nagement.

Our dea lings are cha ra cte rized by the highest levels oftrust, ho nesty and fa irness

We create an environment that encourages all employees to innovate, experirnent and try out new things without
fe a r of fa ilure.

We s trive to s atisfy our custome rs by provid ing q ua lity p rod ucts, services, a dvice susta ina ble va lu e, and ensure our
customers receive excellent s o lutions to meet the lr n ee ds.

Employees will determine our future success. We wlll treat everyone with dignity. We will invest in the development
of our huma n resources and reward superior pe rforma n ce.

My best wishes forscalinggreater he ights in you r career with PACIFIC gu id ing you a long the way! Rega rds,

I l^,"t"

G M urlidhar - Managing Director

,tak Mahindra Life lnsuran.e Comoanv Limited

We consistently strive for improvement by seeking feedback and adopting best practices. Every achievement
be comes a milestone for the neK level of performa nce.







regolir RAHEJA TOWERS. NO, ?6-27.5IH FLOOR,
EASI WING. M,6, ROAD,

B€NGATURU - 56OOO]. INDIA

o cr N:!r7??oo(}\2008Prc0674 78

c PAN:AAECR2608A

Date: 29tt October 2020

Arick Alex Jos€ph
Email: iosephpapuT6O@gmail.com
Phonet 7 U24U65l 7013305349

Dear Arick Alex loseph,

On behalf of Regalix lndia Pvt. Ltd., it is my pleasure to confirm our offer of employment to you as
'Associate Consultant', in our Hyderabad, lndia operation. We extend this offer, and the opportunity it
represents, with great confideoce in your abilities- You made a very favorable impression with everyone
you met and we are excited with the prospect of yourjoining our company.

We are pleased to appoint you on the following terms & conditions:

Designation
Cost to Company

Proposed Compensation Break Up
Shift Timings

: 'Associate Consuhant'
: INR 3,00,0OO/- per annum
(Rupees Three Lakh Only)

: As Detaited in Annexure ll
: US (5:0OPM - 3:mAM)

You will be eligible for an increment in your annual cTc by tNR so,ooo {Rupees Fifty Thousand only) post
successful completion of six months of probation period from the date of your joining.

You are also eligible for a Transport Allowance of INR 4,o0o (Rupees Four Thousand only) per month should
you not opt for company provided transport, along with the Night Shift Allowance (NSA) of tNR 3,q)O
(Rupees Three Thousand Only) if you work in a shift between S:@pm to s:Ooam. The same will be
processed basis th€ number of wo*ing days with your monthly salary and will b€ taxable.

The compensation will be subject to applicable law or the rules of the Company in force from time to time,
and as may be modified by the company in its soie discretion from time to time. The company wili make
such deductions as may be necessary for compliance \rvith State / Central tax laws.

Your lnitial Posting will be at H!/derabad lndla. However, your services are transferable to any other place
or office of the company or to any subsidiary or associate company; whether now existing or still to be
formed. Such transfer / deputatircn will be in accordance with the company's rules being in force at the
time.

The terms and conditions applicable to such other places/establishments/times will be notified to you in a
transfer order. ln the event of your not joining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to b€ in our employment-

Your appointment will be effective from the dat€ of joinint which shall be on or before 2d November
2020, failing which this appointment will stand automatically withdrawn.

Page I of 5



regolir RAHE.IA TOWE R S. NO.26-27.5rH FLOOR-
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Our standard polic] includes annual performance appraisals and six months of probation from the date
of joining the Company.

Termination and Notice Period:

Subject to the provisions contained in this offer, your services may be terminated by either party on
giving'two months' notice.

No notice of resignation will be effective if given during a period of leave of absence from the Company and

you will also not be eligible to proceed on such leave during the notice period.

This offer of employment is contingent upon the successful completion of your back-ground screening as

per the norms of the organization.

ln the first instance, during period the period of Probation, the termination of service may be made by

either of the parties without giving any reason by giving one month notice or on payment of a sum

equivalent to one month pay in lieu of notice.

Post confirmation of employment the termination of services may b€ made by either of the parties

without assigning any reason by giving two montis' notice or by paying a sum equivalent to t\ ro month's
salary in lieu of notice. The company may insist that you shall serve the notice period or complete the
project/assignment on hand and ensure knowledge transfer and hiring of replacement before being
relieved from the services. The company may also at its sole discretion, waive the total or part of the
notice period and relieve you from s€rvice.

Pay for the purpose of this clause would been basic pay per month drawn by the employee on the date
of giving the iotice by either of the parties.

No notice or payment in lieu thereof as necessary in the event the termination is on account of
misconduct on your part including but not limited to Code of Conduct violation, breach of Zero Tolerance
policy.

You will be entitled to Privilege l-eave in accordance with th€ Rules of the Company being in fo{ce at the
time.

You will carry out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days of work and working
hours will be as per the working hours of the office, in which you are for the time being posted and can be
changed at the discretion of the manag€ment of the Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day following your 6oth Birthday.

Company however will have a right to retire you earller from the services of the Company, any time after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to

Page 2 of 6
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perform your assigned duties efficiently and effectively. Such early retirem€nt may be given to you by
giving a notice of three months. No extra compensation is payable to you in such an event.

Your individual remuneration is purely a matter between yourself and the company and has been arrived
on the basis of your job, skills speciric background and professjonal merit. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shall, during your service with us, devote your whole time and attention to the Company's business
entrusted to you and you shall not engage yourself directly or indirectly in any business or service other
than the Company's business and service.

lnformation pertaininB to the Company's operations shall remain secret and safeguarded by you. On joining
the Company, a formal agreement to effect non-disclosure of confidential information and intellectual
property etc, shall be executed by you. You will also keep us duly informed if you are bound by any
confidentiality agreement with your previous employers, in which case you shall keep us indemnified
against any breach thereof by you.

The terms set out in this letter, together with the non-disclosure agreement and the Regalix lndia Pvt. Ltd
Compliance and Policy Manual, will form your Contract of Employment with the Company

You will abide by the Rules and Regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all ofthe above terms and conditions in service which
shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance or
other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the breach of
any of the terms, conditions and stipulations contained herein will render you liable to termination of your

employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvent or making a compensation or
arrangement with your creditors or being found guilty by a competent court of any offence involving moral
turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any of the above terms and conditions will render you liable to termination of your employment
without notice or compensation thereof.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in lndia, as recorded with the Company.

By signing below, you confirm that you are not bound by any agreement with any previous employer or any
party, which restricts in any way your prospectiye €mployment by Company {for example, any non-
compete or non-competition agreement, non-disclosure or confidentiality agreement, non-solicitation

Page 3 of 6

The Benefits provided by the Company as outlined herein and in the Company policies are subject to
change at the discretion of the Company.
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agreement, etc.). Such agreements may be contained in offer lefters from previous employers, stock
option grants, employment agreements, independent contractor agreements, agreements for the sale of a

business etc. You represent that your employment with Company and the performance of your proposed

duties for Company will not violate any obligations you have to such previous employer or other pany. ln
your work for Company, you will not disclose or make use of any information or trade s€crets in violation of
any agreements with or rights of any such previous employer or other party, and you will not bring to
Company premises any copies or other tangible embodiments of non-public information belonging to or
obtained from any such previous employment or other party.

ln case any information furnished by you, either in your application for employment or during the selection
process is found to be incorrect/false, and /or if it is found that you have suppressed any material
information in respect of your qualifications and past experience, the Company reserves the right to
terminate your services any time without notice or compensation in lieu of notice-

It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial
relationship with our organization. Kindly send the duly signed copy of the duplicate offer document to the
undersigned, as a sign of your acceptance of the offer, latest by iroth October 2020; failing which the offer
shall stand withdrawn.

Arick Alex Joseph, we take great pleasure in welcoming you to our Ortanization and sincerely hope that
your period of service with us will be long, pleasant and of mutual benefit.

Sincerely,

For, Regalir lndia Private Ltd

6h"^t^ d*t*
Shanta Sarkar

Asso€iate Director - Human Resources

I Arid( Alex Jos€ph, agree to accept employment on the above-mentioned terms and conditions. l'll report
for duty on or before 2d November 2020.

Date Signed:

Enclosed:

l. Details of Required Documents: Annexure I

2. Salary Break-up: Annexure ll

Page 4 of 6
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Annexure I

Please submit 2 copies each of the below mentioned documents on your date of roining:

. Semester Marks Cards for all courses pursued (full time / distance learnint)

. Provisional and Original Degree Certificates issued by the University for all courses pursued (full time /
distance learning)

r Proof for Date of Birth (Birth Certificate, School Leaving Certificate or )ch Standard Mark Sheet with

Date of Birth)

. Relieving letter from all the Pan Employers (Relieving letter from the Current Employer shall be

submitted on the Date of Joining)

. Last 3 months pays

. Copy of your Passport with any valid Visa / work p€rmit

. PAN Card copy and Aadhaar (Mandatory)

o 2 Passport size photographs

*Please note: Aadhaar No. and PAN No. has become mandatory as per new Government regulation for
creation of your Pf Account and UAN Number.
Employment confirmatioo is subiected to submission of Aadhaar l{o. and PAN No.

Page 5 of 6
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Annexure ll - Sal Brea

trlrlnllrSr
Rr 3,00,m)

P€r ilonthParticulars Annual

Salary
Bcic Salary
House Rent Allowane
Special Allowance

Grcs Salary {Scforc DGdudoE)

Employcr Bcnefits (Part dCfC)
PF Contribution Employer
Gratuity x

Incorne tax *

120,000
/|8,0(E

1,04,528

2,7L6iA

Rs.

Rs.

Rs.

R3.

Rs

lli
21,6(n

9,r72

Rs.

RJ.

21,500

2,M

Ri
Rs.

Rs.

&

ne.

Rr

trr.

Rs.

rrm
?m

10,M
4,000

8,719

2"r9

r&
481

' Net Salary is subject to declaration t ards |rwestments & other Eligible Deductions under

lT Provisioris

' Variable is paid quarterly basis your performance.
r lnsurance cor€ring self, sporse and children up to Rs.5,m,00O/- per annum
I Payment of gratuity will be in accordance with the prorisions of the Payment o{ Gratuity Act.

' Any perquisites/allowarce/incentive/ bonus paid abwe the CfC will ba tardUe

Total CTCI

Rs

Rr

ns

z7,l19
20.7rt
25,tm
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Date: 29th October 2o2O

Mohammed Salman
Email: mohammed.xtp@gmail.com
Phone: 7337095638

Dear Mohammed Salman,

On behalf of Regalix lndia Pvt. Ltd., it is my pleasure to confirm our offer of employment to you as

'Associate Consultanf, in our Hyderabad, lndia operation. We extend this offer, and the opportunity it
represents, with great confidence in your abilities. You made a very favorable impression with everyone

you met and we are excited with the prospect ofyour;joining our company.

We are pleased to appoint you on the following terms & conditions

:'Associate Consultant'
: INR 3,0O,0o0,/- per annum

{Rupees Three Lakh only}
: As Detailed in Annexure ll
: U5 (5:oOPM - 3:00AM)

Proposed Compensation Break Up
shilt lmings

You will be eligible for an increment in your annual cTc by ltth 50,000 (Rupees Fifty Thousand only) post

successful completion of six months of probation period from the date of your joining.

/
You are also eligible for a Transport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should
you not opt for company provided transport, along with the Night Shift Allowance (NSA) of INR 3,000
(Rupees Three Thousand Only) if you work in a shift between 5:00pm to 5:00am. The same will be

processed basis the number ofworking days with your monthly salary and will be taxable.

The compensation will be subject to applicable law or the rules of the Company in force from time to time,
and as may be modified by the Company in its sole discretion from time to time. The company will make

such deductions as may be necessary for compliance with State / Central tax laws.

Your lnitial Posting will be at Hyderabad lndia. However, your services are transferable to any other place

or office of the Company or to any subsidiary or associate company; whether now existing or still to be

formed. Such transfer / deputation will be in accordance with the company's rules being in force at the
time.

The terms and conditions applicable to such other places/establishments/times will be notified to you in a

transfer order. ln the event of your not joining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to be in our employment.

Your appointment will be effective from the date of joining which shall be on or before 2d November
2020, failing which this appointment willstand automatically withdrawn.

Page 1 of 5
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Date: 29th october 2020

Sakshi Kinikar
Email: kinikar.sakshi08@tmail.com
Phone: 9704756887

Dear Sakshi Kinikar,

on behalf of Regalix lndia Pvt. Ltd., it is my pleasure to confirm our offer of employment to you as

,Associate consultant', in our Hyderabad, lndia operation. we extend this offer, and the opportunity it

represents, with great confidence in your abilities. You made a very favr:rable impression with everyone

you met and we are excited with the prospect of your ioining our comparly.

We are pleased to appoint you on the following terms & conditions:

Designation
Cost to Company

Proposed Compensation Break Up

Shift Timings

:'Associate Consultant'
: INR 3,00,000/- per annum
(Rupees Three Lakh only)

: As Detailed in Annexure ll
: AUNZ (4:30AM - 1:30PM)

You will be eligible for an increment in your annual CTC by INR 50,000 (Rupees Fifty Thousand Only) post

successful completion of six months of probation period from the date of your joining.

You are also eligible for a Transport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should

you not opt for company provlded transport, along with the Night 5hlft Allowance (NSA) of INR 3,000
(Rupees Three Thousand only) if you work in a shift between 5:00pm to 5:00am. The same will be

processed basis the number of working days with your monthly salary and will be taxable.

The compensation will be subjed to applicable law or the rules of the company in force from time to time,
and as may be modified by the Company in its sole discretion from tirne to time. The company will make

such deductions as may be necessary for compliance with State / Central tax laws.

Your lnitial Posting will be at Hyderabad lndia. However, your services are transferable to any other place

or office of the Company or to any subsidiary or associate company; whether now existing or still to be

formed. Such transfer / deputation will be in accordance with the company's rules being in force at the
time.

The terms and conditions applicable to such other places/establishnrents/times will be notified to you in a
transfer order. ln the event of your not joining duty in accordance wlth such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to be in our employment.

Your appointment will be effective from the date of joining which shall be on or before 2nd November
2020, failing which this appointment will stand automatically withdrawn.

Page 1of 6
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our standard policy includes annual performance appraisals and six months of probation from the date

ofioining the Company.

Termination and Notice Period:

Subject to the provisions contained in this offer, your services may be terminated by either party on

giving two months' notice.

No notice of resignation will be effective if given during a period of leave of absence from the Company and

you will also not be eligible to proceed on such leave during the notice period.

This offer of employment is contingent upon the successful completion of your back-ground screening as

per the norms of the organization,

ln the first instance, during period the period of Probation, the termination of service may be made by

either of the parties without giving any reason by giving one month notice or on payment of a sum

equivalent to one month pay in lieu of notice.

Post confirmation of employment the termination of services may be made by either of the parties

without assigning any reason by giving two months' notice or by paying a sum equivalent to two month's
salary in lieu of notice. The company may insist that you shall serve the notice period or complete the
projed/assignment on hand and ensure knowledge transfer and hiring of replacement before being
relieved from the services. The company may also at its sole discretion, waive the total or part of the
notice period and relieve you from service.

Pay for the purpose of this clause would been basic pay per month drawn by the employee on the date
of glving the notice by either of the parties.

No notice or payment in lieu thereof is necessary in the event the termination is on account of
misconduct on your part including but not limited to Code of Conduct violation, breach of Zero Tolerance
policy.

You will be entitled to Privilege Leave in accordance with the Rules of the Company being in force at the
time.

You will carry out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days of work and working
hours will be as per the working hours of the office, in which you are for the time being posted and can be
changed at the dis€retion ofthe management ofthe Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day following your 60th Birthday.

company however will have a right to retire you earlier from the services of the company, any time after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to

Page 2 of 5
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perform your assigned duties efficiently and effectively. Such early retirement may be Biven to you by
giving a notice ofthree months. No extra compensation is payable to you in such an event.

Your individual remuneration is purely a matter between yourself and the company and has been arrived

on the basis of your job, skills specific background and professional merit. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shall, during your service with us, devote your whole time and attention to the Company's business

entrusted to you and you shall not engage yourself directly or indirectly in any business or service other
than the Company's business and service.

lnformation pertaining to the Company's operations shall remain secret and safeguarded by you. On joining

the Company, a formal agreement to effect non-disclosure of confidential information and intellectual
property etc, shall be executed by you. You will also keep us duly informed if you are bound by any

confidentiality agreement with your previous employers, in which case you shall keep us indemnified
against any breach thereof by you.

The terms set out in this letter, together with the non-disclosure agreement and the Regalix lndia Pvt. Ltd

Compliance and Policy Manual, will form your Contract of Employment with the Company

You will abide by the Rules and Regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all of the above terms and conditions in service which
shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance or
other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the breach of
any of the terms, conditions and stipulations contained herein will render you liable to termination of your
employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvent or making a compensation or
arrangement with your creditors or being found guilty by a competent court of any offence involving moral
turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any of the above terms and conditions will render you liable to termination of your employment
without notice or compensation thereof,

The Benefits provided by the Company as outlined herein and in the Company policies are subject to
change at the discretion of the Company.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be tiven to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in lndia, as recorded with the Company.

By signing below, you confirm that you are not bound by any agreement with any previous employer or any
party, which restricts in any way your prospective employment by Company (for example, any non-
compete or non-competition agreement non-disclosure or confidentiality agreement, non-solicitation

Page 3 of 5
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agreement, etc,), Such agreements may be contained in offer letters from previous employers, stock
option grants, employment agreements, independent contractor agreements, agreements for the sale of a
business etc. You represent that your employment with Company and the performance of your proposed

duties for Company will not violate any obligations you have to such previous employer or other party. ln
your work for Company, you will not disclose or make use of any information or trade secrets in violation of
any agreements with or rights of any such previous employer or other party, and you will not bring to
Company premises any copies or other tangible embodiments of non-public information belonging to or
obtained from any such previous employment or other party.

ln case any information furnished by you, either in your application for employment or during the selection
process is found to be incorrect/false, and /or if it is found that you have suppressed any material
information in respect of your qualifications and past experience, the Company reserves the right to
terminate your services any time without notice or compensation in lieu of notice.

It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial
relationship with our organization. Kindly send the duly signed copy of the duplicate offer document to the
undersigned, as a sign of your acceptance of the offer, latest by 30th October 2020; failing which the offer
shall stand withdrawn.

Sincereln

For, Regalix lndia Private Ltd

regq ti /

dhonlo 6*,ar-

RAH€lA TOWERS. NO. 2C-27, 5'IH FtOOR.
IAST WINO. M-G,ROAO,

8€NOALURU - 560001. rN 0rA

Shanta Sarkar

Associate Director - Human Resources

I Salshi Kinikar, agree to accept employment on the above-mentioned terms and conditions. l'll report for
duty on or before 2d November 2020.

Date: Signed:

Enclosed:

l. Details of Required Documents: Annexure I

2. Salary Break-up: Annexure ll

Page 4 of 6

Sakshi Kinikar, we take great pleasure in welcoming you to our organization and sincerely hope that your
period of service with us will be long, pleasant and of mutual benefit.
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Annexure I

Please submit 2 copies each of the below mentioned documents on your date of joining:

. semester Marks cards for all courses pursued (full time / distance learning)

. Provisional and Original Degree Certificates issued by the L.Jniversity for all courses pursued (full time /
distance learning)

. Proof for Date of Birth (Birth Certificate, School Leaving Certiflcate or )Ch Standard Mark Sheet with

Date of Birth)

. Relieving letter from all the Past Employers (Relieving letter from the current Employer shall be

submitted on the Date of Joining)

. Last 3 months pays

. copy ofyour Passport with any valid visa / Work permit

. PAN Card copy and Aadhaar (Mandatory)

. 2 Passport size photographs

tPlease note: Aadhaar No. and PAN No. has become mandatory as per new Government regulation for
creation ofyour PF Account and UAN Number.
Employment confirmation is subjeded to submission of Aadhaar No. and PAN No.

Page 5 of 5
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Annexure ll- a k

ttErldu0s[.1
I Irlf, Rs. 3,00,000

Pafticulars Annual

Salary
Basic Salary
House Rent Allowance
Special Allowance

Gross Salary (Before Dedudions)

Employer Benefits (Part of CTC)
PF Contribution Employer
Gratuity *

Income tax I

1,20,000

48,000

1,04,628

2,71,678

Rs.

Rs.

Rs.

Rs.

Rr.

R!.

R,.

Rs.

21,600

2,N

'10;000

4,000

' 8J19

22,7t9

.. 1,800

481

Rs:'

R5.

Rs.

Bs.

Rs.'

Ri;

r: 1800
: '2oo

0

r'rl. trn

' Net Salary is subject to daclaration to$/ards lnvestments & other Eligible Deductions under

lT Provisions
i Variable is paid quarterly basis your performance.
t lnsurance covering self, spouse and children up to Rs.5,00,000/. per annum

' Payment of Bratuity will be in accordance with the provisions of the Payment of Gratuity Act.

'Any perquisites/allowance/incentivel bonus paid above the CTC will be taxable

CfrC:

na
n.
ns.

nr.

Rr.

nr.

2,119
?t,7t9
25,m

2,r2.da
2,8,t8
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Per Month

Deductions
PF Contribution Employee
Profession Tax

21,600

5,777
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Krithika Thakur
Email: krithifrooti@gmail.com
Phone: 91OO2ESO92

Designation
Cost to Company

Dear Krithika Thakur,

on beharf of Regarix rndia pvt Ltd-, it is mypreasure to confirm our offer of emproyment to you as

;iil::,fi1'#:::l'*::iljffi?h',,,'.TnT ilH;'fria ,r,o 
"*"., " 

j.nii" 
",i"^,'",,, ,,

you met and we are excrted witi th";,."r0;.;;;;";;ffi:J:I":;I.fre impression with everyone

We are pleased to appoint you on the following terms & conditions:

You will be eligible for an increm ent in your annual CTC by INR 50,000 (Rupees Fifty Thousand Only) post
successful completion of six months of probation period from the date ofyourjoining.
You are also eligible for a Tra nsport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should
you not opt for comp
(Rupees Three Thou
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tment will stand automatically withdrawn
e on or before znd November

Date:29th October 2O2O

: ?ssociate Consultant,
: INR 3,00,000/- per annum
(Rupees Three takh Only)

:As Detailed in Annexure ll
: AUNZ (4:30AM - 1:30pM)
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Our standard policy includes annual performance appraisals and six months of probation from the date
ofjoining the Company.

Termination and Notice Period:

subject to the provisions contained in this offer, your services may be terminated by either party on
giving 'two months' notice.

No notice of resignation will be effective if given during a period of leave of absence from the Company and
you will also not be eligible to proceed on such leave during the notice period.

This offer of employment is contingent upon the successful completion of your back-ground screening as

per the norms of the organization.

ln the first instance, during period the period of Probation, the termination of service may be made by
either of the parties without giving any reason by giving one month notice or on payment of a sum
equivalent to one month pay in lieu of notice.

Post confirmation of employment the termination of services may be made by either of the parties
without assigning any reason by giving two months' notice or by paying a sum equivalent to two month's
salary in lieu of notice. The company may insist that you shall serve the notice period or complete the
project/assignment on hand and ensure knowledge transfer and hirinB of replacement before being
relieved from the services. The company may also at its sole discretion, waive the total or part of the
notice period and relieve you from service.

Pay for the purpose of this clause would been basic pay per month drawn by the employee on the date
of giving the notice by either of the parties.

No notice or payment in lieu thereof is necessary in the €vent the termination is on account of
misconduct on your part including but not limited to Code of Conduct violation, breach of Zero Tolerance
policy.

You will be entitled to Privilege Leave in accordance with the Rules of the Company being in force at the
time.

You will carry out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days of work and working
hours will be as per the working hours of the office, in which you are for the time being posted and can be

changed at the discretion of the management of the Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day following your SOth Birthday.

Company however will have a right to retire you earlier from the services of the Company, any time after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to

Page 2 of 5
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perform your assigned duties efficiently and effectively. Such early retirement may be given to you by
giving a notice of three months. No extra compensation is payable to you in such an event.

Your individual remuneration is purely a matter between yourself and the company and has been arrived
on the basis of your job, skills specific background and professional merit. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shall, during your service with us, devote your whole time and attention to the Company's business
entrusted to you and you shall not engage yourself directly or indirectly in any business or service other
than the Company's business and service.

lnformation pertaining to the Company's operations shall remain secret and safeguarded by you. On joining
the Company, a formal agreement to effect non-disclosure of confidential information and intellectual
property etc, shall be executed by you. You will also keep us duly informed if you are bound by any

confidentiality agreement with your previous employers, in which case you shall keep us indemnified
against any breach thereof by you.

The terms set out in this letter, together with the non-disclosure agreement and the Regalix lndia Pvt. Ltd
Compliance and Policy Manual, will form your Contract of Employment with the Company

You will abide by the Rules and Regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all of the above terms and conditions in service which
shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance or
other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the breach of
any of the terms, conditions and stipulations contained herein will render you liable to termination of your
employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvent or making a compensation or
arrangement with your creditors or being found guilty by a competent court of any offence involving moral
turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any of the above terms and conditions will render you liable to termination of your employment
without notice or compensation thereof.

The Benefits provided by the Company as outlined herein and in the Company policies are subject to
change at the discretion of the Company.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in lndia, as recorded with the Company.

By si8ning below, you confirm that you are not bound by any agreement with any previous employer or any
party, which restricts in any way your prospective employment by Company (for example, any non-

compete or non-competition agreement, non-disclosure or confidentiality agreement, non-solicitation
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agreement, etc.). Such agreements may be contained in offer letters from previous employers, stock
option grants, employment agreements, independent contractor agreements, agreements for the sale of a
business etc. You represent that your employment with Company and the performance of your proposed
duties for Company will not violate any obligations you have to such previous employer or other party. ln
your work for Company, you will not disclose or make use of any information or trade secrets in violation of
any agreements with or rights of any such previous employer or other party, and you will not bring to
Company premises any copies or other tangible embodiments of non-public information belonging to or
obtained from any such previous employment or other party.

ln case any information furnished by you, either in your application for employment or during the selection
process is found to be incorrect/fa lse , and /or if it is found that you have suppressed any material
information in respect of your qualifications and past €xperience, the Company reserves the right to
terminate your services any time without notice or compensation in lieu of notice.

It is our hope that your acceptanc€ of our offer will be just the beginning of a mutually beneficial
relationship with our organization. Kindly send the duly signed copy of the duplicate offer document to the
undersigned, as a sign of your acceptance of the offer, latest by 30th October 2020; failing which the offer
shall stand withdrawn.

Krithika Thakur, we take great pleasure in welcoming you to our Organization and sincerely hope that your
period of service with us will be long, pleasant and of mutual benefit.

Sincerely,

For, Regalix India Private Ltd

regq Ii t,

6hon{-o 6*roo

RAHEIA IOWERS. NO. 26-27. 5TH TLOOR,
EAST WINC, M.C.ROAD,

BENCALURU. 56OOO1. INOIA

Shanta Sarkar

Associate Director - Human Resources

I Krithika Thakur, agree to accept employment on the above-mentioned terms and conditions. l'll report
for duty on or before 2nd November 2020.

Date: Signed

Enclosed:

1. Details of Required Documents: Annexure I

2. Salary Break-up: Annexure ll

Page 4 of 6
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Please submit 2 copies each of the below mentioned documents on your date of ioining:

. Semester Marks Cards for all courses pursued (full time / distance learning)

. Provisional and Original Degree Certificates issued by the University for all courses pursued (full time /
distance learning)

o Proof for Date of Birth (Birth certificate, School Leaving Certificate or trh Standard Mark Sheet with

Date of Birth)

. Relieving letter from all the Past Employers (Relieving letter from the Current Employer shall be

submitted on the Date of Joining)

. Last 3 months pays

. Copy of your Passport with any valid Visa / Work permit

. PAN Card copy and Aadhaar (Mandatory)

. 2 Passport size photographs

+Please note: Aadhaar No. and PAN No. has become mandatory as per new Government regulation for
creation of your PF Account and UAN Number.
Employment confirmation is subjected to submission of Aadhaar No. and PAN No.

Page 5 of 6
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Annexu re L-lsaLary Bf eat:qp

Salary (Before Dedudions)

Employer Benefits (Part cf CTC)

_+-

-_-+-

House RentAllowance

Profession Tax

Inoonx hx *

*Grabr

PF ConUibution Employee

PF C.ontibution

Sa a

Special Allowance

Ileductioru

2L,ffi
sfi!

2r"600

Z,N

48,000

L,44,6?e

* Net Salary is subject to declaration tow"rds lr$restments & ottrer Eligible Deductiom urder

lT Provisions

' Variable is paid quarterly basis your performrrre.

' lmurance corering self, spouse ard children up to Rs.5,00,000/- per annum

' Payment of gratuity will be in accordance with the prorisioru of the Payment of Gratuity Act.

'Any perquisitedallorrrarce/incentive/ bonus paid above the CTC will be taxable
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Rs.
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4,000
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Date: 29th odober 2O2O

Dipankar Manral
Email: manraldipankar@gmail.com
Phone: 9182685562

Dear Dipankar Manral,

On behalf of Regalix lndia Pvt. Ltd., it is my pleasure to confirm our offer of employment to you as

'Associate Consultant', in our Hyderabad, lndia operation. We extend this offer, and the opportunity it
represents, with great confidence in your abilities. You made a very favorable impression with everyone
you met and we are excited with the prospect of your joining our company.

We are pleased to appoint you on the following terms & conditions

Designation
Cost to Company

Proposed Compensation Break Up

5hift Timings

'Associate Consultant'
INR 3,00,000/- per annum
(Rupees Three Lakh Only)
As Detailed in Annexure ll
AUNZ (4:30AM - 1r30PM)

You will be eligible for an increment in your annual CTC by INR 50,000 (Rupees Fifty Thousand Only) post

successful completion of six months of probation period from the date of your joining.

You are also eligible for a Transport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should
you not opt for company provided transport, along with the Night Shift Allowance (NSA) of INR 3,000
(Rupees Three Thousand only) if you work in a shift between 5r00pm to 5r00am. The same will be
processed basis the number of working days with your monthly salary and will be taxable.

The compensation will be subject to applicable law or the rules of the Company in force from time to time,
and as may be modified by the company in its sole discretion from time to time. The company will make

such deductions as may be necessary for compliance with State / Central tax laws.

Your lnitial Posting will be at Hyderabad lndia. However, your services are transferable to any other place

or office of the Company or to any subsidiary or associate company; whether now existing or still to be

formed. Such transfer / deputation will be in accordance with the company's rules being in force at the
time.

The terms and condit:ons applicable to such other places/establishments/times will be notified to you in a

transfer order. ln the event of your not joining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and

resigned your employment and you shall cease to be in our employment.

Your appointment rluill be effective from the date of ioining which shall be on or before 2nd November
2020, failing which this appointment will stand automatically withdrawn.

Page 1 of 6
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Our standard policy includes annual performance appraisals and six months of probation from the date
ofjoining the Company.

Termination and Notice Period:

Subject to the provisions contained in this offer, your services may be terminated by either party on
giving'two months' notice.

No notice of resignation will be effective if given during a period of leave of absence from the Company and
you will also not be eligible to proceed on such leave during the notice period.

This offer of employment is contingent upon the successful compl€tion of your back-ground screening as

per the norms of the organization.

ln the first instance, during period the period of Probation, the termination of service may be made by
either of the parties without giving any reason by giving one month notice or on payment of a sum
equivalent to one month pay in lieu of notice.

Post confirmation of employment the termination of services may be made by either of the parties
without assigning any reason by giving two months' notice or by paying a sum equivalent to two month's
salary in lieu of notice. The company may insist that you shall serve the notice period or complete the
project/assi8nment on hand and ensure knowledge transfer and hiring of replacement before being
relieved from the services. The company may also at its sole discretion, waive the total or part of the
notice period and relieve you from service.

Pay for the purpose of this clause would been basic pay per month drawn by the employee on the date
of giving the notice by either of the parties.

No notice or payment in lieu thereof is necessary in the event the termination is on account of
misconduct on your part including but not limited to Code of Conduct violation, breach of Zero Tolerance
policy.

You will be entitled to Privilege Leave in accordance with the Rules of the Company being in force at the
time.

You will carry out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days of work and working
hours will be as per the working hours of the office, in which you are for the time being posted and can be

changed at the discretion of the management of the Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day following your 6oth Birthday.

Company however will have a right to retire you earlier from the servlces of the Company, any time after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to

Page 2 of 6
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perform your assigned duties efficiently and effectively. Such early retirement may be given to you by
giving a notice of three months. No extra compensation is payable to you in such an event.

Your individual remuneration is purely a matter between yourself and the company and has been arrived
on the basis of your job, skills specific background and professional merit. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shall, during your service with us, devote your whole time and attention to the Company's business
entrusted to you and you shall not engage yourself directly or indirectly in any business or service other
than the Company's business and service.

lnformation pertaining to the Company's operations shall remain secret and safeguarded by you. On joining
the Company, a formal agreement to effect non-disclosure of confidential information and intellectual
property etc, shall be executed by you. You will also keep us duly informed if you are bound by any
confidentiality agreement with your previous employers, in which case you shall keep us indemnified
against any breach thereof by you.

The terms set out in this letter, together with the non-disclosure agreement and the Regalix lndia Pvt. Ltd.
Compliance and Policy Manual, willform your Contract of Employment with the Company

You will abide by the Rules and Regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all of the above terms and conditions in service which
shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, lrregularity in attendance or
other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the breach of
any of the terms, conditions and stipulations contained herein will render you liable to termination of your
employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvent or making a compensation or
arrangement with your creditors or being found guilty by a competent court of any offence involving moral
turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any of the above terms and conditions will render you liable to termination of your employment
without notice or compensation thereof.

The Benefits provided by the Company as outlined herein and in the Company policies are subject to
change at the discretion ofthe Company.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in lndia, as recorded with the Company.

By signing below, you confirm that you are not bound by any agreement with any previous employer or any
party, which restricts in any way your prospective employment by Company (for example, any non-
compete or non-competition agreement, non-disclosure or confidentiality agreement, non-solicitation
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agreement, etc.). Such agreements may be contained in offer letters from previous employers, stock
option Srants, employment agreements, independent contractor agreements, agreements for the sale of a
business etc. You represent that your employment with Company and the performance of your proposed
dutles for Company will not violate any obligations you have to such previous employer or other party. ln
your work for Company, you will not disclose or make use of any information or trade secrets in violation of
any agreements with or rights of any such previous employer or other party, and you will not bring to
Company premises any copies or other tangible embodiments of non-public information belonging to or
obtained from any such previous employment or other party.

ln case any information furnished by you, either in your application for employment or during the selection
process is found to be incorrect/false, and /or il it is found that you have suppressed any material
information in respect of your qualifications and past experience, the Company reserves the right to
terminate your services any time without notice or compensation in lieu of notice.

It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial
relationship with our organization. Kindly send the duly signed copy of the duplicate offer document to the
undersigned, as a sign of your acceptance of the offer, latest by 30th October 2020; failing which the offer
shallstand withdrawn.

Dipankar Manral, we take great pleasure in welcoming you to our Organization and sincerely hope that
your period of service with us will be long, pleasant and of mutual benefit.

Sincerely,

For, ReSalix lndia Private Ltd

rego Iix

dhonlo d*,*
Shanta Sarkar

Associate Director - Human Resources

cAB€lA TOWERS. NO. 26-?7, 5TH fLOOR.
EAST WINO. M,G, ROA O,

BENCA!URU - 5OOOO]. IN DIA

I Dipankar Manral, agree to accept employment on the above-mentioned terms and conditions. l'll report
for duty on or before 2nd November 2020.

Date 3AnOt2020 5i ned

Enclosed:

l. Details of Required Documents: Annexure I

2. salary Break-up:Annexure ll

Page 4 of 5
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Annexure I

Please submit 2 copies each ofthe below mentioned documents on your date ofioining:

. Semester Marks Cards for all courses pursued (full time / distance learning)

. Provisional and Original Degree certificates issued by the University for all courses pursued (full time /
distance learning)

. Proof for Date of Birth (Birth Certificate, School LeavinB Certiflcate or Xth Standard Mark Sheet with

Date of Birth)

. Relieving letter from all the Past Employers (Relieving letter from the Current Employer shall be

submitted on the Date ofJoining)

. Last 3 months pays

. copy of your Passport with any valid Visa / Work permit

. PAN Card copy and Aadhaar (Mandatory)

. 2 Passport size photographs

*Please note: Aadhaar No. and PAN No. has become mandatory as per new Government retulation for
creation of your PF Account and UAN Number.
Employment confirmation is subiected to submission of Aadhaar No. and PAN No.

Page 5 of 6
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Annexure ll - Salarv Break-uprrIl-rru
R3. l.m,@

Partiolars lnnual

Bric Salary
House Rent Allowance
Special Allowance

Grccc Srlary (Bsnorc Dcdudior)

Endoylr 8amfitr (Paltof CrC)
PF &ntsibution Emfloya

Profession Tax

In6m B *

PF ContribuUon Employe

Grahr itY *

Sala

Dedudions

R3

Rs.

Rs.

nr"

Rs.

ns.

Ra

lr,

r20,0q)
{8,0q)

rp4r28
4,7\5U

21,600

5,n2

21,60
2N

' N.t Salary is subject to declaration towards lnvestments & other Eligible Dedxtions un&r
lT Prodsiors
t Variable is paid qurterly basis your performarre.
t lnsurance coverirg self, spose ard children up to Rs.5,00,00/- per annum
r Paymant d gratulty will be in accordance with th€ prorisions of the Paymont of Gratuity Act.
r Any perquisiteVallorvance/ircantive/ bonus paid above the CIC wlll be taxable

Page 6 of 6

Total CTCI

nr,

Rs,

Ra

85,

n3

$"

R'
Ri,

Gross Pay
llet Pay (Take Home)
cTc

&.
nJ.

n!.

1,72,628 Rr.

2.tlt 52t R5.

3,00,oO nr.

22,rL9

z0,rxt
[i:r]!



reg(I Ii .B-,
fL.

eA$flA Tow€Rs. No. ?6-?7, 5TH rrOOR,
:ASI WINC, M,C, ROAO-

nlNcA!uRr] - 560001. rl\iD rA

fflri

* Cl}! r U???O0XA2OO8P-ICC!67 4 78

our standard policy includes annual performance appraisals and six months of probation from the date
of joining the Conrpany.

Termination and Notice Period:

Subject to the provisions contained in this offer, your services may be terminated by either party on
giving'two months' notice.

No notice of resignation will be effective if given during a period of leave of absence from the Company and
you will also not be eligible to proceed on such leave during the notice period.

This offer of employment is contingent upon the successful completion of your back-ground screening as

perthe norms ofthe organization.

l;i the first instance, durin8 period the period of Probation, the termination of service may be made by
either of the parties without giving any reason by giving one month notice or on palment of a sum
equivalent to one month pay in lieu of notice"

Post confirmation of employment the termination of services may be made by either of the parties

without assigning any reason by giving two months' notice or by paying a sum equivaient to two month's
salary in lieu of notice. The company may insist that you shal! serve the notice period or complete the
project/assignrnent on hand and ensure knowledge transfer and hiring of replacement before being
relieved from the services, The ca,".pany may also at its soie riiscretion, waive the total or part of the
notice period and relieve you frorn service.

Pay for the purpose of this clause would been basic pay per month drawn by the employee on the date
of giving the notice by either of the parties.

No notice or payment in lieu thereof is necessary in the event the termination is on account of
misconduct on your part including but not limited to Code of Conduct violation, breach of Zero Tolerance
policy.

You will be entitled to Privilege Leave in accordance with the Rules of the Company being in force at the
time.

You will carry out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days of work and working
hours will be as per the working hours of the office, in which you are for the time being posted and can be
changed at the discretion of the management of the Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day fcllowing your 6oth Eirthday.

Company however will have a right to retire you earlier from the services of the Company, any time after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to
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perform your assigned duties efficiently and effectively. Such early retirement may be given to you by
giving a notice of three months. No extra compensation is payable to you in such an event.

t:

l1

lr

I

ir,'
ii

Your individual remuneration is purely a matter between yourself and the company and has been arrived

on the basis of your job, skills specific background and professional me!'it. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shall, during your service with us, devote your whole time and attention to the Company's business

entrusted to you and you shall not engage yourself directly or indirectly in any business or service other
than the Company's business and service.

lnformation pertaining to the Company's operations shall remain secret and safeguarded by you. On joining

the company, a formal agreement to effect non-disclosure of confidential information and intellectual
property etc, shall be executed by you. You will also keep us duly informed if you are bound by any
confidentiality agreement with your previous employers, in which case you shall keep us indemnified
against any breach thereof by you.

The terms set out in this letter, together with the non-disclosure agreement and the Regalix lndia Pvt. Ltd

Compliance and Policy Manual, will form your Contract of Employment with the Company

You will abide by the Rules and Regulations of the Company which are in force from time to time and the
Company shall have the right to vary or rnodify any or all of the above terms and conditions in service which
shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivllity, intemperance, irregularity in attendance or
other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the breach of
any of the terms, conditions and stipulations contained herein will render you liable to termination of your
employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvent or making a compensation or
arrangement with your creditors or being found guilty by a competent court of any offence involving moral
turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any of the above terms and conditions will render you liable to termination of your employment
without notice or compensation thereof.

The Benefits provided by the Company as outlined herein and in the Company policies are subiect to
change at the discretion of the Company.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in lndia, as recorded with the Company.

By signing below, you confirm that you are not bound by any agreement with any previous employer or any
party, which restricts in any way your prospective employment by Company (for example, any non-
compete or non-competition agreement, non-disclosure or confidentiality agreement, non-solicitation

i
I

l.:riII
:
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Annexure I

Please submit 2 coples each ofthe below mentioned documents on your date ofJolnlng:

. semester Marks cards for all courses pursued (full time / distance learning)

. Provisional and original Degree cenificates issued by the University for all courses pursued (full time /
distance learning)

. Proof for Date of Birth (Birth Certificate, School Leaving Certificate or fh Standard Mark Sheet with

Date of Birth)

. Relieving letter from all the Past Employers (Relieving letter from the Current Employer shall be

submitted on the Date ofJoining)

. Last 3 months pays

. copy ofyour Passport with any valid Visa / work permit

. PAN Card copy and Aadhaar (lvaidatoryi

. 2 Passport size photographs
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*Please note: Aadhaar No. and PAN No, has become mandatory as per new Govemment regulation for
creation ofyour PF Account and UAN Number.
Employment confirmation is subjected to submission of Aadhaar No. and pAN No.



rego Ii RAHEJA 1OWER5. NO- 26-27,5-rH FIOOR,
€AST WINO. M.O. ROAO.

SENOALURU - 56OOOI, INOiA

. CrNlU722OOKA2OO8PTCO67 4 f A

. PAN:AAECR26O8A
r,;l

llll,i
ril;;

Ann - ala Break-u

i

lrirl
lii:;

'[ilr,L

Gross Salary (Before Deductions)

Rs.

Rs.

R3. -

f,s.

Rs.

R!.

1,20,()00
' 118,000

, 1,04,628

-2,72,628

21,500

5.n2

EmployerBenefits (Part of CTC),' ,,

Profesion Tax

incorne k *
-l

loyeePF Contribution
Deductions

Special Allowance

PF Contribution Employer
Gratui! *

Salary
Basic Salary
House Rent Allowance

r Net Salary is sub.iect to declaration tolvards lnvestments & other Eligible Deductions under

lT Provislons
r Varlable is paid qu:rterly basis your performance.
r lnsurance covering self, spouse and children up to Rs.5,00,000/- per annum
I Payment of Bratuity will be in accordance with the prwisions of the Payment of Gratuity Act.
r Arry perqulsites/allorance/lncentive/ hnrs pald aborc the CTC wlll be taxable

Total CIC:
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Date: 29th October 2020

B. Kaushik
Email: kaushikbandil23@gmail.com
Phone: 7901256938

Dear B. Kaushik,

On behalf of Regalix lndia Pvt. Ltd., it is my pleasure to confirm our offer of employment to you as

'Associate Consultant', in our Hyderabad, lndia operation. We extend this offer, and the opportunity it
represents, with great confidence in your abilities. You made a very favorable impression with everyone
you met and we are excited with the prospect of your joining our comp.any.

We are pleased to appolnt you on the following terms & conditions

Designation
Cost to Company

Proposed Compensation Break Up

Shift Timings

'Associate Consultant'
INR 3,00,000/- per annum
(Rupees Three takh Only)
As Detailed in Annexure ll
AUNZ (4:30AM - 1:30PM)

You will be eligible for an increment in your annual CTC by INR 50,000 (Rupees Fifty Thousand only) post

successful completion of six months of probation period from the date ofyourjoining.

You are also eligible for a Transport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should
you not opt for company provided transport, along with the Night Shift Allowance (NSA) of INR 3,000
(Rupees Three Thousand Only) if you work in a shift between 5;00pm to 5:00am. The same will be
processed basis the number of working days with your monthly salary and will be taxable.

The compensation will be subject to applicable law or the rules of the company in force from time to time,
and as may be modified by the Company in its sole discretion from time to time. The company will make
such deductions as may be necessary for compliance with State / Central tax laws.

Your lnitial Posting will be at Hyderabad lndia, However, your services are transferable to any other place

or office of the Company or to any subsidiary or associate company; whether now existing or still to be
formed. Such transfer / deputation will.be in accordance with the company's rules being in force at the
time.

The terms and conditions applicable to such other places/establishments/times will be notified to you in a

transfer order. ln the event of your not.ioining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to be in our employment.

Your appointment will be effective from the date of joining which shall be on or before 2nd November
2020, failing which this appointment will stand automatically withdrawn.

Page 1 of 6



regq li ru
RAH€JA TOWERS. NO,26.27.5TH F LOO R,

EAST WINC. M.O,ROAD.
BENGAI.URU . 56OOO]. INOIA

. CIN: U722OOXA2OO8 PTCO67478
. PAN:AAECR26O8A

Date: 29th October 2O2O

Jacinth Rachel
Email: jazz0608@gmail.com

Phone: 7330909549

Dear Jacinth Rachel,

On behalf of Regalix lndia Pw. Ltd., it is my pleasure to confirm our offer of employment to you as

'Associate Consultant', in our Hyderabad, lndia operation. We extend this offer, and.the opportunity it
represents, with great confidence in your abilities. You made a very favorable impression with everyone
you met and we are excited with the prospect of yourjoining our company.

We are pleased to appoint you on the following terms & conditions:

Designation
Cost to Company

Proposed Compensation Break Up

Shift Timings

'Associate Consultant'
INR 3,00,000/- per annum
(Rupees Three takh Only)
As Detailed in Annexure ll
US (6:00PM - 3:00AM)

You will be eligible for an increment in your annual CTC by INR 50,000 (Rupees Fifty Thousand Only) post

successful completion of six months of probation period from the date of your joining.

You are also eligible for a Transport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should
you not opt for company provided transport, along with the Night shift Allowance (NSA) of INR 3,000
(Rupees Three Thousand Only) if you work in a shift between 5:00pm to 5:00am. The same will be
processed basis the number of working days with your monthly salary and will be taxable.

The compensation will be subject to applicable law or the rules of the Company in force from time to time,
and as may be modified by the Company in its sole discretion from time to time. The company will make
such deductions as may be necessary for compliance with State / Central tax laws.

Your lnitial Posting will be at Hyderabad lndia. However, your services are transferable to any other place
or office of the Company or to any subsidiary or associate company; whether now existing or still to be
formed. Such transfer / deputation will be in accordance with the company's rules being in force at the
tim e.

The terms and conditions applicable to such other places/establishments/times will be notified to you in a
transfer order. ln the event of your not joining duty in accordance with such transfer order within eight
days of the transfer dat€ mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to be in our employment.

Your appointment will be effective from the date of ioining which shall be on or before 2nd November
2020, failing wh ich this appointment will stand automatically withdrawn.

Page 1 of 6



regqlix RAEEJA IOWERS. NO- 26-27. 5rH fLOOR.
EAST WtNC. M-O, ROAD,

EENOALURU . 56000]. INDIA

. C lN: U72 2OO (42 0 O I PTC O674 78

. PAN:AAECR26O8A

Date: 29s October 2020

Kolachina vaishnavi
Email: vaishnavikolachina@gmail.com
Phone: 9550522391

Dear Kolachina vaishnavi,

On behalf of Regalix lndia h^. Ltd., it is my pleasure to confirm our offer of employment to you as

'Associate Consultant', in our Hyderabad, lndia operation. We extend this offer, and the opportunity it
represents, with great confidence in your abilities. You made a very favorable impression with everyone

you met and we are excited with the prospect of your joining our company.

We are pleased to appoint you on the following terms & conditions;

Designation
Cost to Company

Proposed Compensation Break Up

shift Timings

:'Associate Consultant'
: INR 3,00,000/- per annum
(Rupees Three takh Onlyl

: As Detailed in Annexure ll
; US (6:(xrPM - 3:00AM)

You will be eligible for an increment in your annual cIC by INR 50,000 (Rupees Fifty Thousand only) post

successful completion of six months of probation period from the date of your joininS.

You are also eligible for a Transport Allowance of INR 4,000 (Rupees Four Thousand Only) per month should
you not opt for company provided transport, along with the Night Shift Allowance (NSA) of INR 3,000

{Rupees Three Thousand Only) if you work in a shift between 5:oopm to 5:ooam. The same will be
processed basis the number of working days with your monthly salary and will be taxable.

The compensation will be subject to applicable law or the rules of the Company in force from time to time,
and as may be modified by the Company in its sole discretion from time to time. The company will make
such deductions as may be necessary for compliance with State / Central tax laws.

Your lnitial Posting will be at Hyderabad lndia. However, your services are transferable to any other place

or office of the Company or to any subsidiary or associate company; whether now existing or still to be
formed. Such transfer / deputation will be in accordance with the company's rules being in force at th€
time.

The terms and conditions applicable to such other places/establishments/times will be notified to you in a

ransfer order. ln the event of your not joining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have retinquished and
resigned your employment and you shall cease to be in our employment,

Your appointment will be effective from the date of roinint which shall be on or before 2nd November
2020, failing which this appointment will stand automatically withdrawn.

Page 1 of 6



Cmail - Campus Placements https: './m a il.goog le.com/m ail/u/0?ik=ae6d5 l4e4a&view:pt& sear...

Bhavans Placements < placem e n tce llbvc@gma il.co m >M Gmail

Campus Placements
l message

Salve Richi Sumanth Kumar <salve.kumar@regalix-inc.com>
To: Bhavans Placements <placementcellbvc@gmail.com>

Mon, Jan 6,2020 al l2:36 PM

Hello L4a'am ,

Greetings I

Happy new year

Please find the list of candidates who was selected for Regalix.inc on the drive date (21st Dec 2019 ) thanks
for your support in all ways - we would also request you to help us with other drive at your college to have
another oppo(unity with your prestigious college.

Name

Arick Alex Joseph

Arcot Ravi Kumar Anurag

Mohammed Salman

Jimmala Sai Tarun

Arya Nandan

Kolachina Vaishnavi

Saksh i Kinikar

Shweta BaJaj

G.Shiva Prera na

Krithika Tha ku r

Surabhi Sarna

Preksha Patel

Megha Gopinath

Pola Naga Bhava ni

Prachi Rampal

Jacinth Rachel

Kumari Priya

Jola 5u priya

A S Tarun

Sud hanshu Ra nja n

Dipanka r Manral

Anirud h Prata p Singh

Chauhan

G. La ksh ma n

B. Kaushik

Tha n ks,

Richi

lof l 01/0112020, l0.40



Reliance SMSL Limited

Ref : SMSL/sg564482/ 73O68979/24Pr9 /2037

Date : 24 Dec 2019

Dommata VenkatasaitejaReddy

, house no:5-5-636,JP homes,ch inta lku nta,

Near Vishnu Theatre , Rangareddy,

Hyderabad, Telangana - 500074

Dear Dommata VenkatasaitejaReddy, Offer cum Appointment Letter

This is with reference to your application and subsequent test / lnterviews you had with us, we are pleased to offer you employment
inthe Executive Family as Senior Executive in the Job Role Enterprise Sales Trainee, Your place of posting will be at Hyderabad.

You will join us on or before 5 Jan 2020

You will receive an Annual Gross Compensation (including Basic and allowances) of INR 3,00,000 /- per annum ( INR THREE LAKH

only )

Details are mentioned in Annexure - L Disbursement shall be as per the prevailing rules and guidelines.

You will also be entitled to Provident Fund and E.S.l.C. benefits as per applicable rules. Please note that salaries, allowances, facilities

and other sums payable under this appointment are sub.iect to lncome Tax and other statutory deductions and you shall be liable for
the same.

Your appointment and subsequent continuation of emplovment with the Company is strictly based on your consistent delivery on

the agreed performance parameters and compliance with the v.iues and guidelines of the organization.

Please review, acknowledge and accept the offer cum appointment letter with annexures including 'Terms & Conditions of
Employmenf'at Annexure lll. These employment terms will be effective from the date of your joining the company, and sets forth

the terms and conditions under which Company would employ you and your acceptance of the offer of employment would be on

the basis of these terms and conditions of employment.

This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your acknowledgement and

acceptance within ten days from issue of this letter.

You are required to submit the documents enlisted in Annexure - ll on vour date of joining as part of joining compliance

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-boarding documents as per

Annexure ll and you being declared medically fit by authorized Medical Officer

We wish you a long successful association with us.

Sincerely yours,

Reliance SMSL Limited

Authorized Signatory

Sitnature of the Employee:

Date: 24 Dec 2019 Page 'l of 7
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Bhavans Camp,rs Oriv. .',rf lL :j
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F

' " oedts) aG @.6d€d'ar..'d @y b. p.iv'r.r.d rya s6.or rF inled.d 
'eF.rn, 

y@ e h...by notr.d
. r y &hmdE 6 stici!,.oniEGd. rl yoo.G nor tn nir{.d Bii.nl pLa EYy Ex(h[irrn€dr.ly

ssc

lof I 2111212019, l4:50

!_l



PRN"{TE l.}} C'O}TIDE}'TL{L

1l Jtme l0l0

SiruIa BaS'lil}idn
H no- 9-l-,'IRji0i Jr.i'aru Re:ideuc-_r-

Iia;marhpet- Hltderabad i00009

Re: Emplovmeut rrith Eyau Indi:r T;rr Serrices Pliure Liiniaed

Drar }iikitha.

T

I

lrr:: Etll.3la i..,r.ai

,:l a; I!E,;.o#

C!li!.. TI i3:rHg!E

Fr.r f!:13;1.f,;1.3

I

I
In accordance',vi& oru recent d::cu::ic.nl. L!:i: ietter fliereilafrer referred ro as the ''Ernplor:neut
Lptter Jgrerrnrtrt' or "-tgreernent'.t u'ill eonfrru: that the fol]oxurg thall be the ten:rs a:r,J

toudifioos of 1vr:r enrpl:3:ueut rui& R.r-an L:,l"ic Tu 5enice i Pnvnte Liurted &ereinafrer r*ferred
to as lhe "C ornpan5')- iVe are cou6der:i lou xiil rilC F4 an a ruriqte ,r:rC r.erv;rdiLg place to xcrl:
P*'"ur lnCia ha-r be*r r:c*u!h: cerEi.p.] iii I 6re:1i ?l;rcr Tr', iVc:k h,,' ;he G;ri; Phc* Tc' ',I-c:}:
i:r:.druie"

POSITIOT

1'ou are appoiuted a: Filalce -{l:ociate of the Conrpanv aud are reqtrired to iorn b1' the
rtert date of 06 Jull- :01'l tTr' corurter:igring drir .{ ggeeurerrt rrii*riu leten fr} drvs frcu:
tbe rlate of thi: Agreeruesl nr iet tbrth abo'.=.. -i"., ru:l'', 1'ou :ha.11 periorm the dirtie; set
forth in -l-lce:*ue I

t

t_.



Varghese, Sinu <Sinu.Varghese@ryan.com>

to me, Sridhar

Creetings. ! ! !

Please find below the interview status

Regards,
Sinu Varghese Joy
Senior Recruiter, Talent Acquisition
Ryan
11th Office floor, ATRIA BUILDING,
The V, Plot # 17, Software Units Layout, Madhapur
Hyderabad, Telangana 500081 ,972.934.OO22 Ext. 51-1518
880.131.1101 Mobile

Jun 19, 2020, 10.47
PIV

I

Bhavans
Vivekananda Se lect Reject - Final HR intervicwSrvetha Thakur

2

Sri Lakshmi
Saroia

Bhavans
Vivekananda Selcct Reject - First level business interview

S e lect Reiect - First level business interviewJ Mounika Sai V
Bhavans

Vivekananda

4 Pooiitha IJ

Bhavans
Vivekananda Selcct Reject - First level business interview

5 So*,rnya M
Bhavans

Vivekananda S e lcct Interview Pending

I

SNO: Candidatc Name Oolle ge Nantc
Writtcn Tcst

Sta tus Ilcmarks

6 Nikitha Babv S

B havans
Vivekanarrda Se lcc t Shortli sted 1'or ol'l'cr.

Vcrrliata I{arrrana
C

[]havaus
Vivekananda Selcct Sholtl isted lirr ol'll'r.



5$F Cisl1&l l0 ilndl!i F{t" Lltd-
i. .\!t \. i: i . -":. .r! i _r :,t. .,1 :.r,r |,rd l l
..,r-.i!.r,r{r!r., ir.r..l;l;..| i,tj{d,
'.. r_!r!:1!!1'rf 1.11'.:rl,llrr:r'nl,'-' .:1,1,'{rirn :::ll:r: l
', .:i- ,.r: ,,-r'r:rrriir! , n. .:.1 -- l'1':rl:l
,llh r.:". r:iil,,1.r:r.t,l i:lil','! r;l
.,,,n rf c -rn -nm

S&P Gtnhat

OFFER LETTER
Privrt8 A C6r!lrdEnfi!l

lnr }{hr{ory l$Xl
Mr. &bhirrld [oyr6.

H.Nsr 1) / llIAflrl 1rr
Fllrhtr LlrBdr Coiony
lhdrr.brd lt00l6

It{ x{ flsrrt{, tD olirr 1ur on cnrplofnrfit oFonlriry lt tr*r atr .!dr.? | .a tllF (a*l&l fl lladhl n|l.
ll& fCornpryl lMrrrlr
lot 6lrr* m
ftnmntr liP Glo,tC U.rtll lrrd|.,rr
O.t! ol ,oldrG tollr rF.f r0ro

{o1Jr t$nltdrn$U} {e!t{ t6comglnll h i*!&ldm.o {faf dgllll! rrJar !o An$*rwr.,r !nd&ddtndun}.

fhe tir'ltn {ltd son.ltrqr! d tnlr ofrar ts nrclol'd h$Bnlth ra ''\rrcrl'r - i.

YrJ rr! ri{lcttod lo ll.rdlf artno*l[daa Fhr. a{np(fix. sl tf! sl{!r hnar {lrullrdl4t tc fmugql bt
!lgn;&g Ud$i ,nd rltndr! & rNtn&d roF, loBtrt.ll sl $! lrltBr rrllLlr 5 dr$ {l f'rr&t.
ln $rr ri! .1 rny d9hry dl yw, xt !f!irr&! n, thi: dl3r, !l$ Co,nlr.nf lhdl hF& tl,a ro{s lfrowt{A lo
ftltt{.rrr lI *r'lFllt iht dL.
ncrJc nc'tt lh& Nour F ttF*of mErlt lnd tic trfmr o, lfrtpaoy.rl4r tta.rf d trtrciE x* b. lftr(tl9! orllf tn t
ncot ol lori ruetat*ully c{,n$€tint rotr Uti a'r.llkctiEfi br !e. r0l0. d tor trtl ln ie'r!0l*{r yo{, ,,!tt
qurllf(.1lon by hn(. 1fi10, ttlc Comprry rhdl hnrn lh* rnl0 dtc.9!rm tn ,rlt t&tq, o, rrllrld lHl ot{ar

i.u tr! r{6rrcd to rlFfft tD H{lllnn ft[t{{irt{r l{rft qfi dr{t o, islr,flE .t 1&O0 Atrl fsr {rl*llmrrf d yant

lold.t hFrnallr*r,

WCiB drd to hrr! We on borrd nrrd ntrh fq, .long nmd{drr{ rnd r ltrynx t lat rrtth ur!

lfir'lllil you,
!! r} l.{Ullli*

T^
,L'$y'1&*

Aldttdlrld ltrn!to.y
Fo. $1, c.plld iq lhldrl ftn. nd

f rtlrawlrdllnryt/ to.!$rncr
Lm vrr? d.fi4d lo acarrt lhs are'llt|0n tr Brl, Altr rhGr I cr IAF Crdtrl lq Ftrdbl A,t. Ui. thar* lou laf
tf,t {poo.t rr,!t. I *rll abdr lry ihr iaff{ lnrtr{$[!.s rrd trrrrl of thr olr(r. I lool t$ur.d !o rubrlg I
poilivr rml.rhd{ron t0 tn! s,!i$tnr{n

'.r i,r,,l ,r ti),,,!,,



S&PGtobaL
S&P Capttat lO (lndla) Fvr. Lid.
Survty No. gsn. noor No. l9, 20, 21, gly Vlew t0,
Xnowlodte Clty, Rlldurgam VilIaEr,
S.ttinlelnp.tly M.nd el, Hyd er.bld, T.t.ngen.-50OO8l
ToL +gl -40-44668486, Fr.x: +8'l-(G231l2tgl
CIN: U72200m10g4PIC018719
wirir.8p!tobalclm

OFFER LETTER
Pdvab & Confidsntal

17th February 2OX)
Ms. Subhaslni Andu

H.No 3-1+3U8/220; St t{o 8

Y$r€k Nqar, Rananthapur
Hyderabad - 5qx)13

We ar€ de6ed to offer yur an emdsfrcnt oppoftunlty ar D.ta Re.e.rdrGr I at 5&P C.pital lQ llillk) AA
ud. l'comrrqfr, tGnb.d,
,ob Gr.da: ,A

Safn ft SeP Gbb.l M'rk t ht fllg.ne

Ortr of Jolnl[: 20dr Aeril 2020

Your totalelmlngs (Cost to companyl ls ns.aog,5to,O (For d€talls refer to Annexur€-ll and Addendum).

The tems and condltlons of this off€r are endos€d herewlth ln Annexure - L

You are requcsted to kindly adnoxledge yoUI accept rce of the dhr letter (lnduding the Annexur6) by
siSnlng belor and shadng a si8ned copy (orltlnau of the lfier wlthln 5 days of receipt.

ln the €vent of any delay ln yow accep6nce of thls offer, the Conpany shall have the sole discretion to
n'lthdr or €r(end thls offer.

Pleese mte that your emdorment and the terms of emdsyment referred herein will be efuirre only in the
event of you successfully compl€tlng your MBA quallfication by Juoq 2020. tt you fell to co plete your MBA
qualtficatm by JmG, 2020, the Company shall have the sde dlscr.tlon to wlthdraw or ertend thls ofieri

You are requlred to r€pm to Human Resources team m date of lolnlry at 10:(,0 AM for fulflllment of your

idnlng formalities.

Wr're glad to have you on board and wlsh you a lon& productive and satlsfylr€ crreer with usl

IhmU6 yorq,

Youn hlthftflvt

,.14-9,,?
Aillrorte.l Sltnsbl'
faS&t CeCt l lqllndal Fr,t td

Mmorrledrcment/ Acccptance

I am very pleased to accept the posltlon as Dfi R6r..dter I at s&P c.plt6l lQ llndlal h,t' ttd' Thank you for
the oppstunlty. I wlll abide by the ldnlng lnstrucuons and terms of the otrer. I look fo ard to maklng a

poCtlve cont lbutlon to the organlzatlon.

*'*llLT$'1

r6\u\zo*

I



AN EruNE-I

TERMS Of EMPTOYMEIIT

1. Employnrent pedod:
Your appolntment ls effective from 20th Apdl 2020. The employment shall contlnue until the retirement
age of 60 (Sixty) years or until the termination of employmerlt by either party, whichever is earlier.

2. Work location: -
Your initial postint wlll be at Hyderabad. Your duties may be v.ried hom time to time and your services

are liable to be tr.nsf€rred either temporarily or permanently, to any one d our subsidiary/associeted
comp3nles ln lndia or abroad, at the entlre dlscretlon of the Company. ln the e\rent of a transfer, you will
be governed by the terms and conditlons applicable to your catetory of employees at the place of
transfer unlsss otherwise speclfied ln writing.

3. WotkinE Hours:
The o4anizatlon worls 7 days a week, twenty-four hours a day. You will be expected.to attend offlce
and work durinS shift assigned to vou by your manater whlch may include night shifts. You ttill be

required to work 5 daw a week and your weekly off may not necessarlly be on Saturday and Sundav.

The normal workiry hou6 wtll be 45 hour: per u,Eel but thir may be varled from time to tirne,

dep€ndint upon the exigencies of work.

4, tlotlce pcrlod:
Elther party may terminate thls.greement, without asslgning any reasons, by gMng one month notke
in writing or payment of base salary ln lieu of such notice period or any shortlall in such notice pedod tt
the d'rscretlon of your Manager / Company.

5. Medlc.l Fltncss:
Ihe employer may, at lts sole dlscretlon and costs, requirc you to undergo medical examination by a

doctor of lts choke, at the time of commencement of employment. ln such case, the employment shall
be subject to your being found medically fit by the examining doctor. Further, even though you may be
declared medi€ally fit by the doctor appointed by us atthe commencement ofemployment, you shall, at
anv tlme in future be expected to undergo medical examlnation as may be requlred by us to ascertain
the state of your health and medlcal fitness to carry out your responslbilitles. lf you are declared
medicrlly unfit on such medical examination, the Company shall be entitled to termlnate your
employment with effect from the date the Doctor appointed by us declares you medically unfit. ln the
event you refuse to sublect yourself to such nBdical examination as required by us or fall thrlce
consecutively to phvslcally pres€nt yourselt betore the Doctor for medical examination, th€ sme shall

be considercd as miscoqduct and appropriate disciplinary action shall be taken by the Company against
you (includlrE terminadon),

6. Confrdentlelltyofcompensatlon:
Compensation details (yours as well as of other employees ol the companyl ls confidentlal infonnatlon,
you shall not dlsclose/discuss your compensation details with any other employ€e. lf it comes to the
notice of the management, it may result in D'rsciplinary Action, up to and lncluding Termination.

7. BehaYlor:
The Company belleves that there should b€ nd discrlmination against any employee. Verbal, physical or
sexual herassment shell not be tolerated. You shall be onltated to follow and comply with tl€ terms of
the Company's policies on employee behavior and conduct (as amended from time to Ume) at all point

in time during yout emplovment with the Company.

Ar"rr#;



ANNEruRE. II

Detall5

Nan€
Deelinetlon

5€tm€nt

Subhalt Armlu
D3b nGrearchar I

StP Global Mrbt lntellltenco

A. EsErln{g

ilmthly
(tu.1

Annual
(i.',

(ll Baslc Salary

45% of Base Salary

13,230.00 158,760.00

(li) Basket of Allowances
(HRA Lllrra lrdyGl Alloeanc!, Chld Educa0on Alotxlnc., tu dernk oevllopm.nt,
McalGupon, 61ft Colpon, Tcllphon. Rrlmbu6€rn.nt, lnlemd R.lmblrletn nt
Fud lMdr anancr, Or]var Salaryl

16,170.00 194,040.00

BAsE SAIABY 352f8(p.0O

L RetlrgFent BenejE

(i) Employer's Contribution to Provident Fund

12ta of B.dc Salary (plus other allowances, where applicable

as per applicable law)

1,8m.00 21,600.00

C Addltlonel Earnln:s

(ll Variable Pay Target

10.096

seml-Annual

3s,280.00

TOTAI EAR IiIGS 4{)!,,6&t.00

For s&P C.dt l Kl llndhl Ptt. ttd

Authorlzed

b-o*'*l
A

\$\"d1'
?P

;

29,40O.00

P



emdoyment and subsequent to termination of employment, and shall not during the period of
employment or thereafter dirclose or divulge to any pe6on, firm or corporatlon, or use dlrectly or
lrdire€tly, for Employee's olyn benefft or the benefit of others, any information which in good fahh and
good @nscience ou8ht to b€ treated as conf,dential information includin& without limitation,
iniormation relating to the software developed by Eoployer, anformation as to sources of, and

arrangements for, hardware supdied to customers or clients of Employer, subrnlsslon and proposal
procedures of Emdoyer, customer or contact lists or any dher Confidential lnformation. ln additlon,
Employe€ shall not, for a period of one year from the dete oftermination, hire, intertere with, solicit, or
endeavor to endce away from S&P Global any person who was, to your knowledge, at the date of the
termination of your employment, an emdoFe of S&P Global and wlth whom, durlnt the 24 months
pr€cdin8 the date of such terminatlon, you had contact as a rcsult of your employmem wtth 5&P

Global.

15, The payment of all compensation shall be made in accordanc€ with the relevant policies of the Company

in effect from time to time, including normal payroll practlces, ard shall be subject to income tax
deductions at source, as applicable. You shall not be entitled to beneflts other than !,rhat has been

expresCy stated ln this l€tter.

16. laclqround verlficatlon
gaclSround veriffcatlon (Address, Oiminal, and Edu6tion, Employm€nt, Reference checb or arry other

dreck as required by the oGaniration from tlme to tiflr€) are conducted for all employees, lf the

information provlded by you is misrepresented, the oBanlzauon would take approprlate action leadlr€

up to termination ofemployment.

u. Dbcl.lmcn
Your appointment shall be deemed to halr€ b€en made on the basis of the reptesentatlons made or
facts disclosed by h the appllcatlon for recruitrent or the forms filled at the tlme of appointm€nt. ln

case anyfact or representatlon, at any tlmq ls found to be wrong or lr congealed, the appolntmnt shall

stand invalldated and ghall be deem€d to have been cancelled automatlcally wlthout notlce or
compensation in lieu thereof.

The Companys practices, polkiet benefits, .nd procedures are under review on an onSoing basls ard
mav be modlfled, rltered, or eliminated at 3ny time with or without notice to employeet at the

Company's sole dlscretlon.

l& GovernlnB la{ end Jurlsdldlon
Ihls docum€nt shall be governed by the l.ws of lndia and any disputes arislng out of or related to thls

. document shall be subject to the courts at Hyderdbad.

b
A

r*\
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::nT:-i/ I SAP LABS Bangalore

13 January 2020

Private & Confidential

Allen S
H-no 23-537 , Rajiv Nagar Colony
Near Ebenezer Church , Trimulgherry, Secunderabad
Telangana 500015 lndia
91-9182568188

SAP Labs lndia Pvt Ltd.
CIN: U72200KA1 995PTC018484
138, Export Promotion
lnduskial Park, \ /hiteField,
Bangalore - 560 066. lndia
Tr +91-80-4139 5139
F: +91-60-4139 6969
wwwsaD-com

EMPLOYMENT CONTRACT

Dear Allen,

We are pleased to offer you employment with SAP Labs lndia Pvt. Ltd (SAP) on the fo owing
terms and conditions:

1.2

1.3

Appointment
You shall be appointed to the position of Scholar as a Fixed Term Employee with
effect from 03 August 2020 up to 31 July 2024
Please note that at the close of this flxed lerm specified above shall automatically
come to an end and no separate notice for termination need to be given by either side
however should it be lound at any time during your employment in this organization
your conduct or performance is not up to the mark your services are liable to be
terminated at any time during your employment with us.

You shall be based in Bangalore but will serve the Company or any of its subsidiaries
or associated companies in any location within or outside of lndia.

Your employment with the Company is subject to your providing educational
qualifications and work testimonials if any and is also conditional upon your being free
from any contractual restrictions preventing you from accepting this offer or starting
work on lhe above-mentioned date.

Total Rewards
Your annual stipend on joining SAP Labs lndia Pvt. Ltd is |NR.198,000.00
Below is the breakup of the other benefits available to you.

2.1
22

{A)
Cash Components

Annual Stipend
INR per annum

198,000.00

Benefits' INR per annum
13,200.00
42,000.00

2,000.00

Free lvleals provided on campus
ce c0mmute

1B)
Life Events {Birthday Grtl)

OwnSAP# 27 ,120.00
5,000.00

1 10,000.00
199,320.00

Wellness Cover for Employee
Higher Education Fees (BITS Pilani)#
Cost of Benefits (Approximate)

1.
11



SAP LABS. Eangalore

Sh radd hanjali Rao
Head of Human Resource, lndia
SAP, lnd ia

I accept the terms & conditrons of service outlined above

Allen S

Sabish Kovath Bhaskar
HR Service Senio r Consultant
HR Service Centre, SAP, lndia

Date

SAP Labs l.dia Pvl. Ltd.
CIN: U72200KA1995PTCo18484
138, Export Promotion
lndustrial Park. \ryhiteField,
Bangalore - 560 066 lndra
T: +91-80-4139 5139
F: +91-80-4139 6969

v4449€!p!s4

-g AP
'The employee benefits lisled above are available only during active enploynent with SAP. These cannol

be encashed or modifred. SAP rcseves the ight to withdrcw or alter the benefits at any time withoul priot
nolice to lhe enployee. The values aftdbuted to the benefis arc anived on an estihated value and are
subject to change at sole discrclion of SAP Management.

*OW.?SAP ls a share pwchase plan wherein cohpany contdbution is subject to enployee paiicipation in
the program and the company conlribution amount vades based on Fixed Pay and employee conlnbution
percenlage.

"tHigher Education lees lully paid by SAP. The initialonelirne adnission fee of INR 18,000 is also paid by
SAP.

ln addition to the above compensation components and best-in-class benefits, SAP offers
FlexBen program, which allows you to choose your benefits as per your needs.

You will also be e,igible for other company provided benefits like medical, accident and life
insurance, paid leaves, parental benefits, etc. as per the prevailing company policy.

Please refer to the enclosed 'Annexure" for details of compensation, benefits and terms of this
offer We would appreciate your conflrmed acoeptance ofthe above by signing and returning us
the duplicate copy of this letter.

Yours sincerely,

For SAP Labs lndia Pvt. Ltd.



\

Srnrr-r,

October 30, 2020

Dear Shivani Verma,

We are pleased to offer you (hereinafter also refened to as, the 'Employee') a position in Stalestreet
Corporate Services Mumbai Private Limited (the'Company"), a company incorporated under the Companies
Act, 1956, as amended and having its registered office at Hyderabad, under the following terms and
conditions.

PRIVATE AND CONFIDENTIAL

Shivani Verma

POSITION AND REPORTING LINE

You will be employed in the position of lnvestment Performance Analysig Associate 1, reporting to Archana
Shetty, Manager, The Company may also, from lime to time, change yourduties as required by the Company's
operational requirements. /

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. However you may be required to work at any other
pr€mises which the Company curently has or may later acquire in lndia. You may also be required to travel
within lndia and abroad for the performance ofyour dutjes.

DAIE-OE-COUITEXCETIENI
Unless otherwise agreed, your commencement date underthis Contract will be November 09, 2020, subjecl to
veriflcation of your credentials for employment by the Company. Please ensure that you read and understand
allterms and conditions. While you are required to execute and retum all documents prior to commencing in
your role, in the event that you commence work before doing so, your commencement will be deemed
acceptance of all terms and conditions.

lnformation Classilicaton: Conlidential



SrnrE SrneE-r.

November 04, 2020

PRIVATE AND CONRDENTIAL

Tamminana Pavithra

Dear Tamminana Pavilhra,

We are pleased to ofisr you (heeinafter also r€fun€d to as, the "Employee') a position in Statestreet
Coryorale SeMces Mumbai Privale Limited (the "Compan/), a company incorporated under the Companies
Act, '1956, as amended and having its registered ofiic€ at lt/derabad, under lhe following terms and
condilions.

POSITIOI{ AND REPORTING UNE
You will be employed in the posilion of Treasury, Associate 1, reporting to Archana Shetty, Manager. The
Company may also, ftom tims to time, change your duties as rcquirBd by the Companys operational
requirements.

OFFICE LOCATION
Your normal place of work will be based in Hyderabad. However you may be required to wo* at any other
premises which the Company cunenlly has or may later acquire in lndia. You may also be required lo lravel
within lndia and abrcad for the performance of your duties-

DATE OF COiIMENCEIIIENT
Unless otheMise agreed, your commencement date undsr this Contract will be November 17, 2020, subject to
yerification of your credentials for employment by lhe Company. Please ensure lhal you read and understand
all terms and condilions. While you are required lo execule and relum all documents prior to commencing in
your role, in the event that you commence work before doing so, tour commencement will be deemed
acceptanc€ of all lems and conditions.



&
SramSrnsgr

November '11, 2020

PRIVATE ANO CONFIDENTIAL

Sathiraju SaiSugandhi

Dear Sathiraju Sai Sugandhi,

We are pleased to offer you (hereinafter also refened to as, the'Employee") a position in Statestreet
Corporate Services Mumbai Private Limited (the "Company'), a company incorporated under the Companies
Act, 1956, as amended and having its registered ofiice at Hyderabad, under the following terms and
conditions.

POSITION AND REPORTING LINE

You will be employed in the position of Financial Reporting, Associate 1, reporting to Prasphutita Mishra ,

Manager. The Company may also, from time to time, change your duties as required by the Company's
operational requirements.

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. However you may be required to work at any othsr
premises which the Company cunently has or may later acquire in lndia. You may also be required to travol
within lndia and abroad for the performanc€ of your duties.

DATE OF COMMENCEMENT

Unless otherwis€ agreed, your commencement date under this Contract \,vill be Novembe l7, 2020, subject to
verification of your credentials for employment by the Company. Please ensure that you read and understand
all terms and conditions. While you are required to execute and return all documents prior to commencing in
your rolo, in the event that you commence work before doing so, your commencement will be deemed
acceptanco of allterms and conditions.

lnformation Classification; Cohlidential
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October 29, 2020

PRIVATE AND CONFIDENTIAL

Gunda Vaishnavi

Dear Gunda Vaishnavi,

We are pleased to offer you (hereinafter also refened to as, the "Employee") a position in Statestreet
Corporate Services Mumbai Private Limited (the "Company'), a company incorporated under the Companies
Act, 1956, as amended and having its registered offlce at Hyderabad, under the following terms and

conditions.

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. However you may be required to work at any other
premises which the Company cunently has or may later acquire in lndia. You may also be required to travel
within lndia and abroad for the performance ofyour duties.

DAIE-OECOUUEICEUEII
Unless otherwise agreed, your commencement date under this Contract will be November 09, 2020, subjecl to
verification of your credentials for employment by the Company. Please ensure that you read and understand
all terms and conditions. While you are required to execute and return all documents prior to commencing in
your role, in the event that you commence wo* before doing so, your commencement will be deemed
acceptance of all terms and conditions.

!

lnformation Classifr cationr Confidential

EASEI9N3!P.BErcB!IG
You will be employed in the position of lnvestment Performance Analysis, Associate 1, reporting to Archana
Shetty (608327), Manager. The Company may also, from lime to time, change your duties as required by the
Company's operational requirements.



StRt-rr'

November 06. 2020

PRIVATE AND CONFIDENTIAL

Sannapureddy Nithish Joseph Reddy

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. However you may be required to work at any other
premises which the Company currently has or may later acquire in lndia. You may also be required to travel
within lndia and abroad for the performance of your duties.

DATE OF COMMENCEMENT

Unless otherwise agreed, your commencement date under this Conkact will be November 30, 2020, subject to
verification of your credentials for employment by the Company. Please ensure that you read and understand
all terms and conditions. While you are required to execute and return all documents prior to commencing in

your role, in the event that you commence work before doing so, your commencement will be deemed
acceptance of all terms and conditions.

Dear Sannapureddy Nithish Joseph Reddy,

we are pleased to offer you (hereinafter also referred to as, the "Emproyee") a position in statestreet
corporate services r\.4umbai private Limited (the 'company"), a company iniorporateo under the companiesAct,.1956, as amended and having its registered office at Hyderabad under the following terms and
conditions.

POSITION AND REPORTING LINE
You will be employed in the position of lnvestment pedormance Analysis , Associate 1, reporting to Archana
Shetty , Manager The Company may also, from time to time, change your duties as required by the
Company's operational requirements.

lnformation Classillcation: Confidential



STATE Srnrrr

November 06,2020

PRIVATE ANO CONFIDENTIAL

Priya Kumari

Dear Priya Kumari,

We arB plsased to offor you (her8inafter also refer8d to as, the "Employee') a position in Slatgstrost
Corporate Services Mumbai Private Limited (the 'Company'), a company incorporatad under the Companies
Act, 1956, as amended and having its registered office ai Hyderabad, under the following terms and
conditions.

POSITION AND REPORNNG LINE

You will be employed in the position of Investrnenl Performance Analysis , Associate 1, roporting to Archana
Shetty, Manager. The Company may also, from time to time, change your duties as required by the Companys
operational requirements.

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. Howev€r you may be required to work at any other
premises which the Company currently has or may later acquire in lndia. You may also be required to travel
within lndia and abroad for the performance of your duties.

DATE OF COMMENCEMENT

unless otherwise agreed, your commencement date under this Contract will be Nov€mber 30, 2020, subject lo
verification of your credentials for employment by the Company. Please ensure that you read and understand
all terms and conditions. While you are required to execute and return all documents prior to commencing in

your role, in the event'that you commence work before doing so, your commencemenl will be deemed
acceptance of all terms and conditions.

,q,\w
lnformation Classilication: Conlid6ntial
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October 28, 2020

PRIVATE AND CONFIDENTIAL

Ramya Karampudi

Dear Ramya Karampudi,

We are pleased to offer you (hereinafter also refened to as, the "Employee') a position in Statestreet
Corporate Services Mumbai Private Limited (the "Company"), a companJ incorporated under the Companies
Act, 1956, as amended and having its registered office ai Hyderabad, under the followng terms and
conditions.

POSITION AND REPORTII{G II'{E
You will be employed in the position of Fund Accounting & Administration, Associate '1, reporting to Vijay
Saunan, A.ssistant Vice President. The Company may also, from tirne to tirne, change your duties as required
by the Company's operational requirements.

OFFICE LOCATION
Your normal place of work will be based in Hyderabad. However you may be required to work at any other
premises which the Company currently has or may later acquire in lndia. You may also be required to travel
within lndia and abroad for the performance of your duttes.

DATE OF COMMENCEMENT

Unless otherwise agreed, your commencement date under this Contract will be November 23, 2020, sub.iect to
verlfication of your credentials for employment by the Company. Please ensure that you read and understand
all terms and conditions. While you are required to execute and refurn all documents prior to commencing in
your role, in the event that you commence work before doing so, your commencement will be deemed
acceptance oi all terms and conditions.

rcrmation Classiflcation: Confidential



Srrur-r.

Oclobet 27,2020

PRIVATE AND CQNFIDENTIAL

C V Lakshmi Bhaskara Krishnan

Dear C V Lakshml Bhaskara Krishnan,

We are pleased to offer you (hereinafter also referred to as, lhe "Employee") a position in Stateslreet Corporate
Services Mumbai Private Limited (the "Company"), a company incorporated under the Companies Act, 1956, as
amended and having its regislered office at Hyderabad, under the following terms and conditions.

re!r.!9u!9_EEreBr!rc.!!E
You will be employed in the position of Fund Accounting and Administration, Associate 1, reporting to Vijay
Saunan, Assistant Vice President. The Company may also, from time to time, change yourduties as required by
the Company's operational requirements.

OFFICE LOCAIION
Your normal place of work will be based in Hyderabad. However you may be required to work al any other
premises which the Company currently has or may later acquire in lndia. You may also be required lo travel
within lndia and abroad lor the performance ofyour duties.

DATE OF COMMENCEUENT
Unless otherwise agreed, your commencement date under this Contract will be November 23, 2020, subject to
verification ofyour credentials for employmenl by the Company. Please ensure that you read and understand all
terms and conditions. While you are required lo execute and retum all documents prior to commencing in your
role, in the event that you commence work before doing so, your commencement will be deemed acceplance of
all terms and conditions.

lnformalion Classification: Confidenlial



2t1712021 Gmail - RE: Conf rmation t!4ail - Selected Candidales

Bhavans Placements @gmail.com>

'

S*f, Gmait

RE: Confirmation Mail - Selected Candidates
l message

Akella, Narayana murthy <NAkella@statestreet.com>
To: "placementcellbvc@gmail.com" <placementcellbvc@gmail.com>
Cc: "Deb, Agniva" <ADeb3@stalestreet.com>, "Dasari, Anila" <ADasari@statestreet.com>

N4on, Jan 27 ,2020 al5:1O PM

lnformation Classification: .a General

FYI

From: Dasari, Anila
Sent: Tuesday, January 07,2020 1:09 PIvl

To: seemaghoshT@gmail.com
Cc: Deb, Agniva; Akella, Narayana murthy
Subject: Conflrmation Mail - Selected Candidates

lnformation Classification: at General

HiSeema,

Thanks for organizing well during our visit to the campus. This is the official confirmation from State Street.. PFB fi nal

list of the candidates selected from Bhavan's and would like to offer them an opportunity with us.

S.No

L

2

3

4

5

5

7

8

9

L0

1.1

L2

13

74

15

16

17

18

79

20

h11^<'//m2il do.nlc

Full Name Department

Chidvila Punna B.Com (Comp)

S Nikhil Kumar B.Com (Hons)

Shiva ni Verma B.Com (Hons)

T Pavithra B.Com (Hons)

SathirajuSaisugandhi BBA

Gunda Vaishnavi B.Com (Hons)

S Nithish Joseph Reddy B.Com (Hons)

Amisha Singh M.Com

Priya Kumari B.Com (Comp)

Vishwesh Kalyam B.Com (Hons)

Krishna Bharath B.Com (Hons)

Aparna Nethi B.Com (Hons)

HimaniOleti J B.Com (Hons)

Sanchit Sikka B.Com (Hons)

Vajjala Praveen Kumar B.Com (Comp)

Divya Singh B.Com (Hons)

Sravya Ga.jam BBA

Chethan Chowdary B.Com (Hons)

Varshitha Ruttala BBA

Aastha Nankani B.Com (Hons)

.nm/rraillr ,/n?ik=ro6.l51ladrAvia$/:nt,l,sp.r.h=2llanArmthi.l=lhrae.l-fol"?A 16564R I :la'1267741 (11,q,qimnl=mq^-fol^3A 16564R'1i832 1i2



2t1712021 Gmail RE: Conftmation lMail- Selected Candidates

2L

22

24

D Sri Sumalikaw

Ramya Karampodi

CVL Bhaskara Krish na n

K Satya Pranav

BBA

B.Com (Hons)

B.Com (Hons)

B.Com (Hons)

Tha n ks & Regards,

An ila Dasari.



21812421 Gmail - Bhavan's Vivekananda College - Congratulations to the Selecled Candldates

Bhavans Placements <placementcellbvc@gmail.com>

Bhavan's Vivekananda College - Congratulations to the Selected Candidates
l message

Silviya Thankachan <Silviya.Thankachan@sutherlandglobal.com>
To: "placemenlcellbvc@gmall.com" <placementce lbvc@gmail.com>

Ihu. Feb 20.2020 at 5:38 Plvl

Dear Ms,Seema,

Greetinqs from Sutherlandl I!

It was indeed a pleasure being in your institution for Campus Hiring . I'm hereby mentioning the details of those vibrant minds who have €leared our
"Voice" rounds of interviews & have been shortlisted as a "Associate" . Our Hearty Congratulations to the below Candidates,

Dcpaltmert Strcanr Iairst Nime Last Namc Gerrdcr Emril

B.Com Rcgulars Enla Srrcha Fcnrale Snehae5876@gmail.com 821'1'7 24',7 64

l.l.Com Conlputers S.Sai Rohini Rohini rohinirohiroh j61 0@gmail.com 95025 87.193

B.Corn Hons Himanshu \rishwakarnra 801 951 6585hv@gmail,com 89 l90l I 952

B.Com Colnputers Ramya Rudravararn Fcnlrle rudravaran].ramya@gmail.com 965227 7 599

B, SC MIICs PUI-LABI{ATLA PRIYANKA Fcmale priya n ka pu llabhatlaB@9 ma il.com 7rJ918u3 688

I], SC MSCs Guncla la Iluchitha Female rachithag3 1 99@gmail.com 7993059901

B.Corr Rcgulars (;owthami Chitneni Fcnrale 1 3 1 29owthami@grnail.com 74163650I 3

B.Com Regulars G. Sai Tilak Male gangulasaitilakS@gmail.conl (r3054,13549

Il.Com Rcgulars V Lakshmi phani Ratl1am Fcnrale vu ppu lu ri.ch in nu@g mail.com 71193662750

B.Conr Computers .iyotika l'il I Female 9696996811

Il.Conr Regulars Garti Suresh i\,1ale gantivsuresh@gmail.com 83745653 r3

B.Com Rcgulars I{ishita Sahu Fcn'rale rishita2429@gmail.com 9985357400

B.Conr Rcgulars Shiva jyothi Kasula Fenralc Kshivajyothi 1 0@gmail.com 7102044211

B. Sc MSCs Darsa M Mohan Fcrnale da rsamoha n @g rna il. com 939891231l

B.Com Rcgulars Joe M e Ivin Lvl ll le 19897 00128

The Provisional offer letters will be send to you along with the Nv shorflisfs offer letters.

Thanks& Regards,

htrr1<'//mail ^^^nl. .^m ln^ilhnnTik=aa(tlSl4a4rI'viFw=nl,tqcrr.h:rll*nA.mlhi.l=lhrar.l-fol^1A 165qn57176n2qj5rnA4Lqimnl=mq.r-Iol"?A 165q0574760 112

Femalc

Mirlc

jrai2086@gmail.conl

melvinronaldo35@gmail.com

Prinrary Nuurber 
]



2t18t2021 Gmail - Bhavan's Vivekananda College - Congratulatrons to the Selected Candidates

Silviyo Thonkochon
To ent Acquisilion
SUTHERLAND

M: +91 81370101 96 E: silviya.thankachan@sutherlandglobal.com

This email message is for the sole use of the intended recipient(s) and may contain information that is confdential, privileged, proprietary and protected
from disclosure by applicable law. Any unauthorized review, use, duplication, disclosure or dislribution is strictly prohibiled. lf you are not the intended
recipient, please contact the sender by reply email and immedialely deslroy all copies of this message, including electronic and hard copies. Thank you
for your cooperation.

N

h ns.//dait .n6dtA ..m tn^ithtt(l?ik=^c6t151Ao4.lvic\d=61&qprr.h=ell.q, n.rmthid=thrAr.lJol^3A 165qn57476n2q352nR48<ie^l=m.^-fol^1lA 165qn57476O 212



2t18t2021 Gmail - Sutherland Campus lnvite - Bhavan's Vivekananda Collegel

Bhavans Placemcnts <placementcellbvc@gmail.com>

Sutherland Campus lnvite - Bhavan's Vivekananda College!
l message

Chandrashekhar G3 <Chandrashekharc@sutherlandglobal.com> Sat, Feb 1, 2O2O at 2:06 pM
To: "placementcellbvc@gmail.com" <placementcellbvc@gmail.com>, "seemaghoshT@gmail.com" <seemaghoshT@gmail.com>
Cc: Sutherland Campus Team lndia <SutherlandcampusTeam.lndia@sulherlandglobal.com>, Silviya Thankachan
<Silviya.Thankachan@sutherlandglobal.com>

Dear Mrs. Seema/lMr Mahinder,

Warm Greetrngs from Suther andl

As a process transformation company, Sutherland rethinks and rebuilds processes for the di8ital age by combining the speed and insight of design thinking with
the scale and accuracy of data analytics. We have been helping customers, across industries from financial services to health care, achaeve greater aSility through
transformed and automated customer experiences for over 30 years.

Headquartered in Rochester, N.Y, Sutherlend employs thousands of professionals spanning 19 countries around the world. To learn more, please visit us
at w1r!r'.sutherlandglobal.com,

and follow us on FB www.facebook.com/SutherlandGlobalServiceslndia/

At Sutherland we recognize that one of our Sreatest strenSths is our talented and diverse pool of professionals who are engaged with us. Io augment our ever

Srowing business requirements, we at Sutherland have always come up with a variety of Career Opportunities to the discerning candidates.

As per our tetephonic conversation we would like to conduct a campus drive on the 12th Feb'20 at your esteemed in5titution

Prssquirilc

Graduates/ Three year Diploma Holder

Basic computer knowledge in Hardware, Operating Systems and Networking

Aptitude for troubleshooting Desktops/ Laptops

Excellent spoken and written English communication skills

Open to work in Rotatjonal shifts

work Location Chennai/ Hyderabad/ Cochin/ Pune/ Mumbai (Malad, Airoli)

5alary Up ro 2.50 L (Fresher's)

lnterview plglcss

A presentation on Sutherland - 40 to 45 mins

htinq //m.il ddndlc .6m lm^ilh l02ik=^c{t51lc42LviAw=nrX,<aer.h=all&^.rmthi.1=thrperl-f%jA 1657j2?Aqn7q1AA71 3n&cimrjl=h<lr-fol^3 A1A573t)Aqn7 1t2



2t1812021 Gmail- Sutherland Campus lnvite - Bhavan's Vivekananda Collegel

Essay writingNon-voice Screening

Following arrangements are required to ensure a smooth hiring process

1. An auditorium with LCO Player (For the Presentation)

2. Audio & Video system (to play videos)

3. Printouts of non-voice assessment sheet for all participating candidates (attached word file)

4. Classrooms (For initial screening)

5. Database of eligible candidates(Use preferably the format shown in the attached excel file)

Regards,

s Chandra Shekhar G

Dkector & Head, Graduate Campus Hiring

SUTHERLAND

M:+919566032427 E: chandrashekharg@sutherlandglobal.com

This email message is for the sole use of the intended recipient(s) and may contain information that is confidential, privileged, proprietary and
protected from disclosure by applicable law. Any unauthorized review, use, duplication, disclosure or distribution is skictly prohibited. lf you are not
the intended recipient, please contact the sender by reply email and immediately destroy all copies ofthis message, including electronic and hard

copies. Thank you for your cooperation.

2 attachments

dl Campus Non-voice Sheet.docx

E FinalYear Data Base.xlsx

lnitialScreening JD/ one on one conversation in batches of 20 25 students - approx 45 mins per batch

Communication Ass€ssment Telephonic interview for those who cleared injtial screeninB - 10 to 15 mins per candidate

HR lnterview Candidates clearing communication round - 7 to 10 mins per candidate

hlt^e //mril ....l1p .^m ln^ilhtl.|2ik=^eid,514c4r&viaw=^tAsaa..h=all&^Armlhid=rhraa.lJol^iA 1657322aqO7q?6a71308<ih^l=n<.Jol":1A1C57122Rqn7 2t?



2118t2021 Gmail- Fw: QR Form-BPS Academy(2020)

Bhavans Placements <placementcellbvc@gmail.com>*YI Gmail

Fw: QR Form-BPS Academy(2020)
2 messages

Manisha Tandon <l/T0059293g@techmahindra.com>
To: "placementcellbvc@gmail.com" <placementcellbvc@gmail.com>

Hi seema,

PFA details.

Manisha

Mon, Jan 27,2020 al l2:15 PN4

From: Manisha Ta ndon

Sent: Monday, Jan uary 27 ,2020 10:53:19 AM

To: placementcell@bhavansvc.org
Subject: QR Form-BPS Academy(2020)

Hi Seema.

Enclosed is the OR code that needs to be scanned by the students to fill the form before they altend the interview.

They can also go to the website mentioned there.

Thank you

Regards,

A
\L?i"ororou ,1,'
- fxclollircc /

Cenlc"ffiMI
Manisha Tandon

Bussiness Recruiter

Employee Excellence Center I BPS Academy

SEZ lnfocity I Hyderabad llndia

Mob: 8885657391

Manisha.tandon@techmahindra.conl

l;t1flIru+:

hllnc'//m.il n^6d1. .om lhailh lO?ik=^oqda14c4.l,via\d=^tA<Aar.h=.ll&ncrmlhi.l=lhrar.l-fol"jA 1656862R 1jRnnqa6434&cimnt=ms.-fol^3A t 6q6A62p i jR j t2



2t18t2021 Gmail- Fw: QR Form-BPS Academy(2020)

====== Disclaimer: This message and the information contained herein is
proprietary and confidential and subject to the Tech Mahindra policy statement, you may review lhe policy at
http://www.techmahindra.com/Disclaimer.html externally http://tim.techrnahindra.com/tim/disclaimer.html internally within
TechMahindra.

: Campus Flyer.pdf
207K

Bhavans Placements <placementcellbvc@gmail.com>
To: l\4anisha Tandon <N/T00592939@techmahindra.com>

Mon, Feb 17 ,2020 al3:48 PM

Dear Manisha,
Greetirgs tor the Day

Kindly share with us the list of se/ecled sludents.

Thanks and Regards,
DL Seema Ghosh
Associ ate P rofessor a n d P lacem ent Coo rd i n ator
B h av a ns Viveka n a nda Col lege
9849307930.

[Quoted lext hidden]

hrrn..//m,it .^natp c^m tn^ithtOlik=aeF,t!,s14p4.&vicw=6r&qc2r.h=att& nprmthi.l=thr.a.l-fv"jA 1656AA2a1jAnnqAAd?r'a.imnl=m..Jol^iA 1656a6241 ?R 2t2



2118t2021 Gmail- 8PS Academy-Campus Hinng

Bhavans Placements <placementcellbvc@gmail.com>i+t Grnail

BPS Academy-Campus Hiring
l message

Manisha Tandon <l\,4T00592939@techmahindra.com>
To: "placementcellbvc@gmail.com" <placementcellbvc@gmail.com>
Cc: Nishanth Dasari <Nishanth Dasari@techmahindra.com>

Tue, Feb 18, 2020 at 4:38 PM

Hi Seema,

PFB the list of the students, who have been shortlisted on 28th Jan.2020. The overall reception and experience,
including the hospitality and co-ordination has been fantastic and we would like to take this opportunity to thank your
organization.

14 Anjali Kumari 7702103516 Select

S.No Name Ph No Final Stalus

1 Pedrlapally Hemanth 9182117007 H old

2 Ranjitha Parida H old

3 Swarna Rajeswari 9652913591 Hold

4 Naga Divya Pavani 8341973118 H old

c Tata Naga Swetha 7396215123 Hold

6 Matteddula Srlvani 97 01857647 H old

7 P Aishwarya Sarath 9000111435 H old

8 Gundala Rachitha 7993059901 Hold

Gangapuram S!chitra 9951787544 H old

'10 Himanshu Vishwakarma 89'1903'1952 Hold

9666628282 H old11 Jayashree Gariganti

Bantu Siddharth 8897330636 Select12

Tooprani Srilekha 6309784247 Select13

htins'//meil no.nlA .nm lm^ilhlO?ik=^c€,t1,514o4r,tviaw=nil<a2r.h=rll&nArmthi.l=thrc^.lJol^jA 165RR7255q4826nRA7RLqimnl=mc.Jol" jA 165RR7r55q4 1 /j

9640454737



15 Gopi Aditya 9398675026 Select

16 Upputuru Sai Teja 8142435656 Select

17 Meesa Tejaswini 905954'1063 Select

18 Hanisha Kura 7416739559 Select

2/18t2021 Gmail- BPS Academy-Campus Hiring

Please be informed that the "Hold" status would remain as it is, and would be revlsed to "Selecv Reject", after a
telephonic interview, which we would schedule at a later date.

Please reach out to me, for any clarifications on the same.

Manisha Tandon

Bussiness Recruiter

Employee Excellence Center I BPS Academy

SEZ lnfocity I Hyderabad llndia

Mob: 8885657391

Manrsha.tandon@teclrmahindra.com

.A
\LEor,i"ou\ fxclallirca

Cen:er

):

MI

We believe

Manisha Tandon

Bussiness Recruiter

Employee Excellence Center I BPS Academy

SEZ lnfocity I Hyderabad llndia

'. ri tYr i3--

.,ArA =' -. lr
\ trnrpr!,yee ,LXCallEr(:te _

Cen:c:FMI
Mob:8885657391

h n<.//mzit n.^nto .^m ln^ithtnTik=^cidil tedr*vipw=^rA<car.h=rll&ncrmlhi.l=lhra..l-fo/^3A 165aA7255q4Ar6nR67n*sim^l=mc.-fol^1A 165R47255q4



P RIVATE AN9IONEIDEXIIAL
May 28, 2020

Kaparthi Malavika
Hyderabad

Dear Malavika,

Thank you for your interest in associating with our organisation. We are pleased to confirm your selection for the Associate
Content Specialist role.

Congratulations!

We are delighted to set out below the terms and conditions of your employment with the Thomson Reuters entity whose name

appears on this letterhead Thomson Reuters lnternational Services Private Limited.

1. Commencement Date

a. Your employment with the Company commences on June 1, 2020.

2. lnitial Position, Work Description, Title Use and Work Base

a. Your work base at commencement of your employment will be Hyderabad. Your reporting line, objectives, hours of work
and other relevant delails relating to the Position will be notifled to you in due course. You will accept and abide by all
lawful and reasonable instructions issued by any of your managers/ superiors. This may from time to time be revised by a
written notice to you.

b. The Company reserves the right to re4esignate or revise your Position or work description at any time by a written notice
to you.

c. The Company may at any time transfer, second, depute or assign your services to any establishment or operation of the
Company or any other Group Company or any successor company whether in lndia or abroad. Group Company means
an entity that, from time to time, directly or indirectly controls, is controlled by, or is under common control with a party, or
that is a successor (including, without limitation, by change of name, dissolution, merger, consolidation, reorganization,
sale or other disposition) to any such entity or its business and assets. An entity will be deemed to control another entity if
it has the power to direct or cause the direction of the management or policies of such entity, whether through the
ownership of voting securities, by contract, or otherwise

d. Where agreed by your reporting manager in writing and if permissible under applicable laws and regulations, the
Company may permit you to use different titles or designations solely for external representation purposes for benefit of
the company or the role. lf that is the case, you agree that any such tille shall not in any way deemed to operate as a
modification of this letter, a change in your Position or otheMise entitle you to any additional benefits in relation to your
employment.

3. Remuneration

a. At the commencement of your employment, your remuneration will be as set out in the attached Annexure l.

b. Monthly or periodic components of your remuneration will be paid to you in accordance with the normal payment
schedule for the time being applicable to the establishment of the Company. Such payment shall be subject to deductions
of applicable taxes, and other levies, contributions, etc- as per the relevant laws and contractual terms as may be
applicable and amended from tjme to time.Your remuneration includes any amounts or components that law or regulalion
requires the Company to pay you as an employee (Statutory Payments). lf the law revises the rates of any Statutory
Paymenls or imposes an additional tax burden on the Company on the payment of any component of your Salary, the
Company may revise the individual components of your remuneration such that the total amount of cost incurred by the
Company on account of your remuneration continues to remain the same after revising the individual components.

c. The Company may at ats sole discretion from time to time review your remuneration, normally once annually. Where the
Company agrees to revise your remuneration, you will be notified of it in wrjting. Until the Company notifies you of a
revision in your remuneration, the latest written communicaiion to you giving details of your Salary shall apply. You agree
that all such revisions shall be binding on you.

Letter ol employment for Kaparlhi [,4alavika
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Private And Confldential

4. Probation

a Your appointment will be on probation for a period of six months (Probation Period). You will be advised in writing upon
satisfactory completion of the Probation Period. lf you receive no such communication, the probation period will be
deemed to have been extended until the Company advises you in writing of confirmation in your appointment or notifying
you otherwise.

b. The Company may terminate your employment by a prior written notice of at least 1 month (or payment of proportionate
remuneration for any shortfall in the notice period) at any time during or at the end of the Probation Period without
assigning any reason for such termination.

c. You may terminate your employment by giving the Company a prior written notice of at least 1 month at any time during
the or at the end of the probation period.

Statutory Benerits

a. Subject to clause above, you will be eligible to statutory benefits such as provident fund and gratuity, as detailed in the
Memorandum "Terms and Conditions of Employment", and under the relevant policy in force as revised and amended
from time to time

Leave

a. You will be entitled to leave, in accordance with the policies of the Company for the time being in force. At the
commencement of your employment, your leave entitlement will be as set out in the Memorandum "Terms and
Conditions of Employment".

lnformation Provided By You, Reference Checks, Background Checks

a. The information and documents submitted by you before the commencement of your employment (or subsequently)
(including your resume, application forms, information specifically provided under clause 7(b), etc.) or at anytime
thereafter form the basis of, as relevant, oFfering employment to you and continuation of your employment.

b. You have confirmed to the Company that you nejther have any freelance, advisory, partner or any similar engagement
contract with any third party nor have a business seFup that may give rise to a conflict with your employment or amounls
to being in competition with Company's business, except your financial investment in a partnership firm (as a dormant
partner) involved in real estate activities without your involvement in running the partnership firm. You shall promptly
inform the Company if any such work or business is conflicting with your employment or competes with the Company's
business. lf, in the reasonable opinion of the Company, such work or business you undertake gives rise to a conflict or is
in compelition to the Company's business, the Company may terminate your employment without further notice.

c. The Company reserves the right to make such inquiries, background or reference checks (including criminal background
checks) as it considers necessary. By accepting employment (i) you agree to the conduct of such checks including by

way of engaging third party agencies to conduct such checks; and (ii) you consent to your personal details to be used for

conducting such background checks (including providing them to the third party agencies solely for this purpose).

d. The commencement or continuation of your employment with the Company is contingent upon a background check and

check of references satisfactory to the Company. Further, the Company shaLl have the right, and you hereby consent to

such monitoring of your performance and your activities during the period of employment with the Company as the

Company deems fit.

e. you shall submit to the Thomson Reuters Human Resource leam a pre-approved document list as detailed in Annexure ll

to this letter of appointment and bring the appropriate documents with you on your flrst day of work. Failure to present this

identificalion may result in, as relevant, a delay in the commencement date of your employment or termination of your

employment

Code of Conduct

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and standards of

ethics and conduct that apply generally across the Thomson Reuters group of companies. As an employee of a Thomson

Reuters group company you inatt upnoto the Thomson Reuters code of Business conduct and Ethics and any other

codes thit the Company may from time to time notify as applying to its employees, including any modifications

alterations, additions, deletions or replacement of any of them ai its sole discretion (together, codesl each a code)'

The codes are integral to the company and are an important source of guidance to the company's employees as to the

standards of conduit expected of eac'h of the Company's employees. While no document could possibly cover every

question or circumstance with regard to your conduct ;nd discipline as the company's employee, the codes provide

^!ri.t,n.e on some of the conduct issues that are critically important to us. Just as important, the codes can help you

io""irv *'."" ii" ii." to isr ror guioance rrom your manager, a Thomson Reuters Human Resources business partner or

a Thomson Reuters lawyer.

6
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THOMSON R€UTERS

PBIYAIEANDCONEOEI{TIAL
January 6, 2020

Kattubadi Baba
Hyderabad

Dear Kattubadi,

Thank you lor your interest in associating wilh our organisation. We are pleased to confirm your selection for the Associate
Content Specialist role.

Congratulalions!

We are delighted to set out below the terms and conditions of your employment with the Thomson Reuters entity whose name

appears on this letterhead Thomson Reuters lnlernational Services Private Limited.

'l . Commencemenl Date

a. Your employment with the Company commences on June 1,2020.

2. lnitial Position, Work Description, Title Use and Work Base

a. Your work base at commencement ol your employment will be Hyderabad. Your reporting line, objectives, hours of work
and other relevant details relating to the Position will be notified to you in due course. You will accept and abide by all
lawful and reasonable instructions issued by any of your managers/ superiors. This may from time to time be revised by a
written notice to you.

b. The Company reserves the right lo re-designate or revise your Position or work description at any time by a written notice
to you.

c. The Company may at any time transfer, second, depute or assign your services to any establishment or operation of the
Company or any other Group Company or any successor company whether in lndia or abroad. Group Company means

an entity that, from time to time, directly or indirectly controls, is controlled by, or is under common control with a party, or
that is a successor (including, without limitation, by change of name, dissolution, merger, consolidalion, reorganization,
sale or other disposition) to any such entity or its business and assets. An entity will be deemed to control another entity if
it has the power to direct or cause the direction ol the management or policies of such entity, whether through the
ownership of voting securities, by contract, or otherwise

d. Where agreed by your reporting manager in writing and if permissible under applicable laws and regulations, the
Company may permit you to use dilferent titles or designations solely for external representation purposes lor benefit of
the company or the role. lf that is the case, you agree that any such titlc shall not in any way deemed to operate as a
modilication of this letter, a change in your Position or otheMise entitle you to any additional benelits in relation to your
employment.

3. Bemuneration

a. At the commencemenl of your employment, your remuneration will be as set out in the attached Annexure l.

b. [.4onthly or periodic components of your remuneration will be paid 10 you in accordance with the normal paymenl
schedule for the time being applicable to lhe establishment ol the Company. Such payment shall be subject to deductions
of applicable taxes, and olher levies, contributions, etc. as per the relevant laws and contractual terms as may be
applicable and amended from time to lime.Your remuneration includes any amounts or components that law or regulation
requires the Company to pay you as an employee (Statutory Payments). lf the law revises the rates of any Statutory
Payments or imposes an additional tax burden on the Company on the payment of any component of your Salary, the
Company may revise the individual components of your remuneralion such that the total amount of cost incurred by the
Company on account of your remuneration continues to remain the same alter revising the individual components.

c. The Company may at its sole discretion from time to time review your remuneration, normally once annually. Where the
Company agrees to revise your remuneration, you will be notilied ol it in writing. Until the Company notilies you of a
revision in your remuneration, the latest written communication to you giving delails of your Salary shall apply. You agree
that all such revisions shall be binding on you.

i!i
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4. Probalion

a. Your appointment will be on probation for a period of six months (Probation Period). You will be advised in writing upon
satisfactory completion of the Probation Period. lf you receive no such communication, the Probation Period will be
deemed to have been extended until the Company advises you in writing of confirmation in your appointment or notifying
you otherwise.

b. The Company may terminate your employmenl by a prior written notice of at least 1 month (or payment of proportionate
remuneration for any shortfall in the notice period) at any time during or at the end of the Probation Period without
assigning any reason for such termination.

c. You may terminate your employmenl by giving the Company a prior written nolice of at least 'l monlh at any time during
the or at the end ol the probation period.

5. Statutory Benelits

a. Subject to clause above, you will be eligible to statutory benefits such as provident fund and gratuity, as detailed in the
lvlemorandum "Terms and Conditions of Employment", and under lhe relevanl policy in force as revised and amended
from time to time

6. Leave

a. You will be entitled to leave, in accordance with the policies of the Company lor the time being in force. At the
commencement of your employmenl, your leave entitlement will be as set out in the Memorandum 'Terms and
Conditions of Employment'.

7. lnrormation Provided By You, Reference Checks, Background Checks

a. The information and documents submitted by you betore the commencement of your employment (or subsequently)
(including your resume, application forms, etc.) or at anytime therealter form the basis of, as relevant, offering
employment to you and continuation of your employment.

b. The Company reserves the right to make such inquiries, background or reference checks (including criminal background
checks) as it considers necessary. By accepling employment: (i) you agree to the conduct of such checks including by
way ol engaging third party agencies to conduct such checks; and (ii) you consent to your personal details to be used lor
conducting such background checks (including providing them to the third party agencies solely lor this purpose).

c. The commencemenl or continuation ol your employment with the Company is contingent upon a background check and
check of references satislactory to the Company. Fu(her, the Company shall have the right, and you hereby consent to
such monitoring ol your perlormance and your actjvities during the period of employment with the Company as the
Company deems fit.

d. You shall submit to the Thomson Reuters Human Resource leam a pre-approved document list as detailed in Annexure ll
to this letter of appointment and bring lhe appropriate documents with you on your first day of work. Failure to present this
identification may result in, as relevant, a delay in the commencement date ot your employment or termination of your
employment

8. Code ol Conduct

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and standards of
ethics and conduct thal apply generally across the Thomson Fleuters group of companies. As an employee of a Thomson
Reuters group company you shall uphold the Thomson Reuters Code of Business Conduct and Ethics and any other
codes that the Company may from time to time notily as applying to ils employees, including any modifications,
alterations, additions, deletions or replacement of any of them at its sole discretion (together, Codes; each a Code).

The Codes are integral to the Company and are an important source of guidance to the Company's employees as to the
standards of conduct expected of each of the Company's employees. While no document could possibly cover every
question or circumslance wilh regard to your conduct and discipline as the Company's employee, the Codes provide
guidance on some of the conduct issues that are critically important to us. Just as important, the Codes can help you

identily when it's time to ask lor guidance from your manager, a Thomson Reuters Human Besources business partner or
a Thomson Reuters lawyer.

You may be asked for a written or signed acknowledgement for certain Codes. lf so requested, please acknowledge that
you have received access to and read those Codes and that you understand your obligations to comply with the Code.

Regardless of whether you have provided such written or signed acceptance, you expressly agree that each of the Codes

are binding on you and that it is important for you to comply with them at all times. lf you have computer access, you will

likely be able to submit your acknowledgement electronically. lnlormation will be provided to you as to how lo submit your

electronic acknowledgement. lf you do not have computer access, you should sign a copy of the acknowledgement lorm

at the end of the Code and return it to your local Human Flesources deparlment



b. The Company reserves the right to terminate your employment at any time if it does nol receive your acknowledged,
signed copy of any of the Codes. You acknowledge that non-compliance with any of the Codes may result in disciplinary
action against you, including, where the Company considers necessary under the circumstances, termination of your
employment.

9. Changes to the Terms and Conditions ol Employment Applying To You

a. You acknowledge that over a period of time, due to changes in the market conditions, business environment it will be
necessary lor the Company to make changes or modilicalions to (or replacement o,) the terms and conditions of
employment. The Company reserves the right to make changes or modifications to (or replacement of) any of the terms
and conditions ol your employment as the Company acting reasonably considers necessary in the context ol changes in
the business environment, market practices or other circumslances. Minor changes of detail (e.9. in procedures) may be
made lrom time to time and will be eflected by a general notice to employees

b. You will normally be given not less than 15 (fifteen) days written notice before any significant changes are made to the
terms and conditions of your employment and you hereby grant your express acceptance and readiness to comply
Company rules, regulations and policies in existence together with any changes or modificalions thereof from time to
time.

10. Conlidentiality

a. You acknowledge that information ol a confidential nature pertaining to the Company or any other Group Company may
come into your possession or become otherwise known to you in the course of your employment. Such information may
include (but is not limited to) trade secrets, know-how, business processes, product inlormation, pricing, business
strategy, customer lists, supplier terms and conditions, employment practices, employee particulars, etc. Ail such
informalion is called Confidential lnformation.

b. You will keep confidential the Confidential lnformation and not use it for any purpose other than the performance ot your
duties as an employee of the Company. You will not disclose it to any third party, except to the extent necessary lor the
relevant third party to know in order lor you to perform your duties as an employee of the Company, and provided you

take appropriate and reasonable steps to make sure such lhird party understands the conlidential nature ol the
Confidential lnformation and is appropriately bound by conlidentiality obligations consistent with these terms or more
stringent as lhe circumstances may warrant.

c. Confidentiality obligations set out in lhis clause 10 do not apply to informalion that the Company generally makes known
to the public or otherwise comes into public domain through no faull of yours.

'l '1. lnlellectual Properly Rights

a. Your employment with the Company shall at all times be subject to your signing (and acting in a manner consistent with)
an undertaking in favour ol the Company vesting in the Company all intelleclual property rights in the works created by
you in accordance with the form attached to lhis letter as Annexure lV.

12. Termination

a. Without limiting clause 4, the Company may at any lime terminate your employment:

i. Without cause by giving you prior written notice of at least 60 days (Notice Period) or paying you amount
equivalent to the proportionate Payslip Total for any shortfall in the Notice Period. Payslip Total means lhe
total gross monthly salary as shown on your latest salary slip provided by the Company to you (including
taxable reimbursements) but excluding amounts payable upon retirement, your committed or discretionary
bonus and any reimbursements:

ii. With immediate effecl without any compensation by a wrillen notice to you if:

A. You are (or the Company acting reasonably is ol the view that you are) in material breach of the
terms and conditions of your employment and the Code of Business Conducl and Ethics.

B. The Company, acting reasonably, is of the opinion that you have engaged in lraud, misconduct,
material violalions of any Policies (defined below) or have been grossly negligent or reckless in your
conduct);

The Company at any lime discovers that any information or document submitted by you is lraudulent,
materially false or incorrecl; or the Company Iollowing the conduct of background or reference
checks referred to in Clause I or otheMise receives information or becomes aware of information

concerning you which the Company, acting reasonably, considers to be materially detrimental to its
interests should your employment continue.

iii. With immediate effect il for any reason you are considered no longer medically fit to perform your duties as an
employee by a medical practilioner ol the Company's choice or your absence from work due to medical
reasons exceeds 2 months in any calendar year;

iii 'ii rxousoN REUTERS
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iv. By a written nolice at any time during or at the end ol the Probation Period without assigning any reason for
such termination;

v. By a written notice, where in the evenl your appointment is made subject to your passing your educational
qualilication and you do not within the time limit stipulated to you by the Company produce a certificate of
passing your educational qualification to the reasonable satisfaction of the Company, and

vi. With immediate etfect il you are absent from work lor a period ol8 working days without the written approval
of your reporling manager (including where you overstay your leave/training).

b. Without limiting clause 4, you may terminate your employment without cause at any time by giving the Company a prior
written nolice of at leasl 60 days.

c. Company reserves all rights to recover the shortfall of Notice period in the event ol early relieving as per the request ol
the employee.

d. ln the event of a notice for termination or notice of resignation being served in accordance with this Letter,
notwithstanding the date of effecliveness of the dismissal or resignation, the Company shall have the right, at its sole
option and discretion, to place you on garden leave from the date of the notice of termination or resignation until the
expiry of the notice period ("Garden Leave Period), during which period you may be required not to come to the office,
and cease to undertake work in the capacity of an employee of the Company. However, if required by the Company,
you shall make yourself available for work during the Garden Leave Period, including for transition ol your role and other
work different from your normal duties. You may not be engaged or employed by or take up any office or partnership in
any other company, lirm or business, or lrade on your own account. ln addition, you may nol contact or attempl to
contact any client, customer, supplier, agent, professional adviser, or any employee of the Company without the prior
written permission of the Company. Salary and other contractual benefils shall conlinue to be paid during the Garden
Leave Period, subject to you complying with the terms of your employment, and any other reasonable conditions that
may be imposed by the Company.

13. Company Policles

a. You acknowledge and agree that during the courso of your employment you will be governed by the rules, policies,
guidelines, codes and internal regulations as are lor the time being in force (together, Policies). The key current Policies
will be made available to you; however, you acknowledge that it is your responsibility to know and keep yourself
updated of the Policies from time to lime. Please get in touch with the relevant Human Besources team lor assistance
on where and how you may access the Policies

b. You acknowledge that the Company continues to operate in a dynamic environmenl due to which it may from time to
time be necessary lor the Company to make changes to its Policies. You therelore acknowledge and agree that the
Company may lrom time to time at its discretion revise, modify, add, delete or replace any of the Policies. You agree to
be bound by all such changes.

14. Notice Pay Reimbursement (ll apollcable).

Where the Company reimburses to you any amount that you have to (or have had to) pay to your previous employer in lieu
of any shortfall in your termination notice period with your previous employer (Notice Pay Reimbursement), you agree that:

a. You are responsible to properly account for and pay any applicable statutory taxes or levies on such payment;

b. ln the evenl ol resigning volunlarily or getting terminated due to poor perlormance evaluation wilhin one (1) year from
the date of joining, the Company reserves the right to reclaim thc reimbursed Notice Period Payment in full.

c. You authorise the Company to deduct any such recovery lrom the amounls that lhe Company may be obliged lo pay
you at the time of settling your dues following cessation of employment.

15. The terms of this letter is governed by, and shall be construed in accordance with the laws of lndia. Each Parly consents to
the exclusive jurisdiction and venue ol courts in Mumbai for all matters arising out of or relating to this Letter.

16. General

a. Headers or titles are for the sake of convenience only and do nol affect the construction or interpretation ol your
employment contract.

b. Where you wish to give notice to the Company you must send it lo the Company's office located at lhe place where your
manager is based with a copy to Human Resource team supporting your function. You agree that where we need to
give you notice, the notice may be issued to you electronically or otheMise be sent to you at any of the last known
contact address that you have provided to the Company. Either you or the Company may change lhe contact address
for notices by a prior written notice to the other.

c. lf the Company does not exercise a right, it does not mean that the Company has waived its right either in lhat instance
or any subsequent instance.



THOMSON REUT€Rs

Please return to us a copy of this letter duly signed by you as a token of your acceplance of employment with us on the terms

and conditions set out in this leter (and the other relevant documents).

We are excited about the many ways you will have opportunities to contribute to the success ol the Company and look lorward
to your accepting employment with us. lf you have queries, please do not hesitate to get in touch with the Talent Acquisition

team member with whom you have been connected with,

Yours laithlully

For Thomson Reuters lnternational Services Private Limited

Catriona Mackness
Director Regional HR lndia

ACCEPTANCE

By signing below, I accept employment with the Company on the terms and conditions set out above and further agree that (a) it

contains the terms of my employment with the Company including those set out in Annexure I to this letter of appointment, and

the Memoranda "Terms And Conditions Ol Employment - Components of C & B" and "General Policies Governing

Employment", and as described lurther below in this document; and (b) these terms and condilions olfer supersede any and all

prior understandings, ollers or agreements, whether oral or written.

Kattubadi Baba
Associate Content Specialist



THOMSON REUT€R5

Name : Kattubadi Baba

Reporting Manager : Sanjeev Wadhera

A!1lcflie l - Total Reward

Title : Associate Content Specialist
0epartment : OperationS-ALL

A - Base Pa (Tolal Flxed Pa

B - Variable Pa

C - Statuto Benefit

D - Additional Benefits

The remuneration stated above is subiect to the terms and conditions of your contract ol employment of which this is a parl

For Thomson Reuters lnternational Services Privale Limited ACKNOWLEDGED AND AGREED

.:a :../ _ t/r'

i\ </

J-.;"'" -"'"
Catriona Mackness Kattubadi Baba

Director Regional HF lndia Date: January 6,2020

Amount INRParticulars/Component:(Refer Components of the Total Rewards, Terms (a))

156,000Basic (per annum)

Flexible Pay (per annum) B5,2BO

18,720Provident Fund ( 12% Basic Salary) (per anrunr)

260,000Base Pay (Total Fixed Pay)

. Apart from the Base Pay (Total Fixed Pay) components as specilied above, you are eligible to participate in our Variable Pay

AlP Plan, subject to the criteria of the then applicable incontive plan of the company
. This is a discretionary bonus plan based on lndividual performance and Company performance with a payout of 6.00% of

the Base Pay (Total Fixed Pay). The potential variable pay amount INR 15.600 (An indicative amount only) on a full year
basis

. Please note that the payout under this plan will always be according to the company's applicable incenlive plan as may be
revised and circulated every year.

. Should you be eligible to receive bonus unCer the Payment of Bonus Acl, 1965 ("Bonus Act"), any variable pay amount as
described in the paragraphs above will be doemed to be in lieu of bonus based on profits payable under the Bonus Act. lf the
variable pay amount payable to you, as Cescribed and calculated in lhe paragraphs above, is less than your entitlement
under the Bonus Act, the differential amount shall separately be paid lo you within the timelines set out under the Bonus Act.

Ta rgel-bsnus-AD-nual!-0eertivqPla,nr

Gratuity:
Subject to the below terms and conditions and the limits sot out in the Payment ol Gratuity Act, 1972 you shall be eligible for

Gratuity Payment,

Please note that on becoming eligible for Gratuity (a) the maximum limit of Gratuity to be exempted from tax is with accordance

to the law.(b) if the PGA changes such that any of the eligibility, limit or method of calculation of payment of gratuity is/are

altered, then the Company from time to time reserves the right to revise the terms ol payment of graluity in accordance with its

then applicable policres.

Shilt l\[!qw€nce'
Whcre applicable and lhe allowance is variable based on shift timings. The
details provided in the Shift Allowance Policy

Group Med!r.!ai!!_lnsuranecloljey lGMC)j
lnsurance cover: INR 500,000 p.a for spouse, two children and parents (Note
Maternity Benefit of INR 75,000 is included in the total lnsured amounl)

Grclp Term Life lnsuranc Sum lnsured: 4 times of TFP ( Total Fixed Pay )'
Employee's Group Personal accident
insurance Policv (GPA)): lnsurance covers disability (permanent and partial) due lo accident

Employees Depository Linked lnsurance
(EDLt)

Flat Sum lnsured: lNR. 601,000



Gmail - Thomson Reuters Campus Placement of2020 batch https://mail. google.com/mail/u,rO?ik=ae6d5 I 4e4a&view=pt&sear...

Bhavans Placements <placementcellbvc@gmail.com>M Gmail

Thomson Reuters Campus Placement of 2020 batch

Wed, Dec 11, 2019 at'10:58
AM

HiMs. Seema,

Please inform the students on the selections . Please ensure that they are blocked for Thomson Reuters and they do not
sit in any other campus interviews :

Below are names of 2 selected candidates

1. Kattubadi Baba

2. Kaparthi Malavika

Yamini Sujatha

Talent Acquisition Partner

Thomson Reuters

the answer company

Phone: 080-67490265

Nlobile: 9000019303

yamini.sujatha@tr.com

thomsonreuters.com

twitter.com/thomsonreuters

linkd.in/thomson reuters

I of 7 1311212019, ll:05

Suiatha, Yamini (TR People) <Yamini.Sujatha@thomsonreuters.com>

To: Bhavans Placements <placementcellbvc@gmail.com>



c$mril l&gmipndfi uls€fefl BuPBlerf; emr$arl@odorc h h ttppErdmhtleuigleontudHil0?6emef d&t5r/e&uc'iEsFfi ffi 6ar.

lqel"U*air Bhavans Placements <placementcellbvc@gmail.com>

Thomson Reuters Campus Placement of 2020 batch

Sujatha, Yamini (TR People) <Yamini.Sujatha@thomsonreuters.com>
To: Bhavans Placements <placementcellbvc@gmail.com>

Hi Seema ,

Here are the details -

Eligibility criteria - 65 percent and above throughout education

Course' BA /BSC- All

Selection process - Test and lnterviews 3 rounds

Compensation details - INR 2,60,000

Yamini Sujatha

Talent Acquisition Partner

Thomson Reuters

the answer company

Phone: 08G.67490265

[Iobile: 9000019303

yamini.sujatha@tr.com

Wed, Nov 27, 2019 at 5:53 PM

thomsonreuters.com

twitt€r.com/thomsonreuters

linkd.in/thomson reuters

This year we're supporting charities and communities around the globe through 120,000 volunteer hours! lnlrigued?

Visit tr com/cr for more information.

)st? 03/i260i9: l0i0a



Cmail - Thomson Reuterc Campus Placement of2020 batch https://mail.google.com/mail/u./o?ik=ae6d5 I 4e4a&view=pt&sear...

Bhavans Placements <placementcellbvc@gmail.com>M Gmait

Thomson Reuters Campus Placement of 2020 batch

Bhavans Placements <placementcellbvc@gmail.com>
To: "Sujatha, Yamini (TR People)" <Yamini Sujatha@thomsonreuters.com>

Thu, Nov 28, 2019 at 4:10 PM

Dear Sujatha ,
Greeaings for the Day

With reference to your mail, we would like to invite you for the campus placements on 10th December,
2019 at 9.30 am. Kindly confirm the same. We will share the list of interested students hy 4th
December,2019.

Thanks and Regards,
Dr. Seema Ghosh
Assocrate Profes sor and Placement Coordinator
Bhavans Viveka n anda Coll ege
9849307930.

lQuoted te( hiddenl

Cmail - Thomson Reuters Campus placement of2020 batch

M Gmait

Thomson Reuters C

https://mail. google.com/mail/u,r0?ik=ae6d5 
I 4e4a&view:pt&sear.

Bhavans placements <placementcellbvc@gmail.com>

Sujatha, yamini (TR peoolel
To: Bhavans placements ipla

ampus placement of 2020 batch
<Yamini.Sujatha@thomsonreuters.com>

cementcellbvc@gmail.com> Mon, Dec 2, 2O1g at 1:20 pM

Can you tell me if you are okav wrth t
,llamlatest. "''" Jec09 ? ' Pleaseopen applicationsand share thefinal listby04-December_2019

We need the applications in the attached format.

Hi Ms. Seema,

louoted text hirden]

_..-.-..%"-.-

I of I

g1 Campus Data format.xlsx' 17K

03/1212019, l0:06



@T.I.M.E.
Trlumphor* lnrtitstG of Mdrogcrneirt Edu.dloi Dvt, Ltd

27 December 20'19

To,

Mr. Ragotham A
cy'o A. Venkateshwar Rao
1 1-13-U412, Plot No-26,
Rd No-'1, Yadav Nagar
SRK Puram,
Hyderabad - 500102
Telangana

Dear Ragotham,

Congratulations!

Based on our interaction with you, we are pleased to offer you a full time position as Management
Trainee to be based at Hyderabad. Your job profile and other relevant details will be informed to you
when you join. YourjoinirE date will be on '10 February 2020 at our Diamond Point office , Reporling
time at 9:30 a.m.

ln terms of the Cost to the Company (CTC) we are offering you a CTC of Rs 5.0 lacs p.a (Rupees
Five Lakhs Only), which mnsists of Gross salary, Annual Amount and Festival and Other Bonus.
Your detailed breakup is outlined in Appendix -1.

tf you have any clariflcation on the offer or otherwise, please feel free to disanss the same with the
undersigned. As a token of acceptance of our offer, please send us the corfirmation dther through
email or by post within two days ot recdpt of this letter.

Please furnish the following documents at the time cfjoining:
(a) Date of Birth certificate
(b) Educational Qualifications (Self Attested copies of provisional orfinal certificates of all

qualifications obtained trom SSC to date)
(c) Document in support of previous salary received
(d) RdieMng Order from the services of the previous employment (if applicable).
(e) Form 16 (lncome Tax Act) or provisional certificate in lieu of the same from the previous

employer (if applicable).
(f) 6 passport size photographs of yourself at the time of jojning.
(S) Self attested copies cf Aadhar and PAN Card

A detailed Appcintmenl Letteroutlining terms and conditjons will be issued to you on your joinrng
duty.

We look foMard to having you as a part of our Team

For Triumphant lnstitute of Management Education h/t. Ltd,,

Tessi Mathew

General Manager - Human Resources

95B, 52* Floo., Siddamscuy ( omplex, Park Lane, S€cunderabad - 500 0{)i

Tel.:27898195/40088400 Fax:271i.17134 rmail: info(dtimo4qlucation.com website: rr s r\.tinrolcducatiorlcom

v



2t17t2421 Gmail- Students selected by T.l.M.E

Bhavans Placements <placementcellbvc@gmail.com>

Students selected by T.l.M.E
3 messages

Tessi Ravishankar T.l.M.E. Hyderabad <tessi@time4education.com>
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: TIME hr <hr@time4education.com>

Fti, Dec 27 ,2019 at 1:12 PM

Dear Dr Seema,

Kindly note that the following students have been selected by T.l.M.E. after Final interviews

Congratulations to selected students! A separate e-mail has been sent to each of them. Their date ofjoining will be 10-
Feb-2020. They will be given leave to appear for final exams.

Regards

Tessi Mathew
Sr. GM- HR Department
Triumphant lnstitute of Management Education Pvt. Ltd.
Secunderabad, Telangana
Tel. No:40 40088359 Fax No:40 27U7334
Website: www.time4education.com

This e-mail and any files transmitted with it are confidential and intended solely for the use of the individual or entity lo whom they
are addressed. lf you have received this email in error, please notify the sender or your system manager. You are to further nol
copy, disclose or distribute this e-mail and such actions may be deemed unlawful. The recipient is requested lo check this email and
any atlachments for the presence of viruses. The company accepts no liability tor any damage caused by any virus inadvertenlly
transmitted by this email. Messages sent to or from this e-rnail n]ay be stored on the T.l.Nil.E. e-mail system.

Bhavans Placements <placementcellbvc@gmail.com>
To: "Tessi Ravishankar T.l.M.E. Hyderabad" <tessi@time4education.com>

Fri, Mar 1 3, 2020 at 10:53 AM

Dear Ravishankar ,
Greetings for the Day

Thanks and Regards,
Dr. Seema Ghosh
Associate Profes so r a n d P I acement Coord i n ator
Bh av a n s Viveka nanda College
9849307930.

iQuoled lext hiddenl

:l PG lV,lll,l SEE TIME TABLE(MAR-Apr-20).pdf
602K

Tessi Ravishankar T.I.M.E. Hyderabad <tessi@time4education.com> Fri, lvlar 1 3, 2020 at 11 :1 3 AM

hrln< //mrit d.6nl. .^m tn^ilh tlO2ik=aaF,t1514c4a.l,viaw=nt&<prr.h=.l,Anarmrhi.l=th.ar.lJol^?A 165dn57q1AqiO711O14A simnl=msd-f0/^iA 1654O57q14q 1t2

1 . A Ragotham
2. Dedeepya Vancha
3. Sai Kishore B

Please find the enclosed attachment of MBA students SEE timetable. kindly grant them leave as per their
examination schedule.
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Verily Knowlqlge Solutiotrs Pvl. L,rd.
Of6ce Fl@r l. Building , t4
Rahcja Mind spce, HitcchCil-y. Mrdhaplr
Hyderabsd - 5{XA8l

Tcl: +9l-40- 4{60870O:

Far: +91-10- {46{,879
Wcbsitci wrtrw.vtdrv.co.i.l
Enili l: tr(4 vcrirv.co.in

Veritv Knowledge Solutions Pvt, Ltd.

PRIVATE& CONilOENTIAL

2ln July X)2O

To,
M. Tejaswini

Dcar Tejaswini,

Follo*ing Nr recstt drscussiars, we are pbased to qfftr yaa employmer *ilh Verity l{trowbdge ,lallrionr
hivale Umiud ('|'e q," or du "Campanl:"1 und* the folloning urnts and unditions, subject to reczipt at
satislaaory responses to our reference enquiics and your pre-employment heolth senening.

The naturc of the Contpany's business demonds that you are Jlxihle xilh yrur approach lo vor*, to serve the
best intcrarrs afourclients. Accordingly, you will be etpecled lo unfurtake such other dutics thal may reasonably
Ite allmared ,o loa lo loke inlo atroad lhe changing n*ds a;f lhe Companlrs businexs and loar role within il, ln
lhis btter,lhe lemt ''Verity" neats ar1' branch, subidiar! ar $iliale of the Company.

l. Title & Reportinq

Your title will be ltalnee. and you will reporl lo the Managcr of lhc b,usiness or strh olher execulive as

may bc rnnrinatcd from lime (o limc.

2. Placc of Work

You will bc blsed a( the Ccrnpany's offrces in Hy&rabad.You nray be requircd to work elscwhere withitt
Verity if so required- If Vuity should usk you to tmnsler to another country, lndia would bc regarded as

your home localion and m!' strh tralsfer would be subjecl to vour agreemcnt.

C"ontingant upon our receipt of s*isfactffy resFr[ses lo our mfercrre enquiries and your pre-cmployrxnt
screening. yarr cmploy[Enl will commence on 3d Augu.st 1)20 or an altemalc date nuluiilly agrtcd ty
you rrd the Company,

-1. Total EmDlovnlcnt Cost

Your iotal cmploymenl cost is Rs 4,03,440/- pr annum. (Aflachcd anrrxure gives the brcali-up.) Il is the
policy of thc Company thai total ernpk)ymcm cosl is reviewcd annually.

5. hobalionary Pcrkrd

Thso shall be r probatimary period of 3 rnonths fronr 6e datc of ff)mnxnccnrnt of thc cmpkryment"
dring whbh your perfmmarrc will he evalualcd, and only upon satisfactory perfornrance, your
employnrnt in Verity shall be erxrlirmcd. Sbould Verity rieremriue, during this pcriod, that you arc. for any

verity Strictly Confi d€ntial

3. Date of Comrncnrcment
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Verity Knowledge Solutions Pvt. Ltd.
Ot$ce Floor l, Building # 14

Raheja Mind spacc, Hitech City, Madhapur
Hyderabad - 500081

Tel: +91-40- 44608700;

Fax: +91-40- 44608799
Website: www.verity.co.in
Email: hr@verity.co.in

VERITY

Veritv Knowledse Solutions Pvt. Ltd.

PRTVATE & CONFTDENTIAL

2l't .luly 2020

To.
V. Arpan

Dear Arpan,

Following our recent discussiotts, h)e flre pletsed to offer you en ployrnent with Yerity Knowledge Solalions
Private Limited ("Verily" ar lhe "Compnny") under the following terms ond con{litions, subject to receipt of
sfitisfactor!, responses lo our reference enquiries flrrd your pre-employnrent hefllth screening.

The noture of the Campany's husiness deurnds that yoa are tlexible with your opprooch to work to sen'e tlte
hesl interests oJ'our clients. Accordingly, you rtill he expected to undertoke such otlrer duties that may reosonobll,
he nllocaterl ta lou lo fi*e into dccount the chtnging needs of the Compuy's business nnd your role within it In
lhis lettel the term "Veriry^"' means an!, branch, subsklicry or nftilime of the Conpnny.



Gmail- Verity Knowledge Solutions lCampus Recruitment

Bhavans Placements <placementcellbvc@gmail.com>

Verity Knowledge Solutions I Campus Recruitment
24 messages

JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>
To: "placementcellbvc@gmail.com" <placementcellbvc@gmail.com>
Cc: HR <hr@verity.co.in>

Tue, Feb 4, 2420 al12:42 PM

Dear Team,

We are Verity Knowledge Solutions. We are keen on recruiting l\,4 BA Finance students from your fine establishment this
year. We are sure that they will be a first-rate value addition to our organization.

Please consider this email as a formal communication from our end to visit your college in the upcoming campus
placement season. We would like to finalize a placement slot as soon as possible.

Please find the Job Description attached in this mail.

Designation: Document Specialist Trainee

cfe INR 4,53,440 ( Fixed Comp. 3,00,000 + other Benefits 1,63,440)

Also could you please share the contact details of point of contact or placement team.

Please visit our company website www.verityle=4 or get in touch with us for any further details you may require.

Looking forward to a speedy and positive response from your end.

Thank you in advance.

Warm Regards,

Jeevan Karteek Saripalli

Human Resources

Verity Knowledge Solutions

040 - 44608709_

Visit our website at http:l/www.verity.co.in. The contents of this email message and any attachments are intended solely
for the addressee(s) and may contain confidential and/or privileged information and may be legally protected from
disclosure. lf you are not the intended recipient of this message or if this message has been addressed to you in error,
you are hereby notified that any use, dissemination, copying, or storage of this message or its attachments is strictly
prohibited. Please notify the sender immediately by e-mail and then delete thrs message and any attachments. E-[,4arls
are nol encrypted and cannot be guaranteed to be secure or error free as information could be intercepted, corrupted,
lost, destroyed, arrive late or incomplete, or contain viruses. The Sender therefore does not accept liability for any errors
or omissions in the contents of this message, which arise as result of e-mail transmission. lf veriflcations are required,
please request a hardcopy version. This message is provided for internal purpose and should not be construed as
solicitatjon or offer to buy or sell any securities or a related financial instrument. Verity reserves the right to retain all
messages. l\.4essages are protected and accessed only in legally justified cases.

ll Operator (Document Specialist), Operator Support (Lead and Workflow coordinators).pdf

2t18t2021



Gmail- Verity Knowledge Solutions I CampLls Recruitmenl

109K

Bhavans Placements <placementcellbvc@gmail.com>
To: JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>

JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: HR <hr@verity.co.in>

Dear Jeevan ,
Greetings for the Day

Thank you tor giving this opportunity. We would like to have the campus placements on lOth February, 2O2O
(Monday). Kindly confirm fhe same.

Thanks and Regards,
Dr. Seema Ghosh
Associate Professor and Placement Coordinator
Bh av a ns Viveka n a nd a Col lege
9849307930.

IQLroled text h]ddenl

Wed, Feb 5,2020 al l0:30 AN4

Wed, Feb 5,2020 al l l :03 AM

Hi [,4a'am,

Thank you for the quick revert. As discussed over the call, could you please share the interested students data in the
attached format. Once we receive the same will let you know the interview process.

Please note that there will be 3 months' probation period at the time joining and once the probation is over based on the
performance the conJirmation letter will be issued to the candidates.

Also for recruitment date we will confirm in some time

Thank youl

IQuoted lext hidden]

lQuoted text hiddenl

Students Profile 2019 format.xls
125K

JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>

To: Bhavans Placements <placementcellbvc@gmail.com>

Cc: HR <hr@verity.co.in>

Wed, Feb 5,2020 al l2:36 PN,4

Hi Ma'am,

lnc-//mrit oo^dtp .nm/mrit/r r/n?ik=ra6.t51dp4eiviaw=nttsarr.h=all.q6armthi.l=thrAr.l-fol"3A'165754q34nq1442q256,&cimnl=m.^-fol^1a 165754q1dn ? t12

2/1812021

€l



2t1At2021 Gmail- Verity Knowledge Solutions I Campus Recruitment

Thanks and Regards,
Dr. Seema Ghosh
Associate Profes so r a nd Pl a cement Coord i nator
B hava n s Vivekananda Col lege
9849307930.

[Quoted text hidden]

Varsha Mishra <varsha.mishra@verity.co. in> Mon, Feb 24, 2020 at 3:50 PM
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: HR <hr@verity.co.in>, Paschima Swain <paschima.swain@verity.co.in>, Tejashree Padakanti
<tejashree.padakanti@verity.co.in>

Hi Team,

Greetings!

We are glad to make the flnal offer to below mentioned students.

1. Mananjay Prasad
2. M. Tejaswini
3. Sai Kiran Kumar
4. V Arpan
5. Swarup Reddy
6. E. l\4ahesh Kumar

Note- Please make sure the above mentioned studenls are not allowed to sit for any other company's placement on
campus.

Regards,

Varsha Mishra

Human Resource

040-44608721

From: JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>

lQuoted text hiddenl

{Ouoted lext hiddenl

[Quoted lext hidden]

Varsha Mishra <varsha.mishra@verity.co. in> Tue, Feb 25, 202Q al7:59 PM
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: HR <hr@verity.co.in>, Paschima Swain <paschima.swain@verity.co, jn>, Tejashree Padakanti
<tejashree.padakanti@verity.co. in>

Hi Team,

hirnq //mAil d6n.lp .6m l6.il1t tli2ik=^cqt'1514c4rAvicw=ntA<prr.h=.ll&^crmthi.1=th.pr.l-fol-3A 165754q34nq 1482q255&cim6l=mq^Jol-jA 16575Rqj4n 1)
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[Qr.]oted lext hidde.l

lQuoted text hiddenl

lQuoled text hiddenl

Gmail - Verity Knowledge Solutions I Campus Recruitmsnt

Td: JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripa i@verity.co.in>
Subject: Re: Verity Knowledge Solutions I Campus Recruitment

JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>
To: Bhavans Placements <placementcellbvc@gmail.com>
Cc: HR <hr@verity.co.in>, Paschima Swain <paschima.swain@verity.co.in>

Thu, Feb 20,2020 at 12:0'l PM

Hi Ma'am,

Could you please acknowledge on the below mail.

Warm Regards,

Jeevan Karteek Saripalli

Human Resources

Verity Knowledge Solutions

040 - 44608709.

FTom: JEEVAN KARTEEK SARIPALLI
Sent: 18 February 2020 15.41
To; Bhavans Placements <placementcellbvc@gmail.com>

lQuoted lext hiddenl

lQuoted texl hiddenl

louoied text hiddenl

Bhavans Placements <placementcellbvc@gmail.com>
To: JEEVAN KARTEEK SARIPALLI <jeevankarteek.saripalli@verity.co.in>

Thu, Feb 20,2020 al3:07 PM

Dear Jeevan

Greetings from BVC.

Thank you for your email. We will make the necessary arrangements for the interview.

hrr 
^s.//mril 

..rnnlA .om lm^ilhtlf,lik=^c6d51Aa4r&viaw=6r&ccrr.h=2ll*narmlhi.l=lhrp2.1-fol^iA'16575Rq1lOq 1142q255&eimnl=m<^Jol-3A 145754q14O 711?



Cmail - Bhavan's: Final Selection for Management Trainee Program hnps://mail.google.com/mail/u/0?ik:ae6d5l4e4a&view=pt&sear...

M Gmail Ah.v.nr Plac€monts <pl.c.renrcollbvcogroil.com>

Bhavan's: Final Seleclion Io. Ilranagement Trainee Program

Hh..h s.lhd. <sH.3h@watoaerh M>
ro B6.vi.! FlEir tl.tr.@,!t.dc.rbrc@9mai(m>
c. Pnyad.Bhini Rdna.nalian <rpnya@,.Lfi6ar$ @m> hdr.nir o <dird6nn@w5t€d..hh @m> Nidhichoudha.y <oidh(BEl€.h.axh cm>

Mon, D.c r6,20194r723 PM

Ihankyou so mu.hlor yoursuppoftdur ngthe Gmpls h r ng pro.ess

w. ar€ pl.as.d to hfom you that we hav. ele.ted ( 4ay Ku6ar from your 6ll€g€ as Man.g€msl Traine.

Ms Nldhiw I be reeasingan ofier letrerro th s enett

Requgr you ro klndy.ommun.are1h€ sametoAi:y.

,9r,tuv.rro.ios/l NagaGm,(sadhndar.

shi.sh@{d6,nalm hh ww*.w €lnehh..r

EI n S .,*r*aor o,ute-r

Colnpanlc. Illh
Greel PeoDlo Mdlas€.t

Sant r{oi{a, cre.ernbe. 16, 2019 rr:15 Al,i
ro: BtEvaG PLcsnsts
Cc: P.iyad.rshini R.nga.Ethan; lndr.n I o; Ndhi Ooudha.y
Sub*:ct Bhav.n'sr FirEl lnteM€w with HR Head

t. D 5ai N.rayd shgh R.thod

I of 6

Stud.nrs should b.ln8 th€rr lpdat.n avr

17ll2/2019. 15:20



mail - Bhavan's: Final Selection for Management Trainee Program https://mail google conurrr4!!ww "-

qr, sunq No, ]orr, N*nr.ii K.4r, M.^d.I, svd.cb:d rxban toooss,

bdm! :N.!rvFyaNdprblN.xttoBh.r.tP.tolu.mP.EdBuir

cPs Llnk hltps //qm qlimapnlt h5nmftD46PceP7

,rr.sffy o.,o3/l. Naet6lr! K€ga tu.dal,

.r rash@wal6'h€arn @m tw* P.t€drdrtfird

n @ Gbrrrttl co-atg1

Coinpanler rrlth
Creal ,Eople lvLlatgr3

From: Bhdans PlacemsB lmaito:placemenlce]lbvc@qma' coii
S€nc Thulsday, D€rqnber 12, 2019 6:40 PM

slbl4t Re: waterHealth India: Gmgus Hih.E I hportart ponts.rt ,Egst-atio' link

]n'nkslorlMngth.oppo.lulli|)/looU.rtud.nts\^&rcUldllkoloinvit.y*loroU.@dpuspl@mnt!@141219!\ts6nsbnth.s.lodionpo@${Dm10,00.moMd3

On\ /.d 11Oe.2019,1,t:10 Hil6eh salholc, <sh Esn@Mrelh.alrh coo> @t€

wth .€tsd€ ro .4 (nv€Etd pt & find th. Ink an! tend ro .ll th. rrud.nrs who arc attendlng 16 dE dx.ffil' This lnk b ld optudng th. d€t rk of tlP rtudenis.

nor.: r(.ay !o tElqh $. ,olldLS poinb b.l@ Eatsuation B lrEP le m .x@pthn ln 0* ro{ornnr

r, theMTw b. r.qulrcd tob. t.v.l sd ttay at drfid.nt ldatot <16lndl. e Fbcll6.equi6dt!

i. s.kred Mr3 w b€ requiEd ro ttgn.1y€r bod 6 war€.He.hrr,ln.e h./ she ht n& r.av. rhe orgdlailolhey wli b. t.bh io p.y m hkn *t I Mth6'mlk P.riad

Ple6€ make {r. lhal the nudenG fill the tom b€for. 14 De(nbd ro8

unk : hllD3 /l.g16 wdro,h ea lrh .o mehr N6mpur6idrd.h-€pp3€tion ,orn DnptwhiFd2h phmr Y wr o.oEwon "

Pka rdh @l to m ld dry .lv kdb6 !t slrish@waFrhearlh rom or riry m up on 919601601l.

2of6

Ph6e a*nowl€dg€ thlr emall I

11i12t20t9,

B



M
Letter ol Inlefi - Vananala Rachana - Ret. No: 56570

1b rach tu a tuesll 0 1 0O En ai koh
cc n a a $ |.an p! sevi pro..oh

ro: 6ch az anesh t 01 0O gtu aikon
c c tu a a Fr.an pos?ti pro ron

DearV tualaRan a-

B$ed on ou dis.rssions *ith roa,te mukl lire to ialorn rou ol our inrenr tu otterfou the role ot Trrine CMPata APPlicdions rhi.i nll
be in cder B d rAsENlMs ol eoryaization

The seleO sta.l lor ,liis rcle is .letailed belor- Do each out to us slould you hr* a4 cl ili.dtions

'|ue,ltu 2a,20m at a47 PM

712
15,712/-

(')

You connunicuion oI ihtetest is a p.ecorrlition tothc isstahcc ol the otlet ol appotntnent

Please lotin totour (.t,t:i r.ttt t ,::,:..: to A@pt ot D4lire the oftet

810
C)

19,910/
(,)

B,0N/'
C)

712
15,712/.

()

17,810/
r)

ol |/,is @Muni.ation ,,itlin t5 .alerd d .lars.

GeEral Dl t$. - Tale,t Acqabiaio,

tuessa8e ad ay zttthnerts. WARNING Coopalet vimss ca be n sDined ia enail.me.ecipie snoukl chectthis enail and anf etta.lfeltslo, the prsenceotvitses.nte
conp y e.epts no liabilit lor 4t d tuage raased b, a\ ir6 t@s@ittc.l b, this eDail- **T t,t.r ) ..:a

Tue,l 28,20U at t.19 PM

De Van alaRrh a,

Base.l on ou.tiscmsioB withyoi,we muw Me to intom tou ol oot lnt nt to ofl.t tou the tule otTraitee - CoDpde Apptcatio,E wni.h,ill
beinc eerB d WASENI Sotan or4tuization-

Ihe salaq stacL lor this rcle is .letaile.l belov- Do reacn ofi b us slotld fo, baee f clditications.

I E

19,910/

C)

I

- Iattet @



()

C)

19,910/-

C)

ol t}nt d@.rkarion ritli, l5 .alends .lars-

vou connMication ot intercst is a pr*orditiol to the i$uae of the oltet ol appointtuent.

Pleae loin to ronf C atnid are t. r*tot to Accept ot Dqliae tle otte,

we.!, tan 29,2oA et A01A

Stn Ialrcn ,
GeMrtI Manq$ " Talent AcEaisi.iot

Desaie ad a, aftxlaent' WAINING: Codputer ,ru*s ca be tansnitted ia enaillle dipie snodkt.ha,this enail and arf aftaclDents lo. be p.eseace ot.ifises.lie
dBP,aeptstuliabitt,tua,daatecausedb,afrtunslrdshinedbfthisznaila:.,ra:r.Lln

De VaeaiaRdlaa,

Baed on ou dis.ussioas r;rh too,ve volld lile to inlorn yo! ol our intcnt to oflet yoo rhe role ot fiaine - Cobputer Appucatio6 i,hich ei)l
be ilt Cder B d WASE/WIMS ol the orya"ization

me salaq stact |ot this rcle is detailed below. Do rcact our to os shoukt tou haee tuy ct iticarions
712

15,712/

Yout connuni.atio, of interest i. a pr*onditioo to the isso ce o( the ollet ol appoinhent-

Please login to roa Grd'n ak. l rtskt op to Ac.c pt ot Decline the otlet

810

910

@naents ol tbis@M@i.ahonmtbth t5.zlpnd dnls

sEdI r,arelar
G.,3ral lt.rwr - Tdert A.q,,,ljtiot

me irlonatioD coDtaired in this ele.troni. nessage anl aa, anachne.ts to this nessa$ de intenlte.l lot the erclbive 6e ol the a&L*ee{s) ad na, @ntaiI prop.ietaq.

irusegThe.odp f aeepts ro lianili., lo. art tlMage caused bt any itus t.ashitted bt tlis etuail-... ', .., : ,::

II

< nar a get. mpo s@||ip turon >

To: tachan aneshl,lo@gnall.on

fr. ct ..BeaiP@@D
cc D.i t 9., r an p6eip r o $D

On To., lar 28,20N, atg PM <catrr!(lwiruo.con> tote

0



wrProi

We aclnosledp the .eeipt ot tou etuail a.l th * you tot reahiry ot to 6-

This is tu arto-Eenerated response

tle will respor.l to fou in the nert 18 ho,/s-

vouha,callusonoutolltreenttube.180G103.47SlronMondaftoFi.la,be.,e.,830anto600pn(lpnto1.45pDisLunhhout)

Do hot for|et to nenion four Seslr'fle No / Reterence No in subi]ft line fot cltecrive respoxje

You nzy alsovisit ou, | lt,)s se.tioh tor queries on ftinin'tomalities.

t
itit,

(

nl
IL

,..1
r
I

l

r
E

!
I

(D

I



ftf,l Gmail vivek molleti <vivekmolleti99@gmail.com>

Letter of lntent - Molleti Vivek - Ref. No.: 9654400
3 messages

careers@wipro.com <careers@wipro.com>
To: vivekmolleti99@gmail.com
Cc: manager.campus@wipro.com

Tue, Jan 28, 2O2O al8:32 PM

January 28, 2020

Dear l\,4olleti Vlvek.

Based on our discussions wilh you, we would like to inform you of our intent to
offer you the role of Trainee - Computer Applications which will be in Career
Band WASE/WIMS of the organization.

712
15,7'tzl-

(.)The salary stack for this role is detailed below. Do reach out to us should you
have any clarifications.

First Year 15000

Second Year 17000 810 17 ,810t-
(-)

Third Year 19000 910
'19,91 0/-

(.)

Fourth Year 23000 23,000/-
f)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointmenl from us. Please confirm your
interest to receive lhe offer of appointment by accepting the contents of this communication within 15 calendar days

Your communication of interest is a precondition to the issuance of the offer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Talent Acquisition

The information contained in this electronic message and any attachmenls to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check thrs email and any attachments for lhe presence of viruses. The
company accepls no liability for any damage caused by any virus transmitted by this email. www.wipro.com

0

I



M Gmail Bless Technologies <blesstechnologies.c@gmail.com>

Fwd: Letter of lntent - Cholleti Swetha - Ref. No.: 9638435
l message

swetha cholleti <swethacholletiT039@gmail.com>
To: blesstechnologies.c@gmail.com

Wed, Feb 5,2020 at 1:55 PM

----- Forwarded message 
-----From: <careers@wipro.com>

Date: Tue, Jan 28,2020, m:23
Subject: Letter of lntent - Cholleti Swetha - Ref. No.: 9638435
To: <swethacholletiT039@gmail.com>
Cc: <manager.campus@wipro.com>

Campus - l-etter 0f lntent

January 28,2020

Dear Cholleti Swetha ,

Based on our discussions with you, we would like to inform you of our inlent to
offer you the role of Trainee - Computer Applications which will be in Career
Band WASE/wIMS of the organization.

712
15,7121-

(')The salary stac* for this role is detailed below. Do reach out to us should you
have any clarifications.

Second Year '17000 810
17,8101-

(.)

Third Year 19000 910
1 9,910/-

c)

Fourth Year 23000 23,O001-

c)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please confirm your
interesl to receive the offer of appointment by accepting the contents of this communication within 15 calendar days.

Your communication of interest is a precondition to the issuance of the offer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited

0

Perod Scholarship onsolidated Scholarship* (INR pm)

First Year 15000
I

I

I



M Gmail nangunuri pftrsanna <nangunuri.prasanna@gmail.com>

Letter of lntent - Nangunuri Prasanna - Ref. No.: 9620535
7 messages

careers@wipro.com <careers@wipro.com>
To: nangunuri.prasanna@gmail.com
Cc: manager.campus@wipro.com

Sun, Feb 2, 2020 at 5:46 PM

Campus - Letter Of lntent

Febuary 02, ?O20

Dear Nangunuri Prasanna,

Based on our discr.rssions with you, we would like to inform you of our intent to
offer you the role of Trainee - Computer Appllcations which will be in Career
Band WASE/UlllMS of the organization.

'15,7121-

c)The salary stack for this role is detailed below. Do reach out to us should you
have any darmcations.

15000

Second Year 17000 810
17 ,8101-

f)

Third Year 19000 910 19,910/-
f)

Fourth Year 23000 23,000/-
f)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please confirm your
interest to receive the offer of appoint nent by accepting the contents of this communicatbn wilhin 15 cabndar days.

Your communication of interest is a precondition to the issuance of the ofier of appointnent-

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Talent Acquisition

The information contained in this electronic message and any attachmenls to this message are intended forthe
exclusive use of the addressee(s) and may contain p.oprietary, confidential or privileged informatim. tf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attactrments for the presence of viruses. The
company accepG no liability for any damage caused by any virus kansmitted by this email. www.wipro.com

0

Consolidated Scholarship* (1NR pnS(holarship

First Year



M
Letter of lntent - Dillip Patro - Ref. No.: 9622992
I messaqe

<careers@wipro.com>
To: patro.crpf@gmail.com
Cc: manager.campus@wipro.com

Sun, Feb 2, 2020 at 5:44 PM

15,7"t21-
(-)

February 02,2020

Dear Dillip Palro,

Based on our discussions with you, we would like to inform you of our intent to
offer you the role of Trainee - Computer Applications which will be in Career Band
WASE/UIIMS of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have
any clarifications.

712

Second Year 17000 810
17,810/-

(.)

Th ird Year 1 9000 910
19,910/-

(-)

Fourth Year 23000 23,000t-
(-)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please conftrm your
interest to receive the offer of appointment by accepting the contents of this communication within 1 5 calendar days

Your communication of interest is a precondition to the issuance of the offer of appointment.

Please login to your CandrC.rie Desklop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limired
Sunil Kalachar
General Manager - Talent Acquisition

The information contained in this electronic message and any altachments to this message are intended for the exclusive
use of the addressee(s) and may contain proprietary, confrdential or privileged information. if you are not the intended

0

15CC0
i

i

I

ip*



Gmail - Letter of lnlenl' Farooq Shark - Ref. No.: 9594014

M Gmail

Letter of lntent - Farooq Shaik - Ref. No.: 9594014
l message

Farook Hussain <tarookhusain3@gmail.com>

careers@wipro,com <careers@wipro.com>
To: farookhusain3@gmail.com
Cc: manager.campus@wipro.com

Sun, Feb 2,2020 al5:43 PM

Campus - Letter Of lntent

Dear Farooq Shaik,

Based on our discussions with you, we would like to inform you of our intent to
offer you the role of Trainee - Computer Applications which will be in Career
Band WASE/wIMS of the organization.

712 15,712t-
t.tThe salary stack for this role is detailed below. Do reach out to us should you

have any clarifications.

Scholarship

First Year 15000

Second Year 17000 810 17,810t-
(.)

Third Year 19000 910 19,9'10/-

r)

Fourth Year 23000 23,000t-
(.)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please confirm your
interest to receive the offer of appointment by accepting the contents of this communication within 15 calendar days.

Your communication of interest is a precondition to the issuance of the offer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Talent Acquisition

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are nol
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

httpsi/lmail.google.com/ma li u/0?ik=9325f6ef7f&view=pt&search=all&permthid =thread-f%34165742709080657868'l &simpl=msgJ%3,A 16574270

0

1t2

2t512020

February 02,2020

rsolidated Scnalarshio' '1t



&4 Gmail Bless Technologies <blesstechnologies.e@gmail,com>

Fwd: Letter of lntent - Kandukuri Kumari - Ref. No.: 9631103
1 message

kandukuri vaishnavi <vaishnavik009@gmail.com>
To: blesstechnologies.c@gmail.com

------- Forwarded message ------
From:kandukuri vaishnavi <vaishnavik009@gmail.com>
Date: Tue, Feb 4.2020. 5:42 PM
Subject: Fwd: Letter of lntent - Kandukuri Kumari - Ref. No.: 9631103
To: <swethanidhil 605@gmail.com>

----- Forwarded message ---------
From:<careers@wipro.com>
Dale: Tue, Jan 28, 2020 , 9:02 PM
Subject: Letter of lntent - Kandukuri Kumari - Ref. No.: 9631'103
To: <vaishnavik009@gmail.com>
Cc: <manager.campus@wipro.com>

Wed , Feb 5 , 2020 al I :52 PM

15,712t-

c)

Campus - Letter Of lntont

January 28,2020

Dear Kandukuri Kumari,

Based on our discussjons with you, we would like to inform you of our intent to
offer you the role of Trainee . Computer Applications which will be in Career
Band WASE/wIMS of the organization.

The salary stack for this role is detailed below. Do reach out to us should you
have any clarifications.

r5t Consolidated Scloldrsh'pr (INR pm)

First Year 15000

712

Second Year 17000 810

Third Year 19000 910
19,910t

(.)

Fourth Year 23000 23,000/-
(.)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please mnfirm your
interest to receive the offer of appointment by accepting the contents of this communication within 15 calendar days.

17 ,810t-
r)

0

I

I



M Gmail sameer sam <sameersam98858@gmail.com>

Letter of lntent - Sameer Rauth - Ref. No.: 9644951
l message

careers@wipro.com <careers@wipro.com>
To: sameersam98858@gmail.com
Cc: manager.campus@wipro.com

Sun, Feb 2, 2020 at 5:40 PM

15,7121-

r)

Campus - Letter Of lntent

February 02,2O2O

Dear Sameer Rauth,

Based on our discussions with you, we would like to inform you of our intent to offer you the role
of Trainee - Computer Applications which will be in Career Band WASE/WIMS of the
organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

712

Second Year 17000
17,8101-

(.)

Third Year 19000
19,91o,',-

c)

Fourth Year 23000 23,000^
c)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please confirm your interest to receive
the offer of appointment by accepting the contents of this communication within 15 calendar days.

Your communication of interest is a precondition to the issuance of the otfer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager . Talent Acquisition

The information contained in this electronic message and any attachments to this message are intended for the exclusive use of the
addressee(s) and may contain proprietary, confldential or privileged information. lf you are not the intended recipient, you should not
disseminate, distribute or copy this e-mail. Please notify the sender immediately and destroy all copies of this message and any
attachments. WARNING: Computer viruses can be transmitted via email. The recipient should check this email and any attachments for
the presence of viruses. The company accepts no liability for any damage caused by any virus transmitted by this email.
\i,rr/w. wip ro. 6o m

0

Penod Scholarshrp ESI

First Year 15000

Consolidaled Scholarshrp+ (lNR pm)

810

910



?artner,
eetings!
,pe you and your loved are safe & healthy

low are the list of Final Selects for Wi ro WlLP 202 0 Hirin Pro am

CANDIDATE_FIRsT

NAME

CANOIDATE_

MIDDLE_NA

ME

CANDIDATE_L

ASI NAME
CANDIDATE EMAIL CDEGREE GRADUATION BRANCH GRADUATION INSTITUTION

Vanamala Rachana rachanarameshl 0 1 0@gmail.com BSC Statistics

BHAVANS
VIVEKANANDA DECREE
COLLEGE

Nangunuri Laxmi Prasanna nangu n u ri.p rasanna@gma il.co m BSC Computer Science
Bhavans vivekanandha
degree college

Dillip Kunrar Pal ro patro.crpf@grnail.com BSC
Physics &
Computer
Application

BHAVANS
VIVEKANANDA COLLEGE

Sameer Ilarrtlr sameersam98858@gmail.com BSc Physics
Bhavans vivekananda
college

farooq hussain s haik farookhusain3@gmail.com BSc Electronics
bhavans vivekananda
college

MOLLETI VIVEK vivekmolleti99@gmail.com BSC Statistics

BHAVANS
VIVEKANANDA DEGREE
COLLEGE

Kandukuri Va ish navi Kurra ri vaishnavik009@gmail.com BSc Statistics
Bhavans Vivekananda
degree college

Cholleti Swctha swethacholleti 7039@gmail.com BSc Statistics
Bhavans Vivekananda
Degree College

Addepalli IIar-irri ha r-i n i ha ri (r9 (D grn a i l.co nr BSC Statistics
Bhavans Vivekananda
degree and pg College

Aditya
Kaushik Kaushik ad i8 8 flyn n@ gma il.coni BSc

Physics &
Computer
Application

BHAVANS
VIVEKANANDA COLLEGE

Bcenita Rani Panda bineetarani 1997@gmail.corl BCA

Bachelor of
Computer
Application

Bhavans Vivekananda
college

GRADUATION LOCATION

Telan na Ran reddi

Telan naH derabad

Telangana Rangareddi

Tela na II derabad

Telan ana H derabad

'Iel ana Ran leddi

Telan ana H derabad

Telan ana H erabad

1'ela ana Ran areddi

'l'elan na II derabad

Tela n na Ran arecld i



gards,
*so&a Anusha K

.'.: -"...oa clobal Campus Hiring Team
'.'. '- a M: +91 9513382876

v I P r.o:...:':.# 
HI"f" lil;'i,' B e nsa, u ru |, nd a

ii. irdvertiscnrcnls or persons who oller.iobs at Wipro, plcasc clo lct us know by contactinq rrs on hcl csli.rc c[U rln]anl \\t

e infbrmation contained in this electronic message and any attachments to this message are intended for the exclusive use of the addressee(s) and

ry contain proprietary, confidential or privileged iniormation. Ifyou are not the intended recipient. you should not disseminate, distribute or copy
s e-mail. Please notify the sender immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be

nsmitted via ernail. The recipient should check this email and any attachments for the presence ofviruses. The cornpany accepts no liability lbr
y damage caused by any virus transmitted by this enrail. www.wipro.com



Gmail - Fwd: Letter of lntent - Surabhi Sama - Ref. No.: 9669900 https://mail. google.com/maiVu/0?ik=9Eda5ad7b&view=pt&s...

M Gmai!

Fwd: Letter of lntent - Surabhi Sarna - Ref. No.: 9669900
1 message

Gaurav Trlvodi <gaurav.trivedi0l 234@gmail.com>
To: srivin reddy <srivin05@gmail.com>

- 

Forwarcled message 

-
From: Surabhi Sarna <surabhi.samal3@gmail.com>
Date: Tue, 21 Jan 2020, 09:21
Subject Fwd: Letter of lntent - Surabhi Sama - Rer. No.: 9669900
To: <gaurav.trivedi01 234@9mail.com>

- 

Forwaded messaga 

-
From: <careers@wipro.com>
Date: Mon, Jan 20, 2020, 1'l:31 AM
Subjed: Letter ot lntent - Surabhi Sama - Ref. No.: 9669900
To: <su.abhi.samal 3@gmail.com>

Tue, Jan 21, 2020 at'10:01 AM

Campus - Letter Of lntent

2GJan-2020

Dear SurabhiSarna.

Based on our disolssions wfi you, we would like to inform you ofour intent to ofier you tfie role of Financial
Analyst which willbe in Career Band Trainee.Group A ot the o.ganization.

The salary stack fcr this role is detailed below. Do reach out to us should you have any clarifications.

Basic I 8,340

HRA 4,170

Bonus

Total Fixed Cash I tt,zgt
PF (Employer Contribution) 1,387

31%of 443

Total Fixed Compensa6on l9,227
Otter Compenration Benefi tt

ESI (Employer Conuibutjon) 555

va.labh Pry
Target Variable Pay t,u2

Target Cost to Company per monur 20,83,4

Total Cost to Crmpany DGr annum 2,50,q)E

Your salaly oftr ulll ba Evisod oo an annual barir Fovld.d you atlaln mlnlmum periomanca lcwl ar por
lrrr podomaoca managomsr pollcy lnd acadrmic acorr3, a! por tha tablo bolow:

Period lAnnual Sal.ryGNR)

First
"""r]

2.5 Lakhs

Second Year 3.5 Lakhs (')

5.0 Lakhs (')

I of 2

Third Year

Il2l/2020,10:02 AM

srivin roddy <srivin05@g]nall.com>

1,668

Wipro B€nefits Plan (WAP) 3,219



Gmait - Fwd: Letter of lntent - Surabhi Sama - Ref. No.: 9669900 https://mail. google.com/maiUu/O?iF9f8da5ad7b&view:pt&s...

(')Th. lncrease in componsation at the end ofoach yoar of sludy will bo at tho dlscrelion of Wp.o subject to your
satisfactory progre$ of study, on.tho-iob porformancg, acquisillon of skill3, brhavlor, regularity and punctuality in
attondanc€ for classoa and regular wort.

Kindly note this letter of intent shall be followed by a letter of appointtnent ftom us.

Please confirm your interest to receive ofier of appointrnent by acceptjng the contents of this @mmunication. Yow communicat on of
interesl is a pEcondition to the issuance ofier of appointrnent.

Yours sincerely,

For Wipro Limited,
Sunil Kalachar
General llanagor - Talorf Acquisition

The information contained in this eleclronic message and any attachments to this message are intended for the exclusive use of the
add.esseqs) and may contain propri€tary, confdential o. privileged inbrmation. lf you are not ths int€nded recipient, you should not
disseminate, distibute or copy this eflail. Ptease noli, the serder immediaiely and destroy all copies of this message ard any
attachments. WARNING: Computer viruses can bs Eansmitted via email. The Ecipk nt should ctl€cl this email ard any atta.hments
fo. tha pGsence of vkuses. The company accepb no liatility for any damage caus€d by any virus lransmitted by tris email.

2of2 l/21/2020,l0:02 AM
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The information contained in this electronic message and any attachments to this message are intended icr the exclusi\e use of the
addressee(s) and may contain proprietary, confidential or pri\.ileged information. lf you are not the intended recipient, you should not

disseminate, distribute or copy this e-mail. Please notiry the sender immediately and destroy all copies of this message and any
attachments. WARNING: Computer \,iruses can be transmitted Ma email. The recipient should check this email and any attachments
for the presence ofliruses. The company accepts no liability for any damage caused by any lirus transmitted by this email.

The information contained in this electronic message and any attachments lo this message are intended for the exclusi\e use of the
addressee(s) and may contain proprietary, confdential or pdvileged information. lf you are not the intended recipient, you should not
disseminate, distribute or copy this e-mail. Please notify the sender immediately and destroy all copies of this message and any
attachments. WARNING: Computer \.iruses can be transmitted lia email. The recipient should check this email and any attachments for
the presence of \,iruses. The company accepts no liability for any damage caused by any \,irus transmitted by this email.
w\r!w.wipro.com

The information contained in this electronic message and any attachments to this message are intended for the exclusi\e use oI the
addressee(s) and may contain proprietary, confdential or pn\.ileged information. lf you are not the intended recipient, you should not

disseminate, distribute or copy this email. Please notiry the sender immediately and destroy all copies ofthis message and any
attachments. WARNING: Computer \iruses can be transmitted \,ia email. The recipient should check this email and any attachments for
the presence of \iruses. The company accepts no liability for any damage caused by any Vrus transmitted by this email. www.wipro.corn

iron, Jan 20, 2020 at 12:36 PM

Dear Ms, see ma,

Greetings from Wiprol

R esurna
No.

9569900 SurabhiSarna Financial Analyst

We have shared the "Letter of lntent" with the candidate which is to be accepted within 2 days

Kindly share the information with the candidate.

Best Regards,

FloryWilson

People Ambassador

tunctional Hiring I Global Campus Hiring Team

M: +91 63648 80423

Wipro Limited

..t -a
'. -....'a a

'iil:.".' a
trll

fl ory.wilson@wipro.com <fl ory.wilson@wipro.com>
Tor Bha\ans Placements <placementcellb\c@gmail.com>

We are glad to inform you that the following candidate is a final select for the profile of Financial Analyst.

Note - The se lection is subject to Aud it clearance.
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